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Procedure 7
0/ Has or does Graph 1 apply to you?
1/ What was the goal you set yourself?
2/ When was this?
3/ Where was this?
4/ Who else was there? Who else was involved?
5/ Tell me the full story?
(and after being told)
Is there any more to it? Tell me again and tell me everything!
6/ What did you hope or expect to happen?

7/ How was this different from what actually happened?

8/ Spot the exact moment that you realised your goal was not going to happen?
(allow them space to talk.or otherwise release the charge)

9/ At the time of setting the goal, was it realistic that you could achieve it?

10/ Looking back, with what you know now—was it realistic that you could
achieve it?
11/ Do you still wish to achieve it? Is it currently realistic? Viable?

If “yes” acknowledge them for their commitment and suggest/schedule a
Align Their Life—Life Plans session to ensure it happens this time.

If “no” go to step 12.
12/ Acknowledge yourself for having had a good shot at the goal.

13/ Find your life energy package that’s still ‘bundled up’ in this goal and tell it:

“Thank you for your dedication to this task. It is now inappropriate and no
longer needed or wanted. Return to your moment of creation and re—integrate”.
~—IMPORTANT —

Now shift to Procedure 2-Step 0b and find and handle the unacknowledged goal
that (almost certainly) occurred just before this ‘failure’.
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Procedure 2

Oa/ Has or does Graph 2 apply to you?
—or—

0b/ Just before the drop did you achieve something and not fully acknowledge it?
1/ When was this?

2/ Where were you when this bappened?

3/ Who else was there? Who else was involved?

4/ What was the apparent goal? The obvious one? The one falked about?
5/ What goal did you actually achieve?

6/ When did you set this goal?

7/ Tell me the full story? Everything! (have them repeat it as needed)
78/ Spot the exact moment you achieved this goal?

9/ Did you acknowledge yourself for this achievement?

10/ Tell me how tough it was! Tell me how hot you were! Brag to me!

11/ When you are really convinced they have gotten across to you the real essence
of their achievement—Reach across, shake their hand & say strongly:

“I'd like to acknowledge you for achieving this—well done!!!”

12/ Did you celebrate this achievement appropriately?

If “yes” verify that it was a real celebration and fitting to the level of
achievement, and that they felt totally acknowledged by the celebration.

If “no” ask:

“What would be an appropriate celebration for this achievement?

(As needed—Plan it with them and ensure they do actually do it!)
13/ Did you set a new goal to carry on from this?

Yes or no—either answer is an opportunity to suggest/schedule an
Align Their Life—Life Plans session to ensure an ongoing future for them.
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Procedure 3

Use this if procedure 1 or 2 jams, or if they tell you about an ‘out of integrity’
action they did. If they only witnessed or thought there was one, do not use it.

1/ Did you do something or fail to do something that caused harm?
2/ When was this?

3/ Where was this?

4/ Who else was there?

5/ What happened—tell me the full story. Everything!

Have them repeat the story as often as needed to get everything.

NB You may have to really dig here with love but firmness—as they may not be at
all happy they did it, and certainly not keen to tell you!

6/ How have you justified what happened? Excused it to yourself?

;

7/ "Who have you kept this a secret from? (fuil list)

8/ Have any of them guessed? Hinted that they may know? Suspected
something? Changed their attitude to you since that time? Been a little funny?

9/  For each person (or group) given in step 8, ask:

‘What has actually done that made you worry he/she/they might
know something?

(Cycle through steps S to 9 until the charge finally lifts)

10/ X this still fails to bring in VGI’s, ask:

“Is there something else you did, or failed to do, that caused harm?

If “yes” continue from step 2 on this new topic (and any further topics as needed)
until the charge fully lifts.

If “no” check:
“Have we gone past a good point somewhere?”

and let them talk until they are happy again, or find what else is wrong and fix it.

Now go back to whatever process you were doing & complete it
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