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12 January 1978

Lee 1. Wigren :

MEMORANDUM poR. "

VIA D Head of Carcer Service

FROM DB Dekelice S [
Acting Director of Personnel .

SUkIECT :

D Retirement Planning _ » . '

sist emplovees in Planning for thelr '
is the practice af the Agency to

well in advance of retirement, of !

eney provides for retirement planning,

Lo e oovder to as
tventual retirement, it
infourm cach employce,
the services the Ap

L. i
2 The prospect of retivement descrves serious rhdugﬁt
and ¢arceful planning so that You may make the transition to
the nexe phase of 1 fo with purpose and vonfidence., To as-
$ist you in this regard, the Agency offers various resources .
which are attunced to the needs of prospective retirvees.  You
will, in the future, bhe invited by g Retirement Counselor to
an _individual Pre-retircment counseling session, or more thiin
one if you wish, This phase of retirement planning will be
tailored solely to your own particular situation and circum-
Stances and will be' within the context of the retirement
system under which you witl retire.  The individual counseling
sessions are intended to give vou a wide range of inFormntinngf
on.such matters as estimates of yeur-annuity, survivor beng~
fits LETE'nnd*hcﬁTmhfinsurnncéw_Socinl_chunjtxJ”tnxqg,_und :
TaAsWiEYHACe in obtaining other cmployment. 1In addition, you~ - - - .. R
6WPFT_N¢"TWVTTFﬂ“TU“ﬂtTcnJmu‘RQLLEquUEHJnfDYMﬂtion Seminar
-_ﬁ'\—-\-_“-

that will bhe offered in the autumn of 19787 —“——-~—~‘“-______“__m__

2. Experience has amply demenstrated that

advance
Breparation cases the transition to retirement, 1 recom-
mend, stronply, that you avail

yourself of the services the
: Agency offers ¥You in planning your own retirement,
-
t
i : . DeFelice
4 - .
Tteoas .~ Tt ey
cir b
- Paraify g -
s frivenc, ., By _'a_" 3
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— — . “ian‘...--..‘.. Yo b‘ii.L
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MEMORANDUM FOR: Jéhn P. O'Reflly
. Lee . Wigren
M

SUBJECT - ! Letter of Commendation

Wo have just complcted a high level, sensitive
conferonce of considerable Importance to both this
UVirectorato and the Agency. Yon had the responsi-
bility for virtually ovecy aspect of its organization
and adminiseration. The planning and exccution had
to he done with comprehensive attention to detail
Without losing sight of our overall chjectives., For
weeks In advance and, particulariy, Jduring the
conference itself vou carricd out vour duties with
encrgy, skill and competenco which have roflected
very croditably upon the Agency. You showed consid-
erable tact and alertness in anticirating problens
beforo they could arise. The close and cooperative
relationship you established with the command and
support personnel st the meoting site, and your
obvious rapport with our various Juests, also

~contributed to the efficient yet cerdial environment

in which the conference wasg conducted. You faced

"~ denanding and often complex responsidilities, and I

conmend you for your excellont performance in noeting

m,
e B Pham £ Naleon

William E. Nolson
Deputy Director for Operations

ATINTEITIA . - E2 IMPDET
T'“L ’ CL BY 365248

- E:."lﬂ’lblll'l:
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MEMORANDUM FOR: Chairmuﬁ, DDO Evaluation Boards
FROM : Chief, Countcrinfo]ligcncc Starff

SUBJECT: : Promotion Recommendation for Lee H. Wigren

. 1. I recommend that Lee H. Wigren be promoted from €S5-13
to GS-14. Mr. Wigren has been in grade since May 1962 and is
now a G5-13, Step 8. He currently occupics a S$-15, Operation
Officer, Branch Chief position. . : '

"2, Mr. Wigren was born 1 December 1923, e received a

BA degree in Ruissian Studies from Yale University in 1947 and..

an MA degree in History from Harvard University in 1950. i
entered on duty with CIA as a GS-06 clerk in March 1951. He
subsecquently attained professional status as an Intelligence
Officer in 1952 and since that time has scrved variously as
Intelligence Officer, Arca Operations Officer, Biographics

Officern, Instructor, and Operations Officer in DIV/D, Europe

Division, SE Division, OTR, and since 1968 the Counterintelli-

‘gence Staff.)

3. Most of Mr. Wigren's carcer has involved CE and CI
matters. He has been primarily concerned with various aspects

~of the Counterintelligence research and analysis activity of

SE Division and, since 1968, the Counterinteclligence Staff.

In the course of his various assignments, he has developed a
broad and deep substantive knowledge of the Soviet intelli-
gence and security organs and their sdctivities which has made
him one of our more knowlecdgeable and effective CI analysts.
He is careful and thorough in his research, he writes well,
and he has an established reputation within and without CIA

as an interesting and effective lecturer concerning counter-
intelligence matters. His career record reflects - a consistenst
professional performance of above-average quality in his vari-
ous CIA assignments, Additionally, that record is documented
by several letters of appreciation from other US Government
agencies and foreign liaison services for the highlyv profes-
sional assistance provided then by Mr. ¥Wigren in the counter-
intelligence field.

{"’ SHEDET CU gy &(.-?‘ff.‘s.] .

SEORET .
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Mro Wigren is currently Chief -of the External
Franch of the €I Research and Analysis Group. e
raing the duties and responsibilities of this 6S-15
v in a satisfactory manncr. le manapes the complex
iedof six staff officers and nine contract person-
seciated with this Branch and is responsible for the
several vesearch programs in which they are involved. He

a
strives to direct and combine the best talents of the person-
nel under his supervision toward the achievement of his
Branch's objectives while remaining sensitive to the personal
and career interests of his employees. He is especially cffec-
tive in dealing with the several contract persennel (including

‘former Jdefectors) under his supervision who, because of their

professional status and diverse ethnic backgrounds, some-
times require especially understanding trcatment.,

5. In summary, Mr. Wigren is etffectively and satis-
factorily performing the duties of a GS-16 Branch Chicef in a
positien which requires specialized substantive knowledge
and the ability to manige activities and supervise person-
nel. 1 believe that his demonstrated ability in this posi-
tion and his sustained record of job performance at an above- _
average level since his-last promotion clearly merit his ,
prometien to G5-14 at this time. .

George T. Kalari
Chief i
Countcerintelligence: St

. SERET
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Me. William E, Nelaon

Deputy Dircctor for Operations-

Central Intelligence Agency ’ -
Washington, D.C. 20505 . . T~

Dear Mr, !xlson:

(C) It is a-distinct pleasure for ee to ¥xZprieas my sincere appreclation
to Measrs, Haymond Rocca, William Decker, Willlam Donnelly, John Bogart,
Joseph Flaherty, Lee Wigren, Kobert Thomss and Paul Johnson, all members
of your staff, for thelr outstanding participation and support of our

new YSoviet Intelligence Elective Semizar.” This seminar provided an
in-depth examination of the Soviet Inteliipence and Securiry Services ,
for twelve graduate degree ¢andidates emrolled in the School’s new Masters

Degree Program in Strategic Intellizeacs,
thorough knowledge of the sub ject

222lyses which made each presen-
the gemlnar members, In addition

(U) Each Agency participant displayed =
funterlacéd with personal experlences zad
tation unique and extremely valuable for
to the participants’ formal pregsentations, they also spent wvaluable time
informally talking with individual mechezrs of the seminar and faculey,

Our students and faculty were enthusfasris in thelr pratise of all anpects
for the program; and they especlally azppreciated the candld discussions of
the problems Sovict intélligence poses Beth for the Agency and the: Intel-

ligence Community, Please convey to eanh participant our sincere thanks
2 interest In the School's Graduate

‘for his outstanding presentation and his int

Program,

2z this School to educate student
2

(U} Your continued cooperation in assfes
2 sset to the Scrvicea and

whose intelligence capablilities will be =
Intelligence Community is decply appreclzted,

i

Sincerety, . i

W, J. FURRAS
Captaila, 138
Cormandint

————

8

i
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.South African Polico Headquarters,
Privato Bag 44,
Protoria,

L7th March, 1907,

Mr\. R. Helms,
- Central Intelligense Agency,
WASHINGTON 5, C.

Dear /@r ’ M\/d'
During a rocont converaation with one of my oflicors in conrcction with thor

vinlt of Mr, lenry Plencke and My, feo Wheren, fr.suddonly dawned on mo that nlthoul
Ihad, at tho s, roquomtod hoili Me, John Mortz and Monses Phaudoo nnd Whiren' to

convey my sincere thinks and good wishes to you - which [ am suro they did - I had not
yot written to you persoaally In connection with the matter, :

. Hunk zrd Les, as we wlfectionately remembor them, proved themaelves to bo
mout worthy arrhassadors of your cowtry, as well as your servico and § feel convinced
that thoy left behind ther a number of sincers new fricnds, They are buth chvicusly

experienced officers with a wide and thorwugh knowledge of their reupective flelds and
v wo found thelr lecturay highly instructive, ' : .

a “Fortunately, circumstances permitted the majority of my senlor cfficors to

" attond the course in Pretoris and the luctd manner in which Hank and Lee delivered thelir

Inctures, broughs u3 all undor a new and deeper awarenesa of the vital role betng played
by the Unfted Statee fn the struggle against intermaticnal comnunism, and for the very
great neod of unity and cloger co-cporation amongst tho peoples of the free world {f the
. communiat onalaught iy to be successiully withstocod, )
Pleaae once again accept my sincere thanks for having mads two guch akie
und oxpurienced officers na Hank and Lee avallable for tho purpose of lecturing to us,

Kindost regards ’
S{ncerely,

il D erj-br;GcnnbtaI.
H,J,_VANIEN EERGH,

/RVE




- ¥or the presentation by Mz,

DEPARTMENT OF THE ARMY
U S ARMY INTELLIBENCE SCHOOL
FORT HOLABINOD MARYLAND 21219

kS5 March 1967

N REPLY REFPEH FO:

«

Mr. John H. Richardson
Director or Training
Central Tntelligence Agency
Langley, virginia 20505

Dear Mr, Ricﬁardson:

It is & pleasure to express the spprecintion of the
Stalf and Faculty of the U. §. Army Intelligence School
Lee A.jWigren, at Fort Holabird,

on 8 March 1967, to personnel attending Class 67-$0-2 of the
Sanior'Fore;gn Officer Intelligence Course.-

Mr. Wigren's discussion of current trends in Soviet
foreigrn policy was factual and timely., Hig uxamples of
Soviet aCtivity in the foreign policy sphere in Vietnam,
the Middle East and Africa were of definite value to this
class. The talk was highly interesting and was enthusiastic-

ally raceived,
Thank you for your continued cooperation in our guest

speaker program, Would you please convey to Mr. Wigren
the appreciation of the Staff and Faculty,

Sincerely,

AKD 5. SMITH
Colonel, AIS
Commandant

wpid
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-8 August 1466

HEMORALDUM FOR: e, Log 1. 4y Lren
THROUGH Lt Head of @3 Caresr Service
SUBJECT ' totification of H0n~oliuibiii(y for Designation as a

Participant In the CIA Retirement and DiS:hility System

b As you may know, we are fn the process of reviewing the cmployvment
history and current career fleld of all employees in the Apency to {dentlify
those who are eligible for designation as a-participant in the new CiA
Retfrement and Disabllity System. (n this procvess, the inftial review of
cach case {8 made by the individual®s Career Service. If the Head of his'
Career Service nominates him for participation in the System, this nominae-
tion 16 reviewed by _the CIA Retirement Board which vecomnends final action
to me.  llowever, 1f the Head of the Carcer Service advises that the cmployee
does not meet the basle requirements of HR 20-50 for participation, I have
accepted this finding without further review by the CIA Retirement Board,
This practice has bccd_nduplcdvln the interest of expoediting this screening
PEOCEEE BO that=thosc-cmployccs who are eligible to participate In the Sys-
tem may be desfgnated participants as doon as possible, .

2. In your casc, the Head of your Carcer Service has advised me that
you do not meect the requlrements of HR 20-50 for destipnation as a partici-
pant and [ have accordingly made the formal determinat ton required by the
regulation that you are not cligiblc for designation. From a review ol your

record [t appears that the decision of your Carcer Service was based upon
but have not as

the fact that you have IS yearas or more of Ageney service,
. yet peeformed 60 months of qualifying scrvice as requlired by regulation, My
determinat lon that you are not eliyible at this time for designation {n no
way alfects your current statug undsir the Civil Service Ret{rement System,
nor does [t preclude reconslderation of your eligthility to participate in
the CIA Syatem L you should meet -the requirements for destgnation in the

future,

3.  Should you desire further informatlon céncerning the requirements
for designation as a participant in the CIA Retirement System, | suggest that
you rcad paragraph e of HK 20-50 and paragraph 3 of the Ymployee Bulletin
dated 30 July 1965, entitied "Public Law 88-643, The Central {nteliigence
Agency Retfrement Act of 1964 for Certaln Employees," . '

4. It is always posslbie that the records upon which the determination
made {n your case may have: been incomplete or inaccurate regarding your actual
employment history with the Agency. " If, after studyling the materials cited
above, you have quest fons regarding the determinat{on that you are not ecligi-
ble to partfcipate in the CLA Retirement System, please feel free to contact
officials of your Carecr Service. They are familiar with the details of your
case and will gladly discuss them with you. 1In additlon, you may wish to dis-
€uss your case with the CIA Retirément Staff located in Room 205, Magazine
Buflding (cxtension 2847). gf such discussions do not resolve any questions
you have regarding yonr eligibility, you may request that your case he formally
considered by the CIA Retirement Bogrd. . llowever, this request must be made with-

in 30 days of the date of this memorandum, .- . )
LI D’/

mett D, Echols ; ceoue 1)
Dir:ctor of Personnel | '*iort hem swmer

Wl
deeioiutcongn

SECRET
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. .
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06198 T WIGHEM, LEE H.

5

gomenam S—— .
CLEFFECTIVE DATE REWESTEL[ 5. CATLONOY QF (WPLOYMFINT

P
B, NATHEE OF PERSONKEL ACTION !
. i

!
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. A2 le A
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CFr 10 ¥
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SECRET

5 March 1963

EMORANDUM POR: Clandestine dorvicos Careor Sorvice Board,
socrotury : i , g

SUBJECT ¢ Promotion Rocommendufion for Mr. Lea H. Wigren

T ' : |

. l. In recommending most astrongly Mr., Wigren's promotion |
.from G3=12 to GS8=~13, I feol it ig only‘nocessary to emphasizo i
My, Wigren's educationu) background at Yale and Harvard, whore i
he received a B.A. and M, A, in History and Russian; higs ten !
yoars of work in the Agoncy on Boviet intelligonce in tha CI !
‘8taff, FPI/D, and SR Divigion: his ability during the’past three i
yoars im 8R to superviso a Eroun of ovar twelve poople performing !
& varioty of rosoarch functions, ranging from major studios to i
oporational aids, on the RIS; his spprociation of the countore !
intelligenco role of tho Agency  and his furtheruanco of our . i
migsion. g that respact by the high standards of aoxcellonce of T
bia production; and hig vigor in afsuming and carrying out the i
dutioen of & job formely hold by a G8=-15, o ' j
i

|

I

|

3. 'Hr, Yigroen hag been in grade for almost four yoarsa,

He has had responaibllitios and porformed duties far nbove his
grade levol for three of thoso years while dealing with practically
all of the DD/P, other egoncles of the goverament, and foreign
intelligonce and gsocurity sorvices, ¢ is an acknowledged oxpert
in his fisld and ‘equalled in 1t by no one olass in tho Agency, and
possibly in the govarnzoant a8 & whole. iHis fitnese roports have
roflocted supaerior performance in 2vory important respact and Ut i
standing porforaanco in many ways, with the highost personal chore :
acterintica'posaible, dolngz a job on a uniquely difficult subject, !
while using and training perscunol who all too ofton have had i
1ittle or no background for thoir positions, S e !

~—

3, In By opinion, Mr, VWigren ig the most qualified GS=12 in -
the Division for promotion to G3-13, and I boliovo that the
above commonts and our four provious promotion recommondations .

amply support pe,

T e e = (

- - Chief -8 R:,!Jtvis).oa,_:_:_ﬁ;;.,__

e

-

o e
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MEMDPABDES FORt  Chdef, SRfGU

SUBTECT 8 Prasotion Request,
oo H. WIORED
1. It is roquested thot Mr. Yigrsn bo pramotod to G=-13.

2. M¥r. Yigren recoived his B4 from Yale in 1947, mjoring in
histcay mrd Russlan languonge aigd aren studles, and his Ma from Horvord

in 1948 ip history.  He came om Quiy with the Coviet Intelligomee

‘Brozch of wvhat wes then Gtaff C 1o March 1951, and stayed with that
bronch as & resenych anulyst on Soviet Intelligence until aftar its -

_trunafer to SR/CE ip early 1955, whon bo trunsferred to WE Division
" in .gearch of o flold assignmont. Cuch scoigrment having betoms

incronsingly doubtful by 1957, he transforred to FI/D vhere ha re-
meined until wosignment to this Division in April 1959 es Chief of

| 6R/CE/Resesrch.

) 3. I might as well aduit.at tho start thot I hove hunown Br.
Higren since we wero in high school togsther apd I have alwsys beon
impressed with his edility; particularly in the regecrch £ield.
Additicmally; ke bag been in or cloee to rescarch on Soviet Intelli-
genco for the Past 8) yeare. 1uis, cained with his acedezic
background in research methodology, bistory in genarnl end Bussisn

- histery in partidular, mods him =y satural cholce for his present

Job although I had pever worked dircstly with him befare. 1o the .
past five momtha, I have had resscon L be happy ebout my choiss. -
The mals feed in BR/CH/Rosserch nhes toen for an established program
of stutios which wo might exyect to be proluced in regnlar order;

thie hio bsen a necd, Lo =y porsoral imovledga, oince 1955. M.
Wigren hes quietly sat up such a echeduls with roalistic terget dutes,

i3 iz touch with ench ptudy st onch poiut during its producticn, and

shows svery indicaticn of moeting his deadlincs. Ho has o long-rengo
intereet in cowter-intolligence, knows vhol ho is dolng ard Wiy, and

- 18 able to orisnt bis subordimutes sreoperly and direct thsir efforts.

© wh. Although Mr. Wigren has been in grode only a relatively short
tima, ainio April 1958, I feel that he 1o doing a difficult Jteb - .
excollontly aod thot his proumoticn £s Justified on the basis of
acadexie background, Agsney expericnce and current porformance,
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SLCURIEY INFCRMATIQR

PERSONNEL EVALUATION REPORT

ffeme § Ehrough '8 @il be ceeapleted by Adoinistrative or Peenonnel Offycos

s NAWE iLase) (flengg iBidd e ! GRADE Yo FOSIIION TitTLf
. WIGREN Loe H.  138=7_ _|Inte l¢ 00t A
Y. GFFICE STLFF QN DEYISHION BRANCH [ Z )V orrred e FEELD, SPLCLPY Statipn
DLp FI I.Stafr ¢ ~C & 177 s :
S5 PERIOD COY(HED BY WEPORT 6o TYPE OF mirgnt . -
From X To [T inttias (X sanuat { | speciad
4-19-52 4_19_53 ’ o [T Hesssignmant [Z77] Resvsignment of Sucervisge ’

fteme 7 theough §0 il he completed by rthe pereon evalusted -

oLt VO@H MAJOR DUTIES 1xn AFFUQR IMA TG ORDER UF 1MPORTANCE, Witn A BRIEF D[ﬁCJlPIION OF FACH. QuiT wiNOR DYTICS,

1, Undar - suneral suvervision, examine the atricturs ond operntional methods of voviet
intellisonce hervlcen. and propuare studics based on thin examlnation,

2. Cenduct resoarch to detorminn current relotionships hotween Sovlet\intelllgonbo
36rvices and those of the Soviet autellite countries, - .

3. Pronnre analysen of wsnecial mounterearlonspe nrodblems for use in the fleld, headruart4ra
and tralning, - :

i, Prnpuré’counterespionago ttudlus dealing with specific sroaa, und based on aystenutic
annlysen of espionage casen tn thase nroan, . o

5. Auslst In tha review or Country Pluna from the couhtﬁrénpionngu viewpqi@t.ﬂw_,h

8. LIsT COURIES oF IHSTRUCTION COMPLETED ODURING REPORT PERIOD.

WMims 0f Course location Lonjth.of Course . Cste Complioted

The following courses wore completed during the parlod.Apxiluto~July-1951; hnd?hﬁye»
not haan vreviously revortady : . o ‘
1.Basic Ortentation Unnrae;2Bugle Intelllgpnuo Couraza; J.Operations Courso;
und 4,Advanced Operations Coursna, : . ‘

Fe I8 wHAY TYPE OF WORK ARE YOU PRIMARILY IHIERESTED? .
: . Hageapen, analy=in, and supvort == all mainly

. in the ficld of countaresrionsie,
IF DIFFERENT PRON iOUR PRESENT MO8, £XPLAlN YOUR'QUILOFICAVIGNS tarriryor, KXOBLEOGE, SRELLS),

19.

21 April 198% : ,4,4, 9{%%—
: T pATE C sienAfne
[ 7

ltamo 5§ ehrough 28 will be ctompleted by Supervisor
1l. B8RIEFLY DESCRIBE THIS PLRSON'S PERAFORMANCE O THE MAJOR QUTLES “LISTED uMpER 17¢m 7 ABOVE,

[

\mﬁ'ﬁ”-m A \uccnuw
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SLCURITY IAFCRMAT YN

Py

poseidie.?

17, 1M @nag REMPECT 13, 1mg5 PLusonts Fiergeean{ ON PRESENT JURB MULT NQTULEAG L LGDL GR GYirsihangten?
‘ !
1
l). UK ®mral A%raCr Qf PERFURKANGS SHGUEL RS PIRLON COHLI"HQAII'{'!‘ORI FOR SFLF THPOOYVIMINTT
. ”
BETI ot P
i f . [ S H
. ! |
. W
14, COMMEnt On THIS Ie g Fyulunrg, .
~ K { !
G W Cn Ty, :
13 ARE THIRC OTWER QUTIES WHICH BCTIE® SUIf TRIG PLASOR Y QUALIFICATIONS? (Racammend eppropriate rtunfynncnll, i¢ >

t

i

|
i

i

i

1
§
1
i

sosen o],
!

I . Tt g Tyl e
B Lonarnnde,

T)VHE

Jaemne

[53

b

17, 1F PERFOQMAMCE DURIKG REPORT PERIGY mas BLEN UNSATISFACTYORY, fu(Aaf

N 1S ATYACHID COFY OF MEuORANOLU® BSTIFYIRG THIS
: PERION OF UNSATISFALTORY PLAFORMARCE,

18, TRIS PERSONNEL EvALUATION REPORT mas

BN OQI1SCUSLED @ITH TiE PeNsON Evalusfgp,
COMMENT On

ADDIFIONAL COMBFRTS
FTLUS 7, 8 AND 9, ARE n0AY BLLD& UNDER IFEw 20,

T¥CLUDING

-t /Jpn'/

faTE

(753 .

19. 1 MAYE RIVIEWED THE ABOVE REPORT,

7

{losments,

13?5

I'f any, aro shawn ln

barg

tif necopssary,

20. COMMENTS:

— "
My Be contifived on revorse wlde of cover

SECRET
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SLCER Y o ovvatags

BNEY dCTION [Y INPTIOIED IN FPESONNS, DI¥ISoN

TYawl 3 Fiponin &8 RELL Ap ENWPLETID FY IReNSAUTIONS AVD BEOVITN FO VW
’ paiy &AR [ .
. \ 3184
ROUTING AND ACTION SLIP FOR PERSONNEL EVALUATION REPORT RN K]
He P:AH(A ant!r. (Fient) tBiggle: |50 gRacs ToOFCSETION Fifgg
. ISR Ly i et Inleil, Qo
Y U’!’f(.!. SYess o9 NiyEnItn ARANR I_TJ(’[’"L» I!' FIyen, SPECIPY STATION
Ll e ¥ _SYc, T e
. FERIQL (et Ril, 3¢ HEFORT & TIPL O GEFCRT
rrom: . fo ' ‘ __I tritiat dnrual l l Spscial
LY ST Al Iw”—! Foasalgnment C:] Reassignment of Supervisor
Io DAYY w(PORT Dyt 8 PrasoNeti OFFICE N, AUTHERTICATION (Fer BHENCH)
LAL= D3 ’
ROUTING AND ACTION
9. 8, Obtain two coples of CIA Form 37-151. .
b, Enter data in JTtems ] through 6, above, in . '%a
correiponding spaces of FER forms, Evaluntions ~
e, AMioeh thin action farm and pamphlat "Your Oft'fcear P d 5:;* ”(5? ]
Bvafuation Report” to PER forms. ’ : ' 7 Q’oj
d. Doliver forms to lmmedinte superviaor of .
person 1o be cvnluated, )
LOs @, Duellver forms to perason to bﬁéwévaluutud. .
b, Offer asdvize and assistence. Supervisor % ﬂ
1A §3 <X
1L n. Complare Tvems 7 Lhrough 10, Ferson to be !
b, Deliver forms to supervisor. Evalusted 21,4-4.6‘3 W
1. a, Complets [temsa 11 through 17.
b. - Attach wirning memo, if rejuired. Supérvis
¢. Dulfver formy to reviewing arficial vupervisor 2_//' i 3 /geé
{supsryinor next in line), fr' J. ‘Z
1S, &8, Ruview the osvaluation, .
b.. Dincuge camplete evaluation and ) .
recommendstfons with supervisor. Reviewing / ld/
¢. Record sdditional comments on forma, . Orficial J/ ’:,’b I/J/
d. Sign forme in [tem 19.
8. Deliver forms Lo supervisor.
14. 8. Discuns all swpecty of ovaluation with.
person baing evaluated.  (Explain right of
appenl, i{f worning memo is prepared, ) Supervisor ] /7
b, Sign forms in Ttem 1. 2//4/’/'5’:) P g
¢, Dellver forms to Evaluations Officer. 4
5. n, Dellver ariginal vopy of evelustiion Tom T Do
Transactions and Records Brapch, Personnel
Diviaton, Svaluations N {SBP
b. Retain the earbon ecopy fer use of opurat- Officer ‘// .
ing office and Office Carcer Service Board. ‘%}
¢. Detach Inutruction Sheet of Form 37-151
if Item 20 {continue _ is unused.
L S
FORM NO. oy
scp ypsy 371514 SECRET 1401
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[T SQUEST FOR PERSOMMEL ACTIC *

VOUCHERED
. 8 avnuor 1959
1. Lodia) P, 19, More {Last-barst-PAidddl o) oty H.ul. 14 S, r‘!n, 9. Sam R

. o 0 Moty iCody e e T
106158 Wi D LEE o - 'LS bal ik el ’-‘"’ 2!
7 T Zat 19 CEC O Oihor Logal Anthar; RABAC TN e RS L
N : { et [Corda| Fi T Yu xT;_ 1-iCodo

P50 usea hot oy Nu’} u_;f 1y [No-2 f

FREVIOUS Aa)lGNMENT

14, Crganigational Deigassticen

DoP 5a
CIEF oF upamncng :
(L‘ ?Tn’ CSPIONALE LIAFF -
{ | KXXXIOLRE 001 10M

Cede {12, Lawgign OF Ollicial Stotion
{
i

"s’l sl

Swstion Code

W1s7d.] L, D.C.

iold 17, brniion Tide

5_40'3

“._b p_ 19. Pesition Moy 19. Sorv 20. Occup. benvl
[ |
g : Iz |iex ,!_»gggﬁqum ohes  les u:_;.:s.n
2. Grudae & Step | 29, Salary Or vme [23, SD 94 DmoOf_'_j_r_/g 7% — {W Astaoptiation Nymber
: . : Ca.” i W ‘ ’ 023L 1000 1000
2.1 830 i Io’» lec 152 i:o 114 ]"1 b009/6.0009 0000
‘  ACTION :
27, Muwre OF Actisn Codo | 28, L Drw: [V S pps OF Employes iCodei 30, Sopartion Lata
Mo, Da. -,I
¢ -J
’ b ! 7
iy . i e
REASSIONMERT I S | ot ] YT AR

31, Orgonicstions! Designations

PRESENT ASSIGHIAENT

DP &R
CHIEF OF OVERATIONS ’
COUNTER ESPIONAGE STAVPP
RESEARCH SECTION

Codo  !37. tensuon Ol Ollicicl ’:auon

//J/Yl/ !

I vipgd, D ( C.

Statiza Cede

-
&
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: i 3%, L‘:mon Fo. }'%, Ser..

