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s “CRET
(vwnen Filled In)

Name (Last-First-Middle)

CERTIFICATION OF SEPARATLIG EVMPLOYEE

MEMORAJIDAM FOR THE FECORD - ATTACH TO OFFICIAL PERSONNEL FOLDER

I hereby acknowledge the receipt o@ the following forms and/or informaticn concerning my

separation from CIA as indicated by check mark:

///// 1. Standard Form 8 (liotice to Federal Employee about Unemployment Jompensation).

2. Standard Form 55 (uoiice of Conversion Privilege, Federal Employees' CGroup

A//%‘Life Insurance).

3. Standard Form 56 {Agency Certification of Imsurance Status, Federal Employers’®
Group Life Insurance Act of 1954).

L, /ﬂgpndard Form 2802 {Application for Refund of Retirement Deductions).
/

%Laaform 2535 {Authorizatica for Disposition of Paychecks).
6. Applicable to returnee {resignee from overseas assignment).’

I have been adviged of my right to have a medical examination before
my separation from this Agency and of the importance of such a medical

check to my health and well-belng.
{3 Appeintment arrarged with Offlce of Medical Services.
{0 Appointment for (ffice of Medical Services examination declined.

L

I have been informed of “cznflict of interests” policy of the Agency and

1.
foresee no problem in thig regard concerning my new employment.

8. Form Tl (Application ¢~.r Leave).

CSC Pamphlet 51 {(Re-zmploy~ent Rights of Federal Employees Performing Armed
Forces Duty).

9.

Instructions for returnirg to duty from Extended Leave or Active Military

10.
Service.

S_znaLuze:nL_Emnlaxee Date Signed
= .
i #o

— #jéva'f:ﬂ«/ o Z /e
Ad Corresponden
Overt Ej Covert
CCRET omd

i
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SECRET

i e Palind tei

REQUEST FOR PERSONNEL ACTION

CA' PREPRRID

19 February 1970

y4

1 SEmal NUmBER Mast ¢ b oie Maldle)

4 EPPECTIVE DATE BHCUESTED

RETIHENMINT (VOLWUNIRY

3 CATEGORY OF-(MPIOYMENT

9 CEGANUATIONAL DESIGNATRONG

BPP/CI Staff

CIA RETIKDMIT & ST R oar vase
N S LZ,S.,_LZ 0.4 Regular |

Y H 7. BINANCIAL ANALYSIS MO 9 LIGAL AUTHORIY £{ ompleted bp Offur of

X L2 PR RGP CHARGE ABLE Peronnel
& Funps oL, 83-643

- CHYO Y croc 227- e Aan
0....1 0170 Ject. £33
10 LOCATION OF OFFICIAL $TANOR

//( ! Washington, D.C.
f\D 11 POMINION Iitid [} ;owm MUMBER 13 Caniid $ERvICE DEBIGHATION
Ops Officer CH Qo022 D
ta CLARSINCATION SCHEDLRE (GE IR oa. 135 QNLFRNOMML SERIES 16 GRADT AND $T8P £7. SALARY Of AT /
GS 0136.01 16 7
7 $_30,054

18, REMARKS

Last working Jday will be 27 February 1970,

({@ 4" Mg € v C\/ /"_;V /f/;ruity

. ¥ -’ N )
1152 telecood v, ¢ o v ~ .R0F, :_."/:5'/70

Finance and Security

2. -
/2 epeave JOY o

P vy ’7//
NLRee®a™
"//"( csr’s

2A v/

[of o
' - ATS SIGNED DATE WONID
4 2-19-70 d/A 7
SPACE BROW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
19 ACIION |20 {MPOY. | 1 BIFAT (006 Tox wamen |2 oenester |26 wooims [2s oane o wittw DATE OF GRADE ¥ oalt of WUt
¢ wb" LRl R ALPRABETIC com ox (?' A — m3 T DA, LE @0, [T 8
Ty  won Lm CETRENED DA 31 STALATION |17 (ORRICTION (ARCILCATION BAT AR EE:
RRSIE Dy psc DATA LOBE |- Ho »0
®O.  0A e, i!‘:?'(“ oo . ey #0. oA v EOD DATA
l I 4 O, 00, 0,00, | [
35 VET PIAIBLNE |0 SRV (OWP 4L |37 (OWS COWP JAT 135 CARER (ATEGORY 1 $EGLY NERLT INSURANCE 4 SONAL SHUMTY 80
OOk - B0NE 40 LN "® 80 D AL 3 {48 AEsY o0 [T N TR nEaith iINg COOR
1=1 A ‘ , oy tter -1t
1-19 91 l f J
) PREVIOUS (1VILIAN GOVIRRMINS SEEVNE ©mew g FIOEIAL TAF DATA “ STANE 12K 0814
coot o0 PEEYIONS EIVLE i PORM EREIUTED | COOE HO IAL SELMPTIOMS | FORm ERECUTED coct |wn taasrare coor
15O 1EEAX 18 iEnict g -
3 001AR 18 HEWI(E {1733, Thad 3 HAR) 180 280
3 BREAR 10 $EAVSCE (OB TRAR 3 HARS)
43 POSITION CONTROL CHRTIPKCATCR 46 OF apsrOvaL DATE APPEG VD
R \ e /
. A
A RE D ) {,’\ Ao
— PR fal ~ /) Q}‘ ! . M )\ +
i 14}
&
307 1132 use eeevious emimoee Y SECRET . Erus raed TRt somecassas
! AR AHQ BECLAYTICATICH
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SECRET

(% bea folled In)
g - B DAY PETARED
REQUEST FOR PERSONNEL ACTION i
i 16 February 1970
1 SEBAL MUMBPS 2 WA ¢ Law- i Meddie) \
[ l | | ;
3 MATURE 09 PEPLoarell ACTION 4 BPPOCTIVE DATE BIQUESTD 3 CaTEGORY OF EMPOTMING
DESIONATION AS A PARTICIPANT IN THE | sows Day vean
CIA RmRF MENT AND DBAEILXTY SYSTEM €/ J 22 J 70 RLGULAR
xvrov f v 1o ’ {(AI CINTER MO CHARGE ’a \!x-n:'y’wumv t u','nlan .\; np‘r of
6. RADS - - f Bron
AR i“'oc’ 0227 0170 ; PL 88-643 Sect. 203
? ORGANIZATO AL “Wl'm 10 LOCATION OF OPFICIAL $TATIOM :
& DDP/CL STAFF WASHINGION, D, C.
7D rcimon i3 POMTION NUMBER 13 CAREEE S1AVICE DISIGNATION
‘ @
b !
14 CLASIFICATICHe BCHEDWE (S, I8, ox ) 13 LALPANONAL SERIES 18 GRADE ANG A12P 17 SaLeRY OR 8ATR
o - s
18 REMARKS .
184. SIONATURE OF BEQUESTING ORICIAL %mu SIGNED 148 SIGNATURE OF CARBILR SEAVICE aRPEONING OFFICER DATE GNED
!
SPACE 8010w SOR EXCLUSIVE USE OF THE OFFICE OF PIASONNNL
1t AN0N [0 teror | p GHEHE (001G A R N L Y] m!n TTa et @ eant 7. oATE OF R
oot toot o B MPRABEIG s ot WOF op pa | v | wa wa e | wo  oa Y
% T P ERL % eihTmT 3678 31 MPUATION {37 (ORRECHION, (AMCILATION DATA 1 GBI 34 st
=0, Da o b LI T coas OaTE (0% 17 wo  oa e EOO DATA ko wo
3-1K8 2
[ 1 3-w0m L1
35 vET PRIFERERCE 34 Yl (OmP DARE 37 16w (P faTt 38 CAREER (AT§CAEY k) FGE nRALTH meRan(E 41 S00AL WuRlY B0
coee P w0 DA ve | w0 fe 2 |4 e ok coot |o-wame e 3. CO0R
1-9 91 : i oY 1iwp 1.ns
3-8 71 | i :
4 PREVIO COVPRRINT SERVICE 0A%R @ sl |4 f44081 TAR DATA @ STALE TAX DAIA
coot [ — R A FALCUMD | COLE NO TAE EXEMPTIONS | Adie TASCUTED cooe’ [ Tai]atant coor
180 58 @ wncE = g
188148 8 UEVICE (ESS THAD § W) 180 w : i
388048 8 AV (BORI TRAB ) T8RSy
43 POMTION CONTECL CEETIICATION 4 0P arrROVAL DATE APPRONED i
/
(‘j . s . I/\
Q- Do C ﬁj ot B SR TAN
M‘ Y S
3 1152 use sepvious tomon CRET GROUP 1 8
0-61 ot /O 11 © L .2 FRLIGRR MOS AUTONANI( BOWNGRABNS
or-% e SR8 WUV MANGR .]
-84
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It ia tha practice &f the Organization to follow up with
former emplovaeas six wmwthe after chair retirament. We hops
by such inquiry to ohtaiz information on what our retivees
ars doing and vhera thee are located, invite auggestions for
improving the retiremeat program and to learn if the Organi-
sation might be of aome zszistance on any post-retivement

mAttars,

$a should like were much to hear from you on the abova
points and on any other tovics you think would be useful teo
Whe
- Por your convenience in veplying, we hava anclosed a
ghaet somavhat akin to a fvrm on whish we hava listed those
standard {tema of informasion we'd like to have on aevery re-
tirea. The remaindar of the sheat, including the revarse

sida, ia for your comments and suggestions, Wa shall de
moat appraciative of yoor fullest response to this inquiry,

Thank you very meh for your cooperation,

Sincarely yours,

Leruonnal Gfficar

fnclosurass
Questionnaive
Raturn Favalope

Distribhutions
Original « Addreasss
1 = orrF
1 = RAD Suhject’s File

OP /RAD/ {1t Sept, 1970)

.835;;'-
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12 February 1970

MEMORANDUM FOR: Chief, CI Support

SUBJECT: Resume of Employment -

1. Attached is a proposed resume of my employment covering
the entire service to the U, S. Government,

2. 1 would propose to use this should the need arise.
However, I would not 1like to be restricted to the statements
therein. 1In 1968 I applied for admission to the Bar in the
District of Columbia and preparcd a detalled respornse to
certain questions in the application. The information provided
at that time went on record and should the occasion arise, [
would like to be in a position to make the same statements.

I do not think that such a situation will occur, but if it
does, I would propose to support the attached resume with the
more detailed information attached hereto and which appeared

in that application.

Attachments:
As stated,
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RESUME
U. S. GOVERNMENT SERVICE

From January 10, 1938 on eatering U, S, government service

as a Special Agent of the Federal Bureau of Investigation to
February 28, 1970 (with exception of a few months in the fall
and winter of 1946-47) was omployed by various Departments and
Agenclies of the U, S. Government, including the Fedoral Bureau of
Investigation, U, S, Department of Justice, U, S, Department of
State, and Central Intelligence Agency. In this period of more
than 32 years steadily advanced in salary with commensurate
responsibilities from $3200 per annum to more than $30,000 per
annum while holding various titles including Special Agent,
Legal Attacheo, Civil Attache, and Forelign Affairs Officer.
More than 12 years of this service was performed vhile stationed
abroad or in travel status in many foreign countries of Latin
America, EBurope and Africa.

While the entire service involved utilization of legal

iraining and conduct of investigations affecting the national

security interests of the United States, that from September




1942 to February 1970 (voluntary rotirement) also involved
direct supervision of investigative and clerical assistants

(on occasions more than 50 employecs and expenditure of

extensive funds). The service also involved extensive lialsen

with foreign government and other U. S. government of ficials.
Liaison on occasions, both domestic and foroign, related to

matters of the highest sensitivity and importance and accordingly

was conducted at highest levels (Cabinet and sub-Cabinet). .
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SUPPLEMENTARY INFORMATION

February 1947 - March 1947, In February 1947 [ entered on
duty with what was known as the Central Intelligence Group, .
2430 -F Street, N.W., Washinpton, D, C., a government body
crcated“by_ﬁxccutivc Order which was a predecessor to the
Central Intelligence Agency. I was a legal liaison officer

with this group.

< March 1947 - Decembor 1949. During this period I was
detailed to the U. S, Departmont of State, 20th Street and
Virginia Avenue;.N.W,., ‘Washington, D. C., where I was assigned
to the U, S. Lmbassy, Cdracas, Venezuela, as Attache, In that
capacity | prepared reports and advised and counsclled the U.S.
Ambassador on matters of a legal and political nature. In '
this work [ employed legal knowledge, background and experience
as related to the laws of the United States and tho Republic

of Venezuela,

January 1950 to December 1951 - Central Intelligence
Agency, 2430 E Street, N.W., Washington, D. C. In this
period I was assigned to duties involving liaison on legal
matters with other departments of the U. S. Government in-
cluding the Pepartment of Defense, Department of Justice
{Immipration and Naturalization Service and Federal Bureau
of Investigation) and the Department of State. Criteria
for the position included khowledge, application and
interpretation of U. S. and foreign laws., The establishment
of the position was at the lnstance of the General Counsel
of the Agency and my sclection to the position was with his - -
concurrence, The assignment required close working coordination .
and collaboration with the General Counsel of the Agoncy and
other governmental legal counsecl., I discontinued this
particular work to enable me to again undertake further assign-
ment with the Department of State as a member of the Foreign

Service Staff Corps.

December 1951 - April 1954 - U, S. Department of State,
Foreign Service Staff, Washinpton, D. €., During this period
I served as Attache, Political Officer, American Embassy,
Guatemala City, Guatemala, In that capac1ty I gathered in-
formation concerning the legal system, laws, and enforcement

thereof and counselled and advised the U. S. Ambassador on

matters of a legal and political nature, I[In this work I

employed legal knowledpe and experience as related to the

. laws of the United States and the Republic of Guatemala, I
resigned from this position in Guatemala to return to the

i}, S. for personal and family reasons, :
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2.

.
e, - N

April 1954 - to Present - Central Intelligence Agency,
2430 E Street, N.W,, Washington, D. C. I have been employed
with this Agency since April 1954 as a Foreign Affairs Officer.
In.that capacity I have Kaa regular, almost daily contact and

liaison with the Department of Justice and Department of State
representatives on matters of a legal and political nature.

- My duties involve the application of knowledge and experience
in the legal field, both foreign and domestic.
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MEMORANDUM FOR 1 |
THROUGﬁ 1 Head of D Career Cervice
SUBJECT s Notification of Approval of Request for

Voluntary Retirement

1. 1am pleased to inform you that your request for voluntary
retirement under the CJA Retirement and Disability System has been
approved by the Director of Central Intelligence.

2. Your retirement will bacomeo eflective 28 February 1970,
Your annuity will commence as of | March 1970 and is payable } April

'1970. You may be assured that avery effort will be made to expedite

delivery of your first check following completion of the administrative
processing required to effsct your retirement,

3, You will receive a lump-sum payment for your accrued annual
feave up to 30 days or for whatever amount of leave credit you carried
over from the last calendar year if that amount {s more than 30 days.

A

Robert 5. Wattles
Director of Personnel

Distribution:
0 - Addressee
I « D/Pers
1 - OP Files
i - ROB Soft File
1 - ROB Reader

OP/RAD/ROB/[_________ |/3257 (26 February 1970)

- SECie! —

ot
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;'¥g| 28. L8 2.
NOTIFICATION OF PERSONNEL ACTION ’ .
ngre :

PoOSIRIAL MUWBLE ‘f: BANE (LAST FRAT ANDDE)

L

3 NATURE OF FMESORNT 4 0N 4 FEEEITWT RE 3 CANGOEY OF EMPLOYMENT
RTTIRCMINT (VOLLNTARY) UNDIR T 1A S ’
RE TR, MENT NTABILITY QYSTLM O 178 | ™ REGULAR
[N VIOV v 10 CF [ Fmgnce dmonee Mo Ckmwuw‘? C3 OF OFRER LIGAL AUTHOMITY
o FUNDS x p.L. 88843
] crrov CF 10 Ce arF? OFR vy 8ECT 233
& WATAYR OF OFHCIAL STATION

¢ ORGANIZIATIONAL DESANANIONS

. L] St Y SR R

< BRISTON WmEte 13 SEEVICE ODESGNATION

B POSITION Tilit

. OFS CFFICER (H N2 D
e GRANE AT HEP "7 SALAHY OF RATE

18 CLASSIFICATION SCWEDULE Wb LB o) 13 OCCUPATIONAL SEES

6s 0838000 16 7 nnsy

1§ QRMARKS
!
. L]
i
%
. &
&
H
SIGNATIIRF OR OTHER AUTHENTIATION §
: e
. -
) »
- T L : I
PR B . e w e e M . N L
- ® L - o
Gty LTIt L e e e ‘, =
P » L4 » * ‘
FORM Use Previous ~ 2l et (L= 1}
$46 [AE5] fdiron - &
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76427 L]

g . L sy

Docr:]

As you reach the end of your active caroer
of Covernmant service, | want to joln your frieads
and colleagues in wishing you coatinued success
azd satisfaction in your retirement.

You bave been privileged to face the echallonge
of in.portant vesponsibilities during your more than
thirty-ona yesrs of scrvice to your country. The
euccess with which you have met this chalisnge should
ba a scurce of lasting pride end setlefaction to you.

May I extend to you, personally and officlally,
my sincero appreciation for the finportaxt work you
have dose and my warmest hopes that you will find
full enjoyment in the years shead. i

:incorely,

{sf Richaid Holms

Richard ilslmo
Director '

(omid hosdlns omer dedale cana boso | :
Distribution: "L/ FoLoTw oy Bhebawd B

0 -~ Addressee

i - DDCI Originator:s __ PEEANEERT
§i - ER Director of Personnel
1 - C/EAB/OS

1 - D/Pezs

i - OPF G 0 100

i - ROB “oft File Concur: L et

1 - ROB Reader C/EAB/OS |

OP/RAD/ROB/[_________ |/3257 (6 March 1970)

o




14-00000

" - retirement under the provisions of Heedgquarters Regulation 20-50),

. T
tLl‘U Crocndve Po i *rey

T"')\.}‘ RARE
MEMORANDUM FOR 1 Director of Central Intelligence " /

1 Request for Voluntary Retirement . !

AUDJECT
l |

i. This memorandum gubmits a recommendation for your
appreoval; this recommendation i3 coatained In paragraph 4.

2. | |Gs-16, Operations Officer, Counter
Intelligence *tafl, Clandestine “ervice, bas applied for voluntary

to be ‘eifective 28 February 1970,

3. hae been deelgnated a participant in the GIA
Retirement and Disabllity System and rmeets the fechnical regquires
maents {or voluntary retirement under the “yatem, He {s 56 yeare
old with over 3} years of Federal service. This service includes
over £2 yeoars with the Agency of which % vears were in qualifying
sorvice. The MHeed of the Clanderstiine tervice Career “orvice has
gecommended that his application for volurtary retirement be ap-
proved. Il endorso this recommendatios,

4, It is recommended that you approve the voluntary retire-
ment of |under the provisions of Headquarters

Regulat

lon 20-50],

C e el

"Robert 3, Waltles
Director of Personnel
i - s

The rocornmondation centained in paragraph 4 is approved:

(& Richara Holimg * P T

[

Director of Central Intelligence Date |
|
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1 Octonmr 1768

Me, € F. Loghe .

iligecios

‘Nattongl Conforence of sz Examiners
1%% Rast 608b Stpect

Uricsge, Llinols 60617

Lear Mr. [Lochs:

With relerouts 1o your laiter of 26 September 1709
| { nave hovas

eonceraing |
sinte the lote 19403, In 1737 we wera entablishing farrral latsecs

with the buresu of [nmigration and Netuzaideation 200, ( arouse
o thovoegh knowledge vl the compler linmicration Lawe wae
epeeniial, | propoasd Lhat this poelilon 1nuot yato s leeyav.

was apleeted and savfogiiss very weil in thal job,
whizh requlred cunsiant italsen ALl is office oo the legeal
asp=ets.

. ia [mwmjaoa(pmum since that tiire, | have

had occaslon to »ark with birm {pon tinie jo tinw ou o variely
of preblenies. [ have lsund Lae has bad a govd grasp cf dhe iagal
aspotio of theoa tnafReve. | reen tile lucg sseoclialion ray
conalasion 1o thai reprns character o gowd, he
bas sound rachgsmuad in tus Jlelc of law, acd lé yameranlly i
foz tho practice of law.

) Siscerely.

8/

Lawrzeace R. Fousten
Crenaeral Covasel

NG Liiigeb
e

3050 chiono
;
e subjrgt BOR AL BBl

L 4
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kutional Conference of Bar Examiners

AMERICAN BAR CENTER
1155 EAST 60TH STREET
CHICAGO. ILLINOIS 60637

C. RICHARD LOCKE. DIRECTOR

Soptember 25, 1968

Nirector of Personnel
Central Intelligence Agency
2430 E Street N, W,
Washington, D. C,

Dear Sirs

CHAITT AR N
FAYL B PSS BYBY DAYIONA BEACH, FLA,
srLSETLEY

wEawiLL & @esPoND BANGOR, 8.

PuEPD DF HANAOETS

THE OFC.C ey sl
BOBIRT § ¢ LAH FI-LIPICIO
JEPPEABON CITY, WO

Cnhimwoe RLEST

PRFD 5 FESLIE FRESTONSBUNG RV,

VILE ot ooty

" LGP BULLS LIVERMORE, CALIP,

RIL AR £ AL FTRAL pEmvER. COLO.
AWIRUS RAS L HEW YORR, %, ¥.
TOB 13 Sur L LDWA HOMOLULY, KRAWAN
HEEL HLEES PHOENIK. ARIE.
WiLLIAH » 14O BF PAUL  Medete.
MOV WL apgiaty, 4B PILLETONYE. PA

Our Conference has, as one of {ts purposes, the werk of i{nvesti-
gating the moral character and fitness for the practice of law
of those attorneys of one state who seek admission to the bar
of another. In this connection, we have been asked to report on

| 55, a member of the bar of Georgia who is

applying for admission to the bar of the United States Listrict

Court for the District of Columbia,

states he has had the following employaent with the

Central Intelligence Agencys

February 1947 to
March 1947 '

January 1950 to
December 1951

April 1954 to
date

Central Intelligonce Group

Legal Liaison
Offlicer

Legal employment with the CIA

Foreign Affairs Officer

We wish to verify this information with you and te obtain as well
any information concerning his qualifications you may wish to

present to the admitting authority,

Can you also verify for us the following government employment as
given by ]

March 1947 to
bDecember 1949

December 1951 to
April 1954

Thank you for your assistance,
Sipcerely,

(&- ;{Q?Llé
C. R. Locke, Director

CRL:eo

Pepartment of State

Departnent of State

U, S. Embacesy
Caracas, Venezuela

U, S, Embassy
Cuatemala City,
Guatemala

M

&5
aracies raports is eonfidennial ond reatricted to ofcid 588 by Me proper admitting authority.
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National Conference of Bar Examiners

AMERICAN BAR CENTER

11558 EABT S8OTH STREEY
CHICAGO 37, ILLINOIS

€, RICHARD LOCKE, DIRECTOR

October 16, 196?

Director of Personnel
Central Intelligence Agency

2430 B Btreet, N, W,
Washington, D.C,

'

Dear 8irs
As our repért must be filed with the admitting authority very
800N, We wéuld greatly appreciate a reply to our inquiry
September 25, 19568

D&ted:

Concerning:
Applicant for admission
to the bar of U. 8. Dist. Court for D.C.

For your convenience we enclose a copy of our previous letter,

Very truly yours,

C. Richard Locke, Director
{

7l 4:“7 W/‘/MO

All intormation selitited end recelv i for chorocier reports is confidential and restrisied @:iol vie by the proper admitting cuthority.

T en oy
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National Conference of Bar Examiners L enee

s etwam
TE I s BRATH FLa

Bgusrcame
AMEMI A% BAR JENTER mres i % BwAOPUAL comson, we
. -
11295 LAST OOTre 780 RT Brattr 10 Hats .t B
CHICAGY 1L LN, 8OGR7 Sovk - APLBET 8Nl
B MBI AL & wEie4s Ho OFI P
C RICHARND LRl (HNELTOR JEPPERBNG (78 B

Yarieewher 2%,

DRI Y R Y T
Pary ‘s rEan L]

Yeg v Buead
LR T I YL

LR P T TIY
ARIre. @ BASLI®
(23 T YN T Y

PBFB° . RPDURE BYP

L ePBBLBE CALIP

rERYER TOLD
wgw cONE @ ¢
oWy U 4, RAWEIS
PLX” LI I Y. 17 1

irector of Fatsonrs}.
lentes:. Inteiligenie Ayoenc)
41 F fgreet N, oA,
assbyagter, 'y (.

Wemn By WPR
WRLIAW ; L PP
RO Wil H NS B

* 8t Pawi @am
BPLAFP QTR PO

Neas 17

Qur Conference hias, as-cre of {ts purposes, tne worl f investi.
gating tho muial charsctar and fitrness for the practize of law
of thnse attorneys of one state who seeh adaission te the bar
of anotheg, In this conrmction, we have hesn miked Y2 repcret on
S., umeher of Lo bar uf e rygso who 18
tne rn:tad SCates Listrict

applying for alrission to the bar of
Court fox the District +f Joaunbia,

[:::::::::]slatoﬁ by Faw had the follovlirp enployuwent <5t the

Central Intel.igence Ag@ucy:
Tegxl Lissson

Cenctral Intallligence firoup
1féserx

Februsry 1947 to
March 1947
January 1%50 to Lesul smploynent with “he C1A
Decamber 1931-

April 1254 to Eorebgn Affutrs "fiicer
Jute ‘
gou aund 2 atraizn se well

We wish tu ver.fy t'is ‘nformaction with
v

any information c¢oncesrnir, his gquslsfications you may wigh
present to the sunit:.ny stthorlity.

Can you also verify for ue the following pcvernsent enmployarat &8s
given by “p, O'ea, ;

U, S. Iabassy

Department of State
Caracas, Veneiuela

Hareh 1947 to
Decesber 19495
U, §, Emhassy
fuatewaia Clty,
flugctesala

Neceaher 1951 to Danpertaent nf State

Apvil 1954
Theuk you for your assistance.
Sincerely, L/

€. R. Locue, Director

- .
“l:en
-
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Mr. C. Richard Locke, Dircctor
Bational Conference of Bar Exaniners
Amcrican Bar Center

1155 East 60th Street

Chicago, Illinois 60637

Dear Mr. Locke:

This {8 in refcrence to your leiter requesiing information
eoncerning| lemployment and qualifica-
tions. e e

has been .employed by this Agepcy since 11 Pebru-
avy 1947, On tws occasions, Marceh 1947 to Deceeber 14) and
December 1951 to April 1954, he was detalled to the Department

of State.

During the more than 20 years this employee bas been with
the Central Intelligence Agency, his performance has been cone
sistently high. [ 11ig one of our seniox africials and
is highly regarded.

If I can be of further service to you, please do not
hesitate to get in touch with me.

Sincerely,
F 257 S S - SO

Robert 5. Wattles
Director of Personnel

Distribution:
O - Addressee
- Subject File
1 - D/Pers Chrono
1 - EEAB
OP/ESAB/Post:dag

OD/Persxl 1(28 Oct 68) - Rewritten
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\ 11 September 1968 o

i

MEMORANDUM FOR: Mr. Lawrence R. {Houston
Goneral Counsel

SUBJECT: Application for Advission to the Bar of
the District of Columbia -

i. You recall I spoke to you about my application for
admission to the Bar in the District of Columgia. The appli-
cation has been filed. You have been listed as one of thrse
persons connected with the U. S, Governmcht in the wWashington,
D. C., area with whom I am perscnally acquainted and who are
familiar with my work in the Lepartment of Justico and other
Branchos of the U. S. Government., The others are MNr. §. J.
Papich of the F.B.1. and Mr, Thomas C. Mann, former Forelign
Service Officer with whom I worked, Ambassador, and later
President of the Automobile Manufacturer's Association.

2. My application i3 beingz considered primarily on the
basis of education qualifications as provided in the rules
prior to admission to the Bar and rociprocity between the
states of Georgia and the Uistrict of Columbia on matters of
admission. They may not contact you but for your information
in case they do, attached are coples of Attachments B, D, E
and F of the application for admission which I filed in the
llistrict recently, You will note that in the last paragraph
of Attachment B that services perforned since April 1954 is
carried in the capacity of a Forelgn Affairs Officer.

Jand primarily & eir

Instance and I did not think it would jeopardize my case if,
in fact, I could otherwisc qualify under the experience pro-
visions of the District rules. In any event, the information
herein may be helpful to you in the event you are called upon

to respond to an inquiry.

3. 1 am sending copies of this and the attachments to
the Office of Sccurity and Offlice of Porsonnel and 1 should
hope that any response {rom these various elements of the
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Agency at least would be coeordinated with the other respective
offices to avoid any confusdon and ¢ifficulties for me in the
course of the investigation which will be made %O determino my

qualifications
Columbia,

.Distrlbution:

Original § 1

®

Attachments:
As stated.

for admissioa to the Bar in the District of

- Addressee
- Director of Securlty
- Director of personnel."

SECRET
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July 1 cecatur Connty Loiprtbotine, '
Painbridpe, Jo. . with tather, | | ‘e -
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to my {ither 1 (a2 pecparat.n ol aivil or . die o wan the
gsolicitor Prosolul 3 for the (ot ot of I rinbridee
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Practice wias hewn civil and zsloinal oand inclided contracts,
torts, real ami persenal prenesis law, title cearchen, etes 1 !
left this practice for the poures.e of enterine on daty vath the. !
B, 5. bepartwent of Justice oo Losnary 10, 1055 sthen T b ame :
a Special Asent of the Pederal firean of Invesisration,  He-
requirements for admission to tnnl oservice i iuaed havine a : .
Iaw desree and adwission to Xz bar, ;
. ¥
January 1933 - 30 Mas 12y - U, S, bepopio b UoT Justice,
Poch Street and Pennsylvania oo NL.W,, Washittston, D C
Durin,g thiws perisd [ was cnje . i gathervine coidens ) preparing
investipative reports and pros.oative surmaiaries, ganintang U b,
Attorneys ia pronaration of cuzes for trial, and otherwise serving
the U, §. hepariceat of Justice in ils mony and varied peacetine i
and wariioe resoconsibilitses,  Juis dnvolved daily application .
of tveal Lnowledse and eapericne for which | f,ud been cducaved i
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PO oeanhiier o, 0 UL aenonn L L st sve sl to v .
Ddeayr Hoooer, L R : o e rpa i ea od served e ,
£, PoALLache, doevtcnn cobh L meoaay Yoda dia, frea Teoteaber
e to June 19t i bhai wncaoitby bowan the Liahest yanloing
i
i
i
M !
! i
! :
H
+ I3 ’ -
; - W - ot
‘ ¥
L ’




1400000 o

. - TS RS Lt ted e et Leame s N e T P w e e wdhta,

A

Al w3n2
L
e

i

’ PROWHONE R (Contd \ : «

(Continund) '

PANKEGS vo oo alative o e s

o PONG e R. o Jdust o ot

a
that paga, Loodlnion Consoead of aatiacrine ';;x.mr‘.x\ von oof
intoreny in ang NI SN A SRR CHLOTC OG0 e af (."u: .
Unitoea Suas

T e Vot ' hanag Pl g
R T A VEova e Ly, N H oo lers

:
roqueras g DVLRCO L0 Cuve fieiennt AR S TN TR

S mA\ (RN
\,ol,n.l.n“ R S T S :«.m‘ R N S T
Connne il L s glned e oG adde D ane N ,
JeUTVears oy, N LIRS FRIPa Copabiae e I AN ST ‘
leesd cacoe sy oy CORVCT L e lonhilg and ke L ow ved Yoniea, !
From June tugs . Sovenner 1000 1 served in Mevioo i Yone
BRI »'.pn.\\ A WL TS oo aud os undor v 1 >
.\nlf‘u.: -u\-\‘l Ao NI RV DO SR RS ;\'ﬂ i, l‘. '\1 L hae P i ®
Wias ks Do adopent Panhie, o, oo, vant. ol Justee

represcntative. ‘

H
June g - February vy 0 oy this Do briey. e
Haged i peneral nracs ce a7 Lae, Py T e
i writine Sontencts, bhylie o0 sade, deean, wobis oand en.
Pikeo  Tain wars Wa i nt oo iacion vin W as g nsiiow o

ssistance (o nwe Cataer, Viae Limet ¢ arieat, ayp.
iiices were in e ecatar vy Court Houoae, Basuabridse, !
weorgia, Lolelfe ihis wors eoreenter UL oLl voverament
ervice at l\.xx‘::nﬂ{\m, PoCowhoee my Jeogd sducution ane ’
-xp(‘ric‘nu.\ I liaison with TOLCE poversaent s dind beinoen
arious departments and indepeadent anencios would be wenstoved
0 the benerit of our goveramont,

ady

Whose

February 1917 - March l:’!.. b February 1907 T eorered
Uty with what w.s Anown as the Central lnteliicence SRRV !
430 1 Strect, NoW,, Washin:ten, D, Coy o povernuent Iy ;
reated by I\cc'x:‘\" drder which was g nredecessor to oy '
cntral Intollx'c::\c Ageney. I was n legal Uicason oifices :
ith this group, ‘

- . ‘ . 1
March juig7 . Pecewber v, gy e this seried Wi s
ttailed o the » .\

. Peparinent oy Stm\ S0th Stveget and . ’
irginia Aveaue, N, Voo Wasainton, D, (,“, Mere 1owas assiyned |
) the U, 5, lx"‘x Xy, daracas, venenucla, as Attache fi that i
pacity I prepaved 1\ ports ‘:.:\! advised and counse !‘L‘J the ULS, t
hassador on wateers of o i Sloaad political navupe,  in .
115 work 1 caploved legal e wlodpe, backeround aad eAnS

)
frelated o the fagg of the Caited States and the I\C‘n.i‘l

¢ .
{ Venezuela, !
i
: |
t i
. i -
: |
H t
: !
*

'; & » - - !
] ] 3

R T




e e B e

PR PFEN . PR P PRI S S N U R R A D TN
” ~3-
L4
Abiacting or e (&‘nnl’ixmml)
Pranmagy 1050 (o Devenher 9% - Cons gl Ipt Flrvence
Aceney . STin L Lirees, Sele, hanbincton, Lol g, Lhin
.

period b o4 ae acinned to gurie . Lavoiving Jisiann on Tovt

ﬁmttur:: VALl ohaor denav i, - oar tiwe 1, 4, faverpnent gy

cluding i, Boparoment or epepae. Iy Paviuent of Juntice

flnaocayson o SO alis it fon Terviee and Yederal Bacauy

nf Tuventoia, bon)oarl the Denartaent of Slate . Criterin
1o

for tue ot aen Taclinded st bed o ey e snd

fnverprec oty aroy, S.oand Yoreien ja., o Pkl o : .
of the o e gL Yhe rnaianve of e o R TENEY -
of Uhe e g0 o AV oselo tiom Lo Une e it i g, wWilh e

VOMSUEYT L e ARSI e ped oo g g Cuoedingt oy
and Collaio,ratog with P Ceneral Counnel oaf g Aveney gnd
R L e Y RETITIE Y Peval counaed. L dincontimeede this
particafay o0 . cnable e 1y Sedin o undeyoal.. furihep e
ment o il Deniartront of State an omewieg ol e loreinu
o

HETViee gt Seagia

N Y I RTA Apeliorend -, N N ST TR RIS i,
Boreion upele. T, vanhiraaton, I, Dol th e pond
I serve, o (R LY TN IS B MCer, e e [T ETIE

TRl Catac e g ey el e
Povitea, tan s, ap chitor Cerenld

AN PR STIKTTN BTN f

TR RRTFTE Y
fornat jog Converaine the Ly
theveot . . Sreested and advinod q e HeT L shaesador on
alters of o toag aad peliorea nature, g o1 Ve koo
el 1o g Draonledee g CaEECnCe s sedatod e 1 he
Faws of T cingie States and the Wrublie of Gunten gty
reninned Seoen 145 Pasition Tn Guateiala 1o et jo e
e S0 foy wmer anal and fawily renons.

Aprilodass L (g Prescat o coggpea Tt b figagpen Sy
han bty AR Washivton, D.oCo 1 B Been e Loy el
R SRR IR AL Ginee Apral 1ust g . Foieion frayryn I e,
nothat it hayve had HSRALE RIS SETY FTPE S ST S il
fadfamn it bepartneat of Juigice HETTA Y Lol e
EPET s e L i e s o leaal g podo Pl
Lot v e the arpliontion o Jnos oo o doeanerioace
othe Jonagt ficld, houn forcian and domentje,

O S shes 0t s i ot e 1o o

S

<

T
C
¢




14-00000

. T T bt s we e asig « b

, ATEACH G N D ‘ -

crem et amdom meoud

. ¢
: The oy i af i
R L O T P I N S L I oy il i -
\i t(":; :/' """K\ N |!‘ \')‘)I i( ; :‘ & U !'x Py e ! ,;‘ ;‘(\‘ A 'l:..\‘ ;'I
i . Flls * o ‘. ! ’ ! ir ' B
§ R » 1) Puestyonnaive gl Al Crantg g
oove ang g i
el hive bvenr sigoe ey e 1y ’ :
Part Lane bhgaege A0 Iny ‘”; t, ,l H "‘ : h’.' ; i h!‘\ TR
HE i x_-..:\im-\.‘, : ol AR bt boe iy |y oy KRN )
SO0Th e e e loeda foad, doineton, o n,oe
‘hr ,IA R N A T R N B LT N : "'l ‘ .
N o oy gl B ’ . e Pt e REALI S S AN SR .
: L I I R R T R BT, el ices i oage e i A ™ (:' v
f-(?l‘\’l'vk‘ L ot e Lhe e e ! R T TLIN IYTY SN
. PHS U 4w thont vaimes (o by, '
' R
, 1Y
i
! i
ot
. ’ '.
/
| | |
. f
:
f
‘ )
]
1
L
i
)
!

] ,
. i
| .
' ‘ :
.
H : .
| : s
| ' '
i : l
. N ’ I
: :
i o
b
. !
‘ )
. .
:
,
! :
: .
H : .
: .
1 ! X '
: .
]
- i .
- ! E l
' . . . . “, '
W v oo ~ .
a A o
. . . P ;‘~y- " v '
.
.

AR ST
A

~ g 2,.' It
AT S e e, Y

-
Sy o
3

AT
TEA T
At E0 PR AN ~;
AR Lo ek

ek
el

N .

(TR




e

et sk o 4 BrerEh 8D e

Fees
LI A Y
e

L ]
TN
s et
BT

Sty

g

iu ol
,S.l.'a.:l,‘.'
oLl

T

that i

Liaw

A,

5
H

Fird . 4l'

i .
Ere wb st b,

af i

Fiyee iy,

biyid fhe,
1, zf,’,'
Prsoesyy yy

(.(l';;[:

Foi g [ :

s [

O S

. NI N
f’l'.d !

. 1;7‘ ol
Thiee 0y

P NG
Ceee

ol iy
in HF TR B

ey, o

'
. o

A gy gy,

OSTAN o KPS LAY

cied o
L B TP

. r‘f' (;4.”’.1,

<

;R e b g

A
TR B

S
ot i he
S P L
of ot ey
alor toi
i hiy Taee, o,

ey

Tt

H

Yo
L Yo

it e

SUothe i
o

e t’()')\'
“lerk

[T I

C me ave ey

1

"
H

e

o,

Jrooe

e

[T
1

o hane jagy

Ce The ey 0

P
SUHE Conggg ey
e ey
SUpeyrioy o
Plovden o

T
Ve e
‘., o
P, 4
Py
Poleea gyt
NI
PR
TR
("ll't
i
RENT

1l (A
ot s

t i




.
H
i
. ' :
. . 5 ‘
A . . I3 !
. : R AR ;
A | |
; ‘ ! [ T
i B . . : . 1 t RN i !
: ST N R U A L I N L g nded i RIS :
? . I S TP PP B ERITPL R I R A AN
Pane R AT W RN S '
. i '
i . . . '
. - ; RS (AL RSN
4 ! S et elver cd0 tae ba PR it '
’ { : b, a0 e ;
’ B LR T I N A . ;
A LR B BRI ,
L et i wota :
- Y e
P A S TR I coarg ot : ‘
. o '
1 ' |,',;;';-. [R5 Py P B . )
b ] e . ) ' R ‘ _
. : T S O AT L 1 RS PR DESFS .." ;
AIYLT . ’ T ve . . } ' . N ’ :" ’ i
) I U R Tt ST TR I B TR E L PSR Looi o ‘
I ' o . . . Ty, e . IR T ) .
7 HELI Py Ut e e bl T aluy Uotmiy, : ;
. . : d o _ .
. welivial Caren s, Noiabart hae e H ) _ o
s h
' 1
t
‘ 1
' i
‘ '
{
;
. . ’
: -
‘ .
i -
1
.
; I
: (&}
| .
'
;
‘ 3
| t
- i
: i
: . .

R

LSaviey

€

‘ -
‘ . " . e I




7 SR
S AL

£

i

&
g
e
48
5
=

s
i

LTI

REAREEh bl 3

' SECRET N

20 N I
MEMORANDUM FOR :
SUBJECT : Notification of Noa-eligidility ior Desiynationas a
Participant in the CIA Retirement and Disabllity

System

i. Ibmve your memorandum of 27 October 1966 which refers to my
memoraadum advising you that in the initlal screenling of personnel eligible
to become participants ia the ClA Retirement System you have been deters
miaed to be ineligible because f au apparent deficiency in "qualifylang duty”
It is important that you 1ealize that such a deliclency 18 caly sigalficant la
t)ie initial review of Agency personnel who bave I5 or more years of Ageacy
service since the law permiits such -ereons to acquire at their " ptioa a

‘vested lnterest in the CIA Retirement System. At the same time, the law
requires a minlmum of 60 moaths qualifying duty belore cne can posaibly
qualify for retiremeont benefits uader the CIA Retirement System. It serves
@0 purpose, therefore, to vlace a person parmanently ia the System if there
is a possibility that be may never yualify {or bonefits therein,

2. Inpasagraph 2 of your memorandwn you indlcate concern that fallure
to coatest the initinil (indings ln your case may ; rejudice the nossibility of a
favorable decislon with regard to your cligibility to ~articipate in the CIA
Retirement System at somas future date. It is 2gsumed that you were referring
to the poesibllity that you may bave some additional service that could perbaps
be consldaered ns qualifying duty under the System. Ar noted in ;aragraph 2
of my memorandum «{ 28 September 1966, our loltial determimation of
ineligibility does not preclude reconsideration . f your eligibllity at some
future data.

3. As you know, Rogulativn 20-50 rovides ior an appeal to the Director
of any adverge determinztion under that regulation. Hewever, the regulation
also provides an opportunily 107 an employee to »resent his case 1o the ClA
Retirement Board prior to the making of an adverse detsrmination. Decause
of the large number of employees covered In the initial screening of ca=-duly
employees to identi{y thoso eliglble (or participation in the System, this
procedure was not applied when, as in your case, the employee's Career
Service reported that he did not nicet the requirements { Regulation 2050 {or
nomination as a ;articipant. Accordingly, the irocedure -f notifying employeces

of thelr non-cligibility tor participation’in the Systen: based upon the initlal
finding ~f an enployee’s Career Service has beea iollowed in all vuch casecs.

This is contrary to the lmnplication in jaragraph 2 of your memorandum that
other employces in circumstances siniilar to yocurs vwere not so informed and
I would be picased 16 look move deeply into that agpect 2 your memorandwa,
if you wish. e

; | SECRET
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4, In the svent that you have performed service which you believa to
be qualifying duty under the CIA Petirement System, you are most certainly
entitled to present the detalls of such service to the Clandesting Services
Career Service Board for review and formal submission to the CIA Rotire-
ment Board. A copy -f this memorandum will be forwarded to the Executive

Secretary of that Board.

Pat o2
T e T A T ST
S |

Emmett D. Echols
Director cf Personnel

Distribution:
0 & ] - Addressece
1 - OPF -
1 - D/Pers
1 - Exec.Sec.CIA Retirement Buward

i-C/BSD

OP/BSD/@ {21 November 1966)

SECRET o
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27 October 1966

MEMORANDUN FOR: IMr, Immett D, Echols
Pircctor of Porsonnel

SUBJECT: lotification of Mon-elicibility for
Vesignation as a Particinant in the
CIA Retirement and Jisability Systeom

1. =:zferenco is rade to your memorandun dirccted
to me, datsi 20 September 1966, eontitled as above, in
winich it iz stated that I may roquest that my case be
formally croszidered by the CIA Retircorent Board and

that such rrousst must be made within 30 days of the

date of tas rotification., Other pressing reocponsibili-
ties have =t pernitted me to prepare for forrmal cone
sideration : challenge to the Ceciusion of non-clioikility.
My requesi, =urough the support officor of the Staff to
which I aw :ssigned, for a reading on retirerent benefits
which I nicst reccive should I retire on 31 Decenber 1966
or five verrs From that date, would not constitute a
formal re-oest of a decision as to ny eligibility for
retirement znder the CIA Retirement System, The figures
provided me in that connection were simhly to scrve as

a guideline for my own considerations as to poasible
future retirsment, ‘

2, This memorandum is directed to yvou and to these
to whom comizs are designated to preclude the expiration
of this ¢&z»r. 27 October 1966, without protesting the
notification tnat I must provide certain notification
within 30 Z:rvs of 28 September 1966, I «u informed that
other officsrs of CIA who have not qualified for retire-
ment have act in fact been given such notifications and
my inquiry soncerning possible benefits should not re-
quire thers®s=e a formal decision that I am not eligible

on any speziic basis,
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3. I have guestions with reszrd to certain
aspcets of tihe law and in respect 4o my elivibility,
and this notification to you at t iz time is designed
to preclude a 1less of any right I +ight have under
the law to challenge the decisicrn 2f nen-eligibility
as given by you on 28 Septerber 13460,

4. I would anpreciate a ferzl reply acknowledgw
iny this communication with a staeterment as to whcther
in fact the legal question of elixilility is now bhefore
the CIA Retirement Board or any c=ucr authority of the
Aaency, or is not. This reguest Lz intended not only
for the Director of Personncl teo whom it i3 primarily
addressed and from whom such notification of non-
eligibility was reccived, but al:zs is intended for
others receiving copies of this spercrandum,

cc: CIA Retirerent Board (Attn, | )
CIA Retirement Staff ,
ur. | | DLP/OZ

C/CI Staff
C/Cl/Perszonnel~-Support




MEMORANDUM FOR:

THROUGH .t Head of g €

bdfbé§i§nétion as a

SUBJECT ¢ Notificatiow )
and Disability System

Participant

- 1. As you mny know, we ave In the proc of revieuing the employment
history and current career field of all employtesftn the Agency to identify
those who are eligible for desiynation as a participant in the new CIA
Retirement and Disability Svsiem. In this process, the initial review of
each case is made by the individual's Carcer Service, 1If the Head of his
Career Service nominates him for participstion in the System, this nominag=
tion is reviewed by the ClA Relirement Board which recommends final actiom
to me, However, if the Head of the Career Service advises that the employee
does not meet the basic requirements of HR 20-50 for participation, 1 have
accepted this finding without further reviecw by the CIA Retirement Board.
This practice has been adopted in the - interest of expediting this screening
process so that those emplovees who are eligible to participate in the Sys-
tem may be designated participants as soon as possible.

