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GATION TO REIMBURSE CASASI OST OF SWIPPING UP TO ONE THOUSAND
{1000} PDU\DS OF HHE"FRON TO NODUAL. EXPIRED AS oF" k3

. DECEMBER™ 1977, AULTDTHER CG“"IT“ENTS- INCLUDING tXTENSION OF.

CASASIN'S SER\‘ICEe UNDER MOC, EXPIRED 31 DEC 7 ALSO,

- e et
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. gy effceuw . JKK)@H&XK&‘CWEX until
9 1o e e KXy 4o 250k RN L .,mvxxaamexx LT
5 co’"PT-Led O A"T T LX0 1’4.{ K7, D:,nw[',w T"ﬁ77, , az P
2. 'SECURITY APPROVAL = The gppropriate stm:lty appraval for subject's use h:u beeu L

obtained. ' Type (former Carcer dated PR ST
) : -Té?écxate) g > T T 'f f -
s CITIZENSKIP - Subjec: (1s) (L5768 a womm. Ci:i:en. o
&, CCMPENSATION - Subject will be paldy. Wothing - par . i .
cutrency. Désceibe any other compensation . in th( rnature of borus cc;uit:nen:s, stf.s.
locns. currency convetslons or other . . _ e - - ST

TAXES .- E'plain method of collection when appropriate
(N/A, FR 20-18d applies, to be deternined by ftesdquarcers)

FIAT PATE .

'6._,. .Qngnjr;g; AND/OR SUBSISTENCE : qu.rceg, Allovance __ N/A - ,,g, ' ..
.: | , Subslstence Allovance - e per__ - | .
" 7 OPERATIC\AL Exrzx‘szs: NAL L _f‘; S R L
8. Travel expcoies (vlll) (wul nor.) be reinbursed. - Fixed ~-Paymént - . -
Alloaance of pet . .

Regular Accountlngs

EETT T

b, Other operatioml expenses (ulll) (w111 not) be reimbursed.

- Type Expense + Method of Aceounting ) .
] ; Type Expense’ -2 Hethod of Accounting L
i ! " Type Expense i s Method of Accounting - .
. ! 8, OTHER COMMITMENTS - *Desevibe ZiTIERA £ID 1417 reirturse CASASTY for co:ts of shiveert *
i _of up to 1CCO (ohe themrars) mei=rc of ;- 2% T!> €INCILZ 0N C. CCUOY MO TCLE
‘ : fron 6 imwilh ovownbs  (ocheduled for 31 May 1977 .

9. CONTINGENT OBLIGATIONS . (Not promised Subject but may have to be met) *Describe

< fa
- B0 COMMITMENTS OTHER THAN TROSE DESCRIBED ABOVE HAVE BE MADE TO SUBJECT, . . l
' A szc-:sv- , ‘
“
REVIEW "~ APPRGVED: _ ,
CPTTTA R SUTTETTITE P ECES Piold Contracting 'DEfice,r
\1 l“‘ - .
#Certain :pectal benefits or comitments teq.:irn rrior Resdrvarters azpravel fle.. leavey ’
retirencat, doath, disadbilisy, miesizg i3 accien, veset: lement, escro~w aces uwnts, vitizena
ship sssistaace, cacrgency ausistance, bomis ;-aw eig, and o"'-' unusasl feens,
DiSTRISUTI: ~ +( —{ /. S .
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JosasIv (P) as an independent ¢ontractor without

;{pehonal effects ‘fron
Subject, now age 52, retired under. CIARDS

ARk Y oiseaten. | arzouurnoanon
m . | mromsavion | $16RaTYEE

'Rmut.n Recommend AD/Tors approval {albelt
“ r“tran\'elv) of the attached request from the
Chief, HR Division t6 extend the MOC for Thomas R,

compensaticn. beginning 1 July-1975. The only
benefit pavable under the MOC will.be & taxable
pavment . for the shiprent ‘in 1977 of 1,000 1bs., of
o the Umted States,

28 June 1974 ds a GS-15 (Step -10) career associate.
On 24 June 1974, D/Pers approved a tequest to engags
him as an mdependent contractor for a cne-vear
;;enod beginning 1 July 1974 at an annual fee of
§,000.

‘.‘ «

FOLD HERE TO RETUAN TO SENDER

FROM: MAME, ADOATS AMD FHONE NO, DATE

———

C/CTD, S E 67, Hatrs 7841 (AT Feb 70

1 UNCLASSIFIED | 1éor~enm~mu. 1.\l secawr

m B, 237 e provisvs editices ’ . L :TN O shmas (L
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‘fé R i -~ MEMORANDUM FOR.» Dxrector of Personnel ﬂ

VIA.) ..;‘ ' 'Deputy D1rcctor for Operatxons . i
FROM: . - Chief, Buropean DlVlsion :
SUBJECT: ;' chuest for Extens1on of -the Services of

_ Thomas B. GASASIN (P), Retired Annuitant,
.under a- ‘Memotandum of Oral Commltment

-

L. Action Requested:’ Your approval is requested to

extend the services of 1homas B. CASASIN (P) under a Memoran-
- dum.of Oral Commitment for the .period 1 July 1975 to 31 December
1977. The only componsation to CASASIN would be money equiva-

© . . lent to shipment Costs. for a maximum of 1,000 pounds of personal
; effects from| |to .the United States. Since CASASIN
: . is an Independent Contractor, the amount of money given CASASIN

w111 be ton51dered taxable income for tax. year 1977.,

S v 20 Basic Data and Background: CASASIN | |
; ) has been cmployed by the Agency since 1949. Twelve years
this pcrzod were spent as a Staff Employee, seven of which

e KA Headquarters and five years, 19 0, were spent in
ST s In 1962 CASASIN was assigned to under[:E::::::::]
e -7 as a Staff Agent. In 1972 he was converted. té Citeer .
' As jate status to coincide with -his cover emplovment with
[::i%iii a position he attained on his own initiative. CASASIN
retired as a GS5-15, Step 10, on 30 June_lﬂlé_and_xizﬁ proper
Headquarters approvals was utilized by as an Inde-
pendent Contractor, effective 1 July 1974. iis compensation was
in acc¢ordance with the. 90 percent provision of HR 20-13 a(1)

(c) (1)-
3. _Staff Position: Due to his growing enplovment involve-
ment at RS requested, and the| jagreed,

% not to renew his written Independent Contragt, due for renewal
1 July 1675. However, since CASASIN is willing to meet informally

~

E2 IMPDET

A - SECRET oLy osTee
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. i e
'cally. expcrxencc and opcratxonal contacts derived through

‘his présent_employfient position in are- suff:cxently '
valued ty* ‘the| 'to -request the contifuation o >
CASASIN'S sctvxces under a‘Wemorandum of Oral Comm1tment.,.

v o 02 gty g £33

4. Rccommendntion.. Your approval ‘is. requo:ted to conx e ot
tinue CASASTNTs Services under-a Meniorandum: of Oral Commitment ' - o
for the perxod 1 July 1975 to 31 December 1977, with total com- L
"pensation being money equivalent to .the cost of shipping a o C
maximum of 1,000 pounds- of personal effects from[ [ : -
‘to the Unxted States.

Chiel, Furopean Division

. o P/ E
y : - DEPUty DITECtor {or Uperatrions Date
APPROXED: /2
: oE F'F" K
i f% Date
i DISAPPROVED: - .
! Director ot Personncl Date_

o o sEmT P

2
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|
!

[P

SUBJEET =

;Mycer_Management Croup;” R

Contract Personnel Branch - "3“5;5” -

Thovas B. CASASIN P}y
Ternination of contrnct

This is to advise you’ that’ Thomas B. CASASIN'S (P)

Lontract expired 30 June 1975.

It is rcqucsted that CASASIN'S

- contract be terminated effective that ‘date.

E2 IMPDET
CL BY 027164

.Chief, -Personnel. Section
Europcan Division ’

CONFIDENTIAL
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. MEMORANDUMFOR: Deputy Director 71;5;‘ ﬂié.ﬁi‘é’irﬁgﬁét‘-#hdﬂfs»?rﬁces

SUBJECT N ‘,Reques‘tf,'fnor( VoluntaryRetirement - . .
1. This memorandum submiits ‘a recommendation-fét your
approval in paragraph 3. ‘ o

.2. The employee named above has applied for voluniary
retirement under the provisions of Headquarters Regulation 20-50h.

Grade:s G813 Equiv. Position : Caveer Assoclate
. Career Service : : Operations:
-5 Office/Division : Earope Division
"" Date Requested for Retirement : 28 Juna 1974

Age at that Date , ¢ 5@ o

Years of Creditable Service . 6 -

Years of Agency Service C o 24 o
:-19

~Years of Qualifying Service
@ 3. 'T:he ‘-ap'plica‘nt's Career Service and the CIA Retivement Board
recommended that the request be approved. I endorse these recom-

mendations. .
D DT
Y ¢ S c..
. ! <g./t)irectorhf Personnel
4. The recommendation contained In paragraph 3 is approved:
ey ':-!'."v
Deputy Director for Management and Services Date
CONFIDENTIAL s
REaaa |
3589 ta-7as ' ’ Ea'"‘"’“ cL o8y oitbiﬁ
1 ‘ . S
. N ‘
MM e R Lo

e
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| esvseos

WODEEP ADHIN ¥

| ReFs: A
: o - | 8. |
| 7 77 NEED To KNOW DATE WHEN CASASIN WILL CONCLUDE[::::::::F“PL°Y"E"T'
SECTION-T €C} NOC STATUS REPORT. ro%wanncn REF 8 STATES HE ON. >

i [THREE-YEAR EXTENSION CONTRACT u:ra[:::::::]ro END JUNE 1977. PLS
.. i ADISE. €2 INPDET. 4 o '

XIEUF
CHG/N
E/NOC
E/8BF
DATE:
OATE: b mAY 7€
uNIT: LFf o l N ° )
T qua? 2
P — : l ' ' , —AC7E/F
crnsammeanon REPRODUCTION BY OTHER THAN THE ISSUING OFFICE IS PRONIBITED E 2 [MPDET

ccCRET cL BY:
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mm e
C v, g "

- . CABLE ‘Ltc oidsan By __

. ’

i L .
! PRRBON, NIt NOTISIED .

AcTiON &

T emba  Esle e dten W 57aas7
| © TORI1319432 MAY 75 [‘:] 58954

SECRET 1310032 MAY 75 STAFF
cite [ | 36934
TOt DIRECTOR,

o KO DEEP ADMIN .
e : 1. rnonas a CASASIN HAS GIVEN NOTICE THAT HE DOES NOT INTEND

~..TO RENEH NIS CONTRLCT HHICW TERHINATES 38 JUNE 197%. HE- CXTES HIS

GROWING !NVOLVEMENT AT[::::::] AS THE REASONs
"2, HE MAS AGREED TO FUTURE MEETINGS WITH STATION

Cyme

c s OFFICERS. ON AN INFORMAL ‘BASIS, FOR HIS CONTINUING
coopennrxan ME ASKS ONLY THAT WIS ENTITLEMENT FOR
SHIPMENT OF HEE 7O THE U,Ss BE KEP OPEN UNTILHE

CONCLUDES uxs[:::::::]enpuavneur, STATION WILL WRITE
A MOC COVERING THIS CONTINGENCY, PLEASE ADVISE YOUR CONCURRENCE,

E=2 [MPDEY

. SECRETY
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S MEMORANDUM FOR: - D‘mctor. of Finance
: ATTENTION : T S PR T
: : : e N
- ‘ THROUGH s ‘uet, Contract Pe*'somel D*hsion T S
L . B ’ T e s S C, ]
* SUBJECT : m.Asse‘ssment for Thomas 3.0 ; . L
i . = :
. 1. A flal rate pere enta(e covert tax sssesspent of this lndivi.iuul‘
. - Jpross taxable Agency edtitlements has been approvéd as indlcated below.. X
: - This rave 15 to oe anrlled to the Individua ross taxuble earnings. . . P
) ; Aisessment Raze (Percentaye) E'fective Dat;e - Tox Year ' g B
Turntyetivee and goven-tenths 1 Hav 1975 - s Co . .
; . (Z3.7) por cent ’ ' - : o
; 2., This fsa_  Tovfawd - assesszent. . "
e "3, Other payroll factors pertinent té this tax assessment action ave : 1
. P as follows: -,
P " . : i
T P . ; :
f ;‘ :
; . : .
3 .
: ;
: ;
f axgoutlive oceretary . i A
i " Govert Tax Board '
. CONTRACT APFROVAL: B oS y
; I/ ?lm’ : '
i > .
b Cinief, Uontract Fersonnel Division ) Dute : - St
: : - ol
! ; - t
é" DESIRIBUTION: Orig - Addresses; 3 Copy - CPD; 3 Cepy - CC3/CS8: § Copy - cmno: 1 Copy - CC3/P3
b :
! . . S s
: SECRET - o i
.§' : L1-4-21% - 1
1 Foaw 26“3 us_( Penuizas : - ) 2 - CPD Copy :,‘ .
. 1173 Fo1cedns ’ B3, taPOEY CL ,BY. 007622 : T
i . ‘ . R . ! oo
13 - - - i el -
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- :moxmmm FOR'

T Amrmou <% Cht

-

THRGUG}{ :

SUBECT .

1. A flat rate percéniane
gross taxuble Apency entitlerents
Tuls rate is to be applled 20 e ird‘virluul's #ross

Jovert tax -mces.,m'zt. oz thic 1ud1vicual'
hag -been up pzom«x as Indicated below. -
taxuble earnings.

_Azcesament Rate {Perceutiae) E{’x‘cct.tvé Date - Tux Year

s

ine-tenths 12,9 ) . & Decorlbor 1”"4

vive and

_ This is a rovised -ussesumem;u. G e e

rertinent to t.hib mx ussessgent action are

3. - Ocher ;avron factc-‘
as follows.

CONTRACT APVROVAL:

26 DEC 1974

v ’ Dute

CT PN
Crnlel, LOToToo T IO oo e oo T Ty TRy

, :

DISTRIBUTION: Orig - Adoresses; § Cosy - €PO: 3 Copy - CCS/CSE; 1 Copy - CHRCHO: 1 Copy ~ CCS/RR.

g " SECRET

. (v-a-21) .
PRV 26“3 tai PREvEIOVY 2 - cep COpy
LR torriony E-2 tmPDEY Co BY. CO72E . A -




. [movidioniai " UG |
T Il DA\'! R(K)i\' N}l IN 0}

%7430, Juné -

o T S N

r—J conTRACT | |shecia P
45 *_CJI,QN_B .. PERFORMANCE "EYALUATION. : =
Y- 6 ~‘ " Parleime is iob ‘A vdting i Wi wwm un.d-chondpou‘hn wmadal oetion. The rotvre of the oction
] ¢wld ronge fvom tovneling, to further. nuvuag. @' plasing oa - probation, o 9 ‘o to wporation. Dewvibe ortion tohen
ar proposed in Sextion €. ) N .
- sharglaal Porformance ls deficlent- in some cipects. M reacsa for auigaisg Whia roving should bo toted in Socﬁoa € ond remediol ortions’
toben or. dod - should "be descsib .
P Brolicient Porformance s mmfutory Deasiced retuvinn are l'm\' andvnd w the mur olpodod-
$-Stvong .. Perlormancs I chgrocterized by escsutional proficisc,
O-—Ovtutanding Perfarmance Iy so saceptioral in ntaﬂon o requiresesn of the woed ond in comparions to the pov':-mt' of others doing simiter

whl gnitie . - . .

wack a0t to warre

' SPECIFC. DUTIES

List up 0 sla of the most Impartont specific dutiar perfarmed during thi romeg sesod. inwed rating lewoe which best dosceihes the monnsr In which smplayen
parforme EACH spucific duty  Consider ON" t”-d-ventu in performante if et dvry Adl. mplomo with supervisery Wuhduﬂu MUS! b roted a8

thele abdiy te np."lu {indizet of smploy wpolwud).
BPECIFIC DUTY NO. § . AiTinG
- A . LEVTRR
SEE "ATTACHED MEMORANDUM IN LIEU,
| sPRCIFIC DuTY MO, 8 - . ’ oo o RATVING
. ¢ i o LAETTRR
BPECIFIC DUTY M. 8 RATING
) . LETTER -§
SPECITIC DUTY NG, & . . - WATING
. 5 . - - LETTER
4
~ em
BPECIFIC DUTY MO. B RAVING
. - LEYTER
EPRCIMIC DUTY NO. 8 RATING
LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
RATISG
Tobs inte acrcunt sverything about the employee which Inflvences his oFacr—onsm @ bis erren? poalton suth oo porfarmance of specfic duties, LETYER
productivity, condutt o [ob, conperonvenss, pertinent potsonal tram or hodm, @od porravicr '6-W| or toleats. Besed on your trowiodge
of ssploves’s overoll perfirmance dunng the rating period, plocs the leme © Be rofeg bea correep g ‘o e whigh @ge? otew-
rately rediecrs hes bivel of porformonce. .
&

£2 MPDET Cu v Do7e2? |

2" 45N conmoiNTAl - |

L ‘- -
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suBsEcr f:? Thonas B.- CA‘ASIH e L e

PERTOD covzazn. January - June 1976 "f‘}}ﬂyff PalL

Altbough I have been the- Station case officer for Subject
only since anuary 1976 I have: been acquainted with his performance
for the Station for the past .5 1/2 yeéars through my assignment in-
the | lat. Heudquarters and, for the past 2 1/2 years,
as the Station officer responsible for operations. 1
have dlways consldered CASASIN to be' a highly skilled, experienced
senlor case pfﬁicer thoroughly devoted to the work of BKHERALD.
He is becoming increasingly effective in his present cover position
at{;:;;:;:j operating against both Soviet and PRC targets, and I
an ghted that he has agreed .to continue his coopetation with
the Station as a field agent following his rétirement from

'BKHERALD effective 30 June 1974, CASASIN can look back with pride

over his years of service with BKHERALD but he can alsoc look’

..forward to additional years of highly uaeful ptoductive work for

Paris Station.

CASASIH,Q attitude can best be summed up by a comment on =y )

. first operational meeting with him following his official retire~

o

ment., He instinctively went fmmediately to a discussion of
operations, not Of retfirement. I am confident that CASASIN will
continue to be a highly motivated, effective asset of Paris Station,

and I wish him well.

Operations Officer

’ CONFIDENTIAL




" the perlod covered.

W

RTINS

§ po ¢
be read in couj I jon’ with Ethe. Status Report on. Subject‘for B
“the period endl 315 Harch~497§, these reports ovcrlap sonew\at in -
“-As- has. béen indicated by both Rusaell R, e

3 who prepared ‘$éétion 1, and George T. HEMSLEY, who -

A ey

SKOGSEERC

" prepared SECtlon 11 0of the [::]Status Report, Subject. is au lnpressive ;

officet who has developed superb cover fotv himself but- who‘has been -

only reaeonably effective in Xdentifying. developins and tutning

over useful access agénts to the Station. Hhile endoreing the -
general thrusg of the ‘Memorandua in! Lieu of a Fitness Report, the- R
undersigned also feels" “that Subject should bring a4 sharper focus ! S
to bear on developing 1n-depth -relationships with those persons:

. who have tle potential of becoming -quality acceas agents to

priotity targets. Subjeet meets and knows msny people in his -
milieu, including Sovicts; he réports in considerable volume on
these contacts., We encourage hitdh to concentrate on a8 few of -
these. contacts and .to plumb them to their depths. The under--
aigned joins SKOGSBERG in wishing Subject well and {id paying
recognition to his motivation and his actitude.

. Subject 8 . Specific Duties remafined essentially as delcribed
in his previous Fitness Report "{for the paiod 1 January < 31 December
1973). I would rate him on these Specific Duties as he was

previously rated. : . . ' -

ey

Operations Officer

CONFIDENTIAL.
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anu Ropom must be pnpcrod ‘with dis uqa:d for ucvnfy tonndomnoﬂ:. For exomphe, in’ tho case. cl cdmammchn and wppod
penonnol and others whose duties de not ir themolves revea! sources of i "uuv tion ond methods of operation, if is- normcl.‘y enpocted.]
that o complela ond nahrhc statement of specdic duhes moy -be npornd i Section B. However, the inature, source, PUipose of dupo- .
sition of information or opcrahom wi'l aot:be included. On the ofhev ‘haid, the descriphicn of spacific dutiei- of cedtdin ofther em-§ -

ployoes moy jpopardize secunty and shovld not bo fully reporied on this’ Iom in these cases, pcnotal satements of spocdic dum: .

will be mdudod in. Snchon 8 mdomhng lhc fevel of responuibility.

INSTRUCTIONS ——

The loﬂemng Hems o’ the Fitness Repon will NOY- be. (omplo'ed by field’ pononml
SECTION- A; - items 2, 3, 7, and 8.
SECY ION D, items 1, 2, and 3 (Only in rospod 1o "Yyped of Pnnhd Nomo ond Srgnc'wc"}

19 ; rv-_’ﬂrv Teat n:vl sgam foATE rvnn 05 'nu.v(o yauE ‘ﬂ.z ;[l tun GF 1#PLOYLE (ep pccudany-)
1A 4 17%E59 RivOR
1nc1udi’ng Sectio (: [\( % , ! \’}'i { !1 4 llc . l bxv/“;{.c
D, > .4 L 1 Thomas B, CASASIN .

2.t CeRTI4 Y 1“!’ TROEPT 00 ¢ Fws OmiTTen UND.' INE ABONVE INTYRUCTIORS, BLL S7im; APPLARING ON THE ATTACWID f"'l(S!
‘l_FCIY NAV[ 8(!“ CO"'I.l D UmOLR ?HOVIEHONE UF CURREST IiSTlVCTlO*‘S on ﬂ(Gl.'Ll"O‘S

oatg v e .. .. BTYPLD OM _PRINTID MAME ANO SIGNATUBe OF surini;sm (s peeudonys)
{e Russell N. SKOGSBERG

DATE - - B !!"‘U UR. 'HIN'ID NAWE -AND SIC\ITU.T oF ﬂEVIl.l'c"
- _—

/rncni.

f4n pg u
2 1A
Edward 3. HEROSTAN “é) *'LW‘

S SHET A .~ CONFIDENTIAL - [ eameon H ov ooz ], 104"

S e s r et vt g ASs e S am ]tee aeSei eyt S s e atn i s s N b end e e R B -+
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ATTENFION .t -

THROUGH : Chlef, &

* 1. A flat raté pero

ksl
gross taxable Agency “t‘.t‘.é:e::s}:ss been 8
1

This rate is to be applied

xieA, L.cn-we.sa..io'z ‘ang Tax D‘vis*on T

Seniract Fersom el« D:rxsion

sgmans for /Ts bitzs 3. CASAS

SUBJECT : 7 Tax Assessz

2 c cvn

e

s

eispent of this individual's

s§
£ sreoved as indicated below.
d o the individual's gross taxable earnings.

: Assesgment Rate (Pe:‘ce:’::s.ee)

Lichteon and seven-

2. Tuis is s-

ST

c Effective Date

Tax Year

texzhs (12.7). - 23 June 1974

revisid

.- < - assessment.

3. Other rayroll fsciors per

' as follows:

CONTRACT APFROVAL

Cut

1874

irent to this tax assesswent action-sre

23 JuL w4

=l .S L0

TF G e TSI

ile

QISTRIBUTION: Qrig - Addresses: 1 L9y - CPO: ‘, Copy ~ CCS-C38: § Copy - CHRORO; 1 Copy - CCS/RR.

Ty, 2643 Jintt

e oty S s by & i bt gt e

SECRET
(1-8-211

€2, LAPDET CL BY. 007622

2 - CPD Copy -

e

Ve et sttt b s

Low pmen A vhctinn s awre s

r vre v ¢ e A S
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SECRET 221072 S:EF‘ 74 STAFF T " T {L\ L ‘ _
cirg | s12e (HEMSLEY ACTING) a "L.,x‘ I :
J :-1'01 DIRECTOR, : - o ]
' ADHIN PERS o I
© REFy »ux,necmn 599151 - oL
;  EDHIN &, '”A:UF;QN:IQP.HL.T:.NES‘SEQ.,SIGMNG OF CASASIN'S
CONTRACT, €2 [WPDET, . . :
o- - - . SECRET
oty . ) ] . l, , .
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MvjNEMORANDUM FORa.“Chief, Contract Personnel Dxnt ion

xc‘

THROUGH ~ *.:° cnc/cp R e S h e T
SUBJECT : Inclusxon of HHE shxpment in contract for C ?‘":
: : jndependent Contractor. Thomas B. CASASIN (P) o .;

Et

1. 1t is requested that the new contract for Thomas B.
CASASIN {P) include shipment of HHE for him and his. dcpcndcnts
and POV as well as stordge of household effects._ k

- 2. CASASIN retired from the Agency 28 June 1974, and by
regulatlon is entitled to movement of HHE -up- to omé year.  An
éxtension of -an additional si« months can be requcstcd but

beyond that CASASIN would not._be covered. .. ... .. .
3. EUR has been granted approval to hire CASASIN under a

project. His covér job contract has been approved

- until May 197

, at which time he plans to return to the United
States. .
g, Therefore, EUR rccommends his contract include the

" benefits of shipment of HHE, POV, and storage of goods to his

place of legal residence upon the successful completion of his
services,

Chief, Personnel Section
European Division
CONCUR:
19 Jut 1374
TH Date
v
E2 IMPDET

CL BY 033769

GUPHUEN lAl

T e
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"T0) (Ofcee - Guvegmgings, o ‘aveter, ond - | . bawm . Ioﬁ'c'".’ commtnts (»«-w é‘_cm"“" from _&“.

ey S
buiidmg) b ) T— INITALS | & whom  Draw @ boe ocress Solema-oher soch commant.)

0P/CPD . B o

SE-69 Has. N . | This individual is being

I T P R -t retafned as an independent
contractor after. retirement.

A

16,

12

3-a2

5 810N 7 SERET [ CONFIDERTIAL WEony (] UNCLASSIFIED




ot s o o

- i : : 7/, Chief

o

[

(AR T - 3 8

LT L 26 Jung 1998

_NENGQAﬂDdﬁ FOR: khief. Retirémeh;'ﬁ?fairs ﬁfvisioﬁ}‘

‘SUSJECT: 1 ]

1. This is to advise you that will be placed
under the covert annuity plan administered by the Lover and Commercial
staff effective upon his retirement in Jiune 1974. He has also been
pliced under the Ccmbined Group Investments: (C.G.1:) plan for hospi-
talization insurance. ) :

s 2. Al future correspondence with Will be

handled through-the Cover and Comrercial Staff.

Cover Support Branch
Cover & Commercial Staff

£2 IMPDET )
CL BY 063851
CTCRET

]
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SUBJECT :J'" PN Request for Approval to. Utilize :
T Thomas B..CASASIN (P) as. an Iudependent
Contractor’ .- .

REFERENCE

DD/P 6-1818, -2 May 19663'

1. Action Recquested: The European Division requests

- approval to.utillize Thomas B, CASASIN (P) as an Independent.
Contractor subject to the terms regarding employmeni of
annuitants as set forth in the reference. CASASIN has just )
opted “for retirement under the Agency Retiroment Program

LR Aeffective 28 June 1974,

2. BnQic Data or .Background: CASASIN,] |
| |- has been employed by the Agency since 1949. He held o
several positions in Headquarters and from February 1955
_until October- 1960 served in| | Until his departure for

he served as a Branch Chief in. the then SR Division.
In 1962 CASASIN was assigned to[ | under |
cover as a Staff Agent to work on the Soviet targéet. He
‘remained a Staff Agent until his conversion to Career Associats

status in 1972,

3. Staff Position: In i972, with[ |lapproval,
‘CASASIN on his own iInitiative obtained an editorial position
with IDENTITY. This cover job affords him the unique oppor-
tunity to establish and maintain contact and access to a
variety of target personalities. Despite a. heavy cover load
he has been able to make useful operational contributions

E2 IMPDET
CL BY 055747

SECRET
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A §

- Ingaccordance with Agency regulations CASASIN s proposed
‘gross . annual: contract salary of 38, 000. .plus.. his annuity will
: not exceed ninety percent’ oi bis salary at the time ‘of” N
SV S retirement , "
§ 4. Recommendation' It 48 requeeted that approval be
: granted to employ Thomas ‘B. CASASIN (P) as an Independent
. v Contractor.. . . .. . -
. —ChTeT, EUropesn UIVISION
¢ 4
co}
E Y AW Kk |
; : Dey rations ~ - Date &J B
f - APPROVED:
' 27 s Iy
i B3 pate
. DISAPPROVEL:
] ,
: Director of Personnel - - Date

P T

Plasd
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NENDRANDUH FOR.”fChief. Contract Personnel Dlvlslon e

THROUGH -::oa;/cr

SUBJECT -f‘ Termination of Contraut for Thomas B. -
: CASASIN (P) )

This is to inform you that Career Associate Thomas
B. CASASIN (P) retired from the Agency on 28 June 1974,

His contract is terminated effective ss of that dates

- . CthfT‘P“?UﬁﬁEI—SHCtxon
oL i European Division

Distrxbutlon'

e Or1g1na1 &(I) Adse.

AFPROVED:

AN TR e S IR T

E2 IMPDET
CL BY 033769

GC? Hiat ‘iT{AL

i




sy st o
i
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. MEMORANDUN FOR: " Office of Findnce - .~

APPROVED:

SN . - .-
el et A

" SECRET

o

'SURJECT i Fiked Allowance Wiendnént for .

1 ‘Effective - 28 Aprii 3 gi'z"rg_ . . , to offset
dollar appreciation, ;t'}{e*.fixeqj al‘lb‘mnce-ﬂfor Subject is r;‘\'ispd by ’
substituting. the ,figufc,. é13;111 L " for the figure
_$14,951 .

2. A1l ot'}{er'pro'\risio’ris of the current Allowance Committee

Addendum remain in full force and effect.

UNITED STATES GOVERNMENT

i

{@\ Allowance Committee

E2INPDET
SLCRET CL by: 063837

avi
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: Allowance Conunit
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“ - Mr, Casasts o

the day foliow 7in

garugeapa {A)°

teg Addendu

_SQ‘QZL“ -_..._....__».“'_ e ur Tjgure

\stiuang the figure
: and

2207

A«rn !pau .

pr..wxs tons of y.mr Allewrnve Comuaittes Addendem {an

. merded; remain io fulk fofce and effect. , . .
‘ ~ : . GMNITED STATHE GOVERNMING
! . By
e e e
’ Coniracting Qificer
:.‘l . : - . N
Allowance flormmilice
: o
E T S vt
LoD R R -
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ATTENTION -y Chief, Compensation and 'nax mviaion B P
THROUGH. : Chief, Contract P@rsonnel Dlvislon A~L )

"SUBJ.‘;CT e 'I‘a.x assessmem‘. for Ibgm,,s _E CASASI\{ {p)

t " -

S

tnge coverh ftnx o ar went ol thils i "\Hw il's

L. A flat rate ;ercen
gross taxable Agency entitlements has been approved as indicated below.
An acknowledged Letter ot‘ Tax Instrudtion forwarded. The
: advised of t’x;s Jsscs.,-ncnt. Tals rate

is to be applied to the individual's gross taxable eurnings.

-

Tax Year -

Assessment Rate. (Percentsge) Eftfective Date

Twenty-eight and seven-tenths_(?&.?) ‘9 Dncember 1973 C 1994

assesspent.

2. This 1s a jpg.\d'

" 3. Other payroll factors pertinent 2o this tax’ assesoment action
are as follows: .

’ EXSTUTIVE Secretary
Covert Tax Board~

 CONTRACT ABPROUAT.

Wi

{
Chief, Contract Personnél Division Date

DISTRIBUTION: Orlg - Addressce: 1 Copy ~ CPD: 3 Copy - €CS/C38: 3 Copy - CHRONO: 1 Copy - CCR/BR.

‘f??’;‘, 2643 7,00t  SECRET ) treaean

stn;n.cl—_m_"f—-éi_ﬂ 2 - CPD Copy

v




O‘UT’GOF" ; MESSAGE

. ‘_' |m~nct~vt-unmv N ,,%)‘T""’ ‘é ’ - - ; = . e,
J a"" co- | -age m‘nq\ o _-»ﬂ: oL AN .
_ORF O Gﬂ' ] 0 -0 38 S \
: conrrv:nfrAL '_" .
. nnwmmm» - w‘:‘» . ‘a-nhugw
STAFF o 1123302 DIRECT

‘cour t..‘ll2 9 mro nu—

“\F.i cmé//V"‘V cc 52—

vox [ ] -
CADMIN FINANCE WODEEP s f _:5~?«: AT
3. REQUEST THOMAS B. CASASIN FORWARD QQS ASAﬁ.COPIES_oF HIS

COVER PAY STATEMINTS FOR FEB & MARCH 73.
. 2. LATEST COVER PAY STATEMENTS INDICATE INCREASE ALLOWANCE OF

92L0.57 FER nonru MADE IN FEB OR MARCH 73.. COVER PAY OFFSET 1 FEB 73
THRU.1% SEPT 73 UAS #12.L33.24. ANALYSIS BASED ON COVER PAY
STATEHENTS IN HAND HaS FOR APRILy MAY a JUNE 73 EXTENDED THRU 15 SEPT
' 73 INDICATES OFFSET ‘SHOULD HAVE eczn 01“1307 574 UHICH RESULTS IN
'REFUND DUE FROM CASASIN OF 61+b7h.29. NET<PAY.QUE NOU $787:87 PER
PAY PERIOD. ALL NET PAY DUE CASASIN WILL BE WITHHELD UNTIL REFUND

- :“'.iDUE = $1+b7bL.29 IS LIQUIDATED.

3.- IF PROPOSED METHOD OF REFUND REPAYMENT CITED PARA 2 ABOVE

UNACCEPTABLE TO CASASIN« PLEASE ADVISE. E2 INPDET.d

OMTE: 13 0CT 23

ORIG |
UIT:
E/8F

EXY: abhs? .

; ¢ OF/CRTD/D. LAUREY/TELECOORD™) y 4

NP ' T . . '/
CIE/S§ 8asumms 269288 ) A - cw&éut;:
Suadaeschran REPRODUCTION BY OTHER THAN THE 15 . — S—
1 av. -

FOAMF IRCMTT AL
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A mDRANIINFOR Office of Fimnce ,

" "APPROVED:

53
oo

Administrative Allowance Ccmdttee
Fi.xed Allowance Menchent for . S S
Cum—a\ﬂmuu. mmu B, causnc SR

1. Effective } Joly 1973

‘ - to offset dollar

depreciation, the fixed allowance for Subject is revised by substituting

the figure 3“- 98‘

for the figure w. 4“ o

2. All other provisions of the current Allowance Committee

'Addendum remain in full force and effect.

INITED STATES GOVERNMENT

E2TMPDET.
CL by: 026718 -

MU T St vi v 4 wp
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Flmmw.m ¥OR: omcc of Pin.mcc
nm o uH\/Comract Pcrsonncl ,{ R LT ?fi,/,f"‘.- ERE .

SURTECT ‘ ,«Ch:mgcf. in Financial Analysxs Nwber 77 - .
. lscrﬂonal Scnxc'.s of'rhom., B CASA;;IN (p) .

I
P
&
:
kS
K
4
1

: omrm CLASS:
#
; "‘5’4’-. ) : It is requested that the cost of personal scrvices for subject
o Career Adzent
; . ;xa.\:\us\\ NEKSe be ch'mgcd effective the pay period beginning
- 1 Jul\ 1973 fyom Financial Analysis Number 333734292
- f - ) s )
. : to 413642902 (UNSAVANT)
, LR DIVISION BUDGLT OFICER PR
! (A

e
: -—"f_‘;{:’;\ ."'?‘\"-
! P
; : i . .
o SECRET ’ Vo
° ~
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Ropon -l" Nﬂl’ be eow;ﬂolcdby lnld pu

R v -

T T CFRTIFY THAT, ENCLPT POR ITHIVE O T TEO.UNDER THE AMOVE mnm.-cno\s. ats nnm CAPPRARING ON THE ATTACHED S
kXY

NESS REPORT Nle BEEN CO""LD"FD UNDEH PEHOVISIONS OF CURRENT lN!I’ﬂUC'Il« \$ wa =

TYPEO OR f’"lN‘ll UANAME AOQS!ON &t‘lﬂﬁ OF h&\ IMBING OF FICIAL (In poewdanym)
N 'g)-\ YU
Joseph . Rll_v\NDl;R

oATE. T TYPFED Ok FRANTLD NANE AND SIONATURE OF P SuPENNTIR (in pesadanymy : .
‘ ] Reginald M.~ (,U\IION /“f\ml.“ ﬁ'/ (W‘-‘-“"‘
SATE

-
Ji Naawr 13
- SPECIAL NOTE . < S :

5
Fitness Ryports must be prepared with due regard for secun!{ considorations. For evama's.-wn the cose of administeotive ond support

personnel and others whase duties do.not in themselves ravacl sources of information o2 wethods of oparation, it is normally expecred
that o complete. ond reclistic stutement of specilic duties moy be repoited-in Sn"an 8. Mowaves, the nature, sowza, purpose or dispon
sition of information or. operations will not be included. O the other hand, the. posseina bitles and description of specilic duties of
certoin other employess may jeopordize sacurity and should not be fully reported g this farm In these coses, genaral stotements of
spccnf:: dulun will be includad in Section 8 indicdeing tha tevel of nspon:(buh’y.

FORM 4 .
4-03 59 OIBOLEVE PREVIOUS EDITIONS. . .

7 SECRET o o .
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SECTION A -

PUNA Mg

4, ORADE.- [u;'.sp "

107 CHECK (XD T

© Tl sivean.

[ARasiGrmanT surkRYISD

2

[REAIBIGNMENT EMPLOVEXR

—

E7) n«imr i972'

Pebruary ;l~973 B !

SECT|0N 8 .- .- L PERFDRMANCE EVALUATION . - N
U-l_l_l_n:'_il_!gsbry Perloimpnce is umccphbh A rating in Ohl ehegory req diita ind tive_remedial od-on. Thc nature of. the octios
o - could. somge from counseling, to lwﬂn # 3. to placing on probahen, fo raGing ¢ or Oo o ibe achon toban

. o8 propoied in Section &0 . ¢ A -
M-Margingl . Puhku  déficient in some # T"- for omigning this rating shoild bt stoted in Section € ond remidial ochi

. Joben or ruommcnd:d should be dcunbgd .. )

P-Proficient Pu‘wm*c it mivs(ado,y Desiced rﬂu'h ore being pvod..'ad 1 the mannes uptckd

$-Strong Perdor~snce s characternted by cocephioral proficiency.

G-Cutitanding Performance it so nccphonal in ulohon fo requirements of ”u -o:t ond parisen to the perf of others doing simlor
- work as o we ¥ specidl 3 R .

SPECIFIC DUTIES

Liet up 10 six of the moss snponom woct‘nc duties, porlovmad duung the sating ponod. insert eating lottor which hest describes the
mannes in whu.h employae perfoems EACH specific duty. Consider ONL Y effectivenass in performance of that duty. Al employees
with ‘upouuovy uuponuhnlrhql MUST be rorad on their ability 9o supervise (indicate number of employses superviaed).

tosmance of specific dunies, productivity, conduc? on job, :oopomnvomn, pertinent porsoncl traite or hebirs, ond
particular limitations or tolents. Bosed on your knowledge of employse’s overell performance during the ruting pesiod,
place the latter in the roting bos corresponding 1o the sictament which most accwrotely reflects his level of parformance.

$PLCIFIC DUTY D, Rﬂ_lT?i\n"
* Hatatcnance ‘of efferuve_wd functloni.ng a8 a HOMACE officer LETTER
ia this eituar.loa : . . . o
N vSPI’.CI"( DUTY 8O, = - RATING
Malntaine dlrect 1ongsterm coatact ulch-CRPOLAR persoanel and explntta -LETTER
these codtacts for operational objectlws. e
$PFCIF!C~D‘;JYV MO, I ‘;RANNG
Provides spottiag reports on wide rasge of contacts and follows up with LETTER
addi{tional mentiage vhen fndividusl is of speeisl ifnterzest to Statiocs s
3P CIFIC DUTY M0, 4 REITY;NOQ
Reapopde to Sratica requirement for {aformaiion on {adividuals or -
organizations i g
SPECIPIC OUTY %0, 8 RATING
Omratimt reportlna - "E's'“
SPECIFIC DUTY RD. 6 BATInd
LETTER
OVERALL PERFORMANCE (N CURRENT\POSITION
RATING
Take into account everything obout the omp!qyoo which Influsnces his effectiveness in his cuwrent position such as pore L§"ER

sane 48 sssciarE wEveoud ;o-rwun SECRET [Iipeehendngy .
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.
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monbgeii s

Fobe eOe et T o 1l ngg_rjc—%"

-

A eoud cmr altutlou is uethl aaly ) tbe extent that u serves as a base
for mm activitien,
I | $ub jece ha s rell tize Job for
oaintaiced an 1nton!(w= dizlosue with ome Soviet of€iclal,; :r-..qugnt coatact
with othere, acd o §3 developing additicaal Coviet contacts fn his

Be has also established 1nitial coatacts with Chiaerse officlals
K] 8 1alid the - fnundauon, throwgh the cover ergani atloa, to develop amd
maintain direci emd lug-ileme couiact with zovinin of thess tesgetn, Mo has
been elfective aad ingeaious {a devisismg dirvect accas to this difficulc

target aad to otheta bsviug BCCRBB.

TSubieat davotts edout SOT of Lls opsro.icmal effext o the fovie: snd Chimcue
targets. mg operstiopal repor:ln.g teﬂecta tbesa prlor;ties and it 1s timely;

:

SECTIOND . T TCERTIFICATION AND COMMENTS' TUoome et s e S ls

1. - o 8Y EMPLOYEE ’ L
T T CERTIFY THAT I MAVE SEEN SECTIONS A, B, AND C OF THIS REPORT.

BDATE SIGNATURE OF ExPLOVEE

7 ) ] BY SUPERVIOR

MONT WS EWMPLOYES mas BEEN 1 TNlS REPORT WS NOT BEEN SHOUN TO EMPLOVEE, GIVE E!’LA\NAT|°N

UNDER mY SUPERVISION

DATE QFFICIAL VITLE OF SLUPERVISOR FTYPED OR PRINTED NAME AND SIGNATURE

s

3 T T BY REVIEWING GF FICIAL

COMMENTS OF Q(VIE'"«; OFFICIAL |

Durieg the period under review, .this HOC woved inte o Mgh!y sinsitive but
potentislly wery valusble mew cover situatioa, is which be has infinttely
greater access to Soviet and Chimese tsrgets. The[  |is also superbly equlpped
to handle chis mew position, by vivtwe of previcus cxperlencs, lingulstic
conpetence and substantive kmowledge of the field of endeavor, Be ghould, ia
our judgment, do a firsteclass jod,] | and for the
Organiz=aticn ap well.

Hith respect to the specific duties set forth in the first section of this .
report, this reviever would aot heve vated spacifie duty oumber two at the 0"

FOFFICIAL TITLE OF REVIES NG OFFICIAL ;1 TPED OR PRINTED NAME AND SIGNATURE

IBATE

|

. to A . /s 1"1

—

P

- ‘ : ~ SECRET
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SECTION'C - ‘fx.x.tz’mnfr-:‘cq&g,_m'x‘rs

ch‘alete and lite:ateis Despite his relacive isolntion ‘ be‘is .
well aware of priorlt ob]eccives, concentrat’és. his effortc in- :heee nreas
'and does not Uaste cime of operat;onally marglnal activities.v ’

-:r..“ Tl
LA “ty

"As is- normal] Isubjecc has no supervlsory duties wlch ﬁf o
BRHEXALD personnel but his ‘cover job provides supervisory. responstbility. ’
Subject is meticulous fn presencacion of financial dccountings-and his .’
operational expenses are. modest, There are no administrative problems .
related to this project. - 7 T o

SPCTION D (conr'd) KEVUIITNG OFFTCTAL

level; in point of fact, it would, in the writer’s opinion, merit a solid "s",
but 1o wore. Reccgnizing that such ratings ave perforce subjective, and

that the rating officer has a closer, almost daily experience factor,
none:heless, the reviéwer simply does not believe that the written record of

;. the KOC's dccomplishments on the specific targets will support an 0%

rating. at this time, Even acccpttnb the limitations which the cover
situation imposes uponl::::;:;] hepas still not pérforméd in a manner
which _would corre5pond to t e.Lteral definition of "0"

Other th an this divergency, the reviever shares ‘the laudatory comments~

set forth in the natratxve[::;;::::::::] He is all the things the rater has
stated dnd more:  highly intelligent, versatile, linguistically extremely -
wall qualified, and professiounally experienced in his cover role, He has
begun very well to utilize this new cover position on- the Organization’s
behalf, and it is quite accurate to note that [::::;:jlanded this particular

pluh (in terms of competiticn for the cover vacancy) solely on the basis of
his own demonstrated-taleats in the cover context. :

In sun, this is an cspericnced, eifectinve [:]who ¢ e ocover affords hia
an exaanded natural access to a host of the Station's primary targets; he has
begun to exploit this. access in a sound, logical fashion, and the period ahead

" should further document the utility’ of his key situation to our operational

progracs. Id fairaness to all concerned, it is simply too early in this new
position to attempt a definltlve judgment of the depth of access which can be

" derived from fit,

Comients by Chiez.[::::::::::]

of "8", 1 consider the "0"
Although concurring with an overall rating
-ratings for specific duties nuxmbers one and €wo to be somewhat high and I recomncnd
an ¥S$" for both. Casasim certaloly has saintained his cover and we anticipate
he will be able to pregserve it ia his new job. He has just begun to initiate

contacts with Suviet personzel of operational interest and it renains to be seen

“ow cffectively Casasin can exploit this situati

=]
|

T CIEI? v
SECRET ’ :

P R

ot
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Anacmsmr —n'rx_‘xss" ﬁxi"vdn‘r - _fh&%ﬁna‘wn; CASASIN (P).