4| OFX 351 - 08 _10136,01
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‘ ; Mo, Da. & Yr. I iim i Vi
12 1 8330 3) S 1000 1000
’ SOUnCE CF REOUE:’T
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xLio7 :
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If. Aperoies &,

| 1
e En SE I ‘ Ii
l .

i
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SECRET ~
CHhen Palled tns . . e
2N R T
| : ; o REQUEST FOR PERSLNNCL ACTION
- R AT H P UV o 1 l
T Serial Mo, 12 Numo (Last-FuaiMocsia 13 Oure OF Dureh 11, Vat. Praf. 15 Sox 4. C5 . EQU ; \
f » HIEXTR N F Yro ko ;v G T node Mo Do | Yy \
i . f- ’ . \
£ _1061968___ |WIDREN, 127 .H. L 12100 i23_liarrz. o IM 1003 (19 lsy : !
E: SCO f.CsC 5'.1"93 7. CEE O Uner Legal Autherity L_\) Apmt, A?lx‘.:v.’” FLJ\.' 12, LCD 3. E.:" o .
Eyu ! Da Ye Yos - ,I\_od, M_J_I D3 " Y f'{“‘ |{C;Z; Mo [-De | Ye lygy. 1 [Code
{ ’ Mo e 1 No .2 Ne 2
toatab k3 [ "2 g | g0 mscr kon g 27 do3ligler 2
> - CURRENT ASSIGNMENT i
' s Orgqr_u.iau!ionul Designotions Code IS, Locarion OF Qificlol Station Statien Code
- ODP FI STAFF : . .
DIV D ._
| CUUNTER ESPIONAOE SECTICH
LSINGRALHIC JNIT : WAE ., D. C. :
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NI PR .
Fran - 2 _(BICGLAFHIC QFF 132 Gs QL32.21
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! Ho Ua Y | Mo Da e i B "
12 31 [ 8330 . [l [ 9230523
' : Y ACTION ¢ . A
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E f l Mo De ¥ ’ @ .]
p ) .
. » Q’ - i
STASSIGNMENT ' YL REGULAR :

FROPOSED ASSIGNMEN T

o
il Crganisational Dellgnallonl Code 32. Locotlon Of Cfficlsl Siaticn
TOP =R :

CHIEF OF OPERATIONS
‘UUP-’TER ESFIONAQGE STAP?
ESSEARG AND SUPFORT SEATICN

D Qout.. Flald |34, Positloa Titie 358, Position Ho. 36, Serv. |37. Occup. Sorias
“azt st Codo : ’

I0 ¢1

{ Station Cade

WASH., D, €

gl ko ! -/=]| es | 0136.53 p

Mo Grodo & Step [39. Salary Or Rate (43, SO 11, Dare OF Teads 41, PST Uos 41, Appropriation Number

’ Mo Da Yr | Mo Do Yr ' 3
12 .1 |5 8330 oy ) 9150l sop RS 9 3u00 20 coL
SOURCE OF REQUEST
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v
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I REQUEST FOR PERSONNEL ACTION
1. Sarivl To, 2. Namo (Lost-First-PAiddidle) {3 Dote OFTh T3 gt Pral 5. Sax Co-EOD
Ho, Neno.O Code Mo, | Da. | Yi..
o7 At T [ 5 Pr1 ! 0 IR I B
I el 11002 i’ .
7. SCo H. CSC i’o!_n_xL 9, C2C Or Othor Logal Authority 10. Apet, Aftidoy, kR 1%¢ TNERA LCD BEE) S B
Mo. I Da. [ V. | vay.q [Code \ Mo | Do, | Yr. fygeqCudo Mo I Do | Yr | vg; -1 |Code
el vr ] o2 [No.g ] e LV Lo No-g P No -2 -
PREVIOUS ASSIGNMENT
14 Orgcmzanonal Douqnonom Coda 15, Location OF Officiol Siation Station Code
; _ N1 Walh O, 7. _ T3
16. Dopt. - Fiold 77, Position Tile 18. Position No. 19.8er. 20, Oceup, Series
ept - Codoe _ - rmm A
gggd o ZaClRARPKIC o T RS Jes G132.3i
1. Grado a Step | 42, Salary Or Rate [23. SD 24. DatoOiGrcdniQ P5l Due 26. Appropriation Numbor
g efdo . Mo, Da, 1. [Mo. Do L
Ti 53 an::j- 9] 1 i 15 I s ; 71 E o l Ou e I
' ACTION
27. Naturo OF Action i Codo - ?_fg__gif_)gl_n 129, Typa Of Emgloyoe Cado| 30. Soparation Doty
B ) Mo. Da. Yi, '
Promoticn 2 0 ) Regular 4,/
5 7 2P AR jody ¢
PRESENT ASSIGNMENT

31, Organicatisnal Designations

Code

c

32, Location Of Olficial Station

L
kel Swation Code

33. Dept. - Fiald 724 Position Tilla 3S. Position No. 36. Sorv.] 27, Occup, Sorios

Dopt - Codo

USild - N Y

Frgn -

38. Grade & Stop |29, Solary Or Rate 140, 5D [41. Date Ol Grada 1 42, P4l Dus 43. Appropristicn —— N

's : Mos Da.,. Yr. 'I‘)aa yax 5; Rﬂ;ic'x’.d h, (,.) Ciw
12 1% 7570 M2 spi-Fisl_
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MEMORNIIIN FUR:  Chief, FI

VIA: FI/Personnel
SUBJEOT: Personnel Action (Prazction)
I. It is rescumended that My, Lee WIGRED ! be promoted from

GS-11 o 3513, M. Wigron has been in his prcsent arade since

16 Jamesr I Since he wos assigned to Division D on 23 September
1957, ke ms Leen under my supervision. s pnrformnce during this
time has lwm gl lesst at oa (5-12 le\'el.

V'3 dutiee warraat a GS-12. fic 13 prizarily
of & complex and tedious natwre wnich requires
essional competence.

Wigren deserves & promotion on the becis of his Job
performancs. Since caudng under my supervisic on, he has consistently
ghowa himsel? 20 Ye a congelentious, dillivent and copable crployee ;
weiicy of his reports are indicative of his infellipcncp
ee.:cl—':, and ability to write effectively.

Chief, ‘SpecIsrActIvVITIEs BFTFI/D

APPROVED: :
FIATK B, .ﬂﬂ_-, Siier, FI/Division D C
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To Content,

REQUEST FOR PERSONNEL ACT!ON

. Serial No. 2. Namo {Last. Fuu M.Jdlo) J. Dure OF Binh 4. Yet. Peaf, (5. Sax 6. CS . EQD
T M [ Y None-{ d M D Y
WIGKEN, LEE H. e 1|2l s 170w [N T
7. 5CD 8.CSC Rerm] 9. €SC O Grnws Logel Autherivy |10 A AtTTos. MFeGo T2 1Co 13, s
Mo I De [¥e Tygy .1 Cods] Mo T0e TV [yas. 1 Codel Ma T Ba TVs Yoo - } C&;
“Ne 201 No-?l No -2
PREVIOUS ASSIGN_MENT
4. Orgonizotional Designations . Code 15. Location OF Official Station Station Code
——— DDP/WE
) 3 Scandinavian Branch, FI, PP, ,‘m Wechington, D. C.
Sweden - o
1é. Dept.- Fiold [17. Posltion Title = 18. Position No. 19, Sorv{ 20. Occup. Serias
o | Code Area Ops Officer AB-55 &S vii. e/
Ergn - , .
© 121 Grede & Sfop 22. Salory Or Rate |23, $D 24. Date Of Grade [25. PSI Dus 26. Appropriotion Number
Gu-112 | 6605 DI Mo DV 1“° Do V1 8-3600-20
: : L1 | 1
ACTION
e 127, Nature Of Actien Code 122. Eff. Data 297, Typas Of Employeo - Code|30. Saparation Dera
. o Do Yy /‘
REASSIGNMENT o f . Afg« (v L
by 117157 b
PRESENT ASSIGNMENT
31. Organizational Designarians Code  [32. Location OFf Official Station Stetion Code
DDP . FI Staff Jody )
9| Division D_( 'L'-ff"“*‘?'“/(y . Waghi D. ¢
4 ivision D . {(fom- o ashington, D. C. . .
Biographic Unit L fee C B
!
33. Dep' Flald 134. Posltion Tisle 35. Position Ne. 36, Seev. (37, Oceup. Serlen
Code
lFJ'-fH. ‘ Biographic Officer B-T12~02 &5 larsa. 3/
%IOJ- & Step | 39. Salory Or Rate 140. SO {41. Dore OF Grals 147, ST D0a 43, Appropriotion Number
. Mo Do Yr | Mo Da Ye
- GBL11 2 660 ni 8.2305-2
- |8 2 — Ay 7 5oy 103 |5F 395-23
SOURCE OF REQUEST
A-< C. Roquest Approved By (Signarturs And Titla)
B, bov TR TRV OTIGR CaTT (Name & Teleshars Ex'..) Fj‘//)o
__l Ext. h2k§ .
CLEARANCES
Cleoronce Signature y I Pate Clsoaronce Signature Dots
{A. Coreer Bonrd\} - W(-&Jl Mg o N 7 (0. Placoment S '(/‘--1( ,\.‘.Qm. ](Il[.\‘j
B. Pas. Conrral 77 L i P [
C. Clossificarion M F. Approved By R Stingar

Remarkas .
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' ‘ SEWRACDU R Personnel Folder
AIECT t Careec Duvelopment Flan - for WIGHEY, Tee H,
B »
!
An individual careep plan has Leen developed opn
! N
' the asove subject, approved on 20 tovurker 1996
i : .
B N Y N .
| : and is on iile ia the FI Career Management Or fice, -
: ¥I Carcer lanagesent Officer
¢
i
1
i
;
i
» an .
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-

STan,aPD FLow b
FRNTFCAIPD 30 1Y

@8 1 WPeaf AmBALNR
FUCARS 1Py~ PITSRAL PUPUANEY
Bl L DS R B

REQUEST FOR PERSOMMEL ACTION

VYOUCHERFD

REQUESTING OFFICE: Fill in items 1 through 12 ond A !hrbugh D except 6B and 7 unless otharwlie Instructad.

Ui applicable, obtain resignation and Ml in separation dola on reverne.’

08‘-0_136.01-11 $5940.00 p.a.
DDPME

ranch FI, PP, PM

Washington, D. C.

J—_l I ‘ X ln:mmnml

URANE (M7~ ATreatTee, = One gien naime, initalls), and surneme) [t oate of imn L REQUEST WO, 4 DavE gr mEaoCsT
Mr. Lee Ha H'IGHEN 1 Dec 1923 T July 55
& WATURE OF ACFIZH REOUESTLO: @ FHICTIVT PATE Tlac s ononin
A PLEICRAIL (Specify whathes appointment, promotion, separaiion, ste.) A PHOPORLD. AL AULHOR.
Reassignment ASAP ’
& PO;IHOI {Specify whothes sstablish, change §rado or titls, afo.) .
0. APPROVED:
A0 [ rounion e T 0
Area Ops, Officer BB 67-11 ho Area Ops Officer BB 55

£ $1RVICE GRADL AND
BALARY

18 ORGANIZATIONAL
BLBIGNATIONS

1t HEADQUARTERS

12 FIfLD OR DI2aRTMINTAL

G8-0136.01-11 $5940.00 p.a.
DDP/WE -

wwhingwn, De Co .
[T}me . r"f‘]omnmum P

A._ﬂunu' {Uvo rovaras if nocessary)

"B, REGALSIED 87

Incumbent, Carter, to.be reassigned to field slot in HE

%, 0, HEQUEST A

TTILSI] T27DAMATION CALL (Name and telophinna uumhm) :

| lx 3128

m/aum ¢ |-

?gn rﬂ, {76

P pE/Qaraer Sorvm

Signature:

Tittar R L7 L o0

3. vr‘xsmw FRLFERLNCE

RORE | wrali nu srr | ORGINT
BSAD [OTHER

Ew | VICE | LA, | REAL.

14, PUSITION CLASSIFICATION AZTIGN

8D-DL

v5 M 'II APPRDPRMHON

8 SUBICI TOC. S,
KUTIREMENT ACT

19. CATE OF APPOUNT.

. LECAL HLZILINCE
MENT AESIOAVITY S

Fra: 5- 3500-20 (€3 -80) (ACCEILIGNS GRLY) [Jerameo {7 rroveo
M H 0. Yeg STATE: Mass, i
21, STANDARD FORM % RLMARK.. - :
P
22 CLEAPARCES INTIAL O SIGHATUPE DATE

A

8 CEN. GM POS CONIROL

€. CLALSIFICATION

REMARKS: i

b
- ‘;"—/2 FUL-I555

U PLACIMUNT OR E8FL. | p
|.& @ po
T sttty 1 {

‘..LD a8y P /,'
Wt of

‘Q o oo
. _/,J"

“‘i{d /o

Eﬁ" x,‘,wéx,

iy

i
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granninn roey 42
pacag T 8
[
JATATY swg — FI B M AUTETR

REQUEST FOR PERSUNNEL ACTION JOULT D
REQUESHNG OFFICE: Fill In items 1 throush 12 and A through D except 68 and 7 unless otherwise instrusied,

if opplicable, obtain rengnunon and fiit*in separgtion dara on reverse.

LI
el
oy

L RABE (M r M iaa-Mro.~One divan nasme, inilial(s], and smnnme) | 4 DIL oF GIN i L AEaulst wn, "4 DATL OF FLIOEET
b, Lec, e WIGRMNI . 1 Dee, 1923 |
4 MATORE Of ACTION ATOUIIILD; 8 LIFECHIVE DalR -
& PRRBONKIL (Nyncify whethor appolniment, promefion, separation, #fo.) A PROPOSED:
ASAP

__Reass L» 1 *::‘.‘\.
& FosIION (&m\.ty whether establish, vhange “draita ve title, ste. ¥

B, AI'PROVED: -

S e 3.0 1y

10— ) - L POSITION TiTLg anD 10
Intcll. off. (K1) BY 227 Arca 0ps. Ofl'ictr Zi =11
G5 =0130.51=11  $5940,00 p.a. + | & gtacr gnko, awo G5-0130,0L=11 $59%5.00 pea.
bup/?r o 1w ORsaxaTIONag DDP/WE

Staff € Branch, ¥1, PP, P4
Soviet Inte uirv(_ncr Branch )
Sovict Intell. Opp. Guidanco UJoc. |1 HEA00ATEAY

‘.Iurminr_,ton, D. C.

ashingta, De C
[ wes fy ] peeaarmenra 12 FIOLD OR DEPARTMENTAL | l | nuo [X7] stoamumne

A QEMARNS (L'as reveras if navesdary) .
Fitness veport of October ‘1.95"5 Lo current, edequate and needs no change or mdificatiot,

, . ‘ .
8. REQULSTED BY 0 ELOUEST A P - { yd
[:‘—i e ; e

. - reroonpiy UL iCE 24 T . g Signaturo
ALON CML (Nama end telophune eatension) l T L o / 7
Tittes f/’ﬁly’) ¢ / ! Psme g7E

Yo B Losinie v ahon
i fCATION ACTION . !

£3 VETDRAN PRUITRINCE 4 PGSO CLA
KONE | wwtl onmi} l{xwmr TNEwW | vice | 1. A RLAL.
! 138, joTrER
b'e . SD - OY
13 ] 16112, APPROPRIATION - o 19, SUBICTE 10 C. 5. [ 19, DAIL OF APPOINT. | 2 LLGAL HESICENCE
SEX (HACE ! - HETHO LT I\CI' prrelr AFFIOAVETYS _
.o FROM: 5 ’)"'O) (L5 ~hO) {ACCESSINS ONLY) DCLMMLD UPF!JIi.'}
Foisier
My N T ()O-cO Yo LTATE: Vasssis
21. STANDARD TQRM 0 REMARKS
Wy ———
A YT SAN 1 s -
< A ;7 . - 3 6 [+ X o) LY
AR L i /-lh £ fn
l')) b‘: , \ A N

5 . *
T W

22 CLEARANCES INITIAL OR SICHATURE "~

- -

8. CEIL. OR fOS. CONTROL ]

_ N3 Le
€. CLASSIFICATION - - :
D. PLACEMUNT OR EMPL. - /4,;', 97
o £
- L -
- }

| me& bl W el 1R
M X 3 15 ¥ S
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: i
1

._:) E“c‘dlli“;') 1““,5
'i‘\); . U“iﬂl .lid:/l
i 1)

. BHOM: "sn/c,-:/uolbronk

)
| BUBJECL: Pragefer of Pergonnel
1. This 45 to nety f¥ you that Lee . '-il,_:rén, currently sanined
Lo SHCE, 1y wvutluyle for relecsa to as/y,
|
'| .

'
1

L.




srennson fomim §F QHE’L

V"

e rnamcee
Prsae vae £iLreag e,

" REOUEST FOR PERSONNEL ACTION

VOU H.‘:.RLD

REQUESTING QFFICE: Fill in items 3 through 12 and A ﬁnourh

If applicable, obrain resignation and fi

L m!ﬂ (e~ Mios -plrag. - Uno fivery nnnu- :’nleul(l; B n;nnunm)

il in separation dala on reverse.

D except 6B ond 7 unless otherwise Instructed.

1 DATE O7 BTN {3 nrourst wo, € DATE 07 ALOVEST
Are Lee Ha WIGRED ' | 15/1/23 _: 19 Des, 195
"\ warine o1 arvinw Renwcse. 8 ETICTVE part 7.C 5 onotnen
A PLRILANEL (Lpeciiy sehother appoiatment, ﬂlunmllﬂn. separation, sta. ) { A PROPOSED: 'l GAL AUTHOR.
e LOTION -
8, positiun ¢ ethos cllablmh, chnﬂAa Aeado ur htlw. eto.}
. 8. APPROVED:
. .
- MR Intelle Off. (FI) WV Pz | d it RS Intal. off. (FI) IV TR
Gim0136,51~9 35185 paus "‘ Jtvice casne, o G3~0136.51-11 35940 paa.
) ’ DoR/FT - 10, OREARIZETIONAL | Dur/FI
L - -~ L} { ok BN
Stafl ¢ DLSIGHATIOND Staft ¢
Zoviet Tntellipence Granch

- ,'/1!:.. Inlell, Ops. Gddencs Jec. H
T . 11, HEADGOARTLES
Wastiington, D,

’ ] omee ! | serantsenrat

r_l fieLg

Soviat Intelligence Dranch
Soviot Tntell. Ops. Tuidance 5Seac,

danhdnglon, D,C,

] < ] CEPARTMENTAL

A E!MADII (l_/w ravarse if nocsavary) . o

# Tule slob pocuntly uppraded

B, BEQUESTED 8BS (/lame and 1itl ‘ 0, eiaul
cling
—_— acting C/ ’«';Znall
€. FOR ADOITINHAL IRFURMATION CALT (Namin anid tolephrne aa tension) l
RN :j;”j it Tittar {

L2700 T

L e it o 4 e

18 # ”lf)!l LLAL

SIFICATION ﬁLI}Pﬁi

s -z!mm LTHER 59T, | 10 POINT EAL,

i ! OISAD, [OTRER] " R

’ X [ X l - ~~ 5D L

¥ i .
T35 | 3% | V7, APPRCPRIATION s 8. |19 LATE OF APROWGT. | 26, LEGAL FIHIDEACE
SEX RALE ACT Mitel A}JIDAVITS -
o FRGM: (ACCLIBIONS ONLY) Dcumm [} rroveo

Ed | o2305-23

SYATE; \

21. STANCARD FO4 ) ROMARKS

a

. CLEARANCES INITIAL OR SIGHATURE DATE REMARES:
A
8. CLIL. OR F0S. CONTROL, v | ! N
€. CLASSIFICATION P ‘1
£
D. PLACCHENT OR EMIL m f
: £ Zal Iy AR
[3 ! I8
[

=7 JAN 1355

18873299

[




L
- - -
) SECRET ’ .
B - 3
. : INEYTY
CUAULATIVE TEXi%iNG RECORD

NAME o

‘ xfrmeeriy

e ABQLAIION
RENERY) ’ T0: fntell, 00f, ofall
, ) g Lo Wiah
x COURSE WA X o PaTL REMARNS:
i ! - PO CUNSTRUCYANE JNEDIT (€l) MAS DFEN ApTHOR.

BICiCs), Aausy L ‘ PILO FOR COLSSLS SO WARMED BASFD UPQN SUBJECT S

Bic. 017C, scc.é ol 1 PRLV IOV : fAT GEIUND ATrrrRience

R Ab‘vpﬁ_egc i mluu\i\ﬁ.

LA 8. ALSO (‘C: ‘;;(k - ) 2. . S\IJPJ!C" wag s::*“"kVST(D TRAiINIRG OR RECELIVED

are aii. ause | i . | CONSTRUCTINE CHEDIT AS SMOWN AT THE LEFT.

arc, arre. aac el S . )

Amp cAr 5 SFFICE nTs

¥O. ALSO Pu g, | Ses [T7] ooes wor mrer

13, b11 AND NAFT.; .‘.,‘ - \‘INI‘M\;U TR 31NENG STANDANDS REL QUALIFT.

17C ALZO C4 - : _— CATION FOR THL FROJECTED ACTION.

Teen o ' ‘ - ._____A ) n susster 1s comrentiy enmoLien iw

Apupy i ) : ) . COURSES WAINED BiTH AN S, THE COMPLE.

sie_ ' 5/ o N . - TICN OF ®MICW BILL SATISFY MinisuM
sy :__ ! STANDANDS, '

__lcea = : ' [0 c0 eNiess sos2ECT was wap PREVIOUS wa.
ST+ = L OF THELD TAPE40CNCE. WHICH CAN DE AC.
9p { { . CLPTLD 1% LI€L OF THAINING, SUBJECT

93¢ (é:) LA AU e //#—‘ CSMOULD- 3E RETVIRED 10 TAKE
jeaell i 7] wesiarving (] mermeswen TRatn-
.l ING AS CSTCRED AT THE LEFT.
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Froage schedule
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€ ¢ourses a3
&

, WHO Wiun nonedd with the Sen Trainiag Officer.
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\ APPLICATION FOR MEMBERSH]p
| | in the CAREER STAFF of the
'CENTRAL INTELLIGENCE AGENCY

S
To the Director of Central Intelligence

Sir: .
I submit herewith my application for membership in the Career Staff of the
Central Inteiligence Agency as defined below. :

“Tre Career Staff of the Central Intelligence Agency is g group of
carefuily zelected ond trained individuals who accept an obligation to
devots themselves to, the needs of the Agency, and who intend to make

G Career with the Agency.” ' '

In acccrdunce with this definition, | desire to devote myself to the faith-
ful performarice of duty in the Central Intelligence Agency, and | accept the

“obligations and conditions: of that seryice which are determined to be essen-
tial to the furherance of -its mission. . -

L 'am guzre of the many restrictions necessarily placed upon me by virtue
of the securizy requirements inherent in, my employment by the Central Intelli.
gence Agency. | om also aware that as'a member of the Career Staff, it will
be my obligeticn o serve anywhere and at any time and for any kind of duty
as determined by the needs of the Agency, and | have been assured that in

~order to carry. out this policy, fulf consideration will be given to my particylar
copabilities, irterests, and ‘personal_circumstances, By virtue of this applica-
tion for memcership and Upon my acceptance in the Coreer Staff, I am assured
that, with ceritinuing satisfactory werk performance and condyct on my part,
just and equirctle ottention will be accorded my personal progress during my
fenure in the Coreer Stqff I'om also assured that, on my satisfactory com-
Pletion of any assignments, | e i ‘ ' Sati
ble insofar o3 pUssible with my abilities and Career interests, and that | shall
be entitled te the benefits now available or t0 be made available in the future

to members of the Career Staff of the Central Intelligence Agency.

Y

MEMBERSHIP IN THE CaAREER STAFF OF 5 /ot Lauar
THE CENTRAL INTELLIGENCE AGENCY . ./ (Signature)
APPROVED, 10 Take EFFECT N 4R AT
~ > »
FOR THE DIRECTO® ©F CENTRAL INTELUGENCE, , = ety e
.. {Date

EXECUTIVE DIRECTOR

IHE CIA SEirrzees
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" REQUEST FOR PERSONNEL Kirion

REQUESTING OFFICE: Fill in items 1 theorm 11

L HABE (Mo —Misy~Ars ~Ore iven name, inif1al(3), anc arriaime)

end A

if applicable, obtair meignatica and Kl in separation data on raverse.

theovgh [ except 68 and 7 unless otherwise instrycied.

I'% oarg o st L REQULST NG, 4 DATE OF REGILIT

Yoo Les I, Wipren L Boe 23
! .
& BATREE OF AiTIDY BECTESED: . } & EFFTCTIVE DATS ¥ C.S.crREYA
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A ]
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. Sigeors:
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W | Vi LAIGII

| 9%. DATE CF APPCINT- 2. LEGAL RESIDENCE

15 | 16| 17. APPROPRIATION
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=2305~
To. STATE:
21. STANDARD FORM 50 REMARKS
2. CLEARANCES  INITIAL OR SIGNATURE | amiE REMARKS: -
A . | ’
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0. PLACEMENT CR EMPL ‘,/:«xz/ A
E |7 _ -k
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PERSONNL CTION REQUEST

WIS ILR f),

C8=b ﬁsj%f) Pele

(5=7 $4205 p.a,

S0’

RAME REGLISILO APV ICING DAIE Ry .
Lee H. fiigren agap 1/ /7 G I
RATUE ¥ ALTVBe WAL LEALING (WOLCHERED) i .
Pronotion ) LAST WORNING DAYy ’
FMPLOVIE'S HGNATURE:
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i U i e e o e —_ e e e
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11 Seplember 1951

TO: . Chlof, CID

VIas AUMIN/Porsonnel .
PiOMs . Chief, Staff C/0%0
SUBJELTs  Change in T/0

L
i - .
1 '

It in requostad that Loe A, Wigren bo movad frem Slot 3117, C].ork,%

Internstional Communism Branch, to Slot 106, Clork, Soviet Intolli-

genes Branch, %
) i
)
‘
N VY Py ey,
. CEHTIRERTI
! LI RO B pe Y
. it Meanr
’:
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SECRET Co CONFIDENTIAL

RESTRICTED

ENTRANCE GN DUTY RECORD

[SLREY

19 March 1951

BUILO IRG

LR 11

PERSONNEL OFPICES

FROW:

0D Oatt
19 Raeh 1951

Namf QOF “r\uvu]j,ﬂ.' i ’)'ﬁ.';t‘cfl
. e L4 ks

FOSITION TRTLE Clcrk

P80
.
L80!

43k,

PAYROLL
Vouchored

Luie STArion
iataingbon,

s Co

OATE SECURITY CLEARID PO
Proc. 20 Feb, 1%5% ru];n(xgﬁbﬂlkqfi

QAT DAYm OF 00 FiCH ADMINISTERED
1y dareh 1951

OATE PenuANINt IDINTIFICAT 159 FESULSILD

A9 maren 1751

LB5E FINGENPRINT
1.7 «arch 1951

[ 3]

DATE BRICELD §Y SELUMITY S
19 Maren 1751

LBT8 QF PRYSICAL
Y Harch 1951

EXAMINAT QN

OATE 74 MONTH AGRLLWENT §550EQ

LA

EMPLOYIC'S (MLHGLNCY ADDOE4S

EMPLOYEE'S LOCAL ADDRESLS

REHARKS: 3
AP IAW
Sac (f Iy e

FORM HO. 37_75 RESTRICTED -

CONF IGENT IAL

SIGWATURE OF PLRSONNTL OFFICER M
! ]

SECRET
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The Honorablo Hichsrd P, Wipslesworih
" Ue 5, Houow of Leprecontatives
Washinzton 25, D, C, .

Doar Hre Wigilesworthg

This fe in reforence to yowr intorest in
the apolication of Kr. Lag Wirren for gnplaycent
with this Ageney, S

I an glad to!infora you thnt My, YirTen
entorod on duty uith ve on 19 Narch 1951,

L) npprccmt'é both your interest in the
Central Int:1li;encs Azgengy ad your recossondation
of Hr. Wisren,

!

Sircerely yours,

Balter L., “forsheimor
Lerislative Counsel

des o
Central Record :
Personnel

Stayback - 2 ;
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TO: ..~ Medfcal Divi. .on
FROM: Traneéctiona & Records
SUBJECT:  ppe i1, Wiigren

Request that above named subject &
POSITION: g1 opyc

01
GRADE: g g '

G I

DEFT.
EXT. AITT,
NATURE OF APPOINTMENT:

SERVICE:

FORM NO.,
MAY 1950 7. 148 )

o

e ziven & physical examination,

g

/‘\LL/_j7 k7

Tl e

TP
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CLASSIFICATION bATE SICNATCRE }L’ 7
T huBE A Py, Py
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CENTRAL INTELLIGENCE AGENCY
2430 K STREET NW. . .
s WASHINGTON 25, D. C.