2. In your case, the Heal of your Careex Service has advised me that
you do not meet the requivemenzs of HR 20-50 for designation as a partici-
pant and [ have accordingly malc the formal determination required by the
vegulation that you are not eligidble for designation, TFrom a review of your
record it appears that the decision of your Carcer Scrvice was based upon
the fact that you have 15 years or more of Agency service, but have not as
yet performed 60 months of qualifving service as required by regulation.
determination that you are not eligible at this time for designation i{n no
way affects your current status under the Civil Service Retirement System,
‘nor does it preclude reconsidevation of your eligibility to participate in
the CIA System L{f you should met the requirements for designation in the

future,

My

3. Should you desire further information concerning the requirements
for designation as ‘a participsnt in the CIA Retirement System, I suggest that
you read paragraph e of HR 20-3C and paragraph 5 of the Employee Bulletin
dated 30 July 1965, entfitled “Tublic Law 88-643, The Central Intelligence
Agency Retirement Act of 1964 for Certain Employees.”

4, 1t is always possible that the records upon which the determination
ncomplete or inaccurate regarding your actual

made in your case may have bazn ir
employment history with the Agency. If, after studying the materials cited

above, you have questions regxarding the determination that vou are not el.gi-
ble to participate in the ClA Xvtirement Svstem, please feel free to contact
officials of your Career Service. They are familiar with the details of your
case and will gladly discuss them with you. 1n addition, you may wish to dis-
cuss your case with the Cl1A Retirement Stafl located in Room 205, Magazine
Building (extension 2847). 17 such discds<i6n> do not resolve any questions

you have regarding your eligidility, you fay request that your case be formally
considered by the CIA Retirement Board. However, this request must be made withe-

in 30 days of the date of this memorandum,
%tlf’%
Emme

- . D, Echols Ao §
R Directo, ‘of Personnel |yt i svwme

SECRET
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REQUEST FOR PERSONNEL ACTION

DATE FREPARID

'. =26 November 14

b SERIAL PAUMBER

2 MAME £ si—f ieit - Moddelle }

N

3 NATURE OF PESSONNEL ACTS 4 trECIvg oan nou(srrp Ts“ﬁhﬁ&v‘;:w;omrﬂr o
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United Btates Departuicnt of Justice
Federal Burcan of fuuestigntion

Hushinglon 25, D. €.

- N REPLY, FLEASE REFER TO Moy 1G, 1957
.8 No.

Offtce of Nersonnel
2430 F Street, Jorthrest
washington, Je Co

Attention: Feraonnel Officer
Gentlenen:
In accordance with your rejnest received in this

Mureau on lay 10, 1957, ticere ts transnidied herewith the
Ufficial Personnel Folder of

Yery truly pours,
~l i, C\’Le-o-l*”‘)

NJopn Edyar lioeouer
’ T Director

Enclosure R
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.APPLICATION FOR MEMBERSHIP
in the CAREER STAFF of the
CENTRAL INTELLIGENCE AGENCY

To the Director of Central Intelligence

Sir:
I submit herewith my application for membership in the Career Staff of the
Central Intelligence Agency.as defined below:
~ 'The Career Staff of the Central Intelligence Agency is a group of
carefully selected and troined individuals who accept an obligation fo
devote themselves to the needs of the Agency, and who intend to make

a career with the Agency.”

In accordance with this definition, | desire to devote myself to the faith-
ful performance of duty in the Central Intelligence Agency, and | accept the
obligations and conditions of that service which are determined to be essen-

tial to the furtherance of its mission.

| am aware of the many restrictions necéssarily placed upon me by virtue
of the security requirements inherent in my employment by the Central Intelli-
gence Agency. | am olso aware that as a member of the Career Staff, it will
be my obligation to serve anywhere and at any time and for any kind of duty
os determined by the needs of the Agency, and | have been assured that in
order to carry out this policy, full consideration will be given to my porticular
capabilities, interests, and personal circumstonces. By virtue of this applica-
tion for membership and upon my acceptance in the Career Staff, | am assured
that, with continuing satisfactory work performance and conduct on my part,
just and equitable attention will be accorded my personal progress during my
tenure 1 the Career Stoff. | am also assured that, on my satisfactory com-
plation of any assignments, | will be offered reassignments which are compati-
ble insofar as possible with my abilities and career interests, and that | shall
be entitled to the benefits now available or to be made available in the future

to members of the Career Staff of the Central_Intelliagence Aaency.

MEMBERSHIP IN THE CAREER STAFF OF §
THE CENTRAL INTELLIGENCE AGENCY ol

APPROVED, TO TAKE eFFecT_1_JUL 1954
FOR THE DIRECTOR OF CENTRAL INTELLIGENCE: ;ZX:ZC‘
EXECUTIVE DIRECTOR

THE Cia SEHECTION ROARD < -

/

o o T




YRBORAI TN FORs  fpecial Assistant, Intelligence
Jspsrtment of State

SUBJTCT H
Trangnigeion of ATFldavit for leave Purposss
~—Fpras -
REFTHRICE 1 VMeucrandum for Vre ", Park Armstrong, J

froa this offlice,

Attached hereto is originnl of alfidavit for leave purposes
fora, marked 1, which wss complated by aubjoct ot his post,

LYfn B, AIRYPATRYCE
fasistant Mroctor

Attachmentes a. Affidavit for Lenve Purposes form 71

be Affidavit for Teave Purmoses form °2
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MEMORANDUM FOR: Licdsicn Contrel
. Attention:

SUBJECT:. Transmission of Affldavit forms =

p’/‘ Je Co ldwell ‘{in{, D

Cidef, WH /‘Q
¢
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fttachments Momorcondum for Depsrtment of Stute
Crig & 5 copies




-'ur'v.u( CatturaTa Temeg T . - M
S 8T RGTARY OF YAy
wiporaron s o0 DEPARTMENT OF STATE T —

"ﬂw’i"i\\ . WABHINGTON
.
. 4 -

»

{ .
.

} : Decomber 4,1951

Cantral Intelligence igency,
dushington, D.C.

In accordance with the provisione of Chapter RI-38 of the

Ve

Federal Personnel Masnual, it is requssted that the official pere

gonnel file and leave record ofl L_____.

‘ ' Legal Lialson Officer  who e.o0.d. Dacembar 31,1951 .
! with this agency, drte of blrth.J i s

employsd by _YOUr agency  from_Docember, 1949 to 1954 .
at..ﬂﬁ!ﬂllﬂﬂ%?%};___bo forwarded to the following

address at the earliest practicable date:

i
f Gentlemen:
i

Department of State,
Division of Foreign Service Persomnsl Records,

Roomf00-4, SA-12,
Washington 25, DU. C.

j Very truly yours,

‘ T TR omaroun M YV e
S Ny T e

Chief, Field QOperations Branch
Diviefon of Poreign Service Personnel

PER:FP: nn

A% 53¢
Rk}
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Items: a, b, ¢, d, 1(61a)
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Dependentat

Authorise travel for appointes from W, |
Pamily direct from Washington, D, C, I

Shipment of effects from Washington, D. C. and Bainbridgs, Georgia %o

Ro reserge status,



SECRET
; | Gctober 195!

MEMOR/NDUM FOR: THE SECRETARY OF STATE
|

Mr. W, Park Armstrong. Jg.

ATTEHTION H

SUBJECT : O'NE.. L, Birch Dilworth, Request for
Appeointment is the Forelgn Service

ENCLOSURE : a. Application Forms DSP-34

€. Qccupational History Supplerment

Medical Forma 88 and 89

1. It is requested that Mr. Birch Dilworth G'Neal be appointed in
the Forelgn Service with the title of First Secretary, FSH-3, $8,330.00,
for duty in the American Embassy at Guatewala City, Guatewiala. Mr.

O*Heal will receive from: CL » basic salary of 53,500, 00 per annum,

2. Mr. O'Neal, who is 38 years of age, rcceived his .. B, and LL.B.
Degrees from the University of Georgia. He bas had appro-irately
thirteen years experienca as an attorney, irvestigator, and intelligence
officer in Govervment service., From Septernber 1942 to ~ugast 1943
he was Legal Attache in Bogota, where he was responsible for all FBI
activities in Colombia. From ‘ugust 1943 to Decenber 1944 he was
Civil Attache in Mexico City, Mexico, where he was resporsible for
all ¥B1 actlvities in Mexico, having under his supervisivn w.ore than
fifty special agents of the FBI. From March 1947 to Decerrber 1949
he served as Attache imn Caracas, Venezuela, where bhe was 50 station
chief, having a2 bis responsibility all CL" activities in Venezuela.
Since December 1949 Mr., C'Neal has geeved in a very responsible
poeition at CIA headquartere in Washington, in which positicn he has.
represented the Director of Central Intelligence in liaison with all
cther Government agencies in connection with all mattera relating to
allens of interest to ClA. It is believed that Mr. ('Neal possesges the
professional qualifications for the duties planned for hirn and, in
addition. has the cultural qualifications required of an ~merican

representative gerving abroad.

CEORFT




..,
fo-
D

Memorandum for: The Secratary of State - 2

3. A commisaioned title as First Secretary {g requested for
Mr. O'Nesl in order that he may ba enabled to carry out hig duties
in & pecure and afficient maoner. The use of a comnmisaioned title
in this fnstance, which has been discussed at lenyth with appropriate
nffices of ARA, is belleved necessary in order to wake possible the
appearance of & complete break between Mr. O'Neal and the previous
OS0O station chief, and {n order to provide him with adequate cover
which will integrate hin: completely into the Embasesy in a country
whose present Governinent is noticeably hostile and vigilant with
regard to American intelligeuce activities. 1t is proposed that
Mr. O'Neal will serve in the }'olitical Section of the Einbassy. He
will replace Mr. Colilns D. Alimon , who returned to the United

States in March 1951, :

4. The propéaed blograpby fdr Mr. O'Neal will be forwarded
at a later data.

%, It is requested that aubject arrive 2t his destination on ov
about 15 Novembar 1951,

FOR THE DIRECTOR OF CENTR.NL INTELLIGENCE:

/S,’ fany ¥. UIUG. &.

% MaN B, KIRKPATRICK
feting Aouzistant Director

WH/WMW /cap
Distribution: Orig & Onme to Addressee
cec: OS/PDC
LCO .
WH Front Office Files
WH Admin Office

SEGRET
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P
X SYATH, LFACH % ALDMIOOH
. : Leuyers
Willis Smith : Seeurity rank bullding
Uscar Loeach faleiph, f'orth Laroline .
John e Anderson, Jre : . \ :
® Septambor 26, 1951 | }

Jo Ko Doraati, Jr.
Willis Ssith, Jr,

Y |
(‘Juﬁf iie QlthNon, . . i {
4703 trmacant 3lreot, X. W, :
Washingbon 16, De G ‘

Dear ¥r, Utflicals

i
'

Seversl days aro 1 had & call from vour a-uncy advisine me that
e#n oxiniine vacancy mugst bu [i1lled by lovember 1, and that a definite
comitnent was nucousaary Ly UctobLor 1. Actually 1 had intendod to be
in Wasnirgton durtne the early pact of Joptenber for a further talk

with you, bvt two court trlals havo prevunted this, 1

if comreniont 1o you, 1 would like to see wyou in Wssitdnpton
this comine Monday mornine, vctobor 1. LT that day harvons to ve
inconvenient, ploase Lalacraph or telephons mo collect. 1 will ) .
asoune Li:ds timoe to be acrecavle wnlass L hivar to the contrary.

I certainly appmelate the necossity for a positive cornitient
on mr parl, and will Lo pwepr ol Lo lve & definlte answer when [ an
in vasnulin-ton. JSince our talk lest June, guito & few rerscoual conplie-
cationa have arigon, which 1 have buoen atbempting to resolve,

With kind personal ro-ands,

Gincerely yours,

/8/ d. Y. Loraett, Jr,

JKB3r/h

Mr. bDersett conferrod with the writer and Col, Shefriell =dwards on

1 Octobr:r, He was atill in a position of nol Lein: apls to staile that
ho would eater on duty on 1 hoverbur 1951, ' sentioned various personsl
reacons and tha necesaity of conferrine with his fathereinelaw Senator
Villts 3eith. e laber called me at my homs at 9100 Bl 1 Qctober 1961
and stateca Lo could not enter on duty 1 lovember 1951, -ut he continued
to bn Laterested In the job and would probably te 1n contact with Col,
fawards in the spring of 1942 to doteriine Lf there contiimed to he a

vacancy in wnhich ho could e nlaced,

. Loy /8/ reb L. Udneal
Allen Affairs QTicer

1730

? October 1651
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DRAFT

PROMCYD PLOGRAPHY

O'iEAL, Birch Dilirorthe=mbe lainbridge, Gas, June 1, 19133
Ue of GBey Aelle 10353 Ue of Gae, Law Schey LL.Be 19373 atty. pvie
prac., 1937-303 atty., Nopt. of Justico, 1930-i23 to the Dopts of
Stato, dtt., liexico City, D¢ F. and lo ota, Colombia, 1942-L53
atty., oolf 19L6=NT; to the Depbe of State, att., Caracas, 1947-L9j
Rephl officer, Depte of Dofense 19/9-51; married. o

;
.
i
h
}
i
i
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WTARDARD FIRIS 060, 88 UE.":& '3 (l 3

Oﬁice Memorarndum « UNITED STATE> GOVERNMENT

10

1 Assistant Director/Special Operations pATE: 13 February 1951

FROM Security.OHicér

SUBJECT: ]

Reference to your memorandum concerning return to duty of Subject
sometime prior to | December 1951, this office will endeavor to comply :
with your proposals. I might say that has done a superior job
as Alien Affairs Officer for the Agency., There has been some thought
given to transferring the Alien Affairs Branch from I&S to the immediate
office of Mr. Dulles, and it is Impossible to give a positive guarantee of
his availability, which in that case would be dependent upon Mr. Dulles'

decision.

I feel, however, that OSO could at least tentatively plan along the
line of your proposal., The cooperation of the ADSO and Chief, FDT, in

making _available has been sincerely appreciated,

LD EDWARDS
Colonel, GSC

- SECRET :
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KATUKE oF ALTICN
Promotion

whLA LLAY DG {VUICHERED}
LAST WORRING DAY:
EMPLOYEL®S SIGNATURE:

i

res—— a A)
N OU T Y Y 2 Mrg‘lnhv.

.. 9 B Ly st
TTE (Cnies, alfer f&a‘r’Z) T 97-13

{cnier, Alieh Affa G5

GRADE AND SALARY
GS=13 «=§7800.00 p.a. [TED))

Gs*m L 388‘”.00 Polle

OFF ICE
Inspection & Security Staff

Inspeotion & Seourity Staff

DIVISIOH
/?oourity Control Staff

Seourity Control Staff

BRANCH AND SECTION
Alien Affairs Brench

Aliop Affairs Braunch

OFFICIAL STATION

Waghington, D, C,

Washington, D. G,

DEPARTMCNTAL LK ] riewe [

DEPARTMINTAL ‘ Z I

e ] /13

REMARKS:

The requirements of Administrative

1949 have been met,

s

t“x*\@\“

€

Instruotion 20-=1 dated 9 December

rzcomuom:. ‘
25 Aupuat 1950 , Cmr,;gmmunmrﬁnlﬁ
DATE STuNATURE UF OFFICE CHIEF, DIVISION CHIEF OR ADM. OFFICIR
FOR USE OF PERSOXNEL ORLY
PLACEHERT | TRANSACTI0NS AND RKCORDS
DATE QUALIFICATIONS APPROVED /C’i -~ 2. APPROPRIATION: of 1/ ST PO
Al o ALLOTMENT: YAV RPEY

CLEARANCE REQUESTED CLEARANCE APPROVLD CSC AUTHCRITY:
GATL TYPE OATE TYFE ,‘JZ.'% -6 //é(‘)
TATE STGNATURE ] S IGNATURE
BATE STGHATURE PSPV | oy Py
~  IPERSONNEL RELATIONS ¢ 7
CLASSIFICATION >/ S1GHATURE
BUREAU NO. C.5.C. %0, DATE APPROVED
sy
S6L r L-9_50o APPROYALS L1 SUBJECY TO SESuRITY CLEARANCE
NEW VicE T-As REAL DATE SIGNATGRE OF ENECUIIME
/
ATED- - [si6 LR Y S
S I ED ' DATE 5
EFFECTIVE DATE U o
/
FORM RO. oy . r4
woy 1949 373 ; o
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PERSONNEL A.TI0N REQUEST

::u;u:

EONEETE)

WW&

AT LEAY I,

L1 RS

st

®ATURL OF ACTIOw

LALT wCRYINS, D47

; Cv‘y:a.mﬁ— R IR T JM
4 !
- e TrBeusc eare OFFER —
bnrns_( Cha ) ’(cn.ter, Alien Affairs) ¢ S-/7 _
y_’; /] % b e oﬂua,..:,.‘gs-u_ $ 7800.00 p.a, -
Inspection and Security Btaff

BRAWC K )

FBr _Aliea Affairs -
DIVISION AMf

80095_1_ ty Control Btaff

OFFIC14L STATTON I’ )
Won t. WL, *© Washington, D, C, _ ';
oroarTMENTAL Lo freen L CX] s 1 /70

REMARKSS B

DLPARTIMERTAL

(/ eef'(plﬂlﬁo

RECOMENDED: I
12 April 1950 Col. Sh%ald Edwards, Chief, I & 3 Staff
DATL 1 GH $ T GITILE LHILY, Blan.e 22155 5 AUM, OFFICHE
£o8 PERSONKEL OFFICE U2E QALY
PLACEMERT TRAR AL TIONS ARD RECOLLT,
DATE QUALIFICATIONS APPROVE l D APPHOFRIATION: wx/ OS5 Fd o>
(\:g.:_s___ ALLATHUERT; oS -rof
CLEARANCE REQUESTED CLeAvANCE aviediie, CLPUNLr g v

QATE TYeE DATE TYee ﬁw ] ﬂ'-—é.é/é ( g/ ZM
DATE % IGRAT RS '.nc,:l l

DATE S IGNATURE /I ‘5/5'0
(3 ';g';*.trz Bkl trny

CLANSIF IUAT O DATE SluNATUkE

BURLAL mO, €.S.C, wO. Teste e

6 *6 Lf,/ ’0 APPROYALS _d CuBZECT TH nin BiTe CLEARANCE
NEW viCt ok, wesd DATE CTORATUAE OF L7i% .7 iat
UAr[ S AOMATINE 6 ° 2 u
; 7/{)” l GATE ’ Y3 71 T A 2 § A L TE M ST 6-2.2.
L ols 3 # Sembrl Lr

LAFECT IVE DATE N //Lu\_ (,rEf. oy
g 732

Fomm wo. o, o Lol e

JuL t848

~ G TREIEELES

K
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' 19 Xpril 1950 " '
© 3 Farsonnel Div, orth Huilding J
. |
FROE. . 3 senloyees Div, "L" Building
I

SURJOCT ¢ Tranemittel of 17=7 aund P .rponnel Folder

Tusssa=ttted herswith ia the pergonnel folder of

ittached 1f - 17=2 from 1&3 pluetng| | -
in one of their nlots, the T/0 of which Erployses Div:.sion . -

does not currye

T IRy

-
Ty e
bl -

.
A
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SECRET S - "CONF IDENTIAL : RESTRICTED
R - VAt +
ENTRANCE ON DUTY RECORD 21 tmreh 1950
70 ) ayrLbInG 200K
050, FDOT L o
- FRO%; fLo-DATE
PERSONNEL QFFICER 20 tarch 1350
wAME OF fMPLOVEE
POIITION TITLE 3 y - LREDE saLaRY
Intell, Officer (w13 37800, 00
PAYROLL DuTY SYATINN
Vouchered Sachinston, D, Ce
DATE SECURITY CLEARED DATL Gptw uf QEs i ALMINISTERRD
Congurrence 10 lnrch 1950 20 areh 1350
DATE PIRwANENT IDENTIPICATION RIQUESTLD DATE Fle,corninitd
B W Yo La
DATL BRIFFED BY SICYRITY DATE OF Povsochl FAAHINATION
No. A Ha ba
DATE 2% BONTH AGRREMEINT SIGNED
N..4&
i

(PLOYEL'S EMERGENCY ADDRESS

EMPLOYEL®S LOCAL ADDRESS
Sune an above

REMARKS:
Subject trancferrcd from Unvouchsred to Vouchered Funds.
. $1GRATYS > - *
vomed s .
Foan %0, 31-18 RESTRICTED .CONF IDENT 1AL y SECRET .
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: . PERSONAL STATUS REPORT

PETTRRYYTYa Bodasl.d ML, A5, 1.081s
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PERSONNEL ACTIOW

REQUEST

QEGISTLR WyuMBES

7l

TP Thel DATE

7

Security concurrence requoated 7 Mnrch 19‘30
& e e A

855 i
- L - a’LQ__}r 9. ]
Bk iyut of ACTION Wi iv ci%il%,  LNERED) QL
(; ¥ VT e &, AT 01
Ap N I 7T A }]/2\
R L AL IS ¢ 2
FROM ' ) 1o
Treit - L o
; © Intellioence 0oCicor (Chiof) G5=13
rikid BWD SALARY |
| G513 v7500:00 L o Brereced.
LEFICE ] ] 0
i QS0
gedngu 4 ;
o L FDT
Lidisite ARD SECTIOR o 7 IT
(> N l
GEFIL IbL STATION * ' !
s eeimashington, e Ce
* DEPARTMENTAL [: FI5Lh ! l ,: DNEPARTME NMTEL EZ::] FIELD !:]
Simangd: 1 3O
Sl Plezue transfer leavs fron UY fundse
M
7.

RLCSERDED:

6 ithrch 1(}50

L

AWy .
e

Y
STGNATIRE OF OFFICE £MIFF, BRANCH CHIEF OR AOM. OFFICER

(AL A

FOR _PERSONBEL OFFICE USE ORLY

TRANSACTIONS AND RECOELS

7 {FEANCE REQUESTED

LT
-

Ry I

APPROPRIAT {ON: az/JJ 7/7

ALLOTMENT:

CLEARAWE APFPL, L.

CSC Authority:

LATE TYPL UATE TreE
DATE §00KAYUR£
LATE SIGHATURE IS -5V
PERLGNNEL RELATIume & P
CLAS 1FICATION LATE S
tsi4, 80, .S.C. mu. AT APPRLIED
e iy Yy ih t L4l APPROVALS | cusstcy 10 SECURITY CLEARANCE
e VICE 1.4, “EAL Calt SIGHATURE OF EXECUTIVE
e
/% -
/ .
q/ﬂ oATE S16 ”
E€¥ 5 T4, € DATE / 7 14 / P
y 1 ‘

FLEme u0.
sut tpap 2773
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CHCLAZSIFL:D CONTROL

88y

March 9, 1950

‘ AMEMBASSY,

i CARACAS o

| A-66 .

¢

} ¥he sssignmont of Attachd

CV=1003, to your Eiselen has been cancelled, y
¢

PEAREP s LiYund ‘eb WG LAES IRIED
3e7-50 x
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i o MFMORATDUM FOR THE SECIETAHY (7 STATE
s - ATT NTiUls Mre. b. Park Armstrong, Jr.
Subjost

HNERT A. SCHOW
Assigant Uruclor

T e ———— e,

Attachmeont: Diplemotic Fasuports lo. 210 ¥
and Koo, 211 / OSTED

; Mas
| = L2

|
!
|
!
|
i

i |
i - SEGREY
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SUBJECT: Genersl
. T

[ Yot SRS W BT T IR
VIik:y _Air U DR TCE U0, RYL-A-T70
I Ar or S=3 IS b ;Lu ,
\ (O; PR T qA
& Jlnssifiestion
pmis 20 Yovombar 1949
TO H chy s:‘! ?OI‘S;{:‘. Sivislon ™ DATE )

FROM | :  Chier o

Svee

1. With referanze to the abov oy, you aro advised thut his
sresent trsawval olans on reormanent change of station to “nuhing-
ton, D.C., &~e as fecllows:

13 Decegher 1948 De-upt l via Alcos

i LtoumsWIS LI
19 ? " lerive 'obfls, Alubama, ut 7 8.t

. 19 w T Tonart 'obile via alr ut 10:3C a.m,
19 n " Arrive Tulgzn, Cklahoriu

In Tulasa he can De ceontucted by letter or tole;ran dlrected to
hin at] | He sxz-ecta to obtuln an auto-obile
In Tulga &nd rroceed %o s ho~z & :dress via car on or about

10 Jaauary 173Q. e tan be reacted throuwh hls home address
until n%p“ox’“&tels 37 :eJruan, &% which ti{e he axvects to
depart by cs> for Urshiniton, L.Z., end renort for duty 20 Peb-

ruary 1950,

n line with anoroved sixty

oy
S S

2 Thias vronosel schedule o7 travel 4
days?® calendar lueg - travel =

Lot 1,
(ONFISL
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908 @ .
{toe Nole 13, Par 8 of Consular Reguitioan)

PERSONNEL REPORT ON REPRESENTATIVES OF

. OTHER DEPARTMENTS ABROAD o -
P
J l ¥
Name of officer . .. L e ———
Tbe ...0 e
Pest ......00 e

has done extremely satisfactory

work since he has been here and I wish to
reiterate the satisfaction shown respecting him
| | by stating that I am very happy
that he i1s not to be transferred but is to re-

main another ysar in

He has been exceptionally helpful to the
Embassy, and his level head and good sense have
been of exireme usefulnews.

Both he and his wife are extremely well
liked by their colleagues in the Embassy and by
the | {American Communities.

%@ {Over)

M P @ md

r-adary-i




CONFIDENTIAL

CUIFIDENTIAL

26 Jurunry 19l

FEMORANDUM

70 ¢ Doputy Budpot Officor
FROII s Doputy Parsonnol Off'iocer

SUBJECTs PForoipn Post Differontial

1. In accordanco with Part 325, SubeChapi.r B,
Chaptor 111, Titlo 5, Codo of Fodural Ruruluticns,

is oligible to rcouive foroirn post diffuruntizl pay
08 prugsoribed by rogulationg,

Doputy Forsonnol Uffisor

COLFIDENTIAL

et (ONFIDENTIAL -~
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SPECIAT, iERATIONS 13 MAY 49

CoPS 1 , oUT 81388
ADSO 2-3, .FBT 4-5, PERS 6

:
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FUOTIIE TR e o

WASH 3578 .
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> 7
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) 01392 14 MAY 49
St =
; - )




. P -~
»”~
. srraTaL e 79
FHE BECHETARY OF SYAYE
wagmNoTOR 8, B 0 : DEPARTMENT OF STATE

WABHINGTON

In reply refer to

FC - LEM : Kny 17, 1942 .
ECRET
Tot Donald H. Gnllowsy, Esouire, .
- Aseistrnt Director, -
Centrz:l Intellige nce sgeney. (v .-
S A
Fromt Jack D, Yesl, L -

Chiefy Divieion of
Forel ¢n Activity Correlation.

Heference is# made to your memorondum doted lsy 7, 1948 re.

(_:arding] ]

The Eubassy at Cnrpcus hns been notified ny telegrea May 14,

1948 thncwtmvel from Caracas to Hubara vnt retirn

for conference annrozi.mtely May 13, 1948 is suthorized by travel

order No. 8-9649, Yay 4, 1348, chargeable nllotment 2.1272%85,

”y :{ |\‘
[ ~-’ l“ -r:) l‘-‘
SECHYT




MAY 7 1948

MEMORANDUM FOR THE SECRETARY OF STATH

ATTENTION: WMr. Jack D. Neal

Subject 1 Clearance for Travel forl l

1. dun i8 to confirm the telephone conversation
between office and Mr. Orean’s off
which ¢ime vorbal clearance was obtalned for

presently serving am the American Embassy at Carscas,
VYenazuela, to procead Lo Ha » Cuba for confersence purposes.

2, [ will arrive in Habana on or about 19 May 1948
and will return to his pest st Caracas upon complotion of the
conference in Habana.

ALAN it. BcCHAUKEN
Aeting Assisiant Director

0wy :
R/AVA T Wil 2

bredunstl
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23 Junuary, 1948

LB DIANDIU

T0 s Clilef Persomnel Livision, 920 -
via Izecutlive Secrotary for Informution of
Assloetunt iZlroctor, Speclal Operations

i

FLOM ¢ Acting Chief, FBRT

SUBJECT: Hecognition of Service - | |

1. In compliunce with £.0. Circular No. 46,
Neco.nition of Service, the followin: inforaution ls
subiitted for your observation and for incliusion in

the porsonnel {ile of l }

i 2. A State Department dispatch, dated
11 Docounbor, 1047, from Julter J. Donnslly, American
Anmbassudor, Curacas, /onezuela to the Socraetary of

Stoute, roud as followa:

"I huave the lonor to forward harewlth
throe pliotoststic conies of & menorandum prepared

jentitled "The

Comunist Jovomont LIn Jenezueid,”

"7 consider this memorandwa an
excallent plecoe of work whilch 1s8 particularly
ugeful in that 1t brin;s torether in a brlef scops
tho egsontial lacts rorarding the developnmant of
Cormunisn in this country and /ives the nanmes of
the prineipal Comrmunizt lesders, Attention is
invited sspeocially tn page 7 of the menorandun which
islvea tho curpal;n pletform that tho Comxmunist Party
18 uslng In the elcctlon schoduled to be held Decomber

14, 1u947.%

3. ] | [
BPFEPAPEd tHE T80 PRI

&g, pentioned T ARMbastador Donnelly's dlspatch,
"7 k4

Ssfowd' . . -

é;i7// A -
€ -

77/

Acting Chlef, FBT

gy

284 |




10 garch 1947

HOTE 70 FILES

Py

- The following officlals are approved for
tha Group 1I classification for ovarssas quarters,
under provigions of Bureau of the Budget Circular
4=8, end CIO Administrative Order Ho. 11.
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SECRED N
<»f“

5 March 1947

TN TRANSF ut LETTER DATED 28 FusiUARY 1947

TO:

Authorization is granted for tho orating amd shipping
of your personasl eéar at the expenss of thls Srfanization
in ascordance with an apreanont dated 235 Fobruary 1947,
The welpght af such autowiobile will not be deductable

froms the total woipht ellowed for persanzl and housee
bhold effects. :

yULArproving Uitloer) (4

SECRET




e s -

SECRET T

o

3 Harch 1947

\

BEMORIRTOY FOR THE DIRECTOR, CLNTRAL INTILLIGERC s

SCRICTe CIC Adrinistrative Ordor Ho. 31

1. CIC Adrminiatrative Orcder No, 31, dufed Octo er 31, 1946,
Bakes prev'sion for Group Il classification for civilian em-loyecs
who arcs Chiefs of Hiselons or princiral coffiesrs directly subore
dinste tc Takhingion, P.L. The Order specifies that thess officials
will full in ;ruder CAF=13 or P=6 or abov>, unlese othervise
approved by the I'irsctor.

3. It 18 helloved in sach case that the fulfillment of the
cblig: ticns at the Station concerned justifies the Croup II elassifica= .
iion. Trerefore, there is at ached a proposcd letter of authorisation
for the Director's rinatu e. The Uircctor's epprovul of this provcsed
lotter will perzit the J-eeial Funds Section to ney the Group 11 classie
fication to the indivicuale concernad,

4. It ig recomrnded thut the payrent under the Grou» II ¢lassie
fication “o made effoctive ae of the dated the individusle concermed
ssguse the risponsibility at the overseas pest,

ect Reclstyy = Admin. Bldg, DOHALD H, GALLOWAY
Apeistant Director
Speeial Operations

$peeial Funds
Centrol Feglstry =2

SECRET
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CSEZR LUUTEY CGITIORISIV G TERLLELT CLUGE 0F OFFICL.LL ST IOV

unns 9 ol ority vos od in o, the ¢

onefow ol semuiwm oS0 adad

furs
station fro: " guidntan, e le to
is hereyy orderii e wpirovods

This ohmngs ¢f officlal station i tu be offssted as soon us
praciicible art 12 ta ka elfsctive upon trrival al your new poste
The trausler io ngt fer rour sonvonlaotion or boneflit, or st your
roguost, bur in tho bast Indersscts of the Sovernment. The
ourgerent of traval oxpenses lg npthorized.  Por dien in

roimd
licu of 11454:func: is authoriced, wid siall be in necordinge
with tho provisions of Awrlaisirative Qrder Ne.o 40.  Living snd

quurt.rs uallov-icus ot the mutor cutherized by Budget Circulaz
A=3 ehall bo puid, offestive uron nrrivel.

In nccordnnae with the rrovisions of B0 9805, and subject to the
aviilability »2 Punds, thc shinmont ut Govurnmcat axvense ol your
nxisohiold goods wad personal of'focts, including preking, erating,
vnesing, wunersting, dreyuage, and tomporary storagn nat to exceod
€0 dnrs, witnin Lae prescrited wolght wllowance, is subhorized.
Subjoct o the Lvail Lility of fundy, the movenont of your immedie
wee fwmily 6 Sovermment exponse 1o aubherized in accordanee with
regnl itlens pregeribod in 30 9305,

: : (/% prd )

(nr\zoﬂln. tricor)

_ %WET :




22 Fobruary 1947

MFMORANIAIM FOR KR, FREDERICK B. LYON .
DIRECTOR, OFPICE OF CONTHOLA
DEPARTRLLT G BWATE

Subjects

Enclosuret Iersonal History Statement of

2. N roceived his A.B, end LL.D, Derrees
from the Universlly ol ueorpsia, e waz a Specinl Apent
in the l'edoral Lureasu of Investipgation for nine yenrz, with
sorvice in Latin Assrica, and he practiced law ohe year. It
is bellioved that he possesuus tho prolecsional ¢:alilicae
tions for the dutisa planued for hinm ard, in addition, has
the ropresentative qualifications expecisd of an Auorican

of ficial sorving abroad.

3. [_]wul recelvo frou C15 & basic salary
of $5, 005,00 por annusi, _

4, It ia roquested that a diplozatic passport Le
{asued to| | in view of the fect Liat he will be

tho l

b6e Thero is transmltted levowith. a Wiopraphical
sketch on[w wilch sebas Corth In detall pertinent
infeormation on iinn and on hin spoeial gualificationsg fer

tho duties it g inlended that b~ perform: at

FOR THE DILECTOR CP CENTRAL INTELLICERCES

f DUNALD T, CLLLOWAY
: noalatuant Dlr
Fasspoe? cends at FO Sl Aaslatant Direoctor
o 2 Alarch 1397

NeotiFred £
° § ‘.’C_ ’

SR

P
Y SR V1

*

S s
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SECRET o~

4

o ‘ n N VV? \
MYECHARDTRE |
20 3 Chief, Speeial Funds Seation
PR &8 Direstor, CIG !
THAY 8 ADSO
SMSECET ¢ Oroup YI Classificatirn under Bureau of Budpot Clrgular A-§ .‘. s

1. The following officials of the Office of Special’
Operations are sppreved for the Group II clossifleation for over=
seas quarters, under provisions of Wurean of the Budget Cireular A-8,
and CI0 sdministrative Ordor Noe 31,

. 2. This authorization will remain valid only so lang
88 the sbove named individuals remain in their respective posto amd
directly subordinate to Vashingion, D. C,
3, Thiz amthori.ation will be offeostive as of ihe
date that the individual concernnd assumos his duties at the overgeas

post,

(Cs Registry = Admin, Bldg,

HOYT 5, VANDRNRIEG
Lisutcnant General, US54

pecial Funds rirscter, €I
Central Reglstry - 2

W?"z" " SECRER




14-00000

A SEGRET
o
DR
TV Cortrol, Cuocdnl (ooratiuns
FRC _ @ ‘ .
. : cetine Chiar, vt Vo
‘ ) CVIa: Culer, 3pceial Opus W;Q:x::(f.

; SWTECT: Renuest for Losizaation oI‘,l

1o 3311 vou windlo procuent tio Zirte Donurtioent to

R ANy




STt w ety 2 2

AT Farscnacl Hister:
cel A
sy /er

.’;‘t::te'-e!it '

SEGHET

s AR S L
e e

15

I Y
LN

BRI,
Pk

P

%




b ovroianI

a

TOs baployues Division

IO Fehpinrey 1900

Fullfs Chicf, Foreign livielon T
‘ SUuduiTs

It 13 reoussted thnt

be tranasforeed

fron Unvouchered Funds te Vouchererd Punds, te occuny Llst loe 17,

7 Ly
9’0' EsS -3
G5-13 #7802 .50
&3O
£o7

pgah PG

~/62' ez\,ww
v

by e A

Chief, cn the Fisl washington 'I'/O.
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: | CORFiDENTIAL

1L Tt pyy 1047

b P \‘\‘
LA
. i .
BC, I DY :
l | entered on Aty 11 Peumoer, 1047, with .
260, ¥LT.  tis Sareden needrnent 111 el |
| et crade CobF=1? ot e anlery of 905,70,

knd o will € errricd on the Speclsl Punds roirells

The omth of office »rs coml ted on 11 Fehrurry, 1747, and
1hatopre rha, fincerenwints, nd other erods 22 inle veouired
mere roguented this drtes Meanesl for thysienl evaminetion
en? {noculrtisns also made thin date,

apreement to renaln ot his strtdon Por the precgrlved length . - P
? of time {2/ monihs} wrs alss eanpleted ?vy[—]ﬂllﬂ drie,

In this (mnnvct‘lcn,[F vosed v ocucstion with recnrd

to relerscs vrnted 10 forelpn wervice rersonnel when they

wigh t5 trraafer Lo other soveransnt orer udinlions while 1n

the £icld, Crutein Hillsmen crlled Mr. “iener dn Gonerel

ficunzel to oltiin rn orialon from hin in thle netters Coptnin

illeman wrs Fiven the £-1lowing jalomentions

If » Cli envloves wigshea 1o ternafer to nuother
porerment £reney while an aty st f Pwelim

atetion, and reiar to the end of By Cirst yeor
ahrond, the emilovee, il velemaed by CIN, will not

e regiired to reimbures 016G o the cost of hie

awn treagsvartsation, thrt af hiec Cremily, nor the
tranaroctetin o™ hilg ge reanel 06 ot 1o ods orifianl
duty maste  Cletura fronsvacdetion to the Stoten or b
& new past =ith saother poveranent srency #1111 he

the resronsibility of the individnonl, not CIG,

Arnenament averovel wee civen 10 Veliruery, 1947: rocurity
elraped 20 Jsnwrry, 1947,

Terpornry 1ocel weiceaces Flrza Hotel, “irshin-ton, D. C.

e BT /4

coNFDENTIAL
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SECRET

NOTIFICATION OF ESTA
OF OFFIC1A. COVER BACKSTOP

“IMENT OR CANCECLLATION

*

Gat,

24 February 1970

-~

() CHIFF, RECORDS AND COWTROL ‘ "“ ZJ(‘;""
10: > HIEF. CONTRACT P N LRI L 3
(Cheet) CHIEF, WITRACT PERSOITEL DIVISION

x | CHIEF, OVERA TITG COMPONENT (For actlon) eI 1o Lann muwRe
ATTR: 1 BACR3TOP [STABLISHED

Chief Support Staff OFFICIAL
REF: COVER -

Retirement Debricfing . x | Dieenrinwre

[V 1R4

SUBJECT

(orw 30-800-41)

A AT
I ESTABLISHMENT OF OFFICIAL COVER BLOCK RECORDS

A. TEMPORARILY FOR DAYS
EFFECTIVE DATE CouB

B. CONTINUING AS OF COB

X

DAY

LJ(;ANCELLAHON OF OFFICIAL COYER UMBLOCK RECORDS
(OPY 20-800-48)

Department of State

XKL,

From EOD
SURMIT FORM 642 YO CHANGE LIMITATION CATEGORY SUBMIT FOMM 642 TO CHANGE LIMITATION CATEGORY.
{HHB 20-7) (HHPB 20.7)
NA
:35;?&&52)7“""111£L‘"""w'2 BEING 1SSUED. RETURN ALL OFF IC1AL DOCUMIENTATION TO CCS.
X NA

COVER, (HR-240-1le)

SUBMIY FORM 1322 FOR ANY CHANGE AFFECTING THIS

SUBMIT FORM 1323 FOR TRANSICRRING COVER
RESPONSIBILITY. (NHR-240-2¢)

SURMIY

FORM 2688
FOR HMOSPETALIZAYTION CARD

Do

OF WRITE I THi%s GLOCK + FOR CCS INTFANAL USE OwNLY

REMARKS AND/OR COVER MISTORY

1947 - MAR 47

MAR 47 - DEC 49
DEC 49 - DEC 51
DEC 51 - APR 54
APR 54 -~ PRESENT

FOknt % PALVIOWS E01Te0m
e 1551

SECREY

v ke e
DISTREBUT LON: corv | .« scp
COPY 2 » CPLAATING CONPORMENT
coPY % » b/oOs
cory 4 « av/rELsve
COPY § - CC3 + CHAING
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ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THL%
SCHEDULES OF THE GOVERNMENT EMPLOYERS SALARY REFORM
ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL
INTFLLIGENCE AGENCY ACT OF 1844, AS AMENDED, AND POLICY
DIRKCTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL

INTELLIGENCE DATED 8 OCTOBER 1962,

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S ORADE
AND STEP A8 INDICATED IN CHART BELOW,

GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964

Per Annum Rates and Steps
SMEI"T 1 21 3 [ 4 [ 5 | 61 7] 8.1 9 J10_

G3- 1/$3,385/$3,500($3,615|$3,730)$3,845/$3,960/$4,075/$4,130|$4,305]$4,420
G3- 2| 3,680 3,805) 3,930) 4,055) 4,180] 4,305| 4,430] 4,555| 4,680] 4,805
GS- 3| 4,005] 4,140/ 4,275] 4,410) 4,545) 4,680 4,815, 4,850 5,085, 5,220
GS- 4| 4,480 4,630] 4,780| 4,930( 5,080] 5,230{ 5,380; 5,530| 5,680| 5,830
GS- 5| 5,000/ 5,165} 5,330| 5,495| 5,660| 5,825/ 5,990| 6,155| 6,320/ 6,485
GS- 6| 5,505| 5,690( 5,875/ 6,060| 6,245| 6,430, 6,615| 6,800| 6,985/ 7,170
GS~ 7| 6,050 6,250 6,450| 6,650 6,850] 7,050| 7,250} 7,450| 7,650| 7,850
GS-~ 8 6,630( 6,850| 7,070 7,290( 7,510 7,730/ 7,950| 8,170( 8,390| 8,610
GS- 9] 7.220) 7,465| 7,710| 7,955| 8,200] 8,445] 8,690 8,935| 9,180 5,425
GS-10{ 7,900| 8,170; 8,440| 8,710{ 8,980 9,250{ 9,520/ 9,790{10,060/10,330
GS-~11{ 8,650( 8,945/ 9,240! 9,535/ 9,830(10,125{10,420/10,715{11,010{11,305
GS-12(10,250/10,605/10,960/11,315/11,670/12,025/12,380112,735(13,090/13,445
GS-13(12,075]12,495112,915(13,335/13,755(14,175/14,595{15,015{15,435

GS-14/14,170(14,660|15,150(15,640/16,130|16,620(17,110/17,600/18,090(18,580
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- SOty
TR @ g !
ves )

POST DIFFERENTIAL AUTHMORIZED M ACCORDANCE wiTH lGE£{{ REGULATIONS

C

SECURITY CLEARED O®

OVERSEAS AGREEHMESY SIGuED

ENTERED ON QUTY

SIGHATURE OF AUTHEWNTICATING OFFICER

3

EMARKS:

FORM MO,
NOY 18489

87-4 .

SECRET




14-00000

s T SECRET *oa .

CONFIDENTIAL FUNDS PERSONNEL ACTION

L DATE
14 Uovarber 1949
wathwt OF Aiiow EETENLTINE DAY
Converalon-Claaa, Act of 19490 30 Octobar 1949
FROM fo .
trrte Chiaf of Station Chiofl of Station .
~
CRADE ANO SALARY CAF=13  $7(71.60 (=13 O':’G’Do.m
OFFICE 030 080 !
BRANCH T 7
DIvIY 108
OFFECIAL STATION
TUETTFTCAYTONS LA S EEEERL Y-ﬁ‘i-’i;i%%%“ Ty
" W R TRECUTTVE ;
" i coRY I ?MBHL“LS *é!.t?‘ch
P L ﬂ‘ ity
CLASSIFICATION FE == wmhhnk '.:.s'."l/
] T
£ e -
vEs o
POST DIFFERENTIAL AUTHORIZED IN ACCORDANCE WITH AGENCY REGULATIONS o C3

DATH OF OPPICE AND WO STRIKE AFFIDAVIT EXECUTED OW

SECURITY CLEARED Ow

GVERSEAS AGREEMENT SIGHED

EXTERED O OUTY

SIGNATURE OF AUTHEMTICATING OFFICEN

MARKS:

®Fer anthority contained in Letter « DCI - 10/23/49,

FORM NO. .
suG 194 J7°1 PREVIOUS €BITiONS ARE HOT T0 3¢ usio. SECRET

H
o
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o SECRET .

CONFIDENTIAL FUMDS PERSONMEL ACTION

BARE DATE i
| AL Merglo J04 : |
o RESIDESCE AT TTHE ¢ MPLOYHER \
LOCAL ADDRES3. . '
%
CITLIERSHIP SEx 0ATE OF Bictd ®aeITaL $ratus nO. OF DEPENJERTS CATE OF APFOINTMENT
.8, N Morrie? i
RATURE OF ACTION EFFECTIVE DATE
| VS SECARID VTR (V.3 SN Solred 399
Fame % |
FITLE Ch¥ef ~f Stgticr Chief of Statten .
GRADE ARD SALARY CAF=127  &7/1.%0 Civels L .00 .
oFFICE HOAETYP 0S80 -FT {
BRARCH i
0113108 :
OFFICIAL STATION | ! ﬁ
AFFROVAL ,
FIELD HEADQUARTERS

CORY_IN FAYBOLL fiits
CHIEF OF STATION CONFIDENTIAL FUROS Boi:o:

r W
L NI

OR THE ASSISTANT DIRECTOR

© PERSONNEL DFFICER

YES ng ¥
POST DIFFLRENTIAL AUTHORIZED 1M ACCORDANCE wiTW AGENCY REGuiaTions [ (ﬁ’_i]

OATH OF OFFICE AMD NO STRIKE &FFIDAVIT EXECUTED On
T
g08T>»

SECURITY CLEANED OB
TS Ao ]
OVERSEAS AGRFEMENT SIGNED 3 YA P va

e

PP

ENTERFD 0N OUTY

AUTHINTICATED BY
REHARRS Subjeet has bad ro increase in salury cince 74 Ausmst 1WT,
: I certiry that th= nervice an! conduct of tle employea

during the perind have been sat!cfoctery In 811 respects,

'

. o ey
s gt T
& et ot e TG - - -

¢ .
OBM NO. 37.4 PREVIOUS EDITIONS ARE MOY FO BE USED,

FED t19a”
SECRET
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2 July 19hy

™ t FOv .
FROYM 8 016, Pors el Dlvision

SURITCTs  Perpsomel 4gclon Uata

The follovwism: pursomol astions hava besn approveds

Fmno Hature of Actimm Froet To Fifeative

27
27

29 June 1947

June 19lg7
Juns 1947
Jus 1947
Auile 191‘7
ru, e 194L7
hu; e 1947
L8 19-7

febe 1947
June 1947

4 The wroposed promotion orl [rrua uperationa Giftoery CAF=Rg
$L1Pe0 to ‘puratioun Ufricar, CAF=LL, 507,70 wia roturn:d with the recamsorrtation
that it bu roruundtted about 15 Auguat 1ohre “nis action hus not besn canegiled and
ia being held in the enrdoyoss offlolal porzoan 1 foldor and vdll be returred Lo 4

versormisl ‘oview Covdites on or about thn ::u;;.';i_!awd data.

