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. ' (When Filled In)
A AN ' ) ) JEMPLOYEE SERIAL NUMBER .
i : FITNESS REPORT _ ,
i 057303
SECTION A ' o GEMNERAL L '
1. MAME . (Last) (#irat) - (Middte) 2. DATE OF BIRTH [3. SEX . |4. GRADE 135, 50
_ _ GOODPASTURE, Ann L. | 28 Nov 1918 | F . GS-13 D
6. OF FICIAL FOSITION TITLE : ) o 7. OFF/DIV, OF ASSIGNMENT 8. CURRENT STATION
Cpzrations Officer . | - <IDRH 3 | Mexico City
9. CHECK (X) TYPE OF APPOINTMENT o [10. CHECKYX) TYPE OF REPORT v ;
- —ris - t
XK |camEZzm I RESERVE . ] - !TEMPQRARY» COTINITIAL : ) ) REASSIGNMENT SUPERVISOR !
CAREER“PROVISIONAL (See instructions -S;)cti'e:r;:«' ) . xx A,_:NN'U'A!- ] o ;L |REASSIGNMENT EMPLOYEE

SPECIAL (Spacify): SPECIAL (Specify):

12. REPORTING PERIOD (From- “to-)

It. DATE REFPORT DUE IN O.P.

28 February 1964 e 1 January - 31 Decembexr 1963
SECTION B PEREORMANCE EYALUATION _‘ :
W Weak . Performonce ranges from wholly iﬁ'c_idaqbdie to slightfy less then satisfactory. A roting in this category requires

positive ramadial action. The noture of the action could range from counseling, to further training, to placing on
probaotion, to rscssignmant or to separation, Describe actjon token or proposed in Section C. - : ’

A - Adequats Parformence mests ail requirsments. §t is antiraly satisfactory ond is characterizad neither by deficisncy nor
oxcellenzs, : o

P - Proficient  Performanca is more than satisfactory. Desired rasults are being produced in a proficient manner.
S « Strong Performance is characterized by sxcoptional proficiency,

O - Qutstanding Performanres is so exceptional in relation to requiremsnts of the work and in comparisan to the performonce of
othars doing similer work ds te worrant special recognition. - :

-~ SPECIFIC DUTIES ’ -

List up to six of the most important spacific dutims performed during the rating perlod. Insert rating letter which best describes the | - .
manner in which employee periorms EACH spacific duty. Consider ONLY effectiveness in performance of that duty. All employaes
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of employess supervised), .

- " 5 " s : VATIN
SPECIFICDUTY NO. 1§ TR N(DT Y Project - Working with Jeremy L., NIARCOS (regular| f&7NG
contact and case officer) supervises work of three photo bases operating against v
Soviet Embassy; processes take; iderntifies Soviets and:iftelligence function. O
Alternate contact with staff agent : TN Vi e |
SPECIFIC DUTY NO. 2 R RATING
. . LN e T . . LETTER L
Lizison with Legal_&—ttgch rmy, Navy and Air on routine GE : e
. - e AT T 4 *
cases. Assists CO3 and DCOS on'non-spe ialized cas 'ﬁ they occur, 0
- L b WA .
. {C. 3 : . TN o LE e e
SPECIFIC DUTY NO-3 (v tact for Orville HORSFALL (staff agent), translator, Legie
Drocessor, Contact for Arnold ¥, AREHART; LIENVOY. . S
Coritact for Jeremy K, BENADUM, LITEMPO, | © 5
SPECIFIC DUTY NO. 4 A ' Eé‘;’}r";‘,% '
Alternate photographer, flaps and seals technician.
SPECIFIC DUTY NO. 8 : v ‘ ' sIbEe L
Case officer on some GE casas, S o O
(reciFiz BUTY NO. 6 ) - v : T A . l‘_’éﬂfi",
‘Generally responsible for preparation of oper ional briefing- '
papers, charts, and photographic presentations for CQ%:’E\%\@ of wisiting. O
iirmm(_.n . - o :{'.A '_\.&-'x_“‘.‘ i W\
OYERALL PERFORMANCE I CURRENT POSITION .,__
OV oo N RAaTiNG
{ Take inte scecount everything about the smployse which | Afluerrcds his aff ci’.'iv_anas,s‘,.irg-_bﬁ'\\cﬁx‘: #nt position such gs per. | RETTER
{ formence of spacific duties, productivity, conduet on ,j% ,_\‘ggp’ﬁfara?ivsn—asls,.-,_psrfin" it b §\ al irairs oe habits, and
particulor limivations or tainnrs, Besed on your knowlsdgd of ampf}q_y.a:’.d_"‘.‘e‘ler.o!l"‘;b,a &o??_ de during tow rating period, O
wlace the letter in the rating box corresponding to the statsment which moxt c;'.‘:-':_ur,atl“a!,y\ etScts his level of parformance,
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- SECRET
! o . : . (When Filjed In) TS ve o e
i ey KA o S R P
; SECTION C , NARRATIVE COMMENTS ) .