- . o : 1 March 1951
: In roply refer to: Bl

Hr, beo 1, Wicren
217 alaont ivenue
Lrocklon, “dagsachusetts

Dear Hr. fisren:

. : s In refereace to your arriication for employment,’

I . ' ) this letter is to assure you that the processing of yocur
papors a8 a G3__ 5 , $ $ la ) por annum is boing continuved
by this agency. A definite offer of employment cannot be
made ,- however, until such *ime as all procosuing has been
completed.

The proceSsing is & ¥=2%ar lengthy one; but when
" further information 18 availadle, we shall get in touch
with you immediately.

In the meantizme, it would de abpreciﬂted if you
would advise us of any change in your present status,
such as changs of addressa, ezc.

" Your'ccntiuued interes® and patlence are appreciated.
Very truly yours,

N0, CLINKICSLE
Perponnel Division

e

e
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21 February 195}

The Honurable Richard B, v iggleoworth
U. 5. Huuse of Repreceantatives .
Vashington 23, D, ¢,

Dear Mr. Wigglesworth:

This will acknowledye receipt of your letter

- ~f 10 February 1951, in Sehalf o1 Mrer. L ge wigren,

whn bes applied for a poaltion with this Agency,

We are'seriuusly f.‘\';'nﬂidef(ng Mr, Wigren

_for employment; however, eecurity clearance neces-

sary for this -gency is of such a detailed nature

that considerable time 18 necesoary belore the checks
are completed. On the information avatlable to me

I would say that it wil} toke appruoximately three rure
weeks belore the necessary checks will have been
completed in Mg, Wigren's zose,

Thanking you fop 7<ur continued interest in
the Central Intelligence Agency, I am

Eincerely yours,

Valter &, Pforbzheimer
Legislative Counsel

WL Pforzheimer:blc
Central Records P
Personnel W/basic,—
Stayback - 2

L o ST £ e g




RICHARD 8 BICGLISWRORTH
1T e, WA TTRE

Congress of the Tnited States
Louse of Representatives

{Uashington, D. €.

Mr. Walter L. Pforzhelmer,
Leglelutive Counsel, ’
Ceatral Intelligence Agency,
buchington, D. C. :

Lear Mr. Pforzhelzer:s

February

1950, [ should gresily uppreclate it 4f vou would sdvise
mo what action, it sny, hus beon taken va the applicuation
for employmont with the Centrul "Inbel'li_gence Agency l‘ilcbd

by ‘my conatitvent, Mr. Lev Wigren of z1Z Zelmont avenus,

CHSBITTTS Pu
APPROPRIATIONS

1C, 1951,

Reflerring to my letier ot Noverber 27,

Brockton, Muasachiscits.

Sincere
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e .
' 'i?;ﬁ Delwont Avenua-

5 _ ‘ . ) Efcckton, Massachusetrrs

? f:f‘ S 7 . ‘ . January 15, 1083 |

; o Mr.VD.V.Mulcahy

{ ‘430 E Street, MW

T Wushington, o, |

; attn. Mies Limbocker . . : o ' _ : j
oo _ » : , _ 3 l
B Dear Ir. Mulcahy: C - : : , -

g - It hac been some time einc» I have had any word rﬂ? zrding j g

é o my application for a positior with the C.I.A. At the Li.p of my o - i ; o
: . “finterview luat fall, I underatcod that I would probably Lear ;j j>";"

o sbout it by the first of the year.
I ahould greatly appreciatﬁ a word as to the progresb 1n
proceasing of ‘my application, and, ir poabible, the pro able

date on which I shall have to report to Waahington.'uuch
information would help ne greatly in planning my courae of |

4

Aaction in the coming weeks.

Ir JOU should doeire any aﬁditional 1nformation for wy

application, Please let me kncv.

.:" | - , A Sincerelys o

Lee Y. Wigren

k

3 B!

A ' y

. et
¢
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RICHARD B, WIGLUSWOR T ’
TS Usyrent MebeaCmed Ty N i - APPROFRIATIOND

=

S Lo

Ll

Congress of the United States
ouse of Representatives
Winshington, D. &€.

RS

AR S e

Hoveaber 27, 1350.

Gt i s o

i

"Nz, Doauld V. Muleahy,
‘Chie? of Procurement,
iCextral Intellipence Aygency,
%\'ashlpgton, D. C.

Pear Hulcahys
b - I have been asked t.o write you on tehalf

-

ér a constituent of m.ine,' Mr. Lee Wigren of 218 Belmont Avenue, '

¥
i
%
- f Brockton, Massachusetts, who is most anxious to secure &n ap-
¥ B}
! pointasnt with the Contral Intelligence Agency.

You no doubt are familisr with Mr. Wigren's
. e Y

> . . .
e s

sxperlence and qualifications as I underatend that he has filed

an agplication for employment with your office snd that he.was

o recently interviewsd by your.
o _ I have known his father personally for many

‘yesss and should be happy for his son's sake if hls experience

and qualifications fit him for somo position in your orgsnization.

o

L
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In SLIENEREE B

S . L RS ARSI A SR SRS
. Loo 1, Wivon
210 eloont Avenup
Jrocikton, Navoaclune! s
Dogr 1. ®igrens
This is to ndvine that actual prosvsslng of your
application for employuent with this Agency hng beon
Injtiated, OSpecitic detsilo ag to » type of apprint-
mont and salary will bse contalned In subsequant corre-
upondonce. Ploase direct ull Diture corresgondence to |
the undernignod,
The attachod [orm snould be comrleted and returned
withiin two wookn, Thank you for your proopt &ttentlon
to this matter.
Vary txaly yours,
RORERT 3. J. UOPKING - »
Chief, Enyloyses Division '
Enclosurs .
1
v ol e '
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CONFIDTRTTAL
REPORT OF INT RVIEW
1959

ey -

Nemo of Candidnto L35 A tdilges s
. i 7

Position Connldorsd for______o.“f‘ico o 50 ’ Intmwi«mex‘_

Porsonnl Dignified,..... - -~ " Notural,eee. el Avivard, ...
Appeurance  Well-groomed...” ol Cloml seevee om Siovenly. ...
Wido-Aweko,,.es - Stoldess.es_— Apathotic...

Inprossivo..ees Ordlinary,.,. _ Inelgnificant

; Porsonnlity Porsucslive,,..s —. Rosponsive.. « ' Tuciturfi.....
: : Importurbabls.. Stotd¥ecesas . Excitable...
P ‘ " Cheorful.e.sees. o Tronquil ... __ DoJocted....
N Strotgnt-forward - Rogorvod, ... __ Evasivo.....

; : Modoote.covases .- Complacont., _ Concolted....

Dominant...ee.. Cenfidont,.. .~  Submiseive,..
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¥r, iece H, #ipren } o
7212 Selmont Avonue
Brockton, lausuachusotto

Doer ¥r, YWiprang ‘
; Reference 15 wede to your ax L,licuu on for
; employment wath thils erency, :

This is %o adnm: you tuit intemest has boen
cxpreused in youwr quelific.b:wnu, i'uncwr,‘ bcuuro oy
commitoent can bw wedo, it wili bae .;cce"-'nr,) for you to
acpear for personal iaberviews in Ysoningtos, L0 you
are intervsted in pursuing thiz zuler, sleaso airanno to
be in %ashingfon for twe fuli doye, It wo:ld Ly apiro-

. - cd af you would complo’e and relurn tha oncioscd
o - fc_z“.m prior to your arrival,

It is requestod Lhat sou rogurt to- Tomporary
L Building widch is Llocatoud oz i zouth tide of Lb
Reflocting: Pool adjacont to tie Liszoln Memorial.

This is not to be conzlrued 26 an ofier of
crmployrent nor as an invitelisn Lo coxe Lo washington
8t Government oxpuise,

Jery truly yours,

DONALD V. MULCALY
Chief, Precurorent o Flacenent
zaployees Divigion

Enel.: 3 Forms 38 - 1

A/ vam
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&'o lee R- m‘ran - i - . ./ -
218 mlmnt Avemo .
Brockton, Massachusottsg

Dear Mr. Pigren:

Referesnce io mn&é'to Jour correspondonce regard-
irg poesidle omploymont with thisg organization,

If you will complets the encloged forms, and return
them to this office at your earliest convenlonce, we will
be able to review your oxporlonce and education for con-
sideration for any pousible employment opportunity. Upon
completion of this process, we will communicate with you
regarding the decislon reached in your case,

Your interest in our organization ig appreciated.
Vory truly yours,
N%
A. P, FLYNN

° s Chief’, Procuroment & Plucement
Pergonnel Division

Encls 2 Forms 57
koa
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066198 Wigren, Lee H, . N2/01/25 T M G- 14 DAAL

‘3. OArEOr Bintira ey’ Is'faiﬂhsru._if-
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SECTON B QUALIFICATIONS UPDATE -

¥ QUALIFICATIONS UPOALE FORM IS BLING SUBMIITED Witk CHANGTS, AND 13 Af7AZHID 1O TMIS REPORT, PLACE THE
WOPL LS 1IN TME BO TO THE. RIGHT. If NO CRANGES: AU SIQUIBID, PLACE TME w055 “NQ© IN THE 80X AT RiGHT.

SECTION C . - =« ;... PERFORMANCE EVALUATION

U Yniatiftary e i mant e wrecsont: - -

Pettormonte s wnucteptoble. A rating in this Crateyry roiuiens | nmediate sed posdise ¢ ol uctivn. The nature of the uction
couhd range frum gounssling, to further Moining, fu placiay on probutica, 13 syvmiyament -or o sepurution. Dusitibe oclion lohen
o proposed in Section D. . )

Mo thae gingl . - Peturmane 15 dalicient in some otpechs. The saassne for onigning
talen or recommonded should be deswcribed.

Perlurmance is suthsfuctory. ‘Desired resvits ore bairy produced s the monsaar &1 petted.

this rating shovld be sated in Section D and remedial actions

P--Profiient
S~ Strang . Pordoemance iv chiuroctorized by exteptlonal proliciendy,
O=Qutyrarding Fertormance is 10 racoptioaal in relation 1o requisamenty of the work and ja corngerizon 10 the performonce of
. . work @3 fo warrual spucial recognition. '

gthers duing similor

thair ability 1 sopgnig {indicet bes of wnploy supsrviied].

BPECIPIC BUTY NO. . f;,’_;:g_
Manage the production, publication, and dissemination of CI :
studies and papers. ‘ ‘ S

BPECIFIC BUTY NO. @ . ) T i‘:‘;;;':g
Supervise directly three professional and one ¢lerical, and )
indirectly other officers, involved in CI publications work. S

(sPEciFIC OUTY NO. S T T aaTing

LETTEAR

SPECIFIC_DUTIES

Lis? up t» 4ia of the mor imporeans spocific. dutios perfosmad duting the rafing peciod. intert roting let?as which beat describes the manner la which smployss
serformy EACH weiticdoty. Consider ONLY gttechivanens in potivimence uf thot duly, Al employees »oi supervisety toipansibilities MUST be rotod an

U R

Prepare and edit €T rescarch and anialysis for

publication, - .

BPECIFIC DUTY NO. & o . T . : o HE
Linison with forcign intelligence services, other agencies and
other CIA comiponents to sponsor and promote Cf production and P
excrange.

BPECIFIC OUTY NO. 8 A ) . ) “;{A_Y.I;;El——
Conduct training seminars and lcctures, personally or in conjunc- | “ETTER
tion with CI defectors,- for forecign services, cther agencies, and p
CIA compcnents. '

SPECIFIC DUTY P;O__Q— RAYING

N | LETTER
— » i

—~— , o I
T y |
OVERALL PERFORMANCE IN CURRENT POSITION -
. X . RATING

}n&o,ém,gr-mxu,ywﬂﬁg about the emplayes which lafluences his e Hectiveness in his current positas swih o performonce of 1pecitic dutias, ! LETTER

of emgloyea’s Gverail pertaemance during the roning perstapalyaily 0f habits, anc ""d.‘.a.,“_"}—‘Mﬁhﬁﬂ%!&ﬁ“&kﬂ'?&nmodi which most aecy- , 2
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__ NARRATIVE COMMENTS

i gurrent ove e apaging In proper perspect

[SECTION D

Indicate significont strengths of meohnesses demonsteated

ive their relutiunthip to averal! periormance. Stots

on loreign lunguage competene, it soquired for

of wotk performands, Glve cocom™ " lor tro 9. €

wggertions made for imgn ovemant
sest busie for determining future personnel

W oo
be comments{ on, it opplrauble. if

currant positin. Amplity or ssplain tatings given 1a Saction (o
rawzonsl, spors, equipmant andl funds, must

o1t tanwiouineis o the vie o

monageeial o wpersinry dylies obd ¢
utra IPOCS it apeded to complete Setion D, uttoch o seporate sheet o ouines
. i f

In August 1976 Mr. Wigren agread to e responsible for establishing and managing
a counterintelligence production element tor the CI Staff. He has continued in
that capacity up to the present time, i addition to scrving as the nominal focal
point for one of our more important Cl Jefectors. Although he took the publication
assignment with ;_;omc"ljoscr\-'utions, he s Jone an excellent job of sponsoring,
processing and publishing a variety of impwrtant counterintelligence document s for
use with forcipn and domestic intelligenve und seccurity services. lle is well aware
of the widespread vespect and admiration tfov his achicvements in this position,
both -in the processing of written studies und presentations which he makes based
on his extensive counterintelligence hackgrowid and knowledge. While he might find
better acceptance with some operational tackground, there are also special advantages
and strengths which dervive from the depth ot headguarters statf cxperience which
constitutes his.carcer. He is a very cooperative and responsive officer and is now
felt to be the -best candidate to take over counterintelligence training for the
Agency,which h¢ will phase in fo in the near future. )

. i - .

[SECTION E___ | CERTIFICATION AND_COMMENTS
H .  vammE SUPERVISOR-‘ LT e IEINTTTL o -

A BNTRE EMPLOVER HAD BREN VR THIG AE od&_»‘;,‘is ST DETN DHOWN 10 EMILOVEES. GIVE EXPLANATION
UNDER MY BUFKRYIDION . AT ' . B . . PP c .

Y 0->'f_.-~ A3 P )
DATH o OFFICIAL Tﬁtﬁ'or%mmg-q-.......fir 3

6 December 1977 Chief, CI/R&A |
2. BY EMPLOVEE -
T CATE BIGNATURE OF EMPLOYEN

STATEMENT CONCERNING THIG EYALUATION
OF MY PERFCRMANCE

7 Deviwminn 677 | fo MET e

lvuvn AvYACHED lx lnwl NOF ATTACHED

T EY REVITWING OFFICIAL

COMMENTS OF REVIEWING QOFFICIAL
~eats on Mr., Wigren's perfomance. One of the

I endorse the rating officer's com
things that has impressed mc most during my nine months as Chief of the Counter-

intelligence Staff has been the impact of the publications program on the intel-
ligence community at large. in the C1 field, there is nothing in the U.5.
Covernmment comparable to it. With the current intensification of interest in
couterintelligence, it affords the Agency a means of .jpcak’i?lg to a wide audience -
on issues and problems of abiding concern. Mr. wigreil has done cxcellent work in
drawing upon the resources of the Staff to-collect and then to present counterintel-
ligence matevials B}_’a,way—(:a—lculat'éé to serve their purposc admirably. T have
also drawn-hecavily on Mr. Wigren to prevare special briefing materials for mi own

) COnLipue
DATE OFFICIAL TITLE OF REVIE® NG OFFICIAL T M Al
23 December 1977 - | thicf, CI Sgarf e
4. 3Y EMPLOYEE p—
Y, AT S BE Ry TR Dm&. $IONAYURE OF EMPLOVEL
! 3/ —rr ""j Z,i,{_‘,{::;(_f__ PR R
. st ¥ CLASSIFICATION \]v,,, /-

RN ety oy
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SECTION E REVIINING COMMENTS (continucd)
Lee 1. Wigren '

A i

use in dealing with senior echelons of the Agency and other government

components. He is a fine officer, whom [ expect to rely upon heavily

in the counterintelligence training program. The latter I rank among
- . B the most important respensibilities of the Staff,

v |
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{
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& December 1977,

MEMGHANDIS FOR:  hee H.o Vigron

, FRoH :]

Chicl, CI/KEA

SUBJECT : lottc1 cr of ln'txurtjonJ

1. 7The following letter of instructions is provided to
oittline your functions o« Special Assistaont to the dLief, CI
Stafl Research and Analysis Group, ’

2. The OnJCLt]VpJ of CI/REA are:
a. To provide current and relevant counterin-
telligence support. to operations being conducted hy
CI Staff and LhPMJHleT]nP divisions in the intorests
o : of furthering int2lligence collection and preventing
. the flustlatlon of our operaticens by adversary intel-

ligence services,

b. To conduct research znd analyze information
to facilitate the detection of the efforts of ad-
versary intellipzence services to penetrate the US
and fricndly 10rc1yn 26 JClnmcntJ.

3. Your fuuctions as Special Assistant to Chief, CI
Staff Research and Analy 51f Group arc as follows:

a. Sclect information and research and. analysis
products of CIA, other ageacies, and liaison services .
for publication by the CI Staff es CI guidance and
references,

b. Initiate and supcrvise the conduct of FI
rescarch and analysis by assigned personncl for pub-
lication by the C1 Sta ff

¢. Establish and implement pubIICJtIOI nroccdurcq
including editing, rewriting, organizing, sanitizing,
CldSSlf)lng .cttlng up dleCLinuthH cnannc)s and

: . . E? ]TPDET
f' . o (I By o0grzzoe

o
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1
. controty, racesses e
' CIL Stail
4. Iniviate aod coondinniy the distribution
of CI Stalf publications ay appropriste withtn the
: Anency, to wiasr s coveirnmet! apcncivs, and 1o
liajson services. ' T

df D publicas
gions, including veeipienty, doves of distribuiion,
related correspondence, and

¢, Maiantain oa rugcrd olt CL St

responses and commenpi sy
other percinent information,

£. Coaduct lizison with other govevrnuent
agencics aml forcicn intelligenee sepvices tu pro-
. pote the collection and idissemnination of CI infowma-
- tion. i .

. Coltlect and maintain o Tibrary of pust and
present classificd Ul puhlianjunn»uvnilab]c froi
a1l sources for ready veference and consultation. .

1 have reaxd and understand this Jetter of instructions.

Jép. ; 2’%2---,{‘--'1“-——
Lee 1. ngrcnc/

Distributiou:

Orig - Addressecc
2 - Cl/Personnel
1 - C/CIL/R&A
T
33..'\;,'::-:}.
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TR e 7 enmt (Lewti fitat.eiddfe) ] Y Uate Ut wiRTufa. Srs | 5. GRaDE [$T 55
Q06198 Wigren, Lee Hoo o 12/01/23 M [GS-14-DAA
T i rACEAL VORTT i TITLE T B O A P I A A T S A ) L ,':1..’"_ i
Operations Officer l DDO/CI/REA [”C1dQLgfﬁérs _34uw.[ or
tg. Treet GF .rPomvva"A—- . t7. 1YPF 43 mEpronf *
X cn:(;a » HESENVE t:v‘mj:uv mlu.n,—“ uxi:mi”“'%'_"(" Q: éﬂ";'o] SPECEAL )
. 13, HEPORTING "1..5!(;:; fFNGM. TO) 14. D& o “lPDﬂ' n'l[. lu a P
et et o I Oct 75 - 31 Oct 76 | 30 Nov 76
SECTION B - ~ GUALIFICATIONS UPDATE

18 BEING SUBMITTED WITH CHANGES, AND 15 ATIACHFD 1Q THIS BIFORI, PLALE THE

14 QUAlIFICAHéNS-» UPDATE FORM
’ 1P MO CHANGES ARE REQUIKED, PLACE THE WORD “NO" IN THE BOX AT PIGHT

SECTION_C e : PERFORMANCE_ EVAl.UATICN ]
U~ Unsatifociory Performance s waaceptuble, A roting in this category reqyuires rrwnad:au ond positive umodnal action. The noture of the ocfion
eould ronge from ¢ounieling, to further toining, to placing on p i o s iy 1 o1 to sop ion, Dewribe outicn token

or proposed In 3ection D.

M= Marginal Poctnrmonce i deliclont In soms- ulp!ﬂt The ragions for assigming this rating |hould be siuted In Section D ond remediol ochions
. . token or recommendsd shoufd be desribed.
-§ P—Proliclent Porlormance s satisfuctory. Devired resvits are belng produced s the mnnn"»tlpul.d.
S—Srrong '. Perlormance is charotterliod by eaceptionol proficiency.
- Peclormonces is 30 exceptional in relution 1o saquiremants of the work end in comparlion 1o the porformance of others dumq vimilor

O--Qutitandlng -

waik 08 lo worren! spatiol recogaition.

SPECIFIC DUTIES

List up to sin of the moat Importans specliic duties parfarmad during the rating period. insert cating lottne which best dascribes the monaer In which employes
portorms EACH lpu:hz duty. Consider ONLY sitectivensss In periormance of thot duty, All employses with supervisery reiponsibilities FAUST be rated om

their ability 1o swpervite (indica? her ol gloy supervised).

DPECIFIC DUTY NO, § B . C:‘l!';"l;‘
Manage a branch composcd of six staff off1cerq seven contract
personnel and a varying number of detailees. . ‘ P
BPECIFIC nu‘n} .NO 2 ' ' f:;'._;m'&:‘
Supervise the work of three Soviet Lntclllgence officer dcfcctors B
and their four contract cmployces. 5
BPECIFIC DUTY MO, 8 ' : ’ f:},':,?
Function as sccretariat for-an Lntcrnatlonal rescarch and
anal)51s complex. -8
BPECIFIC DUTY NO. 4 - BRATING
B LETTER
Conduct counterintelligence rescarch and analysis. p
SPECIFIC BUTY HO. 6 o ::TT_:;':':?—‘
Establish a counterintelligence publications system which will
‘collect and sponsor counterintclligence studies, produce studies, S
and distribute them according to need and security considerations.
8FECIFIC DUTY MNO. 0 . o RATING
. . LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Take iato n«ovn' everything obout the smployes which influsnces his affectivensis In his turrent position such oo parformance of speocific dutles, LRTTER
productivity, condutt on job, conperatizeness, perlineal perional 1r0its or hobity, gnd paricular limitations or talents. Based on your knosledge S
ot employee’s overoll performance during the rafing period, place the letter in the rating bux cor ding to the t which most octu- .
casely retlects his level of performance. 1 .\ 1
FORM Grr . PeIVIODYS ClASSlFlCAT!ON . . . 012208 /I“"i/}
“Je1s sortions {'1“7-!\:*-.,.‘, €2, LMPOET Ci 8Y Y } {
uzur.,'- 7 ‘ i
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] CLASSIFICATION ,

% } d in tureont g

SECTION D ' _,,._,;_.'T‘_ARRA,! IVE COMMENTS

tooping in proper penipetive teir telatinnihiy to wversl! perfaimance. State

tadiuate sigaificant strengths cr w

suggestiany made for impeoreme

at of work performance. Glve recommanidutions for training, Commant o bassign longuaye competenca, if requited for
cwirent poiltiva. Amplify or ssploin 1atings giver in Section C te provide besd basis for determining duture personnel outive. Manner of P.:!mmun(o of

commpnted on, i opplicabile. i

.manageriul or supervisary duties and taut consciousre in the wis of Bomwnnl. spoce. equipment oad furds, must be

salra space it needed to complete Section D, attuch o sopaiate theed of papes.

Mr. Wigren received a well-deserved prometion during this reporting period and

the carly part of the reporting period in making the transition from the narrow
'sphere he occupiad in the previous Staff organization to the much more varied and
challenging dutics of the External Branch. By the time he left that position he
had mastered its peculiar problems and proven his copability to muuge its unusunl
personnel effectively and productively. 3

tion of the most uselul asset in that branch and recently conducted the asset on a
.scrics of linison visits which has resulted in a signiticant advance of our CI rela
4 tions with the services concerned. T :

of the most important activities in the Staff. He was selected for this assignment
because of his deep CI expericnce, writing ability, and his mature judgment in
selecting and preparing CI infornmation appropriate to various auwdicnces. Cost-
effective influences which he Maces by participation in local govermment are also
applied in his Agency work., He deals confidently with senior officers of the Staff
and other components and gets the best effort-out of his subordinates. s present
assignment is tailor-made for him, and he exhibits no’ signiticant weakness in per-
forming 1it. : : : - S :

moved in August to become the Staff Publications Officer. He made solid progress in

He has retained responsibility for cxploita-

He has moved vigorously into the function of Publications Officer, which is one

[FECTION E "CERTIFICATION AND COMMENTS
i 8Y SUPERVISOR ~ . -

MONTHS EMPLOYER MAB DEEN 17 THID REPORT HAD NOT BEIN SHOWN TO EMPLOVEE, GIVE EXPLANATION
UNDEZR MY BUPERVIBION : R . .
20
DATE | GFFICTAL YITLE OF OUPBHVIGOR NATURE
‘6 Decomber 1976 - | Chicf, CI/RGA
! . 2. BY EMPLOYEE BN

DAYE BIGNATURE OF EMPLOYRE

§ HAVE (7] on HAVE NOT D] ATTACHED A ‘ EMPLS
SIATCMENT CONCERNING THE SUPERVISOICS | /2 M 9 ’é AMIA/&J" ;T
. y

EVALUATION OF NY PFRFOUMANCE ,
) ) - 3. BY REVIEWING OFFICIAL

CF’MM!_NTG OF REVIEWING QFFICIAL . : . "

. T concur with 'the present asscssment of Mr. Wigren's performance by
the rating officer. As chief of the External Branch he -turned in a
highly satisfactory performance. . In his present capacity, Staff ’
Publications Officer, he is ofl to an cxcellent start. 1 believe the
passage of time will demonstrate that Mr, Wigren's. strongest points,
fnever herctotore fully exploited, are in writing and supervisng publi-
cations of counterintclligence matevials, Already one of the new Cl
Staff monthly publications which he initiated sompe vime ago is carning

us plaudits from both domestic and forcign counferintelligence services.

joate pleased ENAE RE oFFficiaC iTLE OF REVIEWING OFFICIAL | TYR
is a member of the staff at this time.

Mr. Wigren's work comes to my attention severall times a week. T am most

29 Dec 76 Chief, CI Staff

4. BY EMPLOYEE v

P T C AR A oY AT 1A NARY. Vi :
Ay STATEREMT CONC Tt REVIFEING QFEYICTAL v A_{',A— {" /
. . . d .
f:‘/f-l_UL: [ory OF a3y PP REF(OsRANG T, . < -

CVETRTITY 1 RAvE T THTRIES 1 ALL 5 BIGNATURE OF EMPLOYER
: R
-" \j 1—‘
1%

’ -
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FITNESS REPORT a8 |
GENERAL INFOURMATION :

SECTION A
~ |1 emelovee numnr” T NAWE s, Twt, middle) T sl bavE or BiarKis bes s oniu:"ef'i_o”“
o rion e T o ¥ g ; “——«t”’;)dCOD‘ /'li B;O_)-

7. OFFICIAL POBITION TITLE
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SECTION. C __ - PERFORMANCE EVALUATION _ . oo
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M--Marginal
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Ust up 0 six of the most important ipse# e dutios perfarmed during the rating peried. fosert raving letter which best d;!cl;b" fha wasemar in which employse
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~ Ithele ability to supsrvise (indicote nymber of amplugess supervised)
BPRCIPIC DUTY NO. ¢ ) i ; RATING .
. Coe , ’ . : . ' LATTRR o ;
' "Manages @ branch compused of six staff officers and .nine contract personnel -
: - = P
) BPECIFIC DUTY NG, 8- B - T . ; T T marnia
' ] o - LETIER .
; Supervises the work off  Joviet intelligence defectors and thefr sis : : ,
i contract employees. i - P :
. GPECIFIC DUTY NO. 3 o B RATING
. ) ) LETTRA
Acts as secretariat for an international research and analysis complex
. : ' N . , o ) S
SrEIFIC BUTY ND. 4 RATING |
. LEYTER
Conducts counterintzlligence research and analysis P
BPECIFIC DUTY NO. § : TRATING | :
K LETTRR
BPECIFIC DUTY NO. @ . . . RATING ‘
: : LETTER
OVERALL PERFORMANCE IN CURRENT POSITION - I
RATIMG
LETTER

Tohe Inte occount everything about the smployes which influsnces his eHoctiveness in his current potition such ot perfarmonce of spenific Buties,
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detmrmiining duture perioanel oclion. Manner of resfermanes of

merd and {undi. must be ommanted om0 wpplivabla, i

Mr. Wigren. is doing a quite satisfactory job of running the R&A Extornal Resecarch
Branch. When'the Group was ‘reorganized he was almost fully committed to Duty No. 3
above. While maintaining that function at a conmendable level of performance, he
has accepted the assigmment of ruaning a new branch which 15 an amalgamation of
components of several previous REA branches. Comprising, as it does, the disparate
clements of defector, contract, and staff officers, Mr. Wigren has done a very

good job of assigning work and getting it done by this branch. tie gets along well
with the personnel and seems well-sufted to the kind of bread-and-butter research
and analysis which .the branch carries out. He is véry ‘serious and purposeful _in his
. approach and-can be relfed on to carry out assigmments effectively and on time. His
long experience i CI matters and his knowledge of .past activities and events in the .