Mmmrn:m onxcsn comm IR W

whother Specltie Duty Wo.~1 is. rated "0" (as by tho

Z;Statlon ‘Fatar -and _revievwer). ‘or "8" . (as by the EUR Dlvlsion

‘reviewer) , -the faét remains: that CASASIN iz melding his:
overt- llfe and operatlonal nctivity againat a primary -
Station target with a degree ot success not often achlovod
by Agency officers. I I .

CASASIN's response to requiremants bnsed in[:::i]
administrative and. managerial responsibilities has beon
grompt and efficlent; in this additional specific duty we

rate his pecrormance "Stroag”.

In view of his initiative and ccmpctence in a ﬂemanding
and sensitxve]:::] assignment, agrees with CASASIN -]

~ overall performance rating of trong".

.. 10 APR WP

i - . - Date
Chi anch ’
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o MEMORANDUM FOR- Offu:e of Fuxancc S

FROM i ‘ , H: Admimstratwe Allowancc Commmee - .)

SUBJ’EC'I‘~ T leed Allomce Amendment lor _‘ = S

ﬂl.' Effective M mmn “ s 10 oﬁ'set dollar deprec:atlon.

the fixed allowance for Subject is revxsed by substltuting the ﬁg\xre _;u,g;g

for the figure _ 832 234 . )

2. All other provi_sidns of thé current Allowance Committee

Addendum remain in full force and effect.

UNITED STATVES GOVERNMENT

Al a A ) e L

APPROVED:

Allowance Commuttee

SELRET E2IMPDET
~ CLby 026715
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= =f -+ - MEMORANDUM FOR: Official Fersondel File: - -~ '~ “n-° 0 Lo

Gnsn h *1 («

) 1. Studies in Intcllicence is-the \nm\ quattcrly profcssioual joumal
s R pubhxhc: a wide. varicty of unique m.m.ri.d-—hi:torh.al analytical, technical,

eto. —n all aspects of antelligence oy as a profession and as a function of v
> accepted

; . national security and foreign palicy. E::\plo_\'cca whose writings arv
: s for publication make a valuable contribuaon to the Agency's work which ought
to be reflécted in their omcml files,

: s Accordingly, tIm Doard of Editors \\i>he:, to record the fact that ;
! ‘ &dee; in Intelligence has publxahcd the following materlal subindtted by ‘ oL

M
1
[N

i T Ardele "wrm to Do with Defec:um < Vol,"V;"No, 4(rau 1961)--

Letter to the Ddltor - Vol. X, No. 4 (Fall 1965) B

‘! Ch.url.n;m, Poard of Eduoid
‘o o . . Studies in Intelligence

Dis,u'ibuu’on:

0~ Subject’s Officlal File :
1 -[ Pers . o

-3 PRI} {

4 meyow
L o LT S S -
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' l;{'r-. 'Tﬁohxdi B, ‘C‘a“sish‘

AME\DMLNT TO ALU)WANCE COMMIT‘IEE ADDENDUM
. For Carser ngeul, 'Ihoman By CASASIN .

Dasr Mr. Cuuhx . Data '35;; Lol

Ellectlvo 7 bepumbot 1972. pangnph‘ A) cnutlod "leod Auowanca" cl
your. Allowaice Commutoo Addendarn dated 18, Apru 1972. is nmended by lubo
uituu.ng the flgiFe. 3&2.234 lor tbe l’lgaro $ll 769 to roflect your total HHE
atorago ‘cost, . )

- . All other provluonc of your Allwuce Commlt!ea Addaudum remaln @
fnu force and et!oct. . . -

UNITED STA TES GOVERNMENT
l

BY

“Co'ntractlng ‘Officer

SAPPROVED:

18DEC © °

T Allowance Committae

‘Nota: CASASIN was converted from Staff Agent té Carear Ageat status, effoc~

tive 15 May 1972, The convorsion does not affect any provlelou of his Allow
ance Committee Addendum dated 13 Aprll 1972,

E2IMPDET
CLby 027015
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FIELD‘REASSIGNMENT QUESTIONNMRE

W o;" (r;co u-.l)} 7»
A I Y37

BPLOVEE T

4. 3
f
w -

A on'tovnnnv- 2. (ttvlc( .'vnu- LEURRE MY POlst:cu ft!tt STa. “araiion ow sast S P N
’ susiow | awg. Cmabr, | . L T BRI COR L

S B carum. ods T _

“6a. DaYe o PC3 A!ﬁlVA;A ob,’utou(sv(n onv: or [~éc: Earrcved DATE OF w3 Y 6». DESIRED .DATL YO REPORT vo Duvv
% FiELD CIFARTURE . A5 CHIcaLim AT RQ . AFTER LEAVE-
° R
10 cep €2 o/a’ 15 Hay 197’ o/a.25 oy 1‘74’" ‘eang R
.3 hpr 72 e ) .
7. NUMBER AxD AGES OF DLPLADINTS w0 BiLL TRAVEL wiTw YOuI
" 4 dau hter, aged 20 (already sotually back at her univorsity)

TitLE 8. PERSONALT CIRIUMSTANCES THAT SHGULD BE CONSIOLRED (N DETERMINING MEXT ASSIGHMLAT;

liy two=yoar contract with [ lends ofnoian;y 1% ray 1974y 4t in.
themucnny. reacvables ) .

®. LIST YOUR WALCR DLYIES DURING CURRTMT TOUR (see sprcial note on cnn--ural lar.)
(nloa ateach ptrscnol ¢cover queatsonnaisre in accordance = ath CSi.F 140-¢)

w0 T liove continuod my apotting and assesadent functioos, meinly of Fhﬂk&&i
e ' and TA77lE individanls on & colested baois but of :hird and fourth

A o . tioaaln en uoll.‘ liove concefitrater -pf .3us portieunler M HALLL tarpets,
' ' uhilo apouniby bDow Gover reeponntbtlitloa and munaging: a fairly large=

' : senle, authenttc covor proporty im the figld of onas ecooruniontion,. iave
' . also recronded to itation invostisative noeds in fields othor than &6y
|© - own, ond uavo mointained-a eontinuin; relotionchip with a bigh-lowel,

’ well plaged FEIA M ‘mliticul-tocnnicnl nano~ont perronality. Lave
ploe developad a mincr, yet voll=plnoed o. Tk purootality in the

ficlid of :cchnical {rnovation and oennvosent.

‘Have arranged to trnvel to various vonuos of techaical and ectontific
sootiags Tor appro;rinto covoruhea of .erconalitien cr4subetano§. ("
the case roquirsd. . : :

10, TRAINING PESIRED:
INDICATE #nal TRAIRING YOU BILILVE YOU SHOULD nAavE bUﬂle TrE WEXY SEVERAL VIaRS

1 helbeve ¢hat thers is none indigated ol the proaout time, sspeeiclly
in view of the time ond achovuln desanded by my oOovoF functiong.

foaw 202 iaisiin Tt : SECRET T e .
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WL PREFENENCE FoR mixy

FBSSLNMERT 5

’-

¥

uu I(NLO ’ﬂlfll sor hOIY lSSIOlU(l" 114 blfl'llllﬂ fa0w IkAY 1BDICATED |

.

TBRALILY Yuer TYPTOF WOeH
MO, B -ABOYE. 15 YOU nnl erts vmu ‘ome, nnuuc: INDICAT( voun cudict

B . N

ta. Ofacal
, W n(

I vould 11&:. at any reto. to bo ablo to ccntinus to uao tho[:::::::]
lungnngo oporntionnll:. - N - o

198. lNlHCAT[

IF YOU DESIBRF TO 'l'lhb voun ‘cuRELNT TOUR BY CHECRING .im nnornnt 8OR.. ALSO lND!CA'( FI("(H!"t‘
" FOM MERT REGULAR ASS (GuwENT BY (RNSCRTING §, -2, a3y (for. Iet; Ind. snd: Jed rholco) 1] nuunuua BoRtE.
COMPLETE ALL ALTEAMATE CHOICES AmD U'YH’N! 4 CALL CAS{S EvEn- ﬂ‘DUGM YOU AWE WIOUIIVING AN ERTENSION QF VOVI

toun -
R . :rr -
EXTERD TOUR b to ’z MONTHE A' curpEnTY ST‘TIOH Ta Cct 7“ ‘pr 2
- N lpAv!)
D O OASTICNED TO wb,tey gy A TOr N (ol IR CATT S0 CHOICE OF DId8%t0K TTafs UB) HEFICE
. St
IsT CnoICE Mo odild FA T REATIR R P 3l CHUICH 222

BE ASSIGNID
187 CwoiCt

bl I

LD 8YATiON, INP‘CAT OGRAPHIC ARER
few SRO CHOICE 380 CuOICE

m RETURN YO MY CURRINT STATION

' 10 8! WPLETED BY FIELD ST*Tion

12. o

JbH COMSIDERATICH Of, THE-CAPRRICNCE AND PY6E ORMANCE OF THE EMPLOYEE ANO MIS PREFEMLNCE FOB MEXT ASSIGNMINT,
ENDICATE YOUR RECOMMENDATION FOR HIS NEXT ASSIGNMINT AND TRAINING:: - R .

Station recorsends armiavalk Oﬂ‘ﬁ'tc1u;ﬁﬂt‘"zf CrE I”I” retoing

present, ceellent cnver it |
is o matumel) fon coverage of prindidy ***;ot~.

= '

‘10 BE COT!FLEYED BY APPROPRI ATE WEADQUARTERS OFFICE

PATE 3o g b TITE i iy rd nrfmm‘runf_l

9.

1 CONSIOERATION OF THE (I'(IIINCI AND PEATORMANCE OF THE FMPLOYEE, MiS PRIFERINCC FOR HEXT ASSEUGNMINT,
AND THE STAFFING RIQUIRIMENTS OF YOUR COMPONINT, INDICATE YOLR COMPOMENT'S AFCOMMENDAT ION FOR WIS NEXT

ASSIGNMENT aND TRAINING,

Hes approves lLone leave in April 1674 and new tour.

FOR USE BY CAREER SERVICE

14. APPROVED ASSEIGHNMINT: .
. . . - . K

o Jeowve iu ATras 1lis EclicsisT €7 8 new tovr.

15, EMPLOVEE MCTIFIED OV DISPATCH WO, hiadkdet o DATED: , . . P

ad swer o017

CaplE ®no.,

CAREER SCRVICE REPRESERYATIVE:
- {secwatuwel

SECRET

s '
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" ;.. p o - B . g"er :lau.hgohon N
F”.N:‘\»s"REPGR‘,, o «, 'nf (S _\‘( NnAt i nol adcqva'o fo# !ho n;en -'*M comphfcd -

SECTION A, . - . = GEhERAl INrORMATION - o
1. EMPLOYLE NUMBER B uu\! t\w. s, middtiy - 3 'GRADE[6. 3D
- 128609 C-\b:\SI\ Th‘:g B - ) leg-19. D o
© T eercia POSITION TIRE, . oIV HOr ASSIGNMN\' P, ‘CURRENT- STATION. N | -
E . 1 Carcer -Associate O g‘e_;) DO/EUP - fr*_‘_ﬁ~ R ¥
T 10. TYPE OF APFOINTMINT. R n I’YP! o:u#ou S R N . -
4. ’ cagtte” ) B i REASSIGN. )
. 5 [canter . ,_reoyx;goun Lj Imm Izl ANNM L tunomu 1. Jouqum A} e [ R0 S
NE RS T M tu “ha P!POlmNG rmeo romaoy i 13 OATE REPORT DUE W0 O, -« - . s
: L] jeommar [seaa ""’°,‘“" 1 Jan. 73-31 Dec 73, 1 28 Februarvy 1974
SECTION_ B . PERFORMANCE. EVAlUATION : .
ﬁ-Unwm'aﬂo_v! Portormance @ mn‘cblc A ighng in tha covegory requices dii oud dist sena. The natwd of the ochos
could range hom towuhag, to lurthde training. . p-atm' od” probanca, te- o ﬁ_ vond or 6 3 Dewcribe oction tohen

o praposd = S«‘hecc

M Morginal Porfarmasce i defuient in some cspech The ¢ rednons for caiigning this uﬂmg should be stated in &(’en € end M'dml actions
fohen o ricommended should be dewribed. .
| p—Proficiont Pertormance B um‘o«ory Desered rewnits arm M B ced s the ’ :pectid
5= Sreny Pertor=onca v 2o e by siieot zrol grad eie
i QO Qvending Perta muica s ve srien omoi i delutun 10 reguareme- v of the morh and n compornon 1o the pr fscmans af oiven dong umilor

work 61 ke warrant soucal recogribion.

L SFECIFE" DUTIES -

2 Lt v ’o sin of the most important wetfie duties performed dwlng ﬂm rah«; ceriod. lasert rating letter which best deseribes e ramaer in which smployes
porforms EACH specidic duty Conmder ONLY ebrecrivensss in pectormande M ®al dury Al Qmployl.‘ with supervitory rewpornbunes MUST be reted e
their ability Jo superece | ndzm'o numder of smployees mpcrwud) :

i GPuCIFIC DUTY MO, § RATING
PRV ' : - LETTER
S ‘Maintenance of effective [ Jand functicning as a KOMACE . '
"ofticer in_ this situation. R S ] . .
) SPECIFIC DUTY NO. 2 - R g RATING N
. . E . . ' _LErram . :
Exploits his natural access co Soviet personnel for operational : ’
o needs. . P i
’ BPECIFIC DUTY NO. 8 : ’ - . RATING :
co- : . : .. LETTER M
: Exploits his wide range of contacts inside and outside his cover A
otganization for operational purposes. 4 ¢
BPECI’IC DUTY NO, 4 RATING
LETTAR
Makes imagioative use of cover position to meet Chinese officials
~at international coaferences. s : N
SBPECIFIC DUTY NO. 8 : T B RATING 3
- . i . . e LETTER g
Operational reporting. R - s i -
GPECIFIC DUTY NO, 6 ' v RATING H
s . . LEVTER :
QVERALL PERFORMANCE IN CURRENT POSITION i
° . - RAYING
Toke inte accourt svarything abewt vhe emplopes which influsaces his ¢ Fecvoaess in hit current potition aweh o1 perfors of weckfe dutles, LETTER
praduttivity, tonduct 0a job Cooperatwavets Parhneal sersonpl ety o1 Bcei and parcular Lmilanons or lalents. Bow? or your hnowiedge
of emoloyee’s overoll performasce durey the ranng perod, plote the lere- o the ratng bos wpoadiag te the BhLN Bl GOCY P A
rately, rotlects his lovel of parforeance N
B 45N CONEIDENTIAL | B2 weDrv Coov ovrez J @

P N




A "of his icover job he concocts logical réasons for contacting Chinese

S .'c SEDEMTIAL L -

D NAF:-"I ':’~~‘ __c“q),».':f.-. NE

LR n-'-'; hy ¢

o
"’.
pute

- ola" ras dorlons u'ui u\ur re pulr o toru g ey
tuggestions mada fper muou-ﬂm of 'uri po-loc
turisit pai, . za Asplfy o1 Liplim ver gt ,- iva ia Goihina 8 3 LS, b't"bq|| fas ¢
managert ‘al or ur,o' oty duties oud o ecmuo;vou n iy v-u 3 D‘"G""l" pute, "\‘"P"""’
8vre 1poce it nudvd 1] (om;l.u Section €, c"m» @ nporulc ‘et of ‘a’.'. - -

@, fuwre ;wnrul o(l o- Mo*—n of ;-o'lornvan:. of
ond lunds. mvu bc i +d os, it applicble. ll~

Durlng thc period covctcd by thls report qubject has scttled into
his néw.cover job g8 an dapper~level executivc in a0, international
orgénization. - : This salary offscts npptoximntcly 407 6f the cost’ of
maihtaining this] L Eis e¢over 4s, however; cxcellent for

that he is adnirably . qualified to perfotm the--job and. 13 doding out-"

unvitting. More importantly'hit places him id a situation ‘whére he .has:
normal, ‘daily contact ‘with nimerous Soviet 6fficials and by skillful use

officials to whon he does not have natural-access. In -additim to
direct -¢ontact to target individuals, Subjéct uses ‘his position .to spot’
and assess co- ~workers having access :a Station targets.~

The area of Subject’a performanqe nost in need of sttengthening is
follow~up development of operatiecn:zl targets. His cover sftuyation {s
comewibat unique for @ NOC in that [t puts him in daily contact with his
priority target group: Soviet officials and other potential agents
having direct access to Soviet officials, This access is not fully
exploited, He should make a concerted effort to expand social and/orx
business contacts with the four or five Soviet officials who work in -
close proximity to him and to seek out and assess eight or ten third

Llcontinuedlt
SLSTION B ) : CER“FJCATION AND COMMENTS
i.. - 3Y LMPLOYEE )
- = CERTIFY T THAT o HAVE SEEN" SECTIONS A, B, AND C OF THIS REPORY -
DATR SIGNATURE OF IMPLOYKI.
15 Feb 74 | ’ " /s/ Thonas B. CASASIN
2. BY SUF‘ERVISOR

MONTHS EMPLOYEL MAS BEEMN iF THIS REPORYT HAS NOT BI(N SHOWN TO EMPLOYEEL, GIVE EXPLANATION
UNDER MY SUPERYVIBION R

3 BY FEVIENIN 3 OFFICIAL

DAYE | OFFICIAL TITLE OF SUPLRVISOR IYPED OR PRINTED MAME AND SIGNATURE

Operations bfficcr

COMMENTS OF REVIEWING OFFICIAL  »

I concur with the supervisor's letcet ratings and with the substance
of his narrative comments. Put as simply-as possible, Subject 'has done
an outstanding job in establishing superb access cover; it now remains
for him and the Station to exploit it operationally. On the basis of
his ability during the reporting period to establish meaningful
relationships with target Soviets or te¢ spot and assess leads to
potential agents who can, Subject®s retention is this assignment would
not be justified in terms of costs. The 407 rebate does make this effort
entirely defensible, however, buf Subject should understand that we
expect more concrete results now that his cover position has been

L.solidifiad
DaATE f + 86 QFFICIaL TITLE OF REVIEWING OFFICIAL ’ TYPED OR PRINTED MAME AND SIGNAI’Uﬂg
12 Feb 74 iDeputy Chief of Station ;

. . ) ‘ " CONFIDENTIAL

‘othet thad financial reasons: gubject 8 experience and: skills’ ate ‘such f

standing wotk in the eyés of -his peers ahd ‘supervisors, all of whon' ataf,a~f'




o e

A

Tt

coun::y natiovals sho work 1n the same officea as these 80v1ec

Co : ; CONFIDENTIAL

1

SECTION € '~ Narrative é_o:‘ﬁé—:ts"‘(éonhfgx‘iié’d) AR

efficials. The objcctive is more first hand reporciug by Subject on
Soviet ‘efficials and: agsessaent reports on severat‘of his éo-workera

-who can be selecved and tecruited (based o his’ nsses hént reports)
by other case oificers to setve as. access agen:s "t Sovie: officials.‘

_ Despite long. setvice£:::::::::] Subject 8" knowledge ot and
responsiveness to Organization priorities and requireméents has not

weakened. He concentrates on priority targets and his opera:ional
reporting is complete, on target and highly literate.

As is normal in an[:::]position, QubjecL has no supervidory
duties cver Organiration pevsonnel althouyh his cover job does
include supervisory respomsibilities. Subject 1is meticulous in his

.presentation of financisl zccountings and his operational expenses
‘are modest. There are no adainistrative problems related to this

project.

CONFIDENTTIAL
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9. & CERTIFY 'lh\' 1 NAVL SLEN DAT( Ty HANTE G Saw
i N “MIL FITNISS REPORY
S 1

B s L

r | ruess azmr Rl Ta‘{ksi{[ﬁ}ijt" N 'V’ EY & ?{
D _ srscm NOTE” B

hfncu Ropom ‘must bo preparcd wnh due ngord for serurdv conudoru' ions. for onumplo, in Hbo cgio-of odmmumohve and support

B garionnel arid others whose duties d6 nob inthefisalves revedl’ soLrces, o( it ;lonnqhon ‘and methods of oporation, it is- nmmqﬂy eapected

that s complois and-realistic siatement of spacilic'duties moy be repé

‘sition of information or operations will not be- included. On the other" f-and; the dounphon .of specific duties of cortain olbor om~
ployees may jeopardire securty and should not be-fully reported on this Iotm. In"these. cdses, general slateménts of ipecil

L. o

in" Somon 8. Howevm, the.noture,- source, purposo or dntpo- Ll

Jowill be mcludod in So:hon 8 md:cahng the leve! of responubility.
: ‘ i INSTRUCTIONS

1he hllowmg items of the Fitness Report will’ NOT be cemp!otcd by %ield pononnol )
SECTION A, items 2, 3, 7, and 8 ) o _
SECTION U, nems 1, 2, ond 3 (O ly a0 rexpod fo "Typ(’cf of Print d Nomae ond Signotere™)
¥ s y i rinife 21 o L:§)§\r.~

MY DY L ,\—u\QJ.m\m;

N L
. Thomas ‘B, CASASIN oV
2. 1 CERTEIY THAT, FXCEPT FOR 1Tiws OMITTED UNCER THE A\l‘()V( NS TRUCTIONS ., &LL 175wy AFPLARING ON Ty ATIRENLD 7"

REFURT WAVE BEEN COMPLETED UNDER FPROVISEONS OF LUKRINT INSTRUCYIONS OR RIGULATIONS.
- r\1.1

DATL — TYPID OR FRINTiD Naui AND S1(.NATURE PF sy'tﬂvmmt (o p /{ynyn;
s ey AN I
‘Reginald M. GUNION '{"[& NN

{YPED OR Y‘Rl’d‘ll‘ NAML AND  SIGNATURE OF ulvlt-LNG CFFICIAL (ill pat“udun,n)

o QSA l’:.“v’te',.'.: Teveons ’ CONFIDENTMLU [ a2 mpoer cu b corenz /j tos-ary

i g rr ormAh e v s
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. ‘. SECRET ' o , O
' v ' RN lAA‘ugupt 1972 s
- ' ‘ MEVORANDUM FOR: Ch&e!, Trausacuom & Records Branch ﬁ
-0 ‘.:"' L FROM \ DA Conkrnct cheonnol Divielou f :-‘ L ,

SUBJECT

®,
iy«

l(vos,%uv 7'6’ BT

, . e
ongency urvlce. . T b
i
' . ) Chiel
: ' Contract Personnel Division
N , R ‘% NOTE: Subjéct converted from Staff Agent status to Career Agent status
R R effactive 15 May 1972; this should be placed in his terminated
BE e e oo oStaffAgemtfiles = . . - oo Lo P T
v : ,‘ s 1 ; X . . ’. . \}?\‘ _g -
f Y
SECRET - _ L : L
GROUP [ - Excluded from autcmatic gidwngradmg and declaasification;
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; SECRET -
. T o _VAuqust1992 . Lo - ‘ -

MEMORAND UM FORi Chief, Insurance Branch/BSD/OP ©

. This is to advise that. Thomas B. CASASIN(P) .~ =° ..
. . has/been emploved under an Agency peérsonal services coniract ‘ ‘
i ' effective 15 May 1972 - ] . The doniract authorizes
A © participation in Clvil Service Retirewnent, FEGL! and Federsi
j Health Inavrunce. F

i N . Subject's contract is the adininistrative responuibility of
’ S DDP/EUR ) . .

U RN S T o1 R0y S -
) : T ; ‘Coatract Pergonnzl Division . )
: : ._?:“ )
' bl Former Staffer (Stf Agnt)
.’J t
5F .

GNP L. Ertvded fron avioratic desemealine oad S lnpgaitie O o
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v o, ‘ ’ el N |esirLoves seaaL nymBR S )
Y FITNESS REPORY ST - | voeloz. ..
SECTIONA N T
T | fLest) T ({nru) G a.m) 3.c0ave, ?rmsl-vk IEE S oRADE - ‘}‘-"’9" T ’
e SASIN. . Thoman __ B. im | gsad o >
. OF!IgilL Pol"lON 'IVLI o . © - 7 OFF *OOV‘BR 214 ‘ill?»’o“!“'
- Opﬁ e DDP/EUR/F L u
I~ T [AkiRAvE ™ ]1, ] lé(:ﬁ'oi’hl‘f: ! sup
o[RS asyatigiT EupLovEL ]

SPROVINONAL (See inetricitane ~ Sectein €3

[ 18 a(roavma Duuoo(lnu- co-) Lo

1 April’; 71.5°31 March l972 -

B OR on( uronv ous 0P, . Aty

k} | Nnrch 1972 Lo

’ SECTIOI;JB- PERFORMANCE EVALUATION s ]

B eierivg erkod

A ratng @ thi catagory requires wmmadiate and pou’--c umcd.ol achoa, ﬂlt natire’ d the azhon

U—Unwmhﬂor' P
DR could range hom :wmgmg. o further Mmuu; % plog-q oa pr

or propored in Sechion

tion. Deseribe oction token

bohon, to grment o fo

L

Cond

™

M-Morginal Performionce is deficient in'some mh. The reasons 'o' uw‘mn’ ilm M-ns thould bé siated is §

taken or secommended thould be deixnbed, - . ;
P-Proficient Perlurmancs is sativfoctory. Desired cesuite aie baing prod d 1n the menngi pected. i
$-Steosg Performance is choroctarized by secephonc! proficiency,

O-Ouﬁkydmg

work a3 1o warrant speciol recograhon

Peifornance 1 10 gucert ¢ma’ = ro'uf 21 bo requiements of the wosk ard 1 comparson fo the pﬂlem\cnu of others doing similae

SPECIFIC DUTIES

List up to six of the most importany spacific dutios povfovmnd dwmg tha" tating povloJ. Insert laﬂng totter which best describes the
manner in which employes performe EACH specitic duty. Consider ONLY sifectivensss in performance of that duty. All empioyees .
with -upotvhocy u:pohﬂbﬂmu MUST be rated on thair ability 10" suparvise: (lmllrfaln number of-employeses supsrvieed).

k= T

romm 45

SPECIFIC DUTY NG - - ) ] fer e
. Malntenance of effactive [ letatus and functioning
as a WOMACE ouicer in this situa.txon. )
. R [9) ;
IPECIFIC DUTY NO, 2 . e = L ) " ; RATING
: : e el L LETTER
it o . R 1 [ N L * N .- e
Maintalns direct comtact with MHHARSH pérsonnel, - . s
SPECIFIC DUTY.NO. 3 Rﬁ‘f’;’g}"
Provides apotting reports on w:de range of contdcts and follows e
T up with additional meetings when individuxl ia of special interest )
: : to Siption, S
SPECIFIC DUTY NO, & 3 fe‘vrtl',é%
Responds to Station requirement for information on individuals .
or organizations. P
SPECIFIC DUTY WO, 8 ] ceTres
Operational reporting. ! ' P
SPECIFIC ou;v NO. 8 - ' Cevren
H : ) . - . . 10?:1§ +
OVERALL PERFORMANCE IN CURRENT POSITION \op
A4 RATING
Tohe into account everything about the employee which influsnces his sffectivensss in his current position such o pere LETTER
formance of specific duwies, productivity, conduct on job, cooperativensss, pertinens personal toits or habits, ond
porticular limitations or tolents. Bosed oa youwr knowlngo of employes’s overcll performance during . the roting peried,
ploce the letise in ths rating bon comesponding o the stotement which moat cccwately reflects his lavel of performance.
S
{eeE T
. Srhudbart ® o poromin
OBBOLETE PHEVIOVS EOTIONS SECRET o iten.duyg eweiewed he OPCSPDY/PYE




SECRET

L tdren Fatfed fn),

Sécnon i:

NARRATIYE COMME NTS

ﬁr'

N

less demanding. J
B successfully recruited by an "inside" cage officer,
w-  précludes the pbesibility of bis recruitiag.

not b‘e‘en aignod but 1: is almoat cortain
rnational organizauon.»

@rvisory. duties.

‘“.w:"o-uo spuu is nocJoa X tomp‘ou .

'rue job u at a

[backg round ln sctantﬂk

,journ.dlsm‘ are instrumenul ia. obtaln.lng this job. -
nacurtty is good nnd -all uadtcatxon are that hu cover socurlty is auperb.

Sub}ec t's opo rational

Doaptta a tull time cover jOb. and. complotely unvntting omployor. aubject
has. mainuined & bigh output. tor BKTRUST.
and meaningtul contact with two MHHARSH nationals

MHHARSH couplo in another Europaan cxty.
{8 equal in number and quality to those produced when his cover work was

One person spotted and assessed by subject was
Subject's cover situation

Ho bes maintained trequént

and with an

The tlow ot spotting repaxts

/</ Thomas B CI\SASIN

Jcontinuad/
jECTlON D CERTIFICATION AND.COMMENTS
i BY EMPLOYEE
1 CERTIFY THAT | WAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT
= _DA‘.A' - ° - ° - -[SIONATURE OF EMPLOY - P

2.

8y SUPERV KOR

TMONT HE (NPLOY!! HAD B!lN
UNDER ¥ !UP!RV!,ION

Sy

1F Trig REPORYT MAS NOT BEEN SHOWN TO E”PLOYEE. GIVE ElPLlNATION

TYPED Ot PRINTED NAME AND SIONATURE

DAYE  « : OFFICIAL TITLE OF SUPERVISOR

“24 March 1972 Ops Officer

: /s
3. BY REVIEWING OFFICIAL

COMMEMNTS OF REVIE®ING CFFICIAL

See Attached Sheet.

DATE

=27 March 1972

QPFiICiIaL TITLE OF REVIEWING QFFICIAL

TYPED OR PRINTED MAME AND SHaNATURE

g o .

SECRET

/s/ tlugh Montgomery

i

RN

t
4.
g
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SECRET:

SECTION ol NARRATIVE (continud)
It han besn noted in paat titpess reporta that lubject wae woak in.

o i)urlng this. rcporting"period aub;ect hll
conducted ‘& ououined dovolopmont of an MHHARSHER deaplu melr
dlﬂount ggos and dtvergent peuonautloa tbun damonatrating - -
ntlntnuarea. S X R

It nomo times ‘appears-that cubjoct'l roporung could be more

_precisa and more closely sttundd to BKTRUST objectives. This is
probably the result of time limitations,and th ‘officer's knowladge

"of BKTRUST peeds. is lessened by his relative Tsolation.

As Is normal situation, aubject has no supervisory dutiss
witn BKTRUST personnel. His cover job provided supervisory
rosponaibuity. Subject 18 meticulous in presentation of finaacial.
accountiags and his operational expénses aré modest.

SECRET

long-nngo, opérational development ot ‘al targot. Tbo easo ud SUNE

PRy
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Section 3 - Comments bv Reviewing Official’

. The carder. of thxs[:::koftlcer has- reached a crucial
juncture, 1f as-'we currentiy- antxcxp&te. he’ ﬂucceeds in’
landing the’® posxtxon for \hluh he “appears to have thé inside

“track, he will gainaccess to an institution snd its employéees.

which' could prove to be invaluable. His_new'f “function’ will per-
mit the widest’ p0551ble access ‘to a variety of. targets, -and thh
careful guidance, his’ utxlxty as ‘a spotter and assessor should

improve very substantxally -

The report notes that -this offxcer has conducted a lengthy

dialogue with -an MHHARSH' tarqet' it is quxte ac¢urate that our

has handied himself well in a situation where dlsparzty in
age and background renders the relatic-shin somewhat incongruous.
Nonetheless, accuradcy rogquires that we 1ooeed that the NOC's
interlocutor has obvicusly not maintained this ongoing relation-
ship solely for altruistic mdtives, and has, in .point of fact,
on one- occasion suggested that night wish to "help"” hinm
in the preparation of restricted distribution reports oh the

“ local s1tuat10n, even though the particular topic was in itself’

totally innocuous. For these reascns we continue to monitor
this relationship with great care, particularly since we simply
cannot asséss its lon$er range vi abxlxt) and the dlrectlon 1t

is” likely to take, - -

In sum, [ lhas doné‘the best hé could under somewhat
trying circumstances, exacerbited by the severe economic problenms

‘of his erstwhile employer, which led te the NOC's being separated

from that position at the end of last vear. Through his own
efforts, [ llearned of the vacancy for which he has applied,
and by assiduous and discriminating msnipulation of his extensive
connections on the local scene, has -qnaved to maneuver himself

into becoming the lesdirg candidate for the post. If he is
n o the drganization will

accepted for this posifion, his vaiue
unquestlonably increase by a quantum leap. qnd we are consequently
optimistic concerning his-future ability to make an impressive

contribution to Orgari:ational goals on the local scene.

SECRET
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“REF: DIRECTOR 271979

HQ INST

hCTED CASAS IN THA;

‘HIN QUESTION OF F}.

ACCRL‘ED» SERVICE CREDITS WITH VIEW TO “-;I’IHDRAWI.\'G THEIR CASH
_VALLE SI\CE HE DOES NOT INTEND REEXTER U.S. GO\'T SERVICE,

IF[ |RAISES WITH
RESPONSE To[:::::::]qu;nv

RE HIS IEDERAL EJPLOYWELT “HE SEOULD-RETER: [::::::] TO. IDEX,

CASASI\ SHO"LD SAY HE CONSULTED ID:..’ OX RECENT \ISIT RE HIS

CISASIN SHOULD SAY IDEN CHECKED AND AC}L\O\-LEDGED C-\S%SI‘E'S
PRIVIOUS SZ:VICL AND CAN VHRIFY SU7E 70
ADVISE aD(\ IF CASS \QI>\ SIS AEOVE ANO IDEN WILL EBE ALERTED, .
2., IDTNNSUIXSXPRRADARIENEIZIDXEN E.}I'{L"-.‘.{. LEXIRDNELEREY . 13
“3, NXO FILE,. .
END OF MESSAGE )
E/COV - " \Z_\, -?
* NOC/CS \' 2
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: CCS/CSB_ =, -« Z:;.tgx,u .
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RYSAT ADNIN PERS TOPRSY UODLEP U0GANE
geF: [ 7951 {IN 597183}

S e ' 3. UNITED STATES CIVIL SERVICE COMMISSION SACKGROUND
f*’-;:{“ j iA- _IHVESTIGAszi:EEEEEEE)HAS BEEN CAMCELLED.. .. o
e iy . 2. ALSO TAKING EEASURES BACKSTC? FRIOR cﬂpLgynsﬁfl
R . { | "ggpr REGRET IT NOT POSSIGLE BACKSTOP. UITH FEDERAL RECORDS
éaxrsﬁ. IF[ |UERIES FRC ITS RESPOLSE UILL BE -

"NQ RECORD.™ 3 _
]
3. 16 [ ]euERIES SKOGSIERG DELEGATION RE[ ]

RESPONSE. PRESURE SKOGSSERG (Al ARRANGE REPLY That [T
ERIOR™ SECAUSE €SC INVESTIGATION CONSISTENT CASASIN'S CURRICULUA

VITAE.

4. NO FILE-
: END OF MESSAGE
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ADNIN TOPSY WODEER

L. FOLLOMIAG IS- STATUS REPORT ON TALKS UITH CASASIN RE-
CONVERSION'TO CAREER AGENT:

_ A. PROCESSING FOR CO&VE?SION 2ISCUSSEZD AT LENGTH UITH
CASASIN AND HE AGREEABLE T TERNS Ahb Co DITIOJS OF COHTPACTq
UHICH Nou- IN PROCESS~ CONTRACT WILL BE FORUAPDED UHEN RECEIVED.
B. IN ORDER- CONVERT CASASI L3 10 CAREEP AGENT IT KECESSARY

13 ALLOM HIH RETAIN POPTION OF COVER SALARY IN LIEU OF 10% LOSS

OF STAFF _-TATUS PAY AND TO NMOVE HIN FRQH 6S-1578 TO 45710 LEV;L-
ACOVE WILL BE SPELLED CUT FuULLy In JoNTRALT.
T\
C.. CASASIN UILL BE TRAMSFERRED TO UPQN DATE \"
OF HIS ACCEPTANCE 97_
2. SHOULD. CASASIN NOT BE ACCEPTED EY[:::::::] HaS RECON-
HENDATION. SUBJECT TO, STATION CONCURREINCE. UCULD BE FOR CASASIN
TO REMAIN PARIS ASEST;AFF .AGENT FOR RILATIVELY BRIEF PERIOD TO
CONPLETE CUR"\’ENT 9PS ;ASSIGI’.'NENTS- FOLLO"IIJG TH'S PERIOD CASASIN L)
T i O B ’ C;Z;f
YOULD BE .RE:'.J::.‘.cn:zsa::::ch EASSIGRS TR, REGUEST STATIO‘! CONMENT /7‘\——,
L. E 4
S v .
CCORDINATING OFFCIRS
[ i AUTRTNTICATING
RELEASING OFFICER [ 3T
. \#_--SC..CP:I—_
R"'PPODUC“ON EY Ofl'-\ a1l aLn inG G Rl 15 FROINGIIED £y KOy,
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3. IF CASASIN ACCEPTED 8V [ ] AETSITA UOULD LIKE
CASASIN TDY HAS AREA FOR ADDITIONAL THO OR THREE DAYS TRAINING.

CASASIN PLALS RETURN WOCORK FOR SOl SHTER'S GRADUATION FIRST VEEK
SEST OPPORTUNITY COVER-UISE FOR ;

% ¥ 58

THIS WOULD BERRTS PRESEN

CASASIN T2Y HAS AREA.

END OF MESSASE
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CFROM: Office’ of ‘Medlesl Services . = - . . -

SUBJ: Interim Medical Disposition. -

This {s to advise that the medical processing ¢

is 1ﬁcdméiéig avaiting receipt of ‘supplemental medical information or completion of

cqrrectgyg.ﬁedical actian; Final‘gedicdl dISposiéiog will be igsued when this

.

 matter is resolveds

gmas T

i L. e . . "-- ) . N ‘-~~~~——-w =




SECREY .

wor gy

N L. ) . i i
‘ ‘€838 DIV ILER . - N onsuu T
, : | le _
TUCPHORY CHVURT T 08 = Baty
R 2 1rgh 1972
GINIRAL N _.m - e

‘1 a: saer mo.

(R Seemion
ROV TBUAL WAS BTEW GNEACTD BV .C18° 087 ¢

j}:»,;l;.

‘-" Ty vie (:] TS
BIO attached

n -uorouo cn(mv (Co-noct
toatrtcl n-’loyoo. olc») -

[ !0' u.8. Cive !l-

IIDIV!BUM 4% a '(I

C] ne N N

e bavg oF B

“ January 20, 1924 _

BinTn (Hoalh, day. ynr)

gsiviuct (cuy-; -d etate L3

A!=-tgz)

> e, CuRRERT REBIOENCE (City and. ntote ohc-uuy)
) - Paris, France ] -

[} stmere

D BARBEED

17. MARITAL STATHS ((’lu-i 28 aépvcprlg")

D -ﬁon-

seeveiEn -

=)

D-unuvu

m nu-é_u

l(Ll’lOllNl' ‘AND AGKs

8. BUMBER- OF DEPEIMDANTS (Not including lmﬁ-ddnl)

IRDIVIDUAL 18 RELATED YO 4 87aFF SWPLOVEE,

BYATE AGEMT OR

Daughter

18

capativy
RELATIONSA

- AR IND‘VIDUAL CURRERTLY. IOII|I¢ FOR Yos AGENCY M SOME

Ej ves

SECTION 1§09

U.S. MILITARY STATUS

20. aCeLAvE .

o “. NO

2t. vETEmAR

Yes

1F RETIRED AS AN OFFICER CHECK ONE.
Suj ntvmw RRGULAR,

LJ urm:u ﬁ(lllv!ﬂ?

&3,

BRANCH OF SERVICE

1st Lt.

RANK O GRADE. -

8. Dlll‘? (lOGlDLI

26 ORAFT DAFERMINTY TO BE OBVAIN!D

Iwe -

= cmy oA T ves”

. U.S. Army o

Ssecrion vy ] T COMERSATION ) s
§ 23 Basic salany’ 2o, Posy oerrerduTIAL | 29. COVER (Beoskdown, if any) |0 N FEDERAL TARES
. GS 15/’10 T . T - . ¢ . {GOV'Y TAX DOCUMENTATION - BY AGENCY
3 $33 260 K NA- v " _ 7§ TAR DOCUMENTATION BY ESTABLISHED coven|
: X - ’ . X |acEncy Tax commiTreE CasE.
TSECTION ¥ ALLOWANCES |NORMALLY GRANTED ONLY TO U 8 ‘CITIZENS AND RESIDENT ALIENMS! .
. 31, auamtees . 33. POST : 33, OTHES
; Yes Yes 11 standard allowances
38. COVER (Brestdewn, i1f aay) T
To be determined
SECTIOM Vi TRAVEL I
33, TYPES : : : . B R WITH DEPEMDENTS
[XR ses XX . sondetic oranaveomar KX roseran cpgasvionat B ves [T =
7. WHE TO BE SWIPPED 374 WHE TO 8E 3TORED 38. PERSOWAL VEWICLE TO 8T SWIPPED |38, &:m
x)dm I_l we vis I l-o Ivn [ I [T ves L[ '
.1 40, 1F BiTw DEPEWDERTS STATE RELATIONSHMIP, CUTIZEWSHIP, AGE A%O DAYE OF @IRTH R .
DAUGHTER - USA - | ] Lo
. :
1
H b d
41. PAVMENT ARD ACCOUNTaBILITY WILL BE §m CORFORWANCE ®i¥u

(] e1a vqovravecas

! ! LO¥ER POLILIEY aRY PeoacaspoEs

SECTION Vil

CPERAT 1ORAL EXPERSES

4. PUBCHASE 6? J P ORwATEON 43. EWVERYAuMEnT 44, OTwnER .
) . i

Yes . Yes See Att. 81 ,

€8, PAYMENT a%0 ACCOURNTABILITY WILh BE M COMFORMANCE WiTw 1

[TTlesa naamtevtnas

SN samen massmasa
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r. - o 9zen; ST i 27 March 1972

4 . QTHER BFNEVIYS - X .
L )0 53" a8d HB. 20 620 4. WP 10 IOOO l and/vr .uccolun 'r-.ula“onl foe -,

.

All nornal benefxtk«for carccr agent.‘ Réfﬁbnrseﬁkﬁtff5i
forexgn taxes. s B N T

(EWochy tﬁucl) swesighres. . " .1y |iostariomar. - °

8. - 1F COVER- muurs Al(’ caanuvuno TWEVSILL B (SFECTED ON REIMBURIABLE -
< BV'. [B.O ’ - DCO"!"C

I © e ”OFFSEY OF. lNCWE .

SECTLON X Y :
[fsb. orrdeY of ‘ymcowe and OTwER " l-oumuu DERIVED FROW covu ACTIVITIES (FF less them (oul. iuully in upnnu asae .

i ‘"“"" ."0" o N ) D RIS . m 'nun D wons See Att. ) '2 )

SECTION RE. . . . L . - : . . TERM : . )

8. _ _ovaar on Indef. 32 -LPPECTIVE DATE . 8%, REwEsABLE

I "".il» I-e-v-[l ' } veass | - P A C ' ORees . [Tlee
84, VEOWInaTIOw mOYVICE {Nuaber of daya) 88. PORFLITURE OF RETURN TYRAWEL FOR RESIGNATIAN PRIOR T8 CONTRACT TERM AT 0N
a0 : (X30es (o

SeLTroN agg PunNGTION

86, PRIMARY FURCY 10N

‘Operaticns Officer
SECTION X111 R i DUTIES

87, GEmERAL o:snwnou OF DUTIES TO BL:PLAFORMED

Spott1ng, assessmént .and recru1tment of potentlal opera»xonal
assets[ - e v : )

SECTION X3v . . ) QUAL IF.ICATIONS

[TH unnnct o - ’ N

Subject has been associated w1th CIA for over 20 years as
an operations officer.

