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There is on file in the Casualty Affairs Branch, Benefits
and Casualty Division, Office of Personnel, an Official

" Disability:Claim File on the above named employee for an

illness, injury,ieﬁﬂdézth’incdrred'on L Feb 1558 ]

This notice should be filed in the emploYee;s Official
Personnel Folder as a permanent cross-reference to the:

Official Disability Claim File.
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REFERENCE — La¥a Ceog REQ, %0
=, [N [LH ; -« {32 €60€ tyeg mo, Be. ALY EOD DATA
- Fita -
| | A //0507} [ .
39, vET, PREFERENCE |34, SERv, COMP, DATE [I7. (OMG. CCMP, OBTE |18 My, SERW CREOIT/LED | 3%, ' FELLT J WCaiTh 1NSURANCE AL S0T18L SECAITY MO,
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. ENPLOYEE NOTICE OF RESIGNATION

f{: = s -
1 R(SIS\ t'!’!c“l't 1 z_{ 124 3 ‘LO"TN( FOLLOWING REASONT

uau.) .
APy ’, o . :
N L T e | o i , .
o dleeyt /'/WMZ 5»';4,;44/6;/;45“/‘, .
n I Co
f e usr \m-unc DAY WiLL BE - BENG swnto o Slﬂiifl-;;;\ﬂl“ wy > ==

CZ{Lg3444f? 61 |43 ,uc4ﬁ} é&?’

3y e . o
FORWARD COMMUNICATIONS, EINCLUDING SALARY CHECKS any BON0S.TO ThE F City, Zone, State)
., - . ; R

»

T T . R ST O T S —r

Iteos 1 thru 7] The inidlating office should fill in each of the reférenced items.
and - Items 3 thru 7 an2 9 thfu 18 require. information which pertains only

Itenms 9 thru 18a to the action regquested, and NOT to the current statug of the em~
. ployee unless’ specific iteds remmxn unchanged.

Iten 5 - "Category of Em*loyment" should show one of the following LntrieS"
Regular . . Summer WAB : : L.
Part Time Detail Out Consultant T
Temporary Detoil In . Military
" Temporary - Part Time '
Ttem 9'~ - "OrgéﬁizationdlAbgsiénations"~shou1d show all levels of organiiation
pertinent to idegtify;ng the location of .the position:
e :aJor r Comrionent (Dlrector, Deputy Director, etc., P
23] Office, Major Stafr, etc, ’
. i e, - Division or Staff (subo*dinate to first line)
A + Branch
Section
- Unit

“item 11 - PPosition Title™ should reflect the ‘stonderd abbreviated title given
in the most current edition of the Position Control Fepgister or re-
ported on Form 261, Staffing Coxzplement Change Authorization,

Item 18b - Signature should be that g. the official asuthorized to approve for
the Career Service to whidh the employee belongs. If moré than one
Coreer Service is involved, the gaining Carcer Service should spprove
and the other Career Service should concur in Item 18, lemarks.

ROUTING - The original only of this form will ®e forvarded to the Cffice of Personnel.
through the appropriate Career Service ofxxcial(s) In the case of requests

> specified in HBR 20-800-1, which require advance approval of or notificationito
the Office of Security ur the Cffice of the Comptroller, one copy only wlll te
sent to the (ffice(s) concerned. N

El

' 'sscaer. : : ,
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-STANDARD t oM 144
. JAMUARY 13U
WS, Covit STRvILE couummn
'PN CHA’".RS 48 anD 3]

L "e.w

STATEMENT OF PRIOR FEDERAL AND MHJTARY SERVICE

e,,@

H

XMPORTANT' The‘infmmaﬂon on thu forin wnll hc usr\! in dctcrmmmu cred:ub!e scrvice, fur foave: pcnpme- anJ rl:lcnhon cre\!xu 3
R redudtion in Iorco. 'fhc cm;ﬂoyrc xhould comp.ne Pa(( 1 And lhc Pcrsomxd Oﬂu.e should campktc Parn [T R
theough &V, . . - } I ST Lo
. PART- W ~=THIS “COLEMN ‘15 '

PART I—[MPLOYEE‘S SI’M’EMENT

3oL - O PERSONNEL-OFFICE USE. | ¢

\

8. HAME (Last, Aret, eniddle initeal)

64545 /4/

l.‘ DATE OF BIRTH e i EA ’RETENI'ION GﬂOUP

20 Jéé\}ar;!r }"."2!; <

lO. t‘_SC STMUS ({;;c pumnnnl

U?f fNF FOLLOWING INFORMATION CONCTHNING ALL:FLOLRAL AND DISTRICT OF COLU&!ST‘ SERVICE YOU HAVE HAD

PRIOR TO YOUR PRELSLNT APPOINTILNTS (Do not Includo mml‘u.r sesvice.}

D“’ () E

. 3 . " FROM— 10~ TYee OF 1. SLRVICE
ﬁnut AND LOTATION 28 AGENCY ~ . APPOINTMENT . -
' YEAR | MONTM | DAY | YEAR'P MONTM | DAY 3 RROWH YeaR  MOKTH . DAy
. ¢ ) ‘ t
None : ' .
s, LE] 0|3E ,
¢ L
- - .- : L]
* b
4, LIST PERIODS OF SEAVICE IN ANY BRANCH OF THE ARMED FORCES OF TME UNITTO STATES, IF YOU HAD NO MIRITARY '
SERVICE, WRITE “NONE." , R e LI
~
- © FROM= 10~
. : DISCHANGE :
BRANCH g
VEAR | MONTH| DAY | YEAR | MONTH | pay | (Hom. er dishon.P) -
United States Army 43| Fob] 18 h8%0ct |27 [Yes; honorable
, ‘ s 8 12
5. DURING PERIODS OF EMPLOYMENT SHOWN IN I7EY 3, DID YOU HAVE A TOTAL CF MOKE THAM 6 MONTHS ADSENCE | 12 TOTAL SERVICE
WITHOUT PAY. INCLUOING PLRIODS OF MERCHANT MARINE SERVICE, DURING ANY ONE CALENDAR YEARY DZY&S E‘z] KO 8 12 .
IF ANSWER 1S “¥ES." LIST FOLLOWING INFORMATION, 13, NONCHEDITABLE SLRVICE .
Troe 1 o FROM— To— ToTAL ‘ {Loavs purposes aniyl:
| (LWOP, Furl, Susp. AWOI' Moz 2far) veas | wonTA | Dav o voam | oposta | oar | amams | vonres | pars
14, NONCREDITABLE SERVICE
(R purposss onyd:

6. DURING THE FEDERAL SERVICE LISTED IN ITEM 3, UiD YOU ACQU!R‘EAPER.\!A.\ENT" COMPETITIVE CIVIL SERVICE STATUST |

ves {fno .

(If answoe ic **Veos," in what sgdency were you emplayed 8t the time status was acquired?)

15, REEMPLOYMENT RIGHTS

__L-] vis [wo

16, RETENTION RIGHTS

B

7. ARE YOU:
'R THE WIFE OF A DISADLED VETIRAR? 7 ves no
B. THE MOTHER OF A D.CEASED OR oisanueo veemant [ Jves § ]
€. THE UnRemaRmiEd wioow oF averTawy [ ves [y e

¥is HO

O ) _

17. LXPIRATION DATE OF RETFM
FIOH RIGHTS

& TO BE EXECLTED BEFORE A NOTARY PUBLIC OR OTHER PERSONS AUTHORIZ

I swear (or aﬁirm) that the nbove u!atemcnta are teue to the best of my knowledgc and peli

LD TO ADMINISTER OATHS.

A E

'

5 SONMCIIIR ¥

A

s

L ko
3 W
s

i

1952 at

R )
2T

{E¥ATE

whiy '
Subseribed and sworn to before me on this day of.
. . {HONTH)
SEAL .

NOTE- H' oath is taken before a Notary Publie,

3

2

the date of expiration of his Commission should be shown.

G B
i

———t s s
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\' - ‘ - N ' ‘ ‘ -
TRAVEL AGREEMENT S‘.‘ SINT EI.\IPLOYE:.‘S ASbIC‘I"‘D ’IU PE‘.R};A\ ‘ﬂ‘
DUTY STATION CUSD S'CON IK:\TAL URIFED STATES ’

L

R VR T N © e .
1{‘ In uccordanc; W the policy of the c;ntxul Intelligenee :’

s

Asency, I agree to serve dut st ie the contine tal Unitcd States a mini—"

wua tour of 2 "°‘tb° from the d&te of oy arrivul at oy

permancnt podt of duty, unless sg.d‘tour is sooner tq;m}nated by the ‘::‘ E

Government for it§ conveniende, or it is terminated by the Agcncy ror
i
circumstanceu that are consider by it to be beyond my control.

1
t

2.‘ It is understood and aa*eed that it 1 terminate for reasonsg
V1th1n my control in less tuiu 12 months from the datc of ¢rrival at
said post, I shall reimbursc CIA tor all travel expenses, 1nc1uding
storage and per diem, incurred in ﬁﬁe tranéporting of myself, wy depend-:
ents, my houschold end personsl Sfﬁegts and my automobile to my perma- ‘
”neﬁt post of duty, and shall pay a}l nctﬁrn travel .and transportation
expenses to the United Stutes.: i
3. It is further underst:o& an& agreed that if T terminate for-
reasons within @y control sudsequent to the twelfth month but prior to

the completion of my tour of Juty, I shall pay all return cxpenses for

the travel and transportatioa of myself, my dependents, my household

and personal effccts and wy axtczobile to the United States.

C ASASIA

CHTICTT UL T T SONNEE : ¥

: Gija "terecrs sosw wo. ss- (11} CONFIDENTIAL - . B |

PWHRCEH I8 racs
T - e
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' SUBJECT . ' 1 Recommenis?

asis

e - "K“f: ;o :

o tws T O Decezder 1658 -

IEVORANDW FOR1  Secretary, -CS/CSB

ae
-

ion for Promnti

a to Gralda Ga‘l:.- -
2. CAS Ase N

RIFERENGE ¢ Your mesorandua datoed 8 October 1958

1. The SR Divisio:x aad the Chiof of Statlon,]
attached) rex.b”unend th sro_.ot:.o'x Of 28

.
:,» to GS“15.

¢
wag last promoted 16 January 1835, 0217

" February 1935 he arrived [ | to sorve as the sculor S} officer

has continuad to display qu:.u*tms of leadership, initis

in the FE field mres, his present assighment. In this pasition he
=33
haahid 2
imagination and thorou«!ma;s which resulted in ln.s rap i3 rise in

- the Agency. @

3. The very facts of kr, outh in relstion to
hiz respoasibilitics and the fact that proxxo..mn to his ¥ esent
level has been rapid, caused the Divislon and the Chied & Station,

to hold until thla tx..e ‘a rocoxaendation for khis prazotion
which was submitted in Juné 1957. Most cmef consideration bas
convinced us that not only is lMr. REEEREESmBbserving o the
recomnendsd promotion, but his elevation to the highar ‘,na;a will
be in tha best interest of the Career Scrvice and meet dalinite
Division requireuents for & senior officer at the GS-15 level,

CHARLES KATEX
Acting Chief, SR Division

v\p] * 4’.&./

Di'stribn‘r.ion:
Crig & & - Addr
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 epief, SR . L ‘ Chlef, ¥B -
| onefetstatlen,[ ] wr e o
S T T -] WEADQUARTARE FILL NO, | DISFATCH STHBOL 885 RO,

i .mqgﬂg:_ :

ClBRIEL T,

“.,aﬂ‘

R

) ;u:x;mc'(‘m‘ . = L - T g :
© RIT-LISHL (RYEAT), dated 11 Oototer 1957  Bawe ¥ A
ACTION BEQUIRED: See parsgruph'2’ . ‘meury: = . 3
S . “le In 1114 with paragrapn 2 of Beference, after a peried . .
. of .alx moaths vo sulmitted &n additiondl promotion fitoess . . ,;
. roport.on-MEMETIR weles.gayor of| | dated 28 oy 1958, - -
. Indsnuch ag- g RS wasd -then at Headquartors en TDY, . = - ..

.

. w0 roquested that ko review this fitneas report and assudd /7)., .

© that'in doing 50 he would also discuas idthailin : i
..~ promotlon, uhich both be and. FHEZZM felt wad’ to be strongly .- - -
‘ memnd;d. - : (é’) T A R

'2.% was, hovéver, pot chown this fitness repart at
,;;‘, Headquarters, nor did bho have tha g)portupity to discuss .
& e B g piramotion with Y In reviewing our recards . -
| 4o ore pow-concorped at the posaikility of soms aduninistrative

. slip~up u3d would apprecinte a word of advics-as to.how this .-

. prawtdon actdon ia proceedinpg. %o would like to ruitercis
that wé how:have not the slightost hesitatiod in recormending - -

for promotion end find that the [itnoss répord sub= -
E;i;j St111 ruflects our durrent high sprrecia-

ritted with
tion of his

88 and progresds

20 Movember 1958 T ' -

- Pstritutions . , hiﬁfwgﬁm
2 = Chief, SR : . SRNTNSIVEAYY Lads
2 - Chlof, VK : e T VR

e T

37

taw . .

D catn;um

).