inc:rG;P significant strengths or weoknesses demonstrated in current’position keeping in proper pers pemwg their relchorwhxp to

cveratl performance, Sm*.«. suggestions made for lanrOva&"\f ug\ k pcriormonce. Giv recommenccﬁo: for training., Comment

ron foreign language compeience, if recuired for current po \ pﬂ \\ phfy or expfc\;ﬁféchcgs griex <n,_ ,~1.rm 2 to provide best-
beeis for determining future personnrel action, Mcnnf:r\(ff\j rn\q\q of manggerial or 5uperv?"So odd & st be described, if

auplicable. L

: This officer k _'ﬂnunued to pe rform all dutigg ,gﬁ%’lﬁgz;ed --and they are
varied:--from- the J{\ G ; ' ptlonb, CE casé s\jii"die_s_ to photography
£ d s l : ” :
flaps and seals, in}

Thls oiuccvw i‘epiéc 2d, wi 11 need two or’ three ”rep‘.—;cements”

A
unlegs a nqost unustal pe¥son is sent to re place him.

I . A

! [SECTION D N \\rﬂERTiFICATION AND:C{JE\WENTS

P ' ' }Kfj VY 7 BY EMPLOYEE- f\“

I CERTIFY* THATI HAVE SEEN" SECTIONS ‘A\\B AND C OF THIS REPORT

: DATE

; 1y Jenuary 1964 /“/ nnn L. Goodaasnur

P2 T BY SUPERVISOR .

: MONTHS EMPLOYEE HAS BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXFLANATION

UNDER MY SUPERVISION

; CATE OFFICIAL TITLE OF SUPERVISOR TYPED OR FPRINTED N&MEI AND SIGNATURE
: e N ! W EAPRE ey e A
il denuery 196hL Chiel ol Station /S/ Winston i. Scott
3. ) ) ’ BEY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFIC!AL

Although thls erployee is & fine 1ntC¢11gence officer aund hzs worked
very hard for the Chief of Station, Mexico City, I comsider the rating
of Outstendipg in £11 specific duties and for over-gll perforumence to be
excessively high. Reporting on the ectivities she supervises has been
as good as that from cther Mexico CAty~cﬁeva»ions but is still not up
to DDP stendards. Vhile most of the projects she\ls concerned v;th are
hendled with proper cost consciousness, at least. oae of them, the LITEMPO
j Project, 1s not. The agents are paid too mich and” their activities are
f . not edequately reported This has been calle go{uhe station's ettention.

. :‘.

DATE : OFFICIAL'T[TLE OF REVIEWING OFFICIAL ! '1"1525(*\‘1 PRINZ{‘:D—K‘-‘"AND SIGMATURE
. : . . i s
P I P A
“ Rt 7
N Merch 196L . c/um/3 (},zﬁhn i,

\=E

|

|

| - v “

L - : \ - SECRET
! e /

{
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: SECRET o o .
© (When Filled In) ’ /\,}ﬁ"l(//
SECTION D » ' HARRATIVE DESCRIPTION . o

Award for Heroic Action or Acceptance of Harard: Was act veluntary? Describe why oct was outstanding, and if it was more than normally expected.
Explain, why, and how. If an oerial or morine operotion, describe type and position of craft, crew position of individual, and all unusuval circumstances.
indicate results of the act. Enclose wnclassified citation.

Award for Achievemen?, Service, or Performance: State choracter of service during period for which- recommended. (Give complete description of admin-
istrative, technical, or professional duties ond responsibilities if not coverad in Section C;-include dates of ossignment and relief.) ‘Whot did the individual
do that merits the award? Why was this outstanding when compared to others of like gmd ahd exparience in similar positions or circumstances? |f

Xur obstacles were encountered or overcome? Indicate re-

appropriate, include production records and assistance rendered by other parsons or unhs
sults of ochisvement, service, or performance. Include reference to Fitness Repo ot
supports this recommendation. Enclose unclassified cifotion._' : \ %\\} v
s - L %
AR \\\

< Commendmmn, or other documentalion already on file whlc'"l
l./‘l
A

Mwss Goodpasture has: been.fj, (
medical retiremznt in 0ctobera.-a- She is a chacter member of the Agency
having entered on duty from OSS\and its successor organizations. Her
career is highly distinguished by virtue of consistently strong to out-
standing performance, all of which is fully documented.