38 - £DUCATION 88888 SEWOOL ] l-ugu $Cwo0L sAasQUATE I quu scuooL casoyave
Check kighest BUBInE’s PCwoOL SAADUSTE —-{eowmtacias 3CHOOL S8ABUATE .
Level Atteasned. g = - = T — -1
€osne el (Mo degree) l I:uuu [XX131] . lx.votv seavyatd J ]-‘ l ]""'t .
L §60. LANGUAGE COWPELYENCY LANGUAGE SPEAR wRETE REBD . 1. INDIVIDUAL'S
R v COURNTRY OF ORI1GIN
. B Poudwtavinace pooairiuinvavieasd fPooepiycnt]aveeacerood R
(Chn:i lppnwn'no) XX XX XX
Degree Conpeteanc
‘ ’ XX XX XX - U.S.

§2. AREA EMOMLEDGE

SECTION XV EMPLOYMENY PRIOR TO ClA°

68, GIVE IRCLUSIVE DATES, POSITION VITLE OB TYPE GORK, $ALARY aND REASON FOR LEAY NG

Guide Publishing Company, Baltimore, Md. - County Editor - 1949
Baltimore Housing Authority, Md. - Admin Officer - 1949

SECTI10% XV N ACDITIONAL INFORMATION

§6. ADOITIOMAL 58 USUSUAL REOUIREWENTS. JUSTIFICATIONS OB (RPLANATIONS (Use othee ssde if necessary)

b, e ¥

Authorize advance shipment of HHE presently stored to
U.S.A. for combining with present HHE in U.S. stor :
[ F YT
APPROVAL
oavE T memn Trveen. usnt & siematune o7 comvmact asraowing

Vraacd 27 ¢,
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“Me. ;Tbo'r'ru'i B.— '_éa_.séohi“_ "

‘Doar Mr. Causlm EEFR o o ﬁ_ﬂ o - .

L ﬂboroby conlracts \vith you ae. an“lndcpendent Contractor to render profes
'aervlcea o:f LR conﬂdential nnture under the (oﬂowlng termn and condiuonaa

R

. ,requastod by yon Ln wriﬂng in B mannor acceptablo to the Government.

S ala

2 Taxea., Aa an !ndependent Contractor, monlen pold you under paro- \

-graph one-{1) above’ constltuta taxable income for Feéderal tax purposes ‘and you
“phust satlsfy your Federal tax liability thereon: Such income. Tnay be p&ld you

by or through & cover facility; Because of cover, operauonax and security con=
sidera&onn. the Tax Board or this organhation 48 authorized to make certain .
detormlnatlonﬂ ‘and estnbllsh procedurea {including tax withholdingr) which will
resilt in the full satisfaction of your Federal income and Social Security tax
otligations, It i3 specifically understood and agreed that such determinations
acd procedures, whether oral or written, constitute an integral part of this
contract and aro legally lncorporated hereln by reference. S

3, Travel. You wul be advanced or reimbursed funda for travel and
transportation expenses for-you and" your dependernts to and from your perman-

‘ent post of assignment and for you alone for authorized operatlonal travel. In o
. addition, you will be entitled to storage of such household and personal effects—~ =~~~ "

as are not ehlpped in conformance.with. appllcable organization policies and-

) procodures. - You may bé entitled to per. dlom in liéu of subsistence in the

' course-of ail travel performed heraunder and when authorlaed for you alono

while en temporary duty away from your permanent post.of nsaignmont. Upon .
your aaunfactory compleétion of servicés hefeunder, you will be authorized
trapiportation expenses for you, your. depeudents and your household and per-
sonal effects to your recorded permanént. place of legal residence in the United
States. All travel, transportation and per diem provided for under this para-
graph must be properly authorired and expenses incurred herewith ave subject
to payment and accounting in substantial compliance with Government regulations
or your cover facility, whichever is directed-by the Government.

4, Operational:Expenses. You will be advanced or reimbursed funds for

.necessary operational expenses including, bul not limited to, entertainment and

the purchase of information, as specifically approved by the Goverament. Such
funds will be subject to payment and accounting in substantial compliance with

“applicable Government regulations,

5. Repayment, i ls recognized that your failure to accourt for or refund
any monies advanced you hereunder shall entitle the Goverament to withhold the’
total amount of such inde=btedness or any portion thereof {rora any mories due ~
you under the terms of this contract ln such manner as it deems appropriate.

6. Execution of Documents, If, during your utilization hereunder, you-
assume the custody of Government funds or take title of record to property of
any nature whatsoever and wherever situate, which property has in fact been

_purchased with monies of the U. S. Government, you hereby recognize and

acknowledge the existence of a trust relationship, either express or’construcw
tive, and you agree to executs whatever documents may be required by this

orgaaization to gvidence this relationship.

: ) . o -
[T EPDEY €L BY. 2wt il

SFCRET
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. ‘ . . " 7 Statua. Your lcgul status under ihis Agreement is that ol an Indepen- S
s P R dent Comnctor.\ Nothlng contaliied her'éin’ whall’ bo construod a8 lmplylng thc
’ ' -creatlon ol an employoo-omployor relatlonshlp. o T .

I S 8. Regulremonti. Requirementn levlad upon you by thll organhation )
. o horounder are a’part. ot thin contract provlded thoy aro not lnconuuont wlth Lot
T :the terml hc:eo(. S : - : N e N

9. . Unau!horhad Commitmonta. - 0 8nts pert
B y . to rtght R -"prlvueson or nagotlated beneﬂta other than those oxpr,__ ‘sly -tlpulatod
.47 - .7 inwriting 1n this Agreemcm or’ any ;mend.ment thereto shall be bindlng on the

i ) Governmont. - 3 ; O o

«f’.[_‘-“ R " N

lo. Secroc!. By v!rtue oi pcuonal knowlodge acqulred during this nnd
, any previous asasoclition, you will become privy to employees, assocliaten, .
.. plans, programs, methods and the liké of this organization, in particular, and E
the U: 8. Intclllgonce Community, ia general. As a direct consegquence of this: f
knowlodge, you agréas to keep forever vecret all classified Information 80 obe
tained; to refrain from presenting a paper, writing for publication; making a
-‘i ‘ speech through any media or forwn, or other public statement on the subject of
. : .. {intelligence, factusal or fictional, without prior authorlzauon by the Government.
7 Violatlén of such sacrecy may aubject you to criminal prosecution under the
esplonage lowse of the U. S. and other applicable lawe and regulauonn.

and

s ll. Term, This contrxact‘lo cffev_:tivo as of ; .
s dooner tbtihlnateq

{
¥
|
’ shall conunue thereaftor for'a period of one (1) year u
e . upon {ifteen (15) days' actual notice. by. oither,party heroto. -Termination or - i
- i S h explration of this agreement wm not releaag you from the: provialons of -para=~ -
graph tén (lO) above and any secrecy oath you may be requlrod to taka. N
|
i

um’i‘js:n STATES GOVERNMENT

o - ACCEPTED:

ﬂih m"ﬁ (' &Mw, :

Thomas B. Casasin

WITNESS:

APPROVED:

_§"S. .
Y
==

.
‘G
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Mr. Thomias B, Casasin

Dea’¥ }:u-.’?cawéxn{ L S o

. Thc Unlted States Governmont. an roproaent"e:! by the Contracung
. Otﬂcer. heroby contnc!s uith ‘you for your scrvices as a*Caredi Agcnt under .
the Iollowing te rmn n«. condluono: - .

of thlu agrocment. g h specmcally \mdoratood tbat you ax; ,not entithd to -

rlghto and beneflta pemlning to appointed ataff statua. except as’ provlded
herein. - - - -

Z Cover. In the performanca of your aerviceahoreundcr, you wul
act under cover suiuble to conceal your relationship with the Govesnment. n i
is expressly understood and agreed that any and all documants which you may -
 executé in the courds of such’ cover employmont are subordlnate ‘to'this agrees
ment aad. -any contradiction of termns which may in any way amplify, extend or -

restrict your rights ind/or obligations hereunder shall be reaolvad by this
agrecimant which shall alvways be domlnant,

. : A
.\V..\
AR
; \\ :

“

3. Compensation. In'full consideration for your services as a Career
Agent, and subject’to the provisions set forth in-paragraph four (4) below, you
are gusranteed payment of a bagic salary of $33,260 per annum, the equivalent

" - ofa GS-15/10, In additicn;, you are herein authorized logislative salary

adjustments and a posat differential in substantial conformance with rules and
regulations applicable to Government appointed parasonnel,

sala rYe
4, Diaposi:tion' of Cgbér Emolutnents,

{8} Earned Cover Income,

{1} Faraed cover income {8 harein defined as incoma
{including benefits in tdnd) receivad by vou from your
cover activities, which income doea not havs as igs
source the_ Government {this organization) or for which
relmbursemont from the Government has not nor will
be sought by the cover activity,

{2} Earned cover income ian an amount iaitially computed
at the .ate of $1449 per arnum may be retained by you in
addition to your bssic contractual salary for the first
thrée consecutive years of successful service hereunder;
thereafter. at the rate of $2000 per anpum, .

{3) Earaed cover lr.come in excess of that ut out ia sub-
. paragraph two ,(2) above will be offset and thereby reduce
your basic contractual salary by a like amousnt.

Your Federal Tax
- Hability, bene{its. retirement and tho liko shall. bo based upon sald baslc

S e

- , K
e UV SV ¥ SR
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; ) n-f-::"\ . N S

i o B - ) Ninel »I RN . e o S
{4} ‘Iou will lnltlally report to th&u organ(.,ation. -xpon
auumpﬂon of covor status ‘and thorea{tcr on an :mmml : P

. baeis. your ratc of cover compcnaauon. Any changea . :

) .durlng the-yearwiil also be Feported, This arganiza~
tlon wnl ;\sy you véic” contractml sahry (lnithlly - - i+

‘ : ‘ TR 933,260) dntll such timeas Fépofte-indicate cover

. S L e ihcoie’in excdas of ‘that sot out da- aub-paragraph two - )

e T T 2)above,” You willl' ‘thereafter be pald-at your full rate . - = -

S e - of compensation less antictpated carned covor incomo S

F R U 'baud ‘on the hot roport. bo

o

“‘,susponaion of contractu&l payments due you hereuuder. -

(b) Othar Covor Emolumonts. With ehe excepﬁon of aarncd

-cover income, emgdlumants (lncludlng beneflts in k!nd’ receivcd T
. fromn or through your-cover activities are the property of the — °
" Government and will be dtapoud of at such timas ‘and in such

a manher as the Govornmcnt may proscrlbe. IR

3

5, Taxeg;

(a.) As an eniployee ‘of the Government, you must. satisfy
i your i aderal tax lability on the tavable lncnmre pafd to you undet paragraph
three (3) above. Suchincomce mway be cadd you by ov through a cover facllity, | E
Because of cover, oporational and security conoiderations, the Tax Comunittee )
of this-oxganization is authorined to make certain determinations and establish |
procedures which will result’in the full satisfaction of your Feoderal fncome
- . ‘tax liability on said income, It is specifically: understood and agreed that such
deterniinations and procedures, whetlier oral or written, constitute an integral
" part of this contract and are legally incorporated herein. by reforence.

pon T T e T (b)) You will’ not bé Fequired to bear the expense.of forefgn .|~ . _. .
taxou on income paid or guaranteed you by the Governmeat under paragraph : -
throe {3) above. You will be reimbusped for such foreign taxes paid by you,;

T consistent with your coves,

6, Allowancea. You will be entitled to: (a)} Living quarters allow~ R N
ances In conformance with regulations of this organization applicable to its ) !
appoluted pergonnel, In the event you are furnished ruarters by your cover
facility or the Clovernment you will not be entitled to the liviag cuarters allow-

ances heroin indicated,

: {b) Cost-of-living allowances
in conformance with applicable regulations of this organization including, but
| not limited to, a post allowance or, if applicable, an equalization allowance

i lieu thereof, a supplementary post allowance, a transfer allowance, a home
service transfor allowance and a separation allowance, - .
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- -*ment.

“portion theréof {rom any moniés due you Under the terms of this contract in

francY.
Wt , RAVENS |

T j[ -a:e You ivill bu m!v"mccd or relnibursed funds for travel and
tranaportatlon exrenses for you. your dapcndents. your househald eﬂecta and

your. t\evsoxml autun’obxle ‘to’and from, your. permahent vost of aoslgmnent, and

for you ulone for authorized. opcratlom\l 142 mvcl Ia. addttion. Fou will ba

'entltled to’ storage o{ such’ huuaehold and; ﬂ-eraom! e![ew.to ‘as’ Are not shlpped
*ln conforx:»ance Wigh- appUcable Gove ramont ru.gulalionz. You wilk alao bo

authorl..od shipi: nnt of heusehold élfeces; nrcsontly stored in” Paria, ¥ rancn.
for combination. nith such houaehold offacts :as are prosently in storage wlthln

"-contlncnul Unitee btates. You' may be’ cntltled to per dleniin Med of aubsiste

onco {p the' course of all: travel per[ormed horm er and. wh:n a\uthorlzod. for
yo alone while on ‘temporar ‘duty away from your wrn.nnent _pust of. aulgn- .
All ttavel. lranspormtlon and per diom provlded fér under thio plra- ;
graph mnst be nro'serly authorlzcd, and oxpenaoc 1ncurred here\mder Aare’
subject to- myment aad accounting in complidnce with a pplicable Govornmcat

’ reguhuona or according to the ostabllahed nolicieu of )our cover hcsuty.
wh!chevor is dirccted by- tbe Governmont. .

8 Operatiom.! Exgeuses. You wil! be ad\*ancad or reimbnrsed Iunds
for aecossary operational expenses lncludlng but not limited to payment of
fringe beaefit program costs, of your cover organization (including retlrement.
health and life ingdurance} when it s dotérmined by this organization-that
niewrbership thorein is necessasy for cover and/or security, also entortainment
vmation, as gpecifically ansrevod by the Government,

and the purchase of {nte
Such quds will be subject to payment and accounting in complance with appli-
cable Governnent regulations or according to the established policies nf your
cover facility, whichever is directed by the CGovernment,

9. Repaymient. It-is recognized that your faxlure to account for or
refund aay nionies advanced- you horeunder-shall entitle the Government or
your cover facility to withhold the total amount of such indebtodness or any

such nanner as it'deems approprhte. T . .

10, Beneﬁts.~ {a} By virtue of your employment rehﬁona}dp with the

Covérnment hereunder, you are entitled to coverage under the Federal Eriploy-

ees’ Compensation .-\ct, as amended, Claims by you, your helrs, or legal
representatives under this naragraph will bé processed by this organization

in accurdance with its nreczdures {n such manner ns aot to fmipadr security.

{b) Y&')u will be entitled to zick, annual, and home leave

{including travel expenses incident théréto) equal to and subject to the same
rules and regulations applicable to Government-appointed émployees. Annual
leave miay only be taken at times and rlaces a‘ppréved in advance by appropriate
represeniatives of the Government or cover officlale. All accrued but unused
leave credited to your aecount under previous employment with the United
States Government will be transferred to the leave account established for

you under this agreement,

{c) You will be entitled to the continuance of pay and
allowances in a manner similar to that sct forth in the Missing Persons Act,

[ R A
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. author!zed'to boar a:portion of the pi

ot | . ‘
UJLI P ""‘ - . :‘,‘.,4

. {d) . Your 'Qrtii:irntlou in the ﬁ‘c‘tirmx‘x‘ent and Dkéa‘ﬁﬂitf]
byatcm of this O~ ynnh.ation fe’ preurvod by" virtue of. your tranafcr “khout a
‘bieak ln-service [rom a poeition of. omployment.\xheroin quilificdtion: for

atatuo was achleved Contrlbutiono into'the. I\etiremcnt nnd Disahﬂlty } u d .7; .

‘will- be dcductod from the banic compensauon due you hnrcnnder. o .

7.

CeeT o7 oY Yon are hereln authorlz_ed conunued covorage undcr AR

the Fedoral Employeen ‘edalth Deneﬂta,ﬂAct. Th ] orgnniuuon s presently
ulum-cost, yoi
! nchl contribution wm beé ollacted olthar by payroll: deductton orby

dlroci remitunce at perlodic lntervals eo bo esubu hed by thia organ!aatlon.

_“~ S ({) You are horein nuthorized contlnued covarage undor

the Fedenl Employeca Gronp Ll.fe lnaunnce Act: unleas ‘you have provlously

exécuted a written walver.of said covcrase. Thla organizatlou is present!y )
authorizedto bear a ‘portion of the premium cost, you will bear the remainder,
-Your financial contribution: will be effected either by payroll deduction or by
dluct remittance at psriodic lntarvaln to ba gstablished by this organisatlon.

{g) (1} This orpanization i3 authorized to may the cost of
necesoary hospitalization and celated traveol oxponsas for illuess or injury
“incurred by a United-Statee-citizen {ull-timea Contract Enxplovee in'the line of

T duty while’ abroad : .

(Z) This organlzation may pay cortaln noceuary
. costs of hospitalization and related’ travel éxpenses for illness or injury
fncurrod by the dependents of a United States ‘citizen full-time Contract Em~-
ployee pormanently aulgned abroad while they are located abroad T e

It is underntood and agreed thit the eligibﬂity and extent of the partlcipation
by you and your dependents in the above’ medleal programes ‘wiil be in conforme
ance with the, rulea, regulations, and- oolicles of this organization in effect at
the tim& an illness or injury is incurred, that all claims will be submitted
only to this organization and that adjudication of such clalins by thia organiza-

" tion shall be final and conclualve.

{h} You wiil e entitled to clair refimburserent for losa
of personal property pursuant to applicable Governinent regulations,

11, Offset, ‘Emoluments (including benefits in klnd):recaived from or
through your cover activities are the property of the U. S. Goverament, Pro-
cedurally, such emoluments will be offset against amounts due you under this .
agreament and are scknowledged to bs paymant by the Government hersunder
and for federal income tax purposes, If cover emoluments exceed thoss due
you under this contract, you will diepose of the excess amount in conformance

with governmental instructions,

‘such r' ,

i will beat the remainder.' L
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12, Lxecuﬂon of Documents, If, in’ the por(onnance of servicaa under
this contract. you “desdine the custoldy of Goveramaént funds or tnka tLtle of -

record to prowerty of any mturo wha.tsoovor nnd wherever ulmato, v.hlch prop- :

heréby rocognlzo and acknowlodbe tho ax.lat nce of a truut rehtlonahlp, elkher :
expreso ur: conatructlve, and:you agreo to e)qecuto whatever”documentu may be

requirod by the Government to evidenca this. relationship.

L !3 Sec recx. 2 (a) Yon will ba’ requlrcd to keep lorovar accret thh
contrnct ‘ancjau classlﬂcd mformation which )fou may obtaln by reaaon hereof

knowledge that vlolatlon of- sach aecrecy may subject you to criu inal proucu- v )

‘tion under tho eaplonage lawe of the United ‘Statesa and othor appucable lawa

"andreguhtlons. S E e o

T (b) Inthe ovent you marry or romarry durtng the terrn’
of this contract, you agras to advise this organlzaﬁon at least one hundred .
twenty {120} daya in- advance of such contemphted marripge, or othérwise as

o

soon B8 kbown, aand %0 furnlsh such poraonal history data on-your, prospectlve' o

spouse as may-be required by this organizatioi, You understand and dgres
that should this organization detern:ino that your marciage weould Wmlt oo
otherwise {mipaivc your usefulness to the Covernroent, this contract nay be
_terminated, ;

14, Instructlons. Instructions recelvad by you from the Government
in brteﬂng. training or otherwise are a part of this coatract and are {ncor-
porated hiersin, provided that such instructions are not {hconsistant with the

termsa hereof,

. -15.. . Reassignments, - During your-perlod-of service under this a‘sréé'-‘
ment, lt ma.y bé'necessary for this orga.nization to terminate an assignment
for - easons: beyond your coatrol. In such event, you will be given every
considoration Ior other assignments appropriate to Caroer Agents,

. : 16 Unauthorizad Commitments, No promlacs or commltmants pertain-
Jng to rights, privileges or benefits other than those expressly stipulated In ’

“weiting in this ugreement or any arnendment thereto shall be binding on the
Govarnment, Scecifically, you bercin acknowledge that thids organization
nmakes no conunitment, eithor express or hinplied, that apsointed araployment
statuo will be ofiered you at the- conclusion of or during your neriod of cone

tractual servlce. ‘

17.. Term, This contract is effective s of <
shall ontinue thereafter for an indefinite period unless scbne termimted‘

{a) - Upon ninety {90} d2vs' actual notlce by elther party hereto.

(b) Upon actual notice to you in the event the results of an initially
required medical examination are detarn’ined by this organization

to be unsatisfactory, or
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(c) w uhout pricr notice hy !ho (-ovornment in the ovunt of a

-
" P

P i B broach of this contract by your violation of. tho aocurtty provlalonl :
. ; horaol or by your otherwise rendaring youracu unavauablo lor , o
: s accoptnbla aervice. ot - - - - . ’
) ’ e . - - . ) L. K . ® I
S . ' Termlnatlon of this agreement will not roleaae you- from the:obligmzﬁmb-é{ any ;
oocurity oath you may be reoulrcd to take. . _ i
SE R UNI'I‘ED STA‘I‘ES covr.nnmznr "’

VT e el a0 BY T
S ST T e Contracting Officer ~ .=

ACCEPTED: - T

,f/{""ll/ 11 g’/’] ? 7: (/{ ’ /

Thomas B, Caaasin I e ‘ ) O

APPROVED: . , S -

PPN
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L o AMENDMENTI‘O I B
supm.r.usm TO s'mn AGENT Pzasonnm. ACTION ‘
' roa 'ruowxs n CASASIN ‘ :

< 1= Do TUMel Thomss B. Casastn - e
" Dear Mr. Casuln" S

" Re(erence 1] made to your Stalf Agent Supplcment. offective 5 Auguat
1962, . .

] Ef(ectiva 27 S,epter’nb'or 1965. all reference to incoine la déleted from
that supplement and the following provision {2 substituted: F

" Taxes. As an appointed employee of the Government you must satiofy- o
) . your Federal income tax 1iability on taxable income paid to you. Such licome !
, may be pzid you by or through a cover facility. Because of cuver, operatioml
‘ ’ and security considerations the Tax Committee of this organizotion ls f
authorized to make certain determinations and establish’ procadures which X
-will result in the full satisfaction of your Federal inconie tax liability on i
income directly received as a result of your Federal-éemployment. Such f
determinations and procedures constitute Bn 1ntegral part o{ your Staff Agont ) l.
!
E
f

,_admlnistratlon. I T
UNITED STATES GOVERNMENT

- BY !
Personnel Officer ;

'

oy Aondte puid
Tod ys52 637

f ran €7
! 7 i
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,_.-,,._,,Tl"“.lauJJ-..CAu.‘.S s - .._ "
R T ‘ - Aa rc'mrted in reﬁ-rcnce, CAVASIN be;,inu hls ;
joly e 5 June 1972, Forwarded USC ars'a Curriculum, ’
Vitae which hc preparc'i for and a complctcd form o
rcquhed for un LNLUTL security cloarance, ’ $
®
SSh Attachment. : ) o ‘ "
o 1..As stated, USC . . JRRE I
T,Li‘; C\“ g LL' 11 .}L\ RO [L,LZ 1’\ s :
Dutnbunon!- -
2 (37 C/EUR w/att USC .
[ - peejrcG
e C_BL‘PY ‘ ‘
GOt £GERIRE 10 RPEICH S350 kD NeHAR o 1y ol
| I, - |4 May 1972 —_
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SECTION A~ - - -~ L . GENERAE L .
b MawE i (L.-u B (Fwed - ) 3.DATE OF BIATH ;3. $EX wc c-Am p. lp .-
|~ . CASASIN, Thomag’ B. G 1l R ’cs-u oD

_DDP/BUR ] {—T ‘

O CHECH LKLY YOR' . QF REPORY

5. t:n!(:n ul K% d oF, APPOINYN!NY

IR TS

x "u"lﬂ"k("" .U-l

Ids |anmuai

n:uuonwtnvcun;ov:m L

sPacia (&porun

|t I(PGRT"‘O PERIOD (’M-

1y "°"°“i9‘li" T T Rprin 970 T n Haren 1911

woik @b to warrant special recogmibon,

SECT!ON 8. > 5 .. . PERFORMANCE EVALUATION

t')-gnzéhﬂgch" hvlomoau " umctphblc A rohig w th m,my qui medrat endx it émédial aution, The: noture of thé. cetica.
EA could ronge from g, do further training, 1o plum, o8 pvoboho& to griment os o aep fion, Deseribe achon tolen

- or pmwud in Sechon'C. ’ '

M-Marginal Perfurmanca is dc%cnu' in some mp«h. Th teasons for ossigning this reting sheuld be- shM in Siéton C ond dial octi

TTETT L teban ov rece d should be dei v ; '

P-Proficient . Performance i whifactory. Desired resu'ts ore being produced in the manaar expected.

$-Strong Perfornance 18 charoctenied by erceptonal preficieney.

O-Outstand.ng Performance s 10 erceptioral v relatins o requuaments of the work and 1a compar ion 1o the peiformance of othens daiey 1 mdar

SPECIFIC DUTIES T

whh supervisory mlpon-:bahnc$ MUST borated on thair ob-iuy 10" lupcrvhe (nmﬂcau ‘numbee of empluress supsrviaed).

List up to sin of lho most smpoefont wccchc duties pecformad during lh- whng period. " [nsert mhng tetser which best dol:nbol the
- fmonner sn which émployes performs EACH specific duty. Consider ONLY offoctivenasa in porformance of that dury. All employses

*Ealhed #311-2 im0, employment as a sénfor emecutive o CeYTen
| |for the purpose of. further developing accesp ¢
to station: targets.and g; t.ha overall cost of thp

SPECIFIC DUTY NO! 2 - 3 . RATING
Ugcs tile cover to gm access ‘to. MHHARSH pe:sonnel anhd spot leado LETIER
on oveantudl accsss and support=typs assete directed against the 8
local MIHARSH A.d TPFAST. targets. ot A

*Pavel0ps and assesees KIHARSH officials with whom he hao made CEvrER
contact as well as access pmpecta €0’ thn local MEHARSH and P
. ‘TPFAST targota. _

w.((é;;agi:dis to various Suxcirn requlivrements including duvestigative CerreR
wr}’bo 8

SPECIFIC outv;ao s, . “ ) 3 . . B : '4 B ::;;'ég
Bapoxta on the abova &ctivltles. , SR L P

SPECIFIC DUTY MO & R Tt e e ::A:‘lr)é%

. OVERALL PERFORMANCE 1N CURRENT POSITION

RATHNG
LETTER

Tch into account ever sthing about the omployu which influonces his effectivencss in s current position such o3 pere
formance of specific duties, produchivity, conduct on job, cooperctivensss, pertinent personal traita or hobits, and
particulor limitations or talents. Based on your lne-lngo of emplayes®s overoll performance during the roting period,
. p!ceo ths lo"ov in the roting box corresponding to the stetemont which most accwrately reflects his lavel of performence.
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}NARRATIVE c0m£ms , L ,1 . S
T e -

- szcnouc

ﬁ 9oﬂovmon<o. Give ucmondm-mu LT mlnlng. Cu—nt -
ify o0 erplain’ mﬂngn given in- Soﬂ-aa B to piovide base- -
] Q‘M weiol (38 wpcrvi-u! duties ond. :oﬂ*tonulovmcq

£ ogg! :___! W asivie poce nc-f-J [ :smplon . '
' 1w. Subject. managed to 'gain full-ti.ms \
Ca PR , E

Witk Jut halp f:cm ueadquarte:s ‘or the
is. a‘trlhute to Subject a tluency Ln

"*I good buisnass ‘danse; -
| by this-companys” -In converting ‘to- Eull-!:im employmnt. a mjo: 2= S
.juatmnt. subject's contribution ‘to the Stition operations in the L
" MHIARSH and “TPFAST ﬂelds against . which he is targetted temporarily - ’
' decroased - aanmdhat. ‘Subjact continued. ‘howaver, to maintain contact
with three local MHBEARSH officials -and*initiated contact with thrée
i others. Ha also continued to ssarch for new leads to psrsonalities in
the priocity arcas assigned to him. Snbjoct has the capability to call
-on local scientists or technicians of just about any nationality with
-the poasiblo o‘*ception of TPBAB'I' citizens. He has used thin NE@AL=
unique ; ‘potential well. .
‘ Bubjece has had occanional ditﬁculty swit.ching from "professional®
_or intellectual subjects in his development of MHHARSH personalities
or access pmspocta to more down-to-earth interests necessary -con't--

L o 'secnono , T CERTIFICATION AND COMMENTS . o B
» R R R ‘BY EMPLOYEE . o
) ’ s R lCERTIFY THATIHAVESEEN | SECTIONS A, B, ANDCOF TNIS REPORT.
DATE SIGNATURE DF EMPLOYESR
9 Jume 1971 " /a/ Thomas .B. CASASIN
N 2 - ) B8Y SUPERVISOR
, cggz:sﬂz'u;u;’osfvs“’:&: BEEN iF THIS REPORY HAS NOT BEEMN 3NOWN TO EMPLOVEE, GIVE EXPLANATION
" 18 months
DAYE QF FICIAL TITLE OF SUPLRVISOR TTYPED C1 PRINTED “AME ANO SIGNATURE
H
Hondling Officer ] [
3. BY REVIEWING OFNCIAL ] - .

TCOMMENTS OF REYIEWING OF FICIAL

The Staticn submitted camments-on Snbject officer vecently in[ |
16549 (8 April 1971}, to which we should add that Subject has, largely
.on his own merits, acquired a solid and potentially highly useful
- cover employment, However, this new employmsnt will demand a vary

' pubstantial amount of time and energy from Siject, and the unansware o
abla question at tlsmoment relates to his availabllity for Organiza- .
tional tasks. We shall need additional time and careful working with
this officer to determine the answar, since the fiscal cutlay frxom the
Organization to support his continued stay in Paris is still quite

DATE. CFFICIAL TITLE OF AEVIEWING OF P10 TYPED OR PRINTED NANME AND SIGNATURE

24 May 38971 reas N
_ . SECRET o _ l

._ ry* ;,:'_
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,Suhjoct'a oparationa s
'attempt recruitments.’

LI - .. §

S BRCRET
-‘2 - -

rrmass luspom‘ R ST

.,8ection c (eonthuad)

to the devclop:ent of human relatlons._, Bia forte 13 therefcre .
’fmoru 1n tha ﬁeld of spotting and mking oporational contacts "

gltdation makes it mpossiblo £6r him to
-Thua. hia vary real achievemants are net

by ‘@assénce of the spoctaculat variety.

subject'a reporting has been satisfactory and continue to .
ba copi.ws. He could, however, furthax improve the selectivlty
of thé leads provided the Station and maké more of an -effort to

*digest® tae irnfovmation contained in his roports.

p N

Although Subject has, st present, no supervisory functioa,
he has repeatedly requestad such a resporsibility. He is careful

‘with operational axpeh‘nea‘iahd has exaercised good sécurity.

During the period under raview, additional efforts have been

_made to make full use of Subject 8 potential and integtat:e him

further in the work of the station componant with which he worke.
He is a particularly valuahle assat for’ the ‘statlon-programs . -
directed against the local MHHARSH ‘and TPFAST targota.

" gection D ({continued)

substantial, In a word, is it worth it? We do not yet know,
although ‘our initial irpressions are favorable.

On the fitncess report itself, this rater would have protfevved

‘an ®8° rating for spacific duty nupber one; Subject may ultimately
‘deserve an "0®, but it does not ssem warranted at the pressnt time..

Moreovar, I believe the ovarall rating would more properly have
been in the higher range of the "p° category, rather than ®§%,

‘but it is of course & subjective judgment of ths rating offlcer,
~ who is more intimately and directly involved with Subject on a

£requent basis.

In sum, the cover is superd, and only time will reveal to
vhat extent the cover requirements periit a full measure on be-
half of the Organization. We are following this aspect closely
and will be comwenting upon it subsequently as we gain experience

and knowledga.

EECRET
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8. ornc.n; rcur.oa. TITLE . e I
. . nc. Cnecx (401 (PL OF MEPONT T
I tewbonany it l INiTiaL R
. ?__ i ]Apqug.‘ s '
’..;;ggrc.u_ {{m.tr;. B R ," sRECiAL (Fpocitysr [
1. DATE REPOAT DUE 1N Q.P, . .- : ‘u. REPGRTING PERIQD (Frome toe)
- ST o 1 A5vil 1969 s 31 laveh ~197a ]

faken or fecommended wnovic be deicnibed.
Pe-fernance s satafuctory Dosred roauin wic bow pruduced ia the moiner capected.
Pt mEnCe 8 SFSTUNICH T 0y vear,hie G proficerey.

Per‘ormence 13 50 @rcephioral wa reiation ta requiements of the wors ond in compariten fo the periormeace of @3¢ 3 9203 tave.lat

O—auhmnémi

weit 6s 20 warront special recognition, |

SPECIFIC DUTIES

List up to su of the most importont spocidic dutios pelformed during thae rating poriod. Insert rcsing lettor which toat cosaeibos e
> P G 9

Yanner in wh::h employes parforms EACH spocific duty. Considor ONLY ‘effcctivoross in performance of that auty. All smployecs 1

SECTICN S S s P"R"ORMA\CE =V.«LUA‘. ion . e i e
W';-sailsfit'ﬂ" T Performonce i um“p‘eb oA fating in :m sategory: nquun unmtma'c and postive remed,al sation. The sxtureof the eshan .
U e d _range fron- -csunsching, to fuunu trainiag. to p g o8 p L 10 §AMER OF 10 18PARGHOR. Seit.i astas ‘ohes
. ot proposed in Sect.on N ) :
M=Morgingl Parformance is deficizat in same aspects. The for aisigning this rating dwould be stated in Section C 023 4

with supervisoiy rav‘ennhzlmot MUST be ratdd on thewr ability 10 superviso (indicate numbor of amployses supvrsnd. B
SPECIFIC DUTY NOL ¥ . , fz‘;r:n :
n 3 ped s i
stablished and milntalns a legitisace] pepresentation for ]
A;:he;pg:pasﬂgi of developing natural_access to S';a, {on. cargeta. S g - -8 -
~ o .8 ° . | . e
sPEcch ourv 3. & s - ~ ! f;rrr\ei
Uses his cover to develop leads 01 evcntua!. accass or sup nor: type assets :
;o_be uscd by tha Statioa. against tha local MUIARSH- cargeC.. -. . o i S.
SPECFIC autv No. -l R ', . © e -;, :l:;\CC;
qu')onds :o various St:ation requi.re-xcnts includi-zg 1nvestigac£ve wo:k. i
PRV e t
TSPCCiE T QuTY wo-4 . AT
aitia tas ceutact vith Su;CCC\..d local TUARSH targets and undercakes to_ |
develo ? fiicien" rap nort with thea to provm operational assessments. - $
.. . . v
N : - | RATRG
SPECIFIC DYTY "°'~‘ R T N T R NS A A I LETTOR
bR N .'»‘ . | v . M 3 ' T . - s® " ' M T . '.} -
oL e N S SN D g 4 !
. F R -, [ Lo P 1
. TR - . i .
sPEcw‘nc o‘u.rt:o.t T T aLEiT.;\';
T 1 LU NI, g Teoe o wte e SRR ARSI SE S <
. L L. . .y - e e - . . A .
. - . i S L
QVERALL PERFORMANCE In CURREN OSITIOV
N i RETING
Teke into acecount "oryvhmg cbout the employee which influences his cl!ucnvomu in his durrent pesition such as pere H LEITER
formance of spacific dutins, productivety, conduct on ;0b, conserctivencss, penmcn! parsonol traits or hedirs, ana )
potticuler limitations of 1alonts. Eased on yousr knowledge of employes’s overoil performance during the ratimg Felaay S
ploce the letter in the rating box corresponding fo the stotement which most accus rately seflacts his lovel of pesissmaace. !
i !
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o feremn tenguey
R ,\\oui ‘-- decnmming lv'w. perisans] detl o, Monnae of z-rlummncn of monanheiol ar o

B T

[ — - ot

LN c-.'e \-cmh:eﬂl unnql}n o‘ ey wEBIE demondrrared in. eurrent pedition io
overs. p'r‘cﬂnunco. are" oquelﬂe-u -mo for 1mpmvvm¢-nv of uo'h verfarmance, ' Cwe wcomondmlonc fop 'vomlnn t CoMrnl
tence, if ueu-»d for gufrens rovition,” Amplily ar eiplain rotingd givemin Seéian 8 to p'ovuh- tLogs .

'vulo'L_d__v"'l end 228 ros 8Erou " ness

[N aﬁ.e ? 'poco T8 nessed te tova NI

in the vse of peesgnnael, spare iequipmiant oad lynd: myst be gommented on ol cp-»]tc"‘
Section O otroch o ¥eporote t’nee. ELN pe~e-.

The cdrments of. the rating offlcer exc llodted 2o the ne Lod ..rc-r c::to-mr 169
© %o March 1970 (.u*lnn vaish fie vorsked with Sudjees, The pr revicus rebling cfffzer Ing
- addad Nis ‘cornents Lo aliew coverage of the total {ndicated period E:ova Ajril 1969

‘to' Yareh 1970,  Dirine tils peticd” uUbJCCt RISE h.c- r..tcd tn & fiov tds
the lecal TEmARSItarget, Subtace iy tesent pctivity His becs
very procuctive Indeed. Sudject \wcd the 0\c011cnc potensldl given fo Nim by his
. cover to sk{llfully sron.and asgess acéess ajent eaadicazes. - As-Sibject's opciee
- - tieagl situation in Paris mtccludcs making vecrulimont, the ross. aronisiip of t‘*cre
Lcam_ dates was placed in €ontact with a ﬂtat.'.on 6fficer durine social avents -Sus cct
rganized. - At the aama tire, Subjeéct.ecoftinued kis eifforts to develop ‘pereonal’ re..:
t’c't...\m vith severel 1TTARSTers. The bcf-inning of perscnal, as opposed to purely
cional relations with a mejor MIUARSH tarzet enebied hinm to obtain inslu‘x.

Subjeet also managed to cstablish contact with two ather MUARSH rcnrcscntati\'*s ol
interest. This, in ene edse, *aquired almost six months to ncco-ﬂllsh via & ecrliiae
tion of paticence, aliil and doterminatlion, Sublect Le an cupevicnced offlenr, e
L& ooarn cenacloas ard pv:::i"o" cood tocuriny,  The Sta_lon na-

tue necessary scientific aund adizorial knowehow, iuent I‘rer‘ch and locai urowled
to replace Subleet. .. In view of this and the recent pronrdss rade by Subjeat in |
respeass to very speclile xcauircﬂen..s ‘and .:is willinsiwess to try to establish por=

onal and, I‘ooczullv, secial relations with access prospects and MINARSH targets,

: tho Stﬂ:ion recently recommendad that he be extended. [_r_'—r[ At the sarmoe time, £l
on, recommond m. I i Svhieet’s cover be reinforced By Luils=time employment with

a0 etheyr aeo-t winh

20
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Qe tsmr¥n mgeomniye Y LI e 1:___—?' Doy ] peeeys
SECTI'.’-\ D : CERTIFICATION AND CQV.M:NTS
1. e i BY EMPLOYEE

C - e -| CERTIEY THAT I'HAVE SEEN-SECTIONS’A, 8, AN.') COF T‘HS REPORY — = T - -

CATE SIGNATLURE OF EMPLOVEE - -
2. . R
MONTHS EMBLOYEY MAS BEEN IF TS REPORT HAY NOY BEEN SHOWN TO EVPLOYEE, GIVE EXPLANATION

URDER MY SUFERVISION

EC OR PHINTED NMAME AND SIQNATURE

DAYE OFFICIAL TIVLE OF SUPERVISOR J?YP
|

2

COVVENTS OF REY Lw!iNG OFFIGCIAL

«will refleat, this
jcc iozg in recent yeares

Az wrevious Station ¢o

T ERET N ;."s bcc*x the sudlicvnt o
?ov ..sf...‘:‘: te }‘.Q’:’ uO\"“‘"" .

v oy o
pagpe

- reflects, inthe lovel and o % arraunt and dvpe
i suldmnes, ;”.:c:‘ o and :?'—‘: anensidls Inside case ¢
Seer. Nalinz oo fees's pant recerd b2 nnt
tom fmmroved fule
::—zr: :'-"-.:jf R i‘::ﬁ:ie:

Mol Lo S

:OfFIC!lL TITLE OF REVIEWING OF ¢ ICIAL fTYPED QR BT v I0 RAYE AVD $IGNATYRE

o et . © e A e e mamamet 4 e g i o

e - PPOPOT puwuﬂvc theie eelutionr w, v lo\

i

éxig‘n,'gr\ Lo

. E..
¥
i
i

ht:\ the tvt"ct g beliels and pezrsonality vhieh taz the best the Statien had te cal "
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from the ¥ g anlnatlon. hla contlnuod ptesence at thls Stauon deﬂn!tely
apbears" ,rfantcd lor 8 mmclon: per{od ‘to reach more deflnlte ’
conclusiona conceﬂsing tho chl of sustained per!ormanco over & lomcwbat

longer period than thaz roﬂoeted by thh report.

On balance, ‘we are pleaud that this officer has Fesponded 80 wou to

greater case officer dlrectlon and that he has undertaken somawhat more .-

__aggressive efforts to- expand his range of contacts in immedisge proximlty

to the primary Station targets.’ This omcer does bring m talents to bear
on his- operational activlt'y he has absolutely nueat[ﬁs solid and

axpioitable cover, and a vast rangs of contacts o the local cormmunity.
Iicuethelens, it will requiro addltional time to oxplors thesa contacts in

- depth, select those which appéar to be operationally viable, and pursue
them actively either to the:polnt of recruitment by another officer or elimina«

tlon from further dcvaloymm. for whatever resson,

In gum, i npita of the recognlned wd commendable improvement in this
officer's per!ormanca during the period under review, the reviower submita
that the lettor grade for apccmc duties 2 and 4 would more properly have

" been a “P", and that'thé overall rating, at this polit, would more accurately

be set at a level between ° ‘P and "8, probably closer to the former than
the latter. :

This revieving commont haa been road by the officers who prepared
the Fitness Report,

SECRET
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FITNESS REPORT

R ggmna
GENERAL N -

IHPLOTII IIRCAL NU\I‘IR

]t DATE.GF ou"n [ TT) .. onAou 5. 5p
“—1§

. S o T
A BPIGNMENT |8, CURRENT "Anon

. ‘ou:u\. (np-um» R

) ﬂ. alrounno PIR'OO {#rogi- (o)

JsECviome . o s EVALU
¥. Hodk Pu!«mc rangea feom wholly inadéquate to slightly less than setisfoctory. A rating in this cotegery ng.*!rn
positive ramidial ection.” The nature of the octisn could-range from counsaling, te fues training, to placing oa'

. geobation, to uculw or'to sepwation. Destiibe action tohen o progosed in Sectien C.,

- Adeguase  Performonce mesté oll requ
encslipnio.

B Pioficiera Poclormance is mose thon tatisfocrory.

Porlrrmancse 13 churocterized by sxvissticnal proficiancy.