Staff are a valuable adjunct to.the branch chief function which he now fulfills;
He is one of very few officers of the former Staff who hqvg been selected to par--
ticipate in the reorganization and- reorientation of the Cl'effort. He has shown

‘by his performance and attitude a quite acceptable capability to adjust to the
present Staff requirements in toerms of methodology and intellectual approach. He is
conscientious and enthusiastic, and 1s still feeling his way to some extent

organizationally and functionally in his new position, ‘
" He reflects genuine consideration for the costs of performing his functions.

CERTIFICATION' AND COMMENTS
1. BY SUPERVISOR ) s
1P TI8 AEPORT MAB NOT BEEN AMOWN TO iip{b&ﬁ.“&&‘i'ii}[kﬁ??ﬁf"f‘"m

[SECTION €

HONTHB EMPLOYCR 1as DREN

R UN'D_IR MY SUPERVIZION . .
g | W ToY. - —a
Toave T SRR TR o7 BuRsivIeeR T
31_Qctober 1975 _IChief, Cl/R8A
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Vorwede, 28 R e L
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1,

OF MY FEARFCRMANC

’unv( ATTACHED ! XliAvl NOY AYTACHED _l

T3 BV REVIEWING_OFFICIAL

I concur with the assessment and evaluation of Mr. Wigren as sct forth
in" this Fitness Report. e found himself in the midst of a changing '
situation and not only has adjusted well but also has made a useful con-
tribution to the reorganization and redirection of the Counterintelligence
Staff.-"-His current assignment requires -a good deal of common sense, ’
understanding of- human .nature and the ability to devise meaningful projec
for individuals whose expertise and capabilities are quite circumscribéd
and limited., Success in that réspect is important to the Agency for )
reasons not necessarily associated with the value of the product which

emerges from these projects. In his frequent coptacts with representativds
nvariably ecreated a Eavorab)

of foreign liaison officials, Mr. Wigren has i

DATE OFFICIAL TITLE OF REVIEWING OFFician | Tv] 8]
3 November 1975 Chief, CI Staff “)
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Reviewing Official Comments (continued}) -

impression which 1s also important to the'Agcncy. In sum,
I regard him as a competent officer who is performing well
in his present assignment.
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1
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SECTION B _ " QUALIFICATIONS UPDATE _

18 BEING  SUBMITIED WITH CHANGCES. AND 1S A”ACR.‘D T THi§ REFOQRT, PLACE THE
it NO CHANGES ARE NQUIR[D, PLACE THE WORDZ 'AUQ" IN THE BOX AT RIGHT,

I QUALFICATIONS UPDATE FORM
WORD “YES” IN THE BOX TO THE RIGHI.

SECTION C____ __PERFORMANCE EVAWATION_____ 7
U-Unwh;!uum! P.,laumuncn is waauceptobie. A roling in this (otegory requites inmadinte ond o hee remediol oction. The nohuo of vho action
i could range frem cowmieling, to further llalmnq to pladng on probation, to roamigrmeat 9 19 teporation. Describe action loien

‘or propoted in Sestion O,

Perfarmance is Jefiient inseme wmpects, The reasons for anigning thiv tating sboud he wored in So:!-cn D und remedial actions
1ohon or recommended rhouvld be described, L 3
Parformance s satoluctory. Devred results ore helag produced in the manner espected. ’ i

M—Marginal

P--Proficient
$—Stong . Pecformance is choracterized by saceptional proficiency.

O~OQutttunding Performancge is 1o exceptional in relotlon to uqunomm\h of the work ond in compariee % the pn‘ormoncq of others doing similor
woth a8 fo warrant weecial revognition,

~ SPECIFIC DUTIES " —

Lht wp to sin of the most Important specitic d\n o1 parfarmed duting the ruting pericd. Insert rating lettes which best dewribes the manner in which smployee
porforms EACH specific duty. Consider ONLY shestiveness In porformonte of that duty. All employess with suyeevhiory responsibilities MUSY be rated on
thelr ability 10 supervise {indicote numbee of emplo)ees supsrvised).

APECIFIC DUTY NO. ¢ ’ 32;:::
The conduct of rescarch into sensitive counterintelligence cases,
primarily cases involving Soviet intelligence and security and S

wELQE,EPEF“tIO“b- I —— ' S

ﬂ"“”C“”'”°*Ax>omo¥is col cs, a"ﬂ annly:es %ilccted countozxntcl]lﬁgﬁg

gence material eC 1)i ata on 0»10 iut‘l 1gonee vraanization

dnd dCthLSY' maintains tfles of such m1t011q1$. HSCS thele materials

1n memorandums, reports, and commentaries utilized in sensitlve DDO S

liaison_with dQ:1gndted"LQUntCIlﬂtClllganL_dndh*LLJELLX~SCKKLCCS

erscieic DUTYNO. 3 (Cpllects, organizes and maintains other basic data on | fanpe

Soviet intelligence und sccurity for rescarch purposes. Acts as
CIops referent on Soviet inteclligence and scouriny matters, S

RATING

BPRCIFIC DUTY MO, 4
N . LETTER
Conducts, from time to time, countcr:ntolllqonce ~our ¢ debriefings

Records, analyzes, and distributes the resulting data. S
SPECIFICOUTY NO. B[ aC tu articipates in, and conducts briefings and cerien
resentations Tnside’the Qongy ind GRder ehe auspices of the | ?%. LerTen
n&c]llgcn ggmwwnlt\ on ?v ; intelligeygee. and security services

and reldated U Oolltltdl developments and communist international 0

and_Soviect-directed_subversion-

SPECIFIC DUTY HO. & EEA‘IT‘;?I?

OVERALL PERFORMANCE IN_CURRENT POSITION

RATING
Take Info occouni averything about the emaioyes vhich influences his e Hactiveness in hiv curcont povition 1.ca @1 desformance of specific dutios. LETTER
productivity, conduct un job, cooperarirenais, pertinent personal traits or habin, and poriicular limitatians o wabscss 3ased on your knowledge
of employec’s overall perfermance duting the 1atfing per sod, plate the letter in the rmmg bos corraspondimg %t agiement which mast accu- [
mlnfy retlacts his loval of performance.
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! - CLASSIFICATION |

SECLUN D T NARRATIVE_COMMEFAS®

Indizan: tignilicany wrengths or weaknesies dgmonstrated in curent position hesping s proger perspective their relationship to overall performonca. Stute
swppotin made for” improcemant of wort. performance. Give llcomme.':ftulinnt for tegiete "’ﬂ;mqnl ona forsign longvoge competence, i required for
currans pution, Amplity ot esplain n:n'ingl given in Settien C 9 pcg'-‘ff",bu\ js@z—,t ';‘-%:ﬂg future periomaet acticn. Manner of ﬂu"o'”‘?"t_'_ﬁ_‘
managmeul o1 wpervisory duties and cost conuciousnas in fthe uie of pév:onnyl, sppre, einTgnt and bunds, murt be commentec on, if opplicable. [T

atee snmo s nesded to complete Section D, ottoth a seporate sheet of poper.

2ithough Subject has only hecen under m, supervision for some four:

menshs, L ocan but-agree with carlier comments on his performance.
Suhiect has an encyclopedic knowledge of the organization, function and
h

issory of the various Soviet intelligence and sccurity organs. He

is ® highly skilled rescarcher and a gifted writer. .His work in
preziaring classified studies on the various aspects of the Soviet
intelligence services and operations has been consistently impressive.

_ Zubject has not had the ficld experience usually associated with his
age and grade, but the lack of this has not been a drawback in his chosen
research duties. In the future Subject will profit from secking out
oppertunities for further activity rather than, as at present, waiting
untii assignments -are given to him. ) o
in addition to his rescarch abilities, Subject is- 2 highly  effective s
lecturer, much sought after by other agencies who arec conducting
trzining in the CI field. » - -
subject has encountered some slight problems with his staff during
the reporting period, but these arc essentially minor. In my opinion
|Sttiect is in the forefront of research personnel at his grade level.

SEChON E_ " CERTIFICATION AND_COMMENTS
1. BY SUPERVISOR _

SOwT AMPLOVEE MAS BEEN FINIB REPORT MAS NOT DEEN BHO &t TO CUPLOYEE. GIVE EXPLANATION
UMUDE M7 BUPERVIBION B -

:l
DATE o OFFICIAL TITLE OF BUPERVISOR. T Fn b BLLBLGMATURE
AC/CIRA .
2. BY EMPLOYEE
ETRTHAMENT CONCERNING THIO EVALUATION DATE BIGNATURE OF EMP;jY‘!
OF MY PERFORMANCE -
- /¢ Yfzu.,rs' /C;Audyli a7/z;a.,
Hsava ATTACHED l [mwl HOT ATTACHED .
3. BY REVIEWING OFFCIAL v

{ endorse[::::::::::]Section D evaluation. 1 have found Mr. Wigren to be a .
yapy dependable and resnurceful individual .in undertaking the extensive research
cammitments that the staff has undertaken in meeting very heavy obligations of
gasitive 1iaison exchanges over the past year. #r. Migren is above all a gentie-
mam in his attitude toward and treatment of others. I would say in the long run
wxis works to his disadvantage because his contribution and his modesty tend to
e overriddén by the pretentions and bluster of others. MWr. Wigren has what has
mow: become a most precious commodity to the OO0 in counterintelligence and that is
i grasp on many of the aspects of the collegial merory. He is therefore in a
masition not 30 to contribute yseful ideag for new nrojects, but to correct,
anend, and-madify suggestions_an “coucses_nf”acxlng_putmup_by_oihers_uno_aa_nai_______q

OFFICIAL TITLE OF AEVIEWING OFFICIAL TYPED OR PRINTED NAME AND BIGNATURE

;‘;Eve the facts. In other words, this is a man wnose continued utilidy and
su;entialiare considerable in my judgment. 17J3r7<?A§F/FIQR

4. BY EMPLOYEE

TP THAT | HAVE SEEN THE ENTRIEE N |OATE [BIGNATURE OF EMPL
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1 QUALIFICATIONS UPDATE FORM

SECTION B : QUALIFICATIONS UPDATE

IS BEING SUBMITTED wilk CHANGES, AND 1S ATTACHID 1O THIS FEFOPT, PLACE THE
BOE Al RIGHT.

WORD “YES” IN THE BOX TO IME RIGHE. 3 NO CHANGES ARE REQUIRED, PLACE THE WORD "NO™ M THE

SECTION C.°~ = . _ PERFORMANCE EVALUATION —_—
U.-llm'mhlmiorz . Porformance is unaccepioble. A fating in this colegory requirss inmediate ond poritive semediol aetisn. The nauture of the action
o could range from counseling, to further troining, to placing on probation, to reasignment or to separabion, Deswribe action tohen

‘o1 prepased in Section D, . .
1igning: this rating should be stated in Section D and remedial actions

—Margingl ’ Performance is deficion! in some ospects. The ropsons for a
" = tahen or recommended should be d‘:nu;hcd. °
P--Proficions " Perfarmance i satisfactery. Desirad results are being produced in the manner enpected.
3—&2:& Perfoimancs is characlerized by excoptionat ‘proficioncy. .
O—-gull'ontﬂng Porformante it 90 eacoptional in felution 10 raquirements of the work ond in compariion 1o the performance of others doing similar
R work 03 1o warran? speciol reco@nition, . oo .
- . SPECIFIC DUTIES

g tho roting period, Insert soting letter which best dewribas the manner in which employes

List up 1o 1lx of the mos importont specific duties porformad durin
why. All pmployees with supervisory resporsibilities MUST be roted on

performs EACH spacific duty. Consider OMLY effactivenass in porformance of thot d

their ability 10 supervise (indi ber of ployass lup?lvilqd).
SPECIFIC DUTY MO, § . | maring
B . . . i . H LETTER
The conduct of research into sensitive counterintelligence cases|
' !
i S

grimarilybcase's involving Soviet intelligence and security and Bloc operations.

seeciFIcDUTY no, 2 Assembles, collates, and analyzes Snél'ectedﬁé-aﬁ'ae—ﬁ'ﬁférl’i'_géh?:?E mating

materials reflecting data on Soviet inte’lligencg organization and activity: main-

tains files of such matorials, - Uses these materials in memorandums, reports;, §
:mtd (iommentar es utilized 'in sensitive DDO liaison with esignated counter- f
intelligence and security services. v : - :
CIFIC DUTY NO, 9 A : L - . X i i i, RATING
.+ . Collects, organizes and maintains other basic data.on Soviat | LETTER,
“intelligence and security for resgarch purposes. Acts as CI/OPS referenton | $
Soviet.intelligence and security matters, - ., s i
BPECIFIC DUTY NO, 4 R . . : o } j i RATING
: R Lo eE . : i . - ] . . LETTER
. “ - Conduets, from time to time, counteriatelligence source : ‘ .
debriefinga.\Recqrds, analyzes, and diatributﬁ:s the resulting data. : : S

Mments and communist internatiohal a

SPECIFIC OUTY O 8 Lectures, participates in, and conducts briefings and presenta- ; Paring

tions inside the Agency and under the auspices of the U, S, Intelligence Cemmunity
- on Soviet intelligencé and security services and related USSR political develsp-. O

nd Soviet-directed subversion. i

BPECIFIC DUTY NO. 6 . . - ~— ] T RaTING
~elt . PR - . s ! LETTER
~. :
- T ;
; i
| . 1
. ! . ~ . 1
- i
OVERALL PERFORMANCE IN CURRENT POSITION
R . : : T ; M RATING
Taks into account averything abou? the employea which influances his offoctiveness in his currant position such 0% PEHamance of epacific duties, i LETTER
praductivity, conduct an jab, cooperativeness, pestinen? personal traits ar habils, and péniculw limitotions or talean. Boiev ., your hnseledge !
of employoe’s averoll perfarmance duting the roting paried, pluce tha lotter in the rating bor corresponding 1o the salement s Lun most occu- i s
eately rellects his lovel of performance. , |
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| SECTION O __..NARRATIVE COMMENTS

Indicote signifieant strangthi or weokrenres demomtrated in current poution beeping in proper perspective their relaticnihip to overall performance, State

gyest moade for improve of work pertcemance. Give secommendutions for broining, Comment on forelyn languuge competerce, if required foe

current pouhon Amylity ‘o1 asplain rotings given in Section € 1o provide best busis for determining futurs periennel uction. Manner of perfoimorce of

mnm-gunm 61 tipes vy duties gnd cost comicicuinets in the whe ¢ o' Arooneel, spute, equipment gnd funds, mut be mmmpnud on, il apelicatle. H

exlra spoce s pasded 1o complate So(hcn D alwh o reparpte shent o' paper.
o

In the past six-months the compartmented naturve of NMr. Wigren's work
"has brought him more directly into'the DC/CIOPS copnizance vather than the .
Chiaf of the R&A component as has previously been the case.- .
1 think Mr. Wigren's strengths and weaknesses have baan winnowed
. thorough1y~1n pre\nous reporting.. He is a rucogni.&ed expert in his toplc and as
;o o ‘such he- represents a considerable capital investmant by the Agency in that kind
) . of expertise. He can'write and he can speak with unusual fluency on his specialty
- and in consequence is a key man in the ongoing rosearch and study of sensitive
Soviet intelligence and security organizationi{ and operations, particularly pene-
trations and’ chsm[orn_atxon. ‘This statement is backed up by f#f production, in
the fofrn of briefing papers, memoranda, and other production, which goes out-
side the Agency. I have found his work to be extremely -«ahshc_torh and more’
.. particularly, it is if he is given the tume and specifications which are mqred;cnts
- of his rnetzr'ulous and thoroughgoing approach to his work, Mr., Wi ron ¢ould- -
T.ecarry on in hxs spbcxalty at a very high level of competence in any other part of
“the Agency, - or for that matier anywhere if Governmont whore there is any interesy
in Soviet intelligence and security. I am firm in the view that he merits the overal
§ECTION E . CERTIFICATION AND COMMENTS__gradim.; of ','Strong. o

i
:
)
i

1. 8Y SUPERV?aOR

MONTHD EMPLOYEE HAS BLEN  |1F THIS REPONT. HAS NOT DEEN BHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY BUPEAVIGION

i DATE : OFFICIAL TITLE OF BUPERVIDOR TYPED oy:o)ﬁd ANUD BIGNATURK
: ¢
. bmm s E

| Deputy Chief, C1/OPS ayn ong Rocea
' 2. BY EMPLOYEE L

TGNA" MPLOYER
STATRMENT CONCERNING THIB EVALUATION Dare 813 TURK OF BMPLOYE
GF MY PERFPORMANGCE |

INAVI ATPACIED I /[puvl oY ;unv:nln /! ’,¢,1... 7 L/ /“."‘ﬂz“/(;f.‘:"‘ . . r
' v

3. BY REWEWING OFFICIAL

COMMENTY OF REVIEW NG OFFICIAL

I concur with the rating officer’s comments above.

V. y - K} 13 .
DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR FPRINTED NAME AND SIGNATURE
. T, g s
- .‘_‘i 1o -" \f‘oﬂv%\/ . -
- T ) Chief, CI/OPS - James Angleton -
4. BY EMPLOYEE ]
I CERTIFY THAT | MAVE SEEN THE TNTRITIS IN DATE i L “»‘,\ anauaru_n: or !NPLOY!R
ALL 8ECTIONS OF TIH8 REFORT, ooty . ‘;/’ / E e,
. L0 Pt
po CLASSIFICATION - d
SECRET
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EMPLOYEE SERIAL NUMBER

FITNESS REPORT - . - ’ ’ 006198

SECTION A - T GENERAL '
(Firag) - RTINS IFY] 2. GATE GF BIRTK (3, 384 tia, GgAu;, is. (33 ) '

1. MAME {Lart)

WIGREN, Lece U, 12/01/23 ! 13 4 D

F. QFF/ v/ nm OF AS5ineME T 8. CURRENY STATION

8, OF FiCian POZITION TITLE

Ops_Officer POPLCLLREA . LWashington, D.C. |

00, CHECK (A1 P rPE P REBPURT

@ CHECK IR} TYPR OF ACPFOIHTIMENT

X CAREER { l‘rn;n:nv[ l i TP O AN - tertiaL - [NE‘!SIGN\H:NV LIVIR & AR Y10
< Aw;:r.u;uv:ovluou:u. (Seq ineiructiicong « Section ) . - X Ariraii At ,i""-"“IGN“ENY EMELG LR
BRRCAL (Specify)s . (SPELIAaL thpeeityh:

i1t DATE REPURY DUL 1N G.P, 3 - S j 2. REPURTIN P a0 (Prem. (o)
A

Ngvember 1972 - i1 Hovember 1971 - 31.0c¢tobex 1972
SECTION B PERFORMANCE EVALUATION . .

U-Unsatisfactory Performance i unocceptuble. Arating in this calegory requires immediste and me;hu cemedial action. The nature of the action
futther training, to plocing on probation. fo rearsigament or to separotion. Describe oction toben

could ronge from coumaling, fo
ot proposed in Section L.

M-Marginal Performance is deficient in some aspects. The reasons For onigning this tating should be soted in Section C and remadiol achions
» token o1 recommended should be detcribed. N . - . , .
P-Proficient . Pedormance is sotisfactory. Desired rasults are being produced in the manner apected,
&8 Performunce is characterited by excephional proficieney.

Perlarmance is 3o exceptionol in relation to requirements of the wark ond in comparisen 19 the perfarmance of cthers doing"ﬁmilm

woek o8 1o worrant speciul recognition,

SPECIFIC DUTIES

mad during the 1alir;q parind. Insert roting letter which bast doscribes the
Consider ONLY effactiveness in parivimance of that duty. All smpiogess

List up 1o sin of the mos? impor.vunl spacific dutios perfor
mennar in which smployse pesforms EACH specific duty.

with supervisory responsibilitios MUST ba rated on thair obilily 1o suporvise findicate numbar of amploycea supeevizedh
RA TG

YEEEOFICLUTY NG Apnlyzes and synthesizes materials dealing with both the his- . |00 res
tory and current status of the Sovict intelligence and sccurity services and
with the operations dirccted by them against their major counter- {cont,)

s}

Tsreceric DUty KO, 2 ' . . . . EA'IH:’I,
' v , As a cofollary of the above, scrves as CI/R&A’s principal RETTED
point of contact with 8B Division {(except for ADP mattcrs). » 2 '8 ‘
SPECIFIEOUTY NO.3 3 nizes and maintains basic CI data on the RIS, such as T
strength figurcs at home and abroad, changes in structure and functions, ‘ 3
. . . g . J . . M . <
' case histories, and other catcgories of facts, This information is {cont, } =
. SPECIFIC DUTY MO 4 Conducts occasional, detailed counterintelligence debriefings FAI
: of knowledpeable sources sclected by the DC/CI. Records and reports the
: resultant information, o > S
AT el
LETTER

SPECIFIC DUTY NO.3 7 . yires and conducts briefings in various training courses
both within CIA and in other governmental programs, The main topics dcalt
with are the Soviet intelligence and sccurity services, political devel- (cont, )

SPECIFIC DUTY KO, 8 RATING
LETTER
OYERALL PERFORMANCE [N CURRENT POSITION
. AT
Toke info sccount svarything about the employoe which influences his affectiveness in his current position such os pore Lerven
formance of specitic duties, productivity, conduct on job, cooperativanass, partinant gerscnal traits of habits, and ~
particulor limitations of tulents, Based on your kavwledge of employee’s overall performance during the rating period, s
place the lettes in the rating box corresponding 1o the statement which moss accurntaly reflects his level of parformance. 4DE.C
o . I
I COnTon A 1 tg72
. A
: '::: 45  Sesoveresmevious cosmions SECRET -
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(SFer Fillod fn)

SECTION C : NARRATIVE COMMENTS

Indicore significans stiengths or meck.irties demanstrated 10 current positian heoping In proper perspective theis celationship o
eoarnll performonce, Sicte suygestions moda for improvement of work petlormancs. Give rocommsndationa for tralning, Comment
en fuceiqn languoge competence, if required for current position. Amplify ar eeploin ratings given in Soction B to provide beae
bosie lor determiniag future personnal oction. Mounngr of perlgrmance ol mopugeriol or suporvisory Jutine nnd coat contcioysnsas
inthy yie of persgnnel spuce, equipment ond fynds, mual bo cqr—_mc«"!:d};:ﬁ ;l;;p'ic—nl;lof“”‘.-‘n’a’“wucfr;n.c:’o\] 'uo“t_o.n:—;!;r.—
8zhon C, ottach o separute sheat of poges. i B . .

As was noted in the preceding fitness report, Mr, Wigren has a selid and
-broad knowledpe of the USSR its history, government, and intelligence services,
He also has a useful working knowledge of Russian, Consequently he serves in
CI/R¥EA as sonior referent on the RIS, againsi which target most of the group's
work is dirccted, as o

“A key responsibility in R&A is to serve/the Staff's repository and muemory
for essential clements of information about the RIS, Mr, Wigren has organized
this abundance ufxnhtcrialc[fcctively, has cnsured its retricvability, and con-
tinucs to update it,

Mr, Wigren consistently shows sound and dispassionate judgment, §lo does
‘not jump to conclusions but digs out the pertinent ficts and brings them into
proper focus, He is skeptical without being negative, Mo accepts tasks and
respensibilities without quibbling, and he carries out these agsignments suc-
cesufully without nceding further consultation or guidance, o

He'is a quict person who keeps a low profile; but whén a aignificant issue
is at atake, he is firm, even tenacious, when persuaded that the facts are on

his side,
{continucd)

VSECTIO-N D CERTIFICATIOM AND COMMENTS

- BY EMPLOYEE
| CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

DATE - SIGMNATURE ¢ EMPLOYF_E
L7 ﬂ/q/ 74 Aﬂ- AL
2. : 8Y supHrRVISOR
LNl EMPLOYEE HAS BEEN IF TS AEPORT HAS NOT BEEN SHOBN TO EMPLOYER, GIVE EAPLANATION
WRLER MY SUPERVISION .
46 ‘
LAaYE QPPICIAL TITLE OF SUPERVISORN PELED OB PRIMIED JAME. 5000 0L020.8.2508,
'm .
2T Veresmbhir 1573 C/CI/REA
3. "BY REVIEWING OFFICIAL

CrAsSENTYS OF REVIEWING OFFICIAL i

Mr. Wigren is a solid methodical rescarcher and analyst.
He possess developed skills in presentation both in writing:
and from the platfoim. He works quietly and ecffectively ‘
#ith a minimum of supervision required once the job has been
blocked out. He is a most dependable and consistently productive,
Hie is overly modest in personal demecanor and tends to
prefer to concentrate his efforts on singkte tasks rather than to handle

a range of simultancous undertakings. . ;

i

TYPED QR PRINTED waME ANO MGNATURE

DATE OF FICIAL TITLE OF REVIE®ING OF FICIaL [
]
: s : SECRET ’ S
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SECTIQN B {Cont, ) SPECIFIC DUTIES Lee H, WIGREN

SPECIFIC DUTY NO, 1

intelligence targets, copecially the intelligence scrvices of the
non=-Communist world, .