In addition to several staff and desk assignments, Miss Goodpasture
served in suppori of the successful coup against the communist government
in Guatemala in 1354 and completed tours of duty in Monterrey and
Mexico City. Uﬂaoubted]y, the high point of her career occurred during
her service in Mzxico City from 1957 through 1970, where she served as a

"trouble-shooting" case officer for the incomparab?e Winfield Scott
(deceased), who was then the Chief of Station. Mr. Scott, a stern task-
master, describzd Miss Goodpasture over these years as “1nte111gent hard-
working, conscientious, versatile, valuable and unquestionably one of the
most competent CI/CE officers he ever had the privilege of working with."

-Miss Goodpasturs’'s fitness reports were. tota]]y consistent with this
appraisal, and wzre characterized by outstanding ratings. In her final

-assignment prior to acute medwca] problems, she worked for the CI Staff
(October 1970-Cctober 1971), earning the following remarks from her
supervisor: "...I venture to rate her overall performance, thirty years
of it, as Outstandwng Ann is one of the bugh warp~-threads on which ;
this organization is woven, and when she retires the. fabric of this organi-
zation will be weakened. The reviewing official agreed with the above
and recorded his hope that Miss Goodpasture get the official Agency recogn

tion she so richiy deserves for the many years she has made substantive
CONTINUED ON ATTACHED SHEET

-

LI AD] ﬂ,‘

— e

46. ENCLOSURES (List individually) |{F ORIGINATOR IS NOT AN EYEW{TNESS OR DOES NOT HAVE PERSONAL KNOWLEDGE OF THE ACT
OR FERFORMANCE, ATTACH AFFIDAVITS OF EYEWITNESS OR INDIVIDUALS HAVING PERSONMAL KNOWLEDGE OF THE FACTS.

{. PROPOSED CITATION

2.
3. '
7
47. RECOMMENDATION AN1TiAT0d 57 48. TITUE AMD SIGNATURE OF EMPLOYEE MAKING RECOM- |49. DATE
. MENDATION
P o . 1 7
it //“__"/ . 9 1 JUH 1973
I B B y o E ]
Dav1d A, Phillips Chi=f, WH Division
SECTION & . RECCMMENDATION FORWARDED THROUGH -OFFICIALS CONCERNED FUR THE 14 FHFORMATION
50. ' : : TITLE AND $!GNATURE _ DATE
HIAD OF CAREER SERVICE
(Career service of nomin=e) Oee T{. em. E57
i » . 03 , , . L
5. R ‘ ' S }TiTLE awmo orﬁxAru95~] S T oATE
LEPUTY DIRECTOR OF CARZER SIAYicE '
L i See Itenm.
57, TITLE AND 516 DATE
DEPUTY DIATCTOR OF OPZRATING COMPONENT ﬂékj}g £ oo i 3
: fln s
. B ol
Deputy Dix v

e

CC 4013

PAGE _J? Gf‘_f;/'
COPY No. ——

e
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RECOMMENDATION FOR CAREER INT;;LIGEngsMEDAL (CON'D)
SECTION D a .

contribution to tﬁ@*?'

By virtue of uhusu@<

RN > o
. altdediLation to duty which over a
Period of several yearsy»

¥ incTided consistently long hours,
superior performance and-tangible achievement 1in sensitive
matters of national security, Miss Goodpasture'has,exce]]ed,
as an cperations officer. 'She was the case officer who was

tions against Soviet penetration efforts directed toward
the United States from Mexico. She would rather work than
rest, and when she works, she always impresses her super-
iors with herp mastery over her craft. “For thirty years
Miss Goodpasture has given uhstinting?y of herself to