»

Desired rasults ors belng produced In o proficiont mannee,

§ . Sisong

- othors Jeh‘g similar mﬁ as to worren? snc'cl ucmhlon.

lromends. "It is ontirely sotisfoctory and Is characterized nelthei by deficlency moe

[+ 13 Qg! anding, Performence I8 80 enceptionsl in relotion to requirements of the work end in comporisan fo the wlolmcn.o of

SPECIFIC DUTIES

with supervisory nsoon.ibllmo- MU)T be' m'od an 'hh anHy to suporvise (ingloste number of employses eupervisadh

List up 10 sin of the moss important specific duties w‘vmd dulng the rating: mlod. Insart rating lottér which base d.lcolbol the
manned in which smployee performs EACH specific duy. Consider ONLY offectiveness In performance of that duty. All employess

v 45 ossoLaTE PREVIOUS t;::lrlont. SECREY e

IPECIPIC DUTY MO, § . :l.;‘.':"n
ishes and maintains a logitimaea ’ \
repreeentatinn ‘£or the purpous of davelop hatexal - - .. . .| 8 o
Wﬁi@ﬂmm : ~ TR
- Develops cover ptetaxta tomsat womm' and third aational of c
oparational interest in t.he; ; . . 8 '
IPECIFIC DUTY ~°. F] - g > HAVYlNO
LEYTRR
Responds to gtation ad-hoc mquimnta on the local internal
target. 8
N - - SISIeE
Develops potential agent prospecis in the| lo :
the point vhere they can be recommended as Station agedf 4
svecwnf DUTY WO, l‘ o - ) :“";::
3'(.C(l’i¢ CUTY MO, & ; iy
OVERALL PE‘RFORMANCE IN CURRENT POSITION i
7 RaTiNg
Tohe infe secount overything aboue the. employes which lnﬂmcn hie olectivensss in his cuwrent poll'lon such o8 per L“Y‘“
tormonce of specific duties, aloduﬂlvhy. conduct on .. EO0porativenoss, pertinent personal treite or hobite, and
porticulor limstations 'or telents. Based on your & g0 ‘of eimployea’s overall performance during the rating paeiod, a8
ploce the lester in the reting bos corresponding %o tb which most eccurotely reflects his level of porformonce.
Pt~ 2t |
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= __ARRATIVE co«weuré

. 'ss‘c’r'ib'u'é : f; _ -

] ¢om0" 9!03» qcnng "
vifg lu'wn wmno! culon M_m,p_!ann«' o‘ munogo'iial of w;uvuoq ‘dutis’s myst e hmcbod‘j

.‘\"" £

A e ey " :‘ p’
. stills heat with pooplo in a proteuionauy mlnted conuxt ‘Tather

' than s contrived social context.. As menti,oned in the previcus
- geport emhjoct 8-cover, uutgnuent doea not allow him to make

redruitmentsl. subjcct has. a htgh degme of cost. conecloumsa
and dous not mrcise any auperviaory maponsl.bt.utioa. ST

SECTION D CERTIFICATION AND COMMENT‘

BY EMPLOYE!

t CERTIFY THAT  MAVE SEEN SECTIONS &, B. AND C OP’ THIS REPORT

TATE SI0MATURE OF EMPLOYEY

11 .June 1969 {8/ Thomas B. CASASIN
’ d ay SUPERVISOR

2.
MONTHE EMPLOYREE HAS BERN 1P THiS REFORT HAS NOT HIIN !NO‘N e IMPLOY!B. GIVE EXPLANATION

UNRDER MY SUPERVISION

oate : OPFFICIAL TITLE OF SUPERVISOR TYPREO OR vmm}ao WamE A%l SIGMATURE
| _ & Juue 1969 Ops Officer —Jl L“________
3. BY REVIEWING OFFICML

COWENI’Q OF REVIEWING OPllClAL_— .
1 éo not eouurtnthuntm. i would have given the ahpleyeo STRONG im

. the perfome of his cover vesponsibilities, that is to say in ths mamemsy in
-ahifch ho hes cvested and expanded his eover. I wonld have zestricied mol! to
PEOPICLIENT, howaver, io ascessing hie exploitation of that cover for epcratiocmal

" purposes, For a fuller treaimont of this staff agont’s performance, swjgest that
geforsnce be mada fo the submiitod 26 May 1949, wia OFPA-89923,

QFFICIAL TITLE OF REVIERING OFFICIAL TYPED OR FRINTED mawg a%D SIQNATURE

Chiaf of Station

DATE

23 JUNE 1969 ; /

SECREY
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' icep———
£ TVPE OF A?'OA)IM'UGN!

: el . .
- — Jesmeda - [ Tresenve ] : [rewsomany” |7 T " |mgsesionnign susgvison
- CAREEA-PROVIBION L (Sn tnetrisstions - Sectian C)_ g | BHMUSL R ABBIDNMENTY EMPLOVES
BPRCIAL (Spocilphs = R . j-o:cug (lp-elly): o N ™ N
th. DA ® X 2 K 18 ::vunnno PERIOD (Piawe o,
. ) pavE AEPORT DUE lln.OO" i ) ! ‘JZ ’prc
® : . SEC'”ON B8 - . - PERFORMNCE EVALU ’ .
W . m Performance mugol from wholly inode quate to .n,mly Icu thon amhfo:'uy. A raring in this category requires _
positive remedial action. The notuwe of the action éould range from counseling; to futhar walning, to placing oa

.probetion, to festsignment o o seporation. Oou:nbc ocmm ulen of proposed in Séctiza C.

A~ Adoaysry Parformonce meots all requiremants. it Is entirely v)ﬂﬂacva ond 19 chovacvrerized noither by deficlency mor

! ssceilanca.

P - Proficient  FPorformonce 18 mora than satrsfoctuy,

8+ Strong Paerformance I3 characterized by exceptional groficisncy.

- | 0~ Qﬂnmdlng Porformance is so excoptional In relation fo requirements of the work and in conpnﬂum to the performance of
. “othors doing similar work as to warront u»clcl ucogamon.

. - : — - : SPECIFIC DUTIES

Dos redren.!ts are being producad in a proficiont mannar,

. Lise up to six of tho most important specific dutios wiwmod during the roting period. Insert roting lotter which best describos the
. n .+ Imanner in which smployae performs EACH specific duiy. Consider ONLY offeciivencss in parformance of shat duiy. All 'employees
o . ~hb supervisory responsibilities MUST be rored on their ability 10 supervise (indicafe numbers of employsen suporvised).

4 o R sr:cwccourv NO, . lévran
' , zatabliebee nnd maiutains é Vleq.ltha.ate[ I l o 5

repragent for the go of . develo natural
e Rag e EstlaR S Shgo R RO pirg i
Develops cover protexts to meet WOLADY and thlrd national of

operational interest in the| 8
SPECIFIC DUTY MO, § ? :KAYY;:%
! kegponds to Station ad-hece requiremonts on the loeal intesrnal’
car B
. fsPeciric oty no.E" e e Jalss
o : povelops potential agent prospects im the | |to
) ‘the point mza they can be recommended as Statiom agent P

SPECIFIC 3?.99#4 RATING
. ) LEYVTER

BPECIFIC DUTY NO. & RATING
- oo : LETTER

OVERALL PERFORMANCE IN CURRENT ?OSITIOO‘.

RAT!NE
LETYTER

Toke ime account everything obout the employee which influences his effoctivensss in his currens positien such as pore
formance of spacific dutiew, productivity, conduct on job, ccoperativensss, pertinent persomcl woits or habits, end

porticulor limitations or tolents. Besed on your hw-lnge of employee’s overall performancs during the reting peried,
ploce the lener In the rating bor corresponding to the 39 e which mos’ acecwately roflects his lovel of performanca. 8

, . M
: CHCad 1 i

SECRET =T
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LNew Py 00 fa) -
NAR\ATIVE COMMENTS

'-colnolus d.mon:'rm in twunl pouvlon loppi»g in prépae. mwocﬂv. ‘theie ulaﬂonc-hlp [
ive rocimmpndstions foi tdining Ginempnt

R lanquogo.con-pﬂonca, o roquirad’ler cinve fwnhon Amplily ob O-ploln ratings gim in Sectivn B.10 provide boer .
Nul b é.mnlnlng futsne pﬂmnol ocllon. Mnﬂwmonco of mcnojovlel or imvha! dusies nw" “be doxnbod i
: mllcoN! N

8ince tha lask: x'eporting period ”Subjoct [ efforcs ware
ditacted by tho station’ ‘tcwdrd tha - .cxng.-gava ping and. = . .
- ggant. eahaidaeps:lin taxns Of mcrultmm: R R
t.hc Station a; g . R ’: -

subjea-t has dono thm:mgh and at timea lmgimuw spado
work in this’ fiold despite the tace :hat the mission was sot as
7 "euccessful as anticipated. -Recent progkeas howsver would > o
udicnto that the next. mporunq pet.tod would be pore. prodnctlve. 177

. Subjoct continuan to mspond to ad-boe ayeeuic ustgmnte
- in an. exemplary BBANGL .

Bncaum of the naturs of hia covor assignmant Bubject la
i not wuthorized to make recruitments.

Subject has 8 h:lgh éegree of cost eonscioumas. Hin doss )
not éxercise any supervisory responaibniuea under his cover

assigxment. .
SECTION @ - ] CERT!F!CA‘I’ION AND, COMMENTS . s e
S L - . __BY EMPLOYEE ... .. - e v o e e L e
- ) o § CERTIFY YHAT i HAVE SETN SECTIONS A, 8. AND C OF TmS REPORT )

. CATE - IlﬂNAYUR! <2 4 (ll?l.@"!ﬁ .
‘ |24 Oct, 2968 | _ZQLIth& B. CABASIN .

2. “BY SUPERVISOR - :

HONTHE EMPLOYEE HAS BEEN $F Tris REPORY HMAS MOT BEEN SHOUN YO EMPLOYVEE, GivE ﬁl?hlﬂ"!ﬂﬂ

UND(Q MY IUPERY Ulﬂ

TYPED OR PRINTED MAME AND SIGNATURE

[

DAYE OFFICIAL TITLE OF SUPERVISOR

.k_—-

M_:LLQ;LL_J.QQ‘:_" _',‘.‘.LAC )A&.(,LA__; JS S
3 BY REYIEWING OFFlC‘AL
COMMEMTS OF REVIEWING OFFICIAY

. Sea attached.
i
Dave OPPICIAL TITLE OF REVIEWING OFPICIAL TYPED OR --muo'nnu:e AND SIGMATURE -
. - Chief ofStation |
Tac,l oo ‘ SECRET o
Yoo e LN e R .
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3. 1t i.e ditlicult to plnce Ln the propet perapective tho :
. A contri.bution of this :senior statf agent to| ]opetaf.iona.
s 7 on the oase hand, Snbjact ‘has astablishad ‘superd cover in. ths -
ST scientific and technical fiold which shoiild have afforded him
.. virtually nnunited access to persona ‘0f interest to us, both ot
8cwiet and potential access agentn. In evaluau.ng the mannei in:
uhich the esployee set up and mandged this cover, I would t.end to
agres with his- ccoments to the fitnoss report; on the = ;..
" demands on him. although theao conments are scmmvhat werdravn

The prlncipal difficulty has baean the tims it has taken to
E ralate the cover potenilal to the sgpecliic oparational csegulre-
mants of the Station. We have not received trom CASASILH as . |
J.eads -and asaeemnt ‘roporis to perscns of oparational interest
in the £&% field as we thiiik he could have produced. "It may be
that the earlier listing of the project (viawed as a regioaal. '
undertaking) contributed to this.

Racently wo have noted aigniﬂcant improvoment 4in that we
have received. mnponsaa to requdsts wo have made for assessmant
and dsvelopmant of potential access agentn within a cover context.
¥o hops, therefore, that this last year of CASASIN's stay will-
be the most productive sver. It is unfortunate that the cover
; sust. end because of ths cover company'’s decisions over which we
! had m control.

ot

H ’ PR - IR 2K ]
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ADD&NDyM, Form 45 (Fitnuss Réport), f£ér period March 67-March 63.
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[‘.'§eétion~b U ) g Ce . T

- ‘As che individual boﬁn& raced I wonld llke to aad some remarxs to
"those prepared by the ratinb officer.” Lo o .

el oL The assignment I havo include. manaoerial resncns*b lities which .
: {a) are essential to the cohtinued ‘existencs and scecurity of the

: cover mechanism as a vehicle for operational cxploitation, and

’ o {b) are not necessarily visiblo to thoee Yon the ‘nsido "'

"i, In the ca"e of {a), I must engage in a constant orcne,tration of
the cover and the facilities it offers. This means maintaining

a managerial cquxlxb“lun to insure that cover work will not
so deranding that it nemates the cover's

-

i Leeon (S of lv»L,A:,
o DR

wddle

vtility to the ¢35, Ta eoffocn, the can olficos.
managers of the cover corporation lwac are nce 3
have t6 be satisfied that their demands are met (or cannot bej, or
else manipulated in order to ncutralize or reject their demands.

) ‘ . After all, the cover position is to thém'a~lec-timdte,'norma1,

T ' workaday post in their firm. What work is done at thedir bidding,
’ it follows, must be accomplished according to the high standards
of thoroughnegs and accuracy which they have set. .

. "In the case-of (b) -- which derives frez (a) -- and can prove to
be so demanding that the necds of the €S dould no longer -be served, .
the incumbent is required to manage a span of huxan contacts at
several levels in order to presecrve his cover position and erhance
its value to the C3. This means planning, directing and
managing the work of multinational, multicultural teanms of
technical corresaondentg, as wéll as meetings and negotiations to
improve the [cover firm's] relations with s_mxlarly w;aespread
individuals a% the levels of edltor-ln- hief, publisher, corporate

vice-president, esiden an c?a~r“a“ of thc hoard. These
levels are scattared not owA/ Lharoau,n Ly, tul nave theix
analogs as well in gove‘nmcnt hluuu. ciucatio prefessicnal

societies.

Having previously managed both a CS base and the prinecipal deniedw
areas operating couponent of a major field Station, I can repori
quite honestly that =y present managerial responsibilities exceed
the former -- despite the apparent lack of "supervisory

- responsibilities™ in my present position.




14-00000

7”’

8. orncng; Posnnou-ﬂn.l‘ .. .o LT

. - T e . ey
Lo : ' -SECRET . -
L , V. B e e ) {.lhn-‘l:ll-d in)_ . - . U8 e /
EMPLOVER SERIAL NUMBER
: F!TNESS PEPORT : o : L
L e B § - ~OOGI0D
JSECTioNA T T GEWERAL_. . o .
T wang - - tLean) (Pirar) Odsdie) ;z DATE OF BIRTN A TT I O omADE ‘|8, 3O
CASASI.., PR »Tfh‘bir«‘gnn : B (Sh | B -G8 | p..

ASHIGRMEMT 8. CURRENT STATION ~

B, CHECK (X} TYPE OF APEOINTMENT, . .
.. |canzgn I K iu;unvl R ] . lv(uaornnv !i’in’u\ . ] L [meassiammsnTsurdmvidon]
CARRER-PROYIBIONAL (See insfructine » Sectian C) mj T S - [REASBIGHMENT EMPLOVER
spECiay (Sprcifyds. | R R . - i _ lemacray, (Specitys: - I

Y. 0AvE REPORT aul 1 o.o. . N

N 'z. nzvonvma #ERIOD (Pressr ton)

h 1967

SECTION B ) Psnrowcz "EVALUATION

probation, o resssignment of ' séparition. Describe action tahen or proposed In Section C.

others doing simifar woik as 1o warran? speciel recognition.

LES [T Puiumanco ranges from wholly insdequets %6 ;Izghﬂy less than sotisfdetory, A roting in this cotegary nwlno
positive remedicl actidn. The acture of the action could range from counseling, 1o fusthae training, to plocing on -

A+ Adequate: Perlormance meets all uqulnmonn. it is onvirely setisfoctory md i3 cherocterized neither by doﬂ:hmy AP
encallence.

P - Proficis~r  Psrfordrcs i3 mors thon sotisfactery. Dezred resuits are beaing atoduced in o srofictsnt monner.

s - Sr'ong Paelornanca 13 charauterizod by excoptiona! oreficiency.

O ~ Quistonding Performance is so exceptional In relotion 1o raguiremants of the work and in comporison to the performance of

SPECIFIC DUTtES

with supsrvisory responsibilities MUST be' rated on thair ﬁbi'l'y to supervise tindicate numbder of smplopees supesvisadh

List up to six of OM most importont spo:llic duties performed during the rating povlod. !am vcﬁng testar which bast describes the
mdnaner in which employee performs EACH specifie duty. Consider ONLY-effectivenass in parformance of that duty. All employess

mlmmrmmum,mu,mmmw )
mmmmmm&ummmmm] [

SFE‘CIFIC DUTY NO, § X 35‘771",;%
Botablishes md saintains e legitimate ropregentation X

" for the purpcaa of- dovolopins ratural 25653- ‘8&? Wx-._.. .8

’P!CIFIE DUTY NO. 8 N - RATING

- LETTER

particulor Limitaviens or talents. Bosed on your knowle
place the latter in the rating box corresponding to the stotement which most accwrarely reflects his level of performance.

SPECIFIE DUTY No. 3 AATING
LETTER
Contaotn and dsvelops local Ssvist Bloo peroeamnl. 8
SeEcisic DUty oL 8 T T m T T T om e e e ’T—E;{j;:?;
Bovelops cover pmetexnts t0 attend seclsoted sciemiific conforemoea. 8
SPECIFIC DUTY NO. 8 . fe‘:;’;%
Reaponds to local Staticon adhos opsrationsl requireseats. 8
sncu';c DUTY M. R . RATING
LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
0 RATING
Toke into sccownt everything cbout the employee which influences his aHoctiversas in his cutrent position such us per LETTER
formance of specific duties, productivity, conduct on job, cooperativensss, pervinemt personal traits o hebits, and
J'-e of employse’s overcl! periormonce during the rating pecied, 8

.'.2?" 45 ossoLEYR cn:nous‘lolnoun’. SECRET Li-:—::..:;‘l :
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B (Bhon' Folisd Iny _ |

SECTIONC s . - NARRATIVE COMMENTS . T .

' cm“ ‘paitormionc . State .uggnnlono mode for, inp:ovomom of wosrk xpov(orm

In wow p.fnp.cﬂv’ 'Mh nlqﬂonlMp 'n
<® ive récommandations for trainin

on k‘r«gh lqngmo competénie, H fequired tor ewient pasition, Aimphiy o .-plmn tt,l"nql glven in” Section 8o wovldo boﬂ

t:en\ tor d'!.'mlnu\g futare pon.omul action, mMoO pﬂloﬂnencc oi -u:nog-na! or wpocvnoq dPies must bg dolcribod i

!Mnm ugn‘lﬂcan' -kongﬂn 0r wochnesses domnumud i eurrent poutlon‘h .pm

Weot mtinuea w‘w 2 secure ctfoouve cm mmtu. .
s thhrepornng ‘poricd the: while ’tm-uat and ‘objeotives of thiu ccm
deen ahmed fmn mﬁnu o_t —ta‘rfsé'ta’doaimm by

haainnmg 0 “’&ynofloednthntholptho!tatmmlm .
1ts loead cvai-i  fonil oboo‘o’um. . R

. mmzmzmmeommauummmwuwu
mmmapenumum

SECTION D . CERTIFICATION AND COWENTS‘

i .. BYEMPLOYEE .- . . = - <
T 3 CERTIFY THAT HAVE SEEN SECTIONS A. 8. AND C OF THIS REPORT

oaYE [stanaTURE oF EmmLOYER

2. . - . i BY SUPERVISOR

WOn Yol EMPLOVER HAS BEER IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, OIVE EXPLANATION

URDEN MY SUPERVISION

oavE . OFPICIAL TITLE OF SUPERVISOR !f"!b OR PRINTED NAME ANO SIGNATURR
St 1007 B ASTal oSSR ___"l }____..__.-
3 BY REVIEWING OFFICIAL

COMMENTS QOF NEVIEWING OFFICIAL,
xmmwmmmummwmmmnsm
aumwaaxmwmuzcbﬁmwmmsmm. b 4
kave the impeesion, howewver, thad the mmployes is responding to his suporvizcy'e
guidaneo and 18 pob by any moens sinply driffting aleg paths indicated by his
evvar work, viich oan be & tedptaticn when an eployes ks, a8 42 tvue in this
cize, rather lizited omitacth with his coilsaguss who workt wnder efficial cover &n
&amm memmmmmmmmezmmmm

Davg QFPICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED MAME AND 3IGNATURE

danmy 1o 267 Cas 022icen ' =l }____.
: 1

SECRET

T



14-00000

e S e U T (¥hes Filled 18) . - 5T L
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hmess REPORT

LN OVFIClAL PO‘!I‘M}N FITRE

N TOFFTUTYTER UV RIS IGNMENT (B CunSERY STATION .

T ) ST 006102 o
SECTION A - o . . GENERA[. . L )
e NAME . T (Lde)) - -(ii,‘.o‘ (y«m.) o;nl‘_or auvn_n' 3,328  |e. smald (8. 80
) i R } _;-:' |d'..‘ -® ] ] p‘

Ops Officer i . . ... . |poP/WE/

8. CHEw (2] TYo8 oF APPOINTMENTY - . ] 40 CHECR (Rrrvreorwavonr - L] .
fesmgan < | “]-‘:unvs', T Jreweomamy - Tiweviay . . ‘g iMEASSiGuMENT BUPRAVISDR]-

. |canggn-snovitional ($oe instmections « Seation c; e e - , - ARa38ioNmENT GMALOVER

L |seeciai-(Speettyh . N L - : BPECIaL (Spuctlyl P ) :

|l. REPOANTING PERIOD (Frome sod

1 April 196k . 2 Jwme !9@5

0. DATE REPORY DUE 1N O-P«

probuﬂon. 1o reassignment of fe separction. Dwscride action token or propoted i Sectiza C.

& - Adequaty Parler “ance wmeets oll raquirement .
excellionce.

P . Proficiont  Paiformance is more thon satisfoctory. Deslred rosvits ore being produced In a proficlent manner.

§ - Srrong Parformonce ls charactorized by suceptionsl peoflciancy.

others doing similer work os to wareant spaciol tocognitian,

SECTION B . - PERFORMANC E EVALUATION .
W Wook Porformance tanges from wholly ifadequote to slightly loss than sétisfoctory. A m:x o this cobtegory uthu
positive remadial action. The nature of the ection could range from counseling, b treining, to placing on

th s antiraly sutisfoceury ond 18 chureterited ~2 "Nee Sy debicloncy aor

Q - Quistonding Performance h 80 oxceptional in relotion to requitoments of the work” ead n tompanm to the pérformance of

SPECIFIC DUTIES

Lll' up to aix of the mase impnﬂon! spocific dutios performed during the roﬂng perlod.

with suparvisory uspoaubnlnuu MUST be rated on 'hciv ability to supervise (indickrs numbder of smplevess suporvlsadh

insert rating loter which best describes the
manner in which smployee petloims EACH specific duty., Consider ORLY sffecsivoness in performance of that duty, All employess

[ ploca the letter in the roting box corresponding to the statoment which most occuwratrely retlects his lew! of perlormonce.

SPECIFIC BUTY NO 1 contact..cultlvauon and. assesssent of, and collectivm of blo= | fatred
‘aphis and oporational intelligence on Soviet scientifioc and teclnical targets, | .

‘on other Soviets and other nat!onalitlea to uhom he has accesa through his ’
0OYer. 0
SPECIFIC QUTY nOL & Spottins and asgsessment of pobenual operaticoal’ amt-s to be RaTing
used against the targets speéified under Specifio Duty No. 1. )

8
SPECIFIC DUTY NO. 3 Exgoution of operational assignments as directed by Pgs and field, :ﬁ;”{ﬂ:
mtations econcermed, whether of a XUTURK, KU.'L& or XKUDESX naturs, {
o]
STECIFIC DUTY NS 4 ) Preparation or acquiaition of cover firm written material as 2aIde
operational information to morease his ‘ascess end flexibility in furtherance of
pecific Duues Bosd. 1 through 3. 0
$PECIFICDUTY Mo. 3 Plahning, directing and managlng overseas bureau of cover ﬂm. Jae
Tvith emphasis on exploitation of the cover to megt opersticnai requirecents.
)
SPECFIFIC CUTY NO. & RATING |
LEFTER
OVERALL PERFORMANCE IN CURRENT POSITION ]
o RATING
Toke Inte account everyihing cbout the amployee which influences his effectivensss in his cuwrent position swch o8 per LevIER
O

formance of speciiic dutios, peoductivity, conduct on Job, corparatlivens3s, poftinont perscnal waite o habits, and
particular limitarions or talents. Bosed on your hnowledgs of employee’s overall perlarmance duriag the cating petiod,

Fogm 45 ©840LETE PATYIOUS EOITIONS, . SECRET ’ e °
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E |Moccu ngn":con’ :'nngdu or \nulmcu.t domnwﬂd in cummv Fosition kJULmA

e oounm nuthoriues ho appeara to be oonplotél,y lessumate. Pmm t.he %1 important
N pox.nt. or vtu of hia t.argeta. he aloo. appnmm has, been acoopted. nm not uxroush a.
G lack ot opportmikv for somtw. for Hhat hé clntms to ‘be. He thus’ reareaenta for -';.-' '
KUBABK ah asset who hna not. .oaly #01id-status’ and accosa cover, -but also ths demonstiate ‘
cmbnn.y for uplolti.ng hls covor for’ apoou‘tc and asgreulva operatlotml undertak_ ‘.

o appmch opornuomu targets t.hroush the vefiféle of his cover fe- the result of- his

‘Ithe cover company, but to ‘devise and exploit ua.)s -and’ :reana by which the cover activity

. @ - ' . . ) ‘ ’ F ' B g B
SR a . SECRET F'CE oF ”U?Sﬂnn i SV
- N - K SCBRen Pt Bt - N e -
SECTIONC -~ . NARRA“VE COMMENTS - . i

T

own(l ‘peviormanie, Stdte, lvgg.l”on! made for improvomom of’ wor K corlom-uncq Livere
an lv"-gn Icn;m. compohncc, -l qu J "smm Am{‘l Ty or o X
d

j g vholr n!a’lonship 10 -
mm 79 Conmonv

As has been stated in past £itneas noportn. his pramt. capabun.y dhact.ly ‘and - O

offoits, in which ho Has devoted a wrenondous amount of work mot only o establiah and
énhance t.ho foundations of the sover, whioh roquims a oonatdeuble amount of work for |

may be aprlied direotly to Operattonal tasks and proprams, In adudition to operational
sctivity in s country of azsfyrmant, ha hax alis baen ussy in fqs-diescted activity ir
viler countries, usually fnvolving direct contact with target ilndividuala, and in addi-
tion he has cunsributed greatly %o tae sequicition of operational inforvation for the
use of Nqs components in their ovornll aapmch to Sovlot soientific and technical tare
gots.

It would be difficult to tault. tm.e employee with respeot to energy, professional
skills, and mental. capacity. He 1z a keoen student of his operationsl environment and
very akulful in enalyzing tie- poealbnn.les 1t offers for application toward onarationaﬁ
obJecuvaa. He shows oonaldemble maom'cemnnesa in deviains logical and credible

fnnnli ngﬂd\

ASECTIOND T - . - CERTIFICATION AHD COMMENTS ~ — R

I — ' BY EMPLOYEE

'CERI’}__V_THAT"L‘A_\VE SEEN YECT‘MY A, 8, AND C OF THIS REPORT
DAT&V ‘IQNA’ unrL OF I“’Lo".a .
1 June 18385 /s/ Thomas B. Casasin
3_.___ . . BY S SUPERV!SO‘
WON FHS EMBLOYEE NAS BREN . |IP THIS REPORY MAS NOT BLEN SHOWN TO EMPLOYEE, GIVE EAPLANA TION

UMDER Y SUAERYISION

SNTE T T T T e e 5}?}(_:ALrnw G P AVIEOR T T T TYEED 0B marn i £ MARE AND HIONATUTH
1 June 1965 Ops Officer }
3. BY REVIEWING OFFICIAL ]

COMMBENTSE OF REVIEWING OFPICIAL

Sinre the Reviewing Offfcer in the field has pot indicated his views
on this Pitnees Report, I would iike to mske & comment of @my own. Without
wishing to detraet from senything the Supervisor hes eaid about Bubject's pere
forcance, I feel obliged to mote that the retings given him in this report are.

' ‘higher than those given, for example, to eny Branch Chief im this Division, and,
as such, ere inconsistent with t.be greding pattem of the Divieion as a vhole.

]Res}iewlng Officer

2 June 1965 Chief, External Ops /s/|

e

DATE OFFICIAL TITLE OF REVIEWING JFFICIAL YYPED OR PRINT O NAME AND SIONATUAR

2b Juoe 65 | DC/vE. _ l l
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" gationa’ and’ tndlvlduals.

SECTIGN C continved Thorias A, CASASIN .

.-
approaches to operational problens and “orsonnlit!os and ex,ends eenslcerablo ’
oftort in maintaining a level of spdeialized knowlod?o suffiotent to; -haskatop his
cover and to -ensure the maximum explcitation of his eontacts with target organi.
His command ct apokon. wrltten. and tochntéuA[::::::]!a

excellent. . .
Proa tha- ‘point of view of .supervision, thia employoe in his prooent poa!tlon re-

'qulroa guldanco on]y lnsotur as to ldentify speoifio targets and- tor his to. proteot

himsalf in. aituatlons where he does mot have, by virtue of his not Having accesa to

‘otficinl fllea. apeotalized inrormatleaw-exheruise. he requiree o suycrvlalon

other than the per!odlc provislon of policy and eporutional directives.

This omployeo has nlwaya been gonsolous and punctlllious in his prevaration of -
operationdl and udminiatrativo reporta, ineludtng finanetal accountings, and his
reporting in sonora] despite the burdens irposed by the nesessity for plnlmlzing
the risks inherent in the lack of access to olassltled atoraso. Ioavos nothing to

," be dasired.

Other than the funds for operational adctivities, this omployeo cnrrently has no
responsibility for the programming and use of pérsonnel, space, equipment, and :
HEHIRE I

with iea, oot o dadleation to his Jeb,
single-handedly built his pressent cover/operational position des,ite a punber of
negative factors innerent to nis situation such as relative isclation, meager oppor—
tunity for contact with his profesaional group, and expensive area of assigrment,
and an exposed cover situation where the necessity for living cover is compounded
by the necessity of avoiding miastakes which might Jeopardise cover. His dedication

thls evployea hat practfrally speaking

to ‘and enthusiaam for accepting the challengs ofthia sssignment, and his willingness

7} centinue ‘en in 1t. -deserve partioular mention, partioularly since he would per-

haps Justlrlably fes) ‘that his present assignment may lsave him eutaide the main-

- stream: of competitlve organisation progression.

Thie employee 8 health and family situstions le;}e nothinz to be dasired, as hls

proven: mobllity in the execution of operational assignments attests.
It should further be noted ‘that with respect to the problem endeale %o deep-cover

: eselanmanta of allocation of time between cover work and operational activity, this

amployee ¢omes very close to the happy norm of making cover work gosplement opera-
ticnal work, and making operational work contribute where poseible to the enhance-
ment of cover, .

¥hile this erployee's assignment to date has essentially beem a cne-zan show, it
13 recrorondad that serfous coensiveration Le Kiven to sxpanding i1hg o~zratiocoral e
piex which he haa crentad in order to cacitalize on his exosrisnte, ("o %.rX hs has

put in to date, and his own management capabilities.

#{Section 3 - No special recognition of SubJect 8 Outstardigs overall per-
formance 1s being requested at this time.

Hv” LT
* M\ {2 Wit

gekitf Ut b-.:um
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8. CHECK () T¥RE OF APROINTMENT. L. T - lo cna_cu (R) TYPECUr e >
" Jeaneen _[mamsgmvd | - [rewwonaay o fwmerise T [emAssienniEnts
CAREER-SROVISIONAL (Ses Insfrscilone = Sstton C) TR Tawwuac REASSIONMENT EMPLOVER.

ssECraL (Spacity) spaciAL (Specityppi o .o

n. n:vourmo PERIOD (l‘m— [0

1. oave nEPoaT Ous N OL. T T .

1 Hay 1964 R " 1A -

3 iy
SECTION B PERFORMANCI. svu.wmou

probation; 10 reaseignmeni of to upmo!lon., Douﬂbo action token or proposed In Sectlion C.

A - Adequate
- " eucéllencs,

P - Proficien Performaoncs js more than wﬂhfﬂcw'v
raetarised by excaptional proficiency,

Dcolud re ‘uln are bvlng producod in @ pve“clam mannes,

§ - Strong Petlormonca i3 ¢l .

O - Qutstonding

othars doing similar work os 1o warront spacial recegnition.

W - Weok Performance ronges from whelly inodequate to slightly less than sotlefactory. A roting in this categery requires
) positive remediol action. The nature of the action could range from counseling, to furthor training, te plecing on

Performance mests dll requirements. It la onﬂnly so'h'ocvovy and is chae:mvlud nonhu by deflcioncy neor

Porlotownce 13 30 sxcoptionul 1n relation 16 requirement s of the wark and in cowpaerison 1o the performance of

SPECIFIC DUTIES

with tupcnnuwy cosponsibilitios MUST be rated on their ability to wpeivlu {indicate number of employecas supsrvised).

List.up to six of the most important spccnﬂc duties performed during the rating period. Insaert rating h"nr chh bosl dol:ﬂbnl the
manner in which employee perforis EACH spacific duty. Considar ONL Y effectivonsss in performance of that duty. All omplo,mol

particular limitations o tolents. Basad or your knowledge of employse’ s overoll performance during the rating period,
ploce the letter in the rating box corresponding to the statement which most aeceurately reflects his lavel of performence.

SPECIF C DUTY MO, 0 ‘?é;;:%
Pinding, oultivating mwitting,ly and assessing new target peraonalities among 5
Sodet soianusts. enginaers md other tachn:lcal specilalista.

SPECIFIC DUTY NG & cé.;;:‘%
Continuing the assesswent and unwitting devclomnt of established targeta 8.
in the samg category. . S

SPECIFIC.DUTY NO. 3 R - - » g;g;'g;‘
Developrant of similar leads on target personalities from ather denied aress) 5
making recruitﬂonts putside base country.

SRR IEIC OUTY o & o T T e e “’""“"’—"“"" f:ﬁf
Davelopuent and assessment of technical perwnm.itiea of intsreat e station’s 5
internal (domsnio) prograns. ) d

SPEC!P!C OUTY RO, 8 ; CE‘;;'E%
Managzing and directing cover company ‘s forelgn burcau and its assets uz
strengthen own cover and diversify access for KUTUER, KUWOLF and KULESE 0

L PUTDOSRE. .

SPECIFIC DUTY N0, 8 \ . CEA'Y;:?'

"' Researching, writing and editing oxn and others’' matarial publisn§d by. cover
company to strengthen cover and diversify access for KUDOVE opon\.l.unu 0

e PUIDOSeS.

OYERALL PERFORMANCE IN.CURRENT POSITION
RATING
Toke into account o I'M"ﬂ about the employse which influnnces his sffectivensss in his current pnsmon such as por- | LETTER
formance of spacific cuties, productivity, cenduct on J°b. cooperativensss, peftinent personc) traits or habirs, end 3

' RS,
(I aPotus A aorwie o '
roRm 45 ossovevs srevious EoITIONS. SECRET i jprnsontogll
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SECTION C " NARRATIVE COMMENTS

B hasid for d.onmmlnp ’v'\ne persennel sction. Momgl of ggtlamenu af manogniol ot igun soiy duties muu be do-crlbod if

lndlcavo ol nﬂlcon! l"ongﬂn of weokhesies demonsirated in corrent ponlllcn kesping in proper euwocﬂvo thalr relaticaship fo
evc-ro!l ‘poclormance, State suggestions modé-lor. lmpwvomcm of ‘work performance. lvo :ocommndenm) for-eraining. Comment
on loungo\ lenguege competence, ii° cequired for currant ponmon Amplify o gaplatn ccoingl g-m i Section B 95 provide base

_c_gglicobla. L
o "‘mia omloyoe oombineu tho rehtlvoly me combinaucn ot & eenior and broadly

“in hig' oountry of rasidema (and “in E’umpe in meml) and azcoss for. a vu-iet.y ot .
oparat.lml mnut.mns. moludimr ‘spotting, auoaslns. conuet with Seviet blea -
nauona).! af- apacirlc u:te'%st, hnveaumuvc masgures; vwas’mt in death of
oatenaibly dover-caupany nired persons, and attendanoce at a broad rénce of national
and Mtomtlma. spealslized neotiings. Developrent of the capability opemtionu.uy
to explolt his cover has been tho achisvement of ‘the employee hinself. In no doing
he has at the same time achieved genulne acceptance by his sover coupany asgooiaten
(w08t of whon are mthung) and -hls colleagues in hia cover pmfmicn and related

professions.

In wndertaliin, oporatlonal tols ewploywo has coausistantly saown Liftlasive

imagination, socuritly coudcivusnoud, amd applicailon of bl oparational aod gubstan.
tive backrround to the problen at nand. Ge has put & conselous affort into improving
his already excellent commend of the anguage, and his gresp of a variety of
apocialired soientific and technieal bean achieved basnically as a reault ’
of his oun efforts.

His managesent of operational nporting. finances, and the edministrative
problens. omneotod with his cover atatus has been ommplm. .

- - - Xt ghould be notod t.hat during the -reporting poriod. this omployoo has not had
the benefit at all tizma or specitio pinpointod opetrational diredtion.” As-of the end

: ters assmed eootral of his sctivities against. |
SECTION O P é-periad, c?nnﬂcnlon AND COMMENTS . riecifia Seviet targets on o

[ , : , BY EMPLOYEE Eurupe-wida basis

= i CERTIFV THAT § HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

exp;sﬂencod htou!mce otﬂoox' wuder mkxng adver, pmv!.dhg both lom; tor stntus .

OATE SIGNATURE OF EMPLOYEE
2, : __BY SUPERVISOR

TMOMNTHY EMPLOYEE HAS BEEN

UNDER MY TUPERVISION

DaTE

|

“lorFicial TITUE 07 suPeRvisOR

I S—

IF THIS REPORY HAS MOT BEEN SHOWN TO EMPLOYEE, QIvE EXPLANATION

Ops, Officer

[TYPED OB PRINTED NAME AND SIGNATURE

25 May 1964

3

BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

[S—

DATE

25 Mav 126k

CFFICIAL TITLE QOF REVIEWING QFFICIAL

Cpa. Officer

TYPED OR PRIMTED MAME AND SIQNATURE

Ll

SECRET

I
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. SECRET

i

e . s IELO REASSIGN“ENT QUESTION“MRE
d , ) 00 NOT-COMPLETE .« | FUN MLADQUARTERS yoL ONLY
AUTHERTICATION OF, STGNATURES &RD VERIFICATION oy njtui ' Thuouew 7, aflow: y .. :
Onte (feom itee §.3)

nawg of n‘auov’u nré-') ‘bati(fras iten $. 1) mAME OF SUPEAVITOR (frue)

| . .w.as n.,c,.;..smm 9 Doc. 196L-J__.{ F : 02;1‘ "'ec_]..‘!éj
- A

Nlll’ no 5lchl!u'( OF O'TICIAI. AT h!ADOUAQ'(Q’
Au!nonun 1o A\IYN(NYlCAfK S IGRATURES. TARD - . R
V(ll" DIVA LN IT(IS IOC | 1nnoucu 2. OILOEL . ‘ R P D

i <

nnm):zm 8

o‘o‘ NOT cgwu( YE[

ve
-

) g T . 70 BE COMPLLTED 8Y EMPLOYIE
- , t, DATE OF BIRTH] 2, GmaDE 3. t‘:uni-v"roninouﬁ‘nu a%D GRADE N 76, DAYE OF PES AR@IVAL  ¢W.
? S o “ 1 10 Se StetbeA0I962 -
S A seavice DARIGHAT Lo (4 ‘h,n‘e-i.) - ¥ € . . .f%e g¥eretrn pat of- o(na k
R [ R T T TR upewuw 'omm o3 CEER
6. OTigR DUTY STATIONS OR FiLLD Bascs T Youm- - - : .| 7. exPictep pare oF aRmtvar |
‘ . . AT wEabQuaRTERs e

B, wRITE & DEBCRIPTEOM OF YOUR MAJOR ourrn-umlm THE CUARERT TOuR or DUTY (sae apecial note om Transwmiteal Ieu)

f staff ajent assicned to.a najor overseay nbafica\, axploitinq t.ho
' cover provi.dcd by & major fim of tochniéal pertcaicsl pubur.!mro.
I taite ~my instructions fre) a section cliiel u‘b‘:in the station,
3 and remort dAn wrdttin on thy nrootwng of oy Leyer Snavalonont and

1to sporitional azplolioniic,.

FPor o‘nratimml ra’sens, I davolop and aisees opomtiozml 1oada in
, the FI, CI axd CA areas, principaily wadnat donied erea tarrots,
6L I alwo hendle lecal invostisntions ami such cnezes as tho station
i deteriines will £it ints oy cower, o vhich £ can otherwise handle
o in alias. I trovel to othsr fiold statlons to handle such tasks es
: they. requoest og lig uirucbe. I imndle a’l govar tiaks as t.hoy appoar.

e .. [ .
- . . P, PREFCALMET FOR MERT ASSIGHMENT. 3 = -
A, WRITE A BRILF DESCRIPTION OF THE YYPE OF wORK YOU BOULD PREFER l’Ol YOUI NexT ASSIGHNMIMY §F BT DI"'CRS FROM
WORE THAN ONE PREFERENCE, INDICATE YOUR CHOICES,

H
:' 'Y“AY fMDICATED 1M ITEM NO. 8, ABOV! IF YOU MAVE

: I would like to comiinus to sorve e)ss;mtinlly in the anme mcapacity as

- descrived above, althousr. I would like eveatwally to add more puper

: visory and mancoerdel functione to my rosponsibilities, I would like
2| to expand the operating bass provided by tho cover organization by
takin® onm ssvernl Jjournoyriumn eage ofPicers to worie with ms arainet
both denlod arer and hoot eountrcy Bar rhoe, an Lo -abia Lhe cover
facility amd ths accges it provides of wore versatlile use to both tho
! ptation and to RULCVE ag a whole.

My aoeond choice would be to- return to lg, and use tha knovicdes and
expericice 1 have gainod in :y prosent Jot to (1) selsct stelf personn
who will Lo placed in non-official cower, (2) sclsct tha cover meche
aniono propmar, (3) trmin our persoimsal for the proper discharge of

b “*MMEM.W?&MM%W}? s TS

to catalog of covreea, if asvailable):

Tho cmpletim of worlk toward a master's or doctor's dogree in the
' physical or life sciences, or in the mmcmont/akninintrauon ot tho

" | ociences and their perconnel, .
;o:: ;202 :::::::: pagvious .SECRET 149



9. runnucl € oR 'ulv Agﬂtnﬂ\' {evntsnved)

T (D eervencro wv cusmear "‘;'“ amr a cne—yoar extenoion of :v praaent tcur

€ InBICATE YOUR FRCIERTNCE F28 wELT ASSiNWINT By insLa¥ing uuuus L B LR (for jas, Jod ead Jed 'choi;n
T tm Twi BONES BELOB: . i

= 8€ l!!lﬁ(ﬁ e ﬁllb“ﬂ'(i! 'Ql a* lWl o DUYV.\ 'IY" I(!\'(Q' o 'Olllltl L3P 1EmEERT in Nllﬂﬂuﬂ?tll.

@ 1HDICATE cHoiIck oF cmun X .
mo. chorce Lom._&nmm;:-b- cnomou:.‘..ca,&'aamel

95T, CHOICE
oy BL ASSIGNED TO ANOYWER l‘l(kb STATIO!.

Yh IKSP(;Y o '31SIIL( I!l!!!ﬁll!l' TS ANITRER 'IC.L! stavion. . ’

' @ l.ﬂltl'l L3214 3 BF cECEmaPRIC AREA OR S' (t'ic SYATICH, BASED ON. QUALIFICAYIORS:

o T 187 emeieR.

10, MO® -MUCH LEAVE DO YOU DESTHE BCTUELR ABSIGNBERTST . B . : . R

. ) . | IWRICATE .mimpgR OF WORK ‘uﬁ;.é._;‘._}..__' "

MDICATE THE BUMBER AND #6E OF DEPERDENTS ¥HO WILL BC TRAVELLING OR WOVING WITH VOUr

vifo, vill be[ | two daughiers,| ]

TEA. INDICATE ANY CNAMGE IM VOUR PERSOMAL OR FAMILY SITUATION WwiCw SxOULD BE CONSIDERED th CETERMINING YOUR NEXY
ASSICNMENT

. I oPectiiitien oot da s s vuich ow

Lozt posi soonld awve A0 sobeel Tooltl

En Tnooldsd

12. SIGNATURE CQIPL(YE ITEM wO. S-%. TRAMSMITTAL SHEET, ¥O t\tltlf( COMPLETION OF ABOVE POATION OF THIS FOaM.,

TOBE COMPLETED BY SUPERVISOR AT FLELD STATION

9. &% CON!!BERAYION OF YTWE PASY CuPERIENCE AND FERFORMANCE CF TwE EWPLOYEE, MIS EAPRESSED PREFERENCE FOR MEXT
A3B I CAMENT .. (AND 7"( STAFFING BEQUIREMENTS OF VTHE STATION. INOICAYE VYOUR RECOMMIMDATION FOR MIS NEXT ASS|GNMENT

AND TRAININSS

- - m.wwmw'smrammmm .
wmrmmwmammmmmmxuMz Howover, mibject’s - -
mnnemh&bdmmmmmmmnuttm

at_this nm o )

16, SIGMATURE: COMPLETE ITEW WO, $-2, TRAANSWITTAL SHEEY, YO INDICAYTE COMPLETION OF THLS poRTIOR of THE roam.