)

a Poraanent changs o) “Latiane
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‘ vy . g
AR A - : . e U)} ‘

Fothe upprey piate Dyt onoor AU

Sl peraos Upot
e tnlne oLy Orpres )

LA

@oblof e .. e
AYAHV e
EFFECTIVE DAT 2y-duner 1947 —_—

Marrdod . ...

BATURE OF ASTION Py

MARITAL 3TATUS -

DATE 29 June 19&7:_-41- —

NUNPET OF DRPENDENTS o e e b s

LOCATION CF

DEFELDENTS . —

UL st M Aok 3

CLTINENSHIYP

KR

TC

PoSLrich Chief of Stablon. . . .
CONIROL N

0 e e e e e s e e e s e s amn
CLASSIFICATICN .. CAF=12 ——
_S SLARY 95905.20 o e et e

[

RS . e et e e o

AHTUAL GROSS

ORI LU AL STATION .

ALLOWALCES:
QUART

CenT OF LIVIRG
SPECTAL FORBIGH LIVING

TOTAL

OFFICE:
ANCH DS\,/I’BT

DIVIZIoN

i

PULLTICH At0L of. e
COUTHOL N0, .

CLALLHFICATION \
\ Ia A 3 A s e s N— ‘-Tv“-'-“——w-.
AMNUAL GROSS SALARY N

OFFICIAL STATION

ALLONANCES: . ,‘
CHAHTERS T

CoLT OF LIVING

SPECIAL PORKIGH LIVING
POTAL. . ' ) |

OFFICH: '
BIATICH OB‘VW : N e e
DIvISIon ) : !

TO HBE PALD BY
(L)
v IN UA'-’['HU STATRD

TAX LT

sl

[BHAHI RN ':‘\‘ BECWPIHBELD 35 RITED STATRS
thmoant subject to changl LU preaba L:,

SAVINGS BONDS

DETIRENED WL CHNHMLD LN GHITRD STATES

OTHER  (Spoelty In decntl)

ALLOT

(T, of Allattee )

OSSR NN ¢ 3 ¥ §9)

Increussd or Jdeereazod) .

TOTAL GROSS SALARY PER PAY FERIGD

I heredy authorlioe ond Jdirect the

compennut o,

‘

3
3

Diaburaln: Crrtee te make above allotments {rom my

i :
-, Cavom Y e gt
(., lgrature 9 ta., w0yeo] F Y z.., 16 B




JOB DESCHIPTICN:

s

SPECTAL QUALIFICATIONS REAZONS FOR ACTION . DATE OF LAST ¥PrHCMOTION

Slot 1, mployos 40 with orpmizatin 11 Tebe 19L7 and has boon at prswent station
einoe 17 varch I9h7s

[ e
APPROVED OFFICE APPROYED = U,3, OFFICE
TPie1d)
. Date — | ute -394}
(Chief of Mission)
Date

{(Gecurity COfficer)

Ir A
T
o

<

x

ate

a

1
[ %]
S
o

$
g
~

D
{Spocial Punds Officer)

- —_ _DateW
[ pecTal Funde UITICETR)

G5 S 15

— A




HSENCAGENENT 3

#oE R

1.

Request 1f engagemont s oversoss,

Administrative Officer.

9 Janaary 1947 .

R |
.Ji\f;é

To be Illled out in duplicate by the Unit Adminlstrative Officor for { <
a1l prospective employees to be puald from dpeclal Funds, -

To, be accompaniad by detalled Job doucriptlon, complete blograophical
aketeh, and a formal notlce of security clearanco, and Personuns! Action
b/ To be approvoed or accepted by the off'icors in the order listed bslow,

Original to be rotained by S.F.} copy to be returned to initiating

HaMEs _| i

LESAL RESIDENCE:. |

L

:/ Lél?tbd.ux /‘/J/

AUDHESS OF LOCAL LIVING QUARTERS? Mﬁé (e,

ERTHANCE GN DUTY DATE:

ARBEUAL SALARY: __gdufes ﬂf 70 JZZQ

& re
CLASSIFICATION: Chl=d2 . .

PERHANENT STATION: |

§

- -
;’vﬂ Y

CONTROL NO.

POZITION: ____Qudef of Bistion, Fil

1IF SUBJECT HAS BREEN TRANSFERRED, STATE BUREAU,

BRANCH, OR DEPARTMENT OF THE U.3.

Bl
GOVERKMENT FROM WHICH THANSFERRED:

9. OENEHAL RENARKS: Jowuriky foveeiigation rojuested 8 Janvary 1Je%.

(-—I(JA’/// ’y'--]A/n 747 Jf/d/c

Gy yuod = 11/4/ } '

- e .
personnel FO'-%’{?}” A A
from .- R
ane e v»»""“"“"'“"v—-‘.—_
lnta A9 APFROVAL AND ACCEPTANCE -
"fi“”agoo 5 toxlating poraonnel engagemont procodures)
A. ADMINISTRATIVE OFF _ DATE _,,%“"_.._/Z_
[¢
B. BRANCH CHIBF ___ _ DATE
C. CHAIRMAN, PERSONNEI DATE ///d/ Z
D, (Por the} ASSISTANT DATE. . /l "2\—- Z
E. CHIEF, SPECIAL FUNDS DATE
FORM HO : H t\r‘(sr
L)

= . _uﬁtr

SEP 1946 33-1
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27 NGV el

-

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: | |
( April 1967 - ZZ November 1968

-

g [:::::::::] has had years of experience in the fleld
of special investigations, Domestic and forelgn. This

includes prior service with the FBlI. Special complex
and sensitive counterintelligence cases requiring detailed

research and analysis are handled by [::::::::::] He seeks

economy where applicable and he is a competent supervisor.

cting Chief
Countet Intelligence Staff

EMPLOYEE SIGNATURE:

, i - L%EJ}/% 5’/

REVIEWING OFFICIAL:

/¢ James Anglieton ate
Chief, Caunter Intelligence Staff

SiﬂJiu;i




g

— SECRET :

¢Then Foilod Fm}

FITNESS REPORT

EMPLOVEE SERIAL NOWSES

SECTION A GENERAL
‘4. GRADE 8. 5D

1. NAME (Laat) (First) s (Mididle) !l- DATE OF BiRTH {9, SEX i
i ! n

L i M GS5-16

7. OFF 'Y BR OF ASSIONMENT{'G- CUNRLNT STATION

P CHECK (X} TYPE OF APPOINTMENT 10, CHECH (X} TYPE OF REPORT

4. OFPFICIAL POSITION TITLE
Ops Officer Ch por/Cl] | HNashington, D, €, |

X lcancen 1 Iasunv: [ | remworary I""'"“‘

IREARSIGNMENT SLFERYISOR
i

CAREGER-PROVISIONAL (See inefructions « Section C) x ?ANNUAL

Eﬂ‘ ASHIGNMEMT EWSL,OFER

SPECIAL (Specily)! [sesciac (Specityy

1. DATE REPORYT DUE IN O.P, 3. REPORTING PERIOD (Frome fo}

April 1968 1 April 1967 - 31 March 1968

SECTION B PERFORMANCE EVALUATION

W . Weok Parlormance tonges from wholly Inedequate to slightly less thon satisfoztory. A ratin

probotion, to recssiynment of to sepuration. Describe action tcken of proposed in Section C.

encellence.
Parformance is more than sotisfoctory. Desired results are belng produced in a proficlent monner,

others doing similer work as to worrant spesiel recognition.

in this caregory requires
positive remedial action. The noture of the action could renge from counseling, to further training, to plaging on

Performance mests oll requirements. It is entirely satisfoctory ond I8 chorocterized nelther by deficiency nor

P - Proficient
§ - Strong Performonce is charocterized by axceptional proficisney.
© - Quistanding Performance 13 30 exceptionel In relation 1o requirements of the work end In comparison to the performonce of

SPECIFIC DUTIES

with supervisory responsibilities MUST bo roted on their abifity to supervise (Indicats numbaer of smployses suporviaed.

List up to six of the most important specific duties performed during the rating portod. Insert rating lotter which best desce.cos the
manner in which employee performs EACH specific duty. Consider ONLY effectiveneass in parformance of thot duty. All ergloyees

SFECIFIC DUTY NO. QATING
LETTER
SPECIFIC DUTY NO., 2 RATIMG
LETTER
SPECIFIC DUTY NG, 3 RATING
LETTER
L . & RATING
BPECIFIC DUTY MO L{YVE;
SPECIFIC DUTY NO, 6 RATING
WETTER
SPECIFIC DUTY NO. &, FATING
I LEYTER

.

e

R
.. OVERALL PERFORMANCE IN CURRENT POSITION

RATING
LETYER

Take into account everything about the employee which influsnces his eifectivensss in his curront position such os psr
formance of specifie duties, productivity, conduct on job, cooperativeness, pertinent psrsonal taits or habits, ond

particulor limitotions of telents. Based on your lmowlane of employee’s overall performance during the roting poried,
ploce the letter in the rating box corrosponding to the stetement which most accwotely reflacts his level of performance.

SECRET e ]

L]
:‘:: 45 use PrEvious EDITIONS

¢ 11 ? %

R o R L.
i oeter Sl SRR I b T e s A e R I




=~ SECRET
- - ' f8hon Fylled Jn)
EMFLOYES SLAIAL NUMBEN
FITNESS REPORT ] —
SECTION A ) - GEMERAL
1. paME {Laat) {Firat) (8iduSie) {1. DAYE OF @iBRT !J. SEX 4, ORADF '5. 80
i !
I | »  1GS-16. D
7. OFF DIV/ AR OF ASBIOMMENT (8. CURRENT STATION

8. OFFICIAL POSITION TITLE

OPS OFFICER CH

pop/Cif || wASHM., D.C. |

9. CHECK (4) TYPE OF APPOINTMENT $0. CHECR &) TYPE OF REPORT
l X|carzen I 'mesgnve J lvku-onnnv INITIAL ImeassiGuManT sUPERVISOR
CAREER-PROVISIONAL {See ineteuctiane » Secitan C) x ANpU AL iﬂEAllquENv EMPLOYEE

sPECIAL (Spacifyh:

sPeCiaL (Spociiy):

11. DATE HEPORT DUE IN O.P,

SECTION B

oot L AP
PERFORMANCE EVALUATIO

REPORTING PERIOOD (From- fo-)

ril 1966 - 31 March 1967 |

A-Aﬁmau)

encellence.

P - Proficlent

W Weok Petlormance ranges from wholly inadequate 1o slightly less thon sotisfoctory. A rating in this category requires
positive remedial actlion. The nature of the acilon couvld range from counseling, 1o further taining, to placing on
probotion, to reassignment of to seporation. Describe sction token or proposed in Section C,

Patformance meets ofl roquirements. 11 is entirely satisfoctory and is characterized neither by deficiency nor

Porformance I8 more than satisfoctory. Desired resulrs are belng produced in o proficient monner.

S - Strong Performance I8 characterized by axceptional proficisncy.

0O - Quistanding Performance is so exceptianal in relation to requirements of the work and in comparison 1o the performance of
others doing similar work as to worrant special recognition.

SPECIFIC DUTIES

L.ist up to six of the most important specilic dutiss performed during *he rating pericd. Insert rating letrer which best describes the
manner in which employes parforms EACH specific duwty. Consider ONLY effactivensss in performance of thar duty. All employees
with supervisory responsibilities MUST bo roted on their abilify to supervise (indicaie number of employees supsrvised).

SPECIFI TY NO, b RATING
€ DY Q, LeTvER
SPECIFIC DUTY NO. 2 RATING
LEYTER
SPECIFIC JUTY NO. 3 RATING
LEYYER
® . RATING
SPECIFIC DUTY MO, & LETYER
SPECIFI . g RATING
[+ C DUTY NO. 8 CETTER
SPECIFIC DUTY NO. § RATING
LETTER
‘\ﬁ‘ \967
qn
2 )
Y ad OVERALL PERFORMANCE IN CURRENT POSITION
? RAYING
Take into sccount overything about the employee which influences his effectivensss in his current poesition such as pare LETTER
formance of specific duties, productivity, conduct an job, cooperativeness, pertinant persanal trcits or habits, and
particular limitations or talents. Bosed on sour knowledge of employee’s oversil performance duting the rating period,
place the letter in the rating box corresponding to the statement which mest scewotely roflacts his lovel of perfarmance. S
) -
hand e emems -
FORM 48 use PrEVIoUS ECITIONS SECRET s avetoy /J'/

486
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: T SECRET

sy ,vew, A e,
LI ST A R

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: | | » » ¥

- (1 April 1966 - 31 March 1967) 5

- ) has been Chief of the[ 'E
since its inception. As a é

former FBI employee he brought a wealth of investi- §

gative knowledge to the Staff. lle continues to %

handle detailed research and analysis of special complex g

and sensitive counterintelligence cases in a highly ‘E

7

effective manner. He is a compctent supervisor and

realizes the value of economy.

puUTy LNWITI
Counter Intelligence Staff

EMPLOYEE SIGNATURE:

L) M )16 T

Date
REVIEWING OFFICIAL:
4 12—%&»/267
James Angleton Date

Chief, Counter Intelligence Staff

SECRET | ';
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. OFFICIAL POSITION TITLE P URFIOIV RR QF _ASSIONMENT s CURRENT STATION
.| ops OFFICER cH _ _ DDP/CI/ | wasu., p.cC.
| EETIITEET Yves oF APPOINTMENT 10, CHECK XD Y VPE ST RE PORT
X [canreEn I Im;n;z‘nvn I l:\:li?-uav o INPTiAL _w_{ lﬂﬁf:?:??ﬂturluanuon
o C:f:{!jé;;‘l‘;{onll.‘{’—O:‘I:"lmfllmc = Sective ) xm ANNUAL L_ in: ABBIONMENT EMPLOVYER
SEECIAL {Speciiy): sPECIAL (Specify):
t1. DATE REPORY DUE IN 0., i - 18, REPORTING PERIOU (Frome tov)
30 April 1966 - 1 April 1965 - 31 March 1966
SECTIONB - — - PERFORMANCE EVALUATION
W - Waok Porlormance ranges from wholly Inadequate o :th'ly loss thon sotisfactory. A m'lnl in this cotegory requires
positive remediol action. The nature of the action could range from counseling, to further tralning, to plecing on

o SECRET

R, .. (8ron Fatled In)
- X
EMPLOYFE SERIAL NUMDER
) FITNESS REPORT [i]
SECTION A - L ~ GENERAL e e
T T e e — - T Miadie) I: DATE OF BIRTN |3 SEX ;‘-“'“0!

$o NAME (Luat)

1 1L M Gs-16

probation, to recesignment or to seporation, Describe action taken or proposed in Section C.
A« Adequate Performonce meets oll requirements. it is entirely satiefactory and ts characterized neither by deficloncy nor

_ oxcellence,
P - Proficient Performance is mora than satisfoctory. Desired results are being preduced in a proliciont manner.
$ - Strong” Porformance §8 characterized by exceptionsl proficlency.

O - Quistanding Porformance 18 so exceptional in relation to requirements of the work and In comparison te the performance of
others doing similor work a8 to warront speclal recognition,

SPECIFIC DUTIES, )
i8¢ up 1o six of the most importont spacific duties performed during the rating perlod. lnsert rating letter which best doscribes the

mannes in which employee performe LACH specific duty., Conslder ONLY effactiveness In pecformance of thot duty. All employses
with supsevisory responsibilitios MUST be roted on their abllity to Bupervine (tndicets number of emploress eupviviasd)

SFECIFIC DUTY NO. € RATING
LEYTER

BPHECIFIC DUTY NO. B RATING
LETPER

SPECIFIC DUTY NO. 8 RATING
LETTER

SPECIFIC DUTY NG, 4 RATING
LETTER

SPECIFIC DUTY NO. 8 RATING
LEFTER

SPECIFIC DUTY NO. 8 RAYING
LETTE®R

$
~ -
OJERALL PERFORMANCE IN CURRENT P4SITION

RAVING

Take IMoAﬂ:&:E\' o\-or‘rohlng abou? the employee which influsnces his effectiveness in his curment poaition such as pore LETTER

formance of, dpecille duties, productivity, cenduct on Job cooperativenass, partinent personal waits or hobirs, and

particular lifitations or talents. Based on your knowledge of employee’s overoll petlormance duting the rating poriod,

place the lettar in the rating bou corresponding to the statement which most aceurately reflocta his lovel of perfoimoncs. S

T eand oy h

Fonm 45 OBIOLETE PREVIOUS EDITIONS. SECRET 1““”‘_‘_’

4-82
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MEMORANDU“ IN LIFU OF FITNESS REPORT

SUBJECT: |

{1 April 1965 - 31 March 1966}

{ [::::::::::]continucs to be engaged in special

complex and sonsitive counterintelligence cases which
require detalled analysis. His performance is always
at a high level., He supervises his personnel com-

petently and he follows qood government economy

practices.

cputy Chief
Counter Intelligence Staff

EMPLOYEE SIGHATURE:

REVIEWING OFFICIAL: ,

James Anqgleton
Chief, Counter Intelligence Staff

[T "
D etaded fiaa 2s Tl
SEE ET ® G:- RTHL M =

(335 NI ST
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SECRET

{Bren Filled In}

EMPLOYEE SERIAL NUMBER

FITNESS REPORT ' .

SE__C_T_IQN A GEMERAL e
1. NAME {Last) (First) (MERdte) |2 vare or agrin ]s sey & gnap® |8, 80
e e “,__,,I I i GS=19 1 __ —
0. OF FICIAL POSITION TITLE T OFF/OIV/AR OF ABHUNMENT 8. CURRENT unnon
10-CI porseT 1 MWash,, D.C. |
9. CHECK IX) YYPE OF A'FO!N‘IMENT fo. cnecn 15) T ¥YPE ur nu: ronv v
% camEan [ REBERVE J i TEMPORANY mlvu;, Inn{AnmnuGNv BUPEAYISOR
CARRER:FROVIBIONS « (See instructions « Sectton CJ % | A In: AUBIGNIMEM T EMPLOVER

BeRCiAL (Speciiyr | u-ucus. (Spectfed:

11. DATE WEPORYT DUR N Q.F, 8, ﬂ!POﬂYINo PERIVD (’hu- to-)
30 Appil 1965 0| 1 April 1964 = 31 March 1965
SECTION B PERFORMANCE EVALUATION

We Waok Parformance ranges from wholly inedequate to -HgMIy fess thon ucviﬂouuy. A rating In this category requires
. positive remedial action. The noture of the action could rangs from counseling, 1o further training, fo placing on

probation, to reossignment of to sepatation, Describe action tohen or proposed in Section C.
A » Adequete Parformance meeis oll requiremenis, it is entirely satisfactory and te characterized neither by deficiency nor

encellonce.
P - Proficlont Paorfuemance Is more than sotisfoctory. Deoslred resulte ore being produced in o proficiont monner.
$ - Swong Performance is characterized by encoptional proficlency.

Quistanding Performance la se excoptional in relotion to requirements of the work and In comparison to the performence of
othere doing similar work o8 te werron? special recognition.

o NSPE_C!F_IC_‘QUHESM_ e e
List up ro six of the most important apacific duties performad during the rating period. Insert roting letter which bost deacribes the

wannet in which smployes performe EACH specific duty. Consider ONLY sllsctiveness in parformance of that duty, All employess
with supervisory responsibilities MUST be reted on their obility 10 wpovvlu (indicate number of employson superviosd),

- RATING
IP.CIVIC DUYV NO, § LEevTER
MJA L..{Z’L/*Mtuué‘n/
I'SC PIiC DU" NO: 2 RATING
LEYYER
EPECIFIC DUTY MO, 8 RATING
. LETTER
RATING
SPUCIPIC DUTY MO, & LETTER
RATING
BPECIFIC DUTYY NO. B LETTER
BPECIPIC DUTY NO, 6 - RATING
LETYER
OVERALL PERFORMANCE IN CURREKT POSITION N
RATING
Toke Into account everything abeut the employee which influences his elfectivenass In his current position such as pers LETTER
formance of specilic duties, productivity, conduct on Job. cooparativene ss, pertinent porsonal teaite or habits, and
particuler Hmitatiohs of tolents. Bosed on your bnowledge of employes's everall performance during the rating peried,
place the letrer in shiy roting box corresponding to the statement which most accurately raflects his lovel of perlormance.
. S

21 APR 1965 R

Bothudad b i pospmem

4’-2?" 45 ousoLzve pREvious EDITIONS. SECRET ]__"._::_.'_“Q,‘:‘ I
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) © SECREF

16 A2R 165

™

MEMORANDUM IN LIEU OF FITHESS REPORT

SUBJECT: | |
{1 April 1964 ~ 31 March 1965%)

There has boen ﬁo change in assignment during the
reporting period. [ | has been engaged for the
major part of the time in conducting gnd performing
complex research in connection with scveral senasitive
counterintelligence cases. His performance has continued

at a high level without interruption. He is a competent

supervinor and follows economical practices.

‘Deputy Chief
Counter Intelligence Staff

EMPIOYEE SIGNATURE:

REVIEWING OFFICIAL:

James Angleton
Chief, Counter Intelligence Staff

9
bRGLY #

RET Excluded fr50 2s:.2ati;
fowngrecics 236

deciangiiicalicn




: SECRET =

- {Bhen Filled fn)

FITNESS REPOR
| I

EMPLOVER BERIAL MUMBER -

“-GEN‘ERAL

I.m“vii" 3. sex |4 omave |8, 8D

M Gs=15 ! D

T OFE/DIV/nK OF ASTIGNMENT [8. CURTIENT BT ATION

8. GFFICIAL POSITION TITLE
0-CX * |DDP/CI STAFF[ ] Washington, D.C.

[ 16 creck (%) TYPe OF REPORT

x CARBER l I:K:‘;:Vl I ITEMF}ONARV NITIAL

ARABSIONMENT BUPERVISOR

CANEER-PROVIBIONAL (See Instructions » Section C) x| ANNUAL

REABBIGNMENT EMPLOVER

seEciaL (Spacify)

SPECtAL (Specify)
THil. DATE REPORY DUE IN 0.8,

= B 18, REPORTING PERIOD (Frome fo-)

41 ]963 =_ 3L March |ﬂ

probation, to reessigament or to separation. Describe action taken ur proposed In Section C.

A+ Adeavate Petformonce meets all requirements.
eacellence.

P » Proficiant Performance Is more than sotlllacmly. Deasired results are belng preduced in o proficlent manner,

othors doing similar work as to warrent specisl recognition.

- xr i L Aprdl

SECTION B PERFORMANCE EVALUATION
W Hodk Performonce ranges from wholly inadequate to slightly less thon satisfactory. A rating In this cotegory requires
positive ramedicl actlon. The nature of the action could range from counseling, to further training, to placing on

Bt ta entirely sotisfoctery ond Is characterized nelther by deficiency nor

§ « $erong Peeformance Iu characterized by excaptional proficioncy.
O - Quistanding Performance |8 so sxceptional In relation to requirements of the work and In comporlson to the performance of

SPECIFIC DUTIES

with supervisory responeibilities MUST be rated on thelr ability te supervise (indioaie numbsr of smployess supsrvised).

Line up 10 sin of the most important spocifliec dutios performed during the rating poriad. Insertvating lettor which best describes the
manner in which employes porforms EACH specific duty. Consider ONLY effoctivensss in porformonce of thot duty. All employees

BFRCIFIC DUTY NG, |

SPECIFIC DUTY MO, B

SPECIFIC DUTY NO. 8

RATING
LETTER

SPECIFIC DUTY NO, &

SPEHCIPIC DUTY NO. 8

RATING
LETTER

SEECIPIC DUTY NO. 8

OVERALL PERFORMANCE [N CURRENT POSITION

Take Into account everything about the employee which influances his effectivencss in his current position Such as pose
formance of specific duties, productivity, conduct on Job, cooperativensss, pertinent personal trolts of hobits, and

porticular limitatiorne o talents, Based on your hnowledgs of smployee’s overall performance during the cating period,
place the letter in tha rating box corresponding to the stutement which most accurately reflects his fevel of parformance.

29 APR 19643 . e
Tomm 45 onot.el;: PREVIOUS EDITIONS. SECRET I'“:.:'E':?",
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SUBJECT:

SECRET

MEMORANDUM IN LIEU OF FITHESZ HEPORT

{TApril 1663 = 31 March 1964) ~

There hus been no‘changs in duties during the reporting period
end the culiber of the performance of this career officer has continued
at & high level without interruption. de 4is thorough and snalytical
and mekes a material contritution to the accomplishment of the Counters

Intelligence migsion of the Agency. He is slert to the necegsity for

" economy ond performs cepably as a supervisor.

Deputy Chief
Couater Intelligence Btoff

LHAPIGIEE SIGRATURE

REVIEWIIG OFFICIAL:

Jumes Angleton
Cnief, Counter Intelligence gtaff

GAve 1
Eicledeg fhom syicmatic
Bowreraick end

CICRET |

T e 1 R .
B e LA, R
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15 spril 1963

MEMORANDUM IN LIEU OF FITWESS RERURT

suBgEcT: [ ] ,
{1 April 1962 - 3L March 1963)

I | has continued in the position of Chief,
Counter Intelligence Staff during this
e capsbly performs and directs the work of
He is thorough

this group, and during the past yesr has performed commendsbly

reporting period.
in the handling of certuin sensitive matters.
continuity in this job incresses the

e Agency.

end reliable,
value of his seTvices

Deputy Chief, Counter Intclligence 5isff

loyee Signature

Reviewing Officiel:

L]

James Angleton
Chief, Counter Intelligence Staff

25 APR 1963/
Y
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23 August 1962

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT:

1 April 1960 - 31 August 1962

1. There has been no change during the reporting period

in the highly efficient performance ofmm his p.osition

as C/CID

2. We recommend his continuation in this assignment where

continuity is a requirement,

Acting Chiel, Counter Intelligence Staff

Memorandum has been seen by employee,

LA er

R TV



$ fpril 1500

HRLRARTS FoB: Director of foveczeel
SEJECTY s Fiioyas Paperd

L, Fiimeso roport ves sdndtled in nescresds fora
om ) Tooszder MO $o7 thn fullowiag Jersca

L ]

8. T2erc has degs 20 chuaie s esslgvant ead tae
evpluotion ressisis tbo oanp for Vs Feswtlimg 3e0icd endliny

3L kgreh 13l.

Toaly Calef
Camter Dhdelliigence Ulad?

siyif HHOR

wel 1 os el

JRLICE DY LEBTURAES
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MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT:

1 April 1959 - 31 March 1960

1. _}iu in the same position, doing
the same job, in the same efficient manner as was
reflected in his last fitness report.

2. At some point in the future_]

would like to go overseas again. The CI Staff is
perfectly happy to have him remain here indefinitely.

" 8. H. Horton
Acting Chief
Counter Intelligence Staff
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FITNESS REPCRT

EarLOYEd fERIAL MuMAES

[ 1

SECTION A ] _GENERAL

2Ll LB anntd PAYIR VI PA bk A L B IARER T 50,

3. 8%

T, NaME

M

8. SERVICE DEFRICMATION; 8. OPFICIAL POSITION TITLE
i

S

1. OFRICIVIBR OF ASSIOMENT

GS-15

5D/D1 i 10~ CIl - Div Ch 1 pDP/CI
8. CARFER SYAPF SYATUS B, TYPE OF HEPORTYT
NOY RLIGISLE | W EMnEm Icnvrnntu T»[mu_u. mz_ifio:;u_:l:.v:wr:nvnon g
PENDING VCECLINED IDKN\‘(‘ x ‘_‘:r_u‘l. HE ABUCANMENT . EMPLOYER !
10, DATE REFORT OUE (N OB, 1. AEPORTING PERIOD o | SPECTAL (Specily) ;
30 April 1959 1 Feb 58 thru Apr 59

tn which rloyse perfoems EACH speeific

SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

Lis? up 2o aix of the most impottant speeilic dutios peclormed duting the rating period. Insert vating number which best describes the
vly, Consider ONLY wifactiveness in performance of that duty., All employses
bar of b supervised),

with superviseey responsibilitios MUST be cated an their ability to supervise (indi

4. Competant |S - Excellont |8 < Superior |7 - Ostanding |

1 « Unsatisfoctory 12 . Somi; adequate I,) . A:(opfgbf:-
SErCIFPIC DUTY NG § BATING [IFECIPIC DUTY NO. 8 AT
NO, ' (2170
Directs special investigations 7 , )
pecis 8 .| Supervises small staff 5
’ RATING ;;:CIHC OUTY NO, 8 WA YinG
O, B,

SPECIFIC DUTY NG, 2
Coordination of most sensitive

Propares final reports and memos

6

your knowladge cf employee’s overoll periermance Jurin
statemant which mose ogeurntoly roflocts his level of perforvonce,

matters between Cl and QOffice of 7
_.Security ——
SPECIFIC DUTY NG, 8 BATING BFECIPIC DUTY NO, 8 HaTING
RO, 87,
SECTIONC EYALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Take ints occovnt evarything about the employes which influences his slfactivenase in hie eurrent position - performones of specific

duties, productivity, conduct on job, cooperativeness, pertinent peraonnf traits or habivs, particular limitatiens or talents, Based om
the cating poried, place the rating number in the bor correspanding to the

FORM
ol 45 CBIOLETE PREVIOUS E0IYIONS.

SECRET

1. Performance In mony impartant cospocte fails 1o meed roquirements, RAT 4G
2 - Perlormance meets most requirements but s deficiont in ene or more imporiant respects, no.
3 - Perlormonee eleorly mests bosic roquirements, 6
4 « Perlormance clearly excesds basic requirements,
5 « Forformoance In every imporion? eespoct Iy superior,
& - Pocformance in aveey rospect I3 sutstanding,
| SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, eheck (X) the Jagree to which sach chaructaristic applies to the employee
1 - Least poesible degree IZ o Limited Jogree 13 » Normal degroe f‘ « Above avernge degroe lS « Qutstanding degree
H HOT NOT RATING
CHARACTERISYICS APPLIe o1 13
CABLE |SERVED| 1| 2 3 4 §
GEYI THINGS DONE b 4
i -
RESOURTEFUL - <
ACCEPTS RESPONBIBILITIES : x
CAN RNAKE DECISIONS DN HIS OwN WHEN NEED ARISES -
DOES HIS JOB WITHOUT STRONG SUPPORY x !
FACILITATES SMOOTH OPERATION OF MIS OFFICE «® T
?
WRITES EPFECTIVELY %
SECURITY CONSCIOUS ). 4
THINKS CLEARLY b 4
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS *®
OTHER (Specttyh p
SEE SECTION °E® OW REVERSE SIDE
&8}



SECRET ST
Vo)

(Whon Falled tnd rS
SECTION E ~ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE" : f-‘fcn,r
Strasn ;lv.nqﬂ's and wnu"notiat demonstrotad i cyurrent pabifion, ndicots sugyastions made te e~cioyee 'm Iinptovement of hi \rt
work, Give recommendntions for his training. Uesscedhe, if appropriote, his gotantial lor developrment ;? sruming greater 1e-

spongibilities. Ampldy or enplaoin, H:appropriote, eatings glven in SECTIONS B, C, ond D to provide e bn\3 for determining

future pnvlc;um‘ol activpns, -I) ¥,
59

No. tr.um”g roco=

Employce is and has bedn a senfor employee for some timc, H
0o

mended; he is already a senlor and experienced officer,

Employee is an intensc person, who doos not relax cnough, He should not be ¢hief

of a large station, nor supervise a large number of employees engaged in diverse
work and having numncrous problems.

SECTION F CERTIFICATION AND COMMENTS
. BY EMPLOYEE o ,
] ccmfy Ihg{_lﬂila!c‘ soon Sacnons A 8 C D and dE o ol l s»Repott ] _

oaTE BIGNATURE OF IIPLOYEE
2, e BY SUPERVISOR -
PONTHE F’MPl.OV!.I" NAS BEEN ¥ THIS RE ':aﬂf HAD NOY ﬂ"EN INOWN YO “;ﬁ"’:")vh’ . ﬂlvt f \PL\HAY.ON
UHORR MY BuPERYISIoN Has outstanding rating; no weakncases to discuss, Orally

36 advised of contents, i .

kNG MADE AT |‘HIS YlM

! 1P REFORT I3 NOT

- EMPLOYEL UNDER MY SUFKRYISION LESS Tran 00
o THER (SPecilyl R - o -
‘DATE OFFICIAL TITLE OF AUPFRYVISOR Trve SI0NA TURE -
. .
28 Sept. 1959 Deputy Chief, CI Staff 5. H. Horon
3. BY REVIEWING OFFICIAL
V { WOULD )(AVE GIVEN THIS EMPLOYEE A’IOU; '"l£ hb‘A‘ME- hVﬂLU‘Y'O;—:t—’ h w-:
1 WOULD HAVC GIVEN THIS EMPLOYEE A HlQHt“ VALUATION.
§ WOULDN MAVE QIVEN THIS CMWPLOYEE A LQ N A‘; UVATION.
T U CANNDT JUBGE THESE EVALUATIONS, | AM NOT 5uvr:cn£~r LY FAMILIAR WITH THE EMPLOYEE'S Pturohﬂ;:{c?‘““w" o

COMMENTS OF REVIEWING OFFICIAL

DATE N { CGFFICIAL TITLE QF REVIEWING QFFICIAL FYPED OR :{‘;ﬁ‘:}‘ND slGNA-}—“J-R‘E
: Chief, CI Staff Jt sy Angidton

. SECRET
-~

,/ . pr—
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(Fhen Filled In)

ZJ—K FITNESS REPORT (Part1) PERFORMANCE

fR3TRUCTIONS

-ﬁ"fﬁ?—;i};{u _)\ATH’E A)FFI('P'}' (muul! Tcursent in inateue Lanne To7 cmplvﬂng thie fepagt.

Pre TR B FRYISOR. Thie tepnet de designed &6 help you erpress your evalustion of your subordinate amd ta tesnesid
this ecvelustion to yout supsrvitns ond senior officisles. Organtention policy retuires thet you inform the eubmsdi-
pate sherse he ntende with you. Crepletion of the.repart con help you pregere for a discossion with him of hae
atgengthe and wesknesres., §¢ je mles osgenisntinn pulicry that you shae Part Jof this repnrt to the empluyse eseopt
undes comditione apecificd in Regulsation 20370,

ary questinn, BP this §8 the irmitisl-gepost . on the employesr,
Toracnnal nn later then 30 daye alter fthe date tnclientesd in stem A, of Heclion A" below.

i1 must be rompleled snd forwagdéd to the Nffiee of

Bt jo secommended thet youu fesd the entire fotm before comploting

BECTION A, LT S GEAERAL

¥, masg (Last ) {Pisnt) (wmﬂu Il DATE OF PiFTu 3. sk 8. JURVICE DESIGmATION
l | H 8D;DI

B, OFFICT/DIVISIUN/BNANCH OF ASSIsatiinf @, OFFICIAL PUSITILm TETLE

... DDR/C o | I0fCIfCH

7. GHALDE 4. DAIE RXFORT DUE n 0P B, PERIND COVIRED oY 1013 #LP9RT (fnclueive datss)

(815 ). 11 Pebruary 1957--11 Fet 1958

19, H*l'o! /iPo8T s@t 948 GroBbt aANER T BuPERYE 658 seactan ¢Specify)
(€hock ans) o | smmuss SreveicEMImT (WP LOVER

8€CT104_8, CERTIFICATION —

1. oK twe HATER. THIS REPORY f_i g WAS HNT BEEW Smoww 10 THE I8DIVIGUAL BATID, 1F NOT SHOWN, EHPLAIN ey
&5T A senlor official with an cutstanding rating, No wezknesses to discuss,

~-. Have adviscd hirn prally of conte
A, CHELY (K} APPHOPRIATE STATIwafmts,

IHI g PUAPORY REVLECTYO WY OFF OPIEVOSE OF TWiH SBLI. tf imbIVISuAL 4% BSTED “1Tiw €1 08 D, & essmine 487
b SEITTLIN 168 949 1do7 6 wiw @A COPY ATTACHED FO Tmid MIFGEHY.

THi® PEPORT AOPLUCTS TWE CONBIGED VP INIONS OF wredL / P LemmnY LE8tIFY fmat TwE PATED DI VIOUAL ABOES S5O

406 PREvVIOUS BUPERVIRVAS, ¢ Bvailusfe mid 498 PeErosuANCE BEcAutds (Specifr).

J MAVE DIBCUBSED @I Ve THIS SEPRLOYER WIS BPRIMOTuE .
bwp WAAEMEBOED BO FHAT wi AwsAe Sxemf NR GTAEbE,
oo - AME Aul DICHATURE OF JUPFBVISAURIN., BUPLBYISOR'S OFPICIAL TiTLE

B, THis DARL

5 August 1958

'S, H., Horton Dpc/cl

2. puR THE MO VEIEWING OFF ICIAL: BELBT Am e 1)'57‘””‘!. DiPFURILNCE OF OPiminny WiV Twe BUPERVISOR, OR ANY OTwES Ja-

FURWATION, WHilH WILL LEAD 70 # BLYYER UNDERCTANDING OF Twib REPOAT, .

Fa .

DATE
- (‘,r/'
f o

~
(‘m!_' v .

Pascane o

st e S

[C7) comvimvan on arracmes swecy

h the supervisor 1o reflected in the above sectlon,

i1 diflerence of opinin

§f eestify thet any aubs

A, THID GATE B, TYPID GF B8inTED nAME 49 P OREVIE®ING €, GFFICIAL TITLE OF REVIEWING OFFICIAL
LA ‘ . OFFiICEA
D Jame 7 C/Cl1

secTion ¢. J08 PERFORMAMCE EVALUATION

t. I'l HNG ON (.INOIIAI rrnronuurt OF Ltafs

DW}’L‘I’I(INS. Crmudrv (NI.Y the pynductivity and effectiveness with whach the individual being rated has pesinsmed
tie duties during the tating pesiod, (oupsre lgym (£ILY with othess dosng eimiler wosk st 5 similar level af respons
arbslsty, Factors other than proaductivity will he teken snto account Jstas in Eection D.

'
T . DNES NOT PEAFCAM DTS ADEOUATELY. ME 1S INCOMPETENT.
BARELY ADEOQUATL 1% PEMIGHUMANCEs ALTHILGH ME #HAS HAD SPECIFIC G IUANCE OR TRAINING, WE OFTEN FAILS ¥7

6 CARRY QUT RESPUNSiBILITILS, :
PERPONMS MOSY OF u3E LuUtifS ACCLPTAOLY, GUCASIONALLY REVEALE SUwE ARFA OF ewfaxpniss.

$ .
TRIERT 4 - PLHIORMS DUTIES Im & LOMPETENT, LEFELTIVE whnntw
“;m‘ S - A #iNL PERFORMANCE, CAb#IES OUT MANY UF #:5 RFSPONSIBIL IT1€S EXCEPT IONALLY WELL.
BUMBER § - PIRIOCAMS HIS OUTITFS 1m SUCk AN OUTSTARDING wANNEN THAT HE 1§ LOUALLED BY FIW OTHER PERSONS AmGue TY
fiik SUPERYISOR. )
COOUBIYNTS !

This is a senior employee: who is doing the same job he has done for years
in the same competent manner. Therefore, the Fitngss Report is the same.

s, GFPLACLS PoegiQus E0ITi00wE
e 45 (Part J) OF FORMS 4% :"-o aza m}u_‘b; SECRET Performance 182

t hOV
e ARE OHSULETE,
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FBhan Friled foy

.

e oy FERs gy o

H BAPINGLS DN PRAFOaMsn(l NE IPLCIFEL DTS
DIKEECT TN . . ;
8, NHtate bn the spacee helow up o eig of the onse impoetant SFTCIFIC Jutirs porformed during thie ratiag perbod,

Ftace the most foportant fasat. I not dachids sinnre nr unemportant dqutisa,

b, Mate peeluarmence on each sprchfoc duty considasing GNLY sfloctivennaa dn pnrln(:"ranl'?xl is apecifac duty.
Wiadedear .1;7..[”{'3; orn thows
. JT)‘

Foer supegvieare, sbilely to supesvise wil] alwava be sated sy 2 specific duty¢
who supeevieae o aeceetacy only).
possable, the individual being rated

with othees performing the ssme Juty et o

d. Comprie dn youe omind, when
‘ aimifor devel of responeibifity.
e, Ten individusls with the same job title mey be performing different duties, ““\?H rnbrohhnn on Jiflssent
duties. 4
f. Do specifle. Paemples of the kind of duties thet might be rated are:
0RAl. BRIEFING HAS AND USFY AREA ENOWLEDGK CONDUCTS INTRREOGATIONS
GIVING LECIURRS DEVFLUP S RTE FROGRAMS PRITARES SUuMANEES
COUNDULTING SEMINARS ANALYZE T INDUSTRIAL REFORTS THANSLATES GhEWAN
PRITING TRCHNNICAL 8EPORTS HANAGRS FILES DERRIFFING SOURCES
CONDUCTING BYTERMAL LIAISUN OPEEATEY gADIO KEEPS pOORS
TYPiING CENINATES BITH OTHER OFFICKS PRIVES TRUCK
- YARING DICTATION WRITES RPGOLATIONS HAINTAINS AIR COADETIONING
SUrREVESING PREFARES CORRKSFONDENCE EYAIUATES SIGNIFICANCE OF DATA
g Por some johe, duties may be broken down even further 00 suprsvisor conelders It advisable, e.g., combined key
gnd phone operstion, in the csee of o radic opsrator,
§ ¢ INCOMPETEMNT In THE PLRFOPWARCE OF THIS Dufy ¢ - PYRFORMN VIS BUTY IN An OUTBTANDING MANNEN
8 o DANELY ADEGUATE IN THE PIRFORMANCGE OF THil FOUND 10 VERY PES INDIYIDUALS HOLODING BIMI.
DERCHIPYovE (7R84 LAR j083
RATInG 9 . PORFORMS THIS OUTY ACCEPTAGLY 7 o RNCELY ANYOME | RKNOW i% THE PERCOAMANCE OF
BUMBLR 4+ PERFORMS THIB DUTY S A COMPLIRNT MANNER 14918 Duty
$ o PULAFONME THIS Duly 1% SUCK & JFIiNE MANRER
THAT HE 10 & DISTINCY ABSET ON M1 OB
BPECEFEE GUFY MO, § RATINGiOPECIPIE DUty NO. & RATING
Nuuge s L1218
Directs special investigations 7 Suporvises small staff 5
sPec1dee Bufy mo., 2 RATIMNG ISP ECIPIC DUty NO, O - RATEN .
RUMHI R

Coordination of mosat sensitive matterjguvser
between Cl Staff and Office of Security 7 Prepates final reports and memos 6

RATING

CFRCIFEE DUTY RO,

3 NATiRGiUPeCIPIe DUty mO. €
. NusBE NUMBDER

3. MARRATIVE DEBCRIPTION OF WMANNIR OF 408 PLAFORMANCE

DIRKLTIONS: Strese stcengths mnd weakncssew, particulasly those which affect do relopment on }uunl job,

SECTION D,

SUITABILITY FOR CURRENT JOD IH ORGANIZATIOH

DIKLCTIONS:  Teake inta account
pertinent persvnal cheracterisiics oy habite,
pere him with others doing esmilne work of shout the same level. :

here everything you know about the individual....productivity, conduct in the job,
spacisl dafacte or tolsnte...,ami how he {ite in with your team., Come

1o« DEFIMITELY UNSUITABLE - HE SHOULD BE SIPANATED

& - OF DOUBTFUL SUITIBILITY.. . WOULD NOT WMAVE ACCEPTED MiM IF | HAD KADWN WHAT | XNOW NOW
P . A BARELY ACCFPTAELE EMPLOYEF...OFLOW AVERAGE BUY Wi TH M0 WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR-
[ RANT WIS SEPARAT.OM

OF THE GAME SUITABILIYY AS MO3Y PEOPLY | Xuad® (N THE ORGANIZATION

EXPL

13 THIS I%DIVIDUAL BETTEA SUITLD FOR WORK i 30ME OTHER POSITION M THE CHGANEZATION?

4 -
RAYING 8 » A FINE EMPLOVEL + HAS SOME OuTSTANDING STRENGTHE
NUMBER 8 - AM UNUSUALLY STROWMD PyrRSOmM iw TEAMSI OF Tuf REQUIREMENTS OF THE ORGANIZATION
7+ ERCELLED 87 ONLY A FEW IN SUITABILITY FOR MORK i8 THE ORGANIZATION :
[0 ves [ ] wo. 17 vES,

Aln Fullys

AL

- SECRET
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SECHET )

5 t#hen FPiilad §n)
n FITNESS REPORT (Part 1) POTENTIAL
_______ STRUCTIONS
FOR THF A!Ml*ﬂ’tﬁAHVF OFFICFR:  Consult cureent innuue?l‘mu {os cmz-pl-nnl this sepuet,

POR THE SUTRRYIK This report ls s privileged communicafion 19 yousr suprtvisny, and ts aporopriste saters manage.
meat and persanncl nffacials eoncerning e potentgnl «f e soplayer heing sated, It s /T tn be shown to the
rated empinyes. §0 je reqcommended that you gemi the eatire separt before corpleting sny questson, This sepost is
to be completed anly after the employee has _been under yuur sunstvistan PO AT LPAST 90 LAYS. Jf Beras thon 90days,

he [HITLAL RiSOKT on the exployes, bresver, it UUST he

hold and complete altee the 33 days has rlapeed, 1§ th.,e se the
completed and fureapded to the (8 no later than J0Odaye aftss the Jue date indicated sn a1tem 8 of Sectsnn “ P briow,
.
SECvion £. R GEREAAL
1. NaME (Fieat) (Yiddie) [3. 2st¢ s wiwtn 3. Stx 4. SERYICE OEBINNATION
W ED:DL
5. OBFICE/ D1 1 T WY TECUETTCTECPYTYTON 4 744
‘ pop/erf | | 10/c1/cH
7. GRADE 8. pLATE BEroRY DUE M OF B, PERIOD ustPLL Br MMi% FIPGAY (Enclusive dales)
|_08-15 11 February 1957--11 Feb, 1958,
10, tYPE OF BEPOBT [LTREY 1Y BEAPS18REIBT D LFABYIBOR sraciny (Specify)
(Check cne) g | ewaver 816888 s0mI@ . BB LIRS
SECTION F, CERTIFICATION e
V. FOR Tug BATEE( ¢ CRRTIFY THAT VWIS REPORT REPHESINTS @/ B3 JULGRWINT OF TWE INDIVILUAL BIISS BATEO
A Twis DATE Ve PRIt i, ”_ P AT M ISOR|C. SUPFAYVISOR-S GIFICIAL TF
s pafe 8 F) WI}D”’? Stims eyt Lol ] 3 uB°S% G C1AL 7L e
5 August 1958 | 5, H, Horton Dc/cl
2 LOR THE PEyiissng OEACTRLTT-WEVCWEVIIWED THIS RFeo#t sy n'TID AnY GIPIFALRLE 07 P IRNIGH I8 ATTACKIL MIMO,
&, tHis DATE ¢ #. TYPED OR PRINTLD n.\ur AM? T irmat, 8 SF HEVIEWING |C. DSPICIAL TITLE (7 BEAIE®ING OFFICHAL
e, OFFICHA -'« s
o, 135k N Jamch Kngleton ci/cr
SECTION_@. i ESTIMATE OF PHTEATIAL

P.OPOTIRYIAL 7O ASSgME GACATER RESPONSIBILITIES
ERECTIONG: Consideeing others of hie grade and type of ssesgmmsnt, gate the employee’s potentinl to sssume greater
responeibifities, Think in terms of the kind of respanssbilsty encountsred st the verinue levels sn his kind of

watk.