)

TORN MO, . ) .
£ 5ep 36 93 1T o ot oo

// 7777777777 7T T 777777 ///// /
// | - OFFICIAL DISPATCH [/ //
TTTTT 7777777 777777777777 777777777777 72 /S e v,




R A : .
’:'xmd Caaa "Of Mcor fu; appmxinato]q ,
" adge- 0L rgoﬁv'iu& ®as an’ muﬂma gaimd dnrins this period and wpon'’ i

. an the SR Division GS-14 to G:!-lSpranoum 1ist at this time - Jum X
i 1957 ‘I'ba slat and Job thicb be now "occupdss, Ch.s:, Savlet erch, 13,

v oheA "ratioxml p-er!'armamce l\as b«m mtaunding md
'notab)q nrsatila during thia paria:l« He has mg:;;od primrily in <

6 coza e I addition, md\m, in lnrga part to miqaa orsonal to.lonta,
linguin.ic ‘and otherwise; ESETISEY has tandled a mader of unilateral -
casds most effectivelys. In tha éffice, too, as wll ag in taco-too-face K
operatioral situations(/FIiTNYR has been outstanding, . He has a fialr
far and a facility with tho written word a3 evidenced by the excunt of d
* genaral md particular correspoendsice “which he bas initiated, and hs,
- Jricwd the crganizational *drill® intimatély ani from ay t‘mck. a1
Y feel tlnt he is qualifisd for the racomendsd premotion by ability nnd o
asparienca 1n bot.h t.hn mum.&l snd emmal asosc!a af” ma p'roreasiong

M = - \/yJ-}'-'

e '.-.,

Al < 3o Rehuw to the mere’ persoml cl’nractariatica 1nvolved in the .
~ term managerial. ability {T3udsrants are necessarily more mbjective tut
hsre, too, I censider LSIT LA be-qualifisad in xatwrity, in judg:nmzt,
md in experiencoe Hs would moat certainly bs & supervisor who could .
. perfarm all the chores or handls’all the situatlens which he would be .

* cdlling-upen subordinates to take. care of, in itself, ths beginning of i
., any good’ superviam‘y relaticnship, In actual fact, be has iud conaidar-

o abla sxparience in this regard already and ts pris cipnl shorteeming I -

- - have noticed 18 a tendency to "carry® others by & axtension of hiy own !

. incustry JETITTIOR 45 fict without his difficvities in ths area of -
persomm ]l mlationshipa. He i3 a purist at timss snd manifestly mpauant
“in cu—tain human aituauons vhere{a ahrug of tbe abouldara vould bc ths s
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ut.ica do not a.waju makes far-ihe boat
tly cbwiated by irtcmct nnd nbo'n

.

Tbau characber
m). ralaums it are freguen
m ocrrecubls aid &re bolrg comc.zd.

. ‘s In- m,m uumcaums, troad erperionco md
;xmnf’abmuea don the' anly factor militating. dgalnat

ihats ‘bis agg,
‘a panotlam at thls e, It i3 théréfore ®y sincers. rscmndaucn
- thit & ;nmou

. cairmi!aum ba fovardad to Pcadqmrtdra ror cm—
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‘ SUBJECI" Premotion of i

O

. .report submitted Wluh

mzcs- _ (RYBAT) date:l n Get 1957 .

" 1s In-line with paragraph 2.

COFRY
T0s Chief, SR A . 25 NovenYar 1958
FROM: ‘Ch;‘ei‘ of Station; ]::] B K .

CASASIH @

of Raferenca, after a pericd of

8ix ‘rr-onths we submitted an additional promotion fitness report on

= under cover of

Baker was then at Eeadquarters on |

dated 28 May 1958, Inissmuch as
DY, wa.requeated that he review

this fitness report and asswnad that 1n doing so he ‘would also

discuss with Maury ¥

2, Baker wag, howsver, not shown this fitness report et

Haadquarters, nox did he have tha
promotion with Maus

Sy promotion, which both he and Nelson
Ielt was to be stmngly rewxmnende s

DE

oppart.mity to discuss &

. . In reviewing our records we are now concernad
at the. possibility of some adninistrative slip<up and would appreciate

a word of aavice-as to how this promotion action is proceeding, Ve
would 1like- to reiterats th1t wé now have not ths. slightest hes:.tation

ia recommending RE§

"appreciation of his abITItis and

'promotion and find that the fitnass
still reflects our current high.

Frogress,

WILLIAM E, NELSON
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oo T CQ:"Y
At.tnchmenb to

Ot ownEes 360 o . 18 Jws ST -

103 - -Chiafof Station
FROM: C‘ue.t, Soviet Bx:ﬁ/nch L

Reco.mendatmn for Promotion

O - Cgsﬂ)’/” .

. WG Arphony has bean under mny supewision as, Denuty and
Ca.se Office‘ fcr approximatcly fifteen month3. Bagsed on the knowladge of -
DRiMEERNGa as an individual gained during this period and upon his actual
perfoma.nce, I recommsnd that he be entered for consideration on the SR
_Division GS-1} to GS~15 promotion 1ist at this time = Jure 1957, The slot
and job which he now occuples, Chief, Soviet Branch, is, of coursa, adsquate

to accormodate such a promotion,

fmgoperational performance had been outstanding and
notably" Ver“«tll& during this period. He has engaged primarily in liaison
- and has beeh persenally elffective in terms of rasults achioved almost dally,
in terms of reports, operatlonal data, and Joint. enterpnsa, while, overall,
he has established enauring profes3ional relationships from which ths
orgmizanﬂn 53 a whole should-bzhafit for some time to come, In addition,
g .in largs part to urique personal talents, linguistic and otherwise,
3% has handled a nunber of unilateral cases most effectlively. In
.-hths office, too, as well as in face-to-face operational situations, 9 =
has been culstending,” He Has a flair ‘for and a facility with the written word
as evidenced by the amount of genaral and particular correspondence which hs
has initiated, and bz knows the organizational "drilln" intimately and from way
" batk., .Thus, I feel that he is qualified for the recommended promotion by
ability and experience in both the internal and externmal aspects. of tha

professiocn. N
0 - - 3

SUBJECTs

3. Falstive to the more ppr«onal characteristics irvolved in the tem
manage-rial adbility, judgments are r2cessarily nore subjective but here, too,
I consider @ to bs qualified in maturity, in judgment, snd in
experience. He would most certainly be a supervisor who could perform all
the chores or handle all the situations which he would bs calling upon
subordinites to take care of, in itself, the besinaing of any good suvoervisory
relationship. In actual fact, ho has. had considarable experience in this
regard already and the principal shortccmim I have noticed i3 a tendency to " @
Bearry™ cihers by an extension of lus ovm industry. BlasiNGdiEem-15 st without
his difficulties in thz area of personal relationships., Es is a purist at
times and manifestly impatient in certaih human situations whare a shrug of
the shoulisrs would be the best reply. These charactaristies de not always
make for the best personal relationships but are freg ently obviated by.

_ intellect and abeve all are correctable and are being corrected.




czif45r4/5 S e
i qualiticationa, broid experience and proven .

abilities do'ninata ‘his ‘age, he onhr facter militating. ‘against a promotion
It is ‘therefore my sincere recommendation that a prodgotion”

at this- time,.
~racomendation be forwarded to Headquarters for condidaration in the cux'rent

nid-yaar liats.

e

s

T
I

i

PRy
Fadeart . Sruche e o, —

&

el prx x5
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1 June'1959

A W 10 e 3 Aardd ewe aeend o

MEMORAMDUM FOR: Chairmsn, CS Career Service Doard
SUBJECT 1 Noalnations for Promotion to GS-15

5 REFERENCE & [Memorandud dated 14 May 1958 from | Sy
: . Secretary, CS Coreer Sexrvice Doard .

1. After reviewing GS—l/. amplojees assigned to the - »
STi Division, I wi.,h to again recommend the promotion of !
545/?51/!_ CysmevEy &Py Chlef, Soviot Branch, to GS-15 i :
1 concur alss 1n tho attached reco-mendatr\n for tho pro- .
ses prepared by the Chief of Bage, '

: i .- motion of 4P

; R4
. Cﬂfﬂsl’(S Mzpeid X imes
: ) reco—exdatioa ,,rcsonted the persorml qualitiss of Mr.
: — E%m. I wish sioply to point cut.at this time that
P sch@Wm has more than fully dis-
i . charged respensibilitics at the GS-15 level. I belisve
v that 1t is definitely time to elovate hinm to tho level ab
which ke has been performing more than satisfactorily for

'u over 5§ years,
ot ot

: CHARLES KATEX
Acting Chief, SR Division

b Distributions
Orig & 6 Addressee w/att

'\_‘T._....--\ #

YL s seaAd,

) L e a e ‘
Y ee =y - g
- o ® ° .o \
. PRt
. « b
RN -t e
") .
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) F!ELD FITNE‘.)S \‘EPORT

] DL -

f, ¢ T™e lllnou I'lpoll ln an lu,.crcm! factor i numnun-n p-rlnnnol mansgeaent. A2 sesd’s te provide:
8, The ordanisntion selectsan bosrd =i lh intorastion of valaé ®hea considering the epplicetion of =

vaJtlu-l tor meabership 4n lhv carcer staff: ond
3. A periedic record ol job porlouumco ae 8n #id Cothe elloctive uh“utnon of peruhnol. .

13 lnHJaHon end- unnu“tal of this ésport
quuun. . e

.-Monp“n‘ td-complete sny-dtem,

yow hovo pllunrr r-opcnublhty far

- Fied Repea i

i I'NE Pl'lb A!’MINISY‘M"Vu OR I’EQ&?\W‘L GFFICHP: Cons
sull curesat field !dﬂlnll!rn!lvl uutrut”uﬂl lv.nrd’nn‘

86-:

1o me pran SUPERVISOR: Read the estice’ !nla ‘Belire
Aa the' nuporvhor -ho

aenigne, —dlcrtla dnd reviews the work of thé lm“vlduul. s
‘evaluating Mia b freauent descussions of hasB¥oin, s UDATE o e

uronnho. v.-lncuan. end one lln-}ob clhcuvonu. as R

o Pos!ed Pos, Contrsl

- I e -
IT I3 OPTIONAL WHETHER OR NOT THIS nnsss R onr’s“&o:d 0, WJ!MVG 7‘4/7/5-3 .

IKSTWCTIONS . L
coruhd by his daye ln-dny uunlua. X’I ‘this indiwide,
wal has Been under your nupernnoa for lean krav &
hcod- "‘d-yl. ‘pou- will collo!‘onu _af frectscedle, with A
ptvvlou- aupervinors (o‘ \t cEpoct in N~'t-l0
cmd cunphlo P'lanu.,.l.c...- m‘lly eoats enth tA®
currrnt nuporvlw!. . 8¢ s atw»td that, .threaghest I8e
p' LSRR individunl KA Bedn's #dee your terervs2ivn .
have doastharged pour 3upervidofy fe€sfanBevedait

hi ‘wap- he tnpw- wheee he 3tands. !
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20 Jan 1924 M f1) 71, (2) FP
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1. OUE DATE OR/ THIS REPORT

7. rELmico couno BY TH1S REPORY (Inclusive datea)

17 Fobruary - 30 Septenmber 1955

30 September 1955

SECTION 1} (7o be co..w,nlohd by . Field supsrvitor)

¥, CURAENT POSITION .

Chief, USSR Ba‘ao,l |

()53(,.0'1

2. DATE ASLUMBD RLSPONSIRILITY 'Oﬂ POSITION
19 Falruary 1355

YO SEX MONTHS (List in order of frequency)

- > o

S¥areg 'Ul! SPLCIFIC RSSICHNMENTS O TASKS WHICH ARL TYPICAL OF THOSKL GIVEN TO TnE EMPLOYIE DURING TWHE FAS? THALE

Tazes

r~c~. all owez-:‘.l.lc:x,. agtdned Pargat Area, andaondioy

systea of dovelopuzut and srplallalion of owr\..‘,-owl l:;ds.
Tia

.

u‘,po.t ol oparatlons, includin

7 - (5T

. 36  Supasvise propar adainistralion and s
financss,
e  Conduct or supnrwiss of Tective ldalson with olhizr KITASK olsuenis,
. tLih othiar dovernment agenciisabrosd asd, shen agpropriabs, wily -
I'CDL‘Q'S'.‘ZX:Z-'!»L"O-) of ollier LavIITnazaLs.e
Re Aa Soulor SR Dlv.ision Clicay in Avrsas
1. Congult with or adwvize oiler ¥ ~a? on-RUSART walls ea barged
drea, gwvesinmt, aal IS cu'\..u..‘v'«*";;;c . ,
Z2e Talm aveilable to olher IRIZARY ool non-YUUANK wilts aced ooselalisis,
as raqaivel. .
SECTION 4} ¢70 be compleied at Aeadquasrters only) N
DO NOY CONPLETE -  FOR HEADQUARTERS USE ONLY
J Aumqqucmlon OF REPORT AND SIGNATURES
0. z. _'5'04: oy ANEWING ’orncc L IN FIELD { Trus)
/( 2 bt RO
Tnus "”.’ﬂf_.l' I, was ] was x0V showw 1O ”-s moavlouu. BEING nu// ‘,/' !
4. DATE REPORT' AUTHEN- NAME AND. SIGNATURL DE AOMINISLEALIYE OR Pikéon u(ylcen ATOMEADILARTERS
TOCAYED AV HOS, L GHASURES
7

. A ot : .
Do,uar(/cogm.srs < FOR HEADQUARTERS USE ONMLY

aa4 NO.
iyt 8§48, usa

gad

SECRET _
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_SECTION tV

LEFICT 81 Pha s

Thi
KL
ind

On #he lefé hand side of tho poge aug- are c ‘avries of llllvnﬂv'l lhlv
the raght hnml u«lo of the pags afe’ lour 'a,o'ulllqntlv' -l dnulpuwu., 7
vhh-l mlo Mnoo Tawaldf blncl-. Thie B u sitoe ve
¢ op; the Lelt s them chech the, eoto‘orr, an lq:
you are sating.’ rlncin‘ an "l"“ dn the ":\
lies to’ in indsvidual, - Plaun‘ aa K Iy uux
Nt Mc dnurlpt«lon io not av .ll au“nl to nr h-duLduol.—

.'ﬂ

sen
s5p

] n'cuon de peovided a0 an sa
nntll but scquicos h‘u FTY LYW
erproted liaeralily,

T dounbmﬁ the andivl-lunl.
L+ relateon to @ 'nrlu-:!or dub oo .on(n f.