SPECIFIC DUTY NO, 3

provided to other Agency components, to other U,S, departe
ments and agencics {principally the FBI), and to sclected

* lialson services as appropriate,

- A

SPECIFIC DUTY NO, 5

opments in the USSR, and Comununist subversion,

 SECRET
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SECTION C « NARRATIVE COMMENTS - (Continucd)
Lee H, WIGREN

- His supcrviuori,' responsibility is lhrnil.cd to providing guid=

“ance to one sccretary whom he shares with others, 1 should not

hesitate, however, to assign other cmployecs to bis supcrvision if
our T/O pcrmitted, His past record and his current performance
{which demonstrates an ability to look ahead, to grasp cusentials,
to get along with others, and to be both fair and firm) show that he
can handle a managee's role very welle ‘ o '

SECRET
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(REra $idled Ing

s EMPLOYEY SEHIAL NUMALD
FITNESS REPORT
: = ITNESS, : , , 006198
SECTION A : GENERAL
tNAME ff,mats (Fisnt) C tMuddie) 2 UATE GF pieTa 13684 6. RADE [ 9. 50
WIGREN, Lee H, - 12/01/2%3 + M. 13 D
8. QP FICIAL r;v:vr},v ru o TLOFF/OIY/RE LF $I3ITNMENT 8. CURRENT STATION
ficer . - ] . .
ops O DOP/CT/RAA vashington, 0.C.
9. CHECR (XY TYFE OP APFNINTMENT : 10. CHECK /57 7P uF BEPONTY:

L A |camrra i incecmvE [ |r TRMBOARY MITERL [reassicumerr sunEeyison o ~
CARERN-EROVINOuAL (Sme inefruitione o Sevtive () R \ ANMILEL jnr A!§|0»1M2»41 FUpL Gy e
segcIaL (Specifyrt o . srEciag ‘Spacily):

P DATE REFORT DUE 10 0P, s 1. REPORTING PENIVL (Frmn- 1u2) .
30" November 1971 Il January 1971 - 31 October 1971
SECTION B " PERFORMANCE EVALUATION

 U=Unsatisfactory ™ Performance is unocceptable. A rating in this category requires immediste 54 guative remedial action. The notuic of the actica
T T could range from counieling, to further biining, tu placing on probotioe, b sesmgrment ot 1o seporation. Desceibe action taken
) ot propased in Section C, .
M-Maeginrol Peformance is deficiant in tame aspacts. The rearons for ossigning this ratieg dhovld be stated in Section € and remedial octions
et * foban or recommended should be describad. - -

'f ) P-Proficient Performanca is sotisfactory, Dusired 1asuits are being produced in the marecer espacted,
; S-Strong . Peiformonce is charocterized by exceptionol proficiency.. ) .
O-Cutstanding Perfurmanze is so aszeplional in relotion to requirements of the work and v comparisen to the performance of others doing similar

work 03 13 waerant special recagmition,

SPECIFIC DUTIES

List up 10 sik of the mosr lmpcrm'm specific duties porformed during tho roting cavind, insars rating later which bost describos the ’ .
mannar in which employes performs £ACH spacific duty. Considor ONLY sffecticansse in secformance of that duty., All employess !
with supaervisory responsibilities JAUST be roted on thelr ability to supervise (indicats number of smployess supstviasd),

y-88

P > ; 3 o N RATIrT
sreciFic outy no- ! Analyzes and synthesizes materials dealing with both the his- LETTER
tory and current status of the Soviet intelligence and gecurity services and ' i
with the operations directed by them againsttheir mzjor counter- (cont,) - o :
: ; P - - - L
IPECIFICOUTY 80,2 Ay 5 corollary of the above, scrves as CI/HLA's principal - JerTea :
point of contact with SB Division (except for ADP matters), : - -
SPECIFIC OUTY MO 3 (ypganizes and malntaine basic counterintelligence data on the Levren
RIS, such as strength figures, case historices, counteraction {¢.g., the re-
sults of the AESMITE defcction), cte, :
- , < . . - . c . . . A TF§recy '
BPRCIFIC OUTY M0 4 E'ngages from time to lime in counterintellizence interroga- - | CEvreR :
tions /debriefings at the dircction of the DC/CI. Records data thus obtained
and prepares detailed reports, : : ' 5 :
. e . R L, Q6 TING
qArECmICOVTY KO- 8 g eetures and conducts briefings in various training courses LETTER :
both within CIA and in other governmental programs, The main topics dealt
with arc the Soviet intelligence and security scrvices, political devel- {cont.} o : :
SPECiFIF UUTY 0. B ) C‘h‘";’é?‘ ;
OYERALL PERFORMANCE IN CURKENT POSITION & b
. ” - AATING |
' Taka into occount everything about the employee which influences his olfeztivensss in his current position sich as poer- LEYTER ; |
formance of specific duties, productivity, éonduct on Jbb, cooperotivenass, pattine=t personal tralrs or hobirs, omf : ,
particular limitations or tolents. Based on yout knowledge of employee®s overall performance during the roting period,
place the letter in the rating box torresponding 1o the stotement which mast accwasrely reflects his level of porformoncs. S
; : T ) !
. y Lot oot & v B v
romm 4B oosonere FREvIOUS EDITIONS SECRET - T_—;:;._J N
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SECTION C NARRATIVE COMMENTS

Indicata signilicont strengths or weoknetses Jemonstrored in current position -here ins 17 rares Recspective thele relotionship s
1ve rrsarre poderions for rolning. Comes eat

overall petformunce. Stare suggestions made for improvemont of work perlgemance,
on fareign longuoge competence, if requiced for current position. Amplify or exploin PENILE pevwe o Section B e provide best
Losis foe derermining future personnel scrion. “Marnee of perfarnancp of franegerial ey deties ond cont consciovsness
ilmg‘!!uLE!LlogugL_)p_u‘&qulp"'('n! end Awmis! vhy n'i»e ‘commented on. s!:n €L e :T;T;\rr;—«x_c;T:E;QJ;H—!:"(;;;];T
Section C, ottach a vepurate sheet of puaper. . T -

D donen

Mr, "Wigren's respensibilities have broadened during the reporting per-
fod and will continue to grow. In part this change has reszited from the assigne
ment of Mr, Edward Knowles to C1/0Ps, but in equai or fTeater measure it i3
the product of Mr, Wigren's dcmonstratud.:_\bility to carry added responsibility

. wi‘t‘h_“(-:‘c]}mni.n‘rity' and resourccfulness, .

"
3

. =

Mr, \Vig ren has a vcryic&uhd‘k’n’owlcdgw of .(hc,SovEe.‘ Caten: its history,
governnical, intelligence services, cte, He reads widely 10 xeep his"kiowledye —
current, Hoe maintains an excellent balance between a respect for the impora
tance of facts and a creative faculty, .Recently e has been inc reasingly cone
cerned with ways to ensure a more regular, orderly flow of essential counter-
intelligenée into this oifice and with restructuring the organization of this in-
formation to make it more readily responsive to our needs, His approach has

“been both imaginative and sound, _

- Hia work shows a very high level of organizational adility, This {8 re-
flected in his structuring of a report or speech, in the lizcia'i:_:; of his exe
presslon, and In his grasp of the intcr-relatedness of the fungtions of this
group, He is thoughtful and temperate; he does not jump o conclusions, show
’ ’ : ) {continucd)

SECTION D CERTIFICATION AND COMMENTS
5. S X BY EMPLOYEE
) | CERTIEY THAT | HAVE SEEN SECTIONS A, B, AND C OF T#§ SEa0R7
DATE . " SIGNATURE OF LMPLO Y E. N
. Y - s -
& Moveede gart | 7 jt
42,7 o : BY SUPERYISOR .
MOMTHS EMPLOYE Y JAS BEEMN tF ITHIS REPORY Ha% NOT BLEN SHOWN TO EMPLOYEE, 33y T EAS_ANATION
UNDER My SUPHNVU_IQN R
34 )
DAYE QFFICIAL Y_ITLE OF SUPERYISOR
/ /: . . .
£, ’ N .
G Lol s /50 Chief, CI/R&A

3. ) BY REVIEWING OFFICIAT
COMMENTS OF REVIEWING OFFICIAL - .

Mr. Wigren is a very knowledgeable research specislist
Soviet Bloc counterintelligence matters. He also iz an
excellent expositor of that kind of information from a lecture
platform. He has done a good job. I am in agreemsnt with the
rating but would want this man to show more dynanisa.

DATE CFFICIAL TITLE OF REVIE #w/iNG QFFICIAL  TYPED 3 »3 N T SANE AND SIGNATURE

13 kai %7 i Deputy Chief, CI Staff - Raymdnd G, Rocca

" S SECRET
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SPECIFIC DUTY NO. | - (Continued)
inteliizencejtargets, especially the intelligence services of the

non-Cemmiunist world,

1

SPECIFIC DUTY Neo. 5 - (Continued) : . : ' {

opmexis in the USSR, and Communist subversion,

‘h\_“‘i““ ——— 2 -

! ' T e TR L

; ‘ C T —

| T e

A

i
i .
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Section C - Narrative Comments - (Continued)

bias, or push pet thecories, He is flexible, broad-gauged, and .
genuinely {nterested in his work, He reads Russian and uses this /
_facility in his work, ) . ’ . —

. /

Mr, Wigren does not need close supcrvision./ﬂe*c“a?ries
out tasks without sceking additional guidance or-support when he
encounters the usual difficulties, He relates well to others, and
his creative abilities are fréqucrltly"ﬂﬁarke(l by discourse and an
exchange of views, He-is exceptionally considerate and tactful in
his dealings with other Agency cmployees,

—
-

At_‘pre’s"cnt he does not have supervisory responsibilities, . .
Both.his past record and his present performance show, however, s
_ -—-that he is fully capable of quiet, competent leadership,

1T

He has shown no deficiencies of any sort in respect to - . - -
security or economy, : = I

SECRET
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R FITNESS REPORT

EMPLOYEE SEm1AL NUNMBER

006195--
SECTION A GENERAL } .
VA (Laxt) (Firee) (Middis) "z. DATE OF BIRTH ;’:. SE {4 arAoe 13,30
WIGREN,* LEE H. .-112/01/723 | M GS-13 | D

8. OFFIC AL POSITION TITLE

Lusr.giv/pR OF ASBIANMEMNT 8. CURRENMT 3TarTion

OPS_OFFICER . - DDP/CI/RSA - [Wash.,p.c.
: o o

9. CHECK (%) Tymg o APBOINTMENT '

CHECH {X) Y yrg QF REFPORY

rcqntzn I ) frxugonn'n_v }Fmsnu.

e

IHE:EHVI [

I {NKAI!IGMMSNT JUPERYISOR

"{cnns‘;tn-vaovu:ouu_ (See instructions - Seciion [N XX Lannuay:

[ [AEARSIGNMENT EMPLOY R R

!lhvcul. {Specify): o mateem

S

rSP(CIlL (Specify):

11. DATE REPORT DUE 1M 0.5,
: i 1 January

i $2, nE 9énrmo PERIOD (FMeam- 1o-)

1970 ~ 31 December 1970

SECTION B . PERFORMANCE EVALUATION

,U-Unlcﬁdoﬂpq Performance is unocceptoble. A tating in this cotegory requires immediate o
T eould rangs from counseling, bo further training, o plocing on probation, to
of proposed in Sechion C : - -
- Performance is deficient in some aspecte. The reosons for @tsigning ‘this rating
token or recommended should be dascribed.

Performance is satizfactory. Desired cesuits are being produced in the monner

M-Mazgiaal.

P-Proficient
S-ii_r}_ﬂg : Performance is characherived by exceptional proficiancy,

O—Qifﬂondiv! Performance is 10 exceptional in relation to req

work a3 to warrant special recognition.

nd positive remedial action, The ngture of the ochion
teatsignment or to separation, Describe action tolen

should be stated i'n Section € and remedial actions

avpecied, - .

uirsments of the work and in comparison bo the performance of others doing similar

SPECIFIC DUTIES

List up 10 six of the most important spacific duties porformed during the rating period
mannar in which employos parforins EACH specifie duty. Consider ONLY sffoctivane

with supervisory responsibilitios MUST be rated on their nbility 10 suparvise (indicate nunbisr of smployesa suporsieed).

» Insert rating lerrer which bost describes the
¥3 in porformanco of that dury, Al smployses

',a:: 45 COBOLETE PREVIOUE §DITIONS

BESIRIC BUTY o T G ains sensitive counterintelligence data from varied | (erren
(including-livc) sources at the direction of the DC/CI. Records - ‘
and prepares analyses of such data. The topics range - from operations g
ol primarily historical significupce to current matters :
SPECIPIC DUTY NO. 2 Tn the course of carrying out specific duty No, 1, CeTrER
establishes and maintains relationships, as appropriate and dirccted)
with non-CIA personnel. 202 1 S
3PECIFIC DUTY NO. 8 Analyzes and synthesizes materials dealing with the e e
growth and development of the Soviet intedligence and security
services and with the counterintelligence operations directed by S
them against the ron-Communist services. i .
Jreciricoutrne. s Lectures and conducts briclings in OTR courses and in | fervra
the training programs of other U.S. Government agencies. The main
topicsScovered  are the Soviet intelligence and security services, -8
ipolitical developments in the USSR and. Communist subversian :
SPECIPIC DUTY NO, 3 . . . fz“";’é‘;
SPECIFIC DUTY NO. 6 ::;1:2
PR TIREN
18 ¥ L |
OVERALL PERFORMANCE IN CURRENT POSITION N rERT
Toue lmaloccounv eserything ohout tho employss which Influonces his eHoctivorwss in hia currant pasition such as per. | “ETTER
formance of specific dutisi, productivity, comduct on job, cooperativennss, pertinens personal troire or hobits, und
particulor limitations of talents. Bosed on your knewlocjgo of amployee’s overatl performonce during the rating period,
ploce thve lorter in the rating box corrospending to the statemont which mast occurately reflocts his leve! of pertormancs.
TR T,
SECRET gmnﬁricwmj l:_‘- R Sehw .4
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. (Vhon Filled o)
SECTION C . NARRATIVE COMMENTS

Indicate vignificuns strengths or weshnessns Jemonstivted in Cuiront position heeping in proper perspective theis relutionship ro
overcl] performonca. $tare suggestions made for improvement of work perlormunce. Give recommendorions o training, Comment
on fereiyn lenguage competence, if raquired b &b'uontfnoolﬁw_.‘ Biaplily or euploin rotings given in Section B to provide best
basis for detormining future personns! achon. &q:lngl_oi'_p_ﬁ_r__‘_o_!_lrlfu\c'r_‘q! monugeriol or supervisory dutios ond coar CoOnIciousnosy
inthe vie ol personnel, space, equipment end oy, et bs "’_’!'_’I‘L"_'iii‘_'!‘i“iﬂ‘_.“ cable. oo space i needed 1o complete
Section C, attach o seporate shoot of poper, '

“Mr. Wigren contlnx#ﬁ“kﬁalaliavynJ,tho high quality of performance
noted in his preceding fitness ‘report, -

. , :
His analytic work is JdvBielrizdd chiefly by his ability to view
a case in perspective. He brings extensive experience to bear upon
current undertakings and thus looks atia piven RIS operation or proj-
ect not as a picture in a frame but rather as onc part of the history
of Sovicet intelligence. : : '

llis work is further characterized by [lexibility, thoroughuess,
and sound judgement. He has a knack for getting at facts; he docs
- not jump to cenclusions. Heo organizes material well and writes with
lucidity, ) » : ?

. , .

Mr. Wigren is also genuinely ‘interested in his ficld. He reads

and studies publications about the USSR during off-duty hours. e is
able to read- Russian and uses this! language skill in his work.

Although he docs not nced close supcrvision, he is very respon-
sive to guidance. Hc is also a congenial person whose relationships
with his collcagues arc uniflormly corvdiatl, Although he has no present
supervisory responsibilities, both his past record (continucd)

SECTION D CERTIFICATION AND COMMENTS
" BY EMPLOYEE
! CERTIFY THAT | HAVE SEEN SECTIONS A,"B, AND C OF THMIS REFORT
SIGMNATURE OF EMPLOYE -
l A o2 ff(’j"'?/l""“
BY SUPERVISOR
1F 7318 REPORT MAS NOYT BEEN 510N TO EMPLOYEE, QIVE EXPLANATION

QAfE

wi Dtc-l---’wa 155 79

MONTYS EMPLOYEE HAS BEBN
UNDER MY SUPERYISION

24

JYPED OR PRINTED NAME ANMIY S10 004 %4

CATE OFFICIAL TITLE OF SUPERVISOR

& Do der 976 | cniet, CI/REA
3.

BY REVIEWING. OFFICIAL

COMMENTS OF REVIE®ING OFFICial,
-

I concur with the high evaluation given Subject by his supervisor,
Mr, Pratt, Mr, Wigren handles extremely sensitive operations in a
competent, thoroughly professional manner. He relates well with his
co-workers and is respected by them, I too believe he is performing
his duties in an exceptionaily proficient manner,

JOFFICIAL TITLE OP REVIE®ING OF PICIAL ]YVP D OR PRINTED MAME AND SIGHATURE

Dave
) 1 il i "{C‘“k
It March 1971 LDeputy Chief, €1 Staff 4«! l?\"'nmnd G {‘\m‘r
SECRET ]
S __ t L e
. e et
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; Section € - Narrative Comments (continued)
i - : i
!
!
and his present performance demonstrate the-he is able to direct :
! the work™ of others effcctively. He has shown no deficiencics of
: any kind in respect to economy or security. _ : '
| - | A
i I
!
;
|
i
i .
i
r
.
i
i .
;
I
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tBhepn Bylfed fn})

FlTﬂESSRE?ORT _ 006198

HMPLOYEF SERIAL MuMpE e

SECTION A . GENERAL
V. A T . iFaey 4 (Mihile) UORTE GF miB Ty 3. SF # s, uw:{;s_——'i 5. 850
WIGRER, ceg ul™" " 12/01/25 M [GS-13 | D

S, OFFICIAL ®OWTION TITLE ( PLOFFIRIVIRE GF AQ;!.’;NMTH',‘A. CUHRRENTY STATION

Ops Officer . ' IDDP/CL/PEA | Washington,

b.C.,
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January 1969 14 July 196831 pece . 1969

SECTION B T T P ERFORMANCE EVALUATION .

probotion, 10 cedssignment or 10 separation. Desceibe oction trken of proposed in Section C.

A - Adequate

. encollonce. . .
P - Proliciant  Patformonca |s more than sarisfoctory. Desired rosulte are being greduzed In o proficteny mannas,
5 - Stong '

0« Quistonding

Peiformance 13 characterized by onceptionul proficisncy.

Perlormance is 80 sxceptional in relation 10 requirement s of the work dnd in
wthers doing simiiar work as 10 warrunt special racognition. .

W« Yook Petlormance Fanges from wholly inadaquuts to slightly feas than sotisfactory, A roting in this cofeyury requiros
positive remediol action, The nature of the action could range from counsaling, 10 further tralning, fo wlocing on

Forformance meets oll requiraments. It ie entirely satisfoctory ond I8 choracterized noither by d;!lclancy nor

camparison 10 the performance of

SPECIFIC DUTIES

with suporvisory tosponsibilitios MULT bo roted on their ability 19 supervibe (indirste numies af employees sparviood).

List up to sin of tho most importont spacific duties parformad during the roting perind, Invare rafing lotrer which best describos the
monner in which employes porforme £ACH spacific duty, Considar ONLY effactivencss inparlarmance of .thot duty., All employees

BATIFG

sreciric oty no-t “Analyzes sensitive counterintelligence cases as p. i
directed by the C/CI/RGA. These analyses range from operations of
primarily historical significance to current and pressing matters,

LETTER

S -

prectrie buty a2 Analyzes and synthesizes matcrials dealing with the
growth and development of the Soviet intclligence and sccurity

'scrvices and with the counterintelliponce operations dirccted by
T L

FPATIFG
LETTER

S.

__them against the non-Communist_services..
prrang bty et Conducts substantial reviows of summary reports on haTing
rovert.publications dealing with the past and present of Sovict
tintelligence. This assignment does not consist merely of cditing S
- RATIHG
LETTER

prEcimicouti Nt Lectures and conducts -briefings in OTR courses and in
“tho training programs of other U.5. Government agencies. The main
.topics covered arce the Soviet intelligence and security services,

%golilical-dovelopmcnts~in_thcmusSRf_andmCommunisz~5ub¥cxsinn '
SMECIPIC DUTY NOL 8 ) T févr;’;(;a
i P P A
: (KL
SPECIFIC DUTY NO. 8 A TING
! LETTER
| ke
‘OYERALL PERFORMANCElm CURRENT fOS!TION
B RHATING

Tako into account averything about the employse which Influences his eflectivanes® in his courront position such as perr
farmance of specitic duties, preductivity, conduct an Job, cooperativena sy, partinent perscnol traira or habits, and

particulor imitations of talents. Bosed on your knowledge of employee's overall gerformance during the roting poriod,
place the letter in the tating box corresponding 1o the statement ‘which moss occutately raflaces his level of performance.

LETTER

oromm 45 usz pravicus £01T10ms SECRET

B % 1)




14-00000

SECKET

(BB Fidfrd fo)

SECTIONC ) NARRATIVE COMMENTS

dedonnre. significant strengths or wasbnesees demonstroted In cyrrpnt position kerping in
ovaestl performance, State sugyeaticme made for Improvement of
on fsresgn lnnguage eamperence, of raguisad for current nositicn.
basis Tur dotermining luture persancel uetion, Maneee of performance of managerial ge superel sory Wiyt
intis use ul personnel wacs, eqipant and fynds, must be commented on i] spplizoble Wewna spe
Sactian £, otlach o seporate theat of yopar. [ T

. \

¥

is hisz first in his présent assignment, Conscquently a significant

part of his time has been used, during the period of this rcport, in
familiarizing himsclf with his job and its potential.
nonstheless, has been consistently strong.

and in terms of Agency cxperience. Ho shows cong
ment and equanimity, an albility to sort out facts and to reach
decisions on a factual basis. lHo seccks and welcomes guidance but is

also fully capable of acting independently within his limits of
resgponsibility, 1 . L
Mr. #igren has an cxcellent potcntialvid the area of rescarch and

analysis.
sistently aware of the significance of the cost factor.

H
¥
-
i

|

i s-na\ space it needed 1o complare

Mr.>wigren joincd”CJ/HaA on 14 July 1968, so that this fitness report

proper perapective dheip uln”on!hip fo
work performonen. Give roconmendations tor troining., Commont
Amplily or exploin ratinge given in Secticn B to provide bast

ey ond-cust consclousness

Hi's performance,

ﬂé brings to-his assignment an excellent backnround, both academically
istently sound judge-

lle has no present supervisory responsibilities. lle is con-

SECTION D CERTIFICATION AND COMMENTS
!, .o . BY EMPLOYEE

- I CEXTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORY

GAETR SEHATURE OF EMPLOYED

'q.iwxﬁﬁ Lie ZSQioL»phu&~ -
L BY SUPERVYISOR "
::;z;:‘-“r,'U;;JL‘;JH;th.:Sr“é\: BREN OIS REPONT HAS NOT BIEN SHOWN TO RMPLOYER, GIVE EXPLANA IO
1 Year
LaTE [P eI iaC TITLE OF SUPERYITOR
31 Ac1969  |chier, CI/RGA
3. BY REVIEWING OFFICIAL
C UMM 3sTS 137 REVIEWING OFPICtAL. -
/"’L’i/ifﬁ MW&‘/]/ V-»&?'-"'——l—bf:\-‘t J‘é) 4»4271:4’ A, P{wréu‘:‘b »
o /./.v'-'/ >‘ <:‘ "[" -&t{, /.‘i‘d—éﬂz‘-oﬁ,”—j ﬂ/( .:“/_// /4 o4 :«-..,JfaAf" .ﬁf
AJM Loy gt 7~ el "““(‘7 P WW*() B
//z:/l&ga ,["f:?f'm Rt itd S S }"fé‘) "V‘“*"f"’wﬂwwzv;\/ -
R, X v - - P -
/M/(/wa“—"‘/fr /e 'g /"""’“)Z"‘——' A llliens » /"-5’““::‘ A
; e - o~
/‘_/M_ ’é'-,.,,/ W/—cm_ s - \\‘\\
. \‘\»
.
T

Gavg IQFFIZIAL TITLE OF REVIEWING OF FiCiA L TYPEQ GR FRINIRO ANE O SIGNATURE
i) : 3 l' /’:(%’/‘ 5-’“, ¥ u
| Deputy Chief, | i
' Cogunter Intcillqcnce Staff Ravymond 6. Rocca
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‘FSection B - Specific Duty #3

&

these summaries, which are compiled by another clement of
CI/RGA; the principal purpese Is to carry out analyses

designed to ensurc that the relevance of the
a broad REA program is made fully explicit,

material to




SECRE

) (Blen £ 050 Pon
EMP Q2 g SERIAL NUMRER
. UAEN
SECTION A GENERAL
1. Namg fi.oat) {Firat) (Medatie) ATATE JF pinty ;’;. 8¢ R 4. ARACYE 030
.. - ; | o~ N

WIGREN, Lee H, LD 1923 L M Tgsas D

8. OFEICHIAL POSIPION TITLE - (TOSEN T BB OF ASRIGNMENT B, ¢ udes wT STATION
Yo - .

Instr Intel oo QTR/SIC Hgs,
O CHEGK (8] sypa OF APBOINTM4EHT A TWIIN AN T PR LE M PORT
X junnnzu ) Iwrsemve J f TEMPORARY i CiNiTray f NEALY GNUSNT SUPERVISOR

CAREEN-IROVISIONSL (Ses lnstrctions « Sactiv <)

|

LY a R AIIISNVENT B YE
NN AR LN LOYER

Iseecia (Speciry):

! SR CraL (Speacify)

I

V. Date REPUBYT DUE In G.P,

3l January 1968

2. ke eCating v&:u-luu {Frome tom)
} R

v 4247 = 31 Decomber 1967

Lisouar

SECTION B

t
PERFORMANCE EY

ALUATION

Peclormance ronyos from wholt
positive ramediol action,
probation, to reussignment or 1o sepuration,

Performonce mosts all requirements,
excolionce,

Porformonce is mere thon satisfactory.
Peorfarmance 18 characsarized by excepti

W Weok

A - Adegyare

onal

ab

0 - Quistanding

others doing simllur wark ng 1o warrant speci

¥ inudequote to slightiy less thon satisfactnry, A foting
Tha nature of the acrion

1t 13 entirely 1avistacrory ond s churactorized neithee

Desired resulits wre being produced in o proficiont WInner,

Parformanco is 80 #xceptionsl in relation fo r

in othig CAtOGCTy requires
to further raining, to placing on

covlid range from counseling,
In Section C,

Dascride avtion token or propased
by dobiciency nor

proficimray.,

PQuiremants of the work und in cempurison t3 the performance of

al recogeinion, -

SPECIFIC DUTIES

List up 10 sia of the mous tmpariont specific.duties

rerformed duting the ating period.

fnserr rating lerter which bese describes the
All amployses

particular limitotions o
place the letter in the rating box corcosponding to the sratemsent

mannar in which employen performs EACH specific duty. Consider ONLY eitectivensss in performance of that duty.
with suparvinery re lpoﬂtib”i”al'MUST bo rated an their obility to suneenise (tmlcarn number ol employers supectiged ,
SPECIFIC DUTY NO, | A " RATING
. D R T LETTER
Iuntruct G
U ocone )
SPECIFIC DUTY NO, 2 RATING
LETTER
-
- .2 .
SPECIFIC QUTY no, 3 RATING
. LETYER
Condncty eoyupt
nttinnels, . S
SPECIFIC DUTT NO. & RATING
p LETTER
FOverend
o
N3
SPECIFIC DUTY MO, 6 . RATING
: LETTER
\ .
H )
1
SPECIFIC DUTY MO, 6 ) H RATING
: H LETTE®R
. i
ot R
: OYERALL PERFORMANCE IN CUSRENT POSITION
. ] : RATING
. : X . 3 . ]
Taoks Into account averything about the emplayee which influences his effectivensss in his curront nosition suech os por- | LETTE
formance of specific dutive, productivity, conduct en job, £OOperativesess, pertinen! persomal traits of haobirs, and
talents.' Bosed on your knowledge of amployea’s cverail performance during the rating esiod, 5

which moss weviately saflects his lavel of EYCESTR ST SN

FOmRM
4-08
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SE

CRET 5




14-00060
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(Sren Filled In) . v
SECTION C NARRATIVE COMMENTS : :
Indicare signilicant srrengthe or weaknrsws damantt-ated in current pasition beeping in praper parspective thoir relationship 1s

averall performance. 51ate suggestions runws fnr improverent ol work performance. Give recormendotions for troining. Comment
on foreign longunge compatence, if reduirme ar cutrent positian. Amplify or eaploin £94i7.38 given in Soction B 1o provide beat

batis fnr determining future personnel aceinn Munner of perlarmnnee of manageriol !
~ inthg vie of personnel, spoce, equipmen: ari funda, must be sorfggnepg on, 1.} ]
Sevvion C, attach o soparate sheat of paows. R Lng, .:[ . %

PR PR VD A F

: SECTION D CERTIFICATION AND COMMENTS .
: 1. 8Y EMPLOYEE o o
: 1 CERTIEY T2AT"t HAVE-SEEN SECTIONS A, B, AND € OF THiZ REPCRT
i JosTe j SIGRATIHE OF EMPLOYTER
r: 15 daviiogny 1565 IR [t FEPRC T , : - .
: 2. 7 _ BY SUPERVISOR
) WOP T MS EMPLOYEE HAS BEER I THISTEPCMRT 10AS NOY BEEM SHOUMKR TO EMPLOYEE, GIvE EXPLANATION
N UMDER MY SUPERYISION .
LR ' . . . .
CATE . QFFICA

TLE OF SUPERVISOR ¥

lendal >
23l

3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL :

1e Jonepyos 17

; Wigren has done very weil during this reporting period. He makes a fine
contribution to SIC. Twmmwcur n this rating. -

OATE [o.—rl:.-.._ TATLE QF REVIE®ING OFFICIAL TYPED CFR FRINMYTED NAME AND SIONATURE '

|

. e
22 January 1968 1 Demtsr Director of Training Alfdnso Rodrigu
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EMPLOYEE SURIAL NMUMBER -

NESS REPOR
FITNESS T 006138

SECTION A : 7 GENERAL

T NANME

{Laat) (Firnts IMigdle) | $ TATE OF BIRTM 13, $g £. SRADE {3.SD

&. OFFICIAL POSITION TITLE

i
WIGREN, _Lee H. ! Dec 1923 | m 65-13 | 0 )

T OFE/DIV/BR OF ASSIGR¥WE LY 2. TUARENT 3TATION

Instr Intel . ' . _oTR/SIC L Hgs.

B CMECK (X) TYPE OF APFOINTMENT

TN OMECK (X)) TYPE OF REPo Y

XX iCamgen ; i Jaessnvs J P irwvouany i [ROTEITY . : !nuasncuueursuggnvlson
::Ansca.-é-'novu_'lou_xg {See nsteuctians - Soctivn C) - VXX | anmuan (REASSIGNMENT EMRLOYRE
(SFECIAU (Specify): =~ . . isprciay (Specify): .

'1. DATE REPORT DUE InN O,P.

i ti. REPORTING PERIOD (Prea fo-)

1 _January 1966 - 21 pecember 1966

SECTION B

31 January 196] o e
R PERFORMANCE EVALUATION

5- Strong . Perlorménce is choractarized by sxceptional proficiency.