BLRIADY ABOYE THME LEVEL AT WHiCH SAVIGPACTHAy PIETONMANLCE Can 8L LFPECTED
HaS BLACHID THE WIGHEST LEVEL AV WHiCH BATFISFALT. ey PIRFONMANCE (A% BC E¥PECTED
MAX ING PROGRESS, BUT NEEDS MORE TI1ME BEPOBE wi Zan B THAINID 7D A90.LWL CHLATER REIPSASIOILITIES

1 .
? .
3.
5 4 « AFB0Y FOR TRAINING IN AISUMING GREATER APLP.QSsEILIfIES
$ .
@ ¢
Bl

Wit PROBAALY ADJUST OUICHLY YO MNkE RESFOLBTI%LE DUTIES WITHOUT FuRTHES TRAINING

ALKTADY ASSUMING MORE WRESPONSIOILITIES Twan LsPicT(D AT Wil PaERfsel L€ vIL
SHIULL BE COMBIDRNED PO LARLY ASLLMPTION OF WIGHER

RATING

HUMBER AN ERCEPTIONAL PLRION WMO 19 ONE OF THE PE8 Bv?

LEYEL BYYPONIIRILIVIED

?. SUPERVIBOUNY POTENTIAL . | .
DIRKCTIONS: Anewss this question: ilss this person the obility to be 8 superviswe? (4] Yes [ ] Mo If your
snawer is YES, sndicete bhrlow your opinion ol guess of the Jevel of supervisary ability thie person will reach AFTER
SUITAIOLE TRAINING, Iandicete your opsnion by placing the ausbes of the drscriptive sotsng below whaich ¢comes closent
to vxpressing your opinion in the appropriate column, §f yous sotang bs based on olserving him supervise, note your
cating in the "sctual” column, I besed on opinion of hie prtentssl, note the seting in the "poutentisl” columa,

oESCRIPTIVE O - HAYL NQ OPINION ON HI1S SUPLRVISORY $OTEN728L 14 THIS SITUATION .
RATING ! oo BELIEVE INDIVIDUAL WOULD BL A WEAK SUPERs S.0 18 TiI3 KiNDLF $1TUATION
NUMDE R 2 o BELIEVE INDIVIDUAL wWOULD BE AR AVINAGE 2,PE6 /15708 dn THIS einb 49F S1Tua¥iose
® - BFLIEVE INDIVIDUAL WOULD 6T A STAONG SuPEegisa® In THIS SITYATION ‘
ACTUAL POIENTI AL LESLH P TIVE SITUATION
. 5 GEUUP DOING TuE BASeC J08 (fruch dssvere. stansgraphers, fechniciane or profacasonal spee
c - ciaslinta of various kinde) vuiss eimtasl S5th I18MGOIATE BuUBLOCIRBTES (3 SBEGuier (Firat lins
3 supervisor)
0 4 GROUP OF IUPEBVISCES BMO DIRECT Twk $59¢C 408 (Second line supesvisors) .
4 GROUP, GNMD MaV O HWAY MOV B BUPESvI Lo, PRICK 13 BEBPOMDIDLE FON MBAILY PiLielS, 218GANIZATI0N
3 amg rouicy (Executive laovel)

wuEn CONFACY ®)¥u tMuEDEATL SUBOADIGATES 8 NOT Fadoudar

1 wufn Iwuiptave .U.ﬂlol.hllll' GCTOVYIFIRS SPE QivEaE: SRD -mf0 CHBEYyYL CONRVEMABTIGSE

2/(3
2/3

PHEN (NMEOCIATE SUBORDIMATRS IMCLUAE ofuprted 0F Tul QPPGEIFTE 8448

otnte (Specily)

REPLACES PRAEYIOUS EDITIONS .
Potential 18

FORW WO. UF (Part 11} or roams es anp 43s wnicw SECRET
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B, ANDICATE THE APPRONIMATE MUMALA OF M I Ta3 1M SATI0 FWPLOYEE MRS BEEY U%OTR vy ¢ SPERNYISH0
¢ £

3 .
24 mos. i PERNONNg )

4 CowmPeT] CONCERNEING POTEINTIAL

AUC ,3 8 5y AH 058

He is and has been a senior employee for some time.

Md”_ RDOH

SECTIOn H. . FUTURE PLAKS

V. TRAINING OB OTHER DEVELOPMENTAL EXFERILNCEL PLANNED FOR THE (%D 1VIDUAL

None - is already a senior and experienced officer,

3. NOTE OTHER FACTORS, INCLUDING PLRSONAL CIRCUMSTANCES, TO BE TAKEN INTO ACCOUNY IN INDIVIDUAL'S FUTURE ASSIGNMENTY

He is an intonse porson, who does not relax enough., He should not be chief
of a large station nor supervise a large number of persons engaged in diverse

work and having numerous problems,

SECTION 1. DESCRIPTION OF INDIVIDUAL

DIRRUTIONS: This section iz provided as an wid to describing the fndividual as you see him on the job., Interpret
the words litesally, On the page below are 2 serics of statements thal apply in some degree to most people, To
the left of each statement is & bom under the heading “cetegory.” Resd each statement and insert in the boz the
categoey number which best tells how much the statement applies to the person covercd by this report,

K o MAVF NOT OBSERVED ThIS: WENCE CAN GIVE NO OPINION AS TO HOW THE DESCRIPYION APPLIES TOo Tt
INDEVIDUAL .- -

APPLIES TO THME INDIVIDUAL TO THE LEASY POSSIBLE OEZGREE
APPLITS TO INDIVIDUAL TO A LIMITED DEGREE
APPLIES YO INDIVIDUAL TO AN AVERAGE DEGREE
APPLIES VO IMDIVIDUAL YO AN ABQVE AVERAGE DEGREE

CATEGORY MUMBER

APPLIES 7O INDIVIQUAL TO AN OUTSTANDING DEGREE
CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY STATEMENT
P, ASLE YO 988 AWOTWEA®'SH 1., W68 %i@w STANDAROS OF 2%, 0% CFPECTIYE IW O1SCuBe
5 roimt 09 vigw 5 ACCOMPLIBMMENT 4 21003 W1 ftx ASBOCIATES
. CAN WAKE t810ms 22, (MPLEWLINTS DIiCISIONS AE-
2. can DECEIIONE On MbS 92, BwO®s OWI@IMALITY 2. peet s " ¢
5 Cen Uxtm WELD ARIBES 4 5 GANDLESS OF CWR FEELLINGS
I . aCCEPTY RESP ® .
4 3., %28 1g0TIATIVE 5 s ':“ 3 REsromsiBiLY 5 23. 13 THOUONTFUL OF OTME®S
. v ® [N .
€. 19 awaLvTIC am oW nine 14. 4041TS MUS ERROMSE 24, voRNE EELL UMDER PRESSURE
3 tHo 4 4
T
S, SYRBIVES CONEBTAMELY FO® 18, RESPOWDY WELL YO 3SuPER- 25. DISPLAYS JUDGEMERT
X HEO EHOPLEDG! AnD I1DEARD 5 ¥i8i0m 5 N v
6. swOPe wnim 10 SELE 16 2OE3 w38 0B BITuMOUY
. 13 BECURLTY COWSCIOUS
5 RBHISTANCE 4 $7aons Suybfoay 5 28
L TOMES uP By Y
4 7. CAm 8CV ALONG ®ITM PEOPLE 4 'y Y :ue‘;u:s ® soluviows 4 27. 13 vEmsATILE
|
28, £ «
4 6. HAD MRMOAY POR PACTS 5 $8. 13 OBSEBVART 4 & :'"v:::::““ ve com
Y Tates Tw OPERA
4 9. 6L78% Ywimes oowd 4 19, Twiuks CLEARLY ! 4 2% “::‘;’ nes :::?c: £
20. COMPLETLS ASSIGRuENT? 30. 0O08S MOV MEQUIAE STHORG
4 160, ¢am CoPE v TR EMERGINCIES 4 i Fmin ALLO®H8LE Timw{ 4 AuD COWPINUOYS SYPEARVI-
. [SEIRE] s10%
e =
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FITNESS REPORT (Part1) PERFORMANCE o

INSTRUCTIONS

FOR TUE AIPTINISTRATIVE OFFICER Consult current instructions fnr corpieting this report.

FUR THE SUFERVISOR This report je designed to help you eapress your evaluatinn of yout subordinste and to trenemit
this evalustion to you~ supervisny sl senlor offlicials. Orgnntullon policy sequites thet you inform the subordi.
nate where he stands with you, Completion of the report can help you prepare for a discuesion with him of his
strengths and weaknesses. §t it mleo orgonizetion poliey thet yuu shos Part Jof thies seport to the employee eacept
undes conditinng apecified in Pegulation 20-370. It is secommended thet you read the entlre form before coopleting
eny question. If this {e the snitsal report on the coployee, 3t must be completed and forwarded to the Nifice of
indicsted in 1tem 8, of Section A" below.

Ferennnel no Iater then 30 deys sfter the Jate
_3_E,CTIOI A. GENERAL
1. NavE (Lane) (FPiewd} (Middlie) ]2. DAY OF BIRTH 3. sEx - 4. SERVICE DESIGNATION

8D/t

G, CPFILTEU POSTYION TITLE

3. OFFICE/DIVESION BRANCH OF ASSIGuwinT

' pre/cr/siu

8. DATE REPORT DUE 1w OF 8. PFRIOD COVERE

uY THi8 REPORY (Fnclusive fatoe)

ST . " gé_
P X) A';g FRtATE sunuz. ﬁf{._._.ﬂ-& M—MM ¥

7. GRADF
GS-15 |11 February 1957 11 Pebruary 1956 = 11 February 1957
t0, TYPE OF REPOAT (L ERAN TS BEEDHI GuvEN o BUPEBVERNE A N TN (Spcelly)
(Chock one) ' X 2evua BEauYt GRUPYToEWPLOYRE
SECTION B. CERTIFICATION
T, EDR VME RAYER: THIS REPORT HAS NOT BEEN pllak) TO T INDIVIDUAL RATED. IF NOT BHOWN, EXPLAIN WMy

& WARMING LEVe

THES $HODe $f 1uBiyvibuAs €3 BATED "1" iy CI ce B,
TeEs BEPOSE,

fm1d REPOMY RUVLECTIS WYy oo _.’r'il'Qll o
T¢e @AB Sdw? TO wim B A (OFPV SFFACmED TO

X viovee.

Fubi8 HEPORY AEFLECTD Fuf CCUBINES CPINIGLEY OF MYdeL s P LoumQOF CEHPrPY TmAT Twi BATED PWMDIYIDUAL ANGORES HWO®
465 PAEVICUS FLPRRVIBOAG. t o EvaiuaTe w8 0B PEAFORWANCE BECAURE (Specdfy )

] wBvE DIBCUBBED ¢ f Tup 8 EuwPeOVvEL with EPREMGTINE
4mMd BCAemMEEBET 00 THAT wf FWOFE PwEsE Wi IVAMDS.

F SuyPERVISOR 0. SUPEAVISOR'S OFFICIAL TiITLE

8., THIS DATE . IYPEG o 8 D eeAME AND SiGuATURE O
10 May 1957 l S. H. Horton Deputy Chief, CI Staff
OR amy OTr.ER Q8-

2, FOR _THE REVIEWING OFFICIAL: PELLRL AnY SUBS(ANTIAL DIFFERENCE OF OPINION ®1TH THE SUPERVISOR,
FORMATION, WHICH WILL LEAD TO 4 BETYER UnDERSTANDING OF Twip ALPORY. . - .-

2, - i N

RS

L]
B etew 7

ow A¥TacCHED IMEEY

pinson with the supervssor is reflected in the sbove section.

I certaiy thet any substantsel difference of bLps
C. OFFICIAL TITLE OF REVIEWING OFFICIAL

A, THiS DATE B, TYPLOD A& PRINTED WA RBE GF REVIE®ING A
Ja ton Chief, C] Staff

SECTION €. JOB PERFORMANCE EVALUATION

t. RAYING ON GENERAL PERFOPMANCE OF DUTIES

DIFECTIONS: Consider ONLY the productivity snd effectivaness with which the individual being seoted has performed
his duties during the rating pefiod. Compsre hsm ONLY with athers doing siriisr work at » ssmiler level of reapons
sibility. Factors other than productivity will be taken int? sccount lster in Section D.

T« DOLS MOT PERFORY DUTIES ADECUATELY: ME (S INCOWPETENT.
2 . BARELY ADEGUATE 1n PERFORVAMCE: ALTHOUCH HF HAS MAD SPECIFIC GUIDANCE OR TRAINING, ME OFTEw FalLs TO

CARRY OUY RESPONI Bl FIES.

OCCASIONALLY REVEALS SOME AKEA OF WEAKNESS.

6 3 « PERFORMS MO0S™ OF w15 ODUTIES ACCEPTABLY,
THSERT 4 - PERFORMS DUTIES 1% & COMPETYERT, EFFECTIVE MANMER.
RATING S « A Finf PEAFORMANCE: CAGBIES OuT MANY OF wWi3 RAISPONSIBILITIES EXCEPTIONALLY WELL .
6 + PERFOAMS MIS DUTIES im SUCHM AN OQUTSTANDING MANNER THAY ME (S EOUALLED BY FEW OTHER PERSONS xwOwn TO
WUMBER
fHE SUPERYISOA.
CDIBIENTS:

3
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(Bhen Folled In) Ld
2. O RATIMGS O PIMEORMANCE OF SPFECIFIC DuUYIES -! L" £y
DIRFCTIUONS .,
s, State in the zpaces below up to #ix of the more important SFFCIFIC dufies peeformed ring this rating F‘f‘k"\
Flace the most impartant firet, Do not inclwde minor of unimportent dutien, i /
b, Rete performance on esch specific duity consadering ONLY effectivenrsn in pecformance r ,?! specific duty,

Foe pupervisors, ability to supervise will slways be rated s @ specific duty(de aot sate 20 (rqynn thowe

sho superviae a secrefacy only). i
d. Compare in yous mind, when passible, the sndividusl beaing r-ted with athers porlum&nq the same d‘nt /Zt @
simiiar level of responssbility.
e. Two  individuals with the seme job title may be performing different duties. Ef so, i’au- ,”u;f]h on Jifferent
duties. Uu
f. Be specific. Framples of the kind of dutics that might be rated are’
CONDUCTS INTERROIGATIONS

ORAL BRIEFING HAS AND USES AREA XNOWLEDCE
DEVFLOFS XEW FROGRAWS PREFARES SUWMARIES

Ca

GIVING LECTURES

COVRUCTING SEMINARS ANALYIES INDUSTRIAL REPORTS THAYSLATES GERWAY

BRITING TECHNICAL BREPORTS WANAGES FILES DERRIEFING SOURCES

COND'CTING BXTERNAL LIALISON QFERATES RADIO KFEPS POOKS

TYPING CUOORDINATES WITH OTHER OFFICES brRIVES TRUCK

TAKING DICTATION BRITRS REQULATIONS WAINTAINS AFR CONDETIONING
EVALVATES SIGNIFICANCE OF DATA

SUPERVISING PRAPARES CORRESPONDENCE
For some jobs, Juties may be hroken down even further 1f supervisor conslders it advissble, ¢.8.. combined key

g
:and phote operstion, in the cose of s radio operater. - e : -
b o INCOMPETENT (M TwE PERFORMANCE OF Twi3 DUTY § - PERFOAMS THIS DUTY (n AN OUTSTANDING MANNER
2 - BARELY ADEQUATE (N THE PEREORMANCE OF THIS FOUND IN VLAY PEW INDIVIOUALS ROLDING SiMie
DESCRIPTIVE buTY LA® j08%8
RATING 3 . PEAFORMS THIS DUTY ACCEPTABLY 7+ ERCELS ANYONE | KWOW in THME PERFORMANCE OF
HUMBER 4 . PERFORMS THIS OUTY IN A CUMPITENT MANNER THig DUTY
B - PERFORMS THIS DUTY N SUCKH A FinNE MANNER
THAT HE 13 A DISTINCT ASSEY ON MIS JOB
BPECEAIC BUTY G, RATINGRSPECIPIC Puty B0, @€ RATING
HUNBER NUMBLR
Directs special investigations Supervises small stafl
BPECIIIC DuTY MO, & RAYINGISPECIPIC Buty mO. B HATING
NUMDER NUMBER
Coordination of most sensitive mattezs fina d 6
between CIL Staff and Office of Securitlyy 7 Prepares final reports and memos
8PECHFIC DURY mo. B RATING{S8PECIPIC DNty 50, & RATING
- . . - NUMBER - . . b HUMBER

3. NARRAVIVE DESCRIPYION OF MANNER OF 08 PERFPORMANCE

DIRECTIONS: Stress strengths and wesknesses, porticularly those which sffect Jovelopment on present job.

a e . oE

SECTION D, SUITABILITY FOR CURREWY JOB iN ORGANIZATION

here evesything you know about the individual....productiviey, conduct in the job,

DIRICTIONS:  Teke inte account
special defects or galents....end how ke fits in with your team. Come

pesrtinent personal characteriatica or habdata,
pere him with others doing similar work of about the same {evel.
< DEFINITELY UNSUITABLE « NE SHOULD BE SCPARAVED
OF DOUBTFUL SUITARILEITYY, ., WOULD NOT MAVE ACCLPTED wiM 0F § #AD ANQWN BMAT | KNOP WOW

A BARELY ACCEPTABLE EMPLOYEE...BELOW AVERAGE BUY WIVH NO WEAKWESSES SUFFICIENTLY OCUTSTANDING TO waAR-

w00 =

6 RANT WS SEPARATION

OF VHE SAME SUETABILITY AS MOSY PEOPLE | KnOW IN THE ORGAwWIZAFION

4.
wATimg 3+ A FINE EWPLOYEE - HAS SOME OUTSTANDING SYRENGINS
NUMBER © ° AV URUSUALLY STRONG PERSON IN TERMS CF THE REQUINEMENTS OF THE 0PGANIZATION
7 - EXCELLED BY ONLY A FEW IN SUITABILITY FOR BORX IN THE ORGANIZATION
IN THE ORGANIZATION? ) ves (K] 0. tF ves,

1S THIS INDIVIDUAL BETVER SUITED FOR WORK & SCWE OTHER POSIVION
EXPLAIN FULLY:

" ' SECRET e
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e llSTﬂUCTIO'S R
FOR TUF AIMINISTRATIVE OPS (PP forssult runvnl tnstructions for cm-rvl»tlnl lhl- feport.

IR THE SUPERVISOR e Thie gepnrt Je a allvltvged communicat bon 1o youe supesviene, and to appropriste career mansges
ervl personnel officinle ranrerning the potential of the coployre besng eated, I8 13 NOT to be shown te the
1¢ 4o srcomwmerded that you resd the entise seport befors ecomploting any dquestinn, Thia repor? is

11 fens than Undaye,
it T be

ment
reled sopioyes,
to he campleted only sfter #he srqfeyes has been umler your supervisson BOF AT L¥FAST 90 DRys,
If this 38 the INITIXL FHMET on the emplayee, however,

hobd nod vomplete after the 4 Aas8 hos rlpnaed.

completed and foreasded ta the 18 nn fates than 30:daye after the due date inwdicated sn item 8 of Section “F* belaw
SECTION E. R . _GENERAL

f. MAME (Lost) (Fsref) {¥rddle) lr DATE OF Bretu 4. SER 4. SERMVICE DESIGNATI e
I I | 8D/DX
S. OFFICE/DIVISION/BRANCH GF #33140uLnT Q. OFFICIAL POSITION TofLE
| _DDP/CI/SIVU . I0-CICH__
7. uRADR 8. DACE RLPORT Luf i ¥ - @, PLRIQD (OVIRED By TNIS REPOMY (lncluun dates)
G815 n,l'ebruar:( 1957 11 February 1956 = 11 February 1951_____~__
10, fyPe OF REPORT ITIRIEDS @gaBRIGEMI® o BUPIRYSIBON srscies {Specify)

(Choch one) x T A asviuRuIm . pRFPI QR E

SECTION F#, CERTIFICATION
o PR Twr BATER. @ CEATISY TuAr Twid BIPORY REPRISINTY MY BEST JUDGTMINT Gf ful (MDIVIDUAL BEING RATED
A, TNIS DATE u,i B R R R TR AT OF SUPLAVISON |G, SUPLRVISOR'S OFF CIAL TITLE

10 May 1957 - ~. 5. H, Horton Deputy Chicf, CI Staff

PRHEMCR OF OPIRION IN ATTACHED wWiws.

2. LRI nlvnnmg QeriCiss . ulv! FIYIEWED THi8 REPORT AND nono ANY PP

t8 DATE ®. 2 )" '.'h"[b P ARg 4 1LNA OF Rivll'l”“ <. b"l(llt FITLE OF RLVIEWING OPFP I ¢ AL
e aen e e GreICeaL .
« 7 James ;n;r;cion Chief, CI Staff .
SECTION @. ESTIMATE OF POTENTIAL

f, POTINTIAL TO ASSUME GREATES SISP WS IBILITIFS
(HUUTIONG: Consideeing othess of hso grede and type of sssignment, rate the employee’s potential to astume grester
responaibilitios. Think sn farms of the kind of responsibility encountered ot the various levels in hie hind of

work. ,
f + ALRFADY ARGYE Tof L2vIL AT BMICH SATISFACTOAY PLRVORMANCE Can Bf ¢XPLCTED
o HAS REACKHID THE seGui 3T CAVEL AT WHICH SATISFACTORY PLRIORMANTE CAN BE€ LXPECTED
T o MAKING PROGRESS, BUT KIFLS MORD TiIME BLPORL HE CANM HE TRAINED Tu ASIUME GREATER RESPONSIBILITIES
5 4 « READY POR TRATOINS 1@ ASSUMING GREATER HCSPUNSIBILITIES
B o WiLL PROBAABLY S5,udT LUICKLY TO MORE RESPORSIBLE DUTIES wiTuouT FURTHIR TRAIMING
RATING 6 « ALRLADY ASSLerad #uuf HESPORNSIBILITIES YHAN EXPECTED AT Mi3 PAIGINT LIVEL
MUMDER T o AN [RCEPTIOMNAL SEF3%8 8W0 §5 ONE OF THE PEW wHO SHOULD RE CONSIDEMED FOR LARLY ASTUMPYION OF Mecufa
LEVEL REIBPORSIHILITIESD
2 SUPIAVIBSORAY POTEMTOAL . . . .

DIRKCTIONS:  Angwer this question; slse (his person the ability to be & supervisor? &) Yes Ne  1f your
muswer 18 YES, indicate bhelow your opinion or guess of the level of supervisory shslity this person \nll teach AFTEY
SUITAHLE TRAINING. Indicate yous opinson by placing the number of the descriplasve rating below which comee cloenst
to rxpressing your opinien sn the epproprisate column. 1 your rating i1v bmssed on obascrving him suprrvise, note your
seting in the "ectusi” coluwmn, §f besed on opinion of his potential, note the rating sn the “potentiol” rolumn.

< MAVE MO GFi0iot O wib SUPERVISORY POTINTIAL 1IN TMIS SiTuATION

]
DESCAEPFTIYE
“A’"‘{:V § o BLLIFVE R isi0yUal ®UutD BE A WEAK SUPLRVISOR 1M Teit3 XIND OF SITyaTion
NUMBER 2+ BELIFVE L igIWuAL #UuLD BL AN AVERAGE SUPERVISOR (N THtS xinD OF SITUATION .
$ ¢« BEILIEVE IwLssitusL ®OULO BE A STRONG SUPEMVISOR IM Teedd 31 TuATION i
AC TUAL POTENT AL CFSCRIPTIVE $SITUAT IO
8 626LP Crtat Tud BESHC 408 (Cruck dravera, atonographare, Sechniciang ar profeasional spa- |
3 “{criefseae of versvus Kinds) ene®E COMFAUT B Vn tMMiDeaTE uB0RDINATES b PRaQuint (Fisef fins
Supnrvsavs )
8 BALuP 4F SUPERYIICES BWO DIBLCE fni 0a84C 08 (Second line supesvisors)
o t
B G84uP ., @s% MEY GE HAY HOT BI SUPEBY)INGHBS, EniCH 19 BEGPGHIIBLL FOR WAJOR FLAMD, CBEERILATIGS
3 snb Pty (Execylave level) . .
0 BnE® CCBTALY SfYu +WMEDIAYL SUBOADIMAYES 13 NOY FeéQuen T H
2/3 BHES twwdiistE PUBLALIRAIES ACTIVITIES ABE OVv68S8L AmD ®E80 CABEAUL COPEDINATIORN
¥ 7
2/3 Oui® ImwfLisIE FUBCHOINATES INCLUDE wWiwBOA® OF TME OPPOBs T4 BB !
otuke {Specsfy)
FLFCBLES buu'ms ECITIONS o . ,
SECRET N Potential i 141
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INTICARTL ™) AFPROUIWETE S WEIE OF MOMYHS TR GRTIS AWILUIET L% peen kel vaLe <\xrg=,.zf¢;‘ ‘)’
4 [T

4
44 mos. MO, "”/.‘\‘5(—

4 COMMTRTY TURR®R NG POTTYRTY &y H
Is and has been a senlor emplovec for some time. Ay // 2
21 Py

£74

My -

‘.’4/, ””014

| SECTIOR . L TiAE PLARS
9, TRAINING &% CTHER DLVALO®RINTAL CRPERIENLE PLARREDS T08 THL eNDEYIGUAL

None-«is already a senior and experienced officer,

8, WOTE OVwm&R FACTORS, 1RCLLUTING PERSONAL CIRCuUSTawseX, TU BE TAREN tRTO ACCOUNT th INDIVIOUAL 6 PuUfuRE AIS I GHMEN TS

He is an intense person, who does not relax enough., He should not be

chief of a large station nor supervise a large number of persons engaged in diverse
work and having numerous problems,

SECTiON 1, DESCRIPTIZA OF INDIVIDUAL

DIRECTIONS Yhas section wx provided ae an aid te Aesverbing the individusl ss you are him on the gob, Interpret
the worde Juteeslly. On the page below are a series of statemrnis that apply in some degres to ouet people. To
the feft af esch stetement 1z » Don undes the headaag “category.” HRemf each aletement and insest in the bou the
cotegory numbet which best teils how much the statemeat espplies to the person covered by this srpurt,

B oo MAVE WY OBILAVED THIBe WENLE Jvw GIVE MO OPINION AB TO HO® ToE DESCRIPTivn APPLIES TO Twi
[ N B . o
i

[LT:RA R 2R3N
T oo APPLIREY YO THME INDIVIDUAL TO Wl LEAST POSSIBLE DUGREE
CATEGORY w.3gR T . APPLILS FO INDIVIDUAL TO A Lswi™i0 DEGRER
- 3 « APPLILS TO INDIVIDUAL TO Am Aoi@4GE DEGREC
o 4 - BPPLIES TO INDIVIOUAL TQ An ARrIeS AVERAGE DIOREE Yo gecse Loy .
$ « APPLIEY TO INDIVIDUAL TO An DL™3TANDING DEGHRE ‘
CATEGORY STATEMANT CATIQORY FYATEIVERT CATEGORY SYATEMENT
¥. a%y§ 7O 346 Bwscwga’s B, wa% %3eN FTRNOAADE OF Bt. % gPrPeCcIivi im DISCUB.
5 Briat 0F vii@ 5 RILCWAL PRIy T 4 biomE B¢ Fn ABRQCIBTESD -
2. GeW GARE CUCERNIWD Om MB A s anr st Fr. wPLfUiors LECIGIOME -
5 2e% Gxi% WELP RWFIED 4 - tels arasud ey 8 G4BDLESS OF OUN PELLINGS
$. wBR ImETIRTOUC V8. »IIA0TS RedremsiatLl. 28, 08 TwOuGNTIUL OF CTNERS
4 wiES [}
8. hF MMALVTIIC Twomkd Tuiwa. tT4. anper 'y wig dBR0AS P4, voce @ wdLy vADI® PREBIURE
[ LY Y 4 4
aal ot and w
B RROrVED CORBIBRTIL - AOR 18, wisR0omp3 witL Yo 8Sufde. 18, BesPLAFE sJusEEEERY
X HE% SMOULEDEE wwI L1DEAD § susran 5 :
$. "WIVF BeLE YE BEEE 18. 2713 %% 00 B0 twouY 28, 19 SECUBITY CONBEIOUS
5 433l BVARCE 4 $*97%8 SuPFORT [ '
17, 32864 4P BaTe ROLWVIONSD
NS ¥ ® e 87
4 P Qbm GET BLONE Ve Tw PEOPRE 4 v 40 BLENS 4 By, 0 vEEEBTELE
: .
4 8. meR WEWORY Fae Gadrs 5 8. 8 C@ICavany 4 8. :::“g:::;““ te com
. ® .
4 P wATD THINGE DewE 4 18 “ermal CLEAELY 4 L4 ::::L;‘“::: ::?‘::: erasa
20 IwP.nTES asbrGumimis 30, L6th 607 BEQUI®E HTEONG
!!b J4% GOPE 01 tw amLBIEMLIES @ “s'w aLLOBAEBLE TimE anh CLUWTIBLOUS SuPEREe-
4 i . oAt A 1168
'Eeens i
. -
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FoR BT
this i
nate wh
eteenyt

K OATCINISTRATIVE (FFICHR  Conanlt current avtree i Lo

wnder comnditione anecified do deguletoon 20170,

ERSTRUCTIONS o . . e
'wv-plcl ang 77(’-‘.~ “:r-;m:l.

CITTRVEROR Thie sepnet g desugned oo hvlplynu canreas vour cxstustioa of your subnrdineale sod te ternamat
siuatgan to yout Tuprivisor end sencor officials, Urvm-nnn«\n rolivy teguires thet yau inform the sabergdfge
ere he atends sith you, Completion of the repart can heln you prrcare for s dasvuasion eith him of his
hs snd weakneasrae £t in also arganszation sobicy that sou shes TYait Jof this geonpt ta the emplayer eacent
It sn pecommended that you remd the entize form before complrting
etson. BF thin de the tneteal gerit on the ermnlover, 1t eust be completed pil fosannded to the Miice of

frvy e ..
Persemie] no fater than W Jdeye sfter the date oulicate! s 1lem R, of Levtion & hefow,

SECTIOI a, GERERAL

0 8 AME glane) (Foest) {(Wihile) !L CATE OF Pimiwm 3, ~es 4. sn\--t! unmnu-cw

bI

| CI

5. OFBICE GIVISION " BRANTH OF AB3IGrNMENT

% UPPICIAL POSIVIoN Paile

Starr/Office of Chlef - o Io-cr Chter/ ] ]

¥, GRADE #. GAYE RUFPGRT DUl in OP ®. Pra10p covru(u Ay tMa g REFPORY (lnrlu'lvl Jclcu)
G3=-15 11 February 1956 | 11 February 1955-11 February 1956
10. TYF¢ OF NPO.' [ETRIR TS I|A|\cu~-1n!-uv'lnn‘~| sPpeceae (Specafy)
(Chock one) X LTI XY BEBBLI NMBIN I EWPLOVES l
SECTION 8. — o _CERTIFICATION S e e et ]
£, PO Twg HATER Ym; " ONT f ’ HAS i ;l MAS NOT RILN Nu0en 1O THE TNDIVIOUAL RATED. §F WOT $wooN. CXPLATN Wy
/O T

A, CHECK (X)) APPROPRIATE 'l!l\"N'St

employee on trip == will discuss on his return,

fri® BREPORT AR FLECTD MY UEw OPIMICWMS QF thIB EROEe 10

x vtoyaL,

eNOEVITLEL 13 A&TED "H" 4w C! 0B D, & vavmime 429
Tan @48 sgwt !0 w1y B A LHFe BPYECWED TO Pty BEPORE,

FNED AEPOBY BOPLECEE YWl LOMGINED OPIRISWI 00 WIBEL P 1 cAmwet

CEBIIAY Fuad Fwp SATAC PBOIVELLEL BWNEY HOE

¢ Evsigary wes sowBbrmrseusecs 6t ALtk ( Spedify )

Ay PEBYIGUR BuPiButRuBE,
,{1 wsve pitruBsie @19 fWMIB 18P.QY48 wiB STHImOTHE
- ARD BRAEwWsRORB B0 Twa¥ af EMCED OxiBE i BrEAWOL.
(w. w13 DATE C. TYFi0 OR PRINILD [ e O SUPERYIG B S OFF1CIAL T1TLE
| 17 Feb 1956 |5, H, Horton . Deputy Chief, CI Staff
7. gow i WEyiiwinG OTfICIALL  RLCORD ANY § P INION WiTH THE SuPRRYISOR. OR ANY OTHER 1M+ |
FOMMATION, wHICH ®(LL LEAD YO A BIYYLR l'\hIRSYANDING 0' 'Nl! REPORT,
8 DATE
1 + - t
: ' . peof ¢ —_
Posted Pos. Con LA
) Rencwed by PUD ML it
/ D romPIBEn Jw BTIACHED PMEET
¥ certify that soy lululnnual deflference of _epinion \nlh the supesvesor as tlrﬂed ¢ the -bovr -ecuon.
A, THIS DATE . W YVELD OR PRINTED NAME AND S(ONATURE OF REVILwing?|C. OFFICIAL TITLE OF REVIEWING OFFICIAL | »
25 001 1956 2T :
James Angleton Chicf, Cl Staff
SECTION C. JOB PERFORMAMCE EVALUATION
1. RATING ON GENIAAL PERFORMANCE OF DUT:€S$ ‘

hea Juts
aibility

DERFCTIONS  Conassder ONIY the productavaty amd

effectaveness with which the mndevadust bemg rated has performed
ra during the rating period. Compare him (NLY with others Joing sirilar work 8t » ssmslac tevel of ceapons
Factors ather than productivity sall be takea 1nto account later an Section b

» DOES %OY PIRFOAM DUTIES ADEQUATELY, ME IS INCOWPETENTY,

5

L)
2 - BARELY ADLCQUATL N PERFORMANCE. BLTHMOUGH HE MAS WAD SPLCIFIC G iDANCE OF FRAINING, wl OFTEIN FaIL$ IO

CARRY Ou? RESPONSIBILITILS,
OCCASIONALLY REvEiaL 3 S0WE AREA OF ofsawfss.

D . PERFORMS WOSTY OF H1S DUTI§S ACCEPTABLY,
TRSCRT & + PERFORMS OUTIES n & COMPLVTENT EFFECTYIVE MAMMIR,
RATING $ - A FINEL PERFORMANCE: CARRIES Oul MANY OF 1S RISPONSIAILITILS EXTIPTIONALLY @ELL .
NUMBER @ « PERIOAMS w1S DUTIES I SUCHK AN OUTSTANDING MANNER THAY s o5 TQ0ALLED By FE® OTHER PLRSONS BRANORN TO
THE SUPELRVISOR.
CXEENTS § {s an overall rating. On his present job, he would be a 6,
° REPLACES PRIVIDLY 8 "1 Y1048 N
PR M. >
45 (Part 1) o towws 45 avo at2 mcn SECRET Performance 141
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Bten pollet fn;

S metinns e FratoeuAN(E 0F TPEVIEIL LotrEd .
PIRFETI % v!‘r.,:F
8. Stats tn the spures belos up to sie af e asie Jeporiont S IRIC dotare por

Flres the most pepartant First. G pet gee boele mpnor nr anempartant datavs. 4
b, Kete oerfarmanie oo sarh spectfac Quiy eocsidering N effrrtivensss an pecloernnee of thes wpsedfie daty.

©. Pus supssvranie, ahility to suncevaee @) siseys be pated ao o ape A’ RE¥ (fe mol cale a9 superviousn those

&by guperviee a Be.cviady oniy ) 9
. Crmepmre  n yous mimd, shen paseebls, fra u:'hvnlual beapsg Fated syt oth -J,vdyyﬁ the sows Suly ot a
r

ermsfor bevel of peevoneibalaty, .
same job ts2fe womy be pesforming dafferent Petiee, Ff en,

Rv.lw\p‘ “"('iﬂ,:’;' s garting petiod.

e. Ten srfivaddumlae wath the s the= s J1iferent

dutire, ™

f. B eprrifec, funmplee of the hand of dufisa tihat might be rated age: 4![ Rp
OFA HRIFFING HAY AND USES ARFA INOBLENE g”(“’r'ﬁ INTERELARIMS

° CIVISG LECTURES L VRLOFS NEW FpiGiAuS .o PRIFARES WWEAPIFD
CONIUUTING SAYINARS ANALYZRS INDUSTRIAI REPORTS FRANSLAFER (FRPYAY
BRITING TECHNICAL REFORIS SANAGES FILES DFRRIERING SIRCES
COAPUCTING BYTERMAL LYALSOW OFFBATES RADIO . KEFFPS WHIKS
TYrinNg COMiRBINATES BITH OTHER OFFIVES DRIVFS TRUCKR
TAKENG DICTATION BHPIES RAGULATEONE WAINTAING AR CIropl TRINEING

PEIPARFS CORREIPOSDENCE FYALUATES SEGNIPICASCE UF DATA

srravisiNg
fusther if suprrvisor coneidess of adviaable, e g., ewviianed hey

g. Fog enes gols, Jduties may be beohen dems asen
prsd phens apsrstion, in the cese of = sak844 vpryator.,

.

e e+ e et

§ » PERICENS TS DUTY In 8N OuTGTSOLInG MaNNER

$ s TNLOMPITINT In ThE FPEBF PWEe? UF *NIS DUTY

7 . DAAELY ADEGUATE im Twf PlesumeAs(l OF THIS FOLND 1w YAWY fEW INDIVEIOUML S »HLUIB0 DIk

PEBCRIP T ¥ Uty [ UEAS 3 3
BATIQA $ . PERIORMS THIB ODuYY ACCRPTa® # 7+ EXCIVY ANYONE § WNO® 1o Twd PO IBWANCR OF

Wpvwale 6 - PIRTORMY THES DuTY 1M & Car®? 20 f WANNLE THi1s Jaty

s 8 . PImPORMS THiS DUTY % §.%% & Pint wANNER
FHAT HME 1B A DISTINGT &3P ? o IS JOB

— e . Fat JURUORIp—
PECtIrs syt wo, 1ﬂnnuu gcepie vyl mo. & ®ATING
Ny R NueRE R

Complete reliability in bandling
| seositive matters

Begco s L te @¢. 2

varinGglereceric oyty me. %

{

!

1 7_ | General DD/P ogs ability
reuenen Ability to evaluate and analyze

wymoth

6

Unusually good judgment 6 | CE data

PPBCOFIC 94:'":-_;9. % " -‘% ﬁA!;Nh SPBLEFIC BUTY ‘°~.: WATINL
. D wunar s o : HuMBThA
Alert for new ideas and leads Discretion 6

e

3 WAWRSTIVE GLSCHIPTI0N OF WANNER OF JOB Fissiswanct

VIRECTI w2  Biress steengths snd seshnesses, pastscularly thoar ehich affect Jdevelopment on prosent g,

No weaknesses, He is an whtstanding employee.

LY A Pl
-

SECTION 0. . SUITABILITY FOR CURRENT JOB 10 ORGARIZATION o

1S Te1S FeDiJ10uAL DETTER SUtTED $OR BOHR W

here evesythizg you know nbout the individualo...productivity, conduct s0 the job,

PIRLOTIONS Tske Into account
L oyoneg tesm, (ome

pertinens perevnal characterioticn or habiie, ssevsaf Jofocts or tafente. ... ambt how he fats s wi?
pare hum with others dotng simalae work of ate st the ssme level,
g7, ULTINITELY UNSUITABLE » HE two .4 ol StPARATED

2 - OF DOUBTFUL SUITARILITY, . . ®0uLh 81T wdvi ACCEPTED Wid iF & whY SND8N @Al | HMOS 908
v Ly fireatint YO WARe

T . A BARELY ACCIPTABLE EMPROYFE. . A7(90 AVERAGE BUT #ITx 40 ®i ARAT IS SUFFICHENTL

6 HAanT 19 SEPARATION
. 9F THE SAME SUITABILITY A3 woi? FEOPLE ¢ kNOW I Ini ORGA% Y 2ATECY

4

T Timn 5 0 B 1INE TMPLOYET - nAS SOWE OufiTAAUING STRENGTHS

Yy & . & UNUSUALLY STRONG PLRSON 19 TiFws TF VHE REGUINIMENTS Gt Ywi JRCANIZATION
7 . CXCFLLED Ay OMIY A F{® 1w 2uifse.1iT7¢r FOR BURA 14 Tt URGLAY 1S ATITY

tusf GImER POSITION I THE JRSANRIATION? [ res [E @v.  IF ¥E5.

ExPLASY Fritlv:
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. o 3 t8hon Folled In; ¢ e ofan] (000 8 Pagen
FITNESS REPORT (Part If) POTENTIAL
tNITRUCTIORS e

FOR CTHE AIPIINEISTRATIVE OFS JCFE:  Consult cureent instructions for ronpleting this report.

PO THE SR VEON, Thie seport is & privilsged rommunicrtion fn gour saprdvisne, and tn appropriste coreer mensges
ment  and peranpned wfticiels conmeraing thr potential of the engiloyre heing seted. It ba NOT ta br shown (o the
sated poplouges, 11 ge #ressrmended thet you ernd the entise ¢rporl hefore completing any gqueation.  This cepnrt |3
to be corpleted only aftee the smployer has bren umder your suprrveaton B AT THAST 90 fAV3, 11 feae than aD.laye,

hold and romplete after the 2ydaye has clavand, 1 thew ge the INJEENL BHIOKT on the employee, however, ¢ MINT be
the odue date sndicated dn item B of Section I twlow,

completed snd fuseasda] g the (B no latee then Wdnys aftes
ST O8 B e , GERERAL -
Voomamg fLaoi) {Firet) (¥;.ddfe) 2. DATE OF BIRTM 8. %¢a 4. BRRVICE ODESramaTion
l | " pI
6. UBFICIAL POBITION TITLE

S, OPPICE/DIVISING/ BmanCe F7F B3I3iaNWINT

CI Stafr/Office of Chief[ ] I0-CI _Chief

PEMICD COVERED By 118 RIPORY (laviusive dafes)

February 1935-11 February 1950
segctar (Specify)

5. LTl ¥

7. GRADE 8. Laty prPoEY Out K O;

65-15 | 11 February 1956 ] 11

10, Typg uF pepoRy [ETREY 1Y BLagtIoRMIR T SUPERVIGDS

fChock vne) V4 BTN

BEAVAIGHMIRT WP IO ER

B, NI paTe
17 Feb 1956 8. H. Horton l / Deputy Chief, CI Staff
Crae Y T eavs mevis et ANy GIFrERENLY DF OPINION 1N ATTACHED WiWd.

SECTion F, CERTIFICATION .
§ INDIVIDUAL BFING NATED

(18 Wt ful PATI® P CFBTiIFe Tord® Toot% BMIPONT PEros ornls My BFST JupDafaint OF
T R TG On PRINTED AW AnD SIGNATURE GF GueiRVidORAC. SUPERVISOR'S 0P ICTAL T1TLE

IO LI IS S AL AL NI IN
o FiTiy 0y REVEE®mingG OF FACEAL

A teye LATE . ’;'i’ Tl e 1ert0 of PRINILD AW ARD 51GNATURE OF WEVIE®ING JC. OF81CIAS
) C PSR Fames Angleton Chief, CI Staff
SECTION 6. L __ESTIMATE OF POTENTIAL

b, POTERTIAL 70 aS%umi™ L&? TS HEAPONSIRILITIES
o the eaployee’s potential (o assume greater

li!R'[Ti’mﬂ' Cunsidering othego of his grm‘l: u;;'f'ypr al
B the ‘vesseus bausla_dn bijp Jind of

eraponsibslsti=ze., Thenk in terms of the Lind af gseapdosibslety eacaunicren
work.
I+ sLPALY ABGYE THE LUVEL AT wiicH SATisracfory pemrommance can of exrrcdio DATE
T . w83 BLALKID THE MIGHEST LEVEL AT @eiCH SATISFALTNAY FiNeOGMANCT CAN BEL fEPFCTED ~
5 B oo WAKIND PRGLECSS, BUT NLEDS MONP TiMEL @1 ORF ni QWJ-J’J*A(«I!Ub ASIUME GREATER ne%\gumu g9
8 o HEAUY FOR THAINING (N AIBUMING GBI STER RIGPONSIRELITIPS e — e e il L]
$ - miLL PEOSANLY ADJUST QUICKLY 10 WOWE RESKBNSIRI1 BUTIFA #ITHOUT FURTHER TRAINING
FYTTPY 6 - ALEEADY ASIUMING MONE RESPONSIAILITIES fubn ¢ Y;‘Wtdvbyn{‘!nir_-\mv LEveL
nuua:u o Bm LRCEPTIGOAL PIHSON BHO 18 OHE GF THI jSmeti.Suaui i i CONSIOFRTD POR--¢ S Li0:0 OF 4 10MER
LEVEL WESPOMSIBILITILS T e
2. SUPERYISLEY POTFNTIAL
ilas this perean the ability tn be » supervisne? [K] Yoo [ ] Ne  1f your

DIRFCTIOMNG:  Answes thies fuestion:

rrawes be YEY, indicate heluw yous opindon s guess of the level of supssvisory alility this perann will reach AFTER
SUETAHLE TRAINING., lBadsicete your apinion by plecing the number of the descriptive rating helaw which comee closest
to cupressing yous apininn in the sppropreate column, [f your rating 18 baved on ebasceving him supeevise, note your
esting sn the “sciusi™ cnlums., 1§ besed on opinion of his potentisl, note the rating in the “potential® column.

s MAYE WO LP(NI0N ON M1IS SUPLAVISORY POTENTIAL 1IN THIS GiTUATION

; 9
L4
Dl!l.C:'I”.Y"lvl f o GELIFVE IRDIVIOUAL WOULD HF A @fAx SUPERVISOR N THIS &inD OF $1TUATION
2 - BELIEVE IRGIVIDUAL WUULD B A% AVIRAGE SUPERVISOR I THIS KIND OF SIFUATION

NuuBER B - BELICVE I18UIVIDUAL WOULD BT A STRONG SUPERVISON IN THIS SETUATION
-

ACTUAL FPOTENT AL DESCRIPFEVE BHTUATION

b GoGuP pGime Tut wasie 4u8 (bruck drevers, afenngraphess, fechnicsane o profesaional spe-
céinlistes of varsoua hindpy B«eve COMTACY WoTw IMMILIATE suBORDIRATES 13 sosquant (Fagot fsne

gupervis o}

5 GBGUP HP BUPLEVIBORS WwU SIRRCT Itnd BAstC 108 (Second line supsrvisore)

4 GBGuP, BEY HWAY OB HAY wnl BE SUPIBY)ISORS, Bxilrw ¢f REeUPOGRIBLL FO® waLU® PLEmE, ORGAMIFATION
awy Prnvity (Enscuitive lovel} .