Your da 2P

“te --bo fanse dunnc“-ma if you-se desrre..
ny -hl(h beet " !tlln bow uuch the uf.lnnn( ama“'- ta the pese
Oburvod“ “eolama ‘@éang youw have no openion on whe -bher @ phease
*8 NGt Apily**coluan seans iuﬂyﬁul)o" ehs dcl.mj te opinion

.p vl

®

‘on a8 nol l.nou:[F( vy unlnvor-bl!
Iae da:cuyllvo wards are 1o bdo

22 nw dc‘nr e o8t prople. Oa ’
colJ -vahml.nqq Category in doe
‘Lovk at_the atates

'CAjscoéycs'

J.'TSfATiMENfS.(‘; "' ' ';," B -
- ' _NOT APPLIES TO A | APPLIES TO AN AePLIES 10 AN
, . 0g- HEASONABLE AQOVE AVERAGE QUTSTANDENG
. o SERVED ~DEGREE” . DEGREL™ DEGREE,
A. ABLE.TO SEL ANOTNER"S e 3 Ty ]A, l K l i B l l "
POINT OF VLY. LT3 : S U S i
b, PRATTICAL. . . . ® I J [>'<] L 1
1A G000 _n-onu’n o EvEnTs. . [ . l l ! . [}(l
2. CAN WADEZ DECISIONS ON MIS Owy l 2 l I I ) ><J [
T WWER WEED ARIBES. - _ i
3. CAUTIOUS 1w ACTION. . 1 l l l)( - l
& a3 muu’r:v:l. : ” ] [ , ' I ] >_"<[ l s
s uumono}m...“ * l . I. l l )(_l [ :
6. AMALYTIC mfms THINK IG. ‘ l l l . l ng
T aNOeLtoet a0 totAs. [ [ 1 i
R e R N N =
$. HAS STNSE OF HUMOR. I l | l LX ) l l
1o, xn;\vu SHIN TO SEEX ASSISTANCE. [ [ [ ] }(L l
11, caLm. l . I [ l Ir><l‘
12. CAN GET ALONG WiTH PEOPLE. I J [ [ I I
13 MEMORY FOR FACTS. .‘ [ ! [ l ><f '
V4. GETS THINGS GONE. | [ [ [ ) IXJV
1. KEEPS ORIENTLD TOWARD LONG [ l l J . ' l
TERM GOALY. - B
16. CAN COPE WiTw EMERGENCIES. | [ r I >‘/\f [
S C L [ 1 IXI
18, HAS STAMINA: CAN KEEP GOING l l ! l >< I I
A LONG TIME, = "
9. HAS WiDE RANGE OF INFORMATION. ' ’ ’ l IX!
20. SHOWS ORIGINALITY. l l . *‘l { X ]
2. ACCEPTS RESPONSIBILIVIES. l [ ] l !XL—
22, ADMITS IS ERAORS. ] I— l ] ><[ i
23, RESPONDS WELL ’ro SUPERYISION. . [ I , 1 IN____‘
Te. £YEN DISPOSITION. © - ’ I l [ Al l_
.. b e , v I ] f><1 J

SELE TO DO WIS 4OB ®pTuOuT
“STRONG SUPPWRT. - o @_@

e
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M (am-n “r /nt In) C? ?ﬁi

26 LhN THINK On WiS n.u

N
* far. cowes ur witw soc.unous e S
., PRODLEWS, o

26, numuuuo 0 Assocuvts. a’

S'AH( ’LUG

‘0. Tousn winoLs, ‘

0. oagtivmv.‘ )

131, caranie. .

3%, CLEAR THIWKING.

T L33 courteTes ASSiGuMENTS BY TR I

CALLD®ADLE TIME LimMiTS,

34. EVALUATES BULF REALESTICALLY. ¢

38, WELL INVOAMED AOOUT SuRRENY

b LENTS

|
1
1
[
1
I
i
=
I
L
=

37, EFFECTIVE 06 DOSCUSSIONS WITN

 associares.
38. IMPLEMENTS D(CI310WS ALGARD.

LE33 OF Own FEELINGS.

38. THOUGHTFRUL OF GTMEAS.

- 40. WORKS WELL UNDER FRESSUAE,

-4f DiSPLAYS JDDGIM(NT

42, lel5 CIEDOV IMERE CRELIT o5

pue,

43, WAS ORIVE. -

44, 13 SECURITY CORICIOUS.

49. VERSATILE.

f-a8. 113 cRITICISM 15 consTRULIIVES
.

|
|_
e
L
l
]
l
]
I
T
36. Munq’an!. v . A ' N l
|
l
l
l
i
T
il
]
1
L

]
!
l
I
[
L
1=
I
I
!
|

§7. ABLE TO (MFLUENCE OTMERS.

48, FACILITATES SMOOTH OPERATION . 41 4] l :’(l
0F WiS OFFICE. :
49. DOLS NOT REQUIAE STRONG AND ! [ [ - IXI
CONTINUOUS SUPERVISION,
56. A GOOD SUPERVISOR. [ l l .K[
SECTION ¥
A, WHAT ARE #I5 OUTSTANDING STRENGTHS) .
Cpable operaiions offilsr wilh broad widarstanding of Sovial nrodlems,

8. WHAT ARL 8IS QUVSTANDING WEAXNESSESS

“SECRET




REI -

(um Polled 2n) L

-

. IRDICATL (F YOU TMENR THAE ANY BIa

N e Py

SIRLNGTH. OH 'BLABNESS OUTeE IS ALL OTmI
I ' .

K ‘;.w WATIONS?

IL 8 0! DE\ \dp ’ftL

- A
0. B0 YOU FEEL AT WE WEQUIAES CLOSE SuPeavisyomy (Z77]

‘

R I Ty T

841 Rz'm‘!f :

 exAT TRAIWING 00 YOU l(COﬁH(ND (X113 !N!S INOIV!DV‘L'
- R .

. .

311 couu(uls {Indicate hece ¢-nual ernits, Apccllie habite or ch"uu:luicu nat covund oluo-hno lu the
cepart but shich hove @ bouln‘ on alheuu wedidsatdon ol thia pucon)l , . .

-, . SECTION Vi

Redd sll descriptions before rating, Place

X in the . most sppropriete bou undes subsections A4,8,C,80

3
|

DIRECTIONS: Considor-only the skill with which the
person has perforaned the duties of his job end rate

hie sccordingly,

{ ] 1. 00Es NOT PrRFORM DUTICS ADRQUATELY: WE 13
INCOMPETENT, .

[T7] 2. 0ameLy ADEQUATE I FERFORMANCES ALTHOUGH HE
HAS MAD SPECIFIC GUIDANCE OR TRAINING, WE
OFTEN FAILS TO CARKY OuT  RESPONSIBILLITICS
COMPETENTLY .

{T7] o0 prarcems mosT OF uiS DUTIES ACCEPTABLY: OCCA: |
SIONALLY REVEALS SOME ARLA OF BEAKNESS,

{ ] 4 PEAFORNS OUTIES EN A TYPICALLY COMPETENT,
EFFECTIVE WANNER, .

[N | 8. A FINE PERFORMANCC: CANRIES OUT MANY OF u13
RESPONSIBILITIES EXCEPTIONALLY ®ELL,

e PERFONMS HIS DUTIES IN SUCH AN OUTSTANDING
MANKER THAT WE IS FOUALLED OY FEw OTHER PLA-
SONS XNOWN TO THL RATER,

15 THIS INDIVIOUAL BETYER QUALIFIED FOR BORK 1N’ SOME

oTHER ArEAl [TV Jwxo [__Jves. UF YES., wnaTe

X

Co DIRECTIONS: Dasad upon what he hao said, his sctions,
and any other dndications, géve your opinion of this
parson’s ettitude towsrd the organisation, .

[T ¢ was an anTacouwiSTIC ATTITUDE TOWARD TRE AGEWCY
soafLt DEFINITELY LEAVE THE ORGANIZATION AT THE
FIusT OPPORTUNITY,

{777} 2. uAS STRONG NEGATIVE ATTITUDE TOWARD ORCAN{ZA: *

I TH0M. .. 1RKED BY ALSTRICTIONS...9CGARDS AGENCY

43 A TEMPORARY STOP UNTIL HE CAN GET SOMETHING

. BLITER,

[T77] 34 TENBS TO MAYE A% UNFAVONABLE ATTITUGE TOWARD
THE OCRGANIZATION. . DOTHERCD 8Y MINOR FRUSTRA.
TIOMS. .WiLL CUIT {F THESE CONTINUE.

{77 8. uts atTisucc Towaro Tt ORGANI ZATION 5 (MDIF.
FLAENT...HAS “@alT AnD SEC™ ATTITUDE..wOULD

LEAVE. IF SGUCONE OFFERLD i SOMETRING 8ETYEA.

E:::] §. TENDS 7O wAYE FAVURAALE ATFITUDE TCWARD ORGANI-
FATION, . MAvF] ALLOWANCES FOR RESTRICTIONS
IMPG5E0 BY WORKING FON ORGANIZATION. . THINAS
B TERMS OF A CARECR 1IN THE ORGCANIZATION.

VY] 8. OfFINITELY WAS FAVORASLE ATTITUDE TOWARD TWE
ORGANEZATICN ., . BARKING AN U'NEIPICTEB OUTSIDE
OPPORTUNITY, WILL PROBABLY ENDLAVOR YO MAKE A
CARLER N THE ORGANSZATION.

{7770 7. uas aw sHTHUSIASTIC ATTITUDE TOWARD THE ORCAN.
PZAYION. .WILL PROBAKLY N!.VE!! CONSIDER WORAING
ARY PLACE BuT I8 THME ORGANIZATION,

®

B. DIRECTIONS: Considcring athers of this person’s grade
and type of essignment, how wnould you rate him on
potentielity for sssumption of greater rauponubt“-
ties normally indicated by promotson.

| ] 5. MAS REACHED YHE WIGHEST GRADE LEVEL AT wHICH
SATISFACTORY PERFORMANCE CAN BE EXPLCTEOD.
[T 2. 15 maxing PROGRESS, BUT NCEDS MORL TIME 1N,
PRESENT GRADE HEFORE PROMOTION TO & MIGHESR
GRADE CAN BE RLCOMMENDED. ~
{T7] 3. 1S READY TO VAT On RESPONSIBILITIES OF THE
. NEAT WIGnER GRAOL, BUT MAY NEED TRAIWING IN
SOME ARLAS.
[F55] a0 wiLe pacéasLy aousT QuicaLy Ta Twe wmoaE
RESPONSIBLE OUTIES OF TnE MEXT NIGHER GRADE.
| 1S ALREADY PERFOAMING AT TuE LEVEL OF THE NLAT
HIGHER GRADE.
[:::] 8. AN CXCIPTIONAL PERSON WMO 1S ONE OF THE FEW
© MO SHOULD "BE CONSIOERED FOR RAPID ADVANCE
MENT.

‘t:::]»,. A, FINE EMPLOYEE « MAS SOME OUTSTANDING

. DIRECTIONS: Consider svorything you dnow asbout thiw
person im moking your retingvshill in job dutles,
conduct on the job, perscnsl characteristica or
habiés, snd apeciel defecta or ialents,

l ' fo DEFINITELY UNSUITABLE + NE SHOULD BE SEPARATED.

7] 2 of DOUBTFLL SUITABILITY..RDULD NOT WAVE AC.
CEPTED i IF | #H2D XNORN WaaT | KNOW nOwW,

C:j 3. A BARLLY ACZEPTABLE EMPLOYLE..DEFINITELY BELOW
AVERAGE BUY WITH NO WEAKNESSES SUFFICIENTLY
OUTSTANDING TO BARRANT HES SEPARATION.

[:::] 8. A TYPICAL {wPLOYEE..NE DISPLAYS THE SAME SufTa.
BILITY AS MOST OF THL PEOPLE | KNOW {N TWE
ORGAEZATIGN.,

STRENGTHS,
[:::j 8¢ AN UNUSUALLY STRONG rtascn IN TERMS OF ThE
* REQUIALMENTS OF THE ORGANIZATION.
EXCILLED BY ONLY A FEw 1x SUITABILITY FOR wORR
N THE ORGANIZIATION.

SRARD

SECRET
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9. ornct/cwusmn/ann:n oF Assnc.matnl‘

s ,(%§ '~ SECRLL g
= S B N | teren Falled 1oy 51 )
. e - FITAL\S REPORT (Pirt Il) POI EN1IAL

. i CIRSTRYSTIURS. . - :

easfer con-ph-hng this teporl- . .