W.- Woak P.,ld;ﬁanco Fangss from whell g inadequate 1o slighly less thon sotisfoctory. & raving in this cafegory requires.
: positive rermediol ection. The nature of the setion cauld ranye from counseling, to further training, to plocing un

probdtion, 10" 1e02signment es 9o .eeparation. Descride action taken of proposed in Section C. .

A - Adoquore Potformance moers oll requiressars. ft is entirely satisfoctory and Is choroctezized nelthor by daficleacy nor

ci-.. excellonce. . ' R

P« Prafidiant  Performance 13 moro thon satisdzeinry, Desirad results are balng produceod in & woficiont mannar,

O - Quistanding Parformance is so excoptiens! in relotion to requirements of the work ond in comparison to the parformance of
T others. doing similor work as 1o warrant spoclal recognition. -

SPECIFIC DUTIES

List up to six of the mosi Important specific dutivs performed dwring the rating period. Inzert rGticy letter which best doscribos the
manner in which omployae performs E
with supsrvisory.responsibilities MU

ACH specific duty. Consider ONLY offoctivanass in porfor=arze of that duty.” All employees
ST be rated zn their abHity 1o supervise (indicate number of pmzinysos eupwrvigedh. .

” RAT
SPECIFIC DUTY NO. 1 ' . . LET“Y’E?{
Instructs in Introducticn %o Comaunisa, USSR Survey, and
CT courses, B . S
SPECIFIC DUTY NO, 2 . 5 - ] RATING
. LETTER
Conducts covert tutorial training programs for foreign
nationals, - : ]
SPECIFIC DUTY NO, § RATING
. LEYTER
Participates ags guest in programs of other U.S. government )
agenciea. . S
SPECIFIC DUTY NO, ¢ - JaI,
. RATING
SPECIFIC DUTY NO. 3 . 7 Rayine
SPECIFIC DUTY NO. 8 . RATiNG
. o : LETTER
OYERALL PERFORMANCE IN CURRENT POSITION
RATING
Toke inte occount svorything about the employes which influonces his wioctivaness in his current sonition such as per- | ~ETTER
formance of specific duties, productivity, comnd.<r on iob, cooperotiverass, poftinent perscoral vroi1s ar hobirs, and
particular limilotionaliw talonts. Bosed on your xnowiedge of employee’s oversll performancs during the roting pariod,
place the letter in the rating box corresponding to the stotemont which most accuwarely raflocts his level of performance. S
" 10 FEB 987 :

iS5

2
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(8sor Pilled In)

SECTION C . . - NARRATIVE COMMENTS et

UF ke C ., .
Indicate significont strengths or woohnasses demonstroted in cwtrant position heeping fn]bgpﬁfm' pectise shele delotionship to

overall performance. Stote suggestions made boe imvpeovemont of mork Porformonce. Give recomme ‘!‘ﬁd/b,g; rolning, Commene
on foreign fangunge competence, H roquired for cutren? position, Amplify or euploin ravings given in Section T en provide hast
basis far determining luture personnol-action. Mormee 9f performance of monageriopor supervisary duties ond cust conscloysnasds
inthe yse of persprnnel, spocs equipmant and fynss, must be commented on. if opg Eﬂiivz‘” tra spoce is reedad o complete
Section C, attoch o seporate sheet of popear. g

8 1 67

*_ Mr. Wigren has made a significaent contribution to ’ﬂ‘m’po }f‘omm during
this reporting period -- his first complete one with this sta¥¥. T welicve
“ithat my comment of las% January that he "has excellent potential for further
develomment as a senior instructor” haz been validated., He has greatly
broadened his scope, has participated actively in external programs, and,
although he has not been assigned any €5 éate, is ready to ascume cource
supcrvisory reoponsibility, I -strongly recommend this his request for en

" extension of his tour in OTR be accepted..

SECTION D CERYIFICATION AND COMMENTS
i, o BY E¥PLOYEE ,
' . § CERTIFY THAT | HAVYE SEEM SECTIONS A, B, AND C OF THIS REPORT
DA}'E- SIGHNATURE OF EMBLOJ‘EE :
2 [}.w\_ w*-"-} 19¢ 7 K" :\z";"“i- J’_//Zl_« .
2. BY 5UPERVISOR.
MONTHS EMPLOYEZ MAS BEEN IF Trid REPORT MAS NOT BEEN SHOWN TO EMPLOYEE, QIVE EXPLAMATION
UNDER MY SUPERYISION . (v}
12 . ;
DATE OFFICIAL TITLE QF SUPER yILOR '
23 January 1967 Chief. SIC/0UMm
3. BY REVIEwW) »t, OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

¢ ' ‘

No appr"op.rlatev réviewing official,

DATE FOFFICIAL TITLE OF REVIEwWING O’FIClAlL TYPEQ OR PRINTED SAME anD SIGHNATURE

SECPET"
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(¥hem Filled In)

. EMPLOYEE SCRIAL HUMBER
FITNESS REPORT
X ‘ 006198

GENERAL

SECTION a~~

1. nawg X {i.a00) {(Eiret) (e INNITY) 12. DAYE OF BiRThr ]'J- SEN T4, NRADE [ 13
WIGREN, Lee M. f ! Dec 1923 N i6S-13 | [

8. SFFICIAL POSITION TITLE T.OFF IV O OF ASSIGRMENT (A, CURRENT Starion
Instr Intel QTR/SIC l Hqs,

Ilo. CHECR IX! TYPE OF REPORT

| |
!

. CHECR IX) TYPE OF APPOINTMENT
T
{ fru;n.'».nvs [

ICARERAPROVIBIONAL (506 Instructions » Fectiwn )

i trurgomany - frnevoan ‘"USSIONMRNY IUFRVISOR

X icamegn

KR | amnuan l‘nsnsucnmunrnuv;ovgu

!uuxcug(Sp«cHy,‘:
12. REPORTING PERIOD (Frwne (o=)

I_Jonuary 1968 - 31 Docember 1966
PERFORMANCE EVALUATION

(sFdcran (Spweity):
11 DAYE REPORT DUE 1N 0.9,

- 31 Ziapuory 1967

SECTION 8-

Wi Weoh Pocformance renges from wholly jnodequote to slightly less than sutisfoctory. A rcting in this catepory requlres
. _posltive remadial octicn. The nature of the actlon could ronge from counseling, to further teaining, fo placing on
7 : probation, to reassignment ¢ to sepuration, Describe oction takea or proposed in Section C,

A - Adeqyarg Performance moets oll roquirementa, 10 1s entirely satisfoctory and {3 charoctarized nelther by deficlency nor

sxcollence. .
. Porformance I3 more than satisfactory.
«'Pu!érqonco I's charactorited by excoptional praficiency.

Porformance 1s 30 sscoptional in rolation to roquiremaents of the work on
othars doing stenllar work a3 to wacrant special recagnition, .

SPECIFIC DUTIES

pacibic duties perfarmed during the tating period.

P - Proficient Dosirad results are being produced in q proficisnt manner.

- Streng 7

Q-0 lmn;flgh

d In comparison 1o the performanco of

insoet r;:ﬂng lettor which best describos the

List vp 10 2ix of the most important s

ACH specific duty. Conaider ONLY effectivenass

in perlormonce of that duty. All employess

‘fmenner in which employoo performs €

10 suparvise (indicate rumber of smplovees supereiaod}),

5T be rared on thelr abiliny

Jwith supervisory reapansibilitics MU
APECIFIC DUT Y MO, | - f:rr';ré%
Instructe in Int:oduction to Cozmuninm, USSR Burvey, and
CT courses, B
SPECIFIC DUTY NO. 2 RATINO
: CETTER
Conducts covert tutorial tralning progrems for forcign
untlonals, B
SPECIFIC DUTY NO, S ) RATING
. . LETTER
.Participates as guest in nrogrens of other U.S. government
agencies, 8
SPECIFIC DUTY NO. 4 fc‘vvl"'é’:a
SPECIFIC DUTY NO. 8 RATING
LETTER
SPECIFIC DUTY NO, 8 RATING
LETTEH
OVERALL PERFORMANCE IN CURRENT POSITION
, WA TiNG
Toke Inte account ovquhlng about the smployes which influences his sffactivansss In his current position such as poe- | LETTER
formance of specific duties, productivity, condust on job, cooperativensss, pertinent personal waite of hobirs, and
porticular limitations or tolents. Bosed on your browledye of employss’s sveralt perbormance during the roting pariod,
place the larrer in tho roting box corresponding i3 the starement which mose accurately retlacts his lovel of perlormonce. 8
SRR,
PORW pendibvdberan

45 use pagvious goitions
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SECRET

(Bhon Pillad fn)

SECTIONC HAHRATIVE COMMENTS

Indicote signiflcans strangths o1 wevknesses demernstrated in CUI"én'_V podition Kee,
overoll perfarmonc e,
on forelgn lanyuags compeatenco, If roquired for curiont pauition,
basie for detarmining future persennol action, Mooner of peclosmancy of managesial or supeevisor
inthe wsp of persennel, snuce, suvipment ond funts, =551 be sammaricd en, 1t opolicoble. T
Sectlon C, attach o separate sheat of poper, ’

ping In propor perepective thals relation shig to
S1ate suygyestions made for imars camant of worl perfarmonce, Give recommendniions for tealning, Commens
Aripiify ar axplain rotings given in Section B 1o provide besr
duties und roer tonscioysnass
néra l;.(;c:fl needad !o—co—;n_;'m_.

Mr. Vigren hoo made a eignificent contribution to BIC'e Progren Guring
thin reporting-period «- bic first eauplete one with this stafy. I bellicvn
that my coment of last Jurnnry that. he "has ercellent potenticl for furthor
develomwent on o seninr instrusctor” has been vulidated, He has greatly
brosdensd his scope, her rarticizated actively in external prograns, and,
although he hac not been ansigme? any ©o cute, 1o ready to ecoume courge
fupervisory recponcibility, I ctrongly recomsend this his requesnt for an

extencion of hio tour in O be eccepted,

SECTION D ‘ , CERTIFICATION AND COMMENTS

BY EMPLOYEE

I CERTIFY THAT | MAYE SEEN SECTIONS A, B, AND C OF THIS REPORT

oAvE . SinNAT/RE OF AR e

v '-:‘/MUA/"') 9Ly

(WS ZZLJ’_/ ’—é’jf‘,"“

2,

BY JUPERVISOR

MONT IS EMPLOYER MA8 BEEM
UHDER MY SUPERAVISIGH

1P THIS REPGAT mas 50T BOEN SHOLEN TO EMPLOYEE, GIVE EXPLAMATION

12
Dare OFPICIAL TITLE ©7 tiiPeavison XPED OR Bointen maiis Y
23 Januzry 1£7 Culef, E£IC/OTR
3. BY REVIEWING OFFICIAL

COMMENMTS OF REVIESING ABFFICIAL

. Ho appropriste reviewing of ficlsl,

DATE

[OFPICIAL TITLE CF BEFIEmInG OFFICIAL | TYPED OR PRINTED MAME APND SIGHATURE

SECRET




", . (AR
C8hen Fiifed fn)
EMPLUOYEE 2ERIAL pyrayE e
FITNESS REPORT .
, , 006198
SECTION A e e GENERAL T
Lh NANME (Last} (Firpt? (Miiile) . UATE OF pintTH (3. 98X 4. GRADE |B. 5D ’
e WIGREN,  Llee e L Dec 0923 | M les-13__| o —
B. OFFICIAL POSITION TITLE J OFF/LIV/ 0 OF ASSIGNMENE (B, CURNENT STATION
. .
e A0St dntedd 0 L OTR/SIC | Hgs..

P CHECHK (%) TYPE OF AFPOINTMEMNT ' 19 CHRCK (LX) TYPR OF REPORT
XX itarrem l Ins, ERVE ! Iv-r.mnmunv erriaL . Irrassiartmt sume e

ciw::n-;;owuo’;;;?;-: h:lm:-fl;;;n « Soctin 'C) XX :\HHUAL - ~.-j';;l: A‘Bi!;;JMM—CPT;E‘I;ITL"J.'_;Sﬁ

B CiaL (Spsctiy):

BRECIAL (Speciiy):

1. DATE,REFPURT LDUE N 0.8, 12, REPORTING PLATQD (Foopune dus}

S 31 Jonuary 1965- 3 May 1965 - 31 December 1965

SECTION B . PERFORMANCE EVALUATION

T W Weok - Poeformance fongas from wholly inadequate to slightly less thon satisfactory. A rating in this cotogory requirss
pasitive remediol actlon. The nuture of the action could range from counseling, to furthor walning, 1o plocing on
‘probution, to reassiynmont or 1o separation, Describe action tohan or proposad in Section C.

it Is entiroly sotisfactory and Is characierized nelther by deficioncy nos

A« Adequate Parformance meotn all requirements.
excellonco,

P - Proficiont Parlormonco is more than la"ln'n:'oly. Desired rosulis nro being producad fn o prolicient monner,

§ - Strong Porformance I8 charoctorland by exceptional proficlency,

O - Quiatanding Performonce I8 so exceptional In ralation 10 requiremenis of the work and in
others dolng similor work un to worrant apeclal recognition.

comparizon 1o the performonce of

SPECIFIC DUTIES S
List up 1o sin of the moat Importont specific duties porformed during the rating poriod. Insart raring Jotrer which best doscribos the
manned In which amployse perfoime EACH specific duty. Considor ONLY ofloctivoness in porformance of thay duty. All employeos
with supervisory responsibilitios MUST be rated on thalr obility to supervise (indicate nomber of amplayssa auposvieod).

IPECIFIC DUTY NOL T " - "ﬁ?‘,‘?;g‘“
Ingtructs in Introduction to Communism, USSR Basic . : LhTaEN

Country Survey, and (T courses, ‘ Co 8
TSI

SPECIFIC DUTY NO. 2
: Ll(é'lsﬂ

Conducts covert tutorial training programs. i

BPECIFIC DUTY NO, 3 RATING
) . . LETTRA
( .
3
SPECIFIC OUT .4 - . [ AATING
CIFIC BUTY NO ; E AATING
SPECIFIC DUTY NO. 8§ ) : - : AATING
- : ; LETTRR
i
SPECIFIC DUTY NO, 8 . : RAT184%5
. : LETTER

A ATEE

OVERALL PERFORMANCE IN CURRENT POSITION

RBATIG

R “
g about the employoe which Influsnces his effoctiveness in his current poaltlan‘such!aﬂ par- LETTER
ob, cooperativeness, purtinent porsonul ‘traits or habits, and
ge of employoo’s overall performancae during the rating perlod, 8
tement which most accurately reflocta his lavel of performonce. |+

Toke into account sverythia
tormonce of specific duties, productivity, conduct on |
porticuiar limitations or talents. Bosod on your I(nnwloJ
ploce the lotter in the\ iﬂ/ng' box corresponding 1o the sta

27 JAN 136%/

545 oesouefsz PREVIOUS EDITIONS, SECRET
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SECTION C HarPATIVE COMMENTS nEETAINT BT 2SARAN N,

fodicate gignificant strangths or wanhneseos demonstra1ed in cwirant positlun keaping In proper perspoctive shalr ralationship to
ovaroll gartnrmonce, Stots sujg93tione made for imgrusswant of wark perlormonze. Live recommendutions for numlnn Commant

on foreign language campetonza, if raquired far currard susition, Amplify or saploin rating 4 qiyapga Sartiyn muxla be st
basie lor determining futwre parsannsl qulon _Monro/ of portuirmanco ol monagerial ar s ]Aqéét{ dl.utg 3 88 ribod, 1
- W

applicable,

Ur. Wigren has teen a member of zIc starf for elght monthn. He brought to
us a knowledge in depth of the Sovizt intelligence snrv1ces'ﬁi IS methods
of clandcstine activitieo:which have leen a distinct asset, and vhich have pro-

-vided mont ‘upe ful Jngmrnba and izz,.;e'hts.

Ur, Wigren appears to htwe a gound, dinciplined, ocholarly sttitude toward
) nubstuntive prob o, and a s-arcninﬁ, imaginative approach to pedagogical
_.,pmbl:mn. “He hag.deviioped as-a tessm member easily and effectively, and has
“ been willing to taks on increasiny fesponcibility, I feel that Mr. Wigren has
excellrnt potential for further drn-lpprrnt ag a senior instructor.

Mr. Higren has not--at this time--teen aaoigw-d an/ supervisory rcsponsib:llitiee.

SECTIOND - - CERTIFICATION AND COMMENTS

19 l EMPLOYEE

P CERTIFY THAf l HA'JE ’Ef_ll SECTIONS A, B, AHO C OF YHIS fiEI’ORf

DATE . [SIGHATUREA oF EMPLG s EE,
Y v, e | o fl L) o
2, / . ey *urmws_on

MOMYHQTEHPL'J'YEE‘ )!A: [X:3:3]] P THIS ﬁEFOlﬂ' H.i@ BT BEEN BHOWY TO EMPLOYRR, GIVE AXPLANATION

UNDER M7 SUPRRYISIQ

DATE ; TGP PICIAL TITLE OF S PERYISOR {
14 Jamuary 1966 ' Chie cforg
3. : - sv BEVIEWING OFFICIAL

COMMENTE CGF AEVIEWING OPFICIAL

No appropriate reviewing offliclal,

DATE : - CPPICIAL VITLE OF BEVIEWING OFFPICIAL TYPERN OR PRINTED NAME AND 3IOMATURE

SECRET




1400000 *

I GRliag (Speciliy):
123, REBINTING PERIOD (Frome to<}

o

A SECRET  ~ 7
. / . (Wheo Fiflpe 700 .
] . EMPLOYER SERIAL NUMBER
FITNESS REPORT
i 006198
SECTIONA __GENERAL _
bomang (Last) (Firﬂ,?_:'v (.‘l'hldlt} “2- DeETESA BiRTy 3. 8EX ;‘- GRADE 8. so
___WIGREN, Lee M 12-1-23 M GS-13 D
8- OFFICIAL POSITION TITUE. T _ [7. OFF N4 R OF ASSIGNMENT 8. CURRENT STATION
_.Ops_Officer . .lDbDPjsr/CI | Hys
9. CHECK (X) TYPE OF APPOINTMENT ) - 10, Cmgln (1) Typg gp HEPORT -
lclﬂﬂcﬂ I B .IQKIGRVK I i’r:uoosunv f:ru:\"l;l_ IREAI!!GNNENT SUPERVISO S
]cAnEun-Dnowsnonu_ (Sas instructions = Secthw C) . [ X jewmuan T lr'nnnnlcrmﬁur EMPLOVYRE

{vaCIAL {Sprecity)s
Y. DATE REPORTOUEINTG. P,

' 31 Jahuary 1964 7 ' | - 1 Junuary 1963 to 31 December 1963
SECTION B L ) _EERFORMANC‘E EV_A_L’EEI.TFON. . -
W - Wook Petiormance ronges from whelly lnqdo.qum'o 1o slightly Jess thun sotisfactory. A rating in this category requires
" positive remedial action.. The nature of thg action could Tevge brom counseling, to further troining, to placing on

fo reassignment of to separation, Ds scribe oo raken or proposed In Sectlon C.

probation,
| requicements. 0t s entirely satisiosery and i choracrerized neither by doficlency nor

A - Adeqyate Parformance meets ol
exceilence.

P - Proficient  Porformance is more than satisfoctory, Desired resulis are keing produced in a proficient mannes,

TS Smong - . Porformonce is charocterized by oxceptional ‘proficioncy.

0. Qutstanding Porformonce is so sxceptienal in relotion 1o requiremonts of the work and In comparlson 16 the performonce of
. " others doing similar work o3 to watrant speclal recognition. :

IR aae - i . SPECIFIC DUTIES

List up 10 six of the most importont spocific duties porformed during the roting peviod. Insort roting lotter which bost describes the
mannor In which employae performs EACH specific duty. Consider OMLY eheutivanass in performance of that duty. Al employees
with suporvisory rasponsibilitios MUST bo rated on their ability o BUPBTvi SR Cidicate numbesr of employoca supervlised).

o . ; SPECIFIC DUTY MO, - ; f.?r*%“é%
o . Suporvises and directs the work of a Brzach of 8 people, and
coordinates and guides the research work of other Branches
: of this Group. ' - oA )2 P
A SPECIFIC DUT Y WO, 3 - . B RATING
: R ) _ : LETTER
’ Plans the research program of SR/CI et ; P
FEClPIC DUTY HO. 3 . . . : RA&TING
) LETTER
Gives lectures and briefings to Agency zad forcign officials,
- . 1
: . A S
‘ /J e r’;_ 4
SPECIFIC DUTY NO. 4 ° . . RATING
H . LEFYTER
Manages personnel. / p
. SPECIFIC DUTY NO, 8 . . . . ] D—D | \ \?ér':"é%
Edits the research production of SR/C1 T B
SPECIFIC DUTY NO. 6 | RATING
LEYTER

Personaliy prepared a long and complicated report on a highly
important mattep under pressure of supervision and extremely s

) ) ] OVERALL EERFORMA_PfCE IN CURRINT POSITION
I m : - - RATING

OV .
Toke Into aecount aver thing ebout the smployae which influences his effoctiverass in his current position such as per- | “ETTER
formance of spacific cruilol, productivity, conduct an job, cooparetivensss, mrrinant parsonal ruits or hobirs, and
porticylar limltations or talents. Bosed on your hnc'-lnge of employne's owarsi sorformanco during the tating period, P
place the lattor in the rating box cerresponding to the statement which most arzueitoly reflocts his lovel of porformancs.

0 JAK 84 - -

) g,
Erpagas . 40 st
i35 45 cosorerd prsvious corrions. SECRET et
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SECTION € NARRATIVE COMMENTSUT i RE 2@&;‘,{-}

Indicate significant strengths or weaknesses demonatrared in current position keeping in proper parspective
?ormuncn Stats suggestions made fur improveament of work parformunce, Glve recommendations for fraining,

on foreign language competence, if required tor current position, Amolily or eaplain eptings given in Section I to provide best
9}2 égll‘o}, Junp myst bo 0 described, 1f

&EL relutionship to

Comment

basis for deterniining future peuonnvl action. Mannar of performance of manugerial 74

_Ezhcoblc R \

Mr. Wigrenis a COHbCiCHthUS and capable rescarch oftficer

with a good grasp of his material and is able ié”ﬁiuﬂvnt it

effectively to audiences of widely varicd sophistication. Since
- his last report, ) the basic orientation of SR/CI has changed, and 1is
- now dirccted almost wliolly to the creation and explolitation of opera-
tions. The organ1z1t10n thus needs morc urgently than ever the
digested operational cxperience which it is M. Wigren's job to
produce. This has made it. neccssary to apply strict priovities
bascd on operational nced and relevancy, which has becn difficult
for Mr. Wigren, who has no direct operational experience. He

has not been able to get the most out of his people, nor give them
the sort of close .and consistent guidance which some of them reguire
in the face of changing or sudden vequirements. He has a tendency
10 be over- concorned with’organizational and bureaucratic exercise
to the expense of substantive production. Nonctheless, his real”
gqualities came to the forc recently when he produced well and used
~his staff effectively on an important and complicated project.

He is a dlstlnct asset 1n his responsible and demanding job.

MrL Wigﬁen performs his duties with maximum cconomy.

CERTIFICATION AND COMMENTS

ASECTIOND
1. : BY EMPLOYEE
| CERTIFY THAT { HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT
OATE SIGNATURE OF EMPLO’IEE
’ 3 NN

22 /,p.-.f,-, (58 f Lol fRCG e
2. b BY SUPERYISOR
MONTHS EMPLOYEE MHAS BEEMN IF THIS REPORT HAJ NOT BEEN SHOWN TO EMPLOYEE, QIVE EXPLANATION
UNDER MY SUPERVISION ) .

14

DATE OFFICIAL TITLE OF SUPERVISOR [T T S T -

22 Jan, 1964 Chief, SR/CI
3. ) BY REVIEWING OFFICIAL .
COMIMENTS OF REVIEWING OFFICIAL a (

’ rd
Concur,
\

DATE QFFICIAL TIPLE OF REVIEWING OFFICIAL TYPE}{DRIPRINYED MAME AMD SIOMATURE

SR Division

27 Jaﬁuary 1964 Chict,

La
uE ‘ SECRET
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{Bhen Fifled fn}

EMPLO L Suatay MU E R

of : , -

At - . ) ‘FITNESS REPORT : 005198
SECTION A~ i o GENERAL ,
- VoNaMmz - (Lnu)' {(Firat) r.md(mT o f’z‘.’bfv‘{?ﬁﬁ?ﬁ'{:. SEX A - -

- WIGREN LEE H. 12-1-23 M - GE-13 i D
9 OFFICIAL FOSITION TITEE ST , ~ TE'F?FTJTE—BT'Asssouﬁ{ﬁ?‘rc—:unnﬁfrﬂm?m

Ops Officer {DDP/5R/COPS/oT [ Hys.

_;232?;7;7;7;ﬁ“::;EEF;:E:;_-“__*_~—~‘__“___"_ﬁ_w‘m R

e e e

e A
1. cHECK (x) TYPE OF REPORY !
e e — = SR ————e e e ]
Cangpn 1 —‘_ITESEHVE ! YeEwroRany TMITIAL, nrntsl«:umcursuvtwuon
- e O .

cAnEr—.n-DnovnlonAL {See ln-lrucr(mn ~ Section C) x AMNNUAL
e e e e -

e N OR
4 AS!IGNMENT RHPLD'(!E
____J_~M
IPECIAL (Specify):

s

N IPECIAL (Specily):

VR e ——— ,M-A_.___'__h._ﬁ___-___:———-__h_‘____

1. pare neroRT DUE iN O.P, . 12, REPORTING PERIOD (Frome to-) g .

21 January 1063 - September 1961 . 31 Decemior 1960
SECTIONB .

. ¥ - Woak *.Parformonce rOnges from whaolly inadequate 1o slightly less than

: o t positive romedial action. The nature of the action could ro

_probation, te reassignmont or to se'pcruiion._ Doscribe ac

A Adedqyote Porfor:nonce moets off roquirements. fy ig ar;llroly satisf
o B excollsnce. '

satisfactory, A fating in this <ategory requires
nge from counsoling, to furthar vraining, po plocing on
tion token or proposed in Seceion C

actory and 1s charactorizod noither by deficlency nas

P. roficlont Porformor!co s moro than 'sovls-h":rwy. Dosired rosults are being produced in o proficient manner,

S‘-"Srrong, . Pu_formongo-’h choroctorized by exceptional proficiency, )

0- Qutstanding Potformance I3 so guceptional in relation to requlremens s of the work
- othars doing similes work 03 15 warrans tpacial recagnition,

- e SPECIFIC DUTIES

and In comparison 1o the performancs of

—*_ﬁ__—ﬁ—.__,._____-._——_‘.__‘-—‘—*___

] : insory roting letter which base doscrilh;an the
manner in which ompl’uyoe»pollmms EACH spocific duty, Consid-; ONLY offsctivanoss in pacformance of thae dury. Al employees

i umbor of employges PuUBIvised).
T T *MNN*—“M
SPECIFIC BUTY NG :

Supervises and reviews work of a section ineluding 11 research
analysts and three clerks. : .

AR B

SPECIFIc DuTY R 3 o T RATING
o Plans and implements divisional regearch program on Soviet g LETTER
¢ intelligence.