YO BE COMPLETED BY APPIDPRIATE CAREER SERVICE OFFICER OR PERSONNEL OFF ICER AT WEADQUARTERS

SF TmE BWPLOVEE, HIS EXPRESSED PREFERENCE FOR WEXY

18, 1M CONSIDEQATION OF THME Pas? EPERICRCE AND PERFOAMANTE
tHOICATE YOUR

ASSIGNMENT, AND THE STAFFIwE BEQUIREMENTS OF THE COMPOMERT T8 wwilw ME IS CURRENTLY ASSeSNED,
RECOMMENDATIONT SOR pi8 RT1™ 22R1CRMERT AND TRAINISG:

Racowmend lese Lzrva and retura for sausher tour,
SR Concurs,

F§. MAME OF CARCER SCAVICE OFFICE® OB PERSONNEL OFFileR %

£ Pehruary 1964

DaTg

FOR USE OF CAREER SERYICE -
17, EMPLOYEE WAS [~ HAS wIT BEL% NOTIFIEG OF PLawwgy '0. BEFERENCT 3, )77~5
REABSIGN R DESPATCN no..(f[_a__hau %0, o e
8. 23, SiGmATLARE -
//

28 ,TEY 2. Datg o
Loy S ((»zﬂ//&&{ 2 &l e

23, conut(
= f/((‘ f((’({ ) PE Gl T & / }C'/J((.CJ"L/ /é-(
J% /)(or /&//)' Zz(z“( Dok etz }\

SECRET ‘ : ]

ot e

Ve
- et




14-00000

* B LA : PR e . L
R B SECRET - -
. e Lt L s . {Bhew Filied fa) i L L R A
Ay N - i : Jeweioves semiaL nuMsER .
Y FITNESS REPORT . - e i

GENERAL : L

1- DA"‘ o Ulﬂfﬂ 3. 5¢x i‘w SRADE Ba lD_

; M. 8318l B .
mum S T e
To. CHECK tx), th o uvont _{:

‘|mEassionsEnT SUPERYISOR]
V;-snp-cuﬁn(’ﬁvi‘uv;ov:t;

ISECYION A,

§ | Y-wasE

9. CHECK (X) TYPE OF ARPOH -,
canggn i ln:unvl - I T 7hsiromany * 1heITIAL

‘ cnnlln-vnovnxonng {See h.mnm-u s'enun C) . ; - amnuu.

isPECIaL (Specity: - R R -n:cugf!pn%a_." E‘ : . : RN K
. -Ese.oave REPORT OUE IN-O.P. . L i2. REPORTING RERIOD (Rioms fo) o : .

.  EcTiont” "" 63— ~PERFORMANCE

We M Porformonce-ranges from wholly lnodcqw'- [ sllghol, fess shan sorisfociory. k’ming in this cotegory reqmnl
positive remadial action. The nature of the action could range rom counseling, o further walning, to plocing en
probation, 1o reassignmens o teo ssporation, Describe action téken or proposed in Sectica €.

" A - Adoguate Pod;mc meats oll requirements. It is enﬂnly satisloctory ond I8 characterized neithor by deficiency nee o
BRCHIIGHRCE. .

P - Prodicien Porfermanca 13 more thon sutisfactc,y. ODmsired resulis cra being produced in o proficient manner,

S - Streng Poiformace i3 choraserizad by sxcapticral proficrency.

O - Quistanding Performance 18 8o axceptions! in relation to requiremants of the work and In comperison to the performance of
E others doing similar work as 1o warront specicl recognition. .

. SPECIFIC DUTIES R :
Lise up to six of the most important ‘spoccﬂc dutios parformed during the rating period. Insert rating letter which best describes the

" monnee in which employse pesfarms EACH specific duty. Consider ONLY sffoctiveness in performance of that duty. All employess
EY with supervisory ulponscb:hl-on MUST beratad on their ability 1o superviss (indicare numbdoer of ssvployess supsevised),

. . o A‘ ' SPECIFIC DUTY MO, 1 . 3&]’;'&%
RO . ~ - Establishment and m!.nunanca of cover as' a mume working mesber ot

et v ‘bis profosaion. _ o .| -
s SPECIFIC DUTY WO, 2 S - — ' . RATING *
. . LETYER | B
) : Spotting and amsatng persons of oporauonal interest to_:::] i

. and to other stations. 8 .

. SPECIFIC DUTY NO. 3 " RATING

’ LEVTER

Investigating of organizations and phenomena of operational intsrest
to toe Jtatica.

3FECFIC DUTY ~nO, @

Collgotion of poaitive and opsraticnal information using his cover for

. gutret. 5
SPECIFIC DUTY NO. 8 R&TING
. o LETTER
SPECIFIC DUTY NG 6 . RATING I
i LETTER -

ey

OVERALL PERFORMANCE IN CUéRENT POSITION

. . RATING
Take into sccount ever ing about the employee which Influences his effectiveness in his current pasition such as per. | “ETTER
tormance of specific duties, productivity, conduct on [ob, cooperativensss, pertinent personcl traits or habits, end
particulor limitotions or tolents. Based on your lmovloclgu of employee’s overall porformance during the rating period,
place the letter in the roting boxn corresponding to the statomont which most acewrarely reflocta his level of performance. 8

xl-v-o-»—m

.'_2:' 45 6;:6§arn PREVIOUS EDITIONS, - SECRET : E ety ,
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Jon tormign longwq. compotonée, if

et s SECRET - SR
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~MARRATIVE COMMENTS R

[SECTIONC

Indicote lgalflcant uuagtk- o mhmuos Monlho'od in cumtanmt position i«nrme 2] pmpu Y
| eveeall geiloedmoncer Stotre |vqg.!h°nt wrede e 6mw°vamom 3 werk podocmnn:..
i raauesd K’ curvont podition. Amplify or eiplain ratings givén in Section B to provide bése”

spective theli relotionship tw
\ve fecommendations for troining. ‘Commont’

basis for: dummlnlag lvlua pcnonnol a(hes. mﬂpwformcnc- of mmogunai or -ug.'vhoq duties muit be describad, if
gzgllcnblz .o . ) - . . . .
Soe attached- shoet.. . 2 ‘ )
SECTIOND- - - - - CERTIFICATION AND COMMENTS
. ) BY EMPLOYEE i
’ 1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND € OF THIS REPORT
DATE - SIGNATURE OF EMPLOYEE -
15 May 1963 ;
2. - RViSO
WONTHS EMPLOYEE HAS BEEN i THIS REPORT NAS NOT BEEN SHOWN 7O EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION
63 months .
Oate T e I T g ©F sGRERVISOR | TYPED OR PRINTED 1AME AND SIGNATURE
’ i — * i
15 tay 1963 |- T Cplen |
EY 2 BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL. : -7 . L .
See attached sheet. -
. . ]
RATE B OFFICIAL TITLE OF REVIEWING OFFICIAL TYE ND SIGNATURE
‘ . 20 May 1563 . OPS Offiode : 1 l
e e SECRET -
L S . hd — S .
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sEeTiw ¢ - ' NARATIVE 5 corpadnTs

w

S S m uoxmt of this euployee 7. t.he ﬂaldl |
oy was dealmod to compmsat.o for t.ha J.onn of ‘an esployee in an official cover
slot uhloh wab cut from tho Stnnon ‘e ODACLD. a.Lounent of personnel pos!t.lm.

b

[ During the raporun.g partod ‘thie owployoo has acoomplished wWith mcau

. . the omvmowg oaubliatnmt of his sover in a complex wilieu, and hasd been
i accepted as. logiu.mat.o by his professional scolleagues, ths pereons whom hi

; moots under cover, and the Fremoh authorities. It should bé noted that Lls :

ability to assume his cover has been largely the result of his own offorts - . , L.

.over & period of years to aequiro and maintain a familiarity with the gensral ! .

eoientifio fisld,

mring the reporung psricd he has developod a wide oirele of ocntacts
in the solentific and jJourmalistio fields and applies a long background in
. a variaf.y of aaslsrmnta in KUDOVE to the determination and assessment of
L operational potemtial amcng these contacts. At the same time his cover
i ‘organization, in whiah only four persons are witting of his sotual status,
. has .ahown i1tself to bo moro than satisfied with his performance of his cover

. dutles. o,

i This employes requires a oinimum of dotailed operational supsrvisiong -
. it i8 necessary in Bpo0ific cases only to indisate the operntional or infor-

mational objectives.

From the point of view of adminiamuve gupport, his attantion to
detall and mticulaumess roduoe the problems of his support by the Station

to a minioum,

This exployee uses the Prench language continuously, and his facility
i3 such as to perwit him to handle himself sxcellently in a broad rangg of
 complex teelmieal aubjeots. Hs has in addition undertaken specialized
‘"~ language training to dovelop this capability further. His operational re-
porting is excellent both with regard to elarity and pertinence. -

In the immsediate future he wl}l be assigned case work, for the most
part in fields whisre it will complement, and be ocomplemsnted by, his in- .
dependent operational astivitics end cover work.




....,-....v.

Sl e e

8 August 1963 -

Memorandum in Liei of tltneésynepoit

3% should be extemded to cover the

remainder of his sérvice as Chief of SR/6. He de-

parted headquarters for a ficld assigoment J1 July

1863,

— |
Chief of Operations and Plans
SR Division

CONCUR: .
Chief, SR Division
- ;;Th‘"f’ ey
T !
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SECRET

(¥hen Filled )

| FITNESS REPORT

L

“is. sEmviEe O

GENERAL T

m;;llil 2. DATE OF DIRYM .- To n 4. GRADE
A P-M GS<1k

B OFF DIV /GR OP - A3SI0NISENT

. D Brasch Chiot" TS . ocfsR/6
8. " CARGER 8TAPP svuus N - L T ¥vPE OP.REFOMY -
Jeor guisser | o [uiduesh N g(_gxgqgo N LAY JREassionmEh T /BURGRYIDOR .
lpasnbine - DuELiNgd BEMIED: X-jawwnay B ABHIONMERT/ EUBLOYES
SPECIAL (Specity) 3

‘0. 5!1! BaroNY DUI lk X

1 REPORTING PERIOD - -

"‘lﬂny 1900-Octohex' s

SECT!ON 1]

"EVALUATION OF PERFORMANCE oF SPEGFIC DUTIES

i monner Ia which employse poctorms EACH specifie

Lis? wp'te sin of the ot lap«'onl specific dutles

£

woth wpoulmy responsibilities- MUST be roted on lhuc obility %e

ol‘onnod dming the unng poriod, Tnsert mlmg numbee which best describes the
oty. Consider ONL Y eflectivenens in podounenco of that'duty. All employees

dtca of aupareiped).

ovp"vh- q

4 - Compatent [5 Ercollont I& Superiue l’-gu;lnndln’

tional branch of staff

i. Unulhhnuy 12 . Budy cdowon p Acnpublt
unqwm BUTY NO. § Supcnrmeu Aaree mnc, f'"‘,fs:‘“ sPaciPIc DUTY 80L& Conducts. Yiaison with [Rafine

various components of the Agency and -
6

end[ 1 contract personael. 5 | with other sgencies.
SPECIFIC DUTY ';Q;'_Plana and programs goi- Traring [srecierc DUTY NO. 8 ?rcparca and présents |RANING
operations support, includiqg initias- briefings. T
tion of new support. activities. 5 .
“ l"lcl’lc DUTY NO. t ] Supe”ises pr"p&r&tioﬂ lIAuYOINn SPECIFIC DUTY NO, & SUWW’ ses miutcmce RA"'oi:lo

-of 7 and sometimes personally preparés,
apacial ‘gtudies both on own initiativd §

of SR Division records on Soviet

defectors, supports exploitation of
defectors and perticirases in sieir

2

EYALUATION OF OVERALL PERF

ORMANCE IN CURRENT POSITION et t]dment,

SECT'ON C
i which tnfl

peay

Tohe inte occount ovalhmg obaout the

his effectiveness ia his curvant position « perfermence of specifle

duties, productivity, conduct on job, cooperativeness, pertinent personal traits or hobits, portienlar limirarions or tolents.
your knowledge of smployee's overcll porimmanca dining tha sating period, ploce the roting number in the boa corresponding te the

fascroman, whl:h mosi oe:wonly eellocis bis love! of porformonce,

Bosed on

; - Porfarmance in mony lmponoM respechs fails bo me.
’ 3 - Perlormance cloarly mects basle requirements,
4 . Perlormance cleasly enceeds bosic sequirements,
-8 - Porfcemaneo In evory imposfant respeéct in suparior,
6 - Porforsnonce in every respect s outetonding,

Paricrmongo meats most requirements but is doficient in one or mere Important respecie,

RATING
O,

5

ot roquirermuts,

SECTION D

DESCRIPTION OF THE EMPLOYEE

In the tating bozes below, check (X) the dogres to which vach choractortstic applias to vlw employoe
1« Loost possible degres 12 Limited-dogree E Mormal degree ]4 Above averogs degroe lS « Quistanding degree
: NOT NOT RATING

CHARA?TERISY!CS :::t: l!grlb P 2 3 l s
GETS THINGS DORE X
RESOURCEFUL x
ACCEPTS RESPOnNBIBILITIES X
Can MARE DECISIONS ON HIS OUn BNEN NEED ARISES X
DOES IS JOB WITHOUT STRONG SUPPORY x
PACIITATES SMOCTH OPERATION OF IS OFFICK X
CRITES EFPECTIVELY . &
SECURITY CONSCIOUS x
ToimuE CLEARLY X,
DISCIPLINE (N ORIGINATING, BAINT&INING AND DISPOIING OF HECOROS x

-] OTHER (Specify): t . N &L SRS e d A
SEE SECTION “E® ON-REVERSE SIDE
L1

FOAM

P 45 oseoreve pravous EoiTions.

SECRET =

f




ER ' . SECRET L My

oo, ) : M bed Falled fn)

LG ., .

SICTONE ‘ NARRATIV. -scmpnon OF MANNER. og‘gqs_kggu | MANCE . ray

3 'ponlmm lndicun suggestlons Jade fo, cmpleyco tos impov[nun of hig
. Give técommondoations ‘u [¥H ‘Hoilag. Dcotllh, it sppropaiate, his potensial, for ﬁuﬁlo d lu oesvnilng greoter see

spoasibilities, Auphly [ olploln, - oppcoplln”, tnnngl glvon in SECTIONS 8, C, ond D to puwld

luvu porsonnel uﬂuu. . . N .

. P ¢ .'4 - "‘”
530 o sood knowledge ot Soviet mttem and él’terally 10

very wenintomied. He contlnua.u.y demnstrateo much inftiative aad a high

- degree of producﬁvity, He 18 stimulatisg to his nqaociat.es, bubinesslike’ |
and delegatea work easily. He ‘appears very pelf-confident and he is dynamic.
\ perv:lnes:s very large and key branch engaged ia a vide -

variety of activitiés, a difficult job vhich he does well.

)/bvuh for dnornlnln' '

SECTIONF CERTIFICATION AND COMMENTS

1. BY EMPLOYEE

f this chon

; lcod:fy thot I have sa@n Secnons A, 8 C, D, and E
oate : : s

9 November 1961

a2
PERVISOR

3.

MONTHS EMPLOVER a8 BAEN  |IP tms REPORT MAS NOT DEEN SHOWN TO EMPLOYEE,; OIYE EXPLANATION
UNDER MY SUPERVISION . ¢

Twelve

1P REPORT I8 NOT BEING ADY AT THi8 TIME, QIVE REASON,

EMPLOVER UnDER sy ’U?‘.Villoﬂ LESE Tran 50 DAVS s L [R(’O.T, MADE WITHIN LAST 80 oAYS

o regn (Specify)

IR S ABAE. B BITE S50 TAIEE,

DATE ‘TorriciaL TITLE OF SUPERVISOR TYRE, B

9 November 1961 SR/Chief of Plans and Operations ]
3. BY REVIEWING OFFICIAL 77 i
W | woULD HAVE GIVEN THI%» EMPLOYER ABOUY THE $aME EVALUATION. i ]

S WOULD MAVE QIVEN THIS EMPLOYEE A MIGMER EVALUATION, \J

1 WOULD HAVE GIVEN T8 EMPLOYEE A LOWER EVALUATION.

J1 CANNOY JUDGR THESE EVALUATIONS. § ARL.MOYT SUPPICIENTLY FAMILIAR WITHM THE EMPLOVEE'S PERFOAMANCE.

COMMENTS OF REVIEWING OFFIGIAL

Davy OFFICIAL TITLE OF REVIEWING OFPICIAL
21 NOy

SECRET

Teet. Chief; SR Division
ot
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‘ \ 4 ‘;:-); o T » o . S;;gET e ST e so il e oo
A ' ' PYRE ‘TELD REASSIGHWENT QUESTiONA :
| 1 (g et LD REASSIEMNT QUESTIONMAIR. .
- N ) . Lo, KoY CMLUE - CECR MEALIAPTERS us: ‘ONLY 8’
et lu'nl-ncunon 0‘ hc-nunu T v:lyu:nno- o9 :’1‘3 ] huour,- b 5 u;o.., B v :
g 3 PATE(. from n—r!)ilul XY wunuol ¢ true) patg (foom ftom e 3) -‘2;
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=, & Avrxonno vo Au'u(-nuu IHMAYUII’! a8 i i - 6/30/60 ~
. 3 vuuv SaTa 1R 116ug BOS. 1 TNEOUGH T.- OTLOE: L _ . B ibad ]
l - - 5 A . S . Yo 9E CoeLErED" igv, TPLOVEL R )
, B , . . f1. ontg 0F Bram T - - i ¥ caunu - : wnuuv PaBiTi0N TITLE - -:. . - CoT L
) o 8. SRavice p(uuund- (if hmoom) [ 8g%? BTat: nua nsl N
o N . ‘ :
] i 9. ERFRCIED DAYE OF DEPaRTLRE

8. -OYHER DUTY STATIOND OR FIGLD GASES OuRimd CyuRBEmY THha

'l " ) - M N
i 8. WRITE & DESCHMIPTION OF vVoOuam- HALOR DUTIES DUAINSE ThE CURLIRT YOUB OF . DUTY (8ee epociel aete oa Vremsasitfal Pocwj:

Chief of & mwmm(wm»mm)amm
4B gButh, @u Togpemsible wsuum Depaty fop Opaaums.

Direct, na mel lmmwﬁummlmmtp@
Forsannal
are divided funciiomally wiladn Fl, 17, el Cl scctias.
mmmlwnmn,wmuthuMMavMaimt
| danage and

or dotariovalion of cuiivitdes to
Axn case officor

ajsssts oo well ap asseis swallalle timeagh|
Wiemwuwm;m
inmsure tiet mirginal and aco~groductive ectivitien are tovrdnated.
o oy ota cperatioug, L00.
mmmuasmuwmwm Prwiéemtimalm@mwoumﬁ‘u

8. nuumct fom Ill' AS‘IG’IH(HT
A. WRITE & 8RIEP DEBCRIPTICON OF Tul TYPL OF ®WOWM 1T WOULD PAESFES FOR YOUR MEXT ASSIGmmiwT iF 1V DeFFERS Facw
BnAT %D CatED iM §VEW NO. 8, A.OV( ¥ VOU navg wWORE Inhn (411 ’l(l’lllKC( IRDICATE YOUR Ce0ICES,
a8 rz:,' first proforences 1 by

I would nk:na clmllasﬁ
with particular reference to m Long-tars :1-61 pﬁ-q,rma and essota. I o

‘mtm&bmﬂlcum&eMama,m CTUTES

or |
whuse m-—hteo&d

ﬁymt.ehe&memldbeto t0 an erea lemuere 1
leam - mdmnaee@a @n@mmd&aamfm@ammmmrmwa- 5

gregh, above. .
wmmmmwm:m[:}mamxeanamw_jm
vgnmncmuuﬁbammimtwawulmmgcmatmmm
intalligence level, o
ﬁwwmmwmmww .
-

training of

s, JIRLI 23 o

IND!CI'! wuaf TlllllnG You l(\.l!vl You S-N.b woq i@ OlD(l 78 HItI(AS( VOUI VAL\,( Y0 TxE CRGANIZATVION

(roh_l to coatalog of coursea, if availedie):
clmdmune Services Noview )
Smropriate sdifltional lomgcuags treining ) .
Wwwmmsnmwmmw

»

fosw uo. 949 - s{cjg]’ (L 1]
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F

. PEREPEREMCE POB MURT A5 @mnod

L oel 8 PRU0CATACE P08 WEAT ASBIGRMERT OV SWBIRTING. muuBERS §, 2 AwD 8 (/e fes, 3né sad-35é abelasd:
3 LYy cL . R
) . C}j sa¥uin te v sebesa? .unof ol (ﬁ 8¢ sspreane Ve -nnunuo 408 & Yogs oF Beiv
. - - Y : ’ : @ n nuul. Y9 280VedR PrdL s ‘avatica X ’ ) R
BT BESPRCT ‘16 & PoOSIBNG nuunu-ut ro nomu [£L 1Y) suuea. IMDICATE VOUB i8¢, p'i'-ig-i'su m:éc‘ (L]

. g09RaPnIC ABEA OB BPECIPIC sTaTson R

T 1ee emeicer & : - i ,
gk Exdices . . e z .
. Gu avuen , “ -

9. WOF EuCH uAn o vou DEBIRE BETWEEN buannﬂu . ; i &0 -

A0 weels, w.hlding Pmlhle T INDICATE MUWBLR OF WOPH DAVE

tWDICAYE THE BUWBLE ARD AGE OF QEPENDERTS w0  BILL B8R TaavELLING OB MOVING ©0TH YOue
) .
Wifas .

Deaghterss . ..

S1GuaTuRty COMPLETE (TEW WO. Bod, TRARNSHMITTAL BNELY, TO' lhb’itl‘l‘! COuPLRYION OF ABOYE PORYION OF Twig POMS,

.

) TO 8E COMPLETED BY SUPERVISOR AT FIELD CTATION B

tHE PASTY ExPIRIERCE ARD PUAFORMANCE OF THE EwPLOVEE, W13 EXPRESSEID Pagrdmincd fom n!l'

fe COM3108RaTION OF . h H
INDICATE TOUR BECOMMENDATION FOR HIB mERY ABSE GnuENT

ASSIGNMINT, AND TME STAPFING nwnu:un OF THE STATeOw,
A%0 TRAININS:

.

BIGHATYRE:

¥O (8DICATE COMPLETION OF THi® PORTIONR OF THE FoRn,

145 COMPLETE $T7E NG, 3.8, TRARSM:FEAL SHNELT,
. T0 BE COMPLETED BY APPROPRIATE SUPERVISOR AT HEADQUARTERS
$5. I COMBIDENATION OF TWE PABY ERPLRIENCE A0 PERFOANAACE OF TWE ENPLOVEE, W15 EXPREBIED PREFLBINCE fcn BExY
ASSIGHMENT, AMD THE SVAFFING REQUIREMENTS OF THE OI1VISI0% 7O @1CH WE 13 CURRENTLY ABSIGHMED. IRDICATE YOUR
RECONMMERDAYIONS FOR i8S NEXT ASSIGAMENT AnD TAAIMING:
To be sssigned ss Chief, SR/6 T Coe : ;
f ]
- . ¢ ety E- H
16, mAME OF SuPRaY)SOR .- . . BIGRATURE Y .
TIVREs DATR: '
Chief, SR/Personnel 30 June 1960 L

REWABNE (eddifionsl comsent) ; . .

SECREY



: . S . SECRET : A .
mn bod fny . - L. -
TEMPLCTER SERIAL MUMBER

Y FITNESSREPORT -
Lo . (/’l(,ﬂlzfr\/ : et

GENERAL

9. dER e, wion

3. OFE/DIV/@a OP ABSIG MENT

R o rmem M
LCANZER STAPFF $TATUS oo L TYPE OF REPORT
(nor wLiseLE . uEMBER Josrendse NITIAL - L[ AazassiowmEnT SURPERYIBOR
{Panoing _jpvscLNgD DENIES g | anwuan - D REABNEHMENT /EMPLOY BE
10, DATE REPORT.OUE 1 O.P, 11, REPORTING PERIOD SPACIAL (Speeily)
- [ age 594
SECTIOH ] EVALUATION OF'PERFOWCE OF SPECIFIC DUTIES

Lise ua to sin of the mast lmpodam speeific dutes fermod duting the mhnq poriod. Insect roting number which best dessilbes the
monned in which employee perfoima EACH spocific’ . Consider ONLY elfactiveness in performance of that duty. Al omploy“n
with wporviwy cespangibilivies MUST be rated on v'hou ahility 9o supervine (indicar Bor of foryens supsrvised),

13 Accopradle i4- Cempatent IS Encollent Ts - Sup.ﬂot
[RATING | SPECIFIC DUTY MO, &
B,

1. Unzsaticfortary [2 Bculy odcqvnu 17 » Qutstonding
SPECIRIC DUTY NCu 8 ﬂlﬂfoﬁNo

(hlaf, Soviet Rranch, responsibles Caso of ficey ‘ &8
for, aouviues of 24 oWl and 8

']
S'ECIftc DUTY nd. RATING [$PECIFIC DUTY NO. 8 B B Lo RATING
bls for station SR.planning, | " o T we.
budgennf;, amd opnraung agtivitiss | § -
RATING
NO,

SPECIFIC DUTY NOL 3 ) Rl\";NG SPECIFIC DUTY NO. 8
NG

Represanting the otation &t varied o
lewels in all SR mattore & - o s e

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Toke inte accovat sveeything chout the employse which latlveaces his sHogrivenass in his current poeitise « parfasmanes of specifie
duties, productivity, conduct on job, cooparaiiveness, pertinent persenal teits or hobite, particular Himitations or talents., Basad on
your knawledge of emsloyee’s averall parfrmance duwring vhe rating period, ploce the ro'lng aumbsr in the bex corresponding o the
statement which most occurately reflects his level of m%c-cnc..

1 - Petformance in mony Important respects buils to meet roqulnmnn. . Tt e RATING
2 « Performance meets most requiroments but is deficient in one or more Imporiont respecis, NG,

3 - Performance clearly meate basic requiremants, ,

4 - Pardeemonce clocrly anceeds Scuc requiremenis, ‘
§ . Pecfoemdnce in svery important ntgtﬂ is superier,
§ « Pacformance in svery respect is outstondwmg.

SECTIOND DESCRIPTION OF THE EMPLOYEE
in the reting boxes below, check {X) the duegree to which euch chorocteristic applins to tlrlcmplono
Ll « Above everage Jegree | S - Outstonding degree

1 - Leass possible degree I: « Limited dograa | 3 . Narmal dogrwe
- . . HOT NOT RATING
CHARACTERISTICS APPL I oa-
. CABLE [SERVED] | 2 3 4 ]
GETS THINGS DONE ' i
RESOURCEFUL S
ACCEPTE RESPSNUBILITIES . X
Feanmane oECitIons On Mis DN wHEN NEED Amisss X
DOES niS JOB BITROUT STRONG SUPPORT X
PACILITATES SMOOTH OPERATION OF HIS OFFICE. 4
PRITES EFFECTIVELY X
SECURITY CONSCIBUS i
THINKS CLERRLY X
DISCIPLINE e CRIBINATING, MAINTAINING AND DISPOSING OF RECORDS i
OTHER (Specilyk ) .
SEF SECTIMW ®E® O\ REVYERSE SIDE
:.::“ 43 CBBILETE PHEVIIUE EDITIONS. SECR&T ) e



Voo SECRET - g o
- S pwhém Filteddn). o :

{SECTIONE . WARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE —

"Serass strongths ohd wookinessas demonsirated in cuirant pasition. Indicate duggesiions made 1o employee for Impioviment of his
‘f work Give recoinmenderions fer hip frolning. .Desgribe, il opiropiraie, his poténtial {6+ devalopfent end for ossuming gradter ros

_sponsibilitias. Amplify or enploln,’ if oppropriate, rafings given In SECTIONS B, C, and D to provide the best besis for detesmining
’ h:!vin_poniu'mcl oi:uonul. , R ’ S ) . , c . T
| g I8 Epat rezpedts, this offiser 1o orie of the best I have kiown in this agenay. .

e e 4 broad and dodp iuledye of his Lanot arvay ab well do af his Shosts eousteyy ).

an excollant and proven deCreo of .operuticnal Piu-hod®y ‘We.ability to wiite'and
" opeale’ lncldly and €ffetively -and with.ajparent ‘easos and a vury, kich degres of
--motivation and dsvotion 45 duty. :lie can be 6xpooted ‘Lo contirue his dynads and
Amafinative puivult of @ pbet diffioult targets "IV i &y opinion thab this officed
toa ;;;:ae §°"“§‘“ r&xz ready for increasci responsiblitties vhich weuld irnvolvo the
prasotion: for wiilch he hos beon vecomwndeds AS for treining, a good zanagerial cource
alght holp W brisig into even sharper focus his muy talentss ' '

v
»
B N

parcd in accnrd-
) . which
nee with F E Dhvisien nfmda‘fl?c ity
a 1ze the principle of rating the | Fart
TeCORMZE. e wroup Thus an "av: Fis

lri‘:::: ?:t"rn an entirely satisfactory
‘performance. . ‘
SECTION F CERTIFICATION AND COMMENTS

i i i . BY EMPLOYEE
| certify that [ have seen Sections A, B, C, D and E of this Report.

© 23 June 1960 : : 5
L. ) B8Y SUPERVISOR

MONTHE EMPLOYEE HAS BEEN 8F THI3 REPORT HMAS MOT BEEN SMOYN TO EMPLOVEER, GIVE EXPLANATION
UNDER MY SUPERVISION

This report has tecn pre

DATE

P REPORY IS NOT BEING MADE AT THIS TIME, OIVE REASON,

EMPLOYEE UNDER MY SUPERVISION LESS THAN S0 DAVS [ IREVORT MADE WITHIN LAST 80 DAYS

QO THER {Specifp):

DATE OFFICIAL TITLE OF SUPERVISOR ” AND 3IGNA TURE
, 4 aigned .on
23 Swns 1960 g T : S m—j&mmittal

3. BY REVIEWING OFFICIAL
‘/ ? WOULD MAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

| WOULD MAVE GIVEN THIJ EMPLOYEE A HIGHER EVALUATION.

I WOULD MAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

't CANNOT JUDGE THMESE EVALUATIONS. | AM NOT SUPPICIENTLY FAMILIAR WiTit THE EMPLOYEE'S PERPORMANCE.

COMMEMTS OF REVIEWING QFFICIAL

DATE QFFICIAL TITLE OF REVIEWING DFFICIAL TYPED OR PRINTED MAME AND SIGHMATURE

L 1 [ W = tronsmittal

SECRET
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. SECRET :
- - (Where Fillsd i) e :
> EMPLOVER SEMIAL MUMBER e -

FITNESS REPORT - - . o

NN SN

TSECTIONA:

. MAME

T GENERAL .
C{R. DATE QFBmYN L T 4. emane

- +

7. OFF/DIV/B8 OF ASIBNMENT

- - . 5. BERVICE DESIGNATION 6. ([ T " "

. s | CAREGR STAPF STAYUS S L T YPE Ofwuros e
wor gLwcimLE g MEMBER © |ogFgmaco . oetTeay . |=gassienwewt/supgmvison - - - N
. PENDING ogcunan |17 logwmiEd - B B AEAIPIANMENT/EMPLOYER . |, . T
10. DATE REPORT OUR 1M O.P. ‘a‘-:‘:éronnu: PERICD™ . BPECIa N (Tpweily) ] : ) *
o _ M Rey 1959 Wap 58 - 31 #ar & .
SECTION 8 . EYALUATION OF PERFORMANCE OF SPECIFIC DUTIES

:n4éa-d during the reting pesiod. Insert rading aumber which bese describos the
uty. Consider ONLY eflecrivensss in performonce of that duty. All employses
of smploy euprvi s, -

List up to -‘5-‘00 the niél" Smpartant u-:lhg.dvmu
manner in.which employde performs EACH specilfic
Hwith suparvisery responsibilities MUST be ratéd on thewr ability te supervise ¢
4« Comgetent IS - Encellont ib » Superior -I7 « Qutstonding
N RATING

MO,

1 - Unsatiafoctory 12 - Barely adequite ‘13‘- Aceoptoble
’ RATING [SPECIPLC DUTY NO. &
- MO,

AsPECIFIC DUTY NOL Y °

] Supervises and direotis cporaticnsl T
| ‘tranch of some 17 persons . |8 Cat officer 6

RATEING
NO.

sPgCIFiIC CUTY NO. 2 RANTOINQ SHECWIC DUTY NO. &
o Cenducts opsraticonal lisison with
Co- lgcal intelligence and seourity .- P
. Borvinesy :
TPECIFIC DUTY NO. 3 ° 'An'o':m SPECIFWC DUTY 8O, 8. .. . "‘,.'g“"

o : Conduots liaisen with U,8. military ‘ e .-
.|’ eaad eivilien intelligonce servises | 6 e .
' SECTIONC EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION X

Toke into secount o:rovy'hing about the employes which influencos his eHlectivencss In his current positien - parfarmance of spocific
Jdduties, productivity, conduct on (ob, cooperativenass, pertinant personal waits or hobits, particular limitations e tolents. Bosed on
your hnowledge of emaloyee's averal! performance during the roting peried, place the rating number in the bo. cameepanding te the

'l statement which most cccurately rofloces his lovel of peciormance.
1 - Parloemanes 1n many imporient resprcis foils vo meet reguirements, '““'o"“’
2 . Performance meets most requiremants but is deficient in one or more importont respecis, N
3 « Performance cleaily mosts bosie roquiremants, .
‘4 - Porformance cleasly excesds basic requirements. s .

§ - Performance in gvery important raspect is superios,
(6 - Porformance in every respect is outstonding, )
SECTION D DESCRIPTION OF THE EMPLOYEE

in the rating boxes below, ehach (X) the degree to which eoch charocteristic applies to the employes
;4 « Above avaiage degree 15 « Outstanding degres

1« Least possible degees 12 « Limited degeras {3 « Normol degree
. naY NOT RATING
CCHARACTERISTICS ABPLc 08
, s . caBile |SERVED| | 2 3 4 3
GETS THINGE DONE - : Z
RESOUACEFUL . - x B
ACCEPTS RESPOMSIBILITIES . € . j
. CAM Man® DECISIONS ON 113 OWN UnEN NEED ARISES M & |
: DOES Mi3 JOB WITHOUT STRONS SUPPORT . - % !
FACILITATES SMOOTN OPERATION OF MiS OFPICT =
WRITES EFPECTIVELY 4
SECLURITY CONSCIOUS
THINKS CLEARLY ' ) ) b4
DIBCIPLING tM DRIGIMATING, MAIMTAINING AMD (ISPOSING OF RECORDS i
OV nE R (Specily): -

SEE SECTION ®E® O REVERSE S[DE

romwy ’ N
rss 49 CalonHTE PREVIOVS EBITIONS. SECREY L
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{SECTIONE - ~_*NARRATIVE DESCRIP'HON ‘OF MANN?R OF JOB PERFORMANCE _

Strane llungtbl ond weaksde ' demonstroted” 1h ewrront position. indicote lugnoulun nsdc (3 omglmc ‘0' tmpunmon!
work, Give' vuommdnﬂo«- for his troining. Descvsbe, if eppropeiote, his-patential fon dcv-logmw and fos aesuming gt
cpoﬂ-ibilm-l. Amplily o o-alcl-\, 1 owopololo. satings given in SECTIONS B, C, ond O vo provide thia bees’ bc.u for

[FTY peisonnel ortigns; i . A

i -

Br.bjoct muma 88 ene. ct the aost. eanahln, mreoaiaml ahd - - -
Mmﬂmottmmncmmmmstaﬂm. Wkins

= egainst & tough denisd arca ;robl, ha daiui:m.ram Lmimum, ] "

- . @éfive;. _e;collant aron- background end lmouled@o and & high dagree - =N b

’ &dednltdyhanﬁapﬁanﬁaltaamam -

of produstivity.

SECTION F . CERTIFICATION AND COMMENTS
1. ] - i . BYEWMPLOYEE .
] comfy that | have seen Sections 4, 8, €, D and E of this Report,

b DAY! SlONATURE OF ERPLOYEE .
Aprn 1959 on transmitéal
2, BY SUPERVISOR

MONTHE EMPLOYRE Had BEEN
UNDER MY SUPERYISION

i ..
= - 22

IP THIS REPORT MAS MOT BEEN BHMOWN TO EMPLOYEE, OIVE EXPLAMATION

¢ REPOAT {8 NOT BEING MADE AT TrHis TiME, GIVE REASON,

EMPLOVEE UNDER My SUBPERVISION LESS THAM 00 DAYVE

[ ln:voat MADE WITHIN LABT 8 DAYS

3t )
g ovnER (Specity):
5 Dave

. a7 April 1959

OEFICIAL VITLE OF SUPERYVISOR

3.

BY REVIEWING OFFICIAL

i i

I WOULD HAVE OIVEN THI3 EMPLOVEE ABOUY THE BAME EVALUATION.

L 1 BOULD HAVE QIVEM THIS EMPLOYEE A HIGHER EVALUATION.

t WOULD HAVE GIVEN THIS EMPLOVEE A LOWER EVALUATION,

§ CANNOT JUDGE THESE EVALUAYIONS, | AM NOT SU"'IC!‘NYLV FAMILIAR 1T THE EMPLOVEE’S PERP OAMANCE,

COMMENTS OF REVIEWING OFFICIAL

[rFGC|AL
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OFEICE DIV S @y 0F ABGICMUERT B : B R
) YE,I [ N 1 . Aroa Ops | Of.m:er - S
[ - PERIOD COVERED BY ™1 % rerony (Inchuivl duc-), . P

7. GRADE | 8.
G-l ] 1 cotebsr 1957 e 9 .\pﬂ,}_ 1958
10, TYPL OF ‘REPOWY varvian : ®EAISIdER . BuPTOTIVOE wician (Specify)
(Ghech "") . . - ammyaL ) whas6scyMtu T cwPLOvEL lx Prom om . .
stcnou 8. : L CERTIFICATION .
™S RESORT LB | NAS [ ] WAY T%oIvisuAL RATED. 1F #OT SHO®N, CEPLAIW Wwy

V.- pa8 TeE'mATEA: NOT BELN SHOEW VO TaE
WLILEA LYY ald Ly

wOT: ‘
- oo

A, CHECH (K) APPROPRIATE $TATEWINTS: g -

gp [Te1e BeToRY sesiners wy ‘ous @rimiowd @7 Yais swose 19 tmesweousL 16 RATED "I im €1 08 D, 4 mecuiwe L6 To
sigvaL. . TEB BAG BEMT YO MW B A EOPY ATPACHED YO YNie REPOWT,
; VLS REPOOT SUPLEIYS TwE COWBINID OPIBIOSS OF WYGELP ¥ CRuwIY Ce8viov TRAY Yud RATED WD) ¢IDwAL ENODY WOU’
4u0 PRAIVIOLE BSYPEUvIBIWE. ¢ EvaiuatE wIB J08 PEAFOANARGE SEcoubE ¢Specify)
tOMAYE D13CUBTE0 WiTe TEr® €HPLOVEE NIV 3TAENOTHS
AmB BIEME8ECS 32 Twa¥ T EwO®A GwEAl wi S1ANOS.
B. TH1S OAYE €. TePED OR PRINTED NAME AWD SIGNATURE OF SUPERVISOR|D. SUPLRVISOR S GFFICIAL T4TLE
’ ‘ ] N - ;

°97 May_1958. | S . ~

FOR IME REvii®img OFFiCiaL: REG fence oe OPINION WiTw THE suuavuon oR ANY OTHER iNe
FORMATION, Wuicw SILL LEAD TO A SETTER UNDERSTANDING OF TH1S REPOBT,

2

. ' ' oum mees PRESARTD CUONR O TTFRTA
thlet T g T COrSMIAGCE

.
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k_.‘.,.,..m..- 11 TPy AR i
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: {T] costrnues on avvacnes snaey

I certify thet any subsgm'lill dafference of opinion with the supervisad is .refloctied in the sbove section.
€. OFFICIAL TITLE OF REVIE@ING OFFICHAL

A, twi$ DATE B. TYPED OR PRIMTED %AME AND S1GMATUAE t14 REVIERING
27 my 1953 OFFICIAL l
SECTiOR C. JOB PERFORMANCE EVALUATION

1. ®AYiING Ow GiwERay PLReQawas(y OF QUTICY

DIRFCTIONS: Conssder ALY the productivity and offectiveness with which the individual being ratod has performed
during the vating period. Coepsre him ONLY with oﬂwu dosng simslayr work st 2 similer l'vel of respone

hys dulses
Facters other than productivily will be taken 1ni6 eccount leter in Section D.

sibilety.
DOES ®OT PERFORW DUTIEY ADIQUATELY, o€ 18 1uCO0WPEYERTY.

BaRELyY &ZEJUAVE tw PEAFORWANCE: AL ThOUGH ®E A3 wad SPECIFIC QUIDARNCE OR TRAInING, HE OFTEw FAILE VO
ChgEY OuT BESPONSIBILITIES,

PERSOEWS WOST OF wi3 OUVLS ACCEPTABLY,

OCCABIONALLY REVEALS S0W( AREA OF WEASNESS.

5/6

3.

TRETET S 0 ¢ PURFIEWS DUV IES im & COMPETENT. EPFRCTIVE wamwER.

aaTIRG $ - & Pinf PERIORWANCE: CARRILY OUY wANY 0F w13 RISPORSIRILITICS ExCEPTIONALLY wfid.

wywagg ® 7 PEUFORSS @13 OUTIES Ih SUCK Aw OUTETANDING MAWnEE TWAT ki 13 LOUAMLED BY FEW OYHER FIRSONS KnOWe 10

™I SuPERv:S0A.
COMMENTS: ’ - ' ) o
| 4

POR® wO. 2EPLACESD PHEVIOUS E01Ti0ns
T mov g3 45 (P"t ’) OF FOGWS 43 AYD 635 Wnigm SECRET Performance (8
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8. BteteTin the tpnou below ugp to -h of the more imn-nt SECIFIC -luhu w'lovwd dw(ng Rhae nlmg ponod.

the aml( uvoﬂln! favie. fmo not lnrlulf MINOY OF urnwnuﬂ duties.
r-nnro ‘on eaih nprcﬂu- duly conudnlnl ON&.T\'"n unnrn n pnlovuncv of this tgwu“r duly.
o diupervies -Hl nlv-y be rcl«! 88 ‘e uwnhe duty (o hot onu ee -euporvissre those

lndlvldu-l bﬂng tnlod with ethers porloruln‘ lho sm du!y Ll o 3

. i%)-
4. Coavan in, youf -Ind -hn\. moubl'. thc
ﬂ-ilar fevel, b N
Too' lndlrlduoh -Hh the ua- job Hlla a-y bo por!oniug dl”.l‘tlﬂ dunu'
< doties. R i - 4
. By :p«é“c, " Freip

1§ so. u_te lhn on,duh"nt .

9, el the-kind. of duuu thnt lu(hl

TERING. .- .. R nrua VS 8
p ECYURES T DEVELOPS KEW PROGRWS - .. -PREPARKS SUWW4NIES g
o FING snmun K Lo CANALVEES INDUSTREAL nmrs T FWAVSLATES GEREAN, . ‘ o
v - ) { ' - WANAGES “FILES  peamiEFING 'SOURCES B
CONDUCTING BXTSENAL L1430 OPERATES ‘8ABIO - - ‘qEFPS poOXS
TYPING COCRDINATES ®1FM- omwis OFFICES  _ ORIVES TEUCK
TAREYC DICTAVION ¥RITES RERLATIONS | ®AINTAINS AIR CONDE nmmo
‘RPERYVISING PREPARES CORRESFONDENCE EVALUATES SIGNIFICAYCE OF DATA
ubl'. e.;.'.~mblntd key

Fos some jobl. duties -may bq broheﬂ doen even further H cupuvuer mnldna H od-l
end phono ovuuﬂul. in \ha cone of 8 eodio operater. . RTINS -

l < PERFORMS Vwid Duly ¥ A% QUTSTAND ING NAN!(I

mcourutuv TR PERFORYANCE OF mu outv
FOUND 1w YERY FE® 1nDIVIDUALE MDLDHQG LI

§ o
¥ - paAAELY- lﬂioul'l 15 PHE FCRFOMEANCE OF Ymt$

DEsCRIPTIVE c. Buty . Le8 JOBY
. RATING 3 - PURFORWS THIS ouvv Acctrvnu T A (3 «-EnCHLS ARYORE i aEn0W 1Y THE "nonunu oF
HUMBER 4. PERFORMS THIS OUTY 1% A COWPLTEMT WANNER Thes BuTY

B« PERFORMS IS DUTY 1IN SuCM A FINE mannin
i THAT ME 13 A DISTINCT ASSET On MIS JOB ) )
BPECIVIC BUTY WO, 'Aﬂ wch chief umct& RAVIWGfIPEce 0T DUYY mE. & ffYING
MUHBE R ‘RUMBER"
plana operations of donded area | Conducta nnioon wth othor
5/6 | U.3. agencies 6
aPECIPIC OuTY O, B RalinGisPacerac Yty wo. B AATING
Canducts operauonsl wowata] e et me ‘ NUNBER
liaison with local security 6 .
| 86rvicege : N S S 4
BPECIFIC OuTY wo. § o RaTincfeescione outy wo. @ - ML
- nunutl R L - : '
Davolq:sandlnndleaageata F3 e LT

3. NARRATIVE DESCRIPTION OF mANNLR OF 408 FERFORMANCE

NRI’XTTIWS Streas strengths and wnhnoutl. particularly lhon -hh“l sffect davclopmn( on preseat job.