FOR -THE A'IN!NIQI-R\H YE OFFICEN: Consult’ cm‘ftnt instruc

FOR ‘mg \m u:vh(m This zepoet iz @ pnvnlcgtd con-umc-h oo te )ﬂuf :uprrvuor. and’ to npmopriule coreer mansges
snd petlonnel officials concerning the potrnual ol the '\"‘lﬂ)f‘l‘ being tated., It is \01‘ 10 be shown to l‘\e
uud employre. B2 s recommended-that you 'ead the rnhn u.or: before ¢omph|mg any qucumn. This report is
!o be completed only-aftér the _employee Nas been undet your suservivion FOR'AT LEAST 90 DYS, If.less than'S)lays,
hold and complrte after lhe qoday: has ehpsed. 3f this iis the INITIAL RLFOKT on the employee. howewer, it l'kb’f be
comple(-d nm! loc-ardrd lo the (!‘ no lnter-,lhm .:Odayt, ‘trr thz due dnle indicnted in item” 8 of Section """bela-,

hent’

cusau . S . - . R B
(v.ddh) “la. eaTE GF BIRIR . 3. sgx 4. SERVICE DESICAATION
cw a3 Jany A9, DI

R 6. CEFICYAL POSITION FimiE . .
] Fstaticn (REDEOOD) L Area Operations Officer
7. -GRADE |8 DATL REPORT DUE 1w OF 8. PERIOD COVERED BY THIS REPOMT (lnclusave dates)

: 41 Cetolar 1955 to 30 Seotorbar 1956

Gs-l/;
$0. TYPE OF REPORT tervialne - | ] deassicnesntesuednvison srecian (Specify) -
{Check one) Y ssmune . P} agessscneinteamoiovee
SECTION F. . o CERTIFICATION
9. BOR IWE @ATEA: 1 CEATIFY THMAT THIS REPORT NEPRESINTS wy SEST JUDGEMENY OF THE INDIVIDUAL DEING RATED
A, THIS DATE lu‘ €. SUPERVISORS OFF(CHIAL TITLE
!
1 5 November 1955 Chief, Soviet Branch
2. FOR THF REVIEWING OFF 3 THCT T HAVE REVITRIE RTE REFITTESIROVCO RNV BTTF ERINCE OF OPINION 1N ATTEINED wEwd.
A, THIS OATE 8. TYPEY on PRIKTED N w0 Si1on /a:" N(VIEI’ING C. OFFICIAL TITLE OF REVIEWING OFF1Ct AL
- . QFFICA : . & .
21 tlovomber 1959 é(/ L(V’l(/ (,g)m(; Shiof—sfuaratinns

SECTION G. ESTIMATE OF sorsnnu/]
; v

Y. POTENTIAL 10 ASSUME GRCATER RESPONSIBILITIES / ) ‘/

DIRECTIONS: Considering others of has grmle and type of anxgn:nt. rate the employce®s potennal L0 assume grester
reaponsibilities.  Think in terms of the kind of respaasidility encountered pt the vaerious levels ia his hand of

work.
I ¢ ALREADY ABOVE THE LEVEL "AY »HilH SlYISFA"?CﬁV P[R‘ORMA‘\CE ClN R £XPECTED N
2 o WAS REACHIO THE MIGHEST LEVELIAT w4iCw SATISFACTIRY PERFORMANCE CAN 81 EXPLCYCD
3 « MAKEING PROGRESS, BUT KELEDS MORE TimE BEFORE wi Cas BE TRAINED T0 asSsumt GREAYER RESPONSIBILITIES
.,7 4 + REAGY FOR TRAINING 1N ARSSUMING GR(ATEQ RESPINSIBILITIES '
S . wilt PROJASLY. ABJUST QUICKLY vo MORE ‘RESPONSIAL L DUTIES WiTHOUT fURYNtR TRALHING
RAYING 4 - ALR(AD\' ASSUWING MORE RESPOVSIBILITI[S Tean £XPECTED A3 HIS Patkbend LEWEL
NUMBER T e AN EXCEPTIONAL PERSON wHO 1§ ONE OF TnE FE® wno SHOULD 8L CONSIDE“[D FOR EARLY ASSUMPTION OF RIGHER
. 5 LEVEL RESPONSIDILEITIES -~ :
2. BYPERVISORY POTENTIAL
the shility to be » supervisor? [] Yes ] Ne If your

DIRECTIONS:  Aaswer this question: ilas this person
saswer i3 YEN, indicate below your opinion or guess of the level of supervisory abilicy
SUITARLE TRAINING. Indicate your opinicn by plngxng the nu=ber of the descriptive sating below which comes closest
to expressing your opinion sn the appropuaw column. 1f your rating is based on obsceving him supeivize, note your
1f. based on opumon of his potential, note the rating in the "potentiel™ column.

this person will reach AFTEIR

eaRing an the “sctual® column,

DESCRIPTIVE € o« MAVE %0 OPINIOY ON MIS SUPERVISORY POTEXNTIAL N THIS SI1TUATION
RATING I - OELIEVE PNOIVIDUAL WOULD BE A WEAK SLPIRYISTR 1% THES XiND OF SlTUATCO‘d .
RUMBER 2 « BELIEVE INDIVIDUAL #wQULD DE A% AVERAGE SUPERVISON IN TS XIaD OF SITuATiON
3 BILIEVE 180IVIDUAL WOULD BE A STROYG SUPERVISOR IN THIS SHFUATION .

ACTUAL POTENTIAL SISSNIPTIVE SITUATICN . C
A 6ROUP ROEmG fxE BA3ISC 208 {Crwsd Jravers, stenographers, technicians or professional spee
2 cialises of various kinds) enkee tomTalt --vu IMMEtBIaTE Sud0ADIRATES 1S FRAdQuint (Firae liae

. supt:v::orl -

3 a f.-ouv' 0F SUPTAVISORS wNO CIRECE oK Be31C 208 (Second line supervisors)
- !

4 CROUP, BuY WAY OR WAY MOT BE SuPfBelsIaE, eNOCH 33 BESCOmIEBLE !o:l whJOR PLAuE, DEGemIiatriw

3 anp POsiCw (Fazeculave lewel) ' '
- TS
3 - o @nEm COMTACT woFm 2wwEOE AV {ulalnu-k!l! t3 AIT FrEouint
<" N . i
3 PHEn tuulDeavE BYBOROINATES® ALPIGLTeLS B4 GOIWERSE amp MLEID CawfFful ‘U.O.I‘I.l"\ﬂl
> s . - - PN AN B
I T
3 -FHEn BuMEOIATE BuB0GDIMAYES inCiudi wEwfE¥d OF THE GFPOBSVE BEE 4 i

' 1

ovuen {Specify)

REPLACIS FREYI1OUS E0ITIONS e
snew WY pe {pa:: !|\“ Lac e "N" "M.w‘ hg:}‘ e Potential
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N - Fxfr’.\'f:‘_ "REPORT (Part ). PERFORM (CE

- ) l!l.aYFUCN'.)N - — ot

g

20 i 6o N."lhlﬁﬂll‘l’l)?. O}HCU~'

FiR T <l1‘FRVl.,nn T?lll rrpor! is dougnc }
trn Feslustsbn to yout Supervisor sl aechior officsals. Orginieation fe tacy gequires the't ynu
nate where he ﬁ-mh with you. * € omp[ehcm of = the feport . can help you prepare for

streegihe nnd -tuhnt‘tei. B
wnoes cvndntmnn ;ptnhe.‘ in chulunm W30, .0t bs gécommend fed t
it sust be co:-vlnrd “and 'or\-udcd to the ')fhcc of |-

Ooruult currrn( lnnnu.lnou’ “tor tﬂ".pl\'.ln‘ lhu u-pnvl. ’

g |o hclp you c.~n 83 ywr c::untu\n of youd -ubntdinntr anid to lr*n-ml
1fors the subordie

a discureion with him of i
‘ l‘ut Tof this report to the eroloyte uum
¥ou read the entite form before conpleting

e i%- ulso osgarlzation pélicy that you 3!

the initistl ltport. on ,the rr-'noyee‘

ary mu:non. 1f ghis .is
. Ters purse ne tater ,‘hnﬂ 30 d-yt sftce the -!n!e ln'hclled in item §, of Section - A" belon. 3 -
iTicn 4, S . GEMERAL - - - —— '
10 mwed (¥sgdie) ~ 12, 0aTE oF .--m" B ENED 8. SLAVICE DESIGRATION
' i )P0 J\.a.‘"_l?":..f. ¥ T
5. SAFLCE o RN TP T IY TP SIS TR ’
. | Sintina. ('L)"‘”"‘l o Atea Shezatiody Officex
7. BAAIE I 8. Darg pgroay OU‘ i oF - " ’t',. '(WIOD :07("10 BV ALEE 3 li""? {Iﬂ‘lull'l dates)
] R =1 Ectober 1935 ta T2 Seniebor 1956
18, RE OF-aLPP 14 N ' ¥ R KRN K ugsnf.g-nf-luvﬁ(_:usz-_.»' "(un. (Spoclly, -
[ ene); ) X o . | seessicemtnsoquriarac, -
- SiC?ICN 8. N - CERTIFICATION - N :
. 3¢ Teg RATERs FWS REPOAT [}3 nas [ ] was” NOT BELN_Su0y TO TnE nmnoun. RATEO. F NOT SHOWN, EXPLAIN BuY
&, DsITA (X} APPROPRIATE 'STATEMINTS: . ol T s e ST . .
deat's K4PORT BEFLECTS WY GUm OFIMIORD. SF PR es n-n;',- i uuhx.,ju. 53 aaTe0 “t"in CT 00 O, & esR¥InG L€ Te
w denmum . [N - . JE€8 ®as Taw® PO miw B4 COFY ATTECHLL.FO Tmis ACPOMT.
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FOE WE

thee evalustion to yout supervisor sl senior officisln.’
nnc whege he :umh with you. Coiplation of
b -tnngun -sad -qokntnu.M
. unler ‘comditions specifaied in Reguiation 200370

aoy questioi. FT tRis s the dnitial nmn( on_ the. eomlbyee; 1€ must be. coe:\lcltd eand lorvud-d to thc ‘AMiice of
Feeroanel ‘an latee then 3} dnyn a'h-c }delnle Iu\“rnlfd An-item 8 of

This rrron ba dulgned to help you e\-‘:en your eveluation of your wbotdinste nm] to ttrn\mli
Qeganiistion policy tequires thet 'you inform the. subsrili-

the n-porl can help - you peepare fof o tﬂnunitm with hem of hie

‘0t I"‘RVI SR

Lie h"'ﬂtomnded that you read the entive form belore -completing

Section “A" betow, N

It -is elao ov.uuluuon pol. Fey that yois shew PPart [of this gepnrt Lo the emnloyeé endent i

T LSECTION a.

LT GEN[RAL . - .

L ““

'(““:k“') ] oave o7 siim C 13 sex 4. SEAVICE OLSIGMATION
i TR0 Jame 1924 0 | M B T

. T le. U(FCCIAL POSsTeoNn TETLE

IL,JICOJ R 1 .Area Operations Ofricer L ) .
¥ _C..D; 8. DAVE .i'OI'Aoﬂt_ B or R i 9. PIRIOD COVERED BY THIS REPORY (l’nelullv! Hegas) -
| Gs-an AR .| 1.0ctotsr 1856 46 20 Hagterher 1957
10, Y¥yPL OF REPORT [EYR XYY . X HEAIBI Anuin B 3yl EerI EOR 8P6CIAL (.ipnlly)
(Check one) '~ 3} anwuay i RE6831LauinT-WPLOVES

- SECTION 8. :

CERTIFICATION . .

) FOR TwE RAVER: ™ig REPOAT l I-MAi I ' NAI NO)‘ Bll.N <N0-\ o THi INOI‘“Q AL hAIID. I' 1) ‘m-yu»um wey

", Comploted -at Headquarters; Jubjecb not avulable(&

A, CHECK ¢X) APPROFRIATE STATIUENTS:

TRIB REPOAT MEILECYS WY

x [N 'R 1NN

OP0 GPimiORT 0P Tais iwDie s tmbrUrOuUAL 1% SATE0 "I Tewm €0 08 D, 4 FaEmIng 48 Te
168 wal BEu? 10 miw g8 COPY 2TTALwdD TH TxyE REPOWE,

rgf RAPORTY AEPLELTE Tmbé COWHINED OPINEOMY OF myaRr e

¥ T
. t CANNOF CERTYIFY Tua? Imd RAPED 1MDIVIDUAL AmOOY WOV
' ' EvaLuATe MIS ad8 PERTORNANCE SECaudt (Specifiy)

490 PREVIGUYT SUPLAEINIAN.
: v omava onwun et fue8 EmPLOVEE Wi seEmatnd
x AND WEAAWADUIAY B0 TWAY Wk AWOES SMEAES NG LAXLLETIENN
D, SUPERVISOR S OFFICiAL THTLE

8. TRis

16 0ct 1957

Datg €. TYPLD ON PRINILD MA

Chiel SOV Dmnch[ Lu"tatio

=4

GA ANY OTHIR -

2. FOR T

N REVIEWING OPPiCial: RECOND &ny SUndFANTEAL DIFFERINCE OF QP IMLON WiTs THE SUPRHYVISOR,

LT

TION, BHICH ®ILL LEAD TO A DETTER UNDLHSITANOING OF THiS RLPOAT.

° . [] continveo ow arracuto sngar

§ certsfy that sny substantasol Jifference of up ,{;Jn 'Y [gp supetvisor is seflected tn the above section, s

&, THIS DATE 8. YYPEO OR PRINTED u{;:/ ,(- b [ 0f REVIEWING |C. QFFiCia OF REVIEWING OFFICHAL
. 23 oar..s'7 OFFICTAL L},Of, (/‘ 27 ]«L—/ CQS,

SECTION €. . /300 FERFORMANCE EYALUATION i

. RATING ON GINERAL PERFQIVANCE OF Oyt 4

DIEFCTIONS:  Consider ONLY the productivity ead effectivensss with wvhich the individusl being rated has perlormed

his duties during the fating period, Compsre hini ONLY wath others doing sinilar werk at o similer level of sespon-

sibility. Faclors othér than productivity will be taken 1nto account later in Section D .

6

QOES NOT PCRFORM DUTIES ADEQUATELY: HE IS INCOMPEVINT. :
PARELY ALEQUATE In PEAFORMANCE) ALTHOUGH HE HAS WAD SPECIFIC CUIDANCE OR TRAINING, nE OFTEM FAILS YO

CARRY Oubt RESPONSIBILITIES.,
PEREORWSE wOST OF 513 DUTIFS aACCEPTABLY:

OCCASIOVALLY REVEALS "SOME AREA OF wEAKNESS.