~ ‘) i P
- Deyy vezl |t
sPECiFIC °U"I5’.f’x'~éc'ts dissemination of CI stwdies a.nd re

U.S. and foreign consumers..

ports on RIS to appropriate

RATING
LETYER

: [PESNE
SPECIFIC DUTY NO, 4

Gives lectures and briefinss to Agency and foreign officials as
required. '

. RN €
e
— &h_bﬁ-—ﬁ_.\__v__.—————_.*_______-m___.___
APECIFIC DUT'ﬁé’f‘scts o
€ C

. RATING
ordination with CI Staf?, 0S8, OTR aml others on 1 LETTER
research matters. 8

. , ‘ ‘
SPECIFIC DUTY MO, & I RATING
Establishes divisional criteria for records ang methods LETTER

of . ’
information processing required ror CI research. f S
‘ !
OVERALL PERFORMANCE In CURRENT P SIT ¢
T ST DRMANCE IN CURRENT POSITION Ay
Teke lnto account ovarything obout the employee which influsnces hig sHectivenass in his currens position sueh as per. ; LETTER
formanece of spacific J

utles, productivity, condycy on job, €00parativens s s, Pertinant porsonal trairs er habirs, crd i S“,“
particular limitablons or talents, Bosed on your knowled;e of employee’s ovoroli perlormance during the rating perind,;

ploce the lettar in thy rating box corrosponding o the startement which most occurately reflects his lovel of periormance. |

o 19R3 | R e
£ ORM

o [y,
soz 45 cBsoLETE phevioys EDITIONS, ’ - SECRET o by !
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SECTIONC NARRATIVE COMMENTS

ficent wtrengthe or weoknesses demonsteated in current Fosition heeping in proper recizective thelr relationship to
overall pertarmirnce, $rate suggestions made for improvement of work recformanca, Give recommensiticms for training, Commant
on foreign fang woge compelence, if required for cuerent positica, A-plily or guplain ratings giver v° Section [} 1o provisa base
botis for determining fulure personnel action, Manner of ?'_'k"”'¢f.iu‘.';“3mi’iﬂ_°’__‘_"l’”'i'°"' iuties must be described, If

ggglicdhlo.(

indicote sign:

SEE ATTACHED SHEET

SECTION D : : CERTIFICATION AND COMMENTS

i BY EMPLOYEE

§ CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORY

OATE R SIGNATURE OF EMBLOYESR
¥ . 1 Al
J4 o acvy f45 ALL'H:U BATE LN
2. v i B8Y SURERVISOR .
¥ THIS REPORY NAS NOT BECN FNORN TO EMPLOVET, GIVE EXPLANATIoN

MONTMS EMPLOYEE mAS RESEN
UNDER MY SUPERYLIION

DATE

) T |oPFICIAL TITLE OF SUPsHvisoR [YYPE0 OR PainTED N1wE AND HoNATUR

c/sr/c1

3. a8y R_EVIENING OFFICIAL

COMMENYS OF REVIEWING OFPICIAL

Save G OPFICIAL TITLE OF MEVIERING OF F1c (a1,
i

fa3 [ SR/COP ]

I . . . SECRET

e . -

IPRR A
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 fitness report of a yoar ago noted his o

“performance {n relation to that &f other officers ir this branch and outsids

NARRATIVE COMMENTS

_ _ o
Mr. Wigren is exirem=ly proficlent in handling 5ni3 section from both the
personnel and managerial standpoints. Jn addition, he 16 an expert on Soviet

Intellisgence in his own right and lectires on the tczic to officials of this
and other governments. He is particularly capatle at training new rescarchers.

In reviewing his file today, I note that the Revieving Official for his
pinion that my ratings of Mr. Wigren at

that time were tco high. 1That opinion was not digscuzzed with me or with

Mr. Wigren. Perhaps the ratings vere indeed too hign, but I must say that

considering the Fitness Feport form and criteria irm use at that time and his
it,

I would give him the sam: ratings today for that pericd.

. 1

The ratings in this current report will appear z1lightly lower than thoze
of the last report. This io not entirely due to tre d4ifferent report form.
Mr. Wigren'o problems ircreased in both 1htensity ard complexity during this
pericd, and I 'do/not feel that he met the incressed turden with as much of ac
increase in perfPormance as was necessary. This eshouls nct at all detract Prem

my rating of his overall performance, which is still exzceptional and only
s8lightly lesy than outstarding. B
K L e - AL

>-‘ : o r»‘:‘-—-—_ﬁ ,'"I

e
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A SECRET

(Whea Fillad In)

EMPLUVEER ITHRIAL MUMRER N

I
R & ) FITNESS REPORT - »‘ \

Lis? up 10 six of the mose impartans specific -)ulln;tf"lo’m'{l diring the rating poriod.

munner in which employee parforme EACH spocific

with superelisary tesponsibilitiss MUST beruted on thelr ability 4o supervise (indlcare mmber of empiavess supervised),

. 10660
SECTION A : GENERAL __ S
t, MAME Ttlaen (Fieet) (Midsdis) 2LDATE OF DIRTH 1.'. EN 4. ORADE
WIGHEN Ire i". : 12-1-03 - P ' Go-12
8. SEAVICE DESIGNATION| 0, OFPICIAL POSITION TITLE - 'r QUEFIOIV/A0 OF ASSIGNMENT
D 0o Offlcer : |_por/sn/er
8, CAREER STaPF BTATUE 9. TYPE OF REPORE
IWY RLIGIBLE X I::;‘un:n I ODEPERRED IMITIAL } HE Al;;uhll‘.NYtIul'anilON
IF(NDINO Ioncuuio ! BENICD . X ANMNUAL REABIISMNMENTY EMPLOYESR
10, DATE REFORT QUE IN 0,5, ;l, HEPORTING PERICD o SPECIAL (Spectiy)
romn r . .
N : L-Jmn, 01 - Sept ol - ) :
SECTION B v EVYALUATION OF PERFORMANCE OF SPECIFIE DUTIES
. Insert roting number which baet dascribos the

vty. Conuider ONLY oflmctivenaes in perfarmance of that duty. All employees

I'e Unsotisfacrory LZ « Borely odequate - L‘l . Ac_uplu_ble 4 - Compotent {S - Excollent 16 « $uperior !7 - Quietanding
BPECIFIC-DUTY NO. t Bupervines 4 revicws I“‘NYINU sPECIFIC buTy no. 4 Givea lectures and RATING
work of Section ineluding 9 regcarch T ojbrlefings to Agency ang foreign )
:m&lyuts and 4 clerks., 5 A I Ry ofj‘,icialn—aa-—rcquirni. 7 e
: RSN N b oz
L N i . -
sPucirie oury No. s B locta-coordination HATING

sPacimic ouvy no. 3 Planc and implements RATING i
) — WL T CT Staff, 08, IR and others on

appropriate U.S., and foreiegn r
consumers. .. s CI vescarch,

divisional resewrch program on ry,,,)f}_«——c—;"CI ) ot
Sovict Intelligence. — < °f v+ Fesearch mattera, 7
e et __ -
JToSCTFIC buyy no. 3 Dirdetg dloneminatlon nANrumo sreciric nuty mo. 8 Eulahllshey divisionul RANvdua .
of CI studies and reports on RIS to " leriterla for records: axl methods of '
7 [information processing required for - G

[SECTION € EV LUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

ything ohout the employes which influancas his oflactivenoss In his eurrent
duties, praductivity, conduct on iob, cooperntivenaas, pertinant pera

‘Jrour knowiodge of emplayoe’s pwerall pertormunce during
statomont which mast aceurotely roflecis his lovel of parfrmance.,

"y

position « parformance of specific
onal tralte or hobits, particuler Hmitotions o7 tulants, Bosed on
the rating period, ploce the tating number in the hos corrosponding to the

1+« Pasrlormance in many important rospects falls 1o meot requireme nis,
2« Performones meets mo st reqQuiramants but is deficiont in one or more {mportant respects,

-3 - Perlarmanco eloarly moets basie requiTGmenyy, -

. 4 - Porlormance eleorly eacosds basic tonuiremente, 5/
3« Potformance in evary importont rospact {s lupmlor.\\\

~ .
RATING
NQ,

8 - Petformance in avery respact e eu!uond?ng.

SECTION D DESCRIPTION OF THE EMPLOYEES

bosas balow, chock (X) the degres ta which sach d“’"’"""""“"""‘lnl to the employee

in the rating

1 - Least possiblo dogroe

IZ « Limited degres [J - Hormal dogree 14 - Above average degroe l’\’\uu!cndlng dagree

. :nr . NOI SerinG ]
CHARACTERISTICS BRI -1 ; 2 3 ;

GETS THINGS DONE X
RESOURCEF UL, p.{
ACCEPYS RESPONSIBILITIES %
CAN MAKE DECISIONS On i3 Own WeEr MEED ARISES |y

POVS IS JO8 WITHOUT STRONG SUPPORT ) I.-L
PACILITATHS SMOOTH GRERATION OF 115 OFFICE | Iy

WRITES EPPECTIVELY : H { : L__[_X-
SECURITY CONSCIOUS { ] | X
THINAS CLEARLY ! | | z
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOIING OF RECORDS ! ! ! Y

OTHER (Speciiy): i
SEE SECTION *E® QV REVERSE SIDE
[£]]

PORM
838

SE_CRET EXS
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- SECRET

) N (When Fifled In;
SECTIONE -~ NAVPAT!VE DE CRIPTION OF MANMER GF JO8 PERTORMANCE - =
Stecas l!rer-qﬂu and wanernasses Semunstvated in currant puu-'lnﬂ Vijadigara >-4 Py silns mode te -mployoq for lmmmnmon' of his
work, Give recommandntions fur bis troining, DeseriLa, if upproprints, hos petewtial for developmant und lor ossuming greatar re.
sponsibilitics. Amplify or srsluin, if opprogriata, ratinge'given in SECTIUML &, €, ond D 1o provide the best basis for determining
futurs personnal actione.

“Mr, Wigrente perfornanceg duz? 4 '§ L,,M.,hl' ar hns bLeen outaboncling . X
In cvcry lmportent respuct. Doeppliie prea rpnure wyl frequently ALfficult ,LA,M,f;u*anJ

he hus directod his sectlon In & celm and maturs radeor whlch hau ennbled 1% to

meet deadlines on 215 research depplie the relgyire »;’:3u:;q5r'r1'cncc of Lir persorael,
Hin potential for development in exncllent oad She :;/;A.;l bilitles of hin rection
B ore belng expaciel 4o enoble 1% to produce oves more of 1ts hiph~quality product.

et B . ’ . ) : o —“\<\‘_~\‘\\“> .
SECTION F . i CERTIFICATION AMD COWMENTS. . s
L ‘ BY EMPLOVEE | T e
v wrhl/ that | hove sren Sections A, 8, €, D and € of this Repoﬂ . . 1 T el
. pATE IPIGHMATURE GF EVELOTEE - : : '
B 5 e N N Y VS
- : 2. _ BY SUPERYISOR

: ’: MONTHS EMPLOYEE HAS GR® e 17 1113 HEFCRT HAS NOT BERH SHO®H T4 FUPLDYER, GIVE HXPLANATION

i
UNUER MY SUPERVIZIOMN i’

GF MEPORT I8 nOT CEING MADE AY Tl 708, GIVE REASON,

EMPLOYEE UNDRRM M7 SUFEF Ft2I0n Ll’. Trides 57 Qavs f e ORT 1HMADE WlTH,N LABTY 90 2478

QTHER (Spectiv)s . N
QA‘I’EE {GPPICIAL TITLE CF BUPERVISOR . LIRS ¢ 13

e,

: i
13 §eptmnber 1561 b cfzzfor

Cl 3, . BY REYIEWING OFFICIAL SN i ;
- | WOULD HAVE GIVENM Torts SWFLOYER ABOUT To1€ SAME EVALIATIGH., ' R _ /
’ (WOULD HAVE GIVE Tt EePLOVEE &4 HIGHER EVALUATION. ; . : .

Y |V WOULD MAVE GivEw Twit SMPLITEE A LGSER EVSLUATION, ) - j e
T NV CANNOT JUDGE THESE Es8LUATIONS, | AM GT SUPPFICIENTLY PAMILIAS HITH THE EMPLOYEE'S PERPORMANCE,

p——

COMMENTG OF REVIEWING GFFICIAL /

i While I quite agree et Mr,./gizr:en -has done & very fine job, I consider that the

! ratings in Secilon B-are “overly gezercus. I base tils on the fact that I knov of no

' other hig;qu--comrwwz vfficer who has receive_d T raziné;s on two-thirds of his gpecific : -

: _dutdes; “and I do not zelleve that Wigren's performerncs 13 better than any other officer'p. . ‘
R N ¢ knov. There 15 no question in my nind that Wigren's performance in this job lias been

St oimr mfpﬂ-cu‘;'m‘m@e'l REVIEWING OFFICIAL . Y!Ff‘;z)ﬁ P’mNTLI')\N_AMk AMD BIGHATURE -

/ 4"//75/
T

g o i Mt . i e N TP, F P AT T 8 = i
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SECRET

(When Filicd )

B ’ : ) FE 5 EMPLUYRE SERIAL NUMOER
. Coog oy . i
‘ il FITNESSREPORT [ Gy 104158
.._" ‘_(_‘ - “ 4 :
SECTIONA /7 qu,_,_ e .. GENERAL~- /
toNamE BTV AN (Firat) T emtddta) T varE or pimn~/ [RETT] & GRADE
_ § WIOREN ~ lae o He . 1 A2=1=23 H 05=12
3. SERV'E—E—T’,“E{R)};A'H;N’ q- U;'l.(}.!.‘-L POSITION TITLE . 3 ¥, OPl')UlVf‘nn a8 l,’lo””[”f’—-‘—w.
D ~ Ops_Officer | DDP/SR/CE

TYPE OF HEPORY

n CAanE STAF® SFATUS 9,
..._;,:‘_"mm C'3 lur_rknnsn tiAL R AR IBHMENT/BURERYISON

{eENDING ke Lman N _“.-I,l:fm”’ ,—;,‘l:_mw“' nl(Ass.;;:;o‘;':v'lwg_u.r?tov g
10, DATE REPORT LUE IN O.F, B, BEPORIING PERICD o | SPECIAL (Spacify)

Prom .

31 Jan 61 1_Jan 60_= 31 Dec 60 |

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up 10 sin of the most impostant egnciflc dutlas perfotmed during the roling period, Insert roting number which bost describas the
manner in which employes parforme EACH spocific duty, Consider OMLY elloctivonsss in porformance of that duty. All employess
with ‘suparvisory responaibilities MUST by rated on their ability to dupervien (indicals numbar of emplovess supsrrised).

} - Unsotisfoctory I.? - Baesly vdequate [3 - Actle.ploblp 4. Com“polon' }5 « Encollont {6 - Superior 17 - Quisfonding

SPECIFIC OUTY NO. ' Syupervises & reviews RATINGISPECIFIC DUTY HO. & Gyuon iﬂ;lectuws and FATING
work of Section including 8 reseurch. vriefings to Agency and foreign -
analysts and 2 clerks. | 54 | officials &5 required, 6

SPECIFIC DUTY NO. 2 Plam) aad im-;ieméntn RATING [3PECIPIC DUTY HO. 8 Bppacty’ coordination nAJ;—nT;

divisional research program on with CI B8taff, 08, OTR and others on

6

Soviet Intelligence. ' CI research mattors. . A
IPECIFIC DUTY NO. 3 bire‘ctn dlseemingtion |RATING [SPECIFIC OUTT HO 8 poyant g ohen: dlvisional P
of CI studies avd rcports on RI3 to criteria for records and methods of
6 information procesuing required for 54

appropriate U.8. and foreign
cuwiisuners, ¢I research,

SECTIONC ~EVALUATION OF OVERALL PERFORMANCE IN CURRERT POSITION

Tohke into uccount evarythiag about the amplayee which Influsnces his elfectivenass In his curron? position » parfcemance of specific
dutien, productivity, conduct on job, cnoparaliveness, partinent psrsoncl tzaite or habits, partleular limltotions or tolants. Bosed on
your hnowledge of employon’s ovornll perfarmance during the tating peetod, glace the roting number in the box corrsuponding 1o the -

stotement which most uccurately roflocts his lovel of bar’umen:n. B

i e s e

) } . Performance in many Importont respacts faile 1o moss toquisements, e _[RATING
2% Perlarmunce maotn most raulraments bui_is-dwficiont in ono or mare Impertent rsspacts, e e

3 . Porformance clearly mests bosic-redulramants,
4 - Perfarmance cloarly-es€esds bnslc requiraments, . 5
8§ .-Paiformunce”in every Important raspect is suparior,

/—6"-“"3#01"'«":0 in every respect {a vutstanding.

SECTION D DESCRIPTION OF THE EMPLOYEE

In the rating bexes below, chack (X) the degre ach charueteristic applies 10 the amployoe

1.1« Leose possible dogroe [2 S Limlted degres

7.0 [ 3 < Hotmal dogree [4 - Above everoge degree IS » Quistanding degree

DYRER (Spocify):

. . . HoY NOT RATING
CHARACTERISTICS . apaie-| BT
. . cante [SEAVED| 3§ 2 3 4 5

GETS THINGS DONE T ' ' X
RESOURCEFUL ' X
ACCEPTS RESPONSINILITIES -- ) X
CAN MARE DECISIONS ON HIJ OWN WHEN NEED ARISES X
DOES M1S JOS WITHOUY STRONG SUPPORT 1x
FACILITAYES SMOOTH OPERATION OF HI3 OFFICE | [P
®RITES EFFECTIVELY I .4
SECURITY CONSCIOUS i ] b.4
| SEC
TrinA3 CLEARLY : I X
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISFOSING OF RECORDS i X

SE SECTION °E® (W REVERSE SIDE

SECRET 4
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A s Felled In)

SECTION E . NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE /¢y

[0

buture garrsonnel oetions. . IRy y

\ 5') ./’H

yerformance las continued- Lo be superior in the seamc manner as (}escribed
in Zection E of last yea.r 8 report. In addition to this he has workeuw
.closely with OIR on the revemping of the CI Operations Course. He has
teen articulurly effective in organizing and leading briefings on the
RIZ given to chiefs and operations officers of foreign intelligence
‘gervices during thelr vinlits to Washlpgton, and in leading a geminax
'd.eeiy;:.ad to aasist SR personnel in bandling liaison briefings.
HEs. mccenu 4o carrying out o planned approach to SR's CI research
) .problema, using: porsonnel who have relatively little substantive
_experience, hau ‘been especially prn.tifying

S
LI

L L
Slmts snonqvn. and -.q&nouuu domunnmud in current pouhr,n |ndu:u'n lugqpnlonu m'pdq to amployue tor :\wr&oqql of h.)
wurh, Give rc.,amv' wendgtions {or his troining, Descriha, i upproprinte, his potantiul lor davelopment ond for assuming gred ﬂ

sensib litiss, Amplify or asploin, if nppmpvlnlo m!lny' olvm in SECTIONS B, C, ond D to plovldl,ho best basie for Junmln ng

1]
Ag Chief or SR's Research Jection on 8Boviet Intel_ltpencc, Mr. Wigren's 5/

‘f
SECTION F . CERTIFICATION AND COMMENTS 1
(B BY EMPLOTEE
o I cortify that | have seen Sections A, B, C, D and E of this Report.
DAYE SIOMATURE OF RMPLOYEER .
M 21/—..«.-, o . ~u.f J’(f"/-~ -
2 : (/BY SUPERYVISOR
WA THE FUPLGED MA% BATN P THIB ACPORY N‘(”OT BEEH 3HOWN TO EMPLOYEHR, GIVE E¥ PLANATION .
UBLER ME SUPER FY3i0
e 4 . )
- o IF REPOARTY 16 0T BEING MAGE AT THIS TIME, QIVE REABON,
!’.“FL.’A"gI LHOER MY SUPHRVISION LEDS Trawn 86 LAYS . i Jnl.'POnT MADE W!TH‘P‘ L'Aﬂf 0 OAavS
D THER (Bpecify L //
HOATE - OFPICIAL TITLE OF SUPRARVILORN RE
" 24 Perruery 1961 ¢/8R/RIBB
3. BY REVIEWING QFFICIAL

I8 FOULL B FE SIVEN THIS EMPLOYEE ABDUT THE BAME EYALUATION.

i WLULD HAYE GIVEN THMIS EMPLOYEE A HIGHER EYALUATION.
[}

P OGILD RAYE GIVEH THIS EMPLOYEE A LOWER EVALUATION. [’

S CANNGT JUUGE YHESE EVALUATIONS, | AM NOT SUPPICIENTLY FAMILIAR WITH THE EMPLOYEEL"S PERFORMANCE."

COUWENTS GF REVIEWING OFFICIAL

. AT
; N

GATE OFFICIAL YITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE
e : L :

SECRET




I
|
|

Y N m‘hésgﬁ.‘gdrm,\ '
EMPLOYEE SERIAL NUMAER
;'.;;21 \ FITNESS REPORT y
1006198
secﬁq’r) A\ GENERAL
T NAME ((.au) - (Fiewe) (Middle) $OATE OF BIRTN 5. 86X 4. GRADE
WIGREN Luo 12-01-30 M GS-12
5. SEAVICE DEIIGNATION] 8. OF FICIAL POSITION TITLE @ 7, OPF/DIV/BR OF ASSIGNMENT
D Ops Officer DCF/SR/CE
8. . CAREER STAFPF STATUS 0. TYPE OF REPORY
TAYT ELIGIBLE :\‘ \IE‘:‘DKR UEFERRED IINIYIIL REAINONMEMT SUPERVISCOR
PEMOING CECLINGD DEMIED X inn.uu. REA3SIGNMENT/EMPLOYES

10, DATE REPORT DUE IN O.P.

25 Jan 1%0

11, REPORTING PERIOD

5 ™ay 50-31 Dec 59

SPECIAL (Spocily)

SECTION B

EYALUATION OF PERFORMANCE OF SPECIFIC DUTIES -

{L.18? up to iz of the most impottant -pecihc dutios
manner. in which employee perferms EACH spocific duty.

oelormed duting the rating period.
Consider ONLY eHectivenoess In perfarmance of thot duty.

with supervisory responsibilities MUST ba roted on their ability fo supervise (enticars menber of smployess suparviesd,

Insert roting number which best describes the

All employess

3 - Unsctisloctory l 2 ¢ 'Boiely adequate

]3 « Accaptoble

4 - Competent |5 - Excollont [6 Superior

17 Ouniondlng

spEcimic puTY No. 1 Supervises & reviews
work of Section-including 8 research
analysts and 2 clerks,

RANI'C;T“) SPECIFIC DUTY NO. 4 GlVCb lc(,tureb J.Hd
briefings to Agency and foreign

5+ jofficials as required.

) nnmo
NQ.

5V

RATIHNG

seeciric outy no. 2. Plans and implements
divisional research program on
Sovict Intelligence.

RATING |sPECIFIC DUTY NO. 3 Effects coordination
with CI Staff, OS and others

6

research matters.

on CI

NO.

sreciric outy o3 Directs dissemination
.of CI studies and reports on RIS to

qpproprnte U. 8. and foreign con— .
Csumeoers,

RATING |3
NG,

recteic oury no.o gglablishes divisional jran
criteria for records and methods of ’
6 information processing required for 54
CI research. :

RATING

SECTION C

EYALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION-

Take into nccount evaryihing obout the smployes whlch influsnces his ollectiveress.ln his curront position - performance of specific

dutlen, productivity, conduct on job, cooparativensss, portinent porsonal iroits or hobirs, particulae limitations or talents.
the rating: period, pluc- l'ho cating’ numbM tn the box corrosponding to the

your knowledge of employee’s ovérall puitornfonce durin

-loumom which most acevrately vulhcu hie |ave| of per ovman:a.

Based on

1. Performance in many important respacts foils to mo' requiremants,
2 - Perlormance maels mout roquiremonts but is daficlent In one or more lmpoﬂnnl raspocis,

3. Porlormancu cloarly meots basic roquirements,
4« Parformance cloarly- oxcaods bosic requirements,
5 . Performange In every Impartant respect Is suparior,

é - Pm‘o'man:o in avery respect is outstunding.

RATING
[ I+N

5

SECTION D

DESCRIPTION OF THE EMPLOYEE

in the roting boxss below, check {X) the degres 1o which sach charoctoristic applies to the employes

1 - Least possible dogroe

12 - Limitod degree

l 3 - Normo!l degren

¥l + Abave average degree

[5 » Quitstanding degree

CHARACTERISTICS abBLi-| ‘Dar RATING

. : CABLE |SERVED]| } 3 4 [
GETS THINGS DONE b
RESOURCEFUL X
ACCEPTS RESPONSIBILITIES ! X
CaAM MAKE DECISIONS ON RIS OWM WHEN NEED ARISES X
DOES HIY JOB WITHOUT STRONG SUPPORT : X
FACILITATES SMOOTH OPERATION OF HIS DFPFICE >
WRITES EPFECTIVELY : ; : X
SECURITY CONSCIOUS X
THINKS CLEARLY X
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS y L

OTHER (Spocify): ]

SEE SECTION *E® QN REVERIE SIDE

6.

FORM 4 )
45 ossoLare rrevious EOITIONS;

SECRET
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SECTIONE  —  NAR

RATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

spoasibilities. "Amplify or exploi
future personnel actions. .

S © Mr. Wigren h

9 years in the Age
His performance |
4 can only be descri
; o . greater than those

respect on all side
inexperienced, he

Although Mr.
operational officer

Strees strangths sad weoknesses demonsirated in current position.” Indicate suggestions made to employee for imk.vt.:vamcn' of his
=ork, Give recommendations for hig teaining. Describe, if apprapgriuee, his potential for development aud for assuming greater re.

except for a two yeur period on'a WE operations desk, has devoted his entire

a- ‘ . | @ minimum of support and in a calm, mature manner which has earned.

" subjects designed to increase their competence. His most important contri-
bution during this period has been in the formation of an organized plan of
research in response to Agency and external 'requirémcnts, and the establish-
ment of improved records and procedures to carry out'this program.

research and support of operations. he is presently performing. . [ would therefore
recommend that future training be oriented along these lines rather than strictly
operational lines, and that planning for his eventual field assignment should
emphaSize his knowledge of Sovict Intelligence and his ability to deal with

Gther specialists in a "liaison" relation. :

n, if oppropriate, satings given in SECTIONS B, C, ond D 1o provide the best basis for dﬂermlnv‘lng

v

is excellent substantive background on the Soviet Union and,

ncy o research on Soviet Intelligence in one way or another.
or the past year in a job formerly held by GS-14's and 15's
bed as superior. He has not only assumed responsibilities
of the previous incumbents; he has curried these out with

5, Although his analysts have often been relatively
has geared their assignments to their capabilities and

Wigren would prefer eventual assignment to the field as an
» it seems to me his greatest potential lies in the kind of

SECTION F. CERTIFICATION AND COMMENTS
oo o BY EMPLOYEE )
L -l certify thot | have seen Sections A B, C, Dond E of this Report.
DATE" n N (|3IONATURE OF EMPLOV‘EE i s
e YA e Leo fEO) praa
2. - Lo R ~ (BY suPERVISOR

UCHTHE EMPLOVEE MAS BEEN
UNDER MY SUPERYISION

IF THIS REPORT HAS NOT BEEN SHNOWN TO EMPLOYEE, GIVE EXPLANATION

IF REPORYT 13 NOT GEING MADE AT THIS TIME, GIVE REASON,

EMPLOVEE UNDER MY SUPEAVISION LESS THAN 89 DAYS ! [nﬁponr MADE WITHIN LAST 90 DAYS
DYMER (Specify): . - Pl

DATE OPFICIAL TITLE OF SUPERVISOR Tvs
21 March 1960 'SR/COP/CE

BY REYIEWING OFFICIAL

III"QULD HAVE GIYEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

. 11 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EYALUATION,
i A

11 WOULD HAVE GIVEN TrIS EMPLOYEE A LOWER EVALUATION.

/)ll CANNOT JUDGE THESE Eva

LUATIONS, | Amt NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE,

COMMENTS OF REVIEWING OFFICIA
i .

e o

T

TS B
P NN Y A
7 ‘ lr

;A
T P

B N N
/, (//L o L

il i AP ,: ratd ,\- ] ﬁ \//’ e o

DATE AR )

fy /
o~ ? N H
D 3 i

OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED

SR/COP S

SECRET .




o

, b SECRET
. . (When Filled fn} U
EMPLOYEE SERIAL NUMBER
FITNESS REPORT '
: - 106198 -
SECTION A GENERAL V
1. NAME (Lant) (Fl;vl)’ (Middle) 1. DAYE OF BIRTH 3. SEX 4. ORADE
WIGREN, Lee H. : 1 December 1923 M G3-12
3. SEAVICE DESIGNATION| 8. OFFICIAL POSITION TITLE : 7. OFF/OIV/BR OF ASSIONMENT
DI I. 0. (FI) - , FI Div D
8. CAREER STAPF STATUS 9. TYPE OF REFORT
NOT ELIGIOLE MEMBER [msn:nu:o INETRAL REASSIGNMENT/AUPERYIIOR
PINDING DECLINED !oemco X Jasiuac REASIIGNMENT/EMPLOY EE
. Jt0. DATE REPORT OUE IN O.P. 11- AEFORTING PERIGD SPECIAL (Spaciiy)
1731 genuary 1959 T Har S8 « 31 Dec 5§ ,
SECTION'BE - - - _EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

Lis? up to six of the most impostant specific duties performed during the rating period.

with supervisory responsibilities MUST be rated on their ability 1o supsrvise (Adicare aumber of omployoss auperviaed).