L= | -~ S (XY

BHim COBTACY ®ITw sMweOIAFE BUBORDINATES 18 NOT /odQuint

(=]

‘3 Buby (MEEOEATE SUBORGIRATIO’ ACTIVITIS 48€ Dovadsf ans wage codgrul Cv0ROIwATIOM

b

T
Buee 1MuiLiaTe SUBOBDINETYES sRMCLUDE HIwAERS 27 Tul OPPOIITVE 3E8

cinte {Specsfy)

é
L]

HEFPLACES PREVIOUS EDITIONS -
oRa. 45 (Part 1) or roaus a5 a0 a3 mace SECRET Potential a1

NOW
33 ART GBSOLETE,
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(@hen Filled fn}

FUMPLUYFE MAS BIFH UMt el uR QPR gESiYN

OFFICT 0} (SEf AR MY o wne

BOSNDITATE et SPFPBLRIMATE NUMBIN OF MOuTed Tur #ATID

- _Twiklve
4 COMUMES TG £ AT Ry Er, POTEY AL
Can handle alinoust any GS-15 jub in DD/ P thutj s rs pﬁg'e a particular
language or speclalityl Would be very guodOUl gf ug\‘? alion or Dase, Is

gouod supervisor, |

sajl ROOM

_ FyrtyRe PLAKS
HNED FOR THE IRDIVIDUAL

ot e ot -~
B ooTuEa DIVEILOPMINTAL

Taarnint

None at present | A .

8. WOTR OTwEs l’Ac'.’)‘;;', INLAVDING PERDONAL CIRCUMDTANCES, TO ;l TARLN INTO ACCOUNT I8 (GLIVILUSL 'S FuTumg #59idmuiaT

1
No unusual factors;

SECTION 1. _ DESCRIPTION OF INDIVIDUAL
DIRUCTIONS:  This sactian bo provided a8 on 8sd to describing the individusl a8 you ses hio on the gob.  Joterpret
the words fiternlly. On the page below sre @ serieon of statoments that apply in ewme dograe 3o anit pesple. To
the §rft of eacl stwtement 8 8 bes under the headiog "categary, " Rrad each statement st prisws® sn the Loz the
categosy numdies shich Loet folls huw much the statement lp[)“ﬂl_}ﬂ thoe preson coveped Ly this sepurd.

B . pave anf Op3fovad Triso MENCE CAN CIVE MO OPINION A3 TG MO® Tuk LEW.RIPTion APPLIES TO TnE
b0 viDuAL -

THE JaeCrov DAL TO THL LEASTY POSStOLE DEGRRE

¢+ APPLIESD TO
CATIQURY NUBKL® 2 s APPLIFY TO INDIVIOUAL TN A LIMITED DINRIE
$ o AVPLIFS YO INULIVIDUAL YO Aw AVIRAQGE DEOGREL
4 o APPLIES TO 1NLIVIGUAL TO AN ARUVE AVLRAGE DEGREE L,
6 o APPLICYS YO InDivIOUAL T4 AN OUTITANDIMNG DEQREE
CaYEGORY sTavemMeEnT CATE LMY GTATEMENT CATRL/ BT $TATFsFaY
f, BBLE 19 Cés s4oTHER’E 19, #A® wiow 87anDABOS 0F 28, 19 £464c10vd 5@ $IBCUBe
5 Poems GF sid@ 5 ALiOMPL I ONMEIN Y 4 B4 @3 @F fu AIEL IS TEE
2, (8w WARE LeCiBiIvBRY O8N M2 22, (OPLINEDTY $P7rtit88 RE.
4 0®y emim mEfL ABI0RE 5 P2, sWowe oRisimALy Ty 5 $882L 833 4P 408 FEELIUGS
4 8. we§ tmIFRATI N 5 ts. ::’::"' BLBPORSIBILES 5 2%, 4% THLGemTPLL 4P VfseRS

B 2 4 . i
4 68 AusLy¥iL 4w NiS wiwa Id. 20MITH (B ARAGAS 124. @UPF S Sits w@bEP PREFIYRE

5 "o
B RY TR [ TawiLy #0B 68, BEsPONLY BRLL TO SyPed. i
8. H98IvEL COms 8 g ure {26, Li1890c8v3 sussiwinr
5 MEE BBLBLEOGE SuD IDEAS viston 5 H
. ewved putw FO 8488 E6. 00ES Mis 408 9 THOUT ?1‘ 18 S€LuBI s ZLBITIOUS
8881 6TRNLE §TAGNG SuPPOBY Sj TR i i )
A

17, COmMES uf WwiTw F0LUTiNNS

14 s8888Find
Vo PRUBLEME 4

[
~

Coy 4 F ALOwmG Wefw PELPL

#ie CEIAILIs® 19 (VMo
IR IR ]

»~
o

B, WAD HEBORY SUR FBCHE 18, 1% OosBravam?y

Wt e Yy

" W
-

FBAEL4HES WLl Ta CPERAS
Pisw 4F w2 d uFFeLE

~
-

®. 6L78 Fusmaed LOWE 19, Tuingd cCesafiy

W
»
i

;

W

$O. (OMPLLTES BUBPGHMENTS L. LUt 841 BILusBE P0G
5 0. ree cubg €1 Tw FwERGIRCIES 4 B THEN ALLOBEBLE Fiwd 5 ul LBTImILNL S INFLENI -
vimiTse ts7m
.
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, | ~ cones o BEY ) - pp ol
o FITNESS REPORT COD/
foctor in agemcy perscrnel management, te¢ vecka to prarldr

Fho Fetrenn Repeoct (o ar twporfant
I. The agency aelection board wifh

an individual fos senborabip 1o
3. A periodic record of job perfor

fnforpatinn of value shea cvonzsdirang the applicetion of

Phe cerese mervice: and
mance a9 an agd to the effectave utiliantion of peesonnedl.

TO THE ADMINISTRATIVE OR FEESONNH, OFFICBAR:
and aronenittal of thes repoet,

TO TNE SUPERAVEISOR: Read the entsce
deeecte and cevievs the work of the indsvidual,
WEREPD,
youe supervisiuon for ieBa
18 sccurate and complete,
eut the period thio sndividual has beon under you

ties by froquent diecusesions of his wurk, so that

5 3 S Mr56
a/;:«.[« /ﬂ(gcv"’ dux. F

F IS OPTIONAL WNETNER OR WOT TWIS

Convult currone adeinsstratsve

form brpfoecs atlompling to complelte sav slbem.
you have primary respoasibslaty for evalualing his strengths,

and anecthe-job, effectivenses an revealed by hig dagstoodn
haon 30 dayp s, pov ssdd collaboratle wath Ria perevivus Bupervisers fg make surse the report
throughe

Peomary reaponzibalsty reefe wiih §ho curront supervesor.

lNSTRUCHONS —

Getrative s ingbsuctions r!"ald:ni lhe lnl“nllon

who assrgom,
weaka

tncfavidual has been undey

As the awuperviaor

8f thue

activitres,

it s8 assumed that,
eupervigion, you harve discharged your .uporvi-ory renpcnlibl“-

in & ‘cnnal way he dnowe where he atends.
;)'\"\h"'i R G Q /(" 2() APR iSbs
r VI

FLINESS RRPORT 1§ WOEY YO TWr rmwasmf‘urw -
B +

r

i

v

SECTION
(Hul)

e Wasg T tLast)

| (To be filled in by Adesnsstrative Offscer)
1149 4. CARLER D!SlGNAYlon

OFFICE ASSICNED

F =

8. DATE OF LMTRANCE ON DuTY

11 February 1947

D e o7 [

B. NATURL OF ASS)GNMENTY *
7] sevamruruvan
DATE THAT TH13 REPORT 1S DUE

12. D
11 February 1955

T T T T T e e ey Yevsvarion:
GG v %
T TV PERIOD COVERED BY TMIS REFQAT (dnclusive dates)

28 February 1954 - 11 February 1955

(Hiddie) !, OATE OF BIRTM | 3.
| | Male | _ SD-FI
A (] 7. DIVISION 8. BRANCH
# Iy #
Lo, ary T 11, GRADEL
G50136,01-1L

e 7
R T i

3.
in order of frequency):

SECTION 1t
was on a Special Assignm
Security Gffice fr

with the Security Ressarsh SLrffy & . R
BHAT SPFCIFIC ASSIGNMENTS OR TASKRS ARE TYPICAL OF THMOSGEL GIVIN TO wmim DURING THE PASY THREE VO 9iX NONTNS {L[lt

(To he falted sn by Supseviser)
tOAT( ASSUMED ﬂ[S'ONS‘BILlYV 'Oﬂ fOSITlON

July 1954 to Feb, 1955

b

1.
2, Conducted liaison with top officials of two |
relating to a sensitive counter-intelligence case.
3. Directed investigationéind personally investigated sensitive aspects of a counter-

Conducted research on an individual counter-intellivence case of great importance
to national security, utilizing and analyzing sensitive sourcs material.
lorganizations

intelligence case on a world wide basis,
Assisted in other counter-intellirence cases.

TIRE FORW BrFORF ATTEMPTING TO CQOUFLETS ANY ITEM

doove that his

1?7 pesformance during the repost
fying hiw of unsatssfectary pegformance,

I cortaly thet, during the latter haif of the peuml covered by this rlpor!.
vidual the mennesr in vhichho haa perfoimed Ras sob and providod suggestions and critsceams whosrever neoded
with =y evaluation of hie as evi-

underatanding of my evaluation of hio porformsnce 13 consislent

denced by thia fitress report and § have snformed hrm of hiv atrengehs,
peraed has been unsatisfactory, thece 13 attached a copy of the memorandum nots-

READ THE EN
SECTION 114

T have discussed with the rated indi-
1 bo-

reatnesnes, sad on-the-job effectivensas

FORM ARE OBSOLETE,

e e. 37-189
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On the loft hand side of the page
the right hand side of the page are four major categorise ol descriptions,
veded into thee small blochs; theo 18 to allow you to make fener dagtenc tions if you en desire.

mant om the fefd o thra vheck the category on the right shich boot tells how murh the staicment apfl

epplies to sn srndividual,
that the descreption 18 not ot $11 suited to the individual.

This section 22 proveded a3 an asd sn descersbsng the Imdyvi
tn btsedf but scunsres (03 seaning
tntespreted literally,

you sre rating, Placing an %

below are &

Placing en

wal. Your deaceiption
to & partscular job or assigneent,

The deacre are to be

b N-fl
"’(j’//

sn sume dogree 1o most p //l:’, A g
ecof® within each cetegor) ﬁ‘ ”\9
Lynk af the stat 4
u,q fu the pera
ne epinion on whr‘!l;i‘;ﬁ hrase
’ &nhm
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¥

88 nol Inr:v*'l roor unlnvorc!‘lgn
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¥

tn relation

apply
The

arpiey of oftatemonts ehat

s in the ''Nat Ubserved: column moans yuu have
“ x4 pm the ®foes Not Apply ’ coluen means that you have the Jelgngd

STATEMENTS

CATEGORIES

NOT DOFS APPLIES TO A | APPLIES TO A& | APPLIES TGO AN APPLIES TO AN
. OR- NOT LIMITED REASONABLE LBOVE AVERAGL QUTSTAND ING
» 0 SERVED APFLY DEGREE DEGHREE DEGKLE CEGREE
wl
A, ABLE YO BEL AROIMER"3 Py - ! --1 ] I I [ i AI
POINT OF VoW, 2
b v
B. PRACTICAL. l ] { 1 l>'<l ] }
1. A GOOD REPORTER OF LVENTS. J I [ l } [ ]><{
2. CAW MADE OECISIONS OW H1S OWN l ] ] I 1 l M
WHEK WEED ARISES. .
3. CAUTIOUS 3 ACTION, 1 ! . [ I l I [
& HAS tNITIATIVE, I ] [ [ [ ] M
. -, p -
6. UMEMOTIONAL . ] | l I _I ] N
6. AMAL®TIC N MIS THINKING, . I ! [ I [ ] N
7. COMSTANTLY STRIVING FOR NEW H - [:)~<1 -
KNOWLEOGE AND 1DEAS. | L l 1 nd e I I
8. GEUS ALONG WiEN PEOPLE AT ALR = = f X l ‘] Y ] E —L & i \’<I__ |
SOCIAL LEVELS. . . - . S U I . P
9. HAS SENSE OF WUMOR. I I ] ] N [ I
10. KNOWS WHEN -TO SEEX ASSISTANCE. ] I I l i M [ I
e cae. } I [ <1
12. CAM GET ALONG WiTH PEOPLE. [ { L i I I N
13. MEMORY FOR FACTS. [ ! I [ ] }><
‘ : b T
14. GETS THINGS DOME. l l i ] [
15. KEEPS ORIENTED TOWARD LONG I i l J - [ I N__
YERM_GOALS. I S —_
6. CAN COPL ®1TH EMERGENCIES. [ l ] I T [ ]
17. WAS WIGH STAWDARDS OF 1 I ] I l { I
ACCOMPL | SHMERT. — :
- 5
8. HAS STAMINAI CAN KEEP GOING ] ] ] l I [ N
A LONG TIME, - . [ DU S
19. WAS WiDE RARGE OF INFORMATION. ] l l ‘ ___AM ___I l
26. SHOWS CRIGINALITY. I [ N I ]
_ . H
21. ACCEPTS RESPONSIBILITIES. ! l i r I l%
e B (R A
22. ADMITS H13 ERRORS. I I
23. RESPONDS WELL TG SUPERVISION. [ T J l > I
R T I >
24. %VEN DISPOSITION. b 1.
35, ABLELTTH DO wiS JOB BITROUT i T Mi@ -
Slﬁ(l.\ﬁ_ TuPPORT e
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6. CAN Thi%m UM Wi$ FLET = L i { [ _J §
IO S R o U S [
77. COMES UP BITH SOLUTIONS TO i . I ; i I L
PROBLEMS. I - JE T WO N - : b
78. STIMULATING TO ASSOCIATES: & T T ]A"V"i“ P '[ - e
o osPARK PLUG™ . SEDUUUUDUN DRI P __\)_. e = | SN S N _-1_.”,
29. 10UGH MINDED ) ‘l ! i [ ! H
: ue ‘ FUDNII S, SUPUIN WU .L_ - R S ..l., - -
10, OHSERVANT, I _j f I 1‘ ~1
NUUMITIRIINN GRS Mwﬁl——w‘lmv-w ey ~~.I.~. e
31. caPABLE. ) i - -
32. CLEAR THINKING, [_ [ E ka f N 1

33.

34.

COMPLETES ASSIGHNMINTS ®ITHiN
ALLOWABLE TiME LiMITS.

EVALUATES SELF REALISTICALLY.

wELL INFORMED ABOUT CURRENTY
LYLMTS

8.

37.

40.

DELIBERATE.

EFFECTIVE IN DISCUSSIONS B Th
ASSOCIATES.

IMPLEMENTS DECISIONS REGARD-
LESS OF Own FEELINGS. .
THOUGHTFUL OF OTHERS.

t
WORX S WELL UNDLR PRESSURE.

4t

a4

&9

43.

DISPLAYS JUDGEMENT,

GIVES CREDIT WHERE CREDIT 13
DUE.

HAS DRIVE.

1$ SECURITY CONSCIOUS.

vERSATILE.

48 -

47

48

a8

g0,

#iS CRITICISM IS CONSTRUCTIVE.

ABLE TO INFLUTNCE OTHERS.

FALILITATES SMOOTM OPERATION
OF Hi1% OFFICE,

DOES NOT REQUIRE STRONG AND
CONTINUOUS SUPERVISION.

A GOOD SUPERVISOR.
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SECTION V

w1AT ARE HES OUTSTANDING STRENGTHSY 7
The ability to analyse a complex problem, arrive at a plan of acstion, and then
implement the plan without omitting any detail relevant to the case.

None observed.

. WHAT ARE W15 OUTITANDING BTAKNESSESY
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(Shen Pilled In)

C. tSDICATE 1F YOU THENA THAT A%y SI%LLF 3THENGTH OR FE&P%ESS CUTBLIGMI ALL OTHER

CUNSIDERATIUNS - 0_“,;[1‘7;7,
ol loan
LYW 'y///“é”

Ability to concentrate and follow throush on an assigrment . /5",?‘7;5?}9
BB YOU FELU THAT WE RLGUTRES CLOSE BuPimvisions LAXjes [ Jves. 1 vES. wuv? .,,j Q{{//’Q’%’/{/‘T
J7 5

. Yy My
'{/I /?‘3£{c}9270u‘

€. BHAT TRAINING DO YOU RECOMMEWD FOB THi3 T;DlVIDUALV

lone

¥, Cletm Ccomdints (Indiceie hese gonorsf 'I;l'l, sprcdfic habita or cha
repusd bui which have @ besring om offeciive wiilisation of this peraca}: l;{_;}will carefully
study, plan and analyze a problem before taking action. his miy initially create

the impression of slowness, but because of superlor planning, the net rcsult is a

reclesintacs nol covered sfnovhere in the

high degree of .efﬂ@enqy_.

Bood aii dOICrlp(lonl>bCIc;l roting.

a4, DllEEflONS: C:;;}J:;A;:}y the l;;;;""h shich the
poroon han performed the duties of hie job and rate
him sccordingly. <

sl
-

DOES NOT PERFOAM DUTICS ADEQUATELYy WE 09

INCOMPLTENT.

BARELY ADEQUATE [N PERFOPWANCT ALTHOUGH HE
HAS HAD SPECIFIC GUIDARCE L% TRAINING, HE
OFTEN FAILS TO CARRY OUT RESFONSIBILITICS
COMPETINTLY,

PLRFORMS MOSY OF Mi$ DUTIES ACCEPTABLY:
BIOMALLY REVEALS SOME AREA 6F wfAKNESS.
PERFORMS DUTIES B & TYPJCALLY COMPETENT,
EFFECTEVYE MANNER.

A FiNL PIRFORMANCE: CARRILS OuY MANY OF HID
RESPONSIBILITIES CXCEPTIOMaLLY BELL,
PLRFORMS WIS DUTIES I SuCH Aw OUTSTANDING
MANNIA THMAT HE 18 EQUALLED &Y FLW OTHER PER.
S0MS RNOWN TO THE RATER.

18 THiS INDIVIDUAL DETTER QUALIFIRD FOR 208K W SOME

OFTwER AREAY { ]uo YeEB, 17 vES, WHATY

was on TDY with this office.
He is fully qualified for continued
work in this office.

0CCA.

Y
3«
-
Loox? -

4

B, DIBECTIONS: Conmidering others of this person's grads
and type of sasignment, how would you rete him on
putentiality for assusption of grestsr reaponaibilie
tios normally indicated by prosmoijon.

8
S

c
['_x-_x_jt.

{ 1 %
| I

e

WAS REACHED THE WIGHESY GRADE LEVEL AY wHiCk
SATISFACTORY PERFORMANCE Con BE EXPECTED.

{3 MAKING PROGRESS, BuUT mEEDS MURE TIME (¥
PRESENT GRADE BEFORE PROMUTION YO & MWIGHER
GRADE CAN BL RECOMMENDED,

i3 READY TO TAXE ON RESPONSIBILITIES OF THE
MEXRT HIGMER GRADE, BUT MAY NEED TRAINING
SOME AREAS,

witl PROBABLY ADJUST QUICKLY TO THE MORE
RESPONSIBLE DUTRES OF TwE &EAT HIGHER GRADE.
18 ALREADY PEAFORMING AT THE LEVEL OF TuE WEXY
HIGHER GRADE.

AN EXCLPTIONAL PERASOM #ND 3 OnE OF YHE FEW
WO SHOULD BE CONSIDERED FOR RAPID ADVARCE.

HENT,

Place ©X” in the

SECTION V! -

o

{

A4

a8t

€. DIRECTIONS: Based upon whet he has said, his sciions,
and any other indications, give yous opinien of this
porsunte setitude tovard the afeney.

I
—

propriaile bor wnder subsectione A,8,C,80

HAS AN ANTAGOMISTIC ATTITUDE TOWAROD T™HE ACKMCY
L WiLL DEFINITILY LEAVR THE AGITNCY At THE FPIRAST
OPPORTUNITY.

HAS STRONG NEGATIVE ATYITUDE TOWARD AQENCY. «
IRKED BY RESTRICYIONS. .. .RLOARDS AGLNCY A% &
TeuroRARY STOP unTilL HE CAN GET BOMETHENG
grevea,

TENDS TO HAYE An UNFAVORADLE ATTITUDE YOWARD
THE AGENCY..BOTHIALD BY MINOR FRUSTRATIONS..
Wit QuIY §F THEsE CONMTINUF,

wi9 ATTITUDL TOWARD Twd AGINGCY I8 INDIPFLRENT
ve. WAS ' WAIT AND SEE ATTITUDE. . WOULD LEAVE IF
BOMIONE OFFERED MiM SOMITHING BETTER,

TENGS TO MAVE PAVORABLE ATTITUDL TYOWARD AGENCY
L.MAKES ALLOWANCES FOR SESTRICTIUNS 1MPOSED BY
. WORK ING FOR AGLNCY.,TWINKS N TRRMS OF A Cao
REECR IN THME AGENCY.

CLFINITELY HAS FAVORASBLE ATYTITUDEL TOWARD Tui
AGENCY . .BARRING AW UNTXPECTEO outsiI0t OPPOR.
YleYV. Witt PROBABLY ENDLAVOR TO MARE A

CAREER in THE AGINCY, .

WA AN ENTHUSEABTIC ATYITuBL TORARD THE AGINCY
L. WILL PROBABLY WEVER CONSIDER WORKING ANY

PLACE BUT i TWE AGENCY.

0, DIRECTEONS: Consider sverything you knoe about thie
person i@ making your sating..shili in gob duties,
conduct on the job, pereenal charactovjatics or
hebits, and epscial defecte or talenta,

9. DEFIMITCLY UNSUITABLE » WE 3HOULD B SEPARATED.,

OF DOUBTPUL SUITABILETY. . WOULD NOT HAVE Alo

CEPTED MM IF | MAD KNOWN WHAT | KNOW HOW,

9. A BARELY ACCEPTASLE EMPLOYEE, OCFINETELY BEILOW

AVERAGE BuT WiV MO WEAKMESSES SUFFECOENTLY

GUTSTANDING TO WwARRANT #13 SEPARATION,

A TYPICAL EMPLOYEE..HE QISPLAYS THE SAME SUiITA.

2

6
BILETY AS MOST OF THE PEOPLE 1 KNOW in TNF
AGENCY,
[} o A fine euPLOYEE - WAS S0ME OUTSTANDING
STRENGTHS.

AN UNUSUALLY STRONG PERSON IN YERMS OF TME

REQUIREMENTS OF THE AGENCY.
ERCEILLED BY OnLY A FE€w IN SUITABILITY FOR WORF

i THE AGENCY,
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Case officer and etaff work, Responsibility, under the Operaticns Ufficer,
- for asction agalinst

Lopr asH RSy e NS ERT L TEONY BERE o OOMPE T TRTY DhoHENGE PERRMY 6 Tapn WUV e T30V EL Do Ad3erN o se phinit VRN o

GmRs AN oy Loaenee . oo . ... . None e e e e o [

- - - U 3
[ UNY N TRV GEN BRI I st anina

FUNDERSIANEING ] v WY PREGERE S D TOR NINT P BY AP TR TERMING IS

FORIEGS TANG TR G Fuk S gt AT i C ot 18 REND AWEONSENT Iy il 0% B~ Wk SRl
o e L N L{ﬂ’_‘-‘ Mok .."' \lN! A '..““l'_“!f NI 4 IMOTY Tom RIS
cmekrench S X Lo lxl L bl Base Chtef m
- .- German. .. X!_-! "X _!A_.._.,: X [— S — -
.- Spanish _ X | X x4 .
H_”}hnwnu_;me}Lu“__xj_mpuukd e e
} i | i | H ! (hINT ONE O MOKE N ORIER o BRERERENCT)
: BoOMAVE THERE FTEN ANY CHANGES N PERSMOINAD STATES RINCL ORIGINAL EMETOVMENT OR AN REIVRT . S HICHEVER 1S TATLK?
WARITAL STAlN VES: NUMBIR OF DEPENDINGY i“"“‘;ﬁ‘,? EMERGENGY ABHIRENST r ) ;{{si ten amwess | T G Ey
. : ’ _‘x; N 1 x HEY ' _15'3."1
THE ANSWIR TV ORNY O THE ABOVE I8 TS, ATEACHE A M EARAEL DUIAEED KEPORT IN DURLICATE HERLIO N 10 CASE OF
MARKANGE  THE REINVRT WHE INCIESE NAMES, ADIDRESSES, ANDY CETRZENSUEY OF S0t S IN . LAW,

BROGITIERS V1N B3R AN SEISTERS - IN . AW AA—%

.. 28 Jannaq‘ii}L?SZ,

SUTENS 7 TROUGIE 1 1O BE COMPLE TR 8y IMMEDIATL SUPLRVISOR

L1 S AL B A TR Y

L TLRIOD COVLRID BY WIS RLCORF | OLCANION TOR REPORE o
aE1Y w T S TT Al 7T T T RUASSHONMENT OF 7] PROINSID REANIGNMENT 7 o cOVERING INEIEAD 0
| PattbReR 0 b T ANNUAL | it ot E DAY O € NETOVMENS

! H HEFORIING OHTIUER HOoEMPEONED RLINKIED
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[y l.:kllml:“l MPLOVIE QUALIRIR I u-jx l na\‘ INLMPEENTE BETTIR QUALIIED ’I VES |0 SOUREAL DIV OR VIS
ARICRM ALS PRESEND AW Hipss | - TOR ORIR DUTES, iAo -
e TN e R ' '™ _Bgse Chief or Opa shief..
direoting other case offilQerBe . oo o o o e e
DO 05 CONCOUR IN TMITOVE S B CRIPHON 0F D s 0N st N 1 ZDVES TINO 0 No DN AN I SN b
FEAS T MPLOVED SIRIREN O ) B l\l'\[ (LN \\I(l‘i{l((l\\\ﬂl NI EMPRONER x ;\l..\! BNy Do WHAT GRS AND TUR WITAT
PROPESSIONAL IMPRCAIMENT 7T L RO | Foi FROMOTION? | IENEE AL AN GS=13

90 BOR PAUHE P AC TV OPSIRVED qitben (H) A"l'.\""l"l\'"‘. (LAY ) !\i‘lll RUE B IO AIPTONTE COMEARI S WLEIE ARD OB BibEs oo TR
SAME CLASSE R RTION W R PROESAIONAD ABITEEH N Akt KSOWN 100 VORT P RSONATEN . 1R N0 B8 1t COMEPARISON G0 (gt
OUHIRS NOW UNDER YOUR SUPERYISION B0 SO0 008 Q1A B MARR NOT oSERVETY 0% ANY QU ALEHY WHEN APTReIA 1

i T T mmemmm e T Nt ' UNNAT.

. viRy boexor . [oursTan.
a1 A J FAIR | Q00D | Goap LANT ING
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_ ST, SR | DL S L 113 e e
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o LELNAURHIY coNscesass ] K
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AR 10 ORTAIN KESULES AND GLT_1HINGS_DONF _ e I AR R

L b _DISCRE BN

bowaanwe RN SR U IS
3 AMIIIY_ 30 MANDLY AND DNRES § PPt - — e e} B e e
A PEREOKMANCE OF FRENEN T DUTHS (16 - SR IO B S T x
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JOLL AN TUHERITY) '— . B - |-
- A e SRS U PR Nt QU RIS
B TISICAL staviNg - U ——] . & -
G MENEAL STRWMINY R

W INDICATE YOUR AU DE TOWARD HAVISG LIS EMPLOYLE ENDE R YOUR GOMMAND OR SUPERVESION. Wt LR VOU,
DI Ny CUUIRLIER NO) WeONABISUE D WBEASED L PARTHUTARLY .
NOL WANE MM | I odoeswe wse .

PRV dime i TOOHAVE e L Do navt tawe

PLOANTER HERU ANY DR NIRED REMARRS PURIANING 300 PARTICUEAR QUARICANIONS Ok JACK  BHERTOP  WHIE M ARY G0N WEDD
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In the ten months Subj) has been under my supervislon he has shown an outsta

-ding.ab111t§~to gat WOfK done, aven under t i frassura 6f a&n unuzually heav
work lead. ubj's willingness (o take on addltlonal dutles and his ln- o

defatigable efforts to discharge all responsibilities are also considered ou
standing. Subj's Operational and liaison experiencs show plainly in his dai
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Btandard Farem Ne, 88 Froren vogeeme ol
. Augret 1048 Hu-bgat Huroun No 8¢ ROILL -
U8, CIVEL BERN ICE COMMIRBION aé
B - . REPORT OF ADPSMINUITRATEVH-USNOFFIci Al { 3 7
GFFICTAL
utotian ¢ Xy EPECIAL {3
» EFFICIENCY RATING Pronariosas, ¢ )
An of | 20899*-1950.. baeed on porformanen durlnh petiod from 20 ’%':.1 e WO 20 .&gﬁ'-.}.m...._..
o Lo o Intoll1gence Officer GS-130-13 )
(TH0e of poalilon, sorvece, and graded e
{Urpenizatinn-—Indiente buren sartion, unit, Aeld statien) .
e s - et e ot e e T
ON LENEH RELOW 1. Htmly'ﬂm instructions In the Rating Official's Guids, €. 8, C. Form CHPCK ONE
MARK FMPLOYER N, #823A. :
2. Underling the elementa which are eapecinlly Important in the positlon. | Adininitrative,
¥ if adequate 3. Ratnonly on clsments pertinent to the position, aULe1 VIBOPY, OF
- i " a. D10 not rate on clementa in itoliea excepl for employees in admin- pery ¥ IB/
wes| b 1 lutrntiw“, aupervisory, or plunning )mniﬂrl)us. ime funeti planning _......
. . Hate sdminlatrative, supervisory, and planning funetions on .
+ i outstanding elements in italice, ! ' Al vthers......... 9
. {1} Maintenance of equipment, tovls, instrumonta, ¥ (21) Efectiveness in planning broad programa,

ceeeee {2} Mechanical skill, vereee (82) Effectivencas in ndapting the work program fo
wonder or velated programas,

e {83 Ehill In tho application of techniques and pro- . 2
eedures, . (28) Bfostiveness in devising procedyres,
ceeees (B4} l-.'[[rccivrnru‘ in laying out work and establinks

ceneee {4) DPreascntability of work (appropriatencus of ar-
rargement and appearance of work). sng stundords of perfornunce for aubordi-
naten,

e« {5 Atlention to brond phancs of asslgnments,
reviewing, and check-

[ svbi s R e {88) Effcetivenenn in directing,
.. & :’;) ‘A‘ttcnt‘[‘un to( ](:l,'ntmaut detall, gt the soork of aul:orﬁnalca.
""" ) Accuracy of cperationa, v {28Y Effectivencaa in  instructing, ‘training, and
X, (B) Accurscy of fiunl results, develuping subordinaten in the work,
cEL ) Acrurpey of judgmeats or desislons, wnees {27) Effcctivencas in primoting high working maovale,
_‘,t._(w) kiloctivenvas o prescntipg Idens or facls reeeen {88} K fcetivenenn in determining gpaoco, pcrsonnel
. (11) Industry. and agquipment neods,
, voonse (29) Effectivancns in sciting und obtaining adher
~owre-(12) Mato of progross on or complation of asaigm encu to timo limita and deadlines,
_ 4. (30) Ability to malke dvcisions
oeeea{ 18} Amnunt of acceptable work produced, {In mark et ! A L
based on production rﬁcon’]’n? ........... ( ceomamene ) wnoeee {82} Effectivencan in  delcgoting  olearly dofined
(¥os or ho} authurity to aot,

..k.(14) AbUlity to organize his work,

%.(15) Effcctivencas In meoting and dealing  wi
) wiht Lt "'u BTATE ANY OTHER HLEMENTYE CONRBIDERED
.%.(16) Cuoperativences, 3 ,
o . '1 ‘aoulily ”(’ h"f?[ll & a{c»un
‘‘‘‘‘‘ (17) Tnitiative, . (a) Aptitets K TLtellpence  [Frofen
veeen{12) Resourcefulness, s [) sheorctean
-£.(19) Dependability.
weeee {206} Phyalcal fitness for the work, vonnos {C}
Tl T TS T TR T TR = S TR = SAR e ey STEITED LIS Tl e WS LT
STANDAND Adjective
Devintlons muel b caglained on teverso alde of 1his furin Ruding
W | na
L) aty
Plus marks on all underlined clements, asd cheek marks or better on all om'g;‘.l_, E"“”‘"T .
ertaser edotnnt 588 FRECU. oomnie e i iires vt ee e evaevaaes Excellont
Cleck marks or better on all elements rated, and plus marka on at least
Bisdf of the upderhined elemenly oo cvaina e e Very Good Revien] _r
Cheek sarks or better on a majorily of underlined elements, and all weak EVIES ing
jerforpanes overcompotsateod by outstanding [ rformanee. oo Gaod wlticlul.. En‘“u‘
Cleelt marks or better on a majority of underlined elenwents, and all wenk
porfonuanee iot overcompetmated by outstamhng performsnee....... erneen Falr
Minux searks on at Jeast hali of the uynderlined elements (., U nentisfactory
Rawd by . . . o Kegedt Tedd 2R St %o
{Title) {Date)
Reviewed by e Crea® L2903 2% Spt N0 L
. [f')""“"" of ey owing ulictst) (Thle) N (Lnte)
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X ae ] [ = ] _ Lxlee) e
EF THE ANGEER TO any OF ¥HE ABOVE 13 YES, ATVACH A SFPARATE DETA = . TO. iw THE Casl oF
MARRAIGE. THMEI REPORT WILL INCLUDE WAMES, ADORESSES, AwWD CITEIENWIN MOTHIR-TM-L AT,
HROYMENG - IN-LAY AND $ISTER3-IN-LAW,
. P P
. 25 March, 1948 ;
pave
— ~

BECTiONS T THROUGH 0 TO BE COMPLETED @Y IMMEDIATE SUPEAVISOR

7, PERIOD COVIRED 8Y THIS REPORY OCCAHION FOR REPORT E
CRVE TEGE FEVLCVE ANMUAL REASS | GHMENT OF PROPOSED REASS ! GNMERT COVERING INITIAL B0
1 Juneg 47 16 Anr kit REPORTING OFFICER 0F £MPLOVEE REPORTED OM DAYS OF CWMPLOVMERT
8. 1% THiS EwPLOVEE QUALIPIED TO[SZT 6] 13 EwmpLOVEE BETTER QuALIFIEC] [769] 7 S0, WWAT DUTY O DUTIES
PERFOAM ALL PRESENT DUTEES? iﬂ' FOR QTHER DUTIESY >

DO YOU CONCUR M EMPLOYEES DESCAIPTION OF DUTIES UMDES 3ECTION "M"'l ]-o iF %O, EAPLAIN 1N SECYION 9t
HAS EMPLOYIE STRIVEN FOR v [YE8] DO YOU RECOMMENMD EMPLOVEE vis[ 0F S0, TQ WHAT GRADE ANMD FOR We J
PROFESIIONAL IMPROVEMENT? [ [ mo | som PROMOTION? w o — q’ /l,\m-/t,,o .

S. FOR EACH FACTOR OBSERVED CNECK VHL APPROPRIATE BOX TO INDICATE MOW® TNI EMPLOYEE AOwPARES WJTH ALL OTHERS OF Twd
SAME CLASSIFICATION WNOSE PAOFESSIONAL ADILITIFS ANE KNOEN TO YOU PERSOMALLY. DO %OV LIMIT Yhi$ COMPARISON TG Twd
OTHERS MOW UNDER YOUR SUPIRYISION. DO HOT HESITATE 7O MARR "NOT OBSERVED' ON ANMY QUALITY Bnix APPROPRIATL.

®ev YwgAY . veay SF -
RATING FACTORS oBBRE« 187a¢. Fase esan s068 sTaer
(117 Touy [IX Y]

A, ABILEITY TQ WORK AMD GET ALONG Wi¥w PEOPLE

B. IWTEREST AND EMYHUSIASM (e WORM

€. SECURITY CONSCIOUSNEDS

@, ABILITY TGO GRASP INSTRUCTIONS AND PLANS

€. ATVENTION TO DUTY

F. JUDGMENTY AND COMMON SENSE

G, ABILITY TO OBTAIN RESULTS AND GIV THINGS DOWE

. DISCRETION

f. IKIEVIATIVE

Jo ABILIYY TO HANDLE AND DIRECY PEOPLE,

. PERFORMANCE OF PRESENY DUTIES {¢VEw E2)

L. ABILITY 70 EVALUATE IRTELLIGENCE INFORMATION

., TACY

M. SAGACITY (MOM-GULLEIBILITY)

0. LEADERSHIP

P, PHYSICAL STAMINA

NSRS

Q. WENTAL STAMIMNA

10, INDICAVE YOUB ATVITUDE TOWARD MAVIMG THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION., FOULD YOU -

DEFINITELY PREFER NOT BE SAVISFIED B8 PLEASED PARTICULARLY
HOT WANT Wimt TO KAVE MIMY YO MAVE Mim? YO mAVE Miw? DESIRE WiMT

§3. ENTER HERE ANY DESINED REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OR LACK THEREOF ®@WITH ARE CONSIOERED
PERTINEHTY TO ¥HE EVALUATION OF THIS EMPLOVEE, OUTSTANDING ASSETS AND/OR 3EA10US LINITATIONS SMOULD BE $STATED
ALS0 RACASONS FOR AND RECOMMENDATIONS A3 TO RLASSIGHMENT WilLi BL GivEN 07 APPROPRIAYE 70 TH13 REPORY.

At the end of a year of ogere.tiona,f frecord cgn-esgongg !,h his

tc-handlo—an-aspects—o.—tbe—job_migﬂd
S in60—-his—previous—repert, hehas-not-expanded-his-intelligence-coversge to-the —
peint-desirable—in-en-area—of importance-as—-that where-he—is—working.,—This-may be
’ due—peﬂly%insuffieien%—mber—o%ae&ismrand-&mmau_his..fa...ily_m.;_
%hm-ﬁwmming—hia—wm.—-}n» o T ET - S

(6F AODITIORAL $PACK WECOED ATacw ¥aTas swiit} 'S
ji_l!;H:il;_J:243i_________~__—__—_;—____,. -

oere Ficte
{17 BEVIEBIMG SEPECER OB CHiEF O6F 3TaTiom POLIE wOV .":A
CORCUB $ETw THIS E4908T. LNCEPTOIONS WELL SE °HTATES / / /
18 BPACE PROVIOED O Twé REVERIE SIBE #éBR09) T emATURE 67 Siviisime 6rsiCER

. UNDER NO CIRCUMSTANCES 1S THIS REPORT TO BE SHOWN TQO THE EMPLOYEE REPORTED ON
. . L]

CONFIDENTIAL
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Cof Wil 47 °wd FUOLEIF § INWIDIATL St PECy 80%, ra OIuid BOMDT Twue PEBION PHA
SO IVET 'Y GORBIRE FFAFICIFRCS | 2leavEd Q(EPFROING BPON  CHRCUMW:®
Bras 1 ERIAUST THE INMEDTATE ELOERVIITA BITH *iif RESPORSIDIL.
Bty R A%y CABL, ThE CMITP O €78 10w BILL CWANGE OF MODIRY TN Q8% %z ¢ Twul AIPOITING OFFICTR BHEN
QUCH CHA%CTFE 0OF MODIFICATIONG a®T JRLLED FOI, Tuf CxiPs D7 BTATEAR ¢ L™1WariLyY RESPONTIGLT FOR TuE
ACCLAACY 0F PACTS AND STATEWERN™S @% % BPPEAR o "af ITATUS AND CFEIC;E%S> AEPOBT, o Mamy CASES, K8
PECTALLY 1M & SMALL UNIY, Tuil o% 45 JF STATIQON MAY W19 PO FELL QU ein <8 FEPORTS MIMBIGLE,

A, Thi @YACRTING OFPICER 98
I3 Pes 5L vanLY BESTY AlGuUA R I G 8 S T
SYRRCET, Tif LMILF OF STAT 1O was ay”

2, 1% IDQI‘IOR.YO THE ANNUAL REPORT. Twg €0 C0I1M0 SPECIAL RFPOATE, UTILIIVTRS =g 3AME FORM, WiLl BF RYNDEE.

[ {-N)
A, UPOY COMPLETION OF FIRSP mIngTy o33! 24%% OF JERVICE AT A $TAVION,
8. UPOH RELIEF OR ATASSIGNMENT OF Sivid™ieq SEMION,
- €. UYPON CETERMINATVION OF RECOMMENLATINN ™4t AN FuPLOVEE IN A& FIELD HTAT(O% SHOULD BF REASSIGRED TO AN.
OQTHER STATICK OR RETURNED TO U.$. 3% BUASSIGHNMENT O OTHFR DISPOSITICR, BUCH RIPORY FILL BI FORWARDER
B0 AS TO MEACKH THMF WASHINGTON »{alNUAaRYURS 4T THE EARLIFSY POSHIBLE DAYF 4FYYER JUCH RFASYIGNMINT DEYER. .
WINGTION 13 MADF. 1F POSSIBLE, T 8 S19UAT SmOULD GE SENT N AT LTAST TRSFE WCHPw§ FRION YO PROPOSED RE-
ASSIGAWEINT (N ORDES THMAT ALL TIWE ®USS!9LR WAY BF DFVOTED 10 APPRAISAL awd HVALUATION, #F COMSIDURAVEON
- OF BEASBICMHMENY I8 RIING GivEYs B 1Twlur IWMPLOYEE' 3 ENOBRLEIDCE, ETEWS 1 TS & BiLL SHE PILLED tR A& FAR AS
POSSIBLE BY THE RATING OFFICER ®57J2uT REFEMSAL 10 RMPLOYEE, :
v
My o
8, §% PAIRMESS TO THME IMDIVIDUAL BEtWE PA™ET 440 1N YHE INTEREST OF FTME GOVEQRMEST, TnE I1MPORTANCE OF CAREFUL-

LY PREPARED AND ACLLRATE (f’1C|lNCY REPORYS Cavnl™ JE OVERSTREISIED. THE FOLLOWING BRASIC PRINCIPLES OF RAVING SHOULD

ALEAYS BE KEPT W MINQG:
&, ALWAYS BASK YOUR JUDOMENT ON:
1
(9} ®uA? YOU WAVE ODSFRYED ¥mE 1nliwiOuUaL DO OB FAIL YO DO,

g8y mume. ‘ - B STRIKING ENCIOENT.

- PIC UNDESR CONBIDERATION.
. .. - USED TO RATE ALL CHYILIAN thkO\llS- " aur REPORYING OFFICERE
SNOULD !lAl 18 329060 THAT C.PFERERT STANDARDS PREVAIL (N DIFFERIRT A3SICNMINTS ONEREAS 1T 18
- ) R NECESRARY, FOB EXAMPLE, ™ aT 4N INTELLICENCE OFFICER POSSESS IwIVIATIVE, VHid BAME YRAIY i3
! NOY  ALWAYS DESIMAPL. UIEPT Im A MINOR  WAY, FOR A TYPISTY, TnE RATINGS AND EVALUATIONS
N SHOULD BE 1N REFEMENCE T TG JO@ - THE ACTUAL WORN ASSIGNMEGT FOR aniCM THE PARTICULAR fM-
PLOYEE (5 REING PAID. EIviE> EFFORT SWOULD BF MADE 7O ARRIVE AT & JUIT ESTVIMAVE OF THE QUAL~
TS OF YoF PERSON REPOA™EY ON FOR THME PIRIOD COVIRED BY Tng REPOST, AVOID CXASGIAATIONS
AND SUPERLATIVESD, THAY DETRACT FAOM TWE YALUE OF A REPORT AND ARE UNPAIR YO OTHEAS.

h BIASED OPINIONS BASED OM PERSOEAL LINES AND OISLIXES MUST BF SCRUPULOUSLY AVOIDED, 7 :

SHOULD BE BORNE M MIND THAT THE PREPARATION OF EFFICIENCY REPORYTS 1S AN IMPORTANT Fyuc-

. ’ ’ TION OF ALL SUPERVISORS OF EWPLOYEES, AND THE ACCURATE AND TRUE EVALUATIONS EXPRESSED :
THEREIN ARE A DIRECT REFLECTION LPCA MIS OWR ABILITY AND QUALIFICATIOR FOR THE POSITION
HE HOLOS.

C. MO REPORTS WILL BE RENDEREO COVERINE PERIODS OF LE8D TWaAw €0 DAYS OBSERVED 3YRVICL.
8. PREPOATY WILL NORMALLY BE CLASBIFIED COMFIdEMTIALY WOWLIVER, THE CLASBIFICAVION MAY DL RAIGED 17 DEEMEO AD-
¥ISABLE BY RAYING OFFICER.

s. REPORTS WiLL WEVER BE SHOWN TO THE EmPLOYEE REPORTED ON.

DISFOSITION OF REPOPTS
iM WASMINGTON WEADQUARTERS WITHIN YEN (10D

§. REPORTS WILL BE FORWARDED TO THME APPROPRLATE BRANCH CHIEP
DAYS AFTER TNE CLOSE OF THE RIPORTING PERIOD.

2. IF THE REPORTING OPFICER 18 THE CHEEF OF STATION, REPORTS WILL 2€ FOAWARDED BY MW TO THE APPROPRIATE

BRAMCH CMIEF IN WASHINGTON MEADQUARTERS.
I, 1F THE MEPORNTING OFFICER 18 NOY TWE CwlE® OF STATION, TME REPORY WILL 8€ REFERRED VO THE MLXY §0 COMe
HAND FOR REVIEW AND FINALLY YO TME CHIEF OF STATIIR FOR FORWARDING TO WABWINGTON NEADAUANTERS,

THEY wiLL A REVIEWED BY Twil BRANCH CHIEFE® PROMPY.

4, yPON RECEIPT OF REPORT IN WASHINGTON WEADIUARTERS,
I THE PEASCwMEL PILE OF THE EMPLOY.