BubJect is an excecdingly wellesquipped cporations officer. He is matube,
inwlngmt, has a tharough beckgrourd im operetions in his area and the ability
to grow in-his job. His operational planning and exocution is usually impscoable.
Bs has ths loyelty of his subardinates and the respect of his equals and dupere
visors. He is pnrt.iculnr}y effoctive in dealing in the liasison fisld whure his
good serise end disinterest in 'ﬁg,htd.ng e -xroblena producos a maxdmum-of
cooparat.ton and good wille If hs bas any ®indr fault as & superviscr, 4% is not
in h:patienea uith his pubordinates, as reflected in revious evaluationg, btut
4n én oocasicnal uwnwillingness to sy no tb thems

SECTION D. SUITABILITY FOR CURRERY JO8 ll ORGANIZATION —

DIRECTION®: Tske inte account here everything you know sbout the rndavidusl....productivity, coaduct in the ;0b,
portsnent pereonsl cheractorintica or Asbize, specsel defocta ve telenta....ond how he fits wn with yous tesm. {om~
poce him with others doing similar work of sbout the seme level.
¥ DEFINMITELY UNSUITABLE « ME SHOULD BE SIPRMATED .
£ - 0F DOUBTFUL SUITABILETY, . ®0uULD NHOT wMavE ACCIPYED MiWw 16 + mAD xnOwN AT | RxOB %O®

6 3.+ A BARELY ACCEPTABLL EMPLOVEE...BELOW AVERAGE BuT @174 wd BEAwESSES SUFFICIENTLY OUTSTANDING TO BaR-

BANT %55 SC(PARATION
OF Tif SaMf SUITABILIYY A% .4017 PEOPLE o un0® 1w Tl ORCA%IZATION

4.
RATimG 3 ¢ A FiNE EMPLOVEE - MAS 30ME OUTSTANDING STRENMGTNS
wuwgga @ 7 A% UBUSUALLY STRONG PERSON IN TIAMS AF TME REQUIREWENTS OF Twi ORGAWI24TIO0W
o FACELLED BY OmMLY A FEU in SUITABILITY FOB @ORa 1w TNE ORGAREPATION
1S THIS iNDIVIOUAL BETTER SULTED PO WORN (i SOME OTHER POSITION te TRE ORGANIZATION® [win D) (_5 ws. 1F ¥ES.
CRPLAIN FULLY: .
" - e =
e
- - NG - SECRET .
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[T P vv‘h ‘oF i(m' T TIRATTY ‘296980 u-lyv-u";‘nng.a LI eed fp b
(Choch “')J‘ . Ceneus. “avasssemmeac-eweiaotn 1 & mo%{ -
SECTIOR 7. ) - . CERTIFICATION - e . T

‘et wd .
reled mloyro.

T riresy . (widaie)

‘.‘o;v"icu Soel a0 f.’.».a &L _PoRiTion ™ ~
R Area Qps Of 1'1eer o

b, FOR_Twg RATEM: ¢ CARTVIPY UwAT Tni3 REPORY AEPWIBINTE wv 0UST JUOCIWIRT OF TeE IMDIVIOUAL BEING RATED

FePED 0@ PRINTAD makk AnND ngiuvwg OF BuUPERYIBOR IC. BUPERVISORD OFFeCiaL T4TLE

‘BE. Fom Tny mEviiwing 9¢Fic LI ¥ WAYE BEWIEWE0. 1% HAPORY AnD NOTED -8uY QIFFERCACE OF OFi1miOn I ATTACHED WIMO.
A IR BATE . 8. TYPED OR PRINTED mAwE, AND BiGuATURL oF #evideing fc. OFFICIAL TIVLE OF MEVIEWING OFFICIAL

A, TS DATE [ B

. SFPICIAL RS PP
1Moz 1858 : B : i
SECTiI0n . i N —I—qrrnrrn:‘# POTIII!AL
f, POTENTIAL Y0 ABSUME GACAYER 8CIFONSIBILITIES

uur'n'xms Considesing olhers of his grede and type of sssignment, fate the employee’s 9olm|nl to assume greatas
sonponaihilativs. Yalnk ln tarme of the kind of unmnbuuy encountesed ot the various lovels im his kind cl

vo't.

M HCADY lho“ ™ LEVEL AT weIln lAYQl'lc'OQY 'uromut( Cam 8¢ Il'(c'lo , e e -

[IKS
¢ - way arafmio THE PGSy LEVEL u B ECH SATISeACTORY PERFORWANCE Can M EuPELTED
- 3 o wMatImG ’IOEl(l' BUT WEEDS woRl ?Ill( auo" wE Cate BE. TMAINED TO ASIUME CREATIR ll""’l.ltl'll.
5 4 o READY FOR THATINING In ABSUMING c.uuu nu'onloiunu
RS B 4\-1;; PROBABLY ADJUET QuiCuLy YO ‘woag lu'onlllu wnu nmoul FuBtuia TRRinNiNg
- THATING ‘a_~ &!!lﬂ' ll!uﬁillﬂ woag nuromualunn YAk II’IC'IO AY fe1s PRESENT LEVEL
‘.»uu’.(._ ¥ - an ‘lC.P'lONlL"lI‘ON O 18, oRE 0' g PEE® W0 BNOULD BE CONBIDERTID FOR BABLY 0'30‘"!0" oF niGuEs
° L!'ll lll'ontl.ﬂ-l'll‘
‘2. SUPERViIORY POTINTIAL N
DIRECTEONS: Answer this question: es this persen the sbility to be # supervisor? [f] Yee [ ) Mo - If gour

anawes 8 VES, dndicate below your opinion or guess of the level of supervisory sbility this person -Hl reach APTER
SUI‘I’MLE TRAINING. Indicete your opinieon by.placing the numbes of the descriptive ¢sting below shich comes clossst
te exprossing youe epinion in the :pquhu cotumn, I your seting i besad on ebnnin( hia supesvise, nolte your
roting in the "ectusl® column, ‘1§ bosed an opinion of hu potential, note the veting in the "petential” columa.

‘(’C.”S'l‘(‘ ® - MAYE .mO OPin 0N O MBS JUPERVEISURY POTEMTIAL Y} L XE ] suwnlon
BATIRG B0 BELIEVE suDivIDUAL WOULD BT A wlax SLUPIAYISOR i VRIS ain0 0F Sivyation
BUNBER & - BELIEVE INDIVIOUAL WOULD BE Am AVERAGE IVF(I\H‘Ol th TRIS H.MD OF S1fuation

B+ BELIEVE InDIvIOUAY 'OULD 8L 4 STRONG SUPERYISOR @ THiS SITyATION

OESCRIPTIvVE SeVuaTion.
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: Tl e e : Cae e . e N - . .
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EF NOT SMOWN,

RATER:
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s weeort [ was [ ] HAS wOT piin 3u08% TO TWE INDIVIOUAL RATED.

BT Comjdeated &b Headquartersy eubjoct mot available
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STATEWERNTS:

CiTwi s @ePORT GEPLETTES
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6 bt §a COPY ATTACRAD
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fO tMiB REPORTY,
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"RECORD AnY By

0. SYPERVISOR S OFFICIAL TITLE

Chdaf SOV Brancl

wiTH.THE SUPLAYVISOR,

PORMATION, MeiCH BILL

LEAD TO A BETTER und

ERSTANDING OF Tiied REPORT,

A% 7

- B N ¥ u;

1 certify that any substential Jeff

A, Tuid DATE

B. TyPED OR

OFFICT AL

Of ANY OTHER 1%-

[T7) comrimuto onm atracuus smeav

reflected in thg sbove secction.

[ Offlr—hu—-'—'-'-‘—&lo' REVIEWING OFFICIAL

SECTIOR €.
9. RATING On GENERAL PER

soRuANCE OF Suries

7 E‘ PERFORNANCE CYALUATION

DIPFCTIONS:

sibslsty.

Consider ONLY
his duties dursng the rating period.

T o DOLS ROT PEAFORM DUTIES ADL’OUA'!LV:
2 . £ARELY AUVEQUATE

6 canmy OuT
PERFORWS WOST OF M1S DUTIES ACCLPTABLY.

RESPORSIBILITIFS.

I PERFOSwWANCE:

ME 15 INCCUPETENT.

the productivity and effectivenesa with whach the lndiv_i‘i.lual being rated has performed
Compare him (KLY with others doing similar work st 2 similer level of respone

Factogs olhet than productivety will be taken inte sccount Jater in Section D

AL THOUCH iE wAS wAD SPECTFIC (UIDANCE OR TRAINING, WE OFTEW FAILS YO

OCCASIONALLY REVEALS SOM( AREA OF wEANNESS.

s .
TR 4 v PUATORVS DUTIES i A COMPETEWT, EFFLCTIVE WANKER.
mating 30 B Fimi PCRFORMANCE: CARRIES OUT WANY OF Wi$ RESPONSIAILITIES EXCEPTIONALLY WELL.
NUMBE R 6 - PERFORWS M1 S DUTIES Im SUCH AN OUTSTAXDING WARNER THAT oE 15 EQUALLED BY FEW OTHIR PERSONS KNON 10
. Tut SUPERYISOR,
COMEAENTS:
- REPLACES PREVIOUS (0171048 Moo
FofW RO, - y
5 %0V s8 45 (Part 1) cr sonus 4s avo 438 mics  SECRET Performance 14}

ARE OBIOLETE.
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B, State'.in thrlpacel belpu a o sew of lh- Lo Iwnc!ln( P('!FIC slulu: pt'lomd dursng thss r-unl povtod.

, Flace the moset ¢ tant first. " Po. rml incbule Sinog or’ \mnlvor!nnt dut
b. Hate preformance on -nh opvtufu‘ duty cansidering (LY eﬂec!weneu 1 pcvlovan:o ol ‘this -muhc d'uly.

€. For RuUpeIVERORS, nbsluy O supervave will -I-ny- ‘b roted as » specefad duty(“ aol rAn a® nuatruaon t!o-v
- -Ae auparn-c s .secfeiary only) N
‘d. Compare n cyour @ind, ehén poluble. lho Lndivldunl bnng uted witf others, pOl'Ouﬂn. (he _sume éaty ot 8 -

wimtloe level of relponnbuliu.
- @, Two h\divldunll -nh the same ,ob hlle any be pn!o:nin; dnﬂnent -htleo. N lo.’ulo thea on d:!(ermt -
- dutses,
. f. Be -pecﬂlc. l’lawvln of the hnd ol duucl thnl muh( be uh-d ave:- " N
N : ORAL ”'E"VG WAS ANp: USE‘ All" K\'U'lﬁm mvu ('TS IV!KR&OG‘Y’C.S
GIVING LECY‘( lSS DE‘HOPS NE" FROGRAWS oL L PIEI'AEES SUW&!ISS L
MCTING snmuns - AVAL IES l“usl‘ll“ RB’OITS Tll.VSLAYES GE“A‘ .
) » ING FECNYICAL REPORFS WAVAGES FILES o DEBRISFING SOURCES - -
" . CoNRICTING BXTERNAL Lrarson OFERATES RADIO ‘.. KEEPS BOOKS . .
TYPING (DO.DJNATES L73.] Ol'ﬂﬂ orncss - DEIVES TRUCK .
TAKENG Dl(""?lm WRITES REGULATIONS, . - WAINTAINS AlR C\’WM"G’I"G L.
- S'PEIVISINO FREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DAYA
toahu\cd lty

For some jobs, Juties may be broken ddwn enn further if ‘supervisor considers it advissble, e.g..
snd phone opegstion, in the cese.of @ udlo opoutor.

>

v(culi Lyty mo. 2 RATINGSractetc ouly xo. § © LAMA 3
B y AT LI 4]

t o INCOMPETENT tw TME PERFORMANCE OF TH(S DUTY ® « PERFORNS TS OUTY th AN OUTSTANDING wawni®
© 2 - BAAELY ADEOUATE in THE PERFORMANCE OF TwIS: FOUND 1% VLAY FLE INDIVIOUALS WOLDIWE Siwi-
DEICHIPTIVE ouTY - , - © LaR 4oBS -
RAYVING 3 . PERFORNS THIS OUTY ACCEPTABLY ¥« ERCELS AMYORE § RMOW 1N THE PERFORWARCE oF
HUKBESR 4 . PERFORWS TWIS DUTY In A CO\'P[I(N’ NANN!' - . T™His Duvy - .
S . PERFORMS IS OUTY IN 'Sutw A FInNE MANNEN . : :
: THAT WE 1S A DISTINCT ASSCT ON MI3 408, - . "
PPECIPIE BUTY wO. § . RATING]8PECIEIE DUtV mo. & C faYInE
. . - RS R

v e NUMBER
Wt

1 - - - B .

-q;uuﬂtﬂ P ! ' _
o 6u_“mnjmﬁkmcgﬂnkmn&hajmnua e

3 - - RATING[SPUCIFIC DUty wo. waing
- . HUNMBER. - meple

mb;“_mnﬂmxmjuiumdhiQﬁmﬁ‘ s

3. MARRATIVE OISCRI?'IOH OF- HA\‘\!(G OF J08 'lRFORUlNCC

$PECIPLE DUTY MO,

Dth(‘TlmS Streu strengths and. weaknesses, parﬂcularly thase -hu‘h affect developunl on preseat joh.

mmmmmwmmmmmmmmmumu
terms of hio dntellisence and miturdl apptitudss. 4dditionally, bho brings a
' mzmamAmmmwmwwmm;wm
During tho pariod covered by this report he hes displayed grest industry enmd
dovotion to duty in & variély of clroumtancss and achileved notabls results
in prodestion and in the aeation of mmwmwumtorm
Wdte On tho debdt eldo I.would sy that bo o sommdnmt too businocolike in
mmaxmwmm bedns aloost eoarlesce This,
is a quality uhieh Do does not poridt to mmmmﬁm&m
MMMRMWhM&M@.

SECTION O. SUITABILITY FOR CURRENT JOB i% ORGANIZATION

DIRLCTIONS:  Tske into account Here everything you know shout the individual....productivity., condoct in the job,
pertinent pechomel characteristics or hebita, special defects or talente....ond how he fits in with your teams. Come
pore him with othess Joing similse work of about the same level.

§ - DEFERITEILY UNSUITABLE - WE SHOULD BE SEFARATED .
« OF DOUBTFUL SUITABILITY.. . w0ulD NOT MAVE ACCEPTED %M 06 1 WAD anO®N WHAT | KNOW® NOW

2
$ - A AARELY ACCEPTRABLE EMPLOYEE...BELDW AVERAGE BUT B TH KO BCASNESSES SUFFICIERTLY OUTITAn0inG ¥D i@~
. AANT n1S SEPARATION
7 8 v OF THE SAME SulTARILITY AS MOST PEOPLE | XwOW ¢w THE ORGA%IIATION
watinG 3+ A FINE EVPLOVEE . HAS SOME OUTSTANDING STRENGTNS
nussge 8 * &Y UNUSUALLY STRONG PERSON iN TERMS OF THE REQUIREMEWTS OF THE CRGAW!ZAYION
7 - CXCELLED 8Y ONLY A SEW 1IN SUITABILITY FOR WORK 1w TME ORGAN(ZATION
15 THIS (NBIVIDUAL BETTER SUITRD FOR BORK Im SOME OVHER POSITION IN TWE ORGANIZATION? 3 ves [ij wg. OF vES.
EXPLAIN FULLY:, ;
¥
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- ~ . .
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o N _t__ B J; . :_:: L “t\_ f‘, (When fnllod 'n) N 'T\“ .,. o . - - R
S :.ss REPORT (Part m POFE..uAL '
L A o ,* u' . P N
- : ! I . . usnucno-s . . . '
- . : ﬁiﬁ i‘NE Niﬂﬁi‘mnﬁ OFFI&J!E (‘onlult :unrnt instructions for coipleting this report. ‘

m 'nm \LU‘EXVIWR Thid veport is KX punleged cmnlcnlon to your uuv"vhor. and to mn»un- career mngc-
-peraonnel officisls concerhing _the potcmul 6f the edployee besng gated. . It _is NOT to be -shown - to Iho
rated employee. It ie nroanendml thit ¥ou read the enHrn seport belfaore cmlrhn; any ruunum. This "wr( isfl - N
. . .- [to bé cémpleted only after the cm!oyee hds been, uiide? your supéevision FOR AT-LEAST 90 DAYS.. If l"‘ then 90 days, | |
hold @i cwlﬂr -alter the 90days hes elopied. - 1§ this fs the l\lﬂu, RH‘ORT on- the employee, bo-rver. it lwbl‘ bel . N
co«wlﬂed and fo uded (o the (!‘ no later‘ 3 3odu,. -ller the dun dute mdlc-!cd ln item 8 of Sfcnon "F"belo-.

: . {SECTION E.: —— T T GERERAL o e IR

o <o T (;.;f, (Fifstd .~ {(Widdis)_ . |2. DATE OF BiaTN 3. S8 |e. SERYVICE DESIGRATION R
T B9 oFFiCE/D1vision BRANCH OF ASSiGRMERT : Tle. TYFTETAUPUSTYTON ViTAL - . . HE o

B. PLRIOD COVERED @' TM1S RLPORY (fmciusive defes) :

.| .1 ootobor 1956 to 3U°8optoaber 1957

0. TYPE OF nEront [LTRATTY B n_ainn-uv.san-un- speciae ‘(Specifp) , -
{Chech one) A} emmvar - REABStGRUIET-EuPLOTRE Y“
SECTION F, - CERTIFICATION
1. FOR THE BAVER: I CERTIFY THAT THiS REPORT REPRESENTS MY BESY Jun)aam or THE 1MDIYIDUAL BLING BATED
. A. THIS DATE 8. TYPLE OR PRINTED 1CIAL THTLE
25 o<y 7 - ﬂ
) 3. FOR_TME REVIEWING OFFfCIAL: & WEVE REVIE - ey g iN ATTACRED 'WEMO.
LN i»g,s DATE - 18 TYPED OR{PRINTED N4 ~ C. asf .cuc. TITUE OF REY, 1CHAL
Oct 1957 oFFicAL Chief SOV Branch '
SECTION G- ESTTRETE UF POTENTTAL .

1, POTENTIAL YO ASSUME GHEATER RESPONSIBILITIES . N
DIRECTIONS: Considering othess of his grede and type of nnment. rete the eamployse’s pntmlul te nnmo grenul
sesponsibilities. Think in tesmt of the kind of responsability encountered st the: various fevels sn his ¥ind of
work.

+ ALREADY ABOVE THE LEVEL AT Wa1CH.5ATISFACTORY PERFORMANCE CAN BE EXPEETED . - . o
- HAS REACHED THE MIGHEST LEVEL AT WHICH SATISFACTORY PERFOAMANCE CAn BE LXPECTED i

- MAKING PROGAESS. BUT NEEDS MOWE TIME DEFORE WE CAN BE FTRAINCO TO ASSUME GACATER RESFONSIBILITIES :
- READY FOR TRAINING 1% ASSUMING GREATER RESPONSIGILITIES :

WD e e

&

WiLL PPOBABLY ADJUST QUICKLY TO NMORE RESPONSIBLE DUTIES ®ITHOUT FURTHER TRAINING
ALREADY ASSUMING MNRE RESPONSIBILITIES THAN CXPECTED AT W1$ PRESENT LEVEL

AN EXCEPTIONAL PERSON WHO 1S ONE OF THE FEW ¥w0 SWOULD BE CONSIDERED FOR CARLY ASSUMPTION OF HIGHER
L:vu: RESPONSIBILITIES - ]

- v ?C

RATING
‘NUMBER

2. SUPEAVISORY POTEWTIAL

DIRECTIONS: Answer this question: Hes this person the sbility to be e superwisor? [ ] Yes [] Ne  If your
answer* s YES, indicate below your opinion or guess of the Jevel of supervisory sbility this person will reach AFTER ,
SUITABLE TRAINING. Indicate your opinion by plecing the mumber of the descriptive rating below which comes closest
to cxprcsnng your opinion in the appropriste column. If your rsting is based on observing him supesvise, note your
rating in the "sctusl” coluwmn. &f baud -on opinion of his potentisl, note the rating in the "potentiel” column. -

© « MAYE 8O OPINION OM #i1S SUPERVISORY POTEMTIAL InM THiS SITUATION

D(i::;::;v( i o BELIEVE inDIVIDUAL WOULD BE A WEAR SUPEAVISOR N THIS EBING OF SIVUATION
NUMBER 2 - DEL![VE lNﬂlVlDuA} WOULD BE Am AVERAGE SUPERVISOA ik THIS uindD OF SITuATION
. 3 o BELIEVE INDIVIDUAL WOULD BE A STROMG SUPERVISOR (w THIS SITUATION
ACTUAL [ POTEMYIAL o : MESCRIPTIVE SITUATION
. A GROUP DOINW  tug BasiC 100 (Cruck drivers, stenographors. techniciane or profensional spe-
2_ ciefiste of varvious Jcmdl) BwE@E COMYACT B1TM ISuwMEDIATE SUBOROIRATES % frecuint (Farse fine

Bupesrvisor)

& GROUP OF BUPEEVINORS ewd 0(8ECY F¥ad 883¢C 108 (Secend line suparvisore)

A GBOYUP, WO WAY 08 WAV BOY PY BIUPIS 1088, BmMICH 48 HSLTPOMPIBLE FOR wA,00 FPlLAed, ohfeniRATIOE
3 aug Povicy (Evecutive level)

WaiW COMTHCT BETH ImweBIATE SUBCMCIBATES 48 MOT FRQOuUimT

@uE® 1UMEDIATE SUGOEDIWATES" ACTIVITIES ABE DIvEesE and mLLS CADEPyL CODAOICATION

Buty IHWELIATE BUBORSIBAPEY InCLyYOl MEWOL®Y OF Tni OPPOSETE BEM

s'wee {Spar -y

rome 3. 4G (Part 11)or roms 45 axo 4ss micn SECRET "_.  Potential (o

T Tt mov 33 ARE OBSOLETE.
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OUR SUPEAL 1SN

4. CW&[N!! CONCTR%1NE POTENTI AL .

my«umummmmmummwmm iieahonld
Wa mmbwkmotmz msponatmnty.

SECT!OI H

rumng PLAKS

8. FTRAINING OR OTwER DSV(LOPH(\YM EuPRRIENGCE 'unu(o FOR THE (nDEVIDIAL. .

R e o iyt 10 et

R

2. WOTE OTwEm

FACTORS,

INCLUDING PERSINAL GIRCUMSTANCES, 7O BE TAREM IWTD ACCOUNTY % INOIVIDUAL S FuTURE Aiﬁlﬁﬂtlflﬂ

No 1=lting fastors or persoml clromstances kngm to the ratef

SECTiION 1. DESCRIPTION OF 1XDIVIDUAL

This section is provided 23 sn sid te desceibing the imndividusl as you see him on ‘the job., Interpret
the words literally. On: the page below sre ® series of statements that spply in some degree to most ‘people. To
the Jeft of each statesient is & o wnler the hea«ling "categosy.® Rewmi ewch statement and insert in the bom the
entegory number which best telli Row much the statement epplies to the pecson covered by this report.

DIRECTIONS:

2 . WAVE nNOT ulS(lIID TrISet MEMCE CAN GIVE NO OPINION A3 TO NOW THE DESCRIPTION APPLIES TO THE

TRDIveDUAL
o T LY A\"PL![_S T Tef IuDIVIDUAL TO The tCASY POSSIBI.‘ bEgnge P
CATEGORY WUMBEN 2 - APPLIES TS 1uDIVIDUAL YO A LIMITED DEGALE
3 o APPLIES TO IRQIYIOUAL TO Am AVERAGE DEGREER .
4 o APPLIES YO 1eDIVIDUAL TO Am ABOVE AVERAGE DEeREE 3 s s
- S » “APPLIES T3 INGIVIOUAL YO AN OUTSTANDING DEGREE ks
CATEGORY BTATEMENT CATEGORY STATEMERT CATEGORY STATEMERT
' Y. ABLE YO 388 AmoTmEwSs B9, mate HiGH STARDADBS BF $b. 185 EPPLCTIVE t® QI BEuds
A PoimT OF vIdE® & ALCOMPL I BnuERY A ' ssous Wetw 5884CIATEB
2. tem wang BLCISIOBE 3w wrl '2. swows o . ER. t4PLEBANTE DECYBIONS @ME.
+ 0%m enEm HEED ARMIBES L ‘8 oRtatmarI Ty 6ABOLEDS OF O%R FLELIBGS
"] 3. was tmeviavive 3. :f::”’ saBPeRsSIBILE . 23. 08 THOWEMTPUL OF QTHGES
5 Iy - 3.
4. 08 ARALYTIC Tw WS Tuimes 14, 4DEITE wi8 €REOES 24. PO®R 3 WILL URDER PEESBURE
me - .
5 3 i A
$. 8T7Ra1¥E3 COMBYAWNTIRY P2 @ 19, BEBPOWDS WEAL T3 BuPRés 25, B13PLAYS JuDEEMERT
g ML® eMOPLEDSE AEHD 13483 LRI *
3 A  §
$. Re0®S ongw 7O S4Kw 18, 20E% #9198 JOB ®wiTuon? 28. 13 BAcuRITY COmsCicus
assssvancy & $TE0BO BYPPOAT A
——& w -
7. €am 64 sLoms We¥a SEEes s 1. ::'::o'::‘:"" sotutiaas 27. 13 veasatisg
5 L1
N i 28. wis c@rViCi%® 98 COm-
8. wmas wiveRY FOR FAHLTS 8. t5 Casgnrvany BTRUCTANE
i 5 b
. ¥%. ¢4Can 8 TATES INMOATR QPEEBAE.
®. BRY3 Tuiess oOmE 18. Tuings SLEABLY Teow OF ®wip OrsecE .
. . & A
> hd E0. COMPLETLEY AE31EnmEnTS o 30. 2013 ®OF BLayLee BTRAMSE
. - 18. €om €OFE Wi Tm EMEWEE 8 BrFui® ALLOBABLE Tiwg ¢ amY Con?Praubud SuPEeTI.
) 4 . “ b Liwers 8198
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i : InSTRUCTIONS.

!fll nie "ll”WIV)R 'm- tepo'l 1] dnunvd to hflp you unnu ymu évaluation of Ayout -ubﬂnhnﬂc el b trenem
1on o your supervivdr end seénior officials. Op;unu-llcn policy requires thet yoir inforas the -nhﬂd
ith you. towl:lion‘ol the.veport' con help you prepsre for a. ducus-xon with Ria of n
ngths aid’ vcaknuln. il h -hc ounnu.llm ancy lhn you show l‘an Lol this veport ‘fe" the eomloyee ence
uniler conditiong apecified in Reguhllon !0-370. ‘i is tecommanded that you Fesd the entice foram béfése. cospletin

on the eonloyee, 1t must be tml! €d end forwarded-to the "l“cf

at
s
1%
vl

el

‘any- westlon, | 34 th i the initiel .sepoet .

fesenninel an Ictrl than 30 dlyc nhrp the daie andiceted in item 8, of Section A ‘below, - N

SECTION Ac -. ST QEMTRAL ., . - R . ) - :
Clempi - - s@icesd = - fMiddlas. 13 nate ns-mipte 3. ‘aex 4. . 3EAVICE DEBIGATION

towaeg , T
| l M .| .p

$. OFFICE/DIVISION/DRANCH OF ASHIQRWENT - ' c. . OFFICIAL. POPITEON TyTLE

P - .| _Area Operations Officer
. c] 8. PEALOD COVEMED By T8 REPORY (fnfluasve dates)

1 October 1955 to 30 Soptenbor 1956

P T

GS-14 .

10, PYPE OF BIPORY twe vean unnn-u'-mn-vnu- sPscies (Specify)

{(Chechk one) x

sm@yaL . REABELCUBIR T WP LOVEE

'

CERTIFICATION

SECTI08. B,

1. S0M _TME RATER: W18 REPORT LJLE WAS [..] MAS MOT BLLN 3u0@n TO THL IMBIVIOUAL RATED. 7 NOY SHOWN. EAPLAIN BwY
WO ¥: . — - R

s A,

CHECK (X) APPROPRIATE STATEMEWMTS: . [

M P .
‘x THES BEPORT WEFLECTS WY OWN OPIMICEE OF TAi® IWOio 10 tRPIVIGUAL.- 18 B4TED "I tm €V 08 D, s waverme LY
Tee @ap semv

-jvebuar .

TO Ki1¥ § & COPY 2ri8CwED YO ¥mt3d BEPSAT.

TS SEPOBY BEFLECTS THI COBBINED OFINIOBS OF CydeF 2 'CHHMOY CERIEPY THAY FxuE RATED IWMOLVIBUAL ARCWUE O
§ SvALyuaTE w19 ;0B PEnipawawcy escevse (Specify)’

Anp FPARVIOUS BuPEtevifowd,

D

C e -

¢ wAYE DePCUBBED BP TN TelP CMPLOVES MPH FTRIHOYME

x 44D TEAGNEIPLS 80 TMAT € 4ROEP W=wLAf wi BTAHOI. .

IYPED OB PRINTED mAME AND StGNATURE OF SUPERVISOR D. SUPERVIZOR"S OFFeCIAL TiTLE

Chief, Soviet Branch

B, THid DaYE L.

15 November 1956

2. FO® TWE ACYIEWING OFFICIAL:

. RECOND AmY SUBSTAMTIAL DIFFERENCE OF OPIMION WiTH TeE SuPLAVIZOR,
FHECHN WILL LEAD VO 4 BETTRS UNDEASTANDING OF THIS REPORY, -

$ORMATION,

e o

©OR ANMY OTRER th-

L
. ) comtinues om straemcs smuey

1 cestify thet eny aubstantiel Jifference of opinion with the supeevisor is reflected in the above section.

A, THIS partg 8., VTYPED OR.PALMIED mAME. . An0 SEIfMATURE OF REVIE®ING [C. OFFICIAL TITLEOF REVIEWING OFRICHIAL
2] Hovember 1956 OFFICEAL Chief of Operations

SECTION C. —.ﬂm—nﬂm—c: EYALUATION

t. RATING On GINERAL PERFORMANCE OF DUTIES ! .

DIRECTIONS: Consider ONLY the productivity and ef(ctuvfneu with which the individual being rated has perforwed

nes duties dureng the sating penod.
sibility. Factors ather than productivity will be u!um into sccount lategs in Section Dv

i
¥ o D03 ~OT PERFORM QUTIES ADEQUATELY: ME 53 INCOMPETERTY.

Compare him ONLY with others doing similar work at » simslse level of respon-

? . BARELY AO€QUATE % PLAFORMANCE: ALTHOLGH WEIWAS WAD SPELIFIC GUIDANCE OR TRAINING. WE OFTEw FarLs To
CARRY OUT AYSFONSIBILITIES, -
3. PLAFORMS WOST OF WIS OUTIES ACCEPTABLY) -0CCASIONALLY AEVEALS SOMC ARLA OF GEAXNESS.
TTIEET ¢ PERFORMS DUTITS In A COMPETENT. TFFECIIVE MANNER.
eatimg B v A FINE PERFORMANCE, CA®AICS OUT MANY OF H1S RESPONSISILITIES €XCEPTIONALLY SELL.
wuwsew 9 ° PERTORMS HIS OUTIES 1M SUCH AN OUTSTANLING MAWNEA THAT NE 15 EQUALLED .OY FL® OTWER PERSONS &adwy [0
THE SuPEAvISOR. . -
i COMMENTS: . . '
Lo
‘ : . ;
§0RW RO, REPLACSS PRLYIOUS EOITIONS —~ —’
¢ wow 35 49 (Part 1) or somus a8 ano ass wice SECRET Performance 1)

ARE OBSOLEYE.
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v gng,'n.s an n'-cou'nu 0r_ 3oy \':.wnu N . . .

T T pARiING mcr‘rlon

~.‘a.,5ﬁ ecin !h' nucvv brlo- o e 8w, ol thé swre qcoonnnt QM‘IFIC "ullrn pnlomd dmmg lhh rating pnlml-
'l‘lofe the- mn tn-on-nt futl. Aw not .m-tudr -umv oF unhwmunnl ﬂuuet. .
on’ r-fh opuiln Juty rnnn.ln ing (NLY elfeciivenese an pu’otm’mt of thu lpcf(“r -luly.

Wileay tor nnrt!ur wsll- .'-3)1 be t-!od 88 & lpu‘lhc duty (de ot rate o8 supeevisors those

_ iy ‘baplrvoee 8 rruarr only)
4. Chmpgre in gour siaid, shén’ pocnhl'. !he indn(d\ul brmu vated -ilh others p'vtlonﬁi'nq the seme duty at a

lar “lével of c' ponulvllhy. .
e. umhn&nh 'Hh the tme iod lule way de p"lc'uing differint dulirn. 1f se, rete thea on dnl{'unl’
duties. : -
f. B apecific, h—pln ol the i(ml of dunen !hn wight be " od- . -
-Olll ulznna was &\D l'SES ‘ll" m'l.cmx \C(WR'(‘I‘S IVFKI‘K‘(‘AY"NVS -
T eIviNg LBC".’I‘S .- DEVELOPS WE® ?NGI“I ‘PIFTAIFS wwuus .
v =N Innwc YI~0 sunns .- ANALYLES Ivot Sr.ljll. urons "4\'5! IY!“ CERUAY
N A lll YINO YIOI'H('AL IWRYS - 'L\IGSS ’ILI'S v . ‘D!Rlll’!l\‘c JR'I\‘I‘S -
: i - ﬂ"m'{'l’l"ﬁ SI’TEMAL lel” - ors.nrss I‘ADIO ' h IIFFS a\:s -
TYPiNgG . mwrurns ﬂm oOm™ER arncxs PRIVES TRYE
D WAINTAING 4ala. MDI"NI‘O

. ‘RPERVESING - | PREPARES CORRESPOVDENCE | EVALUATES SLGMIFICANCE OF DATA
For some jobs, Juties nuy be broken down .even furthes of -uanvhor conliden it m!vlnh!r. LY TN cmhmcd koy

[ 298
end phone opeestion, in the c.so of a radm eperatos.

LR -ncour(ﬂnv N THE P("on-l\ct 0oF Twil DUTY @ + PEmFORMS TS OUTY ik -An CuTSTAMDING MANNER
B - BARELY ADEOUATE M THE PERFOAMANCE OF Twis FOUND INM WARY FE® INDIVIDUALS MOLDING Simi.
DESCHIP PAVE pu Ty . . Laa yo88
®RAVING 3 . PEurOAws THMIS DuTy ACCEPTABLY . ? - ENCELS ANYONE § RNO® iR THE PEREORMANCE OF
HYBBER 4 . PLAFORMS Teri® DUTy (M & COMPLTERT wANNER ™is duty
$ . PINPONMS TH'S DUTY 1IN “SUCW A& Fing ANNER '
YHAT WE ¢3 A DISTINCY. ASSAY O% wis 408
BPECITEL DUYY mE. & - Ratingferecisee outy wo, & o RATING
. : Huwsie . NUMBER
Dsputy to Branch Chief 5 Supervising . 4
tPuctrec Quty ma. 2 K . "RATiNGfaPRCroNC Duty wo, B HATENG
RUWMBLR wUMBER
Conducts Poreign Liaison A Prepares correapondonco and 6
. . reports
WECIPEE CUTY wo. B BATinGhsrscivic suty we, @ : RATING
v g . RUwBER - . . NUMBLR
Propares and mansges projecis .. X Handles admin routine : 2

$. MARSATIVE DESCRIPTION OF WMANNER OF JOO PERFORMANCK

‘EDIRETTIONS:

Stress steengths and weehnesses, pcnlcuh;ly thoze which affect devel'opum ;yroaint yob,

&xb}ect has really superb matursl equipment for work in this Organisation
{n terms of mental capacity, psychologieal bent and a.ffinity for the thingg
and people he comes against. He tups this off with industry and languag:
ability smong other patural aptitudes. On the debii side and meagured aga
the best, he is a bit shy of humor and porsonal undoratandlng in some situations,

qualities whikh mtigate noro againgt acceptability than Job competence.

SECTion D. SUITABILITY FOR CURRE!T'JOD IR ORGAR ) ZATION

PIRECTICAS:  Teke into sccount here everything you \no- about the individusl, coeproductivite,. conduct an the job,
pertament persoasl cheracteriatics or Rabiets, special Jefects or talents....and how he fite in with your team. Come

psre hin with ethers doing simylar work of about the same level, .

9 - DEFINITELY UNSUITABLE o wE SHOULA 8L SIFaRalTED -

2 - BF DOUBTFUL SUITABILITY... 80Ut D WOT? mavl ACCEPTED MiM 0F § HAD KnNDE% BHAT ) E%0® wO®

3+ & BARELY ACCEPTASLE (mPLOVEL.. BLA0® AVERAGE BUT WITH MO WEAKNESSES SUFFICIENTLY OUTSTANDGING YO @ade

BaxY NI SEPARAY.ON
OF THE SawE SUI'A.!LI'T 4% WOST PEOPLE b XnO® in THE ORGANIZATION

7

4.
Bating ¥ 8 Fini EWPLOYVEE - MAS SOWE OUTSTANDING STRENGINS
wpepi® B ¢ A% UNUSUALLY STRONMG PERSON IN 118WS OF Ywi RiQuIREMENTS OF THE ORGA%IZATION
. P oo FUCRLLED BY Owiy & FE& % SUITABILITY FO8 808K IN VHE ORGANIZATION
IN SOWE OTMER POSITION 1M TE ORGANIZATION? CF vus [ ] wo. 17 ves,

;S'NIS ;:°|VIDJM. BEYIER B3I TED FOR BOmR
RPLALR 188 3

4 Subject is an all arcund performar eapablesef a primary, im place of
his present sscondary, responsibdbility, .

SECRET L
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:’ R .A ‘_': ':,:4-‘ R ”*—“\ L ) {'h:u‘ Ilnl fay 2 ) . . =
\ 7 Fi.NESS REPORT *(Part 1) xiq'ri-_Ni"‘r'gA;; . IR ZEa o

L —lISYﬂVCNOI3

('onﬂull cunrnl ine  octsone lo' conq:l- ing this 'opov

CH- TR S R

PR THE Allll'ﬂﬂﬂ-’\ll\'i NPMFR,

!"W ™e SL"‘DIVIV)? This report l| a vrlwlvznl COeEunICe um lo your umnvh(n. and to nppvopvh!o TBEEEr DONREPe
“the potrnnn! 6 the -«vlcyt besng reted.” 1 i NOT to-be shosn fo |h!

ment ani ::uommcl ofticinle concrn-m; L.
- Frated :’olurr'. 18 68 ersummenided that you pesd-the entire repodl befoie romplolu\g eny qurstion. TNis eceport as . .
-, to be cm,h(.d only allvr Hu- K lnyre has bsen um!n _your supesvision BYH AT lFA‘T B0 LAYS. AT less then 0 Jaye, §- ..

hold and napliste siteg. the Qo«!-yl hnl édomeed. 1§ ah e the INITIAL. PM\)L‘! on the ﬂvloyoo. ho-rvcr. 58 MY beg 7 -
- rhwlu.d ond lot-nd«! AL the (l 0o’ htn th-n Joday- sites lbc .lu- d-u Andbrnnl in nm ] of \Rlloﬂ """btlc- : :
i psection . . DR TTTRERERAL . ) . o : o, .
T LA T qlesey i (Faise) - (¥iddiey 2. 0ATL 'OF Bi1RTN 5. 4. ‘BERVICE DEBIGRATION :

X S —— ]- So— Yiow veTLE S -
- : ool Ao Oporatiounfﬁ.m . :
b 8. PERIOD covuuu or Tuie miromr (laclvasve detes) ’

24 | S o 1 October 1955 to 30 September:1956.

) o tveg 48 -m{ponY c;nu;‘. h : -:i,cct_;u-gunv--u-:.-.5-¢|on. BPECHAL (Syoeih; - . -
. lm“. O‘Q.) B amwuaL” llullil".t.!l'-Iﬁ't\"llz_ . R . ’
SECTIOB F, CERTIFICATION
tNDIYIDUAL BEING RATED

1. 70 tef B4TEm, | CERTIFY TWA” THiS REPORT SEPRESINTS MY BI3T JUDGIMINT OF IwE
BUPERVIIOR S GFFICIAL TITRE

Yo Twis pare . g AnD SIGWATURL OF SuP{RYISORC. : -
15 Hovember 1956 [ . CHIEF, Soviet Branch
i ATTACHED wiwD.

N -f2. #ow ;:T‘u‘uwr NAXTANIN | AAVE REVIESED TS REPORT a%0 NWOTID Anvy DIFFERENCE OF OPimivy
B DG _vnt - 8. TYPED O FRINTED WAWL AND 3iGWATURE OF RLVILRInG JC. CIPICIAL TITLE OF REv 88 ING OFF 1C 1AL
. 21 'Hovember 1956 °'*'<'q Chief of Operations
SECTi0R G, - ESTIMATE OF POTENTIAL
. 1, POTERTIAL T4,AS8uME GHEATER RESPONSIBILITIES .
IMRECTI ™% Considesang others of his grade and type of sssignment, rate the employce’s potentinsl to assuve greates
reaponssbsfotses. Think in terms of the kind ot usyoannmlny encountered 2t the v"ioul levels in hu hind of
.. " [N I -

LG work,
AL READY ABOVE V“l LEVEL AY wniCH SANSIAC\‘OQ\' P(N!’OM‘ANC! CAN (13 (lP(CY!D

B t .
N ? o MAS REACHID THE MIGHEST LEVEL AT ®MICH SATISFACTURY PERFONMANCE CAw B ERPECTED -
) N $ - WAGING PAOGRESS. BUT NEEDS MORE TIME WEFORE NE Can BL TRAINED TO ASSuME GREATER nu'o-swaunu .
- . 7 & . BEADY FOR TRAINING (N ASSUMING GREATE® RESPONSIDILITIES ) .
$ o @ILL PROBABLY ADJSUST OUICKLY TO WORL AESPONSIBLE DUTIES WITHWOUT FURTHER YRAINING
o SiTime 8 - ALREADY ASSUMING MOSL AESPONS I1BILITIES Tuan TXPECTIO AT WIS PRISFNT LEVEL . -
c ; wuwpgm T - A% EXCEPTIONAL PERSOM SHD 13 ONE OF Twi FL® WHO SHOULD DE CONSIDERED FOR EARLY 235UWPTiOn OF wiGWER
LEYEL BESPONSIBILITIES
2. SUPERVISOAY POTENTIAL : -
the sbility to be a supervisor? (EX] Yes [ Mo If your

Answer this guestion: ilas thss person
rnower o YES, indicate below your opinion or guess of the level of -uprlvl!ory shility this preson e:li reach AFTER

SUITAIRLE TTAINING, Indicate your opinion by 'placing the number of the descriptive sating Lelow which comes closest

to espressing yous opinion 1n the sppropriste column. If your rsting i based on obseeving hid supetvise, note your
*sctusl” column, §f based on opsnson of hie potentisl, note (he rotsng ig the “poteatial”™ column,

DIRFLT §CPe2: -

uun; s the

Mi1g JUPERVISORY POYENTIAL 1N YHIS SIFUATION

G « MAYE %O OPINIONW ON
[ I1 24 £
O e’ 1 - BELIEVE INDIVIOUAL WOULD BE A EAX SUPCRVISOR I THIS KIND OF S1TUATION
. WUMBE & 2 - BELIEVE IRDIVIDUAL WOULD BY AM AVERAGE SUPTIAVISOR Im THIS RI%0 OF B1TUATION
. 8 » BEL¢TVE INDIVIOUAL WOULD BE & STRONG SUPERVISOR 1M THIS $1TuUaTion . .
: DESCRIPTIVE SITuATION

ACTuAL POTENT AL
8 680UP boOImE fuf 8A%iC 408 (trurh Araevers, stenmogrephess, techrictans or profeseional spe-

ctalisge of various kimda} emeat COmveCY ®eVx twWMIOPAYE BuBONDImAlLY ¥y FRiouiny (Firse fome
. 3 f 980U 0F IUPEBVISORI @u0 HIBICY Ted B8BIC

o

BuPPIve BOT -

108 {Second line supesrvinore}

t 2e8PcwstBud POR HE06 PLAVY, J0GaBIFETeOW

- 3 8 BUQuUP, Wm0 wh¢ O wav woF BE SyrABUIBOBL, BwiKm
esd eovece (Eaecutive level)
3 enis COEYACY BITe ¢alwdPéATE SgROBRIRAYER (5 NOT FPecdudmn’
B P
> T T
N 3 Batm 1WMEDIATE HUBOEOEMATELS oCTrueTaES ARG GIVEIRSE AnD mMAAB (668Fys COPOBiWETIDE
‘ T =
N 3 Beiw IGWEDIATE FUBORLIMETES I1mLAURE @iwPLBE OF Tui OPPORIVE S0
‘ )

ovede ¢$ . fy)

© o womwno. 45 (Part 11)or sosws 45 #no 43 wicn SECRET ~ ‘Potentiul’ o .

o
' 38 amf 0@SOLETL.
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' . ) e Fotled Fay- N

0F WONTHY Thi SaTET EWPLUVEE wAB &€F% Tw o vouR SUPERVISION - .