3.
' TRITRTT 4 ¢ PERFORMS DUTIES In A COMPLTENT, EFFLCTIVE MANNER. .
! AATING %+ A PimE PERFORWANCT: CANRIES OUT MANY OF 415 RTISPONSIBILETIES EXCEPTIONALLY wWELL.
KUMBER 8 « PERFORYS M1S DUTIES IN SUCH AN OUuTSTANDING WANNER THAY HWE 15 €QuaLlLED By FEW OTHER PEASONS xnO#w TO
IHE SUPEAVISOR, N . R
. - ) "
< . i .
v 8 QOREIENTS: .
. " *
FEPLACES FHEVIOUS 60111008 ) 4
508w KD . . tap
.- . us (Part ') £E 800U 4% AND @80 wmaile SECRET perfo; mance
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7. RaTiNtS Uw PIESOAMANCE OF :rlcutc SN

Piace (hr most impoitent fresl, Im not
b, Pate praformance on each apecefic -luty rmnnhln\: ALY effectiveness in perfotrnnce of sthis® !]"’r!'l( duty. ,

For supervisvgs, abilely to lupcvvur -nll nl--ys Le vated ‘as o |pn:al

ORAL QRIEFING
- PRITARES Sl"hlllt‘ .

DIRICTIRS: . WL B |n ‘
a. State in the spaccs lulmn wp te 2in of the mote japorlant 3 l(‘”l(_ dutacs perlogmed uu“\AkVHb]l r-lin. pe!lod.‘ A
snclwle pinor of woirpoiient dutics,

&AYIUQU('N 1ot vate as supervisors fhoee]

€.
ehd, mpuvlu # pecrebary only). : )
de Compare in )mur meml, wheo posnblv. lho lndivldunl being sated with othees prSﬂ»P}.n.jﬂw zame, duty nl 8.
‘ ssmibar fovel ‘of umonnbal“y.
@, Two mdivlduch with Iha seme job title o8y bo perforeung diffeient dutecs. i e, rete lhfn on dsHurM
: duties. HA'( N
““f. Be apecific. (‘"mplu of the kind of dullti thet might be rated ade: R( 1171
' HAS DD lSE) ARFI K\O'LKDC‘ L\_\\f\lfS 'Nfl'l‘ﬂ)(‘lrloﬂs !

‘PERFORMS  7M88 BUTY I8 SUMH A FInE mavnER

. CAVIVG ll-('l(llE.‘t - . DECELOPS AE® FROGRAYS . N
(UVDUC}‘IVG SEMINARS . AVALY2ES I\NSYRIAL REFPORTS . TA’A\W.QYSS' CERVAY , -
T BRITING TECHNICAL RLPORTS, b WANAGLS FILES * DENRIEFING SOURCES o
- e CONIICTING EXTERNAL LIAISO.V——‘I”‘}‘*AYI% rADIO KELEs BOOKS. E
TP ING .. WOKDJ\‘H‘S BITH OTHER OFFICKS DN\ES YRUCK i 3
o TAKING BICTATION T ., LIwRITES I‘EMIH‘I‘O‘VS s MU\I‘U\S alR N\DITIONING - B
. - -SUrERVISING - - . PREPARES CORRESFONDENCE EVALUATES SIGYIFICANCE OF DATAL
° g For. some jobs, duties may be broken dJown cven further "if supedvisas considesrs it adnubh. e.g. . conblmd hey
and phone opon\hm. in the case of 6. n.uo operatos. |, . . .
§ o INCOMPETEINT ta tWE N"onumct OF 1S QUTY @ - PCAFCAME TMIS DUTY IN AN DUTSTANDING MANNEA
- 2 ¢ BARELY ALTOUATE IN FNE PEASORMANCE OF V1S~ . FOUND 1w VLRY FAN INDIVIDUALS NOLDING Simie
SLICRIPTIVE oty - LaAR 4088 L ’
RATING 3 . PLRFORMS THSS DUTY accerraBLy - 7 o IRCELS ANYONE 1 KNOW IN TWE PERFONMANCE OF
NUMBES - 4 . PCAFORMS TH1S DUTY In A COVPETENT MANNER S DulY [ [

- THAT M€ 18 A DISTINCY ASSET OM 0i% 208.

SPECIFIE Swiy wo., § Q:TING 80Ecess e puly w0, 4 RATING
NyMaEHR . nysan

De;mty to Branch Chicf 15 Supervising ; : ’ 4
3PECPIIC DUy Mo, & RAVINGESFECES ) C EUREAN T 1 RATING
- . - nyMate Px\.pare.s correspondcnce and reports auvsta

Corlucts Forelpgn Lialson 6 and handles administrative routine 5
$PECIFIE Guily wo. § HATING 5PECLPELE DTy wO. 6§ . TRATING
. - : NUMBER L . ven [wumots

Prepares and Manages Projects 4 Developes and handles Agents ~ ] 5

B MARBATIVE GISCRIPTION OF MANKER OF JOO PLATORMANCE

DIRECTIONS: Stress strengths and seeknestes, particulaely those which affect development on present b,

Subject has excellent natum.l equipment for employment in this organization in
terns of his :x.nLc]JJ.L,cnce and natural apptitudes. Additionally, he brings a
- great deal of area knowledge and language ability to his present assignmente
. puring the perlod covered by this report he has displayed preat industry and
. devotion to duty in a variety of circumstances and achieved notable results
in preduction and in the creation of both short and long-term assets for his
unit. On tho debit side I would say that he is somewhat.too businesslike in
rany personal cituations to the point of being almost humourless. ‘this, however,
is a quality which he does not permit to intrude upon the necessities of his
operat:.oml work’ although it often shohs in office rela.tmnshlp...

SECTICH D. SUITABILITY FOR CURRENT JOB IN ORGANIZATION

heee everything you know sbout the individual....productivity, conduct sn the 10b,

DIRLCTICONS:  Toke into account
special defects or talents....snd hov he fits in with your team. (ome

pesrtsnony preaonal charoatterssiicas vr habits,
pare him with others doing similnr work of about the same fevel.
90 DUFIMITELY UNSUITANLE « HE SHOULD BE SLPARATEQ
2 - OF OOUBTFUL SUITABILITY, . . RONLD AUY WAVE ACCEPTED Wi §F | MAD XnOwny WAT | KnO% NOW
3 - A BARELY ACCEPTABLE CMFLOVEL.,.B0L0W AVERAGE RuY Wi¥W MO REAXNESSES Sure 1CIENTLY OUTSTANTING YO
7 RANT 805 SLPARATION

OF THE SAUE SUITABILITY AS s0ST PEOPLE | a%d% It THE ORCANIZATION

LEY- L

s -
RATING 3 » A FINC §MPLOYEL - HAS SOME OUTSTANDING STRENGTNS
numage © ° AV UNUSUALLY STRONG PFASON In TERMS OF THE REOUIREMFNTS OF THE ORGANIZATION
7 oo EXCELLIO BY OnLY A FEW ih SUITARILEYY FOR B0Rn Iy InE UAGANIZATION
1 ves [X] wo. ¢ vis,

15 YIS 1NDIVEDUAL BCJT(R SULTED FOR WORK In SOME OTHER POSETI0% IN THE ORGANMIZATION?
ExPLAIR FULLY:

2 . . ‘
' %9 _ secrer || @
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. m THE SUPFRVISOR- | mu'

i

me. T o ° ) L ‘:3 R £When ;ill-u in) - J.»f," . ‘ K )
T . e FITN. *‘mzpom' (pm 1) pormr. Lo -

- T THSTRUCTIOND — o - ————
mu m ADH‘IISM"V! OFHC}‘R. Consult cuucnt innwcuon- lor emlnln; thh copon. LT a ot

opofl la.a prlv“oud cmnltnﬂon !o yout nwnvhor. and to !pp'opllll! coreay uman-
fieiale. toncunin[ the pol-nlld of tha nploy" being roted. [t is NOT to be shoen o the
ecommended that you feed the. onlho teport Lefove. xonphnng nny quuﬂen. This feport be
eg the ca-nloyuo h-l't'un undee &z_wr ‘BupeEvision, PY}R AT LEAST 907 DAYS if tess thsen ood-yl.
! TRt thh 4p the INTTEAL, Ruvﬂ' o the n-plvy-c. howsver; lt MU:)T be-

. and” per lomrl ¥

szcwon - -4’ //’_5/.75 /sl.. ‘san L

3. Davg oF Glll’l . 3. gfe la4. BEAVICE DUBICHATIOR

B0, mamg'

© o p 20Jgana92h | w '} cpr . . )

e

onlcllonun

? g lsuc«unv Y. 1 He. orrician Posivion TrTLE ] i
. . ce o, e - e LY tale s Lo et
- L T8, JAPAN - , : Arta‘Ops Ofiicer :
7. GAaDE ‘6. DATE REPOAT DuE im OF T .} % PERI0D cOVEASD oY Tmis akFORT (faciusive darss)
i - . [ . LRI o .~
Cs-1h} . . 1 October 1957 = 9 Anril 1953 :
16,  TvPE oF REPORT . o] esevean R A precian-(Specily) . - ’
(C’"" omsp- ¢ C amwuar PUAED I GuninTeturiovee X Prcnotio'n et
Y SECNOU f. 2 < CERTIFICATION ' N . : Cre ..
t. FOR_THME BATIR: 0 CLOYIFY THAT? WIS RCFORT AEPRESENTS MY OLST SUDGEMINTY GF THE INGIVIOUAL OCING RATED S
4. THIS DATE N 8. TYPED OR PRINTED mAWE AND SIGMATUEE OF SUPCHVIZOR [C. SUPERVISOR'S QFFICIAL TIT4E
27 May 1958 -1 william E, Nelson =~ ~7° o
¥. FOB YME REVIE@ING OFFICIAL: ) MAVE REVIEELD VH13 REPORT AMD MOTED ANY DIFFEAENCE OF OPINION Im ATTACHED MIMG.
fa. w13 oarve B. IVPLO OR PRINTED nnul AN smnnunt OF REVILWIreO [C. OFFiICHAL TePLE OF RALVIE®ING orncur
' SFFICHAL
27 ¥ay 1958 - John F, Baker : N
TI3ECTION G. . ESVIMAYE OF FOTllTh\L .

t, POYENTIAL VO ASTuwE “AFATIA HESPONSERILITINS

mn'.cnms- Consadering others of his gesdes snd type of ssslgnment, rate the employes’s potentisal to sazsume gresters
n-pcnubnlltion. Ihh\k in lcm of lhc Kind ol sesponaibility encountered #t the various levels In his kind of
work. . . .. L
S ALREAOY ADOYE TME LEVEL AT wapCH snnsncro" PLRFOAMARCE CAN BE EXPECTLD

NS RLACHED THE MIGHEST LEVEL AT wniCH SATISTACTORY PEAFORMANCE Can BE EXFECTED T

BALING PROGAESS, BUT NEEDS WNORE TIME DLFORE #E CAN BE TAAINED YO ASSUME GRCATER RESPONSIBILITIES
READY FOR TRAINING IN ASIUMING GREATER RTSPONSIBILITICS

WILL PROWASLY ADJUSY OUICKLY TO WMORE WESPONSIBLE DUTILS WITHOUT FURTHIR TRAINING

ACREATY A33UMING MORE RESPOMIISILITICS THAN EXPICTED AT HIS PALIENT LEVIL

AN LACEPTIONAL PERION B0 19 OWE OF THE FEw BNHO SHOULD 6F CONSIOIALD FOR_EARLY ASSUMPTION OF HIGNER

LEIVEL REIPOmMSIDILITVIES

5

RATIRE
PUMBER

“ B s e
e s a0 60 s

2, LSUPERVEISORY POTEmTI AL . .
DIRECTICNS: Answer this question: fas tais person the ability to be o supervisor? [x] Yes [T) Ne I your
answer 39.VES, indicete below wour opinion or guess of the level of supervisory ability Ch;l pesrson wrll resch AFTER
SUITARLE TRAINING. | fndicste your opinion by placing the mnku of the desceiptive rating below which comes closast
te expressing your ommoa in the spproprioge column, If your goting is based on observing him supesvise, note your
gating-in the "sctusl®™ columa, [If blud on opinion nl Ml potential, note the eating in the " "potential”® column,

oEscaiprivg O . MAYE NO OPinION On HIS SUPLUVISORY POVERTIAL i THIS.SHTUATION
HATING § o BELIEVE INOGIVIDUAL WOULD BL A WEAR SUPLRYISOR N TeeS Xind OF SHITUATION
NURBER B o« BELIEYE IMDIVIDUAL WOULD BE Aw AVERAGE SUPEZAVIBOR &M ThiS ®iInD OF 38TUATION
3 o BILIEYE INDIVIDUAL WOULD BE A STRONG. SUPERYISOR in THIS SITUATION

-
ATTUAL POTERY AL A BESCRIPPIVE SITYATION

B 2 Guous DOINSE Fud BatsC 408 (feuck drivers, sérnagrechers, techniciane or professional ape-

o cisliste of various hind'-) gugnl COMTACT P9 ¥n Juwsooald wunaunn ey sagoueny (Fisst line

3 . . supvevisor) -

3 4 GUOPP VP FUPEBVEIORD wed DISELT Tmd BARIC JOO (.Suond lins oupcrvlnotc)

s GHOLP, Ymd WAY 08 wa¥Y WOT BE ‘U"lvllﬂll. lll"‘ L% BESPOMBIOLE POB wAIOE 'l.-l-

sagamafaroam
.4 Vot e

s e e et s e

3 awe rosicr (Etocuuvo fevel)’ . . .
cv'e
PRl CONTACY o9Tw FumiOILTE SyBOAOINATED 05 NOT Fegouier? ' .
3 ! -
- [ 9%En twwipiatE IVELSOENATEES ACTIVITICSH 48T DIVEADE ambd ®860 casgeyy Coohotwagees e
.3 - e e "
T 0 IR L R Y Y
. snia twwEDIAYE GuBOBPIMAVES oMCLWOY MEwDEBE OF ¥TWE OPPOBITE BiE o o ’ -
3 T
- .o LR o .3 -
- oteee (Specify) - .. . .. Sy et iier few

NePLACES PREVIOUG LOITIONS
ToRw wO. YR (Part ”)or rorus 43 anp a3s wyci SECRET
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o LI ¢Ohin Fllfed ITnY . . ]
3. INDICATE THQ APPROXIMATE MUMBLA 61  <f%$ IME WATCD CMPLOYEE ma3 ICI% UNOER . SUCLAVESION

- R : ‘ SRETL L T .
4. CONNEWTE CONCERNING POTENTSAL . N, IR ‘”’”\h :

--His polential for advancerunt is excellenl. e ras ':c rJ.[;ht blend of ercrational

- knew-how and ‘supervisory lalent to undertake Dol "“01 Zr fco*\c .than ke now
holds. !thnoug,h his advine e:':mt hag becn rapid I :‘..Ls %c & rHALrity, poifa-

'.'md corion Sense almost cmpletely clinihate ay asa Iactor in }u.‘ pcte::t:.al -

’
¢

- for a moné sem.or ob : .
J ®, S . ) . UA” Fﬁju
SECTION Be o . - : FUTURE PLANS RS - :
!. mllhilc OR Om‘ﬂ D(V(kOPH(NYlL Il'('i‘hc‘ ’Llhﬂlﬂ 'Q. "N( A\DI‘I:\“ , ..; - N . Lt

--Sub.)ect ‘deserves at :aonct:l.re within-the next yezr or two thc oppo—twlty te v
broaden his experience either by co"m'and of a *::'.l .,tatlon or adv:r.cere 1t to

a more re...pons;ble Job” ina 'large one. T LT -
4w 1 -. S | . ’ R . ; ) T . _1 o . . - : ‘ ~ -
.. ."1 4 - . R . H 1 ose . ’ -
SLa.¢ o F ' "'_. ' . e et e M e . RN o - .