LY AND Viik REFERAED TO THE ASSISTAMT EXECUTIVE 7ot PERSONNEL FOM RETENSIONM
[ { S

1F A CHANGE OF PERSONAL 3TATUS 5 SEPCATED UNDER SECTION 8, OMF COPY OF Sulw RIPORY WILL &8¢ DH-
TACHED AND BENT TO VTHE SECURITY OFFIQE.
ANY DESIRED REMARRS OF REVIEWING OFFICSI AND/OR CHIEF OF STATION

relations, however, he has ecorod £res” su\cess and was the subge\t of a special

LY

Department of State, :lia rep_ort wit.;;g_ij_ _g;-.e_ggg_g__gp_@_p;gar tut_ ba:‘ds to be inw
clusive of too much detail. In_ thia:\m_i_u_ia_ml&_tMLm_is_anQung.thn___
-practice of his previous employment wiil the FBI and that his training in the methoda
of our own organization wua insufficient imasmuch as_he departed “or :is post bafors
Sull completion.of the training courss, A temporary assignment in washin

ba profitabls to him in order to get t=2 spirit and mathoda of revisel intelligenrca

operations and reporting,
— He ic a Chief of Station which 2 3s Sranch particularly dssires; aud if he wishes

4o remain at his present post on ter-imiiion of his contract, it is recomnended that
-ho-be-so-reassigned-inasmuch- as he has-isveloped-a-keen-personsl intarest.and correspondin '
Mnowledge—of-this-very-important--areay————
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,3tstement vre Change | ..uamber of
- Lependents:

I haraby certify that on 18 July, 1947,
thare was born to me and ny wife a gson,
the nume of whom hua been proviously
furnished to Wushington.
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¥ COURSER OF EMDYBULYION WEAE CCMPLETED DLRIRG PYRIOD OF Twnig D(’IO.Y. LEBY TITLE, LOCATION OF BCHOUL, LEMQEW OF

3.
COURGE and DAYE COMPLETESD.
L
G,r00rtcezuey 1m | secpise sevanrae [ vnreesvanervs 0. My pasrsRrNTE PR MERY DUTY AFTCR TEOWINATION OF CUR:
Fgetaan LARS. 93¢ [ amaw [oat1a] soe Joosolearn, suc | oreo | faie | RENT ABBIGUNENT 08 {1V 1M UB-80 svarg)
- TYPE 6F BUEY Lecavion 4
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1% PERSONAL STATUS BINCE ORIGINAL SUPLOYMEMT OR LASYT REPORT o mNiCHEVER 03 LATER?

- B. HAYE THMERE QEEN AMY CHANGES
MARETAL BPATUS Y15]  WUMBRE OF GRPENDENIS f8] EMERGENCY ADDAEZIRE Jnt LEGAL ADDRESS X3
s ne v’] [ o] we |
17 tHE ANBEER YO Awy OF THME ABOYE 16 YES. ATVACH 4 SEPARATE DEVAILED REPORT M DUPLICATE NMEREYO. 1w THE CARY OF B
MARPAIAE. TME AGPOBT FILL INCLUDK ®AMES, ADDRESISES. AND c«nuuwu OF BPOUBE. rATMER IN.LAF, MOTHE®.I%.L AW,
DAOTHERD - IN.LAD AND BISTERS 1N -LA¥, ’ R A
. g et
/ DA
bt e ol D 0'RhL,
{ . Jro— - . .
i Brematule 0P TEHPLOVAR i
.
117 SECT %S ¥ Twadyen %! YO 9F COMPLETEID 8Y 1MuEDIATE SuPsavivoR
B P, PERIOD COVEATD Y YwiS 2oPOAaY GCCABION FOR REPORY
. BRVE VIR BAVTVE ANBUAL REASS I GNUENT OF PAOPOSED RTASS)CHEENT COVERING TWITIAL 06
N REPORTING OFPICER OF EMFLOYEE REPORTVED ON DAYS OF EMPLOYMEWT

B, 18 THID EUPLAYEE QUALIPIED TO M

18 EwreOvER BETTER QuaLipigo[Sg Ve i) 80, wwa? BUTY o buTiEs C
PRRPORM ALL PRESENT DUTIESY . e N o .

FOR OTHER DUTIAEY
RR 4 ‘"d"j,«mlu.a-

17 MO, ERPLAINC N BECTION 11

§.YG wn ql[b.

CHAF 13~ Cliaed 7 96l

:ﬁau. QTHENS OF THE
18 COMPARISON T& VHNE

" DO _YOU COACUR i §PLOVEES OBCRIPYION OF OUTIES UNDER SECTION 2y
“HAE WP LSVEE VRV "o on Vi OU NECONMEND TWPLOYER LY
PROPESSIONAL [MPROVIMERTY! “o ] POR PROWOTION?

$. FOR BACH FACTOS OQORAVED CHMECK THE APPROPRIAYTE BOX TO INDICATE HOW THE EMPLOYEE COMPANES wiv
00 NOT LIMIT T

SAME CLASBIFICATION WW0DSE PROFESHIONAL ABILITIES ANE EKNOWM YO YOU PFRSONALLY.
OTHERD WO®W UNDER VOUR SUPEAVIBION. DO NOT WESITATE 7O WAAK 'NOT OBEERVID' ON AMY DUALITY WHEN APPROPRIATE,
BATING FACTORD 0:::-- :'::::.: vane (111] :::; ""e:'"' :!“n:
¥50 igay [ 1X])
A, ABILITY YO WORR AND S4T ALONG WITW PEOPLE I/"’
B, INVERBSY AND EMTHUBIASH M WORR yua
€, BECURITY CONBCIOVBNRED V’
B, ABILITY 7O GRABP INSTAUCTIONS AND PLARS 1//
€, ATTENTION YO DUTY yre
Fo JUDCHMENT AND CotewON SENSE 1/'
@, ABILIVY YO OBTAIN BEBULYD AND 6LY THINGS DOME L
#, DIBCRETION o
. tHIVOAVIVE 8
do ABILITY VO HANDLE AND DIRECTY PEOPLE. /
l."!ll’blﬂlncl or prEdemy DUTIZS {94TEM &3 / .
G BBILITY TO BYALUATE INTALLIGENCE INFORMATVION ' & L
M, TACY o .
W, BAGACITY (WONM-QULLIBILITY) ! L
O. LEADERSBNIP ) 1
P. PHYBICAL BTAMINA . v
Q. MENTAL BTAMINA v
18, INCICATE YOUR ATTITUDE YORABD MAVING THIS EMPLOYEE UNDER YOUR COMMAMD OR BUPEAVISION. WOULD YOU - X
DEFI0ITELY C., rmerer wov . B& BAYIRFIE0 88 PLEASED PARVICULARLY L"' 9
HOY WANT Mim? Vo HAYR ik 7O WAYE win? TO MAVE Him? GESIRE beoeg?
WHMICH ARE CONBIDERED

0. guTER MERE ANY DEGIRED MEMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OR LACK THERROF
PERTVINGNY YO VHE EvALUATION OF TMIS #mPLOYEE, OUTITANDING ASBEYS AnD/OR SERIOUS LIMITATIONS BHOULD BE ST7ATLO
(COW(.D‘!‘IM! A YO REASS(GHuENT BiLE .14 GOVIN X4 AP'IO’RIAVI YO YHIS REPORY.,

aLSO !!A 9 FOP AH
mael J ol g (1‘4“’& C"“ "Z . fﬁ’&zﬂ» //t /\ Bt -

g I . lbgfm..s,; skeg plid naia PN A Wi me pacl s ance
J RN NVAY PP EN NA i fovr o bl by wonclogdly a4
RIRYYD AW ) L oabaf/E Fad N ;L"xu'ﬁ'ﬂ.r\]lx)} Xt ”‘ AT s
o Arn oAt w00l Sol e s Magoghe NQUE aw? cplally 2
;’ LL\Lx.-~L¢ N IA_.L 1‘ IAA (14- RO e su,(L Lﬂ/ Yo ..i. s 0“4:(:(/254411»-4 Lo 3
, 'J‘i ‘:Lh_[ Jﬂ' [,. i b vn deulop Fewo ta g - g o Bl e e / 7 L‘“{LL"é
: 2 Lonal o o 7[.; t clobasd, . 7 7 B 7 777
Ao $1p abDoOIVIOBAL 8PACE 05 BYIHEE Anqy} [XITEETITS)) '
{lisnmeged (P EZ g
the uvou(a. esvicia o8 :::::Y::':v:lv::-.:e::‘::: / :";,‘"'" i "'""{',' "'"‘t’ /.

CoBCuUE BEPH THiE ALPORYT,
tm sPACE PROVIDED oW Twi REVENSE BeOE wgREasd

UNDER NO CIRCUMSTANCES 1S THIS REPORT YO BE
g . CONF IDENTIAL
%
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SHOWN TO THE EMPLOYEE REPORTED ON




ELECTION, DECLINATION, OR WAIVER

OF LIFE INSURANCE COVERAGE
FEGERAL EMPLOYEES GROUP LIFE INGURANCE PROGRAM

: IMPORTANT
¢ AGENCY INSTRUCTIONS
z ON BACK OF ORIGINAL

£

FOLLOW THESE GENERAL

1

¢ Do not detach.

TO COMPLETE THIS FORM——
1H45TRUCTIONS:

¢ Read the back of tr.e " Duplicate” carefully before you fill in tho form.
¢ Fillin BOTH COPIES of the form. Type or use ink,

FILL IN THE IDENTIFYING

IHFORMATION BELOW (please print or type):

[:55:4)

(middie) i SOCIAL SECURITY KUMBER

2

I ta3t)

i

i

|
e

THAVE YOU EVER BEFORE FILED 29 ~ELECTION, DICLINATION, OR WAIVER OF LIFE INSURANCE COVERAGE™?
i “YES.” your last such form remaias =3 eMect and you should aot file this new form unloss you want 1o change 1

Employoos on page 4

*m’"ﬁ'no I
e old ona, (Ses Instructions for

e

MARK AN "X" IN OMNE CF

Mark here
if 1

3

THE BOXES BELOW {do NOT mark more than one):

ELECTION OF OPTIONAL (IN ADDITION TO RLGULAR) INSURANCE
{ elect the $10.000 addstional optional insurance and suthorize the reqiuired deductions

you
WANT BOTH

frorn my salary. compensation, or annuity 1o pay the full cost of the optional insurance.
This optional insurance is in addition 10 my rogular Insursnce.

optional and

regular

insurance (A}

Mark here DECLINATION OF OPTIONAL (BUT NOT RLGULAR) INSURANCE

if you t decline the $10,000 additional optional insurance. | understand that | cannot elect op-
DO NOT WANT tonal insurance until at least 1 year after tha effective date of this declinatiun and unless
OPTIONAL but :'; the tlrg?tl a‘pplyd'or‘:t ldm'n utr;’drir age SOlnn:l present ‘r.a::s;ac'l'n?urggact?l:;ietim‘ca‘!
do want e msurabiity. 1 understand also that my regular insurance is not affecte U .
regular {8) wonof additional optional insurance.

insurance

Mark here t WAIVER OF LIFE INSURANCE COVERAGE

i you L4 t desire not to be insured and | walve coverage under the Federal Employees Group Life
WANT NEITHER Insurance Program. | understand that | cannot cancel this waiver and obtamn regular in-
regular nor surance until at ivast 1 year after the effoctive dato of this waiver and uniess at the time
op!ional 1 apply for inswance | am under aga 50 and prosent satisfactory medical evidence of Ine
N {C} surabity 1 understand also that § cannot now or fater have the $10,000 additional
insurance optional nsurance unless | have the regular Insurance.

DATE AND SIGN. RETURN
YOUR EMPLOYING OFFICE.

4 vou'w

BADE. LA )

THE ENTIRE FORM TO | FOR EMPLOYING OFFICE USE ONLY

_ T (om.c'l's_l l;celvlni .d;!; mm;f—
TINNOCHY I

CICNA
pU L

¢

DATE

40 331340

B3 Wi ET] £ 930

Hihvid

SYIvJIV IYHOSHId

AR/

" Sea Table of Effactive Dates on back of Original

L /16 n

ORIGINAL COPY—Retain in Cfficial Personnel Folder

STANDARD FORM HNe. 376
APFRIL 1968
FPM ZLupplement 570-1




erorey
fore

IMPORTANT
AGENCY INSTRUCTIONS
ON BACK OF ORIGINAL

ELECTION, DECLINATION, OR WAIVER
OF LIFE INSURANCE COVERAGE
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM

_—

TO COMPLETE THIS FORM—

FOLLOW THESE GENERAL INSTRUCTIONS:
* Read the tack of the "Duphicate” carelully belore you fill in the form.
e Fillin BOTH COFIES of the form. Type or use ink,
¢ Do not detach any part.

2

FILL IN THE IDENTIFYING INFORMATION BELOW {please prnt or type):

. S oA . ) . .:

LOCATTOW TOITy, " STUTE, £TP " Ousy

3

MARK AN "X" IN ONE OF THE BOXES BELOW {do NOT mark more than one):

ELICTION OF CPTIONAL (IN ADDITION TO RLGULAR) INSURANCT

Mark here

i you I eloct the $10,000 additional optional insurance and authorize the required deductions
WANT BOTH from my salary, compensation, or annuity to pay the full cost of the options) insurance.
optional and This optional insurance 18 in addition to my regulor insurance.

regular ¢

insurance (A)

Mark here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

if you i decling the $10,000 addiional optional insurance. | underatand that | cannot alect op-
DO NOT WaNT tional mmsurance untd at feast 1 year after the effective date of this dechination and unisss
OPTIONAL but at the tume | apply for it | am under age 50 and present satistiaclory medical sevidencs
do want of insurabibity. | understand also that iny regular insurance is not affected by thie dechina-
regular {B) tion of additronal opticnal insurance.

insurance

Mark here WAIVER OF LIFE INSURANCE COVERAGE

it you 1 desire not to be insured and | waive coverags under the Federal Employeas Group Life
WANT NEITHER Insurance Program. | understand thot | cannot cancel this waiver and obtain regular in

regular nor surance until at least 1 yoar atter the elfective date of thus waver and unless at the time
optional t apply for insurance § am under age 50 and present satisfactory medical evidence of in-,
) {C) surabihty. | understand also that | cannot now or later have the $10,000 additional
insurance optional insurance unless | have the regular lnsurance.

FOR EMPLOYING OFFICE USE ONLY

SIGN AND DATE. IF YOU MARKED BOX "A™ OR "C",
COMPLETE THE "STATISTICAL STUB." THEN RETURN |
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

|

) (omcml ucawmg datho“lumn)'

"SIGNATURE (do nat pnat)

21440

£934

v
’

(Ll

TINKOSH L

i 39, 4 5 €

Pl 4, /76 Gper|

i

) —See Table. dFEn?aId baia:“on‘bac;'(;ivo}r'zinal

ORIGINAL COPY—Retain -

STANDARD FORM No. §76-T
JANUARY [9LY
tFae use opty untd Apcd 14, 1968,
176~30}

Off'cml Personne! Folder
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MEMORANDUM FOR:

SUBJECT s

2 1 0CT 1965

Secrctary, Clandestine Services Career
Servico Board

Promotion to GS-16 -

1.[ hs our only candidate for promotion

to- GS-16. Ile superviscs and performs important and complex
counterintelligence duties which relalte to thae interests

of the intelligence community.

2.
officer w;osc CYGEL]

is a superior counterintelliqence
lence dates back to hig scrvice with the

FBI during which time ho was stationed in South America

for threec yecars,

February 1955,

3ince entering on duty with CIG in

y 1947 he has been COS in
has becen Chief, Spocial Invesn

3

Mr.
nce

Chief, Counter Intelligence Staff
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WABHINGTON 28, D. €.

QFFICE OF THE DIRECTOR
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MEMORANDUM FOR:

SUBJECT: Notification of Membership in the Career Staff

f. On behalf of the Director of Central Intelligence, it gives
me pleasurc to inform you that your application for membership
in the Carecer Staff hae been accepted by the CIA Selection Board.
The sffective date of your membership is 1 July 1954,

2. Please indicate that you have received this notification by
signing in the space provided below and return it to the Head of your
Carecr Service. He will forward it to the Executive Director of the

CIA Selection Doard.

3. Because your membership in the Career Staff is classified
information, it is necessary that this notification be conveyed to you
in this manner. The application for membership which you signed
has been endorsed on behalf of the Dircctor of Central Intelligence by
the Executive Director of the CIA Selcction Board and placed in your
permanent Official Personnel Folder,

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Chalrman, CGIA oelectiion Doard

Noted: Corenr oo Lo 5 Siafl

Oflice o 1ol Lnanel

3 FED 12%6

b
G

Date:

SeLiE

¢ aps 48

14)
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Agreement

-

AGREEMENT nade this 29th day of Hovember 1’ 1980
effective the_* day of , 19 , by and
between the United States of America (hereinafter referred Lo as
t he epresentedby the Central Intelligence Agency,
and {hereinafter réferred 1o as the

Emplivyeavs

RECITALS

A. The Government desires the services of the Employee for
CIA under circumstances requiring the Employee to recelve a For-

eign Service Btaff Corps designation from the

and proposes to send the Employee overseas to
for operations in the general area

of .

B. The Employee desires as an employee of the Government to
serve CIA abroad under the supervision and control of the Agsist-
ant Director for Special Operations, CIA,{ADS0) and is willing to
accept a designation in the Foreign Service Staff Corps wlith the

obligations thereof.

In consideration of the premises, the mutual covenants and
promises herein contalined, and for other good and valuable con-
slderations, the parties hereto agree as follows:

ARTICLE I. Relationship of Emplovee to the Department of
Btate. The Employee, in so far as possible, shall ablide by all
the rules, regulations, and custome of the Forelgn Service cf. the
United States which affect personnel of the Forelgn Service Staff
Corps in order to appear as a normal member of the Foreign Service

establishment.

1. The Employee shall rigidly comply with the provisions.
of Title X, Part A of the Forelign Service Act of 1946, prohlbliting

officers and employees of the Forelgn Service from:

(a) Wearing uniforms;

{b) Accepting presents from forelgn governments;

{c) Engaging in business abroad;

{d} Correspondence onaffairs of foreign governments:
fe) Political, raclal, religious, or color discrim-

ination.
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2. The Chlef of the Foreign Service establishment and
certain other key members of his staff will know about the Em~-
ployee’'s status and relationship under the terms of the TOP SECRET
agreement between the Department of State and-CIA. Other person-
nel may discover that there are certain lrregularities in travel
orders, position numbers, pay accounts, and other internal admin-

‘- lstrative procedures of the Foreign Service. Nevertheless, ths
Employee shall not divulge hils relaticnship to ClA except with the

expressed approval of the ADS0. V¥hile serving abroad, he shall
for normal administrationbe under the control of the Chief of the

Forelgn Service establishment towhich he 1s attached, but for op-

erations, including travel as specified below, he shall be under
the control ol CIA.

3. The travel of the Employee shall be governed as fol-
lowa:

{a)l For temporary duty outside the continental 1lim-
its of the United States within or beyond the Employee’s stipu-
lated area, he shall perform CIA operational travel as directed
by the ADSO or his designee with the :zonsent of the Chiefs of the
Forelgn Service establishment involved. TD travel customary and
necessary in the performance of routline Foreign Service Staflf
functions may be performed without clearance from the ADSO.

{b} For any travel to the United States, elither tem~
porary duty or permanent change of station, the Employee shall
travel only at. the direction of the ADSO after clearance has been
arranged through the State Department in Washington.

{c} All travel will be directed and performed In ac-
cordance with Forelgn Service rules and regulations.

4. Although the Employee's Forelgn Service Staff Corps
title, location, appolntment, Foreign Service class, and other
pertinent information may be published in the Foreign Service list
and other publications of the Department of State, such llstings
shall not affect his employment and the obligations and dutles

stipulated in this contract.

§. All payments to be made under this contract, includ-
ing relmbursement for travel expenses, shall be made to the Em-
ployee by the Department of State except payments referred to in

ARTICLE 1I, Sectlon 4.
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ARTICLE 11. -Relationship of Employee to CIA. Although for
all intents and purposes it will appear as though the Employee is
employed by the Department of State as indicated in ARTICLE [ above,
he shall in fact be employed by and under the operational control
of ClA. In so far as possible, he will be expected to abide by
the rules, regulatlions, customary practices, and courtesies of the
Forelgn Service, but his ultimate responsibility will be to CIA.
In the event df any conflict of authority in the field between the
Depariment of State and CIA, the matter shall be referred to the

ADSO for resolution.
1. The line of authority for the Employee shall be as

follows:
{a) Senlor Representative of 0S0 at Forelgn Service
establisghment.
{b} 080 Forelgn Branch Chief in Washington.
fe) Chief of Operationa, 080.

{d}) ADSO
(e} Director of CIA.

2. All travel shall be directed by the ADSO in accord-~
ance with ARTICLE I, Sectlion 3. The Employee shall request &ap-
propriate Foreign Service clearance for travel through the Senlor
050 Representativeat the Forelgn Service establishment, who shall
be responsible for arranging such clearance.

3. It is understood and agreed that the Employee’s over-
seas assignment is to be for a minimum perliod of two years from
the date of his arrival at his overseas post of duty, unless ter=
minated by the Government for its convenlience. If the assignment
is terminated in less than twenty-four months at the Employee‘s

_request, the following shall prevail:

fa) Ifthe Employee resigne in lese than twelve months
from the date of his arrival at his overseas post of duty, he
ehall reimburse CIA for all travel expenses involved in the trans-
portation of himself, his immediate family, household goods, and
peraonal effects to the foreign station, and pay all such expenses
for return to the-United States. Such expenses for return to the
United States and amounts expended by the Government on account
of suen travel and transportation shall be considered a debt due

by the Employee to the United States.

- {b} If the Employee desires to terminate between the
twelfth and twenty-fourth month from the date of his arrival at
his overseas post of duty, he shall pay all expenses for the

travel and transportatlionof himself, his lmmediate family, house~
hold goods, and personal effects to the United States.




4. {f deemed necesusary by ClA, the Erployee may be re-
Imbursed or advanced funds for operational expenses. Such amounts
muat be advanced or reimbursement made 1ln accordance with CIA reg-
ulations, which require & full accounting of the amcunts expended
by the Employee. Therefore, the Employee will be required to ac-
count fully for any such funds advanced or reimdursed in accord-

ance with CIA regulations.

ARTICLE III. Qversens Allowances and Transrortation FExpenses.

When specifically authorized by the ADSQ, the expenses of travel -

and transportation of the Employee, his immediate family, house-
hold goods and effects, including personally owned automoblile and
other allowances, willbe paid the Employee in accordance with the

_Forelgn Service Act of 1946 and regulations issued thereunder by

‘the Department of State. When authorlized by the ADSO, the Employee
shall be pald a quarters allowance, cost of living allowance, op
speclal forelgn living allowance in accordance with the Forelgn
Service Act of 1946 and regulations issued tnereunder. The amount
of quarters and cost of living allowances and the special forelign
living allowance ls set forth in Bureau of the Budget Circular
A-8, which is amended periodically to reflect adjustments in price

.indexes. Therefore, such allowancea will be sudject to change,

and the amounts paid will vary according to Budget Clircular A-8.

ARTICLE 1V. Annual and Slck Leave. The Employee shall de
permitted annual leave, slck leave, and leave of absence in a¢-
cordance with Title [X, Part D of the Foreign Service Act of 1946.
Under such Act, the Employee may be granted not to exceed elxty
calendar days annual léave of absence with pay in each year. An-
nual leave which the Employee may receive and which ls not used
in any one year shall be accumulated for succeeding years until
1t totals 180 days. Slck leave with pay may be granted to the
Employee at the rate of fifteen calendar days each calendar year
and may be accumulated for succeeding years until it totals 120

days.

1. If the Employee is transferred from another Qovern-
ment Agency to thls position, any annual or sick leave standing
to his credit in such Agency, may be transferred, 1f appropriate,
in accordance with E. 0. 9837, 27 March 1947, issued pursuant to
Section 935 of the Forelgn Service Act of 1946.

ARTICLE V. Return to the lUnited States. The Employee shail
be ordered to the Unlited States on leave of absence or permanent
change of statlion upon completion of two years contlnuous service
abroad or as soon as posslble thereafter.

g -

&2 -

%
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ARTICLE VI. Retirement. The Employeé occuplies a position
within the purview of the Civil Service HRetirement Act.
deductlions shall be made at the rate provided by law (pres~

ingly,
i%%r“rromthe Employee’'s baslc salary and placed in the Civil

ently
Bervice Retirement Fund, The Employee may not avall himselrl of

the provisions of the Forelgn Service Retirement and Disability

Eystem, provided for ln Title VIII of the Forelgn Service Act of

194¢.

ARTICLE V1l. Medical Care and Hospitalization. In the event
of tllness-or injury to the Employee requiring hospltalization
not:- the result of vicious habite, intemperance, or misconduct on
his part, and incurred in the line of duty while assigned abroad,
the exzpensea of Lreatmeqk.or such 1liness or injury at a sulitable
hoepital or clinie,-#% " transportation- expenses Lo such hospltal
or clinic may be paid by the Oovernment in accordance with Title
IX, Part E of the Forelign ELervice Act of 194€. Under appropriate
regulations, a physical examination of the Employee will be made,
together with necegsary inoculations, or vaccinations, or the ex-
pense thereof wlll be pald to the Employes.

i. In the event of the death or disability of the Em-
ployee, the Employee or his dependents shall be afforded the ben~
efits ¢f the United States Employees’ Compensation Act of 7 Sep-

tember 1916, as amended.

ARTICLE Vill. Equipment. The Employee may be furnished
technical equlipment &and supplies Lo assist in the rendition of
services hereunder, including an sutomoblle where necessary. The
Employee shall be responsible for such equipment and supplies
issued to him by CIA in accordance with CIA Property Regulations,
AYl such material shall remain the property of the Government re-
gardlese of any apparently conflicting ownership or the manner of

reglastration.

. The Employee ghall recelve a basice
salary of $ gag e 7 per year in sccordance with Section 418
of the Foreign Service Act of 1946. In-class promotions shall be
granted to the Employee in accordance with regulations established
in the Department of State pursuant to Title VI, Part E, Sectlion
642 of the Forelgn Service Act of 1946, Other changes in status

ARTICLE IX. Salar

will be’made only as specifically authorized by the ADSO.

Accord~ .
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ARTICLE X. Continuance of Pay and Allowances. If the Em-
ployee is determined by CIA to be abasent In a status of "Missing®,
*Missing ln Actlon®, "Internediin a Neutral Country®, "Captured
by an Enemy®, "Belpaguered". or‘"Beaeiged" he shall for the per-
lod he is determined to be in any such status be entitled to re-
ceive or to have credited to his account the same pay and allow~
ances to which he was entitled at the beginning of such perlod of
absence. Contlnuance of pay and allowances as speclfled above
shall be as prescribed in the Missling Persons Act of 1942 (50
U.8.C.A. App 10011015, 7 March 1942). .

ARTICLE XI. ‘Oenerall, The Employee shall comply with the
following provisions, and violation thereof by the Employee shall
be deemed & breach of this contract.

“+ 1. In participating in the programs and activities of
any private organization, the Employee shall make 1t clear that
the Depariment of State hae no official connectlion with such or~
ganization and. that it does not sponsor or sanction the viewpolnts
which he may express. In general, hls nelations with private or-
ganizations shall be governed by applicable Forelgn Service Regu-

latlons.

2. Nelther the Employee nor the members of his family
ahall act as correspondents for Amerlican or forelgn newspapers,
press syndicates, or assoclations unleds special authorization has
been obtalned in advance from the ADS0O. He shall not write for
publication any article or other manuscript on political or con-
troversial subjects. Articles or manuscripte on nonpolitical or
noncontroversial subjects shall be submitted to the ADSO for re-
view and approval prior to thelr submission to a publisher.

3. Nelther the Employee nor members of hls family shall
correspond privately on personnel or other officlal matters with
members of Congress, or officers in the Department of State, ClA,
or other Governmental agencles.

4. Members of the Employee‘'s family shall not be employed
in the same Forelgn Service office except during grave emergencies
or when speclal authorization has been obtalned in advance of em-
ployment from both the Department of State and CIA.

$§. Before contracting marrlage with a person of foreign
nationallity, the Employee shall request and obtailn permisslion
from the approprlate officlals inboth the Department of State and
CIA. Any such marrlage with an alien without obtalning advance
permisgion shall be deemed a breach of this contract and shall
result in terminatlion of service with the Government.




€9
&. In the event the Employee desires Lo recign from the
scrvice overseas, he shall submit a writien resignatinsn addressed
to the ADED, who will take appropriate steps to clear the matter

with the Deparitment of State.

ARTICLE XII. Security. This contract contaire information
affecting the national deufense of the Unlted States withln the
meaning of the Esplonage Act (50 U.5.C. 31 and 22, =g amended].
Its tranamisslion or the revelation of {ts contente in any manner
to anunauthorized person is prohibited by law. Viclation of thils
ARTICLE or any securlty agreement signed by the Emzloyees with the
Government shall result in immediate disciplinary action, which
may lnclude suspension, separation from Jovernment zervice, and
may subject the Employee tocriminal prosecution under the Esplon~-

age Act. -

1. The termination of this contract w{ll not rezlease the
Employee from the provielons of any security ocaths which he may

be required 1o take by CIA. -

2. The Employee shall not publish, transmit, or divulge
in any manner, information recelved by him as the result of his
employment by the Government under this contract without speclifie

written authority from the Director, CIA.

ARTICLE XI11l1. Orders and Directives., Orders and Directives
recelved by the Employee from competent authority, includling in-
structions received in briefing and training, shall be complied
with by the Employee. No promises or commitments ts the Employee
of any nature whatgoever, beyond and in addition to the terms
hereof, shall be binding on the Government unlesgz and until such
promise or commitment is reduced to writing and apgroved by an
authorized official of CIA, and such writing placed with this

contract thereby becoming an amendment hereto.

ARTICLE X1V. Amendments. The Government may &t any time
amend this contract and may terminate, this contract upon thirty
day prior notice to the Employee, If the Government proposes io
amend this contract by reducing the salery provided for in ARTICLE
iX {including class promotions, or other authorized increases, if
‘any) and such reduction ls unacceptable to the Emplsyee, resigna-
tion by the Employee for such reason shal]l be considered as a
terminationof this contract for the convenience of the Government.
Where the Employee is directed to proceed Lo & new psgt on & per-
manent change of station by the ADSO, this contract will be deemed

to have been amended to the extent of such change.
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ARTICLE XV. Specinl -Provisions. The fcllowlng special pro-
visions shall apply to the Employee under this contract:

Part (a) of Seaction 3 of ARTTCLY II shall not avcply to emnloyuan who have
eorvod in a doparbmental positlon with CIA or wiv have gerved nn overagas .
tour of duty wilh CIA, and in zuch 2ane, —art (b) of Section 7 of AHTICLE II
shall be deemad smended te read ag followss "{b) If tho lin.loysn doslros to
teralnato or roturn to the (alted States prior to the esnlrution of tunntys
four monlhe from the date ot his arrival at his oversens pogt of Jduly, he
sinll pay all eoxnenses for the travel and transyportatlion of himeoll, his
imuodiate fanlly, houaehold goods and parzonnl efiects to ths United States.”
ARTICLY TX doos not applye Tho omployass shall rocelve an annunl salary of
38600,00 (G3-14), and, during the poriod of official duty ovoranas ghall ree
selvo allowances based on suoh aniuel zalary {(includinpimsxiaxzrazxskazex
srmankkazglx subasecyuent inoreasss) computed in a-cordance wiih applicable
Forolpn Sorvige Htegulations. Iniltinlly, the sum of $3181.00 por annum
EEIZXXX  (155-3) (plus im=0lasz or clags promotions) directly by the Depnrte
ment of Stata, The differonco botwasn ihe aulhorized CIA salery and the
salury pnid by the Departiaent of Ctate, :lus tho Jdifferonce, if nny, botween
rkkaxmxxzar allowances tased on the authoriced CIA calary and the allownnces
basod on salary poyments by the Dopartuent of State mnd poid by then, sghall
be pald to the employaee in accordancs with hisg wrltten {nstructions.

A lump sum payment for aennunl leavo i to e cald up to 2 Deembar 1961,

Sick leave is 5 be hold in escrow mtil sueh tino as -subject reverts vack

to GS-status, at which time, sceruad glek loave will be croditad.

In the event any of the provisions in this Article are in-
consistent with the provisions of any other Article in this con-
tract, the provisions of this Article XV, shall govera and be
determinative of the rights and obligations under this contract.

UNITED STATES OF AMERICA

BY:

WITNESS &R 1
;C‘
DB AR gk BRAALY, K | 6L .
CiInF, SVIIOTAS SPOVION
APPROVED:

Chief of Operatlons

Assistant Director for
Speclal Operations
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CEITRAL INTRLLIGENCE AGENCY ER 2-296la
¥Washington 25, D, C.
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0ffice of the Director !

19 October 1951

VIMORAKDUYM FORs ASSISTANT DIRECTOR FOR OPLRATIONS
ASSISTANT DEFUTY, INSFLCTION & SECURITY
SUBJECT 3 hppreciation for Work of CIA Personnel

i
Jo It is a pleasure to forward the attached melunorandun
from Lajor Ceneral Ralph J. Canine, Director, Amed Forces
Security Agoncye.

2. Flease express my personal appreclation to each of

the individuals mentioned therein for their excellent cooperation
in connection with this operation.

/o/ '

VALTER B. SMITH
Director

Enclosure -
Lemo dtd 12 Oct 51




Bz it b

DEPARTVENT OF NEFENSE
amed Forces Security Agency
Washington 25, D. C.

In reply r<fer to
Seplal: 1691
12 October 1951

KIMOHANDUM FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

8UBJECT: Appreciation of Work of CIA Personnel

pd

1. udetween 1 August and 15 August 1951, in_euppo
special Armed Forces Securlity Apency operation,?

. fexecuved vheir additional assigned duties in an efficient
and admirable manner. They consistently demonstrated initiativs,
interest; and a spirit of cooperation which assured the success

of this operation,

2. I am gratified by this further demonstration of support
of the Armed Forces Security Agency by the Central Intellipcnce:
Agency and I should be grateful if you would exprecs to these
gentlemen my appreciation of a job well done.

/s/

RALFH J. CANINE
.. Major General, US Army
Director, Armed Forces Security Agency

l;:’ 3
LA
ot
P
gy
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STANDAHD | ORM H1 1025500 RUGUST 1348)
PROMULGHTED Y CIVIL SR /ICF COMSSION
FELIFAL PERTLANEL BMANUAL

APPOINTMENT AFFIDAVITS

IMPORTANT.—Before swearing to these appointmont affidavits, you should read and understand the
attached information for appointee

{Department of agency) {Place of employment)

T (Burenwor divieiony

l L eaetessasssnesnsmrs srmmanca veeeer.y do soleminly swear (or affirm) that—

A. OATH OF OFFICE

. I will support and defend the Constitution of the United States against 01l cnemies, foreignad— -

domestic; that I will. bear true faith and allegiance to the same; that I take this obligation freely
without any mental reservation or purpnse of evasion; that I will well and faithfully discharge the
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

I am not a Communist or Fascist. I do not advocate ner am [ a member of any organization
that advocates the overthrow of the Government of the United States by force or violence or other
unconstitutional means or secking by force or violence to deny other persons their rights under the
Constitution of the United States. I o further swear (or afiirm) I will not so advocate, nor will
I become a member of such organization during the period that I am an ecmployee of the Federal
Government. e
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not engaged in any strike against the Government of the United States and that I will not
so engage while an employec of the Government of the United States; that I am not a member of
an organization of Government employees that asserts the right to strike against the Government
of the United States, and that I will not, while a Government employee, become a member of such
an organization.
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not paid, or offered or promised to pay, any money or other thing of value to any person,
firm or corparation for the use of influence to procure my appointinent,

E. AFFIDAVIT AS TC DECLARATION OF APPOINTEE

The answers given in the Declaration of Appointee on the reverse of this form are true and
correct,

2 0e 2l 251 o

T (Date of entrance on duty)

(671731 o131 s A D, 19..53)

Subscribed and sworn before me this ... % ... day of ...
ASHINGLCIL D. C.m” 7

F— R
{City)

fseal S

.........

{Tute)

NOTE.—If the oath is taken bofore @ Notary Public the date of expiration of his commission should
be shown.

36—83100-3
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DECLARATION OF APPOINTEE

This form is to be completed before entrance on duty,  Answer all questions.  Any fnlse statement in this
devlaration will be grounds for eancellation of appheation or dismissal after appointment,  Impersonstion is &

I o, foe each suc’ relative hil in the blanke Below I addifional spacs 14 pecassaty, complate uader feam 10, —
. " 1) POSITION £2) TIMPORARY 0% NOT - wom
POST OFEICT ABDR{SS . . RELATV AL N 3INGLE
MAME 39 LEPARTIARNT 110 At wlY TR WHICH 5 I
(G e virvet mumbae, of any) LIPLOT O S0P (Chack on
i H cune)
L 430.ram0s0
i
2. o .
o aonnaceo rorosans - H
- . i
S . 41
. '
. = R ! <.
- £ asuvsesacassoniorcacans FRRRRTCTRCTICIRCeR .
¥

WIDICATE “YES" OR * NO" ANSWER BY PLACING “X* | yocl o
IN PROPER COLUMM |

1Trn
Ny

- .- “ry

L ARE YOU A CITIPEN OF QR DO YOU OWE ALLLGIANCE TO THE UNITER STATESY !

& ARI YOU AN OFFICIAL O EMMLOVIEOF ANY STATE TLRRITORY, COUNTY, OR
MUNELIPALAT YL,

12 yous anawer i Voo™, give dotails in Ham 18,

> | ]

T 00 YU REFCPIVT ANY AMNUITY FROM THE UMITED STATES OR DNSTHCT OF
COLUMBIA GOVERNMENT URDNR ANY BF FIME MENT ACT NR ANY PENSION OR
OIraR COMPLNGATION FOR MILHVARY Ok NAVAL ZFRVICEY oo vnene
i yaue answor i " Yes'', give in droen 10 ronson for retirsment,
that sm. age, optional dizsability, or by tessan of voluatary
we anroluniaty geparalie after 3 yrare' service; amount

S A P S P

eabssneasusaonn

o o

B T T LT TS PP PP S

ratrentend pay, and under what retiroment act; and ratingd,
f eotired feom ardstary of naval service,

& SINCE YOU FILED APPLICATION RERULTING {8 T APROINT MENT MOV E YOU
BEEN DISCHARGLD OR FORULD 10 RLUIOLN, §OR MIZCONIUCT OR UNLATIS
FACTURY SLRVICE FAUM ANY PUSTHIONT aneanrecseasssaconnassnansonnnas

Vyour aneweris " Yes'', gneinltem 10 1)e name and addises]

> |

of sraployer, dets and resesv in oach case.

& RWE YOU DEFR ARRESTTD (ROT INCLUDING TRAFFIC VARATIONS FOR
WNICH YOU WERE FINED 328 OR LESS, OR FORTTITI DAL LATERAL OF 3 0R
LESS) SINCE YOU MLED APFUICATION RESULTING 15 Titis APROINI MENTE ..,

Qive sit vach cane (1) The dare, (1) the natura of ths wfa

o nmanfansvessoroasosrasssosmsrann T T p——

I vour answes is *° Vex'', his? all such cates undar frem i, X

er violation, (I} the name and fovatisn of the couse, (4)

naliy smposcd, of any, or vthee dispontion of the C880.
§ appwinisd, your Angerprints will be fakon.

INSTRUCTIONS TO APPOINTING OFFICER

mppolnting officer defore whom the fovegolng «ertificate is made shall
@etraruinge 10 hig own aatisfaction thut L2 appastraent would tw 1n conformnance
b the Cuoval Serveae Act, apphoable Civil Bervice Rules anmd Negulations and
oot of Cotigs fes pettaming v appmntinent,

Tz form should be checkad tor hokling of office, peasion, sutaigy in cone
Baton will any fecand of recent discharge of arred, and partoulasly for the
{ollowang

{13 Identity of appoinres —It is the duty of the appointing officer to
goerd egomnst inpersinstion and ¢ deteninine beyoud reascaable doubt that the

givintee 13 the same person whose  spprst lient  wus  suthonzed!  The
By santee’'s mgnasture and handwoiting are te be courp wed with the apilication
awioe other pectinent pay - If the eppuntee qual.nat i a2 wiitten eaunis
rat v, the sigasture on thus form should be tompused Wil tus s gnatuic un
the declaration sheet, which was signed 1n the eroonuation toons. H o3 phyw. al
sppcatance may be choeckod agaust the medual arrtincte. The wppontes
raay also be guestionnd on his personal histury for ngicomont wth tas pres e
Ratementa,

oo

{T) Ade —1f definite uge fimite have been estabhshad fur the gooetion, it should
be deternmuned that spplicant 18 Bt oatste tho age genge fw spl-antiment,
Untd such o ternunsten 16 tiade, B3¢ Appontintesnt May & LE ot unmaied.

{3) Crpzenahip —~The sppoannng oBoet i respunslie fr wiacfving the
ditizendlup provinons of (1) the Civil Service Rules sns (1 sagranisinon arts,
Furm 61 constitutes an aifidavit for hoth purpoees o 1w <ot cbie proof of
et zensnip status In the alaence of conduting evidenre,  ba Soowtful cuses the
appointment should not e consummated untul Jcatsme bhas bata smwed from
the ceruifying office of the Civil Servin e Commusslon,

(4) Mombers of Family —Section 9 of the Civid Bervics Art provides that
whenever there are slresdy two of more membern uf o fer. ¥ srv.ng under
prabationnl of permancatl appotneal 0 e COLApEl ! be sarvue, 0o uther
mciuber of 8w i famidy 1 elig ble fon prodabional «f pefrene:t sogaantanent e
the compeutive seevice  The apposutiments of pefacta entr*iog 1o vetrisn
prefetence are not sublect 10 thee reqairement  The memnters—t fammily pirovsiun
Gues ot epply to tetap 2827 appantments DoLtifol caers 2y e fcfiezed to
the appropriste sdine o the s Sepvice Coamntsa, fof 32 hcate,

P W8 LowfumERnY reialw GFEICE M4 35340 4 ',}
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APPOINTMENT AFFIDAVITS

INFORMATION FOR APPOINTEE

NOTE.—-Ilefore he can be appointed, an applicant for a Federal pezit
over and above the reginrenicnt that he be able to do the work he i= &

you are to swear {or atliom) that you meet these Fequnirements,
They ore set forth on this sheet,
Detach this porticn of the /o m and retain it for your in-

your conduct as g Federal cmvloyee,
these restrictions amed be guidad by them.
formation and guidance.

L INFORMATION AROUT AYPOINTMENTS

Fersons sclected froom campelitive registera will recelve either
a temporary o & probetional apisentment,

For persons receiving 8 probatenai appeintent, the firet
year of servive lp a probationary veniad unless @ shorter perind
is fsed for the position by the Cunal Seevice Commisaon.  Satis-
factury completson of probation v reguired for absolute appoint.
ment,

The completion of probation is tequited when a person who
is teinstated or transferred has mot previously completed a

probationary pesiod,
Persona  recelving guobational agppointments are included

umber the Civil SBervire Redirenmient Act,
Appontments apecificativ limicat to 1 year or less are usually

considered temporary appointmenta
For excepted nppdntmenta, & teial period may be required
at the discretion of the empleying ageney,

1. MEMBERS.OF.FAMILY RRSTRICTION

Exvept for prisoans entitled toa veteran prefezence, no person
mav be probationally sppointed to 8 posttion i the competitive
service if there ate twn of mare Meabers of his fannly atready
serving o the competifive service undsr probational or per.
manent appointmente, A fami'v is defined by the Attorney
General e peranns wha five undor the same roof with the head
of the family and foren part of his tremde.  When they branch
out and becomo heads of new eatablizshinents, they ccase to be
part of the ofd famity, Muors do not eetablish another family
merely by living st &n address diftievent from that of their
parents,. An appointment 8 legal of the appointes is dise
qualiied by the members-of fannly restriction,

1138 %PPS!NTMMNTB ARRE SUBJECT TO INVESTIGA.
10

Al probational appolatments, reappointments, reinstate-
ments, convergions o competitive appointments, Inter-ageney
transfers, and certaln temparary apmointments are “subject to
investigation® fur sn A month penod  Dunng this period,
the Civil Service Commlesion has authority to insteuct an
agency to separate s employee tor any of the reasons given
below except thet the Commisarann’s authosty 18 not Hmited by
the 18month pestend 10 raacs desciiind under Items 4, S, and 8
below. The condition “subject to tmvestigation’ expires auto-
matically at the cnd of 18 mantha & scrvice unless an appeal on
loyalty matters s proding. However, an employing agency
may cemove atl amnployse for any of the reasons given below at
any lime.

Any of the following ressona ~wistitutes sufficient cause for
the removal of un cinployee DHom tRe scivice:

3. Conduct or eopisuity of such & pature that removal will
promwote the cficirney of the acrne

2. Physical or inentsl unhinrsa iwe the position he holds.

3. Cniminal, Infemous, dishanest, imunoral, or ngtoriously
disgeaceiul conduct,

4. Establishunenut of the fact that the employee has made in-
tentional faulse stuleinents ofr engaged in deception or fraud in
examination of apprintment. .

3. Refusal toe furnish tesuimony 1o the Civit Service Com.
musuon or ite authofized representatives 1 regard to matters
inguired of ansing under the Sl Sirvace Act, Rules, and
Regulations,

&, Habitual use of intoxicating beveragrs to excess,

7. Reasonable grounds eatst for belief that the person in-
wvolved is disloyn) to the Government of the United States (see

Section IV).

~ation st meet certain reguircments
puyed todo. On the attached form
In additicn, thete are certain restrictions upon

“Jou should familiarize yvourself with

8. Any legal or other disqualification which makes the appii.
cant unfit for Federal employment.

IV. SUBVRRSIVE ACTIVITY AND AFFILIATION

Section 8A of Public Law 233, 76th Congress, approved
August 3, 1959, uthorwise haown as the “Hatch Ace,” provides:

“{1) It shall be unlawbu!l for anv person carploved in any
eapacity by any agrocy of the Federal GQovernment, whoee
compensation, ot any part tereof, i pard from funds authors.
fzed or appropiated by any act of Congrese, 1o have member.
ship in any political paty or organization which advocates the
overthrow of cur cunstitutional form of goverament in” the
United States,

“{2) Anv person violating the provisions of this section shalf
be immediately temoved from the position o oftice held by
him, and thacaler no part of the funds appropriated by ony
act of Congress for such position or office shall used to pay
the compensatun of such personi™

Execuntive Qrder 9813 of Mo h 31, 1947, provides:

“1. The standard for the sefusal of emplovment or the
removal from enp'oy ment in an caccutive depart.uent or ageney
on grouvnds selating to luyalty shall be that, on ail the evidence,
reasonable grounds exivt fur beticf that the persen invulved s
distoyal to the Government of the United Statea.

*2. Activities and essocistions of an appiwant or employee
which mav de consdeicd In connection with the determination
of disloyalty may include one or more of the following:

‘a. Sabotage, espivnapr, or attempts or prepacations there-
for, or knowangly associnting with spics or sabutours;

'B. Treasaw of sedition or advocacy thereof;

‘e, Advocacy of revolution or foree or vialence to alter the
constitutional form of goverament of the United States:

‘. Intentional, unsuthorized  disclosure to any person,
under circumstances which may indicate disloyaity to the
United States, of documents or information of a confidential
or aonpublic character obtained by the persony making the
disclosure as a result of his cmployment by the Qovernent
of the United Stutes;

‘o, Performung or sttompting to perform his Quties, or
otherwise acting., 80 as 1o serve the interests of another
government in prefescuce to the lnterests of the Uiited
States;

£, Menbership in, afliliation with of sve pathetic asso-
ciativn with any forogn or domestic arganisation, association,
movemcut, group of combination of persons, Jdesignated by
the Attorney Genoral as totalitasian, Fascigt, Conununist, or
subversive, o as having sdopted a policy of advocnting or
approving ths commsnon of acts of foree of vidicuce to deny
other persans thewr nights under the Conststution o1 the United
States, or as scckuing to olter the form of government of the
United States by unconstitubionsl means,” "

The appanting officer will nake available to you the list of
erganizations prosciibed by the Attorney General upon your
requess.