3. 1eTICATE Tuf Grrave.wd

K'MI"S ccncuuwc '0'!!'!!‘ ° - . v
&xbjoct has & high all around pomtlal. Hith renpoct to auparvlalon, .

belcv, ‘he. tands to support aubordinatos froit his own onérgy rathér more than )

to. bring -thed- along the _hsrd vay, ‘and a sormal’ tendency to-avoid the. categorioal\

®ao® - ‘both tondanclea oully comcuhlo. - .

SECTIon W, e TR P ) -

Routive refrésher trnining és approprlau. L . I

!‘ TR M I%E OB OPesl D(‘(lo"tﬂfll (I'(llll'”(( lu“(o “l “Feg OHDHIWM .

2. mOTL OTHER FACTORY. IRCLUDING PImsONAL CimCuMSTARCES. YO 8L Taginm 1970 ACLOUNT Jm IADIVIOUAL S FUTURL ASBiGNBEINTS

A1l mormal. Fo limiting factors.

'SECTIOE 1. DESCRIPTION OF iNDIVIDUAL . '

is prnvided 88 on aid to Jdescribing the individusl as you see him on the ;ob. Interpret
stelements’ thwt apply in some degree to most people: Te
irgest in the bor the

DIRECTIONS:  This section
the words literolly. ‘On the page below are » serien ef
the left of esch statement iz @ box under the heading “category,” Fead esch statement and
category number which test tells how much the statement spolies to the persan covegsed by this report.

l,-/Nl\l{ %0Y OBSERVED TN1S8: MENCE Cam GIVE %O - OPIMIOW 4% O w00 ThHE OCESCRIPTION APPLIES TO Tk

INDEVIDUAL
APPLIES YO THE INDIVIDUAL YO TN 1T3%T POSSIGLE DESSEE :
APPLIES YO INDIVEIDUAL VO & LINITED DEGREE

APPLIES TO INDIVIDUAL VO A AvERSGE DEGREE

APPLIES TO IWDIVIOUAL TO A RBUVE AvERAGE DLGRLE

CATEGORY WUMBER

® ® ey -
e s 0 ¢ »

APPLEES YO lNDtVIOUAL TO AN ODUTSTANDING DEGACE
CATESORY STATEMENT CAYEGOAY STAVEWMERT cavgeody : STATERENT
. ALy Y3 BCL ANOIWER‘Y $1. me3 n9gm ITINBA9AF 6F 29, 08 EPPECTIVE Iy BOBEwSe
‘ eg0eml B8P wuE@ 5 accomP Lt guwdw T ’p ‘B1088 @1 Ffw 4B0CIATYES
2z. ‘l-'t(ul.rl OECHBrARE BEo

2. Cam waet GLII3IOmS Om w9
080 Weim WIED AMIUEs

18, tnaws IBIQGIMALYTY
SAROLESS DF 0F% PRELIRNES

$P. 2CCEP TS BLIPORSEBIL P~
¥rg s

3. RAT rmATIAPE G 23. 1% twOuenTFfuL OF OFnERD

4, 98 BRALYTIC @ WO TwbuaE-
28. POSET TLLL VEOIH PREBBUBE

14 svw1t3 wig tamoss

19, vesPew3d weru PO SueEe.

s IR ¥d S (ORI TARGTILY FO& 3
3 28. $16PLAvS Juoeteiwy

1§. 850% wvs JOOB WwiPwmiwt

.
. ¥S SECyBI TV CORBLiOVE
8780u0G -3PPORTY ‘t’ v

4. 8808 ®mgw V> 3qia
438137 emCE

27. 43 veasavivg

17. €émdas uw” BITe $0LeLYIOHE
[TIET TN W'Y )

PR QUSRI S

7. Cam @87 anong WITm PAGPLY

28, w¢3 CRIPICItE 33 Come

sTpuUCYIvE

$. med wiwaky Fad Facve 9. 318 ovreeveny

28, SACILETATIS IWOOTW-BPLBA

18, YwiwEs CLIAEBLY t1G® OF mes SPFLE

$. 28¥3 Tniwss OIwt

30, $0E% ®mOT BEQuihg 3THING
4ud COmTimuUbu® SuPEdave
10w

2D, lPwPL i1 ¥ 2ivsdewtats
®iYRiw BLLOGBBLE YieE
LEweTy .

i

ﬂ!um\dbmu“g.

4
b
3
mie snsecener ava saeas | 4 wees
5
5
5
5
3
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v
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TR L (Whem Palled Bn) oy -

> N I rad " ;

. FIELD FITNESS.REPORT o o
e le- aveds (6 provider
ing the app“cn”oﬂ ol [

ﬂn huu- lo'ou 48 o= I-p.n-u I«l" la oumuuua por-omul PYTYyrs
N n- -u-nouon nn~..uon boerd esin lnlouun-- of vaigs -Aoa comeid

. amhna;ol tor a‘-buchu un ths caseer nnll and
2. 4 pn.educ tuord ‘& f ;ob por!a:-aaeo a9 @n_ 8id Ve-the ulheuvo -uunue- of yv:nnnd.

IHSTWCNONS

ﬂ) ‘THE Ilﬂ.b Amnnncnn 0' L4 A.!)'\“‘!. OII’ICII Caa- corodol by Ao dapsto- dey activitive. 2¢ this lnldlvld-
eale nrnu faeld aa.-un.un fRatsuctions lt‘cnhnl wal hoe boss wadei pous ‘supecvision feor fese than 50

the lnl“lnu ame unui“’tl "of thss lnoll lo beads dui. you " widd’ eollnboluo. ll orlt“:-bl-. sdeh _hie
ptorlo-c '-porﬂlocc to mabe .uro the 'oporl.ll lee-vtlc

quasiove. " . .
N ) and eoo)lou Pu-nr nnponubllnr roses -Hh tho
‘befoce c-uvnt awp"\'lu' 8¢ ie aauu-cd lhoi. vhuulhavl M-"

0 W® FERLD' KPIACLVA: Noad ‘the- entice -fore
Cimg te coaplete oay nln As the lnpvluccr -ﬁ.'
a-lll 8, directe ‘eand- rouvcl Hn word olnc ladivlﬁ‘ .
you hnvo pruan "unublluy for !vl'.ll‘a. 3
“N'n‘thl. nunuu.. ‘and one m-.;u ollnuvnou 80 -

yow ; heve
- be froquént
@zal wey ho tmowe’ whese he sdande,

fong’ el Ma wrl.

oo ihat ln 8 gowe'
, R

IT IS OPTIONAL SNETHER OR MOY TW15 FITVASS REPORY §S SWOGN TO IWE PERSON BEIVO BATED

- ; SECTIOR 8

LEAVE BLANK = FOR‘NEADIUARTEISE GBL OV

\. DATE OF @imis |2, BEX |3, BERVICE LESIGNATION

M| DI

4, emapy 3. 37ation DIBIGAATION (Cursont) -

GS=1h ,
HEFOR TUPEA10D COVERED BY Tu13 RLPORY (Inclussve dates)
l 17 February - 30 September 195%

T SECTION Ul (7o be cospleted by fiefd supervisor)
1. cu'ﬁ!u’ 203179 0% d. OATL 883umiD RESPONSIBILITY FOR POSITION

Chief,| 19 February 1955
SFATE THME SPECIFIC ASSICARuWInTE OR TASKY wMiCu ARE TYPICAL OF THOSE Giviw 70 TME CMPLOYVEEL DURING THE PAST THREE
1O SIE MoNTwg (Last dn erder of Ffreguency) o
‘Ae  As Chief of Operating Bases ;
1. 'Manage and direct all operations ng&inst tiarget a.rea, and monitor productse
2e Snperdse system of development and exploitation of operational leads.
Je Supervise proper aduiniatration and support of operations, including finances.
lie Conduct or supervise. effective liaison with other CIA elements, with other
Government ageéncies abroad and, when appropriate, with representative of
other govenments. .

Bs As Senlor SR Division Officer in Arsa:
le Consult with or advise other CIA and non-CIA units on target area, government,

-and IS characteristics.
20 Make availlable to other CIA and non-CIA units area apecialists, as required,

30 Septesbes 1955

SECTION 118 (20 be comploted at hoadquarters oaly)
Q”‘B'OT CONPLETE . FOR HEADQUARTERS USE ONLY

. AUTHENTICATION OF REPORT AND SIGNATURES
B, waME OF REVIEWING OFFICIAL IN FIELD ( Frue)

TRTS REOPTETIE T 55 [T 843 mOT Sw0®w TO THE 1n01V(OUAL BEING RATED.

navwE 0F BaviR (Froe}

el =

9. DATE REPOBTY AUTWER. | 9. WAME AND 3i1cHATUAL OF lD?lnlellYiV( of PEASOMMEL NFFICER AT HEAODQUARTERS
FiCAaTED a? MO8, AYTHORIZED TO AUTWENTICATE FITNLSS REPOAY AnD IICHATURES .
7 Nove 1955 B |

COMPLETE -  FOR HEADQUARTF ~SE ORLY

Seng

Do\./

Y

t SEP g8
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CSECTION ¥

-

tho

‘lau

‘that

vaded ln!a th
ment on the 1

lr'lllt fo on Jadsvidual, .

n.h! band side of the

Pleciag “an <
r:.u..
the dosceipison t's not ot olf

3 21 sréd rolln‘“

nn soction 3 ’ro-;lod ‘#% s@ @ad 4m deueubln‘ the indsvasdwal. -
Guieo0 10 mosajng dn :rlulon fo & pnrnc-lu job of llll‘n-cnli
mln'uud lnna”y. .

On ehe, hh hond u.n of tho puge
ege are Inul ssjor calv.orttl ef ‘0!"""#”.
ve seall biacha: this l' fo ollo- you to -uo Inandn“nc“eno éf yow so deeaire.
¢ o thesa ch-cl thd cnulorp an’the rl.m -Mch bou tells how ouch the sistenent spplies fo the pers
in the *"Not Oblorvtd . tclu-n #eane pou heve po opinies en ‘whefhes @ phease
s " 8 in the “poes Mot Ap’iy" toln-n .cnnn lhﬂ you "have .the doldnuo ‘opinion

suited fo She- lnduldull.

bolo- sr¢ & serivn of statessste lhal o’ply
Phe

in some degree te medt people.
ecale withim eoch category de dis
‘Look @l the otates:

'9-: lvlr:.pllon ll not fevecrable we unlaveisbie
- The donn’nvo woede ars lo LTS

O=

STATEMENTS -

CATEGORIES:

I-poes

APPLIES TO A4

APPLIES TO AY

APPLIES TO. AN

APPLIES TO A

NOT ¢
nge NOT LIMITED ‘REASONABLE | ABOVE AVERAGE | -OUTSTAND ING
SEAVED | APPLY . DEGREE DEGKEE- DEGREE . DEGREE

al

ABLE TO 388 ANOTMEES

I

1

|

Poin? 0F wige.

SAMPLES

S—
)
_—

PRaAcYICAL.
- .

< CAUTIOUB N ALTiI0N.
. HAS tRsTiAVIVE.,

« UNENOEIONAL .

& GOOD BLPORTER OF vENTS.

X

Can wARL DECISIONS UN WID O

meky H(E0 ABISES.

Hnu09uE00GE AND 10€AS.

CB0CIAL LEVELS.

ARALYTIC IM HIS THINGING.

L{DADAL Y

COMSTANTLY BIRIVING FOR Niw

A

GETS ALONG BTN PTOPLE AV &Ll

HAS BEN3E OF MuMOR.

KNOBS Bufn 1O SEER A83)8TANCE.

et [ SN B SUNS O SEI

18. Cam GLY ALONG weTw PLOPLE.

1. uwfwWORY FOR FACTS.

3. REEPS 0ﬁll~1!0 TOEBARD I.MG

X

caLu. -

—

GETE THINGS DOME,

X

g

TERW GOHLS.

$g@. Cam COPE w1Tn EwiNSENCIES.

7. MAS WiGw STANDARDS OF

19. wad BTAmimA, CAN KEEP GOING
A LORG Tiwd.

18, W23 DiD{ Ban0L OF INFORWATION.

8. SHOBS ORIGIRALETY.

_—
X

ACCOMPL S SonNT,

- ]

X

|

£9. ACCEP TS MUSPONSIBELITIES,
22. apwIPE He8 ERRORS.
29 REBPOMDE ®ILL YO FUPERVISION.

2e. Evéw DrEPOBITiON.

3. AmiE fO 02 MIS OB WeTmOUY

KR

-
SO, |

B TRONn SLUPPORY

SECRET
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(Pren Felisd In. -

28.

ir.

11 18

s0.

T PROBLCWS.

-,

Caw tuing On w1t H':H.‘

COWES UP BiTH. BOLUTIONS TO

stisuLating 70 4330CIATES: &

* gpape PLub,

TOuGH winpRH, -

ossEmvany,

9.

4.

. caranet.

CLEAR Toolmming.
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WHAT AQE WIS OCUTSTANDING STREMETMSY

Capable operations officer with broad understanding of Soviet problems.'
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€. BHAT TRACNING DO YOU RICOwwEIND FOR YHIS INDIVIDUALY
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F. DVMER TCowNinNTS (Indicete hese general troite,

report But mhich have ® beering on offective utslisetson of shis persaon):

apocifac hebite or choroctesriatics mot revued efsevhere ja the

SECTION

vi

BRend 0l descripitions before vating.

Ploce * £* in the moat eppropriate box undes ‘subssctions 4.8,C.e0

DIBECTIONS: Consider only the skill with enich che | L.
pesson hss performsed 8he duties of his job end rate
bie eccordingly. .

7777 1. coes nov pearomw DuTILS ADEQUATELY. wE 18
14COMPETENT.
[7T7) 2. eanciy aocouate tm. PERsCAMARCEs ALTHOUGH ME
®AS HAD SPECIFIC GUIDANCE OR TRAINING, WE
OFTEN FAILB TO CAREY OUT RESPONSIRILITIES
COMPETENTLY.
C: 3. PLRFOAMS MOSY OF MES DUTIES ACCEPYABLY: OCCA.
BIONALLY REVEALS SOME AREA OF WEAKNESS.
[7] a. pensonus outegs s & TYPICALLY COMPETENT,
. EITECTIVE WANNER. .
[T} s & Fing PenrommamCEs CARRIES OUT MANY OF WIS
RESPONSIBILITIES EXCIPTIONALLY WELL,
ey ¢- PEAFORWS wiS OUTEIES Ik SUCK A OUTETANDING
MANNIR THAT WE I3 EGUALLED BY FE® OTHER PERs
$0N3 AROWN FO Tref ll'lﬂ.
58 THi$ INDIVIDUAL BEYTER OUALIFIEDO FOR UORN IN SOME

otuen amgsar [EXHwe [ Jves. 0F VES, wnaty

T3 9. was an anvacomiSTic ATTITUDE TORARD TN ORGAN.

L] 2. was 31R0%G REGATIVE ATTITUDL TOWARD ORGAR:ZA-

| l 9. TEWDE YO WAVE AN UNFAVORABAE ATTITUDE TOWamD

[77] 4. wis AYTITUDE YOBARD THE ORGANIZATION 13 1n0UP.
[_"'_::1' 8. TEWOS TO ®AVE PAVORABLE ATTITUDE TOWARD ORGani.
e 4D

l , 7. uBg Am EMTHMUSIASTIC ATTITUDE TOWARD TwE ORGAN.

DIRECTIONS: Based upon whet he has-ssid, hiz sctions,
and any other dadicotiona, give your epinien of thie
. person°s ettitude toward ths orgemisatien,

FEATION. . WILL DEFIRITELY LEAVE THE ORGANIZATION
AT THE FIRST OPPORTUNMS Y,

TIOW...IBRED BY RESTRICTIONS.. REGARDS OWGAN.
$ZATION &S A TEWPORARY STOP UNTIL ME CAN SET
PONETHING BETTER. :

THE ORGANIZATION. .BOTHERED BY HINOR FRUSTAA.
TIOuS: . WILL QUET IF THESE CONVINUE.

FERENT.. . Na3 @AY anD SEL™ ATTITURE..®wDULD
LEAVE IF 3JOWEONE OFPIRED Riuw SONMETHINRG BET?ER,

ZATION. .WAKES ALLORANCES FOR RESTRICTIONS
IHPOSED BY BURKING FOR OGRGAMIZATION,.THIMLS
tn TERMS OF & CAREER & TME ORGANIZATION,
DEFINITELY MAT FAVORABLE ATTITUDE TOWARD ¥nE
DRGARIZATION. .BARRING AN UNEXPECTID OUTSIOE -
OPPORTUNS TY, WILL PROBABLY ENDEAVOR YO wanf A

CABEER In THE ORGANIZAVIOW.

B2ATION, . B1LL PROBABLY NEVIR CONSIOER WORKIWG
Ay PLACE BuT ih. THE Oﬂclh‘fllfiou'.

DIBECTIONS: Considaring othess of this person’s grade 0.
and type of esvsgnment, hov wowid you rate hia on
potentiaiity for sesuvaption ‘of grester responsibili.
¢les moraslly indicated by promotsan. X

[77] ¢. mas azacweo Yug wiceesy ¢2aDE LEVEL AT BwiCH
$ATIBFACTORY PERFOBMANCE CaAm BI €aPECTed.

H ] 2. i8 waning PROGRESS, BUT WEDS HORE TViwE iw
PRESERT GUADL BIFORL FrOMOTION YO & NGNS
cnu €an §¢ RECOMIENDED.

] s 19 muaoy T0. TaRE Ox BESPONSIBILITIES OF. . Tng

- ll!' NlO‘!I aau. .V' wayY MEED. YﬂAlNlIQ II
SouE AREAS. -
P we 4. ®LL 'lonuv Aawsv QUICELY TO Tnt ®wORE .
- . BESPONSIBLE OUYIPS OF Teg MEXT micnen thaot.
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o % THE OpcamiPAYiOn.

nutcnows. Connsder everyhing you kmow sboul this
pouon o --Nn‘ your eoting,.okdlf in job dutiee,
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h-blta, snd apeciel defects or taleats,
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i

llnc 1A lho«‘h! will de Conpitted bv lhl-inruuo or Pecseanel oH.:n

b IRLELLL wiggtet 7. 3883F [l eseiTiom ”,“,. : : m !
'l.‘O"lC{ . ‘sTafe O« :tvl;lou LU ’ I tt § YVET 10 2 i\f;(c{!! $TaTION
; [ . snlE i e EITTVRR DA o )
9. ?uxoo CovEAte T nuon R L n:m*" T - X
from’ to T miiae 27 adnual ' [::] Spoclod
al AP 335 {[Cresssignwent | [T Reassignment of Supervisor

ftoma ¥ thra-‘h 86 -ill be caualt oq by the porlau svdliwated
Yo 4157 TOUR MaJOR OUTlES IA \’*i,\l.l?i‘olblﬂ OF (uPlrTaRCE, BiTn & I‘I(F OESCHI'YIOl 0' (AC*

Ouit SiNOR QUTIES.

la. Mansge and direst the sotivities of am cvarsess opurating mnaks
1. Aseist the divisios oilsf of operations in the plamming of nowv anl! gontinued oper'ns.
8o Ammdxﬂmmuummmnwmofmhmam

muon ac‘tlvltieo.

a. Estshueh BIY dowﬁe astivitien bnm.
B. Develop and mansge opsietiocnsl pro of thia bremedi, insuring (1) oonumnw of
. treatpont by qualified persomnel, (2) precessing of nteuigemo requiresonts, and
" {3) sxpeditious movement of finished {ntalligenecs.

. <6. Hultilateral liaison with otisr elemeats of cu, the Govment, and toraia;n I3.

8. LIST COURSES OF ENSYNUCTIPG IT@dETED DURING REFPOAY '(.ILQ
Hame ‘of Course tocation L-nyn‘ L4 Cpnru . o ona Completed
%mtereupiomge (OTR) mshington o ‘3 wokn -] Jamnry 1954

(madd.tuontothednuwm“tedinwnow, Ialsngivaa)-hom-loamnthe
CBaouﬂo (adnmdpbaso)appmdmulyewmm)

9. 1% @RAT TYPE OF wORA ARE vD9 PU:mARILY m?u;sr:n?I &8 et

W Ioould:sxrtm var}gmespxomgswdcxmaqma 1tmbamrwnspon-
t? mannge for Pageny Ycu-a

VE DIFFERENT FROW VOUR PREStwT <29, EUPLale 7OUM Cuali®iaviOng taPTrvyss, uonzoac. $HELLSS. .

10 .

l&wrkstheadqmrtmmmmm marroving in that I an
2bilitiss and oppoitumity for direct mmt s:lth romm -

10, -
__Srayiom - /%A/
0aTE - WAgnature

feeme 21 through 18 will bo completed by Supsvvisor
JE12. BRIEFLY DESCRIBE VIS PLRSDR™S PIRFOAWANCE O THE savdR 2TIES LISTED USIER IVEM 7 A8OvE,
Ho 48 efficient,

a, supsrice efficer in ths performancs of his dutles.
pre enexrgetic, &nd brings considerebls ina{inatian and foresight to the
'cpem:lonal problems confrenting him.- Ris ecacapt. of staff erganisation and
responsibility is of a high caliber, In s he is perceptive and seriocub,
and lis judgment and motivation are of the highest qualiiy.
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._. ‘e ;1IY l(!';c; 31 }uls '(lson $ '(n!OIIAlC( on rl(slll $08” iosv porlctnp;v goca o ouvsvtuosscl

© . %%his ofﬁm has been outotending as a staff oftieer. Ba . u mually tulsnwd !.n
mmmem of Juriadictiml ‘equities. This ability nf}gcu ‘s Bresd: caupotonoe,
wmr,mdahwldmtboconatmodaoutonﬁnhﬂmmm. L

u~ eu lnAY Asr(cv Ol '(nvoalllct snougo vn's r:-sou COIC(IVHOY[ (s!onr GOI E31%4 llraovlllulv

This officar's dévotich to his dutios epd profossicnal ecivictiong same

hﬁn toward inflexible declarations of position, This fault, a minor omein officu'e et'
miderabln potentdaly ¥ill be corrected by mmmed nspm!.bmty and axpcrunoa

“lle. cOmmiut Ox tmis 4(:501 3 lallirv Y0 meandLL cat:vzn l[S'OnSlol;vtl(s w0w OR im Twg FUTuRE.

This cfficerumpmdtwprwﬁmmdtor!nmamdmwsbmm hcasml
] er staff dutisss / ‘

18, 888 THERE OTHER DUTICS WRICK BLTTER SUIT THIS PERSON'S QUALIFICATIONS? (Recommend sppropriate ceansignaent, If
T opessible.t

[ is presontly well placed., See below,

M&- L LAY YRAINING GR& ROTATION DO YOU RECOMMEND FOR 1Il$ PERSONT

hedeaat‘ttrainingandaneldaaaiment Bothmplmdintmmtaixmthn.

17 V% PERFORMANCE DURING REPORT PERIOD MAS BELW UNSATISFACTORY, THERE 15 ATTACHED COPY OF MEWORANOWS MOTIFVING TRiS
. PEASON OF UNSATISFACTORY PERFOAMANCE.

i18. Tl PERSOMMEL EVALUATIOW REPORY MAS BEEM DISCUSSED wiTw T PEASON fvALUATEO, AODITIONAL CONMENTS INCLUDING
VCCIILIY o8 1Vgms -1, 8 AND 9, ARE SnOgw BELO® UNDER ITLw 20, -

3. % mAVE REVICEID TH{ aBOVE REPORT, (Comments, If any, sre shos

2.1 ,mk s

DATE

CAA L L AR

2. CPeminTS: {1f necessery, may b continued on roverse side of cover ghest.!
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; ) GRaDL Uyt 1 o A
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Y £y - E 3 B VI PR
. PYTTRIL N PV S e DL ASTTE :“?!t&‘.’m’cm station
S { - - | . 1 eie s o EXTY ane
. 5 TPERIOD c’éhm BY R{FORT o, tvee: s u%r’ PE-Irs i 3 ;
- from -t vt v - ’@T“Hui ' Admus I ISPQG'.I -
: - : o Reasal " ‘Egggg
o debh 3 C:j out gnment Rnnlga-on\ of Suponhev ,
Jro-o inrou‘h 0 wiil Fe N’a’loud By, the peraes svelsated :
l Dﬁll($

" elogmante . Dotect ahd axplm potentisl oporeticnal leads, d. Coariinate intra<divige

“jeeanel, g. Adaph chmging fiold situstichs and profilaps to tho orranisation aid oporce

d ' 'Ssupertthis ‘shd Banh i PG AEA TAbCRAIAY Petmin ‘\:M‘ia“di”bs“ Votal ac"
ised pergorinol et iy and in the field stations. b.m.xvcﬁmdcomﬂimt.ommjoctdov-f

lon activities with a~jropriate btranches, “inter-divisicn sctivities with appromriate
divigionsy senior stal¥s, and elemwnte ocutaide NP and CIA, 0, Détorrine the suitabilit 2
otmpm-mal,ecnumndmnlqymntmmumnfimmbont pm-aorml.ammavai.. :
able incuribent porscinal en lean. baais to ethor: divisicns eto, fa Apportion the opera-
ticnal and administietive workloada within tho branc) ascums and dasks, axd thelr pere

'umoftmhrnmh,mkixtmm'amhhcatmthswedsofmeﬂoldsuums. he
Review cmtimwelyallmuimnm impoaadonun branch, end troneit thes clearly to
L —

?{RNO

8. LIST. COURSIS of IHSTR\%&YK‘I COUPLETED DURING REPORY
Length of Course Qete Compiated

#ame of Courae tocation

T!Gm(fmmasﬁdfﬁnﬁmommﬂwmnmpon).

™ Gmal LYPE OF u{g HEOF PRty nu !fn%% abrosd, both in tma'y end 4in l‘ﬂcm.
d"’é" dpeird The only

mmw'm HoYe wwcm‘rW%W‘wwk e Bidlistrative res-
mimlimaorabrmczxm*donotmhln hin to be a purely operatiomal individuale.
If it wore posgible to carry loss of en adrdnistretive load, I would enjoy dsvoling all of

wﬁmwmmﬁmtdh»mmmmiwwmmwmor ]
Lo ra—

18.
22 Ootober 1953

tatg

feowa 12 lh'rou‘b 18 wild bo vempleted Dy Supervisor
1le BRIEFLY DESCRIBE Twis Presca’s PERFORMANCE On TWE BAJOR DUYTES L¥STED GWOER IVEm 7 ABOWE.

During .18 perisd s pressted fioo «epu.y braich Cdef to
Uranch Chdof, in on axtreeoly cood pur.ormanos. Nob enocush tisme
has elapoad o be aldo to ovaluats him fully on all aspects of his pow poaiticn.
linovar, s handling of the lywonch has Leen uwmssoally goodﬁwnmnecm&
pointafﬂwmdmmumrymhmim that in tho plamin; ond
Mmdwmtwmuﬁm&nmtxxh stamdard will prevalls

.
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12. tn @RAT REIPECT §S Tmis PrasOm’s PearonsancE Ow PRELEWTY 408 WOST POTICLAGLY dooo“on oursramping?

le 18 a poxd ommlmr md a good” lcndur. lle is mothicdianl and f.horom:h in b.ia

s phmincmdmporvhdmotmbatmuwwuﬂuoa u!-.nnnt.moamoumhe

mintulng clode and simpatiotic ralatidns Mdth his cubordinatos, s tmmﬂm&;e
of then ind of tholr pordonalitied and provlers 18 outstandin~,

13. On'@maT asPEcY o '(nron-nlct IROULD RIS RERIDR COICLllRIYI gepomr 'OI SELF lnrnov(n(nxr

~

Reahouldmama tocbmlophzamwlndaaotmunnomdopem&lm
profseduregs

3¢, {OuuEnT 08 THIG !(ISGU'S ABILITE YO IAIOL( GREAYED BESPORYIBELITIEY wOB 08 8 THE PYTURE. .
. ‘ ; - " .
S v o
He is woll eqipped to advance through increasing lsvels of rogponadibility,

'
i

B [

1%. ARE VHERE ovn(ﬁ ourcgs BHECH BLITER SUTY Tuis PERICa’ S ouALIIICAYlonsr &Roeo--ond approprlsate roanl!gnnonl, i
poesinlaed

VYoll placed &% proamte

16. @HAT TRAIWING OR ROTATION DO vOU RECOWMENMD -FOR ‘TAS PLRIONT

~gsignment to o fleld position in the notetoomdistant futures . = .

17. IF PERFORMANCE DURING REPORY PERIDD HAS BEEW UNSATISFACTORY, THIRE 1$ ATTACWED COPY OF WEMORAWDUN BOTVIFVING THIS
< PEASOR OF UNSATVISFACTORY PERFOAMANCE.

18. THIS PERSOWMEL CVALUATION AEPORT mAS BEEM DISCUSSED WiTw THE PEASOW [VALUATED. AODITIONAL CCWMERTS 1%CLUDING
COMMENY ON oTEHMS 7, 8 axd 9, a2 Su0ew SLL0® UNOER $Tim 20, )

26 Octobor 1953

0avE
19. 4 WAVE REVISEWED Tef A30VE REPORTY. (Comments, If ang, sreo shoen l¢

_ 2607 beuges _ )

e e

20. COMMENTYS: (1¢ nscorsary, may be continued on reverse e°de of eevor:|n..t.l
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PERSONNEL EVALUATICN REPORT

B ltemn | theawgh 8 will be vonplsted by Adsinistrative or Pecocndel Offscer
sabasnay [, GRads [ rositiow Teveg

ALEEE s - 18ieanp

D EVWSTTS
o G3-12 | 1.0, (Dap. Chief)
g oo oFFrry - ITAFF W BRANCH- X3 ocnu tE FIELD, SPECIFY STATION
L R ., D - l -8R - - | 88=5 Far Eaat = Fiero .
.l ) . 8. PERIOD COVIRED 5 REPORTY B LT TTPE OF REFORT ' .
Yo LT * f feom 2-13-52 ©te. 2‘18"3 : [::]n.nlu Cz:] Mmul 7 [T spectsd
RIS : ) E:::]nalsﬁlqnn-n! [::::] ﬂocs‘lgpmonl of Supervisor

ftema’ P llvu"h 16 wils be cosploted by the porson eveluatod

: TLIST YOUR ®AUOR aurlr& IR O AFPROAIMATE OHLIR 0F 1MPORTENCH, B, AN !RI{F u[scal?tlon OF EAcn LCEEY 8 DUTIES.
Aaaist the Branch Chief iu managemsnt of the ‘Branch and its overseas stations [;I; at pre
sent, I act as Branch Chief about 257-30% of the year. Supervise ths planning and prepares

tioh for &pproval of all basic plans, prograns,.and projocts. This irvolves thorough dis-
oussion with dach of seven (7) dosk chicfs of ths purposes and progedhires for ageomplish-
any sinsle mission under any glven pmJect, uling tarpet araly=is (whathar FI or
» ‘preparation of intelligence amnaxes, loglstis and: ‘fiseal requiremonts, spocifis por-
aonnel roads, ete. Am responsihla for woridng directly. with the Divisionts Intalligonie
* iBranch for edntrol of- mnuimmmts, opy 1ntc.ui°ence, and’ reports. Am vésponsible fér
naintaining liaison with aopropriate staffs and other Divisions who munt eoordinate any
‘lastdon or docunont. Asiist or direct, as regquired, :pecitic mission plamning at overseas
stations on TDY. Supervise preparstion of 61l poriodic revorts; interview candidate empl'd.

8. LIST COURSES OF ENSTRUCTIEON COMPLETED DURING REPORT PERICD.

Dato Complated

. ° Name of Course Loeetion Llen3th of Course
i o {International Politics, Gradusts 3chsel L, moaths: 3 hours! 5 duns 1952

102 " eredit

9. N ;HIY TYPE Sr BORK ARE Y0U PRIMARILY INTER{STEO?
I am primarily interested im the conception, plamning, and ooeratiana" managamant of PI
and ?g ggt:l@i&igsmm ﬁw R?H%.W‘%w?%ﬂlrcmm LAPTITUDE, KNOWLEDGE, SHILLS).

This differs {rom my present assigmoent’ edsentially in that a Branch Chic? or his Deputy
becomon so. involved in administsxtive detall that-he cannot- alwdys give his undivided )

i - T ‘attanticm to pmjact nanagamnt t.\. d: agant hmxiling pmblem. Otharuiso, I fesl that my

7 _February 1953
. s tonature

OATE

Fiese 11 rhraugh 18 will be completod by Supervisor
As Deputy Brangh

11. @R} SS04%S PERFNAMANCE ON THE %AJOR DUTHES LISTED U\DER 37C8 T ABOVE.
hole, in a su-:er'or mATGO .

Chiof.j |has parforned his duties, taken as a wi

fis timely ond afficient prepamtm of a].liﬂcme anneyess, logistic anc fiscal requires
monts and rorortés has been particularly cutstanding, three to four months of the
actod as Branch Chief. The review of Branch operations undgr

oh, durirg the writer's absance, inlicatod his corplote eompetencd

in supeyvising Branch a:t.ivities. His supervision of the plamming and propamtion for ap
gdroincts of the seven (7) desk chiefs has been superior. Hro.

] mal of basic plans and
[ also participat the plarming and dispateh of a ¢ifficult operational rds-
an, in the capaci ot Senier Case Officer. O this mission kis liasison with
mpmmt&t ves of ons of eonducted in 2 munner which enhangced
ecoperation between that § 1ce and this Agsney. o

——r v Y .
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Md ‘benefit substantially ty leaming t.he maainn danguage. - He is meticulovis with res-
- . hﬂ 5
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fiv. 1w onat aesPEct 13 Tmis PRESUS'S 'gnvonuAnL( Ox ’nr int uou CE Y -Vrlc(nakv GoVR R OuT S!lloltff

]parfommco wos noticoahly wtat.nnding with respect to his thomugt lmw-

jledgo of every. agtivity of ‘the Branich.- He was inposition to assume-direstion 6f Bx'n.nch
lastivitises st ‘any time. He also kept himself thoroughly briefed on. Division ponoias and
{planning in ox'dor to giva tim]y km.mcuon and guidancs to !.he Branch overseas ‘stations,

T3, Ch o mWAY ASFEECT 05 '(wronnnucv SHOULD TRIS Plﬂ‘en CONCIWTRATE CPPORT, FOR SELF TWPROVIMENTY .

[has a very thorough backgroimid in two (2) langusages, ] ]Ho‘ R

pest to-hig attention to. details; oint of- eaaeoaling the bmader pictum
£ron his: viw. "It would Bo well for to diyect his a?.tan;im m the bioad

&mpo of ‘Braréh'activities rather than to concentrate on its details,

'll COMMERT O -THIS PERSON® 3 ABILITY 1O MANOLE GREATER ﬁ[,?blﬁiblllfil; q0® O’ in Tee FUYUR(

iy six (6) wonths as the’ asaist.ant. t.o the present chiet of the fleld station.

is fully. qua.'uﬁed to assums the dutiocs of the ehief Sk Divisisn mmwt&-
ve at a gtation,” In ordcr to asoums this roaponaibﬂity in the most afficient ’
er, it i3 roccimmended that] |perve a minimum poricd of time of approximate

15. ARE THERE Oln{ﬁ Du!lta wHicH DlY![R Sut? vnls PERSON'S 0usL|r|c41:0nsr laocou-ond Appvoprlnto rinlli;naca!, i¢

posnivle. b
sorve effectively in a ataf! ﬁmction for either F1 or PP activities.

THio do6s 1ot msan, however, thut his present duties are not better suited to his qualiﬁ.
Cﬂ&i&ﬂlﬂo

16. @MAT TREINING On ROTATION DO YOU RECOMMEND FOR 113 PERSCOMT

|has alresdy been reccimended for overseas asal ot in thie Par Bast during

' he past year. He has area lmowledgs and command of the langusge, having served
' 1n[_,:]pmviously with| | His dut 08 at Meudyuauiers nave besn 8o ~
ressing that his departure for overseas asoigmiont 16 being delayed wuntil an adequate

nplacmrtwbetmimd

17. IF PERFORMANCE OURING REPORT PERIOD MAS BIEN UNSATISFACTORY, THERE 1§ ATTACHED COPY OF MEIMORANDUM WOTIFYING TRIS

PERSOM OF UNSATISFACTORY PERPOAMANGT.

18, TRIS Pusounu EVALUATION REPORT HAS BEEN DISCUSSED WiTh THE fenscm EVALUATED., ADDITIONAL COMBMENTS IMCLUDING
| COMMENT ON 17£S 7, 8 AND 9, ARE SnCem OELO¥ UNDER 1TEM 20,

//,w/ 7/ /%/3

OATE

19. 1 WAVE REVIERED r} s80vE pEPORT. (c{mmanu, If any, are 3

CAYE

>
20. COMMENTS: (if necessery, may be .ontinued on raverse slde of cover shast. ]

SECRET.
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- (Whea Filled In) o Loy P
t C AT
20 April 1966
MEMORANDUM FOR: . Thoass B. casasy 54
- THROUGH Coa chut of. 8tauon_] ' f A b
- SUBJECT , N Notlﬂcatlon of Deslgnauon asa Particlpant in the Organlzation

Reurement ‘and Disabuny System

'REFERENCE *  : Book Dispatch 5096, dated 12 August 1965

- Recent correspondence on the above subject informed you that I had determined that you
met the criterla specified In the applicable regulation ‘for -designation 83 a particlpant in the
Orgamzaticn Retirement and Disability System. On the basis of this determination and”your
recently executed election to remain in the Syswm, your designation asa part!clpant was made

effective 10 Aprll 1966,

[
Saciudod boats ovtvease]
ood
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e ~ SECRET -y ke

1Whsn Pilled In) K ’ .. 1>
C _ ’ ( y ) 88 Pebruary 1966
MiaMomxobm FOR: - Thoméia B, CAGASIN Sf
. "maouou i Chter of autm,_ . L
»sus.n-:cr ' g Dcslgnauon as a Partlclpant in the orgammuon Retirémerit and.

Dlsabmty System

= mcs PR -Book mqupcn 5098’&@4 12 August ;965 K

1. Bascd ona revlew of your record and the recommendations of the Head of your Career

‘Bervice and of the Organization Retireméent Board, I have determined that you meet the criteria.
for designation as a participant in the Orga.mzation Rctmment and DLsabnity System.

2. The regulation govemlng this :etirement system provides that “Any participant who'
has completed fifteen years of service with the Organization and whose carcer al that time is
adjudged by the Director of Personnel {o be q,u&nfying‘!or the system: may clect to remain 8
participant in the system for the duration of his employment by the Organization and such.
€lection shall not be subjc«.t to review or approval by the Director,” Since you have already
completed fiftecn years of service with the Organization, your right to this electlon vests upon
your designation as a participant and must be exercised immediately.

3. If you should elect not to remain a participant in the system, you will be continued

under the Civil Service Retirement System. Once your election has been made, you do not

have the privilege of changing it at some later date.

4. 1t is requested that you indicate your eleciion by checking in the appropriate box and
signing below. The original of this memorandum shoild be returned to Headquarters as soon

as possible. < - ) .

Exercisé of optlon of paittlcipant with fifteen years of service:

D { elect to remain in the Organization Retirement and Disability System for the dura- »
tion of my employment by the Organlzation.

{711 elect-NOT to remain a participant in the Organization Retirement and Disability
System: for the duration of my employment by the Organization,

Signature Date’

SECRET el
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LAY :GUAGE PROFICIENCY AND AWARD3 DATA  [*°™ -}
T | O Of oron 3 ANGUAGE & LANG. CODE (15:37] i '

Fab, 1o, LiGy r3B, 1! , L g
11, REASON FOR TAXING 1087 woo L. TEST SCONES
[ armvron awasp | READING (34} wETNG (33] - rnowncuﬁoump SPEAKING (37) UNDERSTANDING {30}
ESTABLISH SKBL LEVEL b e I by ‘ i N
3, ELGIBRITY {39) 14, K © o TYPE OF AWARD . :
o U iTa ACHEVEMENT (&) | LLEMENT ARY (L READING (R) SPEAKING (3) BASED O TRAINING THAT WAS
- B " MAINTENANCE (M) i ) COMPREHENSIVE (C) DRECTED (D) OR YOLUNTARY (V)

Na A -1 : 7 v

13, INRUGIBLE (REASON) 16 1 CERTIFY THIS EMPLOYEE FOK A PRORICENCY AWARD OF § | ;i 1 (40-45)
. . |SECRAYURE GAYE
. .. ) 17. § CERTIFY THAT FUNDS ARE AVARABLE
- - .} mEmanxs : CBUGATION REF. NO. CHARGE ALLOTMENT NO,
by e . : - ; SIGNATURE N
| o
: ~ L 4 : A o
. FORM §ypm - OBSCUETE PREVIOUS s sy
: A se0 ' EOINONS L SECRET s TLO COPY
. Ty
]
i .
i s
K . .
i
® -
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» s ot SECRET. - Pt e
. A i ) {When Filled In) £y - .
3. PERSONNEL SERIAL MO, (1.9} P . G . - o sl D MO,
v "LANGUAGE PROFICIENCY AND AWARDS DATA |
3. NAME (7:24) LAST FERST T REDRRE & OFFICE'OR DIVISION 3 LANGUAGE ] o tANG. CODE (23277 -
l. .. ca ot I I 170
7. DATE OF TEST 46-51 © AMNIVERSARY DATE 9. GRADE {10, Dlrewrgarrer—t
Meer B 3Cen3 fie, 5o tiand Ik o cwy, Yeny
11, REASON FOR TAKING TESY . ] . - TEST SCORES - -
APPLY FOR AWARD READING (24) WRITING (33 PRONUNCIATION |38) SPEARING (3] UNDERSTANDEG (38)
ESTABLISH SKILL LEVEL - - 7 - ) by .
13 ELGIBAITY (19} te - . TYPE OF AWARD E
a ) ACHIEVEMENT m[ ﬁf}::;&f“ P READING (k) SPEAKING (3} BASED D0 TRATING THAT WAS
. LA T
" . MAINTENANCE  (M); e o COMPREHENSIVE (C) DIRECTED D} GR VOLUNTARY (V)
LN . ]
15, INELIGIBLE (REASON] 15, t CERTIEY THIS EMPLOYEE FOR A PROPICITNGY AWARD OF § (8023
T Award wlsegproved by O35 Yoand  SICRATGRE pATE
17, | CERTSY THAT FUNDS ARE AVAILABLE
RLMARKS CBUGATIGN REF. NO. CHARGE ALLOTMENT NO.
HONATURE
FORM OBSOLETE PREVIOUS - e i
o 1273 EDINIONS SECRET (1043} TlO‘COPY

e /T g,
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) m_hours, part—t‘.mc, 9 Apr 62 - 15 dun 62

. ’ P
.. SeFe-f-E-T :
(When £11led in) -

THRAINING KEPORT

[ | Baste Hesding, Spesking, .;i‘it‘ing -IT

1, students -

Student s Yoar of Bix’th_

£0D Dates . cffica - 3

COUFSE OBJICTIVLS ~ CONTENT AXD METHODS Inotrustars| |

This is the socond phase in a three-phase basic sequencs of 30 uoqka, esch -
phrese lasting 10 weeks, ) .

The gener&l aim of this course is to provide s thorough growwing for the
student who hag previcusly had either g reading course in Freoeh or &n insufficlent
intreduction to the language. The major objectives of this pheze of the course are
to develop an sbilitys (1) to distinguish end pronournze setisfoctorily ell the
sounds of the langusgej {(?} to use effectively a modest stock of Fremch sentencss
and expressions; {3) to comprehend novmal-speed spokoen French in a variety of
sveryday nonwtechmical situstdons; (L) to begin ic read and write basic French,
applying the spoken vocabulary and-grammstical meterial previcusly learnsd.

Classes are held 2 hours per day, 5 days a week, requiring. minimum of 10 hours
of preparatica por week, 7o receive ths maximum bensfit from this course esch
student should plan to devole at least two-thirds of the claaa properation tize

doing drill 4n ths lmguage laborsteory.
ACHILVENENT R}JCORD

Student. progress is sveluated primarily vu oral recitztion in thae form of drills
and free conversation based on memoriged msterinl. 9n addition, several ¢2sts are

given duringy the cocurse. Thls student’s rating is indicoted by the asterisk.