2. BOTE OTMER FACTORS, iNCLUDING PRRBONAL CIRCUMSTANCES, 1O BE Tauiw

» . . .

oY IR IR . None ' - e - .. . L
PN TEIN - . ve s il ey . . P . PN e
- * * B 1 . . HETIaN NN
® K3 -
b - » N .= - -
PRl A A - L S
- ’ . . R B .
-~ - « B .
s B " .
LY > 2E

SECTION |, DESCRIPTION OF IHDIVIOCAL

DIRECTIONS: This scetion fs provided #3 an nid to describing the individusl s you see his on the job., Intecrpret
the words litevrelly.’ On the page below are a series of statemeats that opply in some degree to oost people. To
the 1eft of cach statement it » bax undes the hesding “category.® Read ecach statement and- inzert -im |he dox- the
categasy number which besgt tetle how much the stateaent appliea 1o Uhe persun cuvesed by this rervet.

HAYE mOT Q83ILAVED YNISJ N(NC! CAN SIVE N0 OPIuiRu 43 YD Haw TeE OESCRI"NON A'Pkl(! 70 'N(

. ~~-—.-‘.x_‘
3 IROIVIDuAL
- § «- AFPPLIES TO Wni lNDlVlOUAL 10 Y“I L(‘ST PoassImg 14314 4
2 . APPLIES TO INSIVIOUAL TO A LIMETED DEGREE ‘” PP .
3 b'tk"Ll(’ L] SNQIV‘DUAL TO AN AVLRAGE DEGREE . - \llv . .
4 « APPLIES YO }ROI\IDUAL Y& AR ABOVE, lV[KlCE ‘tn‘t e e e e
% o APPLIES To l’lDIVIﬂUAL Y0 am 0UYST‘ND|NG DELRTE
STAVEMENT - CATLGORY [, - C OSTATOWMENY i CATECORY - STATEMINT « -
- h’ LB asvE Yo BeE amotmEats T Lo l0h. was wesm svasanmen o | % - {267 43 mertcrivesn eivcos.
Rt sermy 00 vigw 5 T accomriizemiar 5 S1oms @ Tw ASBOCIATES
Tl val can wiee oecigiont om wesf. o oinn "i‘ “’;";;I“;:‘u‘-’ o L 22, iwPisutats DEcisiond efe’
5 o-n--ni- ®EQD Allll|~ ll . ¢ »‘h‘ . . s UABDLESE GF OvE PEELEMES
= ’ © 113, aceervs wssrsanneaie LR ' - .
. wa .
h 3. was tmitiATive B 5 Y PP I, J23 1o reswenrrun or oIngas
] . . . R LTl
5 a8 "‘“”" ELICILIRLIED 14, 40MITH MiE EuEres 24. Posa® wALL YROIR PATBBYNE
ima. ¢ - P L’ . N <L l;
9. stRivis cowsvamtiy voe ~f - - 148, azsreames etal” vr svesds . i : T .
N ®e€w GROELTOSE AND 1BRAS i . L eesien L . .. 3. srurtavIciunensar’
PUPSE G. 8M06S endw YO 8482 , o .. [18. 0OEB IS JOB BaTISY
. . [ T T —
L.., . . a8BIBTANCE S $TBHNS SYCPLAT q " lﬂ' (R 3 }Iev!:»v,:aulfaou.:. -
. e -cam ¢ ) "o D17, comgg ue wits smiurecws o, 707 ' L.
b - B ¢E% ALOmE BEVa PRUPLS h | Yo PUOELENE o - 5 % (27 ul v(a.a'u\l 4 TR ®
& . ...t o Lo .. N . . » hes mreie e
5 S i A P Fu— AR TR
-‘953" B.°wAB WAINOMY VO ‘FALTD : 5 T . l16.-18 ossgevamy “~ou oo 5 “'.:":u:::::“"‘ valeos. (F
Tl ] e ewve wmeses sone - 5 19. Ymiess ELEamew-— - ~ne- R L A e
- LIRS . - ;
N X . T |30, toweieves asssvedsvs - 30. 66C8 MEY SEAuINE HTRGNE
- h 0. Cé8 QePEL @) Fw UMEAGIRQEES ‘;"" L. mivmie anismsset h-l ' _..; .: 852 COnTIOROUS WUPERVYIe
- . Loms Ve i e (3211
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? ’ ' ‘ . FITNES>. RX:.PORI‘ (I’:ut I) PERFORMANCE

- ta IKSTRU\.UOXS
STR-\TI\'E OI‘FlCER Consult currrnt instructsons lat enmplcl mg this 'cpon.
Q?R ’lhll repon is dulaned to help you exwren your evaluation of you? subordinaté snd to lnmmlt
frcaals. Organisation policy eequires that you inform the suboedis
2 .report cam help .you prepste for % ‘discussion with him of his '
.poleéy ithat you show Part Iof this teport to the employee except s
M It is secommended that - you read the rntlrt form before complctlnu
. ‘ i's tHe initial® repott on the tmployee. it muat be comleted and furwardcd to !hn Office of
! Tetsbnnel no lahr Jthin 30 _deys, sfter lly date!: md-cnud in item 8, of Scction “A below, o

o . e DL\,AAU.A Ty
e i _&@_ P okt 6‘3 >,«. g.. EEREE

! FOR Tllt: APELD

' - ['FoR TiE SUPESRY
“this rv-lnaum o youv supervisor s#nd senior of,
3" with you. C(ompletion ol

w0 section A, = =5 /5’// - . GENERAL . N e
. : e - (\“dd'o) ‘2, bATE OF BIRTH -3, Sex 4. SEAVICE DESIGNATION § -
- . ‘ o 20 Jan 1924 o DI : ‘
s O _ ; 6. OFFICIAL POSITION TITLE T
ST e z R ) . " Arca Cus Officor . . _
. B k2 cqno': '@, BATE REPORY OUE In OF 4 9. PERIOD COVERED @Y THIS REPORT (Inciuvsive dates) R v }
. - CS- ) . 1 October 1957 - 9 April 1958 o '
10, TYPE OF mEPQAT [CERTRIN . ;| meassicnment-syrEnvison srecsan (Specify)
(Chack M'? - ] asmua © o | meassscuntnrezusioves x Pro:*:otian o3 -
. © P SECTiION B. ) - . . CERTIFICATION § - '
| Y. FOR TRE RATES: TH{S REPORT- 1:: 1 was [] wAS nov BEEn SHOWN TO THE INDIVIDUAL RATED. IF NOT SHOWN, LXPLAIN WHY
LT3 N R . .

fa. curer ¢xy ameropriaTE STATEMENTS: . .

! x |Tres mesour SRFLECES MY O%n OFImIOHD (00 TeiS (WDl 1P tmosviOuRe 41 8ATED "1 4N C1 08 D, & wawmimo Lk 7o
! AN 2 21N . L] . ° TRa #8438 FEwWY VO Wi B A COPY APFACWED 7O Fuild BEPCAT, .
5
Tw?d RIPORY REFPLEICED TME COMBEIMED o’!l'c'i 8 .Vllt' T CAnnGT CEMFEFY ey THE RAVEO (mOYVIDUAL ENO¥S HO®
4%0 PAT L1093 SuPdRvIIORS, P AVALUVAT" %311 108 PELEFQPuANRCE BECAUBE (SPOCl")I
t wA¥E DISSUBBED WETH  TWES EWPLOYES wi3 STmdnoTNS | -
4%0 SIARWEIIER 30 TwAT? HE HNOPS FWABT WE STANDS. D o7 3 4
o. THIS DAYE T €. TYPED OH PRINTED NAME IND SIGNATURE OF SUPERVISORID. SUPERVISOR®S OFFICIAL TETLE :

27 My 1958 William Z. Welson

7 FOR THE GEVIESInMG OFFICIAL: RECORD AnY SunSrA\l'nAL DIFFERENCE OF OPINION WITH TuE SUPLRYISUN, UK ANY OTHER -
FORUATION , wiln ®ILL LEAD TO A BETFER UNDERSTANDING CF ThniS RELPORY.

, JUIPIIRURBOUP RSN gy
; BY - DATE - '
) - 1_ JuL . TSN _____"_q,_‘ E:'»S -,-»-\7 P-“'-')-~n—.’ rt
¢ pestad Pex Comtril 7 e ST SHIS HTLIIOG ATD
i ...a.“- 1.2 D, l
r Vo7, R
14 S0 (ﬁpé, LALIsl e a3
f’v;:s\ (WIS SRR SR S -
[T coutenuto on atvacats suser i
£ cerhfy \‘an sny substantiol dx”erence of opinion with the supervisor is reflected in the sbove section, %
A, THIS OATE » 8. TYPED OR PRINTED NAWL AND SICNATURE OF REVIEWING [C. OFFICHIAL TITLE OF REVIEWING OFFICIAL
, 27 May 1558 OFFICIAL John E. Baker
SECTION C. JOB PERFORMANCE EVALUATION
1. AATING O% GINERAL PERFORMANCE OF ODUTICS :
L OIRFCTIONS: {oasider ONLY the pruductivity and cffectiveness wits whach the indavidual being rated has perfosmed
; his duties dusing - the rating, period., Compare him OMLY with others doing :xnllnr work 2t @ simalar l:vel ol' FESPOn-
‘ Sibility.- Fsctursiother than productivity will be taken inte account latee in Section .
P - POES NOTV PERFORM DUTIES ADEGUATELY: HE 1S INCOMPETENT. ' -
¢ ® - BARELY ADEQUATE IN PERFORMANCE: ALTHOUGK HE HAS HAD SPECIFIC GUIDANCE OR TRAINING, ME OFTIn FAILS VO
5/6 CA9IY pUY RESPONSIBILITIES. ' 5
- . 3 - PERFORMS MOST OF WMiS DUTIES ACCEPTABLY OCCASIONALLY REVEALS SOME AREA OF WEARNESS.
TRSERT Y - PERFORWS DUTIES IN A COUPETENT, EFFECTIVE MANNER. )
. PATING $ -« & Fing PERFORMANCE: CARRIES OuT MANY OF WIS RESPONSICILITIES EXCEPTIONALLY WELL. *
nuwsge © - PERFORMS MIS DUVIES I SUCH AN OUTSTANDING MANNER THMAT WE 1S ECUALLED BY FEw OTHER PERSONS KNOWY TO
‘ THE SUPERVISOR: ' ’ S ’
COMMENTS: } J
Do ‘
R <. .
. - - ’ T N 3 o
FORY NO. REPLACES PREVIOUS EDITaunS 4
45 (Part ') OF FOANS 4% ‘AND 438 WaiCH SECREM Performance (R3]

3 NOV 39
. [T ‘r ot e

- et o - = S e
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. . e h . ¢ohen Filled Iny . -

2. annncs O% 'lilbﬂumc! OF. 5’((;.”( TNeea s
T

DIRLCTIONS: -
8. State 1o the spacés below up to sie of (he mare irpaztant \I}C!FIC s.utus pu“n;m(dl dn(m
* Place the r<3t ivportant farst. ¥ not inclile minor G¢ unimpartant dutics. t
Rete peeforvsnce on each specific duty considering OOLY effectaivencss o pectormance of this sfe

r sy

b. X b duty.

€.
#ho supsevise @ .!craflry only).

d. Comp-rc in your mind, when posuble.
similar lewel of’ remonublh!y. .

2. Two nnduulunh vuth the same . job utto say be per(onaing dn!htent duties.

. duties.” ‘
f. Be specitic. F!mlts of the’ knnd ol dulhl that, might be rated are: H‘“

L , ©RAL BRIEFING * WAS A¥D USES AREA KNOWLEDGE lvﬁd&gn h’snmmnu\,s
s 3 .. . €IviNg LECrurss . ., ¢ DEVFLOPS NEW Pmcxus PREPARES SUwwaRIES

. - L _— LANALF SEF [\."{’STRIAL ‘REPORTS ',TR‘-VSLAYFS A.EIV&V )

. mvwcrmc SEVINARS
WRITING TEQNICAL BEPORTS - 'WANAGES FILES - DFDRIEFING SDVECES

1

s o CONDUCTING SXTERVAL LIAISON . ' OPEFATES RADIO - _ KEEPS TUoKS
TIPING COORNINATES WITH OINER OFFICES ' ‘DRIVES TRUCK
TAKING BECTATION HRITFS FEGULATIONS . WAINTAINS &L CONDETIONING

SUPERVISING ‘ FRLPAXES CURNESPONDENCE,

'S
snd phone operation, in the case of a ud;o opet.tot. o H -

lh‘m :n(-ng pvriod.