Various srpropnation acts contain 8 provissan prohibiting
the use of aprocynated funds to pay the salary ¢r wages of any
person who advaeates, or who is & memboe of an organication
that advocates, the overthrow of the Goverament of the United
Seates by fors or violence,  These acts provade Taat an alfidavit
shall be considend prima facie evidence that the proson making
the affidavit does not advocate, and is not a eemder of an
orgameation that advocates, the overthrow of the Guvernment
of the Umiad Siates by force or vinlence.  Thewe acts provide
further that any verson who advocates, or who is a membver of
an orgamiration that advovates, the overthron of the Govern-
ment of the United States by force or viclende and accepts
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emplnyment the anlary or wages for which are paid from any |
such appropristion ghall be guiity of a felony, and, upan convic.
tiars, shall {:e fivieed not mnse thon $3,900 ar imprisoned for aot
mnee than § yrar, or both, wnd that this penalty ahall be in
addstion to, and not in substitution for, any other provisions of
faw,
The affidavit eefereed to above s one of those to which you
are cespnred to swear {or allitm) on the attached paga.

V. STEIXING AQAINST THE PEDERAL QOVERNMENT

Various apprapriation acts peovi-de that no part of she funds
appropristed therain shall be wsed to pay the salory of wages
of any person who cugages in 8 ataike ngainst the Government
of the Unitzd fitstes or who is 8 mrmber of an organization of
Qovernment employces that ssserts the right to strike against
the Goverament. Sudch orte pruvide further that any poison
who engngss in # stiske against the Government, or who is &
member of an vrganizetion of Government einployecs that
aeserts the right to strike againrt the Guvernment, and accepts
employment the eslary or wages fur which are paid frou, any
such appropristion, shnll be guilty of a folony and, upon cone
viction, sha!l be fined not more than $1,000 of imprisoned for
not more then § year, or both, and that tlus penalty shall be in
addition 4, and not in substitution fur, any other provisons of
taw,

One of the affifavits on the attached page to which you are
requised to swear (or affirm) pertains o this provision against
striking sgeinst the Government.

VI. HOLDING BTATE OR LOCAL OFFICE

Federsl emplnyees vre prohibited from acrepting or holding
an office or pration under Btate, territoriel, county, or municipal
governments, Thero are certain epecific exceptions, They are
published 1n Civil Bervice Cominisaron Form 1236, Before any

reon oppranted to the Fedres! service accepts or continues to

old any office or position under o Btate or locs!l government,
the matiss should be prescated tn the approprinte authontics
of the ageney 1n which he is employed for 8 decision as to whether
ho properly may sccept of continue to hold such oflice or position.

Vii. POLITICAL ACTIVITY

The terens of the act of August 2, 1939 (“Hntch Act™), as
amended, prohitnt officers and employees in the executive
branch of the Peders) Government from umng official authority
or influence for the purpose of interfering with on election or
aflccting the result thereof, Further, such officers and em-
ployees are grohibited from taking eny sclive part in political
management of in politieal carnpsigns, These prohsbitivns
apply not enly to permanent employers, but also to tempornry
employess, eingloyees on leave of nbwenre with or without com.
pensation, snd substitute employees during the period of active
cmployment. Politiral octivity identified with any political
party in any election s prohibited.

Some of the forms of forbidden political activity are:

1. Serving on orf fur any politicsl comuutice, party, or other
similar orgunizetion,

2. Soliciting «¢ handling political contributions.

3. Serving ss officer of a political club, se member or officer
of any of its cammittees, addresung such 8 club, or beiug
active in argunizing it

4. Serving in ermnectlon with prepuration for, organizing, or
eonducting a poitical meeting or gally, addressing such a
meeting, or taking eny other active part therein except as a
spectator,

S, Engag.ng in politica) conferences while on duty, or can-
vasnng & district or suliciting political support for & party,
fuction, or condsdute,

6. Manifesting offensive activity at the polls, at primary or
vegular electinng, sohiuting votes, awmsiating votera to ninsk
bailote, or heining to get out the voters on registration or elece
tion doya,

7. Acting as recorder, checker, watcher, or challenger of any
porty or fuct:on,

8. Serving in any position of ¢lection officer, in which par.
tisanship or partizen pobitical mansgement may be shown.

9, Publishir.g or bang connected editorially or managperlally
with any t.rwipeger generally known as poartisan from a politweal
staudpoint, or wrniting for publicatien ar publishing any letter
or article, signed or unsigned, in faver of or agninst any politaical
party or candidate, (Uwnersh:n entirely disassociated from
editonal eonrrel and manageri.d nctivitzes hmated entirely to
business management would not be regarded as beng within
this provizicnig

10, Beennang a candidate for nominatinn or election to office,
Federal, Starte, or local, which is to be filled in en ¢lection in
which party candidates ure invelved.
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11, Distributing campeign literature of material,

12, bmtiating or cirenlating  pobtieal petitions,  lncluding
noming tiun petitions, ‘

13, Assuming politice! leaderahip or beroming prominently
identified with nny political movomnent, party, or faction, of
with the gurerss or fodure of any candudate fur election to puble
office .

General etatements a8 to certaln srtivities which sre cone
sidereed pe primussible on the part of Federal oflicers and em-
plovess:

1 Vating.—The direct language of the law apecifically
provides that 8l such persuns retain the right to vote ss they
mny rhonee,

2. Expresaion of opinions.- The sight to express political
opiniems te seserved t9 0’ such persnns,

NOTE: This rescrvation is zubject to the probibition that
such persony may not take nny active past in political manage-
ment or In politien] camipalgna,

3. Contributions.—1t is tawful for any officer oe employea
to muke B voluntary contribution to s regularly constituted
political organization, provided such contsibutions are not mode
in a Federal huilding or Lo somie other officer or employee within
the scopr of the act seferred to above.

4, Folitical plcturen. - 1t is lawful for any officer or eme
ployee tu dnaplay o political picture in his home if he sc desices,

5. Hadges, buttone, and stickers.— While it is not unlaw.
ful for an nfficer or employee to wear a pohitical badge or button
or to disgday a political st ker on his private automobile {escept
where forbidden by local ordinance), it is felt that it is lnappro-
priate for any public servant to make a partisan display of any
kind while on duty, conducting the public business.

6. Ponaltigs.-—-Pereons nppointed to pomtions in the Bxgeye
tive branch of the Federsl Uovernment sie warned that the
penalty fur an esteblished viclation of the above mentioned
political activity probibitivns is immmediate sremoval from the
service.

VIII. OFFENSES WHICH ARE PUNISHABLE BY FINE
OR IMPRISONMENT

Certain other stututes prohibit Feders! officers and employees
from engaging in varlous ertivities under penalty of fine or
tmprisonment, of both, The setivitics prohibited by auch
stututces relnte to such mutices s politicsl sescesments, politicad
corrcion and discomination, and purchese and sale of ofice.
The text of these statutcs is sct forth in Civil Scrvice Come.
miasion Forn 1336,

Soine of the uctivities prolibited under pensity of fine or
{mprisnnment, or both, arc as follows:

b. Bulicitution or receipt of politicsl contributions by one
officer or employee from unother,

2. The giving or handing over of a politicel conteibution by
one emnployee to another,

3. Soliritation or receipt of political contributions In 8 Fed-
erol building by any peison, whether or not sn employes of the
Guvernraent.,

4. Bolicitation of secelpt by any person of political contribu-
tlone from any person sccciving any benefit under any act of
Congsess appropiating funds for relief,

8, 8olicitution or seceipt of snything of value, cither for
persunad tewurd or as a political contrabution, in retuin for the

"use of, or the promise 1o use, iniluence to sccure an appointive

office under the United States.

6. Puyricnt, or the offer of payment, for the use of Influence
in sccunng an appointive office under the United States.

7. Prosmusing employoment, compensotion, or other benefig
made possible by act of Cougress as consideration or rewurd for
politicul actavity,

8., 1xsacrimination by an officer or employee in favor of, of
against, anather oificer or employce on account of political
contributions,

9. Depriving any persen on uccount of race, creed, or coloe,
or political actlivity, of compensation or other benetit mads
posmble by any act of Congress appropriating funds for relief,

16, Disclnzure for political purposes of any bst or names of
persons recesving benehits under sn act of Congress appropriating
funds for relief and the receipt of such o et fur politicul purposes.

1X. PROHIBITION AGAINST DISCRIMINATION
Appointing officers are required by the Civil Service Rules to

act on el personne! mattera “wolely on the busis of ment and

fitnevs and without regurd to pohtical or rebgious afmhations,

marital stutus, or race.’”

X. INSTRUCTION OF APPLICANTS
Ofiicers end employees of the Government are prohibited
from instrecting or tenching with a view to the speciel prep-

aration of any person fur Gvil-service exanunations,
ie- 8dtea-p g




FTANDARD FORM 6§ (aevisiD apa +, 10er)
PRUMIBGATEID BY (1318 SEBYRE COMMITRION
CHAPTLI AS PEDE R AL PRASONKEL BAUAL

APPOINTMENT AFFIDAVITS

IMPORTANT.— Before swearing to thess appointment affidavits, you should read and understand the
attached infoemation for appointeo

CERLL JUTELLIY TR WY GATHTUTLE, U G
e o S b el

Gocsnsstanrnenn

) U L SRR . do solemnly swear {of affirin) that—

A. OATH OF OFFICE :

I will support and defend the Constitution of the United States against all enemics, forcign and
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely
without any mental reecrvation or purposc of cvasion; that [ will well and faithiully discharge the
duties of the office on which I am about to enter, SO HELP ME GOD,

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

I am not a Communist or Fascist. - I do not advocate nor am I & member of any organization
that advocates the overthrow of the Government of the United States by force or violence or other
unconstitutional means or secking by force or violence to deny other persons their rights under the
Constitution of the United States. I do further swenr (or aflirm) I will not so advocate, nor will
I become a member of such organization during the period that I am an employee of the Federal

Government,

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not engaged in any strike agninst the Government of the United States and that I will not
s0 engage while an employee of the Government of the United States; that I am not & member of
an orgunization of Government employecs that asserts the right to strike against the Government
of the United. States, and that I will not, while a Government employee, become a member of such

an organization.
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not paid, or offered or promised to pay, any money or other thing of value to any person,
firm or corporation for the use of influcnce to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 57
The answers contained in my A;)))!ication for Federal Employment, Form No. ...2eeees
dated ..o Jarnnry oo . 19 4., filed with the above-named department or agency,

which I have reviewed, are true and correct as of this date with the exceptions noted in the Declara-
tion of Appointce on the reverse of this form. (If no exceptions, write *“None™ on the Declaration

of Appointee.)

...... W S,
&)
Subscribed and sworn before me this ... 2041 day of ureh - A D, 19...’.(.).,
PSR (115 1183300 7). Ds Co ...
{Cley)
[sear] T 7 T
.................. /..4(;..1:. TSR _..S’ A 3 eerreeonrasens
. e)

NOTE,—[f the oath is taken before a Notary Publio the date of expiration of his commission should
be shown, ) 10—85166-8
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DECLARATION OF APPOINTEE

This form i tc be completed befure entrance on Juty. Guestion 3 in to bo answered In alf casss, othorwiss
answor only thosoe questions which require an answer different from that given to the corresponding

questions on your application form. If no answers aro differont, write “NONE® in Hem I9, below.  Any k
fulse amlcmcnt in this dcclnmli'm will be grounds for umrll’mun of applicstion or dismissal after appointment,
X b4 £T, £ % .Y A

THE PAST 20 oNTH? [ ] 788 [1} ko

- 1 90, for earh such salative All in 'ho Blanks bokrw. Il sdditinnal space io nasseery, onmplete undar r'l-m 16.
. Perat N ()) YT (2 X4 A g,
FrY REHE BASILT . HELATY. jr 7 4
HAME (Giwo stroot numbser, ¥ engy) [+] Dt'l!!vuz'f/ﬂ L';v LR L] P ;g:“' one)
.. ’ -
4
£
. - -,
e &
9.
i,
13
k)
10, SPACE FOR DETAILED ANSWERS 10 OTHER OUETTIGNS

INDICATE “YES” OR “NO"” ANSWER BY PLACING ~E” ves| g oo e -
iN PROPER COLUMN O | st o LEFT CAATMH BIBBIRT OF ITTMS TO WHICH LETAN 51) ANSHVRY S59LF

& ARE YOU A CITIZEN OF OR 0 YOU OWE ALLTGIANCE TO THE USITED STATEST, y

@ ARE YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE, TRRRITLSYY, LAST ¥, OR
MUNICIPALIT Y7, X

8¢ your answer ip ** Vee'', give dataile in ftees §0.

7. DO YOU RECEIVE ANY ANNUITY PROM T UMITID STATES GR (42760 T OF
COLUNBIA GNVE RMMINT GMLTR AMY RETING MENT ACT OR 4077 PLAE OR froees
QVHLR COMPINZATION FOR BILITARY OR NAVAL b AVICEY oo cess i vane oo
$tyour answer js ** Yea'’, diva 1n Iten: 10 reavan fors ratirement,
that e, age, optinnal dieahility, or by sesevn of voluniery / orsavsssrroseeoTa

or involuntary separafion after 5 yoam afvin@; Brrecsisind ook
eotirament pay, and under w raise il anl; and fesing,
i retirod from nuiitary us navel asrvs

rotsrssnna s sosanroavtos

8. HAVE YOULVIR BI TN DIMCHARGED, OR FORCED TO RIZIOH, FOR ML BIALT
OR UNSATISFACTORY 58 KVICE FIOM ANY POSITIONT ..., Teeenremenes
I pour answar ia**Vee'’, fiva in fierm 10 the nane -nd.ddlm X reoran
of snuployes, date, and feason in oach case,

S

SINCE YOUR 1VH BIRTHDAY, HAVE YOU TVER BTFM ARRFSTED IRATYFD @ csosrefnsosospacassreasnsssnancaneanne
SUMMORNED INTO COUNT AS A DFFLNDANT tH A CRIMINAL FIT01 0 A0S, &

CONSICTED FINED, ORIMPRIMONID GRPLACTDON PROUBSTEM 7 r 452 (74} crowosiroosrasosersinsreconnsnronosrararre

EVIR BELN ORDERITD YO LEFSIT BAIL OR CGLLATERAL it Tk svas¥oml ® “
OF ANY LAW BOLICE REGUIATION OR ORDMARCE () X1 Ylitels i 5 b L BAFE Y, PEPS
VIOLATIONS !Ol( WHICH A FINE OR FORFEITURL OF LISORIESS #A% 1¥riye

If your snswes {s **Yea'', het all such oasss undesr fram 15.

Give 4n each case (1) The dete, (1) the natues of the wNesos

ar violat.on; (3) the name and location of the caurs; () the
nalty smposed, if any, of uther dispasition of the case. oo

f;appomud, Fase Angdospeinte will be taken,

INSTRUCTIONS TO APPGINTING GFFICER
Anting wifuer o resproabie for obecrving the

The appolnting officer befose wham the foregning rervifrviz 1 made shall €1) Cotizanship —Tla
determine to hie own satisfe: 11on that this sppininent wialsd be 1 comivimanc e £otszenetag peevisiane of (Bp the Civill bervere Hulew sud (2} sppropnastios aste,
with the Cival Bervire Act, apphicable Civi Tvice Hules sfed Beguistiung and Fonsn 0! remstifytes 80 -Il.l.-/u fe borbs purpemc s nad 19 woeifoltie peood of
acts of Congress pertaining 8o appomiment, atizans’op status I the stacnse of omficiing evidenrr,  En duabiful cosre b

This fonn should be checked }uf holding of office, penswn, sutebility I8 come  spgrantinant should fud br resisummnsted until clearance bas xen oo ured fsoem
necthn with any fecofd of gecent duchargs of areest, sl pevticulsrly fov the the eartifying offica of the Cryvll bervicg Lormmiossam,

folluwng:

(1) Identity of i ~—The e's signeture sod hendwriting ere (4) Mombere of Pamily —Bection 9 of the Clyil Bervire Art provides thee
to be compated with the sppliuation andjor other pertsent peiers, The whenever thare are slrewly two 18 mowe inembers of m fanily serving utier
physial appedaranie may be chocked ageinst the owis ol weruficste. Tie prolatiotie] of PErMBoEnt BpL aRUBEnt in the campeLilive sefvue, B0 Lfkey
appointee may olso be guestioned on tus perscanl histeny fod agreserent with bis 4 cuier of such fpruly 18 ehigille 18 probetinusl (f prmasrnt »ygr olaeet 2
previous statenicats, tlae cranpetilive sesvie, Tue sppraninants of peivsis envrtlel to veleron

{3) Age —Bf Jefinite age himits have been estadlished frr the grsition, it should gareterens 2 a1e niA subjer € 00 this sequtement,  The mewbwreod-fanuly proviews
be determined thist spplicant ls ot cutsuie the age renge Dar o;mmmcm. Ery i Bpply 10 lemprsasy sppraniments. Doulitful cases msy be sefersed oo
Untid such determunation o made, the appoatment may st be e Bpps otfice of the Covil Service Comumusaian fur deciaon,

@, 6. aovasseial Pointine wrikE  BO—80100-8

-———

e w e .we
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Tty [3rele frPaNTwL AT Aty \f L supr= Y eaay mo. sr.mor=f
“ta ' . !
roaune APPLICATION O PLOYTHERT APPROY ..t JBB3 FREBUABY 38, 1894

FOaMIBLY FS-372

IH THE FORFIGR SERVICE OF THE UMITED STATES

TE1§ SPACE P0B OFPICH USE ONLY

. anmwer ander Jtem @ BT,

&A1Y gumeations must be asmwered fully. If
aot beee provided far your asswer L0 adp questiod, complate your

IRSTRUCTI QNS - Boswarn to all geontives meat be typed or prioted,
space han

sufficiont

Forward s daplicate.

cont

s PRE Y 1 G s ARG 1 s AC HOOWLE DOE D
e | BOE X8 ) e | HFL %

TIGATED
oTugw

ACTIGH

PATE OF APPLILATION

SOCHAL SLCURITY myMBLle

FOLIT oY AFFLTTD Fiae

FHIS 3PACEB FOR OFPFICE i WaME (Leat ) (Fieel) (widdie) (weidon, if any) f?. HMBYE 10U FYEW HEEN «HGew &Y
S8 owLy
v
LT
o "
-
5
;M
8a. IF BORW QUTSIOL U.8. NOw was CITIZENSHIP ACQUIRLD? Bh. IF & NATLURALIZED CIT1268, PLACL, UATL, AND WUMBLE UV |
- - WATURALEZATION CERTIFICATE -
SEX 106 HEIGHT 1. Tégﬂ 12. MARITAL STATUS [ EIL ET aewice
S Male ) FEMALL TR TR L8510 wiD0wt D {7 brvoncen ) SEPaRATED
13, WHAT §8 THE LOWLST BASC SALARY, EACLUSIVE OF ALLOWANCES YOO wWill ACCEPT? § Pia ANNGH

one

18, weAT RESTRICTIONS ARE THERE §F ANY ON YOUR IMM{DIATE AVAILABILITY FOR DUTY M ANY PART OF THE WORLD?

al

FTTTTTTY

[
~3
.

%}

I

il

EEEREEER

T ENT N D PERDER TS  WOU LD YOU WT SR TU AU TUMPAR T TYU HERURUT

4

)]

TP AT
Lawyer
FATHER EVER 08TAfm
[gm]

+ OGCCUPATION 1§ Anf
Housewife

MOTHFR EYER 08TAlw
#0

20a.CA® YOU TAXE DICTATICNY
I ves Fy o

. P.M,

b. ARE YOU A STEWOQTYPIST?

2 ves (51 %9
W.P.M,

€, CAN YOU TYPE BY TOUCH SYSTEM?
1 ves &1wo

W.P.H,

d. WAML OTHIR OFFICE
MACHINES YOU OPERATE

none

St shen SearS s hahe . o
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e e 2 MU‘TAHY BTaTUS e e
A 1F YO MAYS NEER 1y Patf ALMEY) SOECTY (N % PHE MjRLiAN] M- he SFR¥ICE OR SERIAL MUMBER
t9 witaT AFLYICE B0 ATawIy D00 YU SIRIET (e. 4. U5, Arey:

LT

Pield Artillore) 3 ey

Te GATL OF EN(H67 68 ALT170 Dul? STTRATE 08 TwaVe AT TIwE 0f [ e, DATL OF WOWOWARIT DILCHARGE OR SLPARATION
-

Fuipy -

P RATE OR SANY AT TivE 0F DISLFADLE OR SLVAKATION F. PUELENT WATE OR Ramwx IF OM ACTIVE DUTY
L - on

223 WHAT PERTIMENT BRottay CIVIL SLOVICE LAAMINATIONS WAYE YOU TAXENT (ive year, titls, and grade received)
. e

Lo JF MOW PMPLOYED IN THE FECERAL GOV!’nwﬁflvi PRESENT

b. D0 YOU MAVE A PEPVABE®! CiVIL SIM/ICE STATUS 1IN THE
r[O[ML.GOVUWUY? 1 168 ¥ wp ﬁ?féc{f\ra"’i’f’.‘%‘;ﬁ.‘?%o'" GRADE
STATE OR Tahin A% CLAAMINATION FOR & POSITION

23, MAVE YOU EVER AVPLITEG BGR 4 POLITICN UBDER THE DEPARTMENT OF
URDER THE DEPAWTMENT OF STATE?
ol I (3] TTI M0 IF #42WER 1S °YES®™ GIVEPPARTICULARS UNDER 1TEM 37,

240 HAYE YOU LVER MELD 4 POSITION UNDLR A FORLIGE GOVERWMERTT (Including service in the Arped Secvicos of o Pare

#ign powee)
3 ves r& w0 1 AMSWER 15 “YES® /€ DETAILS UNDER ) TEM 837,
2% QUTLINE YOUR TRAVEL Ok RESIDENCE ABNOAD GIVING DATES, PURFOSE, AND PLACES. (17 mo¢ while in the drmed Forcee

A.0f dnssiean nessnnsd. . )

figs pusbher Asps and sisce of fases

;: 26, FOREIGH LANGUATLES (Wewe and indicste the p2ient of yous competence, §.e. Bucellont, Good, Palr).
i ' a. LANGUANE b, VEAD C. WRITE d. SPEAL £. UNDERSTAND
o f ‘panish §60d good goou Booa
27. DUCATION
3. CRADE SCHOOL —= CIWCLE KIGHEST GRADE COMPLETED 1 2 3 U b (R7)6
GATES ATTINDID[YEARS COMPLETED] pErRFES Frursrﬁn
sAME AND ADORESS [ CONFERRLD MAJOR SUBJECTS C"Roiii)nl"'!
S4mo0LS 0f Bainbripe High 1926 1931 | 5 ¥rs. Piploma| = U
PREPAPATORY Bainbridge, Ga. 21 Unite
“LHOOLS
. COLLEGES Urdversity of Georiia Political
Shtes | Athens, Ga. 1931 (1935 | L gre. | 2.B. | Sclence |~
o
d. OTHER E0UCA=] g4 .
versity of Guorgia
TIGHAL INSTITI- bl .
Ti0%5 08 TRalx~| Lgw Zochool, Athens, Ca. 1935]1937] 3 yrs. iL.B. | Law b
iHG SCHOOLS

. 8. PHPLOTHENT

INSTRUCTIONS. (Fn the apacee provided bslow descrihe avery position which you have held since you Ffirse bogan to

P
work. Start with present poesition snd work hachk fo the firat poesition whiech you held, Account for all poariods of
ee econtinuation sheet If more epacs la roguired.

ynomployment and 2fete reseona of any onemployeent indicated)

PRESENT POSITION
GATES OF EMPLOYMENT (sonth, year) £4ACT TITLE OF YOUR PRESENT POSITION]SALARY OR EANNINGS
| FAM: m?__ﬁ STARTINGS 7000 PER YA.
PLACE P wY (City, Blats : Legal Liaison 0fficer PRESENT $ 8OO0 PER (R,
LESCHIPTION OF YOUR WORK
Cuavr AOERAREL O 08 G Handling legal matt::;:
aison with all other departments
Central Intellizence Agency :zgngos of U.S. goverrment, liighly technical
TS RiStreste Moo work 4involving immi ration & naturaliration
laws, visa regulations and yelated matters,

EIC Phat ot T 3 ot o TR R
o leneral falter. Ro el TF CHRRFNTLY TMPLOVFD, Ml o FPROACH FRESENT (MPLOVERT
\ . , 1 ves ) wo

-&




Foaw 03Pty R

Continuation Jheat

DATES LB T PLLYYIND (Honth, pear} i

[ Sept‘- 19!12 I Juno 19’[5

AL g
’“":ra
N

LRALT THTLe GF yous PuLd SALARY OR LARHWIKGS

_] STaRTING 8,600 FER YRS

RAME ANU AUDLNE LY OF (VFLUYER

Dopte of State

SUMBLID A% pIND OF 2 PFLOYRES sudiaVILED BY ¥Ou

7 officors and 1 clerical

RN

SA% AN THETLE O o Py | g
tmbassador Arthur f1{s La
Embnar ¥, forvges

WEANON ¢ O LLAY %

To return to the Dept. of Justice

Final 8 5600 PR YR
PEICHIPTICH U YOUY AOua

Political information
gathoring and reporting and handlin; cases
involving the proclalmeodl ist of blocked
nationals and trading with the enemy.

VATES G LMPLCYSESNT (Meneh, poae) -

rron. Ja~s 1938 1. Sepb. 19h2

TRONACT FITLL O YOUR PULITICN

PLACL OF EMPLOYVENT (Ciey, state)

SALARY OF EARNINGS
sTarTinG 33000 rza ve)

Attorney mar  sh&O0 eep val

Washington, DeCoe

NAME ANY AUDKLSY OF EWPLOYENW

Dept. of Justice

NUVMHEN AND BN OF ¢MBLOYEES SUPLEVISLD 8Y YOU
5 officcrs and 2 cleric

RAre ANy TITLE O I““rPIéYL SUPE! VI5Ge

Attorney General Homer Cuvmings

HCAHON e LEAVING
To snter foreign service.

VLSCRIPTION OF YO wlium

Handlin;: and supervising
the handling of many and varions typss of
Federal laws.

AT, OF E¥PLOY 4t S (denth, pear)

seon July 1937 1o, Jan. 1638

PLALL OF [“PLUYMINT (Clty, statle)

SALARY O EARNINGS
STARTING 8 =  PER YR
FinaL 82000 pep va

LIACT THELE OF YOous POSETION

Attorney=-at~law

Bainbridge, Ua.

WAML AND AUDKeLY OF EMPLOYER

Self
SUCRLIE AND RIND OF CMPLOYIES JUPLYILED BY YO
1 clerical
NaML AND TITLL OF IMMLDEATE SUPERYILO0N
L]
AVING

' 4‘303&; Lf)ept.. of Justice

DeLCRIPTION OF YUUs 0¥
Qencral practice of law,

Handling cases involving administration of
estates, abstracts of titles, contracts,
torts, wills and criminal trials,

VATE, CF EMPLOYMLRT (Weomth, pear)
FROM: To:

PLACE OF ¢MPLOY LR (City, statae)

ALARY OR EARNINGS
STARTING 8 PER YR
IHAL ) PER YR

EXACT TIYLE GF YOUR #OSITION

NAME AND ADDRESS OF E“PLOYER

g

WUMBLE ARO KNG OF oMPLOYebo SUPLHYILEO 8Y YCU

NA L AND THFLL OF 1vmIDraty LUPERVISOR

hUASCR FOR LEAVING

DESCRIPTIYN b YOUR WORK

TLHARKS




ILER {¥eath,

suaLT TETLL te o jé:{:g ChoteY v bt nv'.x .
A T
{ fa<TIN, MY opER YR,
:] " i 7
Firay FER YR,

A4S year)
fare, = v @ msewt [ RN ) M
LAy e)
ot BV f T T Pwrilyg g
2 officers and § clarical
DT

Ambassador Walter . Donneldy

D) e TN e Fibie aar

Viag assiymod to Folitieal
Had frequent contact with high
foreign govormuent officials. UGathered and
roportod politlical information, Hondled
matters of speclal interest for the Ambassad

Section.

dr-.

NBYE AN ALTEET, L6 TWRLAYLN

3elf = associoted with father,

[ A" « FerERLATE WPl T LT
fwﬁ speci need for technical khowledge and I accepted thse offere
EY S YIS ’
nali . ',’ i, el ] (donth, yeae) LXACT TETLL (8 YOUR POLETION SALANY CR unwu\‘
..., June 1 i _ Feb. 1507 Attorney-at-law STARTING FER YA
f’ULZ P TMBL s e CHx. atate) FINAL ml’w Yh.
Bainbddze' Gao DELCKEPTION CF vouw s Enpacing in cgnaral

ot estates, abstracts of titles anl criminal

practice of law, handling cases involving
contracts, torts, wills an’ adninistration

Dept., of Justice

Nigelr G LMY srmc, F FUBLOYLES SHPERVISED RY YOY
1 cYerical

§ lewmyers an

WA/ RN TIPS 6T dwei1ATy .A.'ucvl
Hon, Tom (dark, At

AT B0 -

To remm to private law practice

N

encral

WieELS A% 7195, L7 EMPLOYELS SUPLRVISLL 8Y Y40 trisls,
1e¢ ;

WAME BASD TITLL LF JUMLUIATL SUTLKYISOR
L

GLALUY 30w PRy b

To bo forelgn rervice,.

(BT, bl ein g (Month, year) LEACT THILE OF YOI PLLHEION GALARY 0wt ()

| Rl Jm. 1 hs 3 19&6 Attom STASTING & PER YR,

FLALL Ci_"."ﬂ*i' ‘ " fCity. etate) FINAL . PEH YR.

‘ oty ° 31 L IPTION OF YOUw Wivr

Supervising and handling
cases involving many and various types of
violations of Federal law,

3

&%, OTHLY PLo4T1087, PLLD FOh LESY THAN THep?D 2OWIN, ARD PERECD. OF udE2PL YN, (List-~Deginning with moat recont)
Bl pT 7., POS ITION NAYE, ANU ADLKEL. CF EPLOYE { 94 HLALOW STARTERG AND b NAL
foor ¥ POl HNEMPLOYMLYT SALARY PTK ANNUM
-

30, vAYE Y02 Ll x:‘ TN 0CTCHARGED G FOACEL PO 27004 PO MEnu Uil L u% LATILFACTORY SERVICE Bag™ ANY PUSIIIONT

s._.o YE et 1
IF ANT 48 17 TeE5® GIVE FULL DEVAILS uMGEe. (769 427, '
slue.rbde (7 wTa Lo AAYE YU BVLW HAUL ANY Sed 1DAL LU~ G, BAYE YOu LvER BELN uhOLe TREATIVENT FCn A MENTAL On
FELTL 0% U1 2810 Ve, #rATSOEVERT 0T LONAL BILOnbEk?
5 ves X o ovEy & we
C, dlTmin THE FA T TabtlvF MONIAS, NAVE YOU FREjILeTLY o, MAVE YOU bVl AL TUBLACULSL1S?
ULEL INTLA1CATIRG 2L/EAGED TO EXCESH?
3 ves é e 3 ver E_‘J N
°, ALSE Y0 E4E- YEL l"ALLv DILLEANGED Fil TrE ANMEL th ANY OF YOUR AN,WE ¢, TC ANY OF TE ABOVE 13 "ved®
FCRCES? GIVE FULL PARTICULARS oNDEN (Te™ 83/,
= v, :!_J #0) i
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AWy CATES D% witiere Ty

E EIN oo VANAN AR NN TN P P mA A e D, s By 1y SO owr b6 ity RALQAT ley Y o vyl BAL
r::-..»:-la-x [T P N L R N L TVE R S CRNT IR VI W i 0 & g, KNG fAee v o bag qb o Am, i
WAMLG OF LSERETCS, AWOATL cu 10 L Adk, P TELT GIAE DAl AN QRICL 32T Taf

CHPIGATICR . W W TR T kT,
chy DO YOT APYSCATE O mZan YU Rwtw A MUUATZD, O Awg YOO NG TR BAeg 18 Fal f Hrow A Mpelioe OFOANY POLITIGAL
PAREY OF CRGAMISATICN TmAT 200008y THE QvEnTaiow Oy THE o2vr ey T O Tof UNITUD GTATES, RBY 10aCl v vIPLENTS?

~1lvn X e PeORN AT bR TyeaT Al g
T HMAVEL Yol BMEY BinaN B~ cTrg OnocnlSENLE BY iyl
CQUNTY (other tPan for @svce draflic violationa where (he fine did not erceed $I15?%)
Toy TOPRT, L ATy o A% S TAEL 78 OLLITELINGL, AND
01 By HLOU) Ok MALR AN ey

AU RERAE IUTE S A I FRCR S
Gof ML ETA - AT oradbTar B Bt Ml g ATV o0 I8 ANY GTei il

Chve  &3wo

1€ 00, STATE UNDESR 1TEv g3™ Tup NAME AN LOCATICNY O NN TN
39, LILT Fusbe COMrLTont vy SESPONSIBLE Pu~oth, (% Do ungTiip
ARL PARTICULASLY QUALIT» 3200 Q0 SUPPLY DEFINITE 1hb CATHON HWEGARDING YUK (HAWACTLIC ANL ABILITY (de net give nevcae

JTARe S MO0 wol&TLL T

of suporvisers [iated :a arsweor to guesifens ao, 23§ or 39),
wavE ADDKE B OQCCUPAT IR
1 Bainbridge, Ugy Usls mmtmm__.
Dapt, of State
i vias Anctons DaCa Ambassalor=Diplomat |
Bainbridre, On. Phyaician=Surgeon
(M el APPLOCATION, INCRUDE SuUlwM

36, MENTION MERE ANY SPECEAL JUALIFICATION, Qv ACMIEVEZENTY, NOT (OVERLD [ LLE aitfiE

1TE45 A, ANY BOORD 09 ANTICRES YOU wAve wWW]TTEN, LPLCIAL "inla«re @Oks, TECHMICAL L¥ILLL, MOMOKARY O8N PROFESLIONAL
SOCHETY PEMBLHLHEPS, A%0 &%Y OTHER NI AT ION YOU COMS Ik PLoT It BT, YOU HMAY §HCLJIDE AWY PERTISERT RELIGIOUS, L1910,
ALLPASE, O% ORGANISATIONAL ACTIVITY AMICH YOU HAVEL MMl FETHLS al Tl OK 41THOUE LUMPLYHATION, SHOWING THE %ire-
BER OF HOUTS PER wELN a8 NUMIER OF WELAS PLR YEAR 1N adILH YOU WLRC ENGAGEU 1N SUCH ACTIVITY,

—Phl Kappa Phl {Ronorary Scholastic Fraternity)
Blue Key Natlonal Honor Fraternity

Phi Delta Phi (Legal Fraternity]

Decatur County Far issoclation, Balnbridge, Ca, .
Qeorpla Bar Assoclation, Allanta, Ga,

American Bor arsccintion

37, USE THIES SPACL PO COYPLETING ANSWEnG [0 ANY OF THE POWRGOING QUeHTION,, WiMBHIING A%, 4LK TO CORRLLPORI, atlH
QUESTIONS, uSE CxTIA SrELTy OF PAPLY I NECE::AHV

#23. Application No. 6843 for oral examination under the “nr Manpower Ac.t, made in
approximately February 1947.

Presently under provisions eof Civil Service Rotirement Act.

Iraft Statust None
Rgserve Statusé Nona

CERTIFIGATION

False Statement on this application is Cause for Diamissal.

PN ORSATION JOMT A1 ettt L RS SO L B T fiheo b CE 00 AW EOCE  AMD RIS,

DO SOLEMELY aFF1Re THal Tt

‘ [
e F4 T Fed
3 A'Z/-»/\‘l/')j".' P i <“j I )
> I‘M NAME 8% S AT .hE

pate eamn

AP0 8308187 - -

b SRS G e



PHYSICAL QUALIFICATION RECORD

HAME NATURL OF ACTION

Trena, Funde

TETLE OF pPOSTYIgW T GHADE

Intellipence OSficer 03-13 *

DIPARTMENT OR FIELD

i
i
L

Bepartuental

Subject was found physically [Fx] fit f_‘:unf!t for duty with this organization

{n the above grade and position,

RECOMMENDAT IONS: And Overrean Duty ]

3 April 1880

cate SEGHATURE OF PHYSICAL REQUIRERERTS QFFICER

Fohan NO.
wov t9es %97
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et UNITF  STATES CIVIL SERVICE co;\i&a' ION (“ . ‘
CERTIFICATE OF MEDICAL EXAMINATION

oA Ji (T T MENTCAC., )

moaras  amamas, ot tiin G /
13 # ade'of taren) .

I .
"""""" (lw}%}i:}{;ﬁz':ix}il'i»lx}l.};:iﬁ{;iﬁ}i Yo at e by Cmplopedy T T e
1. Have you any physical defoet or discase or disaality \\hnlmm OFF weenee o o tearesoaroa "
S I anewer ba Yyes’ pive detaile :'y‘/--"f.(.—u(_. B (.2 [L4 /..a/r‘ 7. ff P .,,Z, e .
\ ’ . 'b PHASICIAN B0t m LN Tmmulm»lw
IL ¢-. inches, ‘Lz)r ..... potinds, ( pounds, Mn!v-- Wil anrd withaut clothlng; femndes
(e, without ghaors) W b chuiblug) (Wbt without nl"!hhul) clothe o, but without weap op rm ’

*To be lnkm {uf malos only vpon special writisg fegued of the official ordering cauninatinm,
fiem: checked () were eraminad and found normab.  Ihewations from normal are noted.  (Seo {natructivne on revcree sids,
numbered io currﬂpmul wilh ifems below,?
20

- i
L. Byes: Distant vision: Without glasscs: Right: -{0 Lou;u' With ginsecs i€ worn: Right: 7 Loft: «
None vinjon:

What iz the bingest and the shortest distanes at which the followlng specimena of Jacger Noo § and Jaeger No. 2 can be
rend by the applicant? 1 Noo 1 s read with enre, Nu, sl ot be uiw 1, Tent ench eye oeparately,

- With the viaw of hoalth and B o mtobontel Without -1 With glasmcs, mmdl
R e et L S B V4 o /6’ n w77 0 e . bl
Bt 03B isnrisel L sinhe sueh posihel sraRinaiben wl ajydicanie Top
and empdnyres in fhe Peloml elawitied uﬂlm"nz‘:»:\' t" " U o 4G L. .. 10, b0 .2 16
guapiie Lok Ly the Civth Sees e Cantite lot of K mitlng ln? Withont glaraens /J\ With glasses, I ancds
‘ oo B T S o v arny> Sl
. e ) A e A T ool b0 o, £
Fvldence of dincase o Injury: Richt ... w ............... | 72 [ SOOI
Coler viclon: Is eolor vidion normal when Ielidlinen or othep eolor plade test fo orerd <
I not, can applicant pass bantern, yars or othor compaenblo tosl? o e o ianinis,
¥ Bars: (Comvider denombnntors indic sted hepe nenonunl, Weeond mr numneratora the grestest mwn hennd) O mury
convernntion: Hipht var-~ J,o Jaft cap— Evidence of dimeano or fnjuey: Hipht cre o 2% Laft cor .. 4 F
oo JETN
3. Noas, ulmm dlanase, ote, ... j ssan
4. Mouth and throat .... caren
& Qaatro-intestinal .......... .
6. Thyrold (espeelully in vmmen\ &' con
?. Hoart and blood vessels ........"7 ... oy . .
Blood pressure: Mm, Hg. ay ~tviio . .
Ia orgnnlo bewrt disease present? L bLAD. coosn
& Lunge: Right ooooineenian #2770 erervermmnearssevevenreenens BATE ceoiiniri e T evonos isese
History of tuberculosts? ... ./{,,.w » l{ B, !mn the discase beoa arrested for at feant D yenr? . 70
1f thero §s & history of tuberculosis, ks any type of collupas therapy belig receivis ot prosent? (5 eo, glve full detalls und:.r
petunrka.). . o= .
o Hernla W = i
. (l' ww.u mum\ vmk\ty lngulnnl \rmrn!. !ﬂmm , »t tn e vl d--nnlllnn un u.vrran b !mu nn-wvr!n;)
It present, B3 (L supported DY 0 Well- 0050 (88T coariviireicriennrraernecareeremssoesonssossusssrossmecnesa
10. Varicoose velng . e et e a2 e n e vmae ot aonrarranans —ere eatraraaeser s rannmneen
¥ Pysatit, otto boution and degree)
Varioocels (ace nofe 10 on reverse gide) Ll P
11 Feet: [s ut fool present? ... -’(.:{40 ...... S
l‘ D formitios, atmph!'-a. d other abnormalities, diseasea, or defocts not includmd abova ... .
Eorf.- (RMA) o T
FKY ‘:cam ut uerloua lnjury or diseasy ‘....Q// /(% &M (}?{/Q &(4/4«(1 .
1. Norvous syatern (sce nofe 1§ on reverse siJ0) L. 87 et et ——— e
Ia theee nny history of 8 “nervous breskdown™? . ..o. P
If hospitalized, give name of hospital and Joeation = e
13. () Urinalysls (e ronerae sit) covvceeeneeoommmtecereearcormnreracones (Iv) Vonorurd dlnem

86 Obtaln from applionnt etatement of disab'lithes, past and present, give Jdiagnons nnd your mmmusbﬂ under “Hemnrka’®
17, Duoes Veterunn Administrution necognice scrviee-conned ted disability G this eney I 38, cover in your countrents,

(Yesaar oo I
18 Hus exsmiuee ever recelved disabihty retirement from U, 8 Civid Servico Conunlanlon? ... h ,..’ -
{Yes l.r 0o}
b3 Thie cortificate s to be returned to tho official requusting the sxamination ((,ym;’ f




? made, {4 to obtain Infermatict aa to

FThe alm of the Excentive order 'r-plvmlwr 4, 1920, under nhich (Ric examinal,
icieney and minimirng accidents

the phyairal conditton of appainiesra 1o the claasifiead civil service nith pivicw fo peomouanyg off
and clalms under Lanited States emplosees’ compensation inwdl

Notca for Examining Physician
Wreotrr.— Males, without elothing, and alw in endioary elothing without evercoat or hai_(welgh twice); femalkos, chotbued,

Bt without weap oor hat,  H overweaght, atate whether e to booe and muscle of to fat,
it —— Without boote or shee s, pleerve that no spplintices mre vvod fo fncvase,

The examination ehould ynclude the following ohevrulions:

1. Eves—Plogis; discharge; roencal sear; plerssium, In
recording distant vivdon consides 20 feet ga normal and eeport
st vision na a fractren with 20 fret an pumerator and the
smndlont tvpee pead at 20 feet as denominator, 1 glisscs nre
uaed, record for cach eye the finding with and wilhout plasees,
Near shomt must be reported. I teating vision wathout
ghwsea the applicant or nl’s’“f"""’ should be fnstrocted to
remove the plasses af kst one-half hour bifore teeling unceerceled
Pgesin,

2. Eara~Evidence of midille varor mastold divwase; condis
thn of deumeg dischamee,  In eeenpding hearing, reeont 20
feet ar normal distanee for conversational volee and peeord
devintion from normal as fraction wath 20 as denenunator and
actunl dintnnee ps numerator.,

3. Nosoa.—~Ability to blow through each nostril,
wpecututn examination would net b indieated,

4. Mouth and throat.—Mising tecth, pyorrhes; touslls,

bypertrophy or discase,

&. Qootro-intestinal.—Ulccry, Inflasnmationa, ote,

0. Thyrold: —Presence of tutnor In neck and  tromor,
ewphthalinos; nervous highe-strung disposition, ospecially in
WOINen.

7. Hoart.—Murnurs,  State wlhs ther functional or organie,
If valvulap dincase oxists, state whether or not it ta fully come
penagted.  Artenosclerosls, - 0 T

i tree,

R, Lunga—I? i+ noecarary that the auseultstory eongh be
ureed, Bt tabervulosis ge present, state wacther activw of
arrestesd: i srastueds state Youp opinon as to hoew beg it hae
Been gquassevnt. Sputium to be ewatnined for tubesvie baedli
fr all seapesiad cases,

o, Hermuua—GUne detaile as o wlee, boesthon, ote, amd
whether wellfitung truss s worn,  Ingumal hertis oxadts when
ring 19 enlargnd sind on eoighing viseeral nipulse s felt which
fullona the Guger o withdranal

10. Varicovels —If vancocele is prosent, state appnoaimate
plre—g g, sine of walnut, lemon, ete, .

11, Flat fovt of such a pature ae to incapacitate or beeome
aguravatod by wurk or e alleged Iafer (o have tven eanand by
aecident or cevupation, By “flat foot,” as wsed in s forin,
s meant a st foot with bnpainsd functan, the teom being
eauivalent to “faticn or misplieed arch,” an abhoaemial evtudie
tlon,  Empaireent of function is the point to e potad. An
unnlomim& ¥ gat foot, but atrong, is not disqualifyving.

12 and 1% Sears, deformition, atroplies, amd paralvees
whiould be noted, but it §a not hnportant that sinall fnsigulicant
wearn or Dlewizhes which might be peferned to a: marka o
fdentifieation e reeerded,

t4. Phis entsy should inelude avmptoms and full history of
any mental of ners ot abuormality,

. Urinalyae to be made in ease of persene over 80, and
In all easw where arteriosclervals, nophiritia, oF JGabetes e
suspectad, and whwd obosity s found on exanntatiod.

[ % N

Record of urinalysis, if mada: 8Bp, gr, ..., Alb S Sugar N
If tachycardia is prosout, give pube rate: Sittlng ..o, Tmmediatady after oxerciss Jecemsee-.  TWO minutos aftcs
OROPCIBO woocenesmrennssnsmnnanningg EHINIBE POEATVE cnni e .
(oo, falr, oF puia)
I hoave fuund this applicant abnormal under the following hicadinga: ~
esrvoensenaranananes RN ecnrrnanantnsan A ol
In my opinion, applicant is enpable of performing duties Involving ... 24:: é G%:{;&...’...... physioal cxvrtion.
vhniumus, tslorate, of 1]

Rauanxs: ...,

/i

e

veu L/(r m The mamini
Solly: e o M (M gy e
— 14 P Bbeeramd doctag iianssssimaneuessisinsumvraanaes D
. L. "ii” ol NV 47 R of medticing [{: }ﬂunx eddical geevive, glre 1l sl Bramd)
{13888 of stnl (M. B N 2
Full 8ame? L clienee  Paugt Ume? oo poad?

s fore (0 the Counmisaion e ahu

The peor 1 oficor shoukd oi} ln' the blanka bolow betfure ot
To be appolinted In
{Department) {Bureaw)
Title of position s v conman JUR
Type of appointment {chock): (J Original sppointment 0 Transfce 3 Reinstatement 1 Classifoation

Number of certificate upon which applicant’s name appears (to bo
¥ & eRvitmsent PRIRVING DIPIE

given in case of onginal appointment) . ceoreeeee et oo
30— WS-y
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OFFICE OF STRATEGi.