Unsatisfactory Satisfactory  Fxcellent Inconlete
3 i»

l haa dafinitely a suporior ctudsnt, ler promuncistion was
excellont and she had a solid comsand of the structure off | he was
sgmovhat hesitant in new lonsmge situationn, but she mure Lhan mace up for
this throuch dillgent and profitable lsboratory and home preparation.

.

FOR THE DPIRECTCR OF TRAININO:_|

SeEeCoB BT
(v™en £411ed 4n)-
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f e = SECRET e
T g en Eelled gey o . A?)’z‘é‘/

L X X2 ¢

REPORT OF TRAINING AT NO'!~CIA FACILITY
(Forward orlqmaT an 2} .

10§ Director ef"ﬁ‘:‘ainin‘g FroM:
ATTN: . Feglatrar . : e ‘
THRY: Tralnhh C!‘fice. s m mvisim . . X=5098
- e — — : 1. OATES oF TRAIRING

a.'-u:vuvuVIou AJYKHOIB

L .| 2026 Jane 1962

3. DEBCRIPTIOm OF PROGuaw (laciude list of evnries ond o copy of grades received)

" fechmical Rriters! Imstituto ecertificate avaided
Purposs: $o provido a foruam whore tochnical writers from imdustry and government
can meat to diecuse and- pmct&co urit.lng ter.hniqmo under the supervision of exper—
ienced teashers, Many of. the iristiuctors hawe worked closely with indusiry 68 cone
sultants on special writing -problems and trainin courses for technical writing. o
: All of then hive publishéd -in '.he flald of toehnical writing.

4. YOUR OPENION OF TwE PROGRAM (Explaia steergtha and wesknessss)

This was sn axcellent combinsiieon of classyosa presorhitiens and writing laboro-
tories,.- Alzost all guesi-spuakers had a wseful messags to daliver, fTho writing
‘uncoumgod 1o of the tighi-languags, pure English variety, in the three categories
of inforsative; dircetive, and persussive writing. The scheduls was full, although
I bolleve 1t could have besn fuller.. The five 2-hour workshops should be expanded
to threo-tour ssssions. The contach with repmmtnuvun of industry was sspecially

useful for moa—xortutsaum purpcees,

3. EZxCPLatN TAAINING OBIELTIVES AMD WwETwER THEY SERE 3

Pour our pirposes, the training objestives wore. (a) to 880 that our writing tech-
nicues in the reporting field cospare favorably wdth those in indusiry, (b) to
poet and bm Enown by permo throushout the naticn in the technical writing
field, and (o) to learn new techintuas 4n the: field of commnicating technical,
scieatifis ani engmem-im eanicepte, proeesm, and general inforestion. All
three objectives were met. I yocommaid that officers from SR/ieports and Si/
Requireoents-Targots, as well as analysts from SR 6, bo permitted the eppartunity
to attond this sass institute in ‘future years. It h well worth theeffort.

¢ I CERTIFY TRAT I A'I'I‘E;"IDED THS TRAINING PROGRAM DESCRIBED ABOVE,

P

18 Jur ... .

HOTE: The original will e forvarded to tha Office of Personnel for inclusioen,

in your o!‘x‘icial fc

:r, 2 coples will bte for CTR us
f’.'l;'

98303875 8L0T0TS : SECRET

:0‘;; lcu9 lll'lanl
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| 17 oavt o 113t a6 31 : B ANPUVIRSARY DATE 9 GRADE 1ol wreorver N
oy, 3 iy BTN !.!_;‘J Lt L‘.’.'; L Tl . RS O ,‘:{)l‘- BT
11 S1aSOM P08 faamG 18T - 2. ) - ~ Te3t SC0RES ] . . IR . :
¢ PR OB AWARD DG (34] | WRIHG {35 PROMUINCIATION (36) VFLAKING |37) TROERSTANDING \38) } .
ESTARISH SRRL LEVRL . ° d b : S 5 = ; )
T3 puGaRITy 139} - fie. - . :, TYPE O AWARD i N
a T T acrueviment (A ;“mﬁ“";! o READRG SPLAKING (3) "1 8450 On TRABING THAT was i
; T me ] manaenance 1) o © cmum €1 DIRECTED (D) OF von.umm ™ . |
13, PERIGHLE (REASON) i : ] 16 1 CERTFY TH5 EMPLOYEE FOR A FROFCHPIICY AWARD OF § - ™+ o'\ -qada8) |
N : B ; BAYE ;
|
4
) ) i
o 17 § CERTIY THAT FUNDS ART AVARABLZ :
- CEMARKS ) OBUGATION REF. NO. CHARGE ALLOTMENT NO. ;
* vy, Melin, (” v 3 oeld mosw, 1. ] -
’ £ it tnle } 1
- SICNATURE :
- H
i ? N
FORM COSOLETE PREVIOUS Cee ’ L
Sa0 1273 EDITHONS SECRET C(10-4%) TLO COPY .
e e e oo R ke ST E— - e wme c— P - .o s e T vaa g SR “‘"«.
S ' SECRET ‘,
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1. FERSOMIIEL SERIAL ey (M; . - -
w lANGUAGE PROFICIENCY AND AWARDS DATA f
Lt l\ K Lt
3 raamE (7 26} LAST Fist OO [ & OFFICE OR DIVISION S LANGUAGE 5. LANG. C00¢ (2527} i
1 i — ¥ !
7 DWTE OF TEST 4851 8. ANFUIVERSARIY DATE 9 GRADE 10 DAIE OF BaTH I
Pec. D, MDD £, 10 A { ooy, 1rTh
B1. #a30M FOR TAXING TEST 12 TEST SCORES . i '
N ; APRLY FOR AWARD REALING {14) WRITING (33) PROMUNCIATCN {30) SPEAKING (37) UNDERSTANDGNG (38) :
- t
§ ESTABUSH SKAL LEVEL - - -, H 4 ey ;
13 ELGSATY (39) "Tia. TYPE OF AWARD P
a ACHIEVEMENT (A} ﬁm&:’ ‘(1? BEADING (€; SPRAKING (3) BASED OM TRAINDNG THAT WaS :
i MARTENANCE 1] rages o COMPRERINSIVE (€) DIRECTED (D} OR VOLUNTARY (¥) :
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8 wew soxnle) : : ) ;
SGNATU :
FORM o OBSCRETE PEEOIOUS - ;
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3 CONFIDEHTIAL
Vi (When filled in)

TRAINING REFORT

MAMAGEMENT COURSE NO. 64

40 hours, part-time

Student: l l )
BOD Daté: September 1956 - ‘Grade: 14

COURCE OBJECTIVES = CONTENT AND Hﬁ‘&@DS

38 studenite

Year of birthe [:]

Office:

The Management Course is desipned to familierize s..x;‘ior line and

" steff managers with-both the theory and the practical problems of

mandpedent in CIA. “Tre u'xdev'l)ws' assumption of the course 1s that

mansgement devclo;xuert, is a procsss of growth on the jch.

The course,

however; enables the partiecipents to exsmine their job activit'ics in
an environment. where, gaided by the instructors, they can critically
examine their cin actions, exchaips idsas with manggers froxr. other

cempenents, and develop an understanding of the complex rol

stionchips

that exist amwong the peopis, the pattarn of organization, and the
purposes of the Agency. The course approaches the preblems of

'management in the Agency by discussing the formal and informal structures,

concepts of leadership and comrunication, the problems of personnel

managemont, and theories of plaznirg and controllinge
are related as closcly ss poysible to the activities of the class members.

These subjects

The content of the courss is developed through lectures, cese and

group discussions, filmed presentaticns,

ACHIFVEMENT RIVORD

T8 i8 3 certificate of attendsnce only.
avalnate student achievement in this course.

FOR THE DIRTFUIOR OF TRATNING: -

CONFIDENTIAL
(hien £illed in)

and problem-solving exercises.

No attempt wos made to

20 February 1961
: Date
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“othera, recontly zeturned from the fleld ra up<toeirte oy
naatie uz rrlatiors of

£y
-
‘t.- )
oy

o
z

RIS
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“WKALIAES REFCIT ) ) L

Cla:dostine Gorvicen Review Bo. 31 . o =
& ucurn, Tull-tizs - 20 Hoveaber - § Dicsmber 1940 L3 atudento

Students ( - : — i 4 . Yewr ol bi:th{:]

L0D Lete: Hovember 1949 Grgdé; 8-k’
CCURLE GEJ2ZCTIVES - CORTENT AND JETHOLC

This course aizs to develop in the Clavdestins Sarvices officers, and

iy 2 ~z8 of the
role of CZA ip the United Btztes intellissence cCzuinity,

tha LD/I srea with tra C8 end the gupport nvailedleg frus the officcs of
the EJ/S Recently thiu coursz nes been Ceslgnited e en elbdrnete pre-

reguisits for CiA officers nomlincted for certaln extermal Hrzining.

The courze is precented by lestures given Ly CF4 offidials who ore
digectly recpomnible for the ninciono, Puncticons, prozvzos. end gorvices
discucsed,. Zarh lecturs is uvsuzlly fo}..lmw by & 8} .r,n, cuestion pericd.
Approgimetely 10 per ceort of the shudents? tice ic shled for rce.rin‘,
Fertinent up-to-dzte regulations azd backgrownd aum

ACHIEVEYERT. FoNOGnD .

“This 18 8 ceriificate of attemiznee only; no attenst was made to
s

evilunte student nchievercet In the couisa, ‘ol
end rezuler in sttendance,

ortice: DDP/SR/6

o pielent ven cenecientious

FOR THE DTRCCTOR GF TRALNIT . 2)_December 1960
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T TSS EVALUATION

. S3/5

N | | Div.

| | Bastc Pamgliurizstion

SUBJECT
3 December 1954

DATES TRAINED a2 . T0

EVALUATIONs
Did sood work, Avpesrs to huve a good understrnding of ths busie

principles involved, His attitude inclass reflected his intersst

.

in the work,

Yote: This course is only for faniliirization, It does not

qualify student ;

Please return three coples of thia form to TS5/TD.

Dintribution:
1= T
1 - OIR/Segistrar
1 - TS4/TD files

3
L

B 4 W rr s A Y
‘ Yew

R R I
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. EVALUATION: Altkough lacking a background in elecironlcs

N SEGCREY =
- . -
TSS EVALUATIOR
n.uq L - Div. 53
\ - y , :
SUBJECT,._ Audio
DATES TRAIRED ‘ FRQM ™ Loy, 107/ L1032 bec, 10

was able to grasp the instructiona glven and correctly interpred it. 1

fool L.‘mt[ [wo\xld Le able to correctly cvaluate audio

cpportunities and to equip and direct such an operatlon with the excertfon

of the telephone tap. P.s not. qualified to perforn

raintenance on the enuipment,

Flease returm three coples of this form to 1SS/TD.

Distribution:
1= TI0 " A
1 - OTR/Begiatrar
1 = TSS/1D files

., )
\/‘ SECRBT. =

e o 31
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_Male 422 January 1954

— L Sox Datos of Cource
10 June 1949 G3S- DD/P/32-~5 / )=y
Date of 3L, o Croda o Rank T

Lhief of geogrsphic branch,
- rojocsted Assigrment or Presont Position

Tha Comitoresplonnge Courss iz a eppeclalized eowrse of thres woeks$
duration desidned to exposs the student to (5 principles and prectices aod
to indcetrinsts him tharein, The cowrce is conducled on a sexirar, roumd.
table basis, Zmphasis is placed cn stndent parideipstion duwring stel? mnd
guest lectwres, Amplo time is allotted for reoding the extsnaive materlial
;u_o,m ) -

Fash stxdaont 13 reguired, starting nid-usy in the soecond week, Yo give
& pregssntaticn efare tha clase,  Thls howr.lony mrossatation is bapad on
a problan assigronnt given the student Ly the staff, Exception 18 rude
whore students rave the fisld or headquariters axporience in CE o a relatsd
field; such = studest is perxitted {o glve & cooa-bowr lecture busoed on
speeific axperience, The “carned” problems sre selocted to toat stulentst
abllity to do CE resemrch, collate, malm logical apalyses, axl present idaas
affactively to e seninny group.

This evalmation s Beeed primarily on the studsnt presentation, erd to
o lessar degree on rarticipaticn in seninw dissisalons vien condusted by
tks atafy, ’

e

- iae e
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"1, |ranked first in s strong group. Ke applied

- himself effectively Wwoughout. the course. Lis seminar contributions

aided materially, He drew freely on & sound operaticnal background
asd was by all odds .the top student, | .

2. Student Presentation: Mpr-.\seuted a case with
which he was familiar from his own axperience. It was a first.rate

perforﬁmnce. The mdterial was very well organized and crisply pro-
seated. So effective in fact, that]  |will be called

upan to give the same discussion in subséqueat CE courses,

3. In my opinlon| i1s fuliy qualified to act as

saenior CE officer,

Lniel instructor, Lo Gourse
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Bls Gincretice show ‘It 10 Other mempurs 6f his
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sitaln
taf?, the

FEPOrY atouid veve? be showa to tre student mhom it
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STU0ENTs e A

NAIN\G::j‘Fﬁ Advanced Operatlonq 7

1. fesoumasCE RECCRD,
tiong.

sdjectival rating 8 bDased on the folloasing scelal

facoltonts 37 te 1004 Juperlor.

i
;
!

2 Comprehansion of mission of (PC

- (3 USSR and Communicm lclandestine

SHILLS 140 Evatuatlom of operatlons? data.

tTh Oporational plamnaing .
18) Opsrational mechanics o
31 Personsllty analysls

L) Personality maniputation

LTOTAL

2. IE4EP CRARMCTERISTICS RECOND.
Imstruckors quring the training period.

ing 2e setd as his rosctions to varlous protlems and situatlone.

e

- Ovorall adjoctival riting o

.

T i _zlwm__

Yn. 'oilo-lng graaoo show the achlovonont of the :!udunt ia glasse probl.-g snd .lll'n!-
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- SECRET

AMENDMENT TO ALLOWANCE COMMITTRE A.DDENUU\{

For Staft Agonl (Thon g8 B, %.A\k-m

e

T e st s st e =

M=, Thomas B. Casa;ln.

Dear Mr. Cuanin-

_Effective 2§ May 1972, yonr eurrent Allowacco Comn ittes Aédeudnm.

a3 amanded,

is further amended by substituting the . follwing for sub-paragraph

{B) ontitled “Othc Anuwanco Entitlementa™:

(5)

Onc Tinme Payment. You are hereis authorized a"oner-

*" gime, non-taxable Agency paymient of $135 (a lica of -
t..- yoeur eetltlemenl to relmburgement {or the round-teip
educational travel of your daughter freml

| Payment of this

amount will be by deposit to your bask account, This
payment and the fixed allowances 55 set out in sub-

"paragraph (A) above are in lieu of your Agency over-

Boas allowance entitlements except thaat upon your
retucn o a domeotic parmanent post of assigament you
will be entltled to & home agrvice transfer sllowanco in
conformanee with applicable Agency regulations.

All other provisione of your Allowance Addendum:, as ameanded, remain
in full ferce and etfect.

APPROVED:

UNITED STATES GOVERNMENT

‘BY

Contracting Officer

. Allowance Comnitteo

oradeET erries &




P
3

" Deax Mr. Lauuln.j '

ey o.la Staff-Ageat for cover, opé.ational or security reasons.
" authority. on T June l906 the Comumittes inade the folloving determinations

ALDFNDUM TOSTAFF AGENT 5UPF LEMENT
For Thomac B. CASASIN, Effeciive 5 Augast 1902

Ms. Wﬁ. Casasin

'I'ho Ageacy. Aﬂowanco Committeo (s authoruod to modu)z the cnﬁthmmu
Based upon that

which will apply to yoar. Agoncy oversdas Auiyunent in under

| ‘Fhese ceterminations supersede amd modify any provisions

of your ;roaant Smﬂ Agent Supplement which coaflict theFewith:

(a)'gg_e_gi_l_l;gw_gc_._ I"flective the 'day'of your regurn w[—:}mu are
bereln authorizaed a non-accountable, non-taxable fixed allowance calculated at:
the rave of 37,580 for the following year, i.e.. for a one yoar period. If
Toquired, advances soay he yranted by an Agency authorlzlng official. Thio’
fimsd allowance i3 in lieu of your Agency overseas allowsnce catitlements
axcapt that SPOA vOour retarn i 4 dotnestic pormanent post of assignment you
will be ensitled to a horae sntvtce transfer allowance in coniormance with
applicable Agency re; uln.uona. Agency fixed aliowances are also in leu of
endtlemenu 20 (1) reimbursement {or the overssas operational use of your

. POV and common carrlers in and around_and {2) storage of your HHE,

Cuarters will not be furnished youby the Goverameat or by your cover facility
du:rlns the period coveraa by these fized allowances.

T {B)E xe_zgggi“o’g_m{xjgrp_g‘_xt_q__n. During this one year period of your overgeas
aeslgnment, you are hercin authorised to retain, withoul offset, the housiny
and cosi-of-liviny allowances of your cover facility.

{c) Requiremnent of Cortifizatien. You agree to certify, whea requested,

“that payments made Lo .04 a3 set fo¥th harein have Loen expended for'the

purpose for which made and have not accrued to your personal advantnge or
engichment. You wiil repay any amount for which you cannot proviae such
a cortification. You understand thal you ave not required 1o smake (izancial
accountings for ai1nounts recelved under (a) above.

UNITFD STATFES GOVERNMFENT

- —

e

APPROVED:

Allowance Comunittee

ACKNCGWLEDGEL:

P ol armthe . o g o+ B ¢ e 2 o o

Thomae B. _asasun




Ns seenr

M tour ;\,a‘!un renquiay

Suppleoneat vo S Ape s Far s obnal A\:'!xen

Fliective AUL, Halble }

Fhomes e Casdain_ . __ - o SAUG e
Mr. fhongs B. Casasin. - LT ‘
Dear Mr. Cagaan . . - - S

.1a view of your comompluea cover seaty mmfr'.. you have been
de ngm(ré a Staff Agent. The purpose of inis Supplement is to call v ¥our
attention to exigitinyg policies which are ;)d':lkl.luf‘y material to you ‘you while
you arve sodruignaced and 1o set focth certxin righis and obhbauou:
incident to your stilus as an appmnrml employes,

Ag indicated in‘your Staff M,rnt Fersuanel

1. Piyroill Administration,
Actioa, your present palary and gfade are 813, 510 , and GS. 43,6 .
respacts \ely. and yuu are ectitled 10 revaise the nalary, ‘aliowances aard

other benefits applicable thereto, however. tai.aia procedural vaniations

.will be followed to Dreperve the ascurity of .y s cover pusitlon,

{2} The yrows ermoiuments that you socvive from your cover
activitias will be retalied by vou a8 an cffset againat the groas
emolumenis dus you from this vrgrntzanon, 3. except @

pravided in paragraph 4 brlow. yvour cover wmoluments ever
excecd thoee due you a8 3 Stafi Apear fho overage is to be remifred
to this orzanizition oa 4 moothly bagis, volose n differeat period

C is specified.

B} Your Yodera!? ince ne tanse widi be withheld sud reported in
coaformanca with 3R 70 .35 or any aubsuquant regulativng or pro-

cedures m‘nmﬁgaind by thar urg:mu;:{un} For your anformation,

atisn shadt u\!hm Id Fror the grose payments due you

~

S SOE

. thas Qryai

" Federal income tasee in an amovat which, whea ndd-d to the income
taxes withheld by vous « er facility  #ilt equal the tax withheldings
wormaliy mude frem vavr grore taxeble coimpsasation with this
erganizalion. “ftherc in no citer=aizat vre if it is inswflicient, you

wild he tuguived 10 make 1AY comidances n coofomimanse with

BB 20-86i.1, Alsn, that fesunnc s tog=ther with R 30.720 covers

the pracedures' to be fillndeed ia nrder to yecelve raimbirsement

for [uretgn sacorae taxeé imponed upon you.

' {¢} This organ:zation will deduct irmin the grore paymenta due you

1 . ™ -
an arrousf squivaleat 12 ai: and oae half por cent (b 172%) of yoor

Civit Sexrvite Retizement Fund,

croas gsalary-for cunts bhiathion ty the
This amouaf will be de fucred frem th- Eifereniin due you by this
] u:p\x-‘ir.:zbtim thars 1o un differnnizat oo 37 i “¢ loeuiiscient. you
' wll be required to ma e Jlreel waaniloa iles 10 fhis 0Ty s sionin
. satigfacviun of the requirsd conlriburinas
' ) U vermarent quariecs 2re reof farnished  yaur quasters allows

SGrmnmr cLtie catabltehed Joe your post
‘N st covanag for this

b cace wiltl be peunted ot ol
' af 3aaignmen’. lenly wiat

' ailowasce will Be reguirad,

A
10d grede.

contriliuieoa 1 (he Seoial Security

Fund  xuch . .atrtbutions will Be et your experse However anvolurtary

cuovew facility programs  suchk 22 wnenvance 2ad retire o
orpaazation, and in

that o omake

coutribolions Iy
meat, May be congidered Hlems of expense to thia
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A

AACS Lane ALy MInTucs yOu Faceive av a rewidll of your particigatioe iy

LR A én,_.a‘n;. muat be réturnrd io thing m;;m!tat:;\n Whether parii-

Eirwmi.on’in 3 par’funar Cover fau)»ty program is iovoluntary .vxi. bz

«viciintnaed by this uvgamzal‘on, - : !
- T ‘ )

< |

{Froemium Pay in coalor: cnance w:th applicable organi aational

alh:nlcovcr , . . .

e -.' ¢s. For your information cuvenntly this premism pav is ten e,
. ¢ yuur bise salary, represeois additional taxable compeasation o |
vo amt i a—;p.nc4ble for that period of time you are sgsigeed under nons’

3, ngahz.a! on Alluwance. You'are hercby authorized an equalna-

“tion allowance m—au.ord.mce with applicable organization uauancro,.

You Wil be entitled Lo travel, transporiation -

4. Travel I:Zx;ean‘.aes.
8 organization,

and siorage’in 'ES?J:»T"':AE;;W:M the segulations of thas
MR 20.2¢ provides thut travel expens-s of integrated personnel will be
alléved in accordaace with the regulations of their cover or,;amza.t:one
or HR 22, whichever allows the greater amount. |
5 Travel ‘f’enalnes. Yui herein agree that your assigament.abroad
will be for 4 Sinicmis ol “from ithe date of your arrival
al vour permanent post of duty. uniess such acsignment shatl be sooner
termninated by the Goverament for its convenience, Your violation of puch
ajprcemant mav res it 1e regulatory travel peozlties. HR 22. 6 provides
that if the agreemont 35 violated durisg the firet year of duty abroad.
expenditures fur travel and {ranspostation to the past, including per diem
while at headruaavters and storage oY effects. rhall be riimbursed by the
etnplaoyee. U the agreement is violated after the firet year o duty, but
belore the completion of the minimurm tour agrecd to above. retura travel

at Government exzenss shall nol be alluwed.

AGREFD:

“ . 6. Becrecy. You will}
et and alT RSt 5ation which you may ubtain by reasco hexeof (unlens

reicas2d jn writing by the Guiernment from such obligatioa). with {full
kaswledpge that wigiat-on of such necrecy may subjact you to cenninal prose-
cativn under the Esp orage Laws, dated 25 Jure 1948, as amended, ard

atne r applhicalds laws and regulations.

CUNITED STATES GOVERNMENT

BY

Fersonnel Lflicer

P'un‘- um Pny T ¥ou are hereby. authonxcd_]

¢ vequired Yo keep forever aecrel this Supgple-

¢ Cenved s v




. SECRET

and .nhry 3

' b : nlvvlslﬂh(_‘ 1
1. CONTRACT INFORMATION AND CHECK usr [ &=
TRy T B 0 Tore and WE TEITRIITY o N g g o
AT IR, f“';c:'_:". fes ‘_‘,:*1:;”‘”’_5'1“: ;;. TELEPHONS TaTinsion m\‘t‘( july 12 <
!’w-ud ariginel &rd TR capive oo Prevaration .3 G»Juf 3 Y .‘.. N VL LS g had
By . . N . - - -
3 B A - T G“‘,““l{‘I‘M e UEEERY 77:-‘—T
V.o News 'i 1 Ponuee [) vaus ETRRE I3 ' S ALCTMIRT WG 4. sto1 mo.
1 o-da T3 5% - LA~ LXK et
Thomms Be "’cm&;‘gr . [ te. Pedmanear sratiom - T fea. | ruwds
e SN . T F e
5. PRENINCS CIA PEEUDONYM OF ALIASES T 6. IWTLFiOUAL waY REEW CNGAGID. OV C1A CB TS ALLIEO  ACTIVITIES IN SOML CAPACITY
vn*c o twis (ONNMCI. - vg g’ D-o {3¢f yoa, doscribe ond include dates

Stwff Reploy sineo 19 9 . :
‘ s'(cm'lh' cLEARANCE (Type and d.i.) Ta. | WEDICAL CAFARAMCL CONTRACY 1S.70 BE BRITTEn 1% STERILE FORM
- - - - r ""‘"bi“"""’] l", sto's. tE., "u.s, covunnur&g} ves c»:]" uo

llDIVIQUIL Wit WORK U’lbtl 'COhYlOtL(D conTiTIoNs® 3.8.0

ACGULAR offece. . 19, PROPOIED CATEGORY {Contract sfens,

Paught
o baught

-9,
HOURS A av” FROW SUBJECT S h(‘!l and P(RF;I'(" VRDE®R YL SU'('V!SIOI oF i ) toﬁllccl Ovploycl. egec. )
- .
sTaFF € ‘kovtt OR STaFF aceuf A e T[] e Sﬂlff M.mt )
CSECTIONIAL - - - T . PERSONAL DATA . . N . I
11, CiTi2Emsmyp v2. t¢ WOT L.S. CITEIEw. RDIVIDUAL 18 A PERMAS {13, AGE t6. DAYEL OF BIRTW (Month, day, yesr)
. 6.8‘ -un -tswur ALIER =y vy - ] e o t
13, LEGAL RESIOENCE (City and atate or countey) 18, CURRENT RESTOENCE (City and stats or country) B
Alozandrid, Virginia , . . Alcomoavin, a ‘
17. wakiVaL sYarys (Check as sppropriste) ) . oo
ﬂr'_j LTIV [:J’unuo L] eeseese {7} swmviees’ D ] PEPARATED 7§ sevosces
18, MUMBIR O DEPENDENTS (Mot including .ad.nduu 19, INDIVIOUAL IS RELATED TO A.3VAFF EMPLOYEE, STAFF AGENT OB
RELATIONIWIP AND age: AN INDIVIOUAL TURRENTLY WORKEING FOR THE AGEMCY In SOME
) CAPACHTY. [;_‘J v [ER) =e
Theg = gu-e’ RCLATEONSHIPE |

4
SECTION Bid U.5. MILITARY STATUS
20, RESEAVE Y. YETERAN 22. IF RETIRED, INDICATE CATEGCRY (Longevity. combat dis-
WA ' Y sbility, eesrvice disabslity non-combat)
23, BRANCH CF SERVICE 24. RANK OR GRADE 2%. DRAFY €LiGEBLE 28. DRAFT DEFERMENT OBTAINED
L . fewy _ c Y rer e HA BY €A [Jves [T]we
SECTION 1V . COMPENSAT 1ON
27. BASIC SaLARY 28. POST DIFFERENTIAL | 28, COVIR ¢Breokdosa, if any) 30, FEDERAL TAX WITHHOLDING
Pay ensiticeratls equating covER cra
.QO Qs -l .g_atey >) iocluding prosl =y x [ ves %] ves
*®0 # 0

ALLOWANCES (NORMALLY GERANTED ONLY TO RESIDBNTS Of THE UNITED STATBS)

Dowghoor, U 8. Citizer
Daurhtor, U. £, Citicm

SECTION ¥
31. QUARTERS s2. POST 33. oTnER
- In setordamee with rmgulations .
$4., COVER (Breskdown, if any)
SECTION Vi TRAVEL
35, TYPES 36. WITH DEPENDENTS
Sawes 7} oowsstsc orrmativesy ] roncson orgnavionan Cidives {0 we
$7.  wwi TO BE SHIPPED 374, MNE TO BE STORED 36. PERSONAL VEWICLE TO 8¢ Sw1PPED |39, | TRARSYORTLD SEWIcLE ¥0 8T
xivn I _[-c -.(;:I visy ] ]"-- B ‘x:d:u ] Ino y;civu I-o
40, IF BTe DEPENCENTS STATE RELALL s T 1 BIRTH
Wife, Zs Citizen,

PaAYMEHY ARD ACCOUNTABILITY BILL SE ix CORFORWANCE WiTw

Eg‘:n sgEviaYenay

4.

ﬁ COVED POLILIES A% PHOLIGURESR

CPERAT ION

AL EXPENSES

ESECTION Vit
43. 'ulcr_«ul OF nFORUATION 4%, BITERTaInMEnY 64, OTHER
As mricyvised PO XA T S A5 sutkyirinel
3. PAYRIRNT Awl ACCOUNTABILITY ®BILL B i Convlewan(f wifwe

2 Tiera aram

pe = ey
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- . : SECRET S
. - R ' SV Y R ir'nser\
CONTRACY INFORMATION AND CHECK LIST i 1 1 o= )
. ‘ (CONJ"”UED) ' o, TIPS T TS TS T irets B K
WOTE.  SEE INSTRUCTIONS OV PIGST SHEEF. . ', . N B I 3 July 1g02

T, OTHER BTSEEITS, et Y e 'ﬁnmx;’ﬂi

SHLTION v, .
N al’&tl”& (-” & 20- ll.’ & 20-820. l 20 870.° 8 30° 5000,
bon.luc llPlltthO 30 verious Colegorise of contract perlomul )

and KB )0 830-1. RB 20-1C00-38 and ot succeados rc‘uonaa for

£1Y ruagy Eaployes. bonetits

f.oFcrion ax T e e - COVER _ACTHVITY
“" $TATUS . PR6POIED . 8. TvPE T lsecraigrsey T lewivgesi ,1 cowwention - b 9;.\951-
(Chocd) F8TheLIsuED (Chock) Clsvesinirss - - abycatrcuay | jmivytany i e wie
Lt BE (H(CY&D (3] “(lululs‘lk( BASES -

48. IF COVER-PAYMINTS ARE CONTEMPLATED., THEY ® : )
#a @vu PR D-o ) , D:anun LT Jrasvim

LSECTION X~ e L . OFFSET.OF INCOME - -

1 HCOME  AND Oﬂul tum.uutnu DERIVED FROW COVER ACTIVITIES (3f leas than total, justefy im aeparate memo

sttached heroto. ) , ) _m:nu [T rasnim ] sone

SECTION X4 . - TERM

51, . BuRATiION 82. EFFECTIVE DATE . 99. REWEWABLE ~
[ savs l I"""’~I I viaes - ! , ’ vie Y= )

94. TERMINATION MOTICE (Number of deye) 93, FORFEITURE OF RLTURN TRAVEL FORM RESIGNATION PRIOR TO CORNTRAIY TIPRINATION
: - N E]vu » E:J-o .

SECTION X1 FUNCTION

56. PRIMARY FUNCTION (Cf, PI. PP, othec)

; 2L ol L4

SECTION Xif1 DUTIES _

$7. GENERAL DESCRIPTION OF "DUTIES TO BE PERFORMED

::lmdnug szl supervision of fiold agents already Mitﬂ.
Epotting, aescommnt i cevelopamt of apmt eanildelor or projocts.
Reerultioent of agent condidatos outnidofvencs vhen necoasary.
Clemiustino support of »m and otiar atsdica aporeticas.

SECTION X1V JUALIFICATIONS

58. EXPERIENCE

Fastographie equipment salocran
Hewvspopey Gesistant SNZNR »ditor '
Assistrnt to plenning division of howing suthority of a sojor city

Operations Officer for pact 12 ypears

$9. TOUCATION GRA0E SCwmoOL I Tuucn scRoCL GRADUATE l ]unu $CHOO0L SuaDUATH
Check Highest PUBINEBE SCHOOL ORSDUATY lco-u:-:ux ICHMOOL GRADUATE
Level Attainesd T , T
cotiect (Ne degroe} 13]:0;;(6( CESRES 1 PO3T GRADUATE I aa ¥ j?rd
60. LANGUAGE COMPETENCY LANGUAGE SPERK wRITE READ 1. INDE¥IDLAL'S
- — g COLnTRY OF DILGIN
- PLOERY|RYERAGE (POGA P UED AvERAGE [POOBPLYCHN T avERASLirDO
Chechk Appropriote 1w b d ¥
(Durc' Competency . = T o A
X X

€2. AREA KNOBLEDGE
[ |Western Burupe thra résidenco, study and travel

EVMPLOYMENT PRIOR TO CIA
SALARY AND REASOW FOR LEAVING .

SECTION Xv '
63. GIVE (NMCLUSIVE DAYE%, POSITION TITLE OB YYPE aoORE,
Howspnpar coelstant editor - $2,200

fssistant ¢o plencing flvicion of howieg svthority 53,100

ACDITIONAL INSORMATION

SECTION. XV
JUSTIFICATIONS OR EXPLANATIONS {Use olher side if necessary)

64- ADDITIONAL OR unUSUAL REQUIREMETS,

{ LT R

APSROVAL

TIPED RAME 3 3ICRATURTD OF CONTRALY aspederes .

IRG CFFIC] AL CFFICER

e T S —

oATE TYPLD wami 3 S¢GRATURE OF REQUISTING OPERAT- {D!'l
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’ SECRET
. . B . (When filled In) .
. . P N - K 1. ATS ©F R GUESTY
e REQUEST FOR MEDICAL EVALUATION - P '
e . . o | 8 apri1 1963
4 st b B tzate. Miditled . " 3. POSITION THTLE et Y owane
l | .l start agont | GB~15. _..
8. GFFICE, DIVIsioN, BRANCTH ™ - T 8. EMPLOVEF 'S RYT, )
. DDP/EUR ‘ RS ——— . L.(:B]J e
- . . 7. PURPOSE OLEzlLUl'EN“‘ S N
. - ST ) ! ’-I HOQY TDY .
[ recewsiomene | B ovemsess smeecr gomo leave &
. o : ___ return‘to Station
. LX)
[::] ENTRANCE ON DUTY T Octochor 38aGY
TSTATION .
E ® l l_
E DY STANOBY . ToY -
) . : P i PE OF COVER -
[::’ SPECIAL THAINING l }_
- P NO. ANE-
[ amwont _ A I AT A
[j AETURN TO DUTY L' } RETURN PROM OYERSEAS
[ £
D FITHESS POR DUTY ' . -
. . STATION
| I MEQICAL RETIREMENT R NG, OF DE PSS :
8. OVERSEAS PLANNING EVALUATION (One uo:‘t‘»u::_zf_cngf)_.:um _ 2. REQUECITING OFFICER
i - . SIGNATURE
_ __E/PERS
D NO : ROOM NO. & BUILDING 4 EXT.
YO e AR i
10, COMMENTS
- . . EREN
N R o
R oo, st e
HEDICALLY QUALIPIED FOR ’
P o
| _Mecdical statcments from a privat PASED 05. PEStached
11, REPORT L F EVALUVATION N
STCORRY PRESTON !
oate T T TSGNATURE FOR CHIEF OF MEDICAL STAPF
- Poes ‘e P
Fyct Pd
booome 259 wisiye SECRET o e
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S Ran ol Thol B. CASASIH .lt*{{ Lot
- [

Reference: OFPS-10932

CASASIN'S dependento took physical examinations
American Hospital

individuals [ Jwe hope they suffice.

at the

on 20 February. Since, because of -
his cover there -cculd be no LNIARP connection, CASASIN's dependents
made arrangements for their phys sicals as private citizens,
pretense that they required statements that they were in good
health in order to obtain insurance. Oohviously, forms
prepared: the attached cext: ificates of good health and freedam
.. from contagious diseasc are all that is normally given to private

on the

£g were not

Attachment - U/S/d via TNP
- Ag Stated Above

Distribution:
.~3~Chief, Eur-Div w/att usc-tnp

L['VL’ 4 i// '*-P n."., W owm et oS

S

PR
¢ .

CROSS RETERENCE 10 DISPATCH SYMBO AND NUMBIR OATE ",r 14 “"5
13339 11 March 1968
CLASSH CATION T uGs ML ramBeR’ ’
SECRET !
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»QUAtlélenoNs SUPPLEMENT TO PERSONAL HISTORY STATEMENT

- BEAD INSTRUCTIONS  CARFFULLY BEFCRE COMPLETING Tepf OR PEINT AVOID USIFT UGHT COLORED INRS

: SEChON ¢ C I _BIOGEAPMIC AND POSITION DATA - T )

TS TR e meddel : Y 3 SE] 7 GATE OF Bain 3, SRR L GRADL/3TEP
306102 CASASIN THQuaS 8 &) . v | 03/28/724 | :GS:+18.06
6 7 POSILON-IRE - § OFF:LE OF A33LtemeN 9 LOCA M e (Cagmars, 09) o .

D

RS CFFICER  uE 1 N

AGENCY OVERTEAS SERVICE

SECTION B
ABEs - - megaoue ‘ L) T
' YEvedld 0707750 | 80709701 |
. TDYeb0 82707761 527140/04
TOv«60 - | '93/06/1% 83/07,04
. PCSeVY 8%/02/17 80/06/24
SECTION 1 EDUCATIOM
DEGHEE MAJOR FIELD ’ COUEGE vEAR

BaACH

LINGLISTICS, GENERAL *ICH UNIV. . 48
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L M
1 Februery 1962. . -

HEMORANDRY FORs Cantral Cover Grvu;* ;

VIA , 3 SR/3S .
SUBJECT ] Cover requh"e:unta for Thomas B, CASASIN (F) .
l. Informatlon keyed to your format | | Request for

Individual® is tranamitted herewith,
2, SR would lixe to Bave a durable, pormanent ecver estahblished for

‘Thomas B. CASASIX as quickly as possible. CASASIN s presenily a ataff

eaployes in Zeadquarters. g will be availabls Lo develcp and undertake

- ggver preparstions as soon as Cover Group has completed the recessary

artan eEentd.

3. It vill be cox:{mnisnt; for CiSASIN to discuss cover plans and
preparations with you vhenever you wish. {ext. 3839)
will sorve as Headquartsrs case officer and will be pleased to provide any

supplementary information you may requive.

'Attachnents

48 statsed 1w Pars 1, 2 oy
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1. MRI0MMEL SESAL B | 4 - .
s LANGUAGE PROFICIENCY AND AWARDS DATA s
3 At (7 26] LAST i AR WDOLE | 4 OIFKCE OF BIVISON § LANGUAGE , & ANG CO0R (3337
7 DaTE OF TE3T 40 31 B ANPEVIRSARY DATE ¥, GRADR Y3 GATY OF B
S, 8, 1S - Bar, b, 103 15 . Jnn, S0 0N
V1 ERASOM FOR TARING TIST 12" . TESY, SCORES
5 [ asmy ror awaro READING 138) TWRITNG (39) Imnmmm SHARING 18] GAECESTANDENG (381
ESTABISH SALL LEVEL - ‘- , T i I
13 FUGBAIY (39) 14 TYeg OF Awasd s
a ACHIEVEMENT (4 i 25::";;" f;l READVG (81 35¢ ARING (8 BAMD ON TRARNG THAT WAaS
= wamTENANCE it e COwRRINIVE O DIRECIED (01 O YOWUNTARY (V)
=L
A ) { 1 R §
13 INEUGIBLE (RLASON) 1. 1 CLETPY TS EMALOVEE FOR A PROFICITNGY AWARD OF § 1. 1), L j404S)
EOTYE TAtY
- o } ) 17,1 CRETY THAT FUNDS ARE AYALABLE
BEMARKS CRUGATION 228, NO. [ CHARGE ALLOTAENT NO. .
) LGRATUEE
e - ~ ¢§

FORM OBOUETE PREVIOUS - T
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UNITED STATES GG ERNMENT

Memorandum . S

™

FRON

SURJFUT: l

for proposed assignment.

Regilstrar/OM3

DATE: ' 3 Qetober 1967

Mary
 EfPers.

-Subject has been evaluated by OMS and found to be qualiffed

Assrwm\%bgh :

R L I RN
“

::'(::AI.MM"”

UNITED STATES GG. RNMENT

Memorandum

1o : Mary DATE: 3 QOctober 1967

E/rers.

FROM :  Registrar/oMs

SUMECT:  Dupendents of l

No medical disposlt_:i_on. Depeadents wily be evaluated vhen

Physicals are recelved.
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MEMORANDUM FOR: Cﬁﬁot}-ﬁf

ATTENTION S .
TTENTIO Socwity O dcer

SUBJECT t

k Cover Backstop

EE -7 Torn 12, deted 9 Septorbor 106

1. In conpliance with above reference, official cover backstopping
which utilizes the_{ - -

has been established for tlie above-nared indi&idual. All inforemation
concerning this cover arrangezent is available in the Official Cover-
and Liaison Section, CCh.

2. It is requested that OCL/CCD be notified when-this cover
arrangement. is no longer required. Any changes ia the Subject's Eead-
quarters status should be coordinated with this office for the determi-
ration of need for continued documentatlion end cover.

3. SubjJect has been issued Unit ID Card No._ a0l oo fOr

domestic use only. In accordance with arrangements made with Offices

of Security and Fersonnel, the above documentation will be picked up

by & CPB representative for any individual making & PCS move from Head-
quarters or an overseas TDY irip. In the cage of the FCS traveler, CPB
will return this documentation to OCL/CCD for disposition. For the TDY
traveler, this documentation will be retained by CPB and returned to the
TDY traveler upon cowpletion of the trip. In the event of a resignation
from the Agency, OCL/CCD will obtaln the documentation from the employee
at the time of the employee's debriefing conference.

Chief, Official Cover & Lialson, CCD

cc:  Personnel Seéurity Division,
Office of Security

wogo 1554 SECRET ' o 18110
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8.

Geners: ‘ om'; -

{2) staff smployes, G3-14, "t.op 53 total ocompensation under cover ahould‘be
publicly within renge of current aotual co:npenaation.

{3) =» eet fully oleared; wife previously hsd CSA for contrset work in

pot overtly affiliasted with CIA[ [ Spouse is

avare of employec's astatus, ¥ .

(4) Modicsl status CK 7 :

(5) Employee has had psychologlosl essessment and technical intervievs,
Results presumebly satiafactory.

{7) Mew cover can be assumed at any time,

(8) Proposed departurs dste overseas ls roughly susmer 1962, but ia flaxible.
{9) Sr/cupport end SR/COA furds will be avallable %o support any opermtioral
expengos end financiel commliments made to the cover organlsation.

Biosraphic Information




Ce

{6) Objective personality evsluation: An exceodingly wellesqulpped operationa
cfPicer, comblrirg ar execsllent knowledge of the targst ares and of
the bass country with proven operaticnal krow-how and & mature, dynamle,
self=-confident personality. Has a great {acility to expross hissalf in
writing and orally. Very effective ln deallng with people on warious
lovels, poised and busiresslike. .

{7) Financial statuss almost wholly depandert upon job income. Cuilstarnding
debt is mortyage on house

Socurity Considerations

(1) Fmployed Ly CIA 12 years and tws months, Securily approval is TOP SFCRET
dated 10 Jure 1949. ’ -

{2) FEmployee will krow specifically of CIA interest.

(3); Esployeo has nad normal steff employee access to CIA buildings.
¥
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(6) A'X‘hef'e are no otlier known probleazs boaring on gecurity.

{8) Aafter the fortheoning tour, it 1s hoped that the employee will be able
to eontinuo Inmal  — leover capecity, or convert to the most
appropriste official cover dietated Ly operational and edministrative - -
planniog needs, :

{9) fThic is a request for permanent cover. !

x

D. Qperptlo:al Icformation
{1) Type of Cperation

?i-CA managfezent of large group of agents earlier recruited by others
for REDWOOD purposes, including termination of merginal essets.

Spotting, sssessment, and reporting potentisl nev recruits.

Recruitment of agent-candidates outside ?.hé country of assignzent
wheén necesssary.

Clandestire support and communieatlons of own and others' operstions.

A,

Other tasks set out by Station, within eover ard time-available capability.

(2) zﬁcgu:ag i _ .




Baggele

(3)

W 3

(s)

()

Feployee should be relstively fres to travel on ghort trips to nearby

countries of Wéstern ard M!ddle Furope, ' Times ‘and internls will
probcbly be dictated by ] :

el 3 Lhe. oyee sho be ab ' to eontae

Although it isrot essential, 1t would be desirable if the ewplicyoe’s
sover permitied him to initiate ard malntaln contacts in ithe sclsstifie,
technalogical, comnercial ard engineering fields.

Income directly stirilutable to cover should be in the range of §10,000
per acoun, with gupplesentsary income attributable to commissions,
retaineru, plece work fees, peraonal resources, elc. ;

Emplayee should be able to devote upward of 30 hours per wesk to ;
operutional duties. - :

oy