For supervasess, ebility to supervise will always be tned 83 8 ll?(\l(lt\u!)'(dn not rate aa :upun:ou thou
the nndwn!..al bcmg cated -n\“JmO: p&rlléan,‘ )he same duty et .

1f to. rate ‘! em on diffarent

. EVALUATFS SIGVIFICANCE OF DATA
For some johs, duties may be b:o\:rn down even fuether if supesviser considers It sdvisable, ‘e.g.. combined key

INCOU"‘I'ENY I THE PERFORMANCE OF THeS DYTY § » PERFORWS THIS DUTY! iN AN OUTSTANDING MANMIR

| Y
2 o DAXELY ADEQUATE 1IN TNE PERFORMANGE OF TH1s$ FOUND N VERY FEW INDIVIDUALS WOLDING Sini.
CESCRIPTIVE suTY ' Las Joss
RATING 3 - PERFOAMS THIS DUTY ACCEPTABLY. . - 7 » EXTELS ANYONE | KNOW N TNE PERFORMANCE OF
NUMBER & - PERFOHMS THIS OUTY N & COMP(T(NY WANNEE . ™18 uTY
3 . PELRFOAMS TWIS DUTY N SUCH A ¢ inE waneiR |
TRAYT ME 6.3 A DISTINCP ASSEY ON 4¢SS JUB B N
$PECIFocC Du'v wny. RATIWS3°EC 0L Syt na. & i B RATING
' As branch chief dlroct.J NUMBET ; NUMBER

Conducts liai son wvith other

and plans operations of dem.cd arca s/s | v aconcies ‘ 6
B fale ¢ e cies .

branchs
BPECRPIC OuTY md. ¥ 3 - cyveo b3 RATING 3228901 C Suty wo. § RATING
Conducts operatdonal fFloans . NUMDER
liaison with local securlt.y 6 , ;
Servicesa o :
$PECITIC DITY wo. $ RATINGISPECIVIC Gu Ty Bd. & - ‘ RATING
* RUMBER a NUMBER
Develops and handles agents * 6

3. NARRATIVE SESCAIPTION OF MANNER OF J.s PE‘U’OR"ANC(

DIRECTIONS: Stress steengths and weahnesses, pasrticularly those which aﬂnt developmn! on present job,

Subject is an exceedingly wellwequinped operations oflicer. He is nature,
intelligzent, has a thorouch.background in ¢perations in i ca and the ability
to grow in his jobe His operaticnal plamning and exceuiior usually :ir;\eccable.
He has the loyalty of his subordinates and the respect of his equals and super-
visors. FEe is porticularly effective in dealing in the liaison field wivre his
good sense and disinterost in #fighting the mroblem® preduces a maximo of
cooperation and pood wille IF he kas any rinor fault as a supervi..or, it is not
in impatience with his subordinates, as reflecied in prrevious cvaluations, but

in an occasional unwillirgness to say no Lo then.

(23K

SECTION D. SULTABILITY FOR CURRENT JOB IN ORGANDZATION

DIRLCTIONS:  TYake into sccount here everything you bnow sdout the indaividusl..

pegtsnont parseral characteristics or ‘habits, special Jefects or golenta. . bnd how hc fits in with )our team. Come

pare him wath others doing similar work wf sbout. the sazr level.
[ Y D‘FINITELY UNSYITABLE - ME ShOULD BE S{PARATED

4 DE OOUBTFUL SUITASILITY. .. . BOULD NOT WAVE ACCEPYED HIM tF 1 NAD '(NOI" WHAT | KnO® nNO®

6 3 & BARELY ACCEPTABLE EWPLOVEE...0ELO® AVERAGT BUT wITH MO BEALNISSES SUFFICIE\TLV OUTSTANDING TO WARS
BANY NIS SEPARATVION .

@F TME SAME SUtTABILEIT: AS MOSY PEOPLE 1 anls 1% THE OAGAwEZATION

4 -
RATING 3 ° A FINE EMPLOYEE - wAS STWE OUTSTANDING STRINGINS
wyuagr . © ° A% UNUSUALLY STRONG PURSTn IN TERMS OF Yaf VEQUIREMENTS OF ToE ORGANIZATION
kA

EUCELLED BY ONLY A FEW ¢x SYITAGILITY FOR o294 IN THE ORGARITATION

coproductivity, conduce in the 10d,

1S THIS INDIVITUAL BETTER SYITED FOR ®BIRA IN SOME OTWER POSITION I THE OR3ANIZATION? (] ves [=%] ma.

ERPLAIN FULLY:

SEGRET 5 S

iF YES,
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i . SECRET. - 25
B - i (Whesi Filled In) . Ay ;"'
- . hiwbon;u SKRIAL MUMBER
e ;; R ‘F!TNESS REPORT,: s N P S R
SECTION A < »9'3 f} >7 A IR CERERAL o )
qe. mmc - [EH T ; 2, 0ATE OF QIRTH Toosexn 4,'GRADE.
; : . *+120 Januvary 192k, B Gy-1%
L B sgailc! dasmgu'rgoﬂ o ogncut.'rosanon TITLE i : i T OFF/DIV/BR OF ASSIGNMENT
4. L . [ 58, N
8 . . L CAREER STAPP srA'ru: Yoo L . TYPE OF REPORTY
WOY BLIGIOLE | ImEmscr . .|  |oueznhdo i Tiac AKAIGNMENT/SUPERYISOR
PENDING | ORCLINED - OENILD | X famnuan REASIICHMENT/EMPLOYQE
© [19.'0A78 REPORY OUR 4 O.P.: |11, REPORTING rz’moo : BPECIAL (Specity) 'f L )
31 Hay 1959 for 59 = 31 rar B3] i
SECT!ON 8 . - . EYALUATION QF PERFORMANCE OF SPECIFIC DUTIES

rmannee in which employen performs EACH specifie

Lh! vp 10 sii of the most impoﬂonl specific dubies u!ofmod during the vohng period, lnssst m'mg nomber which best describes the
vty., Conszider OMLY sffactivensss in performonce of thar duty. All employses

with suparvisaiy 'esponlabolmcl MUST be ruted on thaie ebilny fo supovvho (indicate number ol smployess supsevissd),

i - Unsotisfocrory [2 Bately odequate” [3 - Accapiable |4 - Competent {S‘- Excolient 16 « Superior l7-- Qutstanding *
SFECIFCC OU‘I’V P § RA"TOING SPECIFIC DUTY NO. ¢ RANYJNG
e . A
Supervise.» and curect.. o'\_ratq.onal ‘ . ,
branch-qf soma Dp{.rsons : 5 Case officer )
SPECIFIC DUTY NO. 2 . HANTOING SPECIFIC DUTY HO. 9 . - RAJ‘&NO
" Conducts operational liaison with
lotal Jdtelligence and Bocurity ."--'-”«'"-‘6'-‘!"-2
| __services,
‘PE"!F!C DUTY NG, I . HANYr:NG SPECIFIC DUTY 13Q. 8 RANY‘;NO
Conducts liaivon with y.3. military
and civilian intcllience servicds. | 6 oo
SECTION C - EYALUATION OF OYERALL PERFORMANCE IN CURRENT POSITION

statament which most aceurately reflocts his lovel of pufovmnn(o.

Take into eccount everything abou? the ampleyes which Influsnces his effactivennss in his current position - performance of spacific
dutiss, productivity, cenduct on job, cooperctivensss, pertinant personal troits or hobits, particulor limitations or tolents, Based on
your hnawledge of employea’s averall perfewnance during the rating poriod, place the rating number in the box comresponding to the

1« Porfosrmmace in many important respects fails 1o maet iaquiremants,

-2« Performance meats most raquirements but is deficion? in one or more important v spects,

RATING
MO

- 3 - Performonce clnosly maets basic raquirements,
4« Paclormance elourly exceods basic requirements, 5
§ » Performance in every impanom ewspsct is superios,
- & « Porformance in every respect is outstanding.
SECYIOND DESCRIPTION OF THE EMPLOYEE

in the rating boxes below, check {X) she degras 1o which each charocteristic applins to the employse

_il - Above cvarags dsgras T.S « Qutstonding degres

1 - Loast possible dléna IZ - Limited degoee i 3 » Hormal degree
- NOT | NOT RATING
r- N ... CHARACTERISTICS é:;'tte- ssgeéc 3 Py 3 r 3
GETI THINGS DONE ~ . N - . . - B R - <
RESOURCEFUL 3 . .o ) . e Nl
ACCEPTS RESPONSIBILITIES e » C . B 3 v
CAN MAKE DECISIONS ON HIS OaN WHEN NEEO ARISES . Y
DOES MIS JOB WITHOUT STRONG SUPPOART © ~ . 3 =~ T ~
FACILITATES 5MOOTH OPERATION OF HIS OFFICT o
WRITES EFFECTIVELY j A D | = |
SECURITY CONSCIOUS e -
THINKS CLEARLY x
FOiscIPLING 1N ORIGINATING, MAINTAIMING AND DISPOSING OF RECORDS - Z
OTHER (Specify): e {
. SEE SECTION “LE® ON REVERSE SIDE
Y

..f-vOf"‘ e . . R SF_CRFT
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MSECTION E - NARRATIVE DESCRN'*TION OF MANN:R QF JOS P':RFOA“A\{CE

wosh, ecammendatioasn foe 'his training.: dount._ of npmbplvu'. hid potential for deve..oment ond for nsswruing grnﬂu [T 2
i epansibilitian. Amplidy oo e\pluln H approptiate, tahwgn gnm 13 SECNO'(S 8, 'C, and D to provide the best basis e Jonnmplng
!luuo p-nw.l acluml. . .. ) RGO ]

B . \ﬂ..f-" ( : : .o

ST T ¥ 2T

N . .- 1

'.mrd \o:-ku' .of the branc‘x .,mc-., In tae Sm».‘.bﬁ‘.

- aba..nst. a tough denied ares prodlem, he Jemoastrates imagin
drivd, ems.llmt ares ba c&rowd and knowledie, and a kiin!
of pr*\.m.tiw ty. KEe dum;t.el; ha.x the paue'ztial for an av

7 responsidle. position.,

S'ull l'r.pq'h! ond weakneises deinoasire , -0 :unin! position, indicote sugdenfions ma. .ﬁglc’tb bod™ hpfq"ﬂ\.n’ of his

ol e T

. :.\1‘;\.\ T e ISR B . . o ~ - » .‘
S as Stases N 2 = N ;
IR W T PELTEN
D e o e L g - o (N e - L .
- . . < [ . “
. . halE N T -
SECTION F o o -CER.TIFICATION AND COMMENTS
| SO e T .. BY EMPLOYEE
i ccrhfy that | hove seen Sections A, B, C, D and E of this Repon
DATE " o~ re SIGNATURE OF EMPLOVEE
27 April 1959 signed on transaittal
‘2. S BEERIE R ; -BY SUPERVISOR
MONTMNS EMPLOYEE HAS BEEN IF THIS REPORT AS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
WheDER MY SUPERVISION "
=22 -~ X ~ - -
LS T T 7 ir REPORT 15 NOT DEING MADE AT THiS TINE, GIVE REASON,
EMBLOYEE UNDER MYy SU".S-RVISION LESS T'NAN e Oavid ) I Iﬂﬁ”ONT MADE wiTriM LASYT 80 OAvVE
DYRER (SpecyX
DATH OFFICIAL TITLE OF SUPERVISOR {YyPeD or PRINTED NAME AND SIONATURE
. B : Willian Nelaon
27 Aoril 1959 - pe | ! . signed on traassittal
3, ) ’ BY REVIEWING OFFICIAL .

L]t WOULD MAVE GIVEN THIS EMPLOYEE ADOUT THE SANE EVALUATION.

v 1 WOULD MHAVE GIVEN TMI§ EMPLOYEE A HICHER EVALUATION,

§ WOULD MAVE GIVEN YHIS EMPLOYEE A LOWER EVALUATION, 4 N .