SRYICES g

il Zebruary 194 7. /"\*
g

7

wan gives s physscal

eramination on thism date and found qualified for

B

f]
f -
s O

Pull Duty Ovaerseas
Linsted Duty Oversess

Duty ia USA Caoly

{70952}

Profile Serial (For Army EM only) b 1 1

bDefectns Noted:

Ulceratione left ankle and tarsal repions; result of 810 degree burn{24Deoé?)e

This man 18 not qualified for oversess until the ulcer is healed, prebably
needs skin graft,

Fgb 27=8kin graft, ulcer eampletsly hoalod. £it for duty a‘nueu. - .
2 //7 e
ok

Immundsation comploted 28 Feb 47, \Le®ld ) Nhies

"PEDRG Mo BOUZA, MAJ.



MEDICAL CLEARANCE . ) /

(CIVILIAN}

CERT I FI CATE NoO.

This 48 to certify tdat .

- vap gives & phpsical ¢samiostios on this date and fouad

fit - FEERT for service ocotside the United States,

‘JOI! R TINTIEN, lote Lte MO

-

BeXoRoMooMoReRoXaReXoXoAeXoXehecXoReloMoXoXeXoX XN -XaMoMoNoAeXok

—d8 dorch  10¢ T,

CERT 1! F I CATE NoO. 2

Tain (s to certify thamt

was given a physical laspoctios os this date asnd fovead

free of ln} ceommunicablie dinosnes,

Re TIETJEN, lete Lte M3
Ezplagatory Note! Certificate No. 1 is issued aftler a
complete physical examiaation ban Peen made todetermisge
the isdividual's physical fitoess for fonreigs service,
Cortificate Xo. 2 iv iosued after s sbysical iospoctioe,

It shoold de dome witbin 48 boors prior to departure.

Fosu no.
Jan 1pgr ¥7-30

{230}
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SECREY

When fiiad in

-

o

YO taL UsE OMY tuntd flted n?

QUALIFICATIONS SUPPLEMENT 10 PLRSONAL HISIORY STATEMENT

FLAD IV IRUCTION (AVESLLE REEORE COMPIETT, Topi 28 TRINT AVOIT 1poasat. it T LOILRED IN®S

SECHON BIOGRAPHMIC AND PUSINON DATR
" fpeheiia. LT et Sm—————— oo LR L R R

e T AASAE hont st badddia, i

T 'i"."'?nv:)ui’r‘fzhnrs‘v?vm

L | 65216203
) TR At iRy R0 1 A ar e ar P "
D l 0PS CFFICER CH cl { waSH,, D.Co
SECTHIOM AGENCY O7E858A% S(RVICE
T T T -"”‘_——0‘;[—;_%“““‘—“ o - ; ’ nrp YCI’-"V Tt ) !'-l’,';‘ T T"““‘."*“"‘o"“’“*“‘“—’—
wro o peSTXKT T 47709748 T TARNIZ/ETT
,  PCS XX 51412/51 -BE;QG/Qi
. TDY XX 54/07/01 54/08/01
P TDY XX 35/04/01 55/04M1
| TDY XX 56707201 56/07/
TDY XX 99110/54 S6s12/0

[ Pes
Pes .87/
T.D}/ |
. TDYy
: TDy Reylkd
rye
7Dy
- 7D/

c\
X
~I

GYERSEAS CATA
007E)

DATE:  [TIALS: |
20Ul T A |

Y /i 1/_1.0.
Y/ Y20
§¢/%/27
§57/4/%
s/ 12)r0
8§56/ 7/ 2
~{‘€//A9//7
A 0//0/ 24

SECTION 1 toucaion L
—'"i)?c:re MALR PIBG [ COutGE YEAR
BACH [WISTGRY; GENERAL iGA UNEY 35
BaCu LAhI GEQERAL iGA 'UNTY 37
— {
ORM il R
L &7 444l SECRE' t_._'{;"“'.f.'.il’:ﬂf’..., 6 7 JUN ENTD %u 51)

Mg 207



SECRET

ECL CATON (Cont'dy

SECNON W

PR $TROOL

AR DUALNE

s AN eeie SCsIT,

BANBRIDCE HICH

LAINSRIDE

L E (ranlsA

TEASY AN

927~ [‘?31

s

N

COGECE OF ONN TANTY STUDY
: WA VEaRS ATENUID | DLGRLE e { "D tEM Gne
NavE At ANOr 8 ¢ 4 17y o
f AN LOCANOM OF COUTGE OB u™IVENy e ot .L e, F200 © SESIALD : RN WRS tSperiy!
-
S &8s Joiv T RECALL

Mgsy7y. ot Gepin

n_I/A//Zt—‘/?u r/

w e

OF to&’}/fk‘

oF é’c»/zc;/A 5*;// /SToRY
Ny /235-Rey LB, 1137 TRV, |

[ S

e

7o

’ \ 1935

AE’/7’

i
!
i
5

i
|
|

I

|

e ¢ w

, ATH F AS
3 [
d §
b F A GRADUAE DEGREL WaS BEEN NO'ED ABOVE ww.OM RECU
§ Lo
- t!'

KED SUBMW.STON OF & wRITEN THESIS IND'CATE THE TIE OF IME TeERS anD 686

v SESCRBE

1S CONTENT

R - TRADE, COMMERTIAL AND SPECIALIZED SCHOOLS
NAME 4*) ADDRESS OF SCROCL STUTY CRAFECIAIZATON FROW w NO OF MONIMG
x NoME
2
3
OMER NON AGENCY EDUCATION OR TRAINING NOT INDICATED ABOVE
WNAME ArD ADORESS OF SCHTQL $°.0v OR SFECIALZATION FROM I NGO OF MONTHY
WASF/HET - w JOTAN | ,4;37?/1.
FBL SPECIALAGENTs 3¢ | INVESTIGAT s~ airecsndir 133523 /¥ #EELS
. DiT7T O D/TTO . & WEEKS
(PERoD7E IMN=-SIER wc&“*‘/?ETﬁAw—Mg ) T OTAG
3
_ ‘. 42y
L CENTRAL INTELLIGneF Crovm LW 34”4’6 /ot a3 WEEKS
INTELGT ,ue?f :
s Lo ECT 0N !
AGENCY.SRONSORED EDUCATION
Soec:fy which, sf any, of the w3207 an so0an a Section i was Agancy sponsored }
NamE arD aDDRESS OF SCROO: S0 OR SPECIALCATION FEOWM el NG OF MONTHS
) Yo/ £
2
3

SECREY
-2 -
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SECRET

When Filled In

GEOGHAPHIC AREA XNOWLIUGE AND FORIIGHN TRAVEL

SECnON Y
BNOWLEDGE ACQUIRID BY IR
reang QF REGIOH TeRE f SPFCAILED RatLs M DAA (At & PLalE X } PRy
IR COudiEe 7o LDGE Q% RESINLICE ok aLe [,:(_j“ AR I a:?;:\
1942-FLB+~ .

. Ecuador : - temporary residence Ju 1 X X X
Colombia . " joct 1942--7unc 1943 X! x X
Mexico * on 1942--Dec (1943 X ‘X X

! March 1947--Ddc 1949 X | x X

M Dec 1951--Apr 1954 X X X

(Jul-Aug 1954 X X

None {Nov-Dec 1955 X X

{Oct-Nov 1p56 X . X

_”' oNE JuiY-Ave [15F X ¥

Aptil 1955 X

none QOctober 60 _Travel only p.4
v 1962 X

In temp. residdance countries gained specicl knowledge police, investigativ

systems and practices, local politicdg, both hidtorical and then ¢urrent.

SECTION V TYPING AND STENOGRAPHIC SHilLS

NE
T SALAIArD (WEM; | 3 AICATE SHORTMAND SYSTEYM USED  CHECK (X, APPRGPIIATE 1T
QIvER

Teoi &G (W Prty
E] GREGG D SPECOW RITING D SYEEITDE Prcy

& 1NGICATE OTHER BUSINESS MALH2ES Witk W Cr 10y HAVE HAD OPERATING EXPERIENCE OF 1RAINIZSS complomiter, mmeogrony card punch on |

SPECIAL QUALIFICATIONS

SECTION VI

TOLIST AL MOBBILS 42D SPORTS 170 Wil ¢4 ABE ACHVE TR HAVE ACTIVELY PARNILIPATED IMDICATE ¢LUB PROFICIENCY IN EACK

Baseball - good Tract - fair
Footbhall ~ good Fishing - qood

Tennis_-_fair lunting - good

T EATLUDING BUSINESS BQUIPME ST L8 sASritsfS o/ O (OU MAY HAVE LISIED IN JTEM &, SECTICH Y 00T APY SPECIAL SRILLS YOU POSSESS RELATING O OTHER EQUIPMENT AND
P ACHINES SUCH AS OPERATION CF BAD D TRASAITIERS lnduote CW spewd, tending & recarvng, OFFSET BRESS, TURRET LAIME EDP AND OMER SCIENNFIC & PROFESSIONAL DEVICES

None

3 APE YU NOW OR HAVE 774 EJE5 BEEre & LCELGSED OR CEATFIED MEMBER OF ANY IRADE GR PROFFLAGHE SUCH &% PILOT E] ¥ig
ELECTHCIAN, RALIO OPERATLR, TEAZrER LAweEr, (9a MEDICAL TECHMNICIAN, PSYCHOLOGISE PrysiCiars £1C7 > D NO

4 1§ Y0 nAVE ANSWERED *YES® TO (M 3 ABCVE ND'CATE KIND OF LICENSE OR CERIIFiCA;ION AND THE SSUING STATE ,
MU LCIPALIY, EIC Provde besnse ropatry ambar o impmn & FIRST LICENSE; CERTFICATE your of sive 1 93 7

& LATEST UCENSE/CERYIFICAIE tomer of 1peue

Ao OTHEKS (& futRED]

INGICATE tE NRE PUBLICATION DATE, AND TVRE OF WRITING

Attorney at Law, State of Georgia 1937

7oLt Al SIGHIFICANT PUBLISHED MATERIALS CF #miCH YOU ARE THE AUTHOR ido NOT whmt tup-e6 valess saquested
inaa batom or sieatdie artdles gemerol terest tolnects novels, short iores, efg |

None

& IrGICAIE ANY DEVICES wriCr YO HAYE BNCEPEED ANND STAIE WHETHER O NOT THEY ARE PATENTED

Hone

9 PUBLIC SPEAKING AND PUBLIC RELANG®.S EXFEREr.CE

* Highschool and college debating and service club speeches

Lo T

for—FRET SECRET
.3.



SECRET

W Flow Be

SECTION Wit ¢

Miaasy SERVICE

CUEEINT DRAFT $TATUS

A2f YO BLGIVIESE + FOE Thef D20 00

(7 v

7

[~

7OLETCTIVE SEReE QLA AaTON

FoaOWaL SELECTIN L SER 0T BOARS Pagnest R

SND A0S

MILITARY SERVICE RICORD actiee Oury Onolvi

4t DEFLAGED s o€ BEANON

[ s eentsr ros ace

[ wrevsapes e evear Ornagn

EONTARY ORGANGAPTN ey Mooy % seeely ..\—"!“36':'_"_;):‘-. RN FOUATET OF SEOVITE  satnnded orinn dufy
FI0M el
4 FTANY feguler fecersr eh wreefs 5 RACE GRALE OF BAIL o Wporamen o pupe decie & Sbaa PRVl GF FILE Fa,2BL8
N SONORAZE DISCHARGE RETREAE ST PR NEVICE FDUT HARD S
CHECK TYRE Of gﬂ; sz,, = L,[ . X L o :;’ ’
& ' 1 iT 0% CONE H R H §
SEPARRTION et ACTIVE Duly {77 vRian T 3% COvBAT DisaguD 3 omaitond

&, BEF DLLCRIPRON OF A%TARY DUTIES cprerd 1he dutos nard obfi oho b b8il detae-be pov mord 00 funct on sn tho mk

turg agrece’

CrECh RESERVE UR LUARD ORG AN
CANON 10 WHICH YOU BUONG

D Alrey
7 riswy

MILITARY RFSEAVE NANONAL GUARD $TATUS

[7] sarine coRPs

3 smroace

[ coast Guaso

None._

[T ranoriat Guago
7] aw reanors GUARD

t CURBENT RANK, GRADE OR RALE

2 DAL OF aPPOI ITMENT iN CURRENT RANA

3 EXPIRANON DAME OF CURRENT RLSIRVE OBLIGATION

4 CHECK CURRINT RLSERVE CATEGORY

] reaoy veoient

] stanody o 7] S1ANDBY “mgcren

[ ] viscwancen

[ Jeemmio

5 BREF DESCRIFTION OF MIITARY RESERVE DUTHES socord the duties und shifis whih best descrbe vour work or funchon in the mdiary serentel

& iF YOU ARE CURRENILY ASSIGNED 10 & RESLRYVE OR NATONAL GUARD 'RAINING UNIL IDENTIFY THE UNIT AND 115 ADORESS

MILITARY SCHOOLS COMPLETED | Actve Duty Reserve Stotus or as Civilion!

SUCY Of SPECIALRANON

DAIE COMPLEIED

NAME AND ADDRESS OF SCHOOL
i LT
, University of Georgia, Athens, Gh. Basic ROTC 1933 S e SPORASHES
REGENIT

CORRELHOGRNOENCT

ALFRCY SPONSONED

s
; - R
, PONCENCE
3 SPINSORED
B SILERT
CObhe SPOTIERCT
4. . AGEHCY SPUNSORED
RESUENT
. CORRESPOMDISCE
s, : s AGEr L7 S50NSORD
SECRET . ,
-~ 4. T

e
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SECRET

"Whea Filed lat

SECHON B MARITAL STATUS
fOREREtST STATSS S ege Sarced W dnaed temeatsd U ewied Sargllad Feman pd 50T 63 m;lrricd
3 ORE OF BB T RATE GF B8 1 5y Seae Cmgmees
30 April 1920 Glonpool Oklahoma
\

TG PAnOY

(R4 AR M
|

Housewife tione !
TOCIRJENSm D B PORPED LITIF ey COUNNYFS) VOJATE U S COrf{NSP ACLIUIRED
United States Hone Birth,
$ECTION & DIPENDERNT CHILDEEMN AND DEPENDENTS OIHIR THAN $POUSE
LY T 3 I B AL ISP I TA'E At BLACE OF §18"w { CONFEs P(t\\]ith' ADRDRESS
1
LS.
Bethesda, Maryland
U.S. Bothesda, Maryland
a
:
!
SECTIOMN i PROFESSIONAL SOCIETIES AND OTHIR OROANIZATIONS
DATE OF MEMBERSHIP

Camellia Socliety of_the)
¢ Phi razna Phi National ¢
—Law—Sehool—Alumni-Socliet
and so far as
excepting-a—c]

[P

e f ARG CHAPIER ADDRESS  (Wymber $Seer ity Btote Cowniry! FROM 10
Society of Formor Special Agents, FBI New York, N.Y,. 1946 1967
Kappa Alpha Order University of Georgia, Athens, Ga. 1932 1937

*—Alumni-Chapter;-Washington,—b:Cs LO54— 11967
I am a member of the Nafional 6encdloq1cal 50cxety, Sunderland Pl,
Washington,.D.C
AnotamacmValley,_Knppa Alphn—Socin&—Pra;cxx ty

pchglgs rater ersity of Georqgi
f-—b’tlﬁ'efé“’ﬂ 55(“‘ e Bt 15,

know, no other organization of any kind

3
TUrens

OAlE

LG PIATURE

§ Mg oy

SECRET
P N
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Y fe SCCRET BN

ads

Thre fure provides the meona shevely pour
safacmabion vou have fusniaded prevecuely,
Fatieety You need vemplete Srvitree

o N 1 9hee Fylled In)
. PERT  C SUPPLEMENT T frmrs wane
FERSONAL HISIORY STATEMENT ol dnrary 1060
FBSrRICIIONS

cwreent Feen fhangh 10 duplecaiss

e e lJ"’l.’_'l."_.Vl 1o fheie

y veth

officonl prrsennel rocuoedy wall be Rept
1t wril he nereesary far yvou to coeplefe Sey iy
3L ehraugh A(IE ondy of there haa bern a change weii® yavu entesed ue dua
t¢ew Foquizens oo cuvplels coveroge than you hove peovivualy repnsted,

the crganssstion or of you delieve the

SECTiem GERLRAL
B

Coety, Lome, Stalse)

: T
WOME TELEPHMONE NUMBLR B. STATE, TEARITOHs, POBHESSION OX COUNTRY i% ®WHIGH YOU MOS () Ale RESIDEINCE

Dliver 4-0004 Temporarv=tarslands Permanent=Georgein
SECTIOR 11 RSON_TQ BE NOTIFIED IN CASE OF EMERGENCY
bl
L]
® PRI ITARDLE
Ny FHFENTEON
Gudye MU TR sl A0

eh CAME OF (MIRGINCY, OTHIR CLOSE HKELATIVES (dpoves Mather, Fathers yay ALS0 Rt NOSIE4F0r, o

1% NOT DESIRANE Y BACAUSE OF My ALTH OR OTnER K1 ASONS, #ILFAYE S0 STATE.
by mother shiould pot Le notifted directly bat only throuwsh one of my brothers or

oy gictor
SECTICN 44 MARITAL STATUS -
Coeen EX) oNEr [ [ Tsinere Jrg [wswmien | Jwivowro | [serawatsd | novowcio] ] awnorizo

Fuknisn Date, PLACEL AND REASON SUR ALL 3IPANATIONS, DIVOMCLS OR ANNULMENTS

SPOUSE
hushand giving dara bolow for all previouas marciages,

uae 8 separate sheed far former mifo of

1f you have hesn married wmore than oncve, snclfuding annuvimente,
provide asnme data for fiance.

§F mnrvinge {3 contemplnte,

o 15E2,

AT I | LEN A3 1T 0N ML YH S X (410} /51 TS
IF B0RN OUTSIDL U.S.*DATF OF ENTAY | 14. PLACE OF LNINY
- s oe o g o "
COTIZENSHIP (Lounfry) Y. OATE ACQUIRED V7. WHERE ACQUIRED (Lily, Stnfe, Cannivy)
e
USs Birth Oklahoma
SCCUPRTION 18, PRESENT IMPLavin (AlSe Feve JTormee omplover. o¢ if spause 8 decessad os
e unemployed, fa4it two employora)
vomarakarp -

IS S
EMPLOYER"S OR RUSINESS ADDREISS (No.. Ntreet, Caty, diate, Countsry)

s 25 o oot S

SECTION 111 CONTINUED TO PAGE 2

4> 87

rosw u{"-‘b WSt PRAVIOUS SDBETIOWS. SECRET (4}
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' SECRCT
: (@hen felled Pant ,
SECTICH Bi) CURTIRUID FAM PAGE 3
St DARTER OF MILITARY SERYICYE OF SFQUSE ¢ Fooame acd Fos ) oAy WONIN &N Vi ed
L — -t e

SZ. BRANDM UF RESVICE 2%, CCLNTRY T enicn MILETARY Si€uiCE M54 ILIATED

X} GEEASLS OF O0iA GOVIRNMINE SEAYICH, U7, Of FDHRTIGN

American Ermbanoy, Mexleo Gity, Nexlco 1940 = 1955

[ ] iECNOJI v RELATIVES BY BLOOD, MARRIAGE OR ADUPTION LIVIRG RBROAD OF wnO ARE HOT U.S. CITIZERS
g 3 AGC
- il
[
$. CHtH7enauep (Countey) 8. FREYIFNCY 01 CONTACT 7. DATE OF LAY CONTACY - -
U3A Approgimately 2 or 3 lettess snoeally Moy 1054
$. ruee namg (Lant-Ficat-Middle) : . mELATIONIMIP 3 ane
A
8. ADURESS UM COUNTRY (K wHiCH RILATIVE RFSIDES
H
B Catezemanip (Country) $. FREGUPHLY UF CONTACT 7. DATL OF LASY (INTATY
$. PusL tams (last-Flrat-Middle) 2 RELAIIONSHIP 3. AL
4. ADDRLI3 OR COUNTRY I[N WHICH RELATIVE #95iD¢ 3
H
3. CiTizensuip (Countiy) &, TRIQUINGLY UY COMTACY 7 DATL OF La3l CoNTACY
1. FULL NAME (Lewt-FPirast-Middie) s RILATIONSHIP 3. AUP
4. ADDHESS OB COUMTRY IN WRICH RLLATIVE RPGIDMD
4
B. CHTi2ensuap (Country) 8. PHLQUIN/Y OF CONTACSH 1. DAYTE OF La$? CONTACT
B, SPLCIAL RFMARKS, 1F ANY, CONCLRNING THESE MILATIVES
A
B
®| SECTION V¥ FINARCIAL STATUS ®
I, ANE YOU FHTIRELY DIPENDENT OR YOUR SALARY? h{_ ]"li L INO

7.00 YOU MAVE ANY 8 INANCIAL FNTERESY IN, O 010 (¢ 1AL CONNECTION @101, RONU.3. CORPORATIONS OR BUMINEISES OR ‘N OR

AMAWERED “YEY. " ((VE COMPLETE DETAILS O A HIPARATL SHEET AND ATTACwk IN & StALTD §NVELOFE.

wWITH U.5. CORPOMATIONS OWX BUSINEISES MHAVING SUBLTANTIAL FORE IGR INTeRESTS? L- ¥is m LT VF vou BAvE
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L. o aolemnly swerr {or

affler) not LOETTHTEATITOTTIRTITRTTRIOF  tlon aonoornin; Lha cma-
wuniontlons of the Conbral Intelligonce Apancy ex o ergunization,

3 oif oporation, exryplographio synbom-o, o=
rmanlonbions ehannels rnd Coillilon unod,

1 do furthor solemnly sweer {ar c#0ism) Lhet I 6hell not discuns,
dirulgo, pudliah or canso te bn wublirhad ahy iafonrnilon nupanrning tho
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\ PERSONAL HISTORY STATEMENT
Instructions: 1. Answer all questions completely. 1 question does not apply write “not applicable.”

Write “unknown® only if you do not kniow the answer and cannot obtaln the answer
! from personnl records, Use a separate sheet for extra details on any question or
questions for which you do not have sufliclent room, :

2. Attach 2 recent passport size pictures to this form, date taken written on the back

of each. -
3. Type, print or write carcfully; fllegible or incompiete forms will not recelve consid-
eration. . .

HAVE YOU READ AND UNDERSTOOD THE INSTRUCTIONS? Yes. ...

Yes or No

SEC. 1. PERSBONAL BACKGROUND

R
A. FULL NAME ::' HONE 312J ,,,,,

PRESBENT ADDRESS Ue8oha..............
Country
LEGAL RESIDENCE Ue3.4,
¥ ¢ ¥
; B. NICKNAME ... Kom® ... ... ANY OTHER NAMES THAT YOU HAVE Usep None
........ Ceetretseeirieiiiiie........ UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE
wames? . Not applieasble .. ... e v
. now LonaP 0% 8PPLicaRLe 1o, cuanae, ave parTicuLars 1OF 8PP “;ab le .
. . ® (2]
Not applicable Not applicsble
...................... e e
. DATE OF BIRTH . .U,?.s.“l‘.‘. -
” W [ 4
RACIAL ORIGIN THROUGH MOTHER Anglo=38xon.  turovon ratuer ANGLO-SAXON .
N 1
)
D. PRESENT CITIZENSHIP = UeSeds sy BinTi? YES | py MARRIAGE?..S.g plicab
; Not o Not
{ BY NATURALIZATION CERTIFICATE s 8Dplioablessyrp °F OPPlic eble applicable
. . Date Courg
‘ .
; ar ... Mol appliceble
: Dotyt SOSPITSPIRVRTY bty e e e s SIS .
i ioab
i HAVE YOU HAD A PREVIOUS NATIONALITY?. 3 wuary JOF 8pplicadle .
i
ot g , °
(ea) HELD BETWEEN W...I DATES? .7, . ° Ppliceble ~yNY OTHER NATIONALITY? .... . .....

FRUIE W VDS S

3 e e

O

- mazma -




v et

Faud m:m;w*}t;ﬁz-«i?ﬁ?:"?ﬁr;ﬂ Uit

£.

A, R, 455,

GIVE PARTICULARS: Fot spplicable. . P

HAVE YOU TAKEN BTEPS TO CHANGE PRESENT CITIZENsHip? o, . GIVE PARTICULARS: . ..

LAST US. PASSPORT: NUMBER, DATE AND PLACY OF 1ssue  Tusued fgshington . .
194% actual date of issuance ond number unknowan,

HOW MANY OTHER UJA, PASBPORTS HAVE YOU HAD? One GIVE APPROUZIMATE DA'I'ES:.

#os issued latter part of Junuary or first part of Pebruary 1942

‘at Nashingtén 2, Ce
PASSPORTS OF OUTHER NATIONS? Bome .. ... ... ... ................................. e .

F. IF BORN OUTEIDE U3. WIEN DID YOU FIRST ARRIVE IN TIUS COUNTRY? 0%t 8pplicable

PORT OF ENTRY? ... ........... ... e

JAST US. VIBA ...... ....... . ... e airdee e e B e e e e e
Type Place of lssue Dete of Lssus

.

ace . 33 ... sex Mele'  gponr 6 feet 1 in. weonr 185
cgtscar

gves Brown g, Brown  compexion 89ium  geaps le cheik
appendeciomy

OTHER DISTINGUISHING FEATURES JJORe. .. . .. .

8EC. 3. FATHER (Glve the rame Information for Step-father and for guardian on a separate sheet)

ARG S0 0 R ¥ )
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SEC. 4. MOTHER (lecé" \§c sa%; 3.tion for Step-mother on a se, r%s!.cct)

SEC. 5. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters)

FULL NAMI

PRESENT A&

FULL NAME

PRESENT A

FULL NAME

PRESENT A

SEC. 8. MARITAL STATUS

A.

WIFE OR HUSBAND

(IF YOU HAVE BEEN MARRIED MORE THAN ONCE USE A SEPARATE SHEET
FOR FORMER WIFE OR HUSBAND AND GIVE REQUIRED DATA FOR ALL PRE-
VIioUs MARRIAGES)

L o ne L

l
IS
:.\




14-00000

N e el

e
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e
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M T TR e Gy

Ry
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o, e e .
- SEC. 6. MARITAL STATUS (Cont'd)
L,
rlish
e
occupaTiON Housewife, . ... ... ... LAST EMPLOYER UsSeFOTelign ...
Service
EMPLOYER'S OR OWN BUSINESS ADDREss PePt. of State, Washington D, C.. ...
Bt. & No, City State - Countey
MILITARY SERVICE FROM None. ....... TO . ... ... . BRANCH OF SERVICE ............
> Date Date
COUNTRY ...... ............... DETAILS OF OTHER GOV'T. SERVICE, US. OR FOREION .,............
Pnly government or foreign service hug been as & clerk in the U, §,
Foreign “ervice ussigned to U,3Embresy ’, Mexico City, 1941-1945,
SEC. 7. FATHER-IN-LAW ,\ ’
e
HRE
oy
e
SEC. 8. MO
]
I .
24
b: A .
22
d
try
SEC. 9. CHILDREN OR DEPENDENTS (Include partial dependents)
......................... AGE ..........
....................... siata Cauntq'
.......................... AGE -.........
....................... s Covates
AGE

siate 7 Country”
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SEC. 10. RELATIVES Bt 2NN 3 AGE OR ADOPTION, WHG gé ABROAD, ARF UNDER THE
JURISDICTION OF A FORE IU‘! POWER ARE NOT CITIZENS QF THE UNlThD STATES, OR
ARE MARRIED TO NON-CITIZENS:

R s

NOUE .
MAME ..o 0 et . RELATIONSHIP ... . . ... .. ... AQGE ..........
NATIONALITY ...... ... L L ADDRESS . . '
8t & No. City Biate Country
REASON FOR LISTING UNDER THIS QUESTION s peerens T
NAME ... ......... DI . RELATIONSHIP . ........ ... .......  AGE ..........
NATIONALITY ................... ... ADDRESS .. ceovereiii.... VT UT T |
8t. & No. City fitate Countey i
REASON FOR LISTING UNDER THIS QUESTION .. .. . . .0 ot ettt ottt e v e ns
NAME ..ot .~ RELATIONSHIP ........ ........c.co.... AGER ... ......
NATIONALITY ........ocooeeininnn... CUADDRESS . i i
. 88, & No. [o 17 Btate Countey
REASON FOR LISTING UNDER THIS QUESTION . .. .. ooitiniititer i aan e aee e e
SEC. 11. RELATIVES BY BLOOD OR MARRIAGE, IN MILITARY, NAVAL OR OTHER GOV'T SERVICE —
U.S. OR FOREIGN:
nNamMg . . None RELATIONSHIP .. .. . . . . ... AGR |
NATIONALITY .......oovieeneen oineen, ADDRESS . TR ORI
8t. & No. [+ J Beate Oouatey ,
TYPE AND LOCATION OF SERVICE (IF KNOWN) ... it oottt ettt e e et e enaanans ;
NAME ...oooeeennin., U RELATIONSHIP . ........ ..ccovveiinns, AGE ........ . |
NATIONALITY .....oooeiniinninannennn, CADDRESS ... o e e e p
8¢. & No. City Buate Oouatry
TYPE AND LOCATION OF SERVICE (IF KNOWN)......coiviiiiinen, v s v e 5
. N
%
BAME ...ooiiiiieiniinies e RELATIONSHIP ............. TR AGE .. ....... E(
’ .‘;
| NATIONALITY ....0vireirienninininennnns ADDRESS . ... dig e . h
.. TYPE AND LOCATION OF SERVICE (IF KNOWNI . ... ..o iviiieieinennans, TR e ?
. %
SEC. 12. GIVE FIVE CHARACTER REFERENCES—IN THE U.S.—(Give business addresses where possible)
NAMI v:
NAMI i
NAMI
NAME
NAME
It -1
e o § A
3 .
i Ry




L
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P
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: §
i
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13. NAMES OF 5 PERSONS WHO KNOW YOU SOCIALLY IN THE UNITED $TATES. NOT REFER-

ENCES OR EMPILOYEHS—(Glve business addresses whore possible)

1. NAME

2. NAME

3. NAME

4. NAME

5. NAME

L

hio

nee

SEC. 14.

CIVE THREE KEIGHBORS AT YOUR LAST NORMAL RESIDENCE IN THE US.

NAME:

NAME:

NAME:

SEC. 15. EDUCATION

SCHOOL: Bainbridge Grommar.. .. ...

DATES ATTENDED: jglg .1927 -

scHooL: Balobridge High . ...

DATES ATTENDED; +927-193 .

coLLEGE: Tnivarsity of Ceorgla

DATES ATTENDED: 1931 - 1935

COLLEGE: Dnivarsity of Georgla ...

Luw 3chool

DATES ATTENDED: 1935-1937.....

DEGREE LL.B.

ADDRESSRajnuridge - Goofpia - NNV
peareg Diplesa . . ...
ADDRESS  Bglnbridge - Gegrgla: - 0e Sodbtey
............ . DEGREE . mploma .
ADDRESS A&haﬂscoor%qh ......... B &un
........... UDEGREE f, B, oo crrerrernneneineens
ADDRESS | Awens. GOOM!A’ .......... U.&mﬁ"

SEC. 18. MILITARY, NAVAL OR OTHER GOV'T SERVICE — U.S. OR FOREIGN
B . Ve lte e ooo0 Slecial .puent CLuoa - 1048
Cnte ¥ Bervice Rank . Dates
flbsryy S dope e LHCANBASI, BNt BIOL T e,
Last Bleting Beriul No. Type of discharge Com, Offtcer
REMARKSB: ... iy e e e e e e e
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SEC 1T,

4A ORDER NO. 8144 APPROX. INDUCTION DATE o oo

CLASSIFICATION

BOARD NO. 1 ADDRESS  Balnbrldgo, Géprgla - - -
!
IF DEFERRED, GIVE BEASON  Was doferred duving the war upon roquoeut of The - '
Federal Burewy of Investi utioun

SEC. 18, HAVE YOU EVER BEEN DISCHARGED FROM ANY POSITION, OR LEFT UNDER CIRCUM-
STANCES WHICH WERE NOT ENTIRELY FAVORABLE? PLEASE GIVE DETAILS:
- . 1

SEC. 18. MISCELLANEOUS ' ‘ ,
|

DID YOU EVER HAVE OR DO YOU NOW HAVE MEMBERSUIP IN, ORR BUPPORT, ANY POLITICAL PARTY {
OR OROARIZATION WHICH ADVOCATES THE OVERTHROW OF OUNR CONSTITUTIONAL FORM OF s

QOVERNMENT IN THE UNITED STATES? g, ... S IPCYEST EXPLAIN:G ... L.

DO YOU USE, OR HAVE YOU USED INTOXICANTS? I have and do oa occauions.

take a drink of Intexlcating liquor seclully. but am
"0de Hor 'do 'I'use it excessively, ol pot. addletud to-its. ..

i HAVE YOU EVER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF LAW OTHER
; TIHAN A MINOR TRAFFIC VIOLATION? IF 80, STATE NAME OF COURT. CITY, 6TATE, COUNTRY, NATURE
OF OFFENSE AND DISPOSITION OF CABE o. .o\ o oo o cooe oo o o oo e
L OO T e 4
............................................................................................................. .ﬁ
.
............................................................................ DR I R T S S "“
3 L1l
i 3
: SEC. 20. FINANCIAL BACKGROUND
‘ ARE YOU ENTIRELY DEPENDENT ON YOUR SALARY? Yes IF NOT, STATE SOURCES OF OTHER
¥
, INcOME ... Nob appliecable . .. ... . ... e IR ’
NAMES AND ADDRESSES OF DBANKS WITH WIHICH YOU HAVE ACCOUNTS .. . ..... ..........
i i
IIAVE YOU EVER BEEN IN BANKRUPTCY? No GIVE PARTICULARS .. .. . . .. .. :
e BOb APPYECADLE L ¢
4
{
L X
i
I'd
- L
o
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BEC. 20. FINANCIAL BACKGHROUND (Cont'd)

QIVE three CHEDIT REFERENCES — IN TUE US,

NAME: Sde

Biate
NAME: Biate
NAME: U iate

BEC. 21. CHIRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 10 YEARS. INCLUDE CASUAL
EMPLOYMENT. INCLUDE ALS0 PERIODS OF UNEMPLOYMENT, GIVE ADDRESS AND STATE

WHAT YOU DID DURING PERIODS OF UNEMPLOYMENT. INCLUDE LAST 5 POSITIONS AND
COVER AT LEAST 10 YEARS,

EMPLOYER Natlonal Youth Administration. .. . TiTLE OF JoB Aussistwnt Librarian. ..

: (v ro nelunisy perfornen ot
ADDRESS . Ui iv. .ol Gutiy .o, Abhent, Waghington DWCo ., | DeSeho .. ...
8t &4 Mo, Gy ) ciy Biate Country

YOUR DUTIES AND BPECIALTY Atbanding and msintaining Law Libracy. . ... ... ............
Funda dievursed by U.3. Dean Alton

KIND OF BUBINEBS: Govornnent to ald dessrving NAME OF BUPERVISOR loach. ... .......
studenta.

FROM: .Sept.12356 ... ... .. T0: June 1837 | sALARY $720.00 PER . Moonth ; .

‘tersinated upon my graduation from Law School,

EMPLOYER .Self ... .. .. e TITLE OF Jop Attorney at Law

ADDRESS . 402 Pine Strnet Bainbrldge . Geaorgia . ... ... ... 0e..So &e ... ..
8L, & Ho, City 3 Blate Oountry

law

KIND OF BUBINESS: Law. ..... . ... . NAME OF SUPERVISORNot. Appligable..
Hot Not
. FROM: July 17, 1837  ro:Junvary 10, 1928 SALARY $ gpplioable PER ajpliceble

REASONS FOR LEAVING ... To ancept appointment as Speclal Agent of F. 8. Ts.......
U. S. Departuont of Justics
EMPLOYER pgderal Bureau of I[nvestigation - - TITLE OF JOB . gpecinl Agenb -
ADDRESS Washington . Da Ce. ... ... ... .. ... ... .l Us..5s. As
8¢, & Mo, City htate Country

YOUR DUTIES AND SPECIALTY Investigating viclations of tha laws of the D. S... ..

KIND OF BUSINESS: Law nforcessnt.... ... ... NAME OF BUPERVISORJ..E..Roover....
: $3200 to
FROM: Jan. 10, 1338.. TO: May .31, 1946 .. . SALARY #.85600. . PER annua......
g ;N
(ea3) REASONS !‘g LE%;._J %ﬁgg}lggg&rﬂkegyvﬁgza D=t wiriold or roturning
. R Y




- - PR s

e 7

REC. 21 CHRONOLOGIU Y}, HIS) &1:'. @

Accruad X ual {v;g
EMPLOYER .nl4

ADDRESS o Vabw b, Toanbe

8L, & No.

YOUR DUTIFS AND BPECIALTY ... Y

KIND OF BUSINESS: .7 ... ...........
FROM: sutu, LIdes 0 TO:
REASONS FOR LEAVING ................

A

a rosult of the m-uvn m@ @axpirml Oct. 16, 10448

,u.u'.tl.w.z e sl

NAME OF BUPERVISOR .

BALARY 8+, ) s iv

EMPLOYER .. Not applicabla.... ... ............... TITLE OF JOB ... .coovvvnnvnnrn.
ADDRESS  .......co.ouiiitiies ettt oo e et e e e et e

8t. & Mo, Btate
YOUR DUTIES AND SPECIALTY ............cccovvviverensanennn. e
KIND OF BUSINESS: .................... R NAME OF BUPERVISOR .................
FROM: .......c.oceooeennn... TO: ..ot BALARY $..............
REASONS FOR LEAVING ....... ..o iiiei (T i

8EC. 2

...........

SEC. 23. RESIDENCE OR TRAVEL OUTSIDE THE UNITED STATES

Gutg s B gu sor
C!ty oF Section Country
gegete L Culornia
{6633 CRy or Secilon try
' R —

DATES Le/,1."

Month & Yoar

DATES .crv Lo ., ...
\lonm&\'m

My e e

aran

o a
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1 BEC. 23 RESIDENCE OR TRAVEL (Cont'd)
! . esine, L, L. Mextea o0 L, "y o1y DATES 4L \ .... TO L.l
b - ) ity or uc'vm Country Puepose Month & “Tear Mnnlh % Yeur
T e L e e DATES . .. MO
' City or Bectiom Country Purpose Aonth & Year Mot & Yoar
............. e .. DATES ... .. ... TO...... ... ... ...
oy or m.«m Country Purpose Month & Year Monih & Year
; |
i et e . DATES . | ... . ... TO .ooiee i
City or Rortieas Cuountey Purposs  Month & Year Month & Year .
BEC. 24. CLUBS, SOCIFTIES AND OTHER ORGANIZATIONS %
' i
LIST NAMPS AND ADDRENSFS OF ALL CLUBS, BOUIETIES, LABOR UNIONS, PROFESHIONAL 8OCIE- |
TIES, EMPLOYER GROUPS, OROANIZATIONS OF ANY KIND (INCLUDE MEMDERSHIP IN OR SUPPORT ;
A OF ANY ORGANIZATION HAVING m.nvqumwuw Ol BRANCIH IN A FOREIGN COUNTHY) TO WHICH X
4 YOU HAVE BELUKUED: ;
f reedety o Porenr Lowcluld jyeonts of Lhe ! ’ :
bosn 0l arest G It b bhoo. . 70 2 tee Se ety e YaraGiby oo P
Name 8. & No, oy Hate ‘Cotintey :
Phi Ledte ied (Lusnl brobeenivy) fns | desvdu B i,
Hams 8¢, & No. iy | Siate Country
Keppt. #1ris Cras: 2 ("cj‘u,l }q(‘tny,ut ) L pkier Lot de . i .
B sLane ey T N pate © T county
Floe de, Puces speterddty e dtBERE L Geewcdn aiuhowr.
Name B¢, & No. cuy Btate Couniry .
g rerairia R B ey e " Gt ;
------ 40 e Ve bt rnis X ““”'I"““"'”ﬂ‘";}io’.. . e 0 .c’.“’ ‘~‘......”.8“A‘.o“”"“““'c'o’u'n.t.". 3 5
E
i
NTPERRIIREE e e b e ey SR TERTRRRRIRS Goasitiy ‘
....... TSSO OO T O T ORI UUPOUOUUURNTUITUPPR
! Hame 8t. & No. Lo33 4 Btate Country
' H
S8EC. 25, RELIGIOUS AFFILIATION !
CHURCH OF ATTENDANCE Virat, Preshyvopion Ciureh, .. .. .. R
ADDRESS Enasitrrininy Georpde. . NAME OF MINISTER OR PRIEST rovy Vililaw lewsrt
BEC. 26. GENERAL QUALIFICATIONS
A. FOREION LAKGUAGES (KTATE DEGREE OR PROFICIENCY AS “SLIGHT" “FAIR” OR “FLUENT")
LANGUAGE . 8zenich, ... . ... ... . SPRAK .h,ucil . READ Flusvi . WRITE .1luant
, LANGUAGE . ffench . . .. .. .. BPEAK 1 bl gpeap Sll:Bt wrire lihl
LANGUAGE ... « oroeveeern . SPEAK ...... ... .. READ ... ... . WRITE ...........
LANGUAGE .. oot ittt i SPEAK . READ WRITE ........
LANGUAGE e e . BPEAR . @w\b ....... WRITE . ... ...
(853} WRITE ... @ .«mgﬁ ...... e 9 @w READ . .
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S8EC. 26 GENERAL QUAITFICATIONY (“oni'd) -

HAVE YOU ANY HPFCIAL KNOWLEDGE OR TRAINING WITH RLLPECT TO:
RADIO? i'u.......

.

MOTOR VENICLEX? ju ivey ol AIRPLANES? 'n Lo
(i crliont
CIVE PARTICULAKRS ... S S R R -

cdebirg SRR Sy SO
L Hishdng = o hegmbient e

Lednedng - M“"" ............... e e et
Lbelfd TR 172 5 SO R s T
Lodends L Ll L AbAL. e e e i, e

D. HAVE YOU ANY QUALIFICATIONH, A8 A RESULT OF TRAINING OR EXPERIENCE, WHICH MICGHT FIT

YOU FOR A PARTICULAR POBITION?
Yes, I heve rad contidcroole cupvervitory png pdwindsntrative n:t;_',(';r_ilﬁ,,':,qg,,i,r;‘j;'ag,,

..... A A N R R N Y R N R T R i A e S R S AP I A

intelligenes £inld, vl boon In charpe of wll ¥,B,I, pereonnel in Colembia
1 Meowd iy ., I . . . - ..
nod Mexdeo widle in bhoue eountries, In ricitlos, [ supervised, from.izisdngton,

of tie VP Xy a5 gz bitent § celnl /oo b i Ciay
B
@
ndidbidstrative woerse dn foro.gn couriraes,

NAME . Mse . pdoos ba @ead.. ELATIONSHIP ...ifa..............c.o...
ADDRESS .. 405 Fino Lliecl .. Brirucenie. T N OO
{663} 8t. & Mo, City State Country
AL
N § - Ny

.- v N
e R T O
ey
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SEC.28. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HEREIN WILL
BE INVESTIGATED, AND YOU ARE INVITED TO MAKE ANY CHANGES (OR ADDITIONS) IN
YOUR STATEMENTS THAT YOU MAY THINK ADVISABLE.

A, ARE THERE ANY UNFAVORADLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH MAY BE
DISCOVERED IN HUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIKECTLY INVOLVED OR NOT,
WHICH MIGHT REQUIRE EXPLANATION? IF SO, DESCRIBE. IF NOT, ANSWER. “NO.”

B. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE BEST OF MY_KNOWL-
EDQE AND BELIEF, AND'I AGREE THAT ANY MISSTATEMENT OR OMISSION AS TO A MATERIAL FACT

WILL CONS’I‘I'I‘U’I"E) GROUNDS FOR }MMEDMT/]E DISMISSAL. i
. .
=
- /
CH

Applicant will not writeé below

COMMENTS OF INTERVIEWERD ... . . oottt e e e e e IT 0
BIGNATURE OF INTERVIEWER .......... c0oeii o e i,
INVESTIGATION REQUESTED BY ........ooooiit oot e aanans e
Originaiing Official
(683 DATE . s e e e .
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. , TO + Chief, Co runications DATE s I// 7/‘5,’

FROKM  : Chief, Pr-~rcnnel Security Eranch |

Lo Jae i -\~ Etime s o o o b+

SUBJECT :( '

i 1
‘ i
, HE
1 In reply to »our memorandun thi~ 48 to adrisc that Subject rmeets { ’
the current recuirersnts for eryptorraphic clesrance and is aorroved for : ;
such dnties vs of this date, . b
! i
bk
» i ﬁ»
5
o+
4
<)
by
! HES
. 1
T P
:' ] ' }\
"y
L .
» .
|
3 i
i, !
i
| i
1 ; Jf
S 2 i
. 1 1
, ‘ SED : [
s At
i i
| e
: D
! i
i '
| ot
' i ( 2
} ;
i 3
H 3
‘ I
L . . i
; CONFIDENTIAL HE
! .
! 3 e
3 B
© il




SECURITY APPROVAL

acting Chief, Personnel vivision,

To :  DOTEGREGIOOEDIEGK administrative staff Dute:r 24 august 1950
From : (Chlef of Inspection and Security Staff fumbaer:

Sub Ject:

1. Note "X" below:

Security approval {s granted subject for nccess to classif'led
information contingent upon the receipt of derogatory informa-

tion at pome future date.

Provisional clearance for full duty with CIA is granted under

l !tha provisiona of paragraph %, Administrative Ingtruction 10-2,

which provides for a temporary appointment pending the cou-

pletion of full security investigation.

Unless the applicant entera upon duty within £0 daye from ubove
l Idate this approvual becomes invalid,

FORM NO.
wAY 1369

38,

Subject is currently on duty in I&5S. This is to record
sscurity reapproval of him.

Shonm

Chiel, Porsonnel Securl-wy pndas

tor

Branch

SNTIDENTIAL

e

*®
COx m%

S
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CONPIDENTIAL

& S 54 TV S
- v, e it § o aR
LI a'aﬂ}HH ;
A} N
SECURITY oPpPInE ’ (— ™~
’ . - faventigation Repnet “
ubject: /, pats: 80 Jamuary 1047

o wombors ]

1., Inventigatioo directed bdy: RO

* a. 3osrcea of inforestion:
3. Recommrpdatioa:
, Security approval recowrvuded, theough subjogt

. to the recelipt of derogatory i
: v iulorm
future dats, Infaryiey waleoud, ation at soms

By

£gd

CONPIDENTIAL

(30243)
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RECORD OF

PREVIOUS GOVERNMENT
SERVICE RETURNED TO
FEDERAL RECORDS CENTER IN
ST. LOUIS, MO.

‘; DATE
; . ) 7 ;