the cause and mission of this Agency; the Agency owes her
formal acknowledgement of appreciation
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{4 F
! . (When Filled In}) o
RECOMMENDAT1ON FOR HONOR. OR MERIT AWARD
{Submit in triplicate — see‘HR 20-37)
SECTION A : _ PERSONAL IIATA\\\\\\ . o
1. EMP.SER.NO.|2. NAME OF PERSON RECOMMENDED (Last First Middle) \ RS ) 3. POSITION TITLE 4. GRADE 5. sp~
057303 Goodpasture, Ann Lorene/ﬂw-:\v -4 {0ps Officer GS-13 D
6. OFFICE OF ASSIGNMENT 7-OFFICE EXT. (If hgs) ; ~ﬁv" j
: <AN\\y  STaTion . '
DDO‘/CI Staff e !M.'AOQUA{%);S\{)\/}‘ FIELD (Specxfy location) ' ;
9. HOME ADDRESS (No.,St.,City,Stefe.ZIF COan _ ) ‘ HOME. PHONE 11 CITIZENSHIP AND HOW ACOUTRED :
4200 Cathedral Ave., Washyi, |l NN ;ﬁ> 244-1657 | U.S. Birth
12, RECOMMENDED AWARD va" _JfAQS\Q’Aw!’F RETIRING , DATE OF RETIREMENT 114, POSTHUMOUS
Career Intelligence Medal gd*§§§;23 October 1973 | oves D !
I15. NAME OF NEXT OF KIN 16. RELA||6§§HET 17. HOME ADORESS (No.,St.,City,State.ZIP Code) [15. HOME PHONZ] |
C. H. Goodpasture .__Father ___Livingston,. Tenn. |
SECTION 8 RECOMMENDATION FOR AWARD FOR HEROIC - ACT!ON OR ACCEPTANCE OF HAZARD . ,
19. WERE YOU AN EYEWITNESS TO THE ACT [v:s [ Ino :
PERSONNEL 1IN [MMEDIATE VICINITY OR WHO ASQISTED IN ACT OR SHAREO IN SAME HAZARD : ‘!
20. FULL MAME 21. ORGN. TITLE . |22. GRADE 123. OFFICE OF ASS|GNMENT !

LIST ANY OF THE ABOVE PIRSCNS GIVEN AN AWARD OR RECOMMENDED FOR AWARD EOR PARTICIPATING IN ACT:
4. FULL NAME ; 25. AWARD RECOMMENDED

CONDITIONS UNDER WHICK aCT WAS PERFORMED : .
26." LOCATION ‘ 27. INCLUSIVE DATES " ]28. TIME OF DAY

29. PREVAILING GEOGRAPHIC CONDITIONS AND OBSTACLES ENCOUNTERED

30. DATES FOR WHICH AWARD RICOMMENDED 3. ﬁs%{é&QENtI;bQPL;TED a 32. NOW IN SAME OR RELATEﬁ.ASS!GNMENT
,.-"_.'f,‘ves | Clwe T ’YES, l - lno

SECTION € PECCLV*ADATIOH FOR AWARD FOR ACHIEVEHENT SERVICE, OR PERFORHANCE

33. D0 YOU HAVE PERSONAL NNCHLEISGE 57 THE SERVICE OR PERFORMANCE [ [ves ] [ no

34, O:F!’:IAL ASSIGNMENT OF PIRSON RECOMMENDED AT TIME OF SERVICE OR PERFORMANCE .
Headquarters

35. COMPONENT OR STATICN (Designation and location)

| _DDO/UH

36. DUTIES AND RESPONSIBILITIES OF ASSIGNED POSITION . . :
Operations officer compTet1ng 30 years of serv1ce in the Agency and )
its predecessor organizations. AU . :

{
i

I7. INCLUSIVE DATES FOR WHICH RECOMMENDEQ |38. ASSIGNMENT COMPLETED 39. NOW IN . 5AME 5;-Q£LAT§O~§SS[QNMENT

1947 - 1973 Xlves 7 | e TN Lox Jse
TERSONNEL WHO ASSISTED OR COMTRIBUTED SUSSTANTIALLY TO THE SERVICE OR PERFORMANCE o '
10, FULL ramE . , N R R TE PY GRADE [43. OFFicE oF ASSICNMENT.

Mr. Winfield Scott ' GS-18 M°AI”O City

- _ , .
LIST ANY OF THE ASQVE P:')SON\ C VFI\ AN AWARD ORY RFCO?‘M‘:NDFD !0'( AVV'\RD FOR PART!\,IF’I\T[ iG IN THE PERFORMANCE
AL FULL HanME " AS. TvRE OF AWARD o
o
M o e "
Mir. Winfield Scott

ForM 6{}) YN PREVIOUS EDITION ‘ —-"‘ﬁ\ﬁ.;;_
L .
o O T Phmfome