8 CANNOY JUDGE YRESE EVALUATIONS. | AM NOT SUFFIC;E;NFLY FaMILIA® WiTH THE EMPLOYEE 'S PERFORMANCE.,

COMMENTS OF REVIE®RING OFFICIAL

! s
.
by ewas S : . J .. ..
Ut 14 ; i, - oo ot N -
DATER OFPICIAL TITLE OF REVIEWING OFFICIAL TYPEO OR PRINTED NAME AND SIGNATURE
27 April 1959 , | | John B, Bakey signed on transmittal
. - _ : SECRET I T .
» L . \] L - .
[ESR—— : - - - -
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. - )'_/ ST e (When Filled Iny [TC5 - e )
. :'lll‘é"i’g v, [EMPLOYEE SERIAL NUMSER

[- ® ‘ : /{’//J’ O TN

: AR . - : .
VSECTIONA. - /-J_q R AT GENERAL == i . ,
§ b NamE . (Middle) .. ji.Date OF DIATH. 3. 8% 6 GRADE
' ] 20 Jan 1924 ol 1 GS&14

8. SERVICE .nugiv;iv'fo_nl e.gén_'lcﬂg.pb:fnou fivee

- DT

7. OFF/DIV/BR OF ASSIGNMENT (

F&/ Vss

A

. TYPE OF REPORT
. |mnovrvicimue MEMBEA K OEFERMKD BT AL AEAIIGNMENT/SUPERYISORN
PENDING .- DECLINED foenino X [arumuan M nesssignmenrreMoLovae

,10. DATE REPONT.OUE N O.P, ll. HEPORFING PERIOD SPECIAL (Speciiy)

Y hor_53- 43 V)

gy SECTidN B N ,> .. EYALUATION OF PERFORMANCE OF SPECIFIC DUTIES

manaae la which smployes performs EACH spocifie

lcat

Lht up to 2in-of the moss Imponunl spacifie dunti‘ror'mmod during ths sating persiod.

of employ

with wpwvhwr nlponub&h'hl M057 be roted on !h'h‘ ability 1o suparvite ¢

fnnert rating number which Bast dascribes the
uty, Considar ONLY effactivenass in pecformance of that duty, fdl employees
by » suporviasd),

1« Unsotiafocrory

lZ Bouly sdequate [3 « Acceptable |4 - Campatent LS « Excellent Ié - Supeclos l7 - Qutstonding "

Representing tha station at va.ried R .
levala in all S0 matters | . 6

SPECIPIC QUTY NO. ) * ) RATING [ SPECIFIC DUTY NO. 4 RATiNG
Chief, Soviet Branch, responsiblo Cage officer s/6
for activities of [ Istaff andD 2

} contzas 6

TEPECIRIC DUTY HMO. B 4 RANYOIPId SPECIFIC LUTY NO. O RKN‘I;:!Q
Responsible.for station SR plarming, ~ .
budgeting, ,and operating .?t.c‘?i‘,"i'{’t‘.’_a a0 e o e

SPECIFIC BUTY MO, 3 ’ ‘ . RANY(;NO SPECIFIC DUTY MO 8 B RANYENO

ECT!ON Cc " EVALUATION OF OVERALL PERFORMANCE IN CURRENT PbSH’ICN

tatemant which moss aceurately eoflecrs-his Jovel of parfarnance,

Toh- into occount ovuy'blng about the employee which Influences his effactivenass in his current position - performonca of spevifie
dutiee, praductivity, €onduct on job, coopsrativensss, parlinent personal troirs ur hobite, particular fimitations or talonrs, Based on
your kno-ledgc of employese’s overall perfoemanca during the roting peried, ploce the tanng numbsat in the box tovrotpondmg to the

ov'ormonca in mony !mpe:lan' raspacts lqlh to meet sequiremsnts,

: 3. Performance clecely mants hasic requiremants,
4 o Pasformonco cloarly avcen is bosic requirements,
5 o Performance in avery imporstont respect iv superiof.
& « Perlormance in-every respect is outstanding,

1.
o 2 - Parformance mesis most requirements but I3 deficiont in one or more Impertant respacts.

RATING:
MO

5

SECTIOND DESCRIPTION OF THE EMPLOYEE

In the roting boxas below, check (X} the degrre to which eoch choracteristic applies to the emnloyes

feoleost pouiblc degrae TI - leu.d daguu IJ - Horm 3l deglea Il Above cvorage dejres 5 - Outstanding degrae

v . e e, B i . . “NoT” NOT RATING
Tnoeese oL ls cuAkm.Tamsncs R A IA s IR 8 3 3T s 3
GETS THINGS DOME" -~ ,"i Coe e T e . S E Sl R L g i
RESOQURCEPUL "*0 .~ .77 . oL I LI - 8 T p T [ e X

ACCEPTS RESPONSIBILITIES " . . . . . .. 3 . f = X
CAN MANE DECISIONS ON MIS OWN WHEN NFED ARISES ©  ° DU B f X
DOES Mi$ JOB WITNOUT STAONG SUPPORY ' R ) E T i X i
SFACILITAVES SMOOTH OPERATION OF WIS OFFICE ¢ O ot A TR 1 ETI A B X ie
SRITES EFFECTIVELY . . . - DI . T g Tt hevaes “y
SECURITY CONSCIOUS . X
THINKS CLEARLY X
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECOROS - U N e X
OTRER (Spocify): .

SEE SECTION °E® ON REVERSE SIDE
:.??M‘ 45 VRIOCLETE PREVIOUS EDITIONS, ’ SECRET R e .,,_“) i

T g . AN A

e e R
RN

0 RSPt Bl Sner s it




{?.EET:BN E T RAREATWE oescmpnon OF MAKNER OF JOB PERFGRMANCE -

‘Slun ‘atrengths and’ won\n-nul demenatrel n Evrrent pc\mon. fndicate lvq\;t honl ‘mad T smpleyfe for lmpfonrun' “of his-
b, Give recommandotions for Ris mamusy £% 11 veribe, if upwopnou e ey ¥ ¥ Y ond for Gasuming greater rae

U gponnibiliteed. Amplity oo anpler, if ewwh, wung' qncn “in SECTIONS 8,'¢, cn; tfr prév ‘!:’s 3.‘\9 best busu dor dﬂ«mmlng
(mwo ”llml' oﬂlcnl. )

s

In most respects, 2nis officer i.': oria. of the he I in-this nﬂen ®,. -
Fe his a broa.d and ‘deep, "valed:'a of His- target a:-ea:wnsa {.'l ﬁqwg C7 ‘

an: excellent and. provm desree of oparational Anow<hou; t..hn abilxty to write and .
: speak ucidly and effectively and with apparent eass; :Pg vory. high degrée of .
4 motivation and devotion: to dnty. He -€an be -expect: d - ;.( o%’c"mue his -dynaidde and o
Cs 3 ve pursuit. of a st di_fficultktarget. It‘ Sy opinion t.hat this ofncer .
ha.s great. ,potent.ial and is ready for increased reapons:.bn_lit.ios which mnld involve t.he' :
‘-promot.ion for which he has been recormcnded. ‘As for training, a good z:anagerial com:-se a

ni,h.b help t.o ‘br.Lng inta em sh.'u'per focus hig m.-v talents

oy .‘.v < - . :
'- ] *. - - }) e ’
: - e T c o o 'I'h:srepurthasbeen prcp,.red in accond.
. .t . . ) - . ance with F E Division standards which
"recogmize the principle of rating the indiv.
idual against the group. Thus an ‘average’ |’
rating reflects an entirely- satlsf:tctory
petformance : R
' .
ISECTION F ' - .. L CERTIFICAT!ON AND COMME‘!TS
Pl e e St e e T BY EMPLOYEE ]
] cemfy that § hove seesi Sections A B, C, Dond E of this Report.
- DAYE SIGNATL R QF CHPLOYERE
i 23, Jpne 1960 .. s/ on transaittal
T, N R - 17 BY SUPERYISOR :

MONTRS EMPLOYER HAS GEEN 1F Thil REPORTY NAS NOT 'BEEMN 3HOWN TO LMPLOYEE, OIVE EXPLANA\Y!ON
UNDER MY SUPERVISION .

*'. :"\
: LIS

T

seved e 1P RETIRT I3 NOT BLING MAUE AT Tis JiMe, GIVE REASUN,

EMPLOYEE UNDER MY SUPEARAVISION LISy }'NAN 00 OAYS [ [RCDORT MADR nil’bﬂN.‘LlSY oY OAYS
QTHER (Specily): .
Dave QFEICIAL TITLE OF JUPERVISOR TYPED OR PRINTED MAME AND SIONATURE
) .. z2igned on
23 Juns 1960 ) Co Aded Brindle(P) fruonzaittal
R . . . BY REVIEWING OFFICIAL

P WOULD MAVF GIVEN THIS EMPLOIYEE ABOUT THE SAME. EVALUATION.

T WOULO MAVE GIVEN TMI) EMPLOYEE 4 NMIGHER SYALUATION,

§ WOULD MAVE GIVEN THIS EMPLOYETD A LOWER EVALUATION,

o

$ CAMNOY JUDGE THESE EVALUVATIONS., } AM NOT SUPFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFOAMANCE,

COMMEMTS OF REVIEWING OF FICIAL

- . LI hg KER ’ ~¥
DATE OFFICIal PITLE OF REVIEWING OPFICIAL TYPEQ QR PRINTED NAME AND SIGNATURE
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. NI John Baker/s/ on transaittal
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'SECTION B T

EVALUATION OF PERFORMANCE OF SPECIFIC DUT!ES

sRlse up %0 six of the mase- importont tp-cmc duties tvlovmo dwmg thalroting’ puiod Ansert rating number which best;described the
: vy, Consider ONLY- effectivenass In parformande of thas duty. all cmploycn

io luporvhc (md‘uu rumbor of -mplor-u oupuvlu-o. "

Vmannsr in which amployes performs EACH specilic

‘m!h supervlsory nnponﬂbmncl MUST be egted on ﬂwu abiliry.

L-Mnuﬂ_s!oﬂuy ] 2% 5nn|y adomh

[J Aciopratie

4 Comp-!om 15 Euc"on' 16 Superior-

I7 - Qutstanding

aq_contract per..onnel.

S

SPECIZIC OUTY WO Supend,neu iarae .ﬁ.nc- ‘Innnraugc
tional braach of [—’__6] stafy ]

SPECIFIC DUTY NO. &

. Conducts liaisen witia
various co"lponents of thc Agency and
. 5 with other sgencies,

RATING
H3.

6 |

SPFC;FIC OUTY NO. 2 Pians and programs’ roz-
"operations support, including - 1n1tia-

tion of new support activitics.

C Rk,

2

RAT:NG [SPECIFIC DUTY NO. 8

riefings.

Prepares and presecats

RATING
- N,

s

SPECIPIC OUTY NO. 3 Supervices preparation

‘of, and sometimes p&-rnom.lly ‘pregar es
"special studies both on own 1niti*\tiv€.

ond ar reauesth,

863,

SECTION'C

RATING |SPECIFIC DUTY NO. & Suuex’ViueJ n&inben&nce
of SR Dl\rision records on .Soviet

5 defectors , supports crploitation of 5

defedtors and-particd ,a.i(.. in thelr

RATING
NO.

EVALUATION OF OVERALL PERFORMANCE TN'CURRENT POSI{10N resattl enent.

Toke into account overything cbout the employes which' infloascas his =
dutles, wodu:hvhy, conduc? on job, cobparciiveness, pen-mml wnonu! teaits or hobits, posticular limisations or talents,

your knowledge of employee’'s overall pacformance dusiing the sating period, placc the rating numboc in the box correspunding to the
stqsement which most sccurotely u!le:n his Iavoi of pu‘onmmta. .

"o:hvenexs in his evrrent pocitlan - pm‘mmon:- of specifie

Based on

i- Puloﬂmnco in many lmpononl respects lmh o meet mqulremonu.

2 « Performonco maets most raquirements but is daficiont in one of more lmportany :eqn:u.
3 o Performance clearly meets bosic requiroments,

4 « Performonce cleorly oxcoods basic requiroments,

5 » Perlormauncs in svary lmponon' reapech I8 Sugsrior,
6 o Performonce in every rospect is outstanding.

RATING
HO.

5

DESCRIPTION OF THE EMPLOYEE

SECTION D

in the soting boxes below, check (X) the degree 1o which coch charocteristic appfies to the employse

[ 3« Hoemal degree

!A « Above averoge degres

[5 - Qutstanding degree

1 - Least possible degres JZ - Limited degree
‘ CHARACTERISTICS L .'33{» ’(‘)‘L)IT qaine

- - 0 . CADLE | SERVED 1 2 13 4 5
GETS YHINGS DONE ’ X
RESOYRCEPUL ’ ; . x
ACCEPTS RESPONSIBILITIES . ' X
CAM MAXE DECISIONS ON HI5 Owrl WHEN NEFD ARISES . X
DOES MiS JOB WITHOUT STRONG SUPPORY : w -
FACILITATES SMOOTH OPERATION OF Hi$ OFFICE %
wRITES EFFECTIVELY x
SECURITY CONSCIOUS . . X
THINKS CLEARLY -«
DISCIPLINE IN ORIGINATING, MAIMTAINING AND DISPOSING OF RECORCS : x -
OTHER (Specify): ) FE

SEE SFCTION *E® ON REVERSE SIDE

’ : 8

Foam .
8-30 45 CBIOLETE PREVIOUS EDITINNS,

[N

SECRET‘
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SECTION F CERTIFICATION AND COMMENTS c - ' . -
Lot - BY EMPLOYEE ' - - '
N - . N ccmfy that | have seen Secncns A, BC D nnd E of shis Rcf»oﬂ .
DATE SIGHATURE OF E.NFLOVEE M
© 1 O November 1951  wEun yriesien b B LR S N par
K . : . BY SUPERVISOR #p# -
NOWTHI eMPLOYEE MHAD BREMN tr TS REPORY HAS NOT BEEN SNQIVN TG EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION - : - : :
- . .
’ _Twelve ) . ’ .
) IF REPORY 1S NOT DEING MADE AT THIS TIME, GIVE REASON, - - )
EMPLOYEE UNDECR MY SUPERYISION LESS Twran 90 DAaYSs r IRCPOFIT MADE WITHIN LAY 80 OAYE . . | N '
OTHER (Specily): - ey
DATE ) orncug TITLE OF SUPERVISOR Jt yya Bosbsnss .
N »~
9 November 1901 uR/Chlef of Plans and Operation i
3. BY REVIEWING OFFICIAL 7 i
N |1 wOULD MAYE GIVEN T3S CMPLOYEE ABOUT THE SAME EALUATION. { ]/
I WOULD HAVE GIVEN THIS EFPLOYEE A HIGHER EVALUAYJ!ON.
B WOULD NAVE QIVEN TiIS FMPLOVEE A LOWER EV‘L.UA:’ION- : .
P CANNOT JUDGE THESE EVALUATIONS, | AM NOT SUFFIZILNTLY FAMILIAR WITH THE EMPLOVEE®S PERFORMANCE, ) - B
 commENTS OF REVIEWING OF ¥ICIAL :
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