Insert rating number which best describes the
manner in which employee perlorms EACH specific uty. Conuider ONLY effacsivencss in porformance of thas duty. Al employees

. . : ;
! “Unsatisfactory {2 - Boroly ndequote [J - Aceoplable |4 . Compatent LS - Excellant l6 - Supevior _ _]7 - Qutstanding
SPECIPIC DUTY NO, ' ﬂ‘N'YQINO SPECIFIC GUTY NO. 4 : : R‘“Tc;ﬂﬂ
Supervises 4 people - .3 profezsional ) : ‘ )
(G527 through 9) conducting research ¢ o R -;'
and 1 clerical (GS-4) - Assista in developlng new programs -
SPECIFIC DUTY NO. 2 AATING [SPECIPIC DUTY NO, 8 . RATING
] NO. "o,
Writes reports o [: Coordinates with other offices {
RATING (SPECIFIC DUTY NG, 6 ) RATING
NO, o MO,

SPECIPIC DUTY NO. 3

.Condizc‘t;s ‘regearch ‘ ) é’ Conducts external liaison

5

SECTION C EYALUATION OF OYERALL PERFORMANCE IN CURRENT POSITION

Take info nccaunt averything abou? the om
duties, productivity, conduct on job, coopsrativensss, ‘pertinent sersonol traite or habits,
your knawledge of employee’s oversll perfermance during the rating period, ploce the roti
staloment which most accuraiely reflects his level of porformonca, -

-

ployee which influences his effactivancss in his curront position - performoance of specilic
particular limitations or talents. Based on

ng numbor in ths box carresponding to the

e Porformance In many. important respecis foils to meet raquiremante, RATING
‘i 2% Periermance meats most requirements but is daficient in one or mare-important respacts. NO.

3 .-Parformance clearly menats bosic raquiroments, Co -

4 - Partosmance cleafly exceeds basic requiremants, 2

5 - Pertormance in overy Impertant respect is superiar,

6 - Performoncs in avery respect is outstanding, ' | N

SECTION D ~ . DESCRIPYION OF THE EMPLOYEE

In the rating boxes below, eheck {X) the degree ta which sach characteristic applies to the empioyee

1 - Leost possible degrea 12 - Limited degree

{3 - Normol deqraa lrd - Above overage dagres ES - Qutstanding degree

NOT | Norv || RATING
CHARACTERISTICS ARPLI- oB«

CABLE [SERVED]| | 2 3 4 g
GETS THINGS DONE X
AESOURCEPUL kY
ACCEPTS RESPONSIBILITIES ! !X
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES B ]
DOES HIS JOB WITHOUT STRONG SUPPORT I X
FACILITATES SMOOTH OPERATION OF MIS OFFICE X
WRITES EFFECTIVELY { [
SECURITY CONSCIOUY e
THINKS CLEARLY A
DISCIPLINE IN ORIGINATING, MAINTAINING AND Q|SPOS]NG Qs HECQRDS ! l )<

s 2

OTHER (Spocify):

SEE SECTION "E*® ON REVERSE SIDE

FORM
035 45 ossovere PREVIOUS EOITIONS,
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e ' SCCRET
- (Whoen Filled In) ,

SECTION E _::f“ﬂARRKHVEDESCHPTKM(OFMANNERQFJOBPERFORMAN;E

lrane u,.“g'h,—;;t( wenkneasos demonsientod in current position, Indicate suggestions mads to employes for improvement of his
work, Give recormmendations for hig fraining.. Qescribe, il appropriote, his potential for dovelopment and for ossuming greatoer re.
spausibitities. Amolidy or axploin, if appropriate, ratings givan in SECTIONS B, C, und D 1o provide the Lest basis for determining

furure pecsonnel actions,

f

Mr, WIGREN has shown intelligence, Inftiative and originality in his
approsch to various aessignments. e has calmly accepted heavy working
rresswes and has efficlently carricd out rescarch and adminictrative matters
requiring. the careful disposition of munpover and bime. He hus willingly '
agcepted responsibility and made deeisions on his own when the ocaed arose,

It is recommended that Mr. WIGREN take o course on the Communist Party
and one on management. -

" "~During the sixtcon months that he has been under uy u(xpervision Mro-
WIGREN hss capubly carried out assiznments of a prosressively wore difficult
nature. And he appears to have the potential to ssoumc greater respounsibilities,

SECTION F CERTIFICATION AND COMMENTS

i, BY EMPLOYEE

! certify thut | have seen Sections A, B, C, D ond E of this Report.
GATE . SIONATYURE OF li?lPLO‘YEE - - N B
3 . Y . o
16 January 1959 hii [{UU st~
2. ; 8Y SUPERVISOR
HOHTHS EMPLOYEE HAS BERN TP THIS REPORT HAS NOT GEEN SHOWN TO EMPLOYER, GIVE HXPLANATION
URILER 14Y SUPERYISION . ! .
16 months .
: 1P REPORY 15 NOY BEING MADL AT T1648 TIME, GIVE REASON.
‘[EM"LOVEC UNODER MY sux-éuvulou L33 Troan wu DAYS —l 1 [NEP‘QIP' MADL WITHIIN LASY 30 DAVS
}o THER (Specihl:
DAaTE QFFICIAL TITLE OF SUPERVISOR FIryernon puinzens - TURE -
1% January 1959 Chier, SAs, FI/D
3. 8Y REVIEWING OFFICIAL

I WOULD MAVE JIVEN THIS EMPLOYEE ABOUT TME SAME EVALUATION,

P BOULD HA.VE GIVEN FHiS EMPLOYEE 4 HIGHER EVALUATION.

}I COMLO HAVE QIVEN THIS BEMPLOYEE A LOWER EVALUATION,

Il CANNOT JUDGF. YHESE EVALUATIONS, ) A NOT SUFFICIENTLY FAMILIAR WITH THE EMFLO-;EE'! PERFORMANCE.
. 7

Dare OFFICIAL TITLE OF REVIEWING OFFICIAL

COMMENTS OF REVIERING OFFICIAL . f

- P - 1

i
H v

BC/21/Division D

T8 Joangnsses
=5 Jaliaory L

SECRET . | ,

ap -
™




SECRET

S ’ (®hen Falled fn) : comps

FITNESS REPORT (Puart D) PEHFORMANCE ' . .

ENSTRUCTIONS

1structions far o s §

ni this report,

Conault current

KR TS APUNTSPRATTVE Fop 0 10

o help you reprase your avsfuntjon of your subsardinete and 1o trpnsmat
thie evalustion to your supervisne end senior of [} cinbe. Urynnpention gulicy eoquites thnt you inform the sulaedi.
Hate shees N stsnde weth you. Completion of the repart an help yuu prepase fng n discussion with him of hge
trengthe and weszarasss, It in ulea organisntion policy that yoy ehere ffart fof thie report to the employec exceat
enditione apecifisd 50 Regulat jon W70, 1t v tecommended fhat re form befrnrn comploting

UK THE SUPTEVISOR  This sednct is deyigne

ynu tead the enti
arwarded to the “Mlice of

venger
sy wmestien. b thie G the initial fepert on the remloyer, it must be «:nmp!,rs'ml LA
Peeenanel na Tater thee 29 dews after the date indicated in itrm 8, of Section A brlow,
SECTiOn A, GEWERAL
1. % avy 1lant) (Firse) (W¥ididie} T, UARE i myw T 3. sex L[4 BERYiCE DEStGrestiieg
. PR
WIGREN, 1oe .n%_b?f.l’f _ ‘M . DI
6. DFPICIAL PoS L PILE

B OTEICE TN S IOn BRARE SSTGNMERT :
FI  Div D Intel Bupport Br Blographie Clficer
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€ Far suprovinors, sbility to vipeevise sild alunys be rated sv o0 epreific du v eof rate 88 ITelrersers Edvsse

© Ao pupervise » seceelary onfv ). & -

do Compare in syvur mumd, shen potssble, the individuatl Being eated wi I\M:- Q:B?H? same Bity 4t &
similar dlewel ot responsibility.

e. Ten individuals with the same joh tatle may he perfacaing different Jduties. Tt 3o, rate them on Sxfferent

duties.
f. Be specifive Fuoomples of the hind of duties that might Lo rated nre: HA’ 3
©ORAL BRIEFING HAS avp § ATF4 ANOBLEPGE "::Sk\:“ INTERRIGE TS e S

CIVING LECTURAS DEVFLOPS NFe SRIGTaNS FLEF4XFS w8 FS

° R LUNDUCTING SEVINGRS AVALYZES INDCSTRIAL RRPURTS LATES Grpeaw
BRITING TECHNICAL REPOSTS YAV EGEY FiLFS DESKIEFING RYRCES
CUNIVCTING BXTERYAL LI4TSuw OPFERATFS Ranya ) KEFrs RAKS
nrivg COORDINATES ®I™ OINER OFFICES DEEVES TRNY
TAXING DICTATION REITES RRLLATIONS WAMFAINS 2P CUWHI TG
NMFERVISING FPREPARES CURREINCNDENVCE FYULITES SIGAIFICave oF paTa

®: For gome jobls, duties may be broken Jdvwn rven further gt rupervisor consideras it advisable, e.g. . cartaimed Rey
and phone-cpetation, in the vase of'n radio operator. .

PERFORMS T™IS CUTY 1% AN CUTETaUSIng wounER

o INCOMPETENT IN THE PERFONMANLUTY OF Tm1s Dun 6 -
&~ pasgLy AD(Q\!AY 1% tMF PRRIOAMANCE OF AR FPQUND 1M VERY FE® IRDUVIDCALS =3 v g Sewf e
DESCRIPTIVE S pury . LaR JO&S
RATING 9 - PERFOHMS THIS DUty ACCYPYaoLy P+ EXCILS ANYONE 1 a%Q® N TeE PEREACWANCE QF
NUMBER ® » PEHFORWS THIS CUTY 1IN A COMPETENT MANNER | 1418 OUTY .
: o FLAFORMS  THIS DUTY N SUOH A FINEC MANSER
- THAT ME 1S A DISTINGY ASSKT ON 115 4o8
BEACIPIC DuTy wo. HATINGESPICIOID vuty wo, 4 BRTING
. i NUMALR NrwER
Is a Headquarters case offjcer 3
WPACHPIC ByTY 7. P B - RAYING{sPgrane D TRYr omo, 3 PR ING
Prepores correspondence and reporits NuunlLe - Pvesta ,
+ i
T }
SPECHERC Puty ma. § . RAVING{3PECES I Cuty wo, § ; RaTing ~ : ]
. - MUMAtR PN.w3ER
) Coordinates with other oftflces : H
{ - 3 . . 2

Yo NARRATIVE DUSUA'PYION. OF MANNER OF JOB PURIONMANDE

. . t
S
DIRECTIONS:  Stevsy strengihs and wenknesses, perticularly thees ahich affect development on present o, /
He 13 neat and methacical. :

This ofticer Is Inteltivent und possesses goed judgement, b meth
‘ In his work. Within the sreu of his explicit wuties he Is a wiiling Morkar—anTT ke S
k and executos orders falthiul iy, At this desk; The weaker aspect-01THis periormance sus : ) )
In matters of inttiotive, drive and Imugination.—-ThoGQh this Impressicn may e L .
heightened by Mr. Wigren's naturally-qulet, unobirusive munner, thefinal assessmant
must be that ha is not Inclinad tc.ga beyond carrying-out-assignments given to nim. C

SECTION D. . ) . SUILTABILITY FOR CUBE{!T JOB IR CRGANIZATION
., DIRICTIONS:  Tale into account here everything you know ahout the individunl. ... producriviey, SoRdTCT im reer jeb, . :
f pertinent peesoral characteriatica or habits, apocial deféces op talenes. ...and how he fits in sith jvur teen. oo : :

pare him with uthers doing aimiler work of aboutl the esme Jewel,
b CEFaNETELY UNSUETADLE - nt SHOULD BL SEPARATED

- Bo- OF DOUBTFUL SUITARILETY. .. ROULD NOT HAVE ACCERTED w1w 1F 1 HAD KNOBN #MAT 1 awds w0 . :
¥ A EI‘(ELY ACQIPD\H( ¥ FMPLOYIE...BELU® AVERAGEL BUY ®iTx MO wEANNESSES SUFFICIENTLY OUTSTaND (NG TN 8AR-~ ’ :
3-4 T RANE w18 SEPARATION . ’ :
4« oF Ing SAME SURTABILITY AS WOSY? PfobLE RNOS 1% THE ORGANIZATION !
RATING $ -« 8 FoNE ERMPLOYEY -« MaS S0ME QUTFSI1ANDING STRENGINS
NUMBER 8 -+ as YUNCSUALLY STRONG PERSON IN TERMS OF THE REOLIIFwINTS OF TyE CRGANIZATION ; .
F o+ ERCILLED AT ONLY A FEw IN SUETARILIEY FOR AQRa % SPHE ORCANIZATION N I
tS THIS INDEVIDUAL BETIER SULTED FOR mORN In SOME OTHER POSITiICN 1% Tug URGANIZATIONY iT| AR5} RSN ‘I x
EXPLAIN Fylty: N . . b - L N s ! .
In view of his relative strengths and wezknesses, Mr. Wigren wouia ssem Py
better. flttes for work requiring studlous and methacical application 7o cne or a irs P
activities or projects,rather than as an across-tne~oclerd coperations case of co
. - 1] .
either at Healguarters or In +the fleld., :
5 L ' Do
. N i H
- ™ . 2 [_—
N SECRET : o
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' FITNESS REPORT (Purt 11) POTENTIAL
T e o _ 'NS!RUCV}ONSVMV e . e
FOF CTHE ATATINISIRATIVE OFF 10 FKR: Consult curerent instructinne for completing this repnrt,

meat Sl persannel offsr jaela Conceeneng the potentsal of the reployer hezme pated. Ft ox NOT to be ahomny to the
fated roployer, It gw reeommended that you eead the entire teport hefore co pleting any question. This Frpnet ha
1o b completed only sfter the cmpluyer hos been undes Four supervicion FOE AT LFASRY Q0 [ 1{ leses thon 1 days,
Lol and complete nfter the W daye has slassed,  If this 3% the INITEAL FIOKT on the emplovee, hoarver, 3t YT be
pleted aud forwngded 1o the (8 ne Pater than 30adnys after the Jdue date indicated in itee § of Scction "Her b low,

PR OTHE SUBERVESOH: This seport 4w a privideged communication to your suprivisor, and te arprepriete cagier BB A

&
[ SECTION E. ! e GEMERAL .
P, mamg (lavt ! (F:ru)r (Mid.lh-) ?. DATE OF prtmTu 3. SEx 4. SEVICE DESI4WBS8TIgN
Wigren, ee B 1 December 1623 M )4
-—O;TI_C[/D|Vl;;'r.)-h;/ahl.'oc»‘l ki A-;';|';uv(;}—_.‘.-M_A“M—h_—_-—‘ 8- u;f—x-cux PO:}IHO‘\—.TI-IL[
DLP W] Aree Ops Office.
7. omape B UATE PEPORY DUL it OF PERIOD COVIRID 8Y TS REPOAT (lncluniwe daten)
G5 -1 ASAP 19 Maren 1957~ 23 Septemter 1957
0. YYPE GF n[soarv (EEREFTY e ”—j._.::.-.:‘._:;—- 2visae T SrecisL (Specifp)
'(C"'if. nne) AmauAL A A5 ASLICRWI M. FMPLGuER .
[ SECTiON F. e CERTIFICATION

V. FOR ML RATER: I CERTLFYy  Tual Tais mipont REFPRESENTY MY BEST JUDGEMIMT OF Tubt INDIYIDUAL STING LERES-]
e e e —

A THIS DATE

25 Oct. 1957

$.0F00 FHE UEVIS®ING OIF

4. D18 ODATE

25 QOct. 1957

€. SUPLRVISOR'S OFFICIAL THFLE

C/WE-I

SECTION G.

ERECTINS: Considering othera of_hia—~
responeibilities.  Think-———¢2rms of t}

:(L’l"/’/—'ﬁ ¢ ALREADY ABGYE TME LEVLL AT WHICKH SATISFACTORY PERFORMANCE CAN BE f£xPECTED
2 - HAZ RECACHED TME HIGHEIY LEVIL AT weiICH SATtSFACTORY FfRFOHMANCﬁ CaN RE CXPLCTYED £
3 . MAdING PRGLHESS . MUT NLEDS MORC TIME NEFOME ni Cas gE TRAINLD TO A55uUME GREATER RESPOUNSiBILATH8 7 V-
3 4 « HEADY FOR THAlYuMinG IR AJJUwinNG GREATER BLSPOMS IBILITIES . . . . ’,

. S« WILL PROBABLY ADJUST GUICKLY 10 MORE RESPONSIBLE OUTIES WiTHOUTY FTURTHER TRAILNING

RATING 8 - ALHTADY ASSLUMING MOE HESPONSIHILITIES Twawn CXPLCTED AT w35 PRLSENT LEVEL

NUMBE R 7 o+ AW EXCOPTIGHAL PEWSON &HO 15 ONE OF Ttk FER #HO SHOyULD .BE 'CONS‘IDERLD FOR CARLY ASSUMPTION OF MIGHER
LEVEL RESPORSIBILEFILS ° - T el —

P.POILNY AL ”7"351,'!1[ LUEEARER RLSPONSIRILYTIES /

ESTIMATE OF POTENTIAL S -
; 7 TS

e " ) .
o !)‘pr of n3sjgnment, rate the employec®s potential to nssume Ateater
v kind of tresponsibility encountered st the various levels ‘in hia kind of

2. SUPERVISLEY POTENTIAL

DIRFCTIONS:  Answer this question: ilns

tating in the “wctual” column, 1f Lused

pnswer 9 YEN, indicate beloyw your opinion or guess of the jevel of supervisory ability this PEIIan wrel reach AFTER
SUITAMLE TRAINING., Indicate your opininn by plocing the nimbes of the desceiptive rating belows shich Cbm‘l?“ﬂ]ggpg(
1o expressing your opinisn in the rppropriste column, [f your rating is brsed

this person the ability to be a supervisor? m\\"!\D No if your

on obscrving him supervite, note Foer,
on apinion of hie potential, note the rating in the “poteantial” colu=n.

DE3CRIPT YL

<] HAYE MO GPENIDN 0% WIS SUPERVISORY POTENTIAL IN THIS SITUATION

1 BULIEVE INDIYIDUAL #0ULD BE A WEAX .SUPLAVISON (N THIS EIND OF SITUATION

2 - BELIEVE 1nDIVIGUAL PGULD AE An AVERAGL SUPERYISOR Ix TH1S KIND OF StTUATION
3

HATING
&
NuwbE © BELIEYE 1MDIVIDUAL #00ULD UE A STHONG SUPLRYISOR 1% YHIS SITuation
ACTUAL T eovENTiAL DESCRIPIVE SETUATION
- 8 LPNUP  LOIWG tHY -DAESEC ;o8 (truck 41:'7:!5, Stenagraphers, techmiconns or professicnal asge-
2 ciolists of varioun kindz) extat cComrtsct o1 im fUMLDIATL 5cA080INATES €8 fesquint (Firod line
Supervisor) ° .
0 4 CPGUP 0F SUFERYIIORE BHO BIRICT Tul BABIC 454 { Second fine supervianers)
4 GBLUP., GHU WAY OF MAET HOT BE SUPERIS0PY, Beailn g4 BIBPORSEBLL FOW A DR PLawmd, OnGemifery
I 4ns 2oy tcy (Emecutbve level) .
9 Bwiw LuBIACE wifu tMMEO4ATH ‘Sumesoiwates s NOT safQuemy -7
i Bl LS AL SLUOREIRATIS' ACTIVITINS. AR GOVIASE awD wEio CantsyL COCRTt@ETiaw
- . i e
0 . FefB re0ECIATYL SuBNBED tMa FL Y. l.kLuDl TWBIRS 0F Imj oPPO3)TH S92
P ) In absence of actual experience of individuval in super--
Stese (Specify) viscry job, ratings zre very arbitrary

REPLACLS PUFYIOUS (DITIONS
Fama . u5 (Part Pl or soaus as ano 650 mcn SECRET

MW
! 8s ARE OBSOLETF

Potential. - P4

GFINTON 1w ATIACHF D wids. ,//,——/’
TUTUE OF REVIERING 057 4CEAL
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fdhor Fifled In)

LXEE T R R oF N ¥ S FYRY ARPEOXIMATE NUMREN OF wOt e TOE SATLY LMPLOYEY way npgn Ut s ST RVERION

m. Qtflff ar PER\(WNLI
4. CouwmerNTs CONCRANING POTENTI AL

At the time of Mr, Wicren's fost fitaess report. the superyicer anu reviedinv offic
discussed with him his %qrfxcular WEoKNes5es and strengths’ L]ﬂ 5 53 that h
a@dvancement, particular y his overcens assignment, would depent u,on na, ;7 ng
greoter initiative and interest o5 4 coe oiticer. [t shouig be recorded that Mr.Wicre
took this to heart and conscicusiy ,7rL/e to improve his perhﬁﬁﬂdn RU? tu the time he
Tott this rffice. The resulss were not such, huwes O, 35 10 seem o quae ity Mr, Wiaren

| SECTIOA%H. {(_;rhcverf' \ervu_o . By FUMREPLAES M 1ual agreement, Ihoreft.rp he ~

0. lnAm"mc. OB OTHER Ot

& E .ALvrxPUnluct PLA'ml FOR Twi %D UAL fr n"ferreu 10 fhP Fl Sfdff
Section H. . . : : FUTURE PLANS

t

iz
i

No longer in Wg-y - -

2. MOTE OTHMER FACTORS, INCLUDING PERSOMAL CIACUMSTANCE S, 1Q RF Tantn InTO ACTOUNT 1N iI“LrvipyaL- s FUTURE ASS 1 GNMEm TS

1 2 ) =
= ~
- - o N
. . - - i
; .
. !
SECTION 3. DESLRIPY!OII OF INDI‘IIDUAL B
- R DIRECTIONS:  This section is provided nsn an gid te describing the individual as you. see him on the job.  Interpret o
the wogds literally. On the roge below ore a serine nf statements that apply in some degree 1o most prople. | To
the left of each statement is a box under the henading “category. " Remd each statement and insert in the box -the

€oategory number which Lest tells how mech the statement n'xplu-: to the pcrson (‘D\yfll‘d hy thiy rrpore.

e e )
X - MAVE NOT OBSEEVSD 1}”51 H[NCE Can le( NO OPINION AS TO whDw THE UESCRIPToN APPLIES 10 Rt
THDIvidyaL’
t AFPLIES YO THE INDOVIDUAL TG Twi LEAST POSSIBLE DEGREE
2 APPLIES YO IMDIVIDyAL TO & CIMITED DEGREE
3 o APPLIES TO INDEVIOUAL To aw avgascr BEGREE
4

CATEGORY mUMDER

° APPLIES TO ENDIVIDUAL TO An ABUYE AYLAAGE DEGREE . i
S - APPLIES Tp INDIVIOUAL TO an OUTLTANDING G[GREE : !
C‘TEGOHY! ) STYATEMENT B LCATEGONY aTlT[MENT Caregony STATEMENT
48LE TO S€f AMOInER'g T #2838 Wige $FPiqDsmoL o0 2. &% (IF‘!CY'V! LAY FNTR Y
POIRT O¢ vige 3 ACLOMPLESHBEN Y 3 1E0M3 i Tm A530CrATgy
- T
Cim wsl @ LECHSI0mS On mys, 12. saoes ssisimaciry 22. 1MPLIMEMTS DECIiSiong mg.
GBR Safm KOO AB)ags 2 3 GAROLESS OF Oww fEiLimgs
8% 1mtrratyvg 13. s7ziers BESFONSIAQILL. s U5 YMouGHTyL o8 of cas P
“ " . 3 ters 3 23. u v * P o
P AMALYTIC UM W13 vaimg. //
. 14, &6Mi 78 wiw cmaomy- 24. 0sR3 @il unoLw Pressgag e
1856 3 x
3TRIVES COmBFamTLy ion g 15, #esrouos waty 1o sysga. , e
' B 28, 0138 LIYS sypgrucwY
#UE® ANOFLLOGE 4wD 1oFas 4 si1s10y 4 i i
—
AN0®L Guiw YO %¢fa F8. 262% wis 08 witwour 287 vs secearee comscious
Tuassrsrance 319086 BuPFoaY - :
3 3
P CH% GE T™a. H -
3 ey In fgopL¢ 17. £ouEs ur o eyex Barturions 7. % yEesaviLe
£ 6 PPOBLINS 2
B. na3 wewoar som racrs e ZB. w13 CAITICISH 1§ con.
3 e JlO. 18 cesiavamy

9. G1?S Yuimcs pame

i srPyCTiveE
!
!
!

4 “". TH. FELILIYATES Sw0OTw aPgaa.
s v
2 - - P 3 IR OF w18 oFrich
10, Cam €oP0 o1 Tw §med0GinciEs 3 BlTarE AuiGea BT w T, $0. 6 any REQUIBE %Ta0ws
2 X . Lreiry ~ : 493 TOmINUCLI Sues ey -
L] ' - A ~ :
| . > SECRET -




14-00000

. SECRET L
. o . (hen Filled o) WA

FITNESS REPORT (Purt ) PERFQORMANCE

PRSTOUCTIOuE

'PTK—EH\‘: ('nnsiﬁl currrn‘l“’i‘l&!ruc!nuﬂl foar compl og this repoed,

- —
FON THE QPIINISTRATIVE ¢
FOR THE SUTERVISAR: This separt s designed tn help you esanreos your evalustion of your subordinets and o lrmu:—?t
this cvalustion ta your tupervianr sad senior officials. Gpgapisntion polivy tequires thet you lnlnn"n ih"luhnn!,-
nate whete he stonds with you, Completion of the repart <wn help you prevaere for a distusaion with him of his

ticagthe mnd weaknesses. It ia also organitntion policy fhet yuu show Part Lof this repart fo the employee except

under conditions specifisd an Regulation 20370,  §1 ia rezremanded that you read the entire foem bafore completing

oy cpicstion.  [f this ia the initial gepost np the ernlayoa, it must be cnz-pl_yl;-! eind forenrded to the Office of

Vreaonnel no latee then 39 dayse nfter the dote imdicated r jtem R, of Sectios "4 beiow,

SECTION A, . GEBERAL -

P, NAwt fLavt, (Firat) (¥addie) P7. ustr OF nrATH i). 5éx 4. SERVICE UFSIGNATION
Wigren, Lee H, : 11 Dac, 1923 j - m DI

B AL s ey TR T

Arva Ops. Officer

3. CFfFICE/DIVISION/BEAuru 05 ASSIONWENT

- DDP WE| 1

7. GRADE 6. CAFS wET w1 DyE I1n OF 9. nmoo' f2Bbty 8y RIS RUPORT (Inclusive dotesd) -

1| 19 March 1957 .19 March 1956~19 March 1957

10, TYPL OF Ri{PORT Taateag ‘EE 240 kewis TiOuPARLEINA Piciay (Specdfy)
(Check ons) e ansuac 85448 tnure t.twPLGUEE
SECTION B. - CERTIFiCATION e i
1. ¢0R Fx{ HaPER: teys kipont [ i] HAS i HAS NOT BFEv e 10 Tet 16D VEDUAL RATED, $F MOT Guned, EYPCAIN EMY
NOT: . ) . .
4. CHECR (X) APPDDPGISTE STAT(nENTS: . . : Ry
. e ey oY DAYE -
Teid ALPORT BFFLE'Y wr C®m OPINMIDWE OF TN13 JaDy-. e 1mgovroyay [ S ASAR “tUam Lt pe B s Besaime 16v.
rioual . . : ? 4 tipt1 10 Wih s coFv Aﬁ YIS PRI
_ Pepred Pod Conniel_ 2 wv R <o Wryl
x T3 3 BEFCRT BFe. . Fc i Fuf COWBINED VPEnIORT QF wiyifp P LEAWBMO T JhRT A tmat !l'ql watly 1Lty #mASY mnow®
. 4 . el P ohds ThAivensmiy pucdusys ASpeceiy )
bro PRt QuUY SuPBEIFIURS ) i ,_R' "4’"12(11)‘/7‘” oy i}-sf" v }/ . ! Id ¥)
¥ - : —— FXYA o
U .MAYE D1BCUBS.L @0 Tw Fuld EMPLOYES wid $PRERATRT * I /}
A4 WRAEMiBIEE 9% o P ml 2w0BY Beied M1 STANLY. I v
o eS| ~ i
. fMiS DAY L ANEED DR BB TEL NN e A . 2lBYESORIQO. SUTTRVISOA'S OF5 (0181 FIILE

]
25 March 1987 CATE~1

2. F0R TuE REVILEIN, IR0 PINIQOY @ tH TME SUPERVIDOH, OR A%y OTHLR 0.

BORMATIUN, ®HIC» @b LEADR TO A& DETTEW (MUERSTANMDING OF ety REPOAT,

I have discusssd this roport, aad his genaral situation, in conslderable detall with §_
Mro Tigren. He folt ho did not wish. to challense the critical commeats of the ratiag”
officers (I had two officers work together Lo that capabity), but felt-that a rating

of 3 under spacific duty Mo.2 did not do him.justice., I think heirizht on this score
and would raiss that rating to a 4, I would gay thore has bsen an Improvemsnt in Mr.
Aigron's porformaace within the last year, and I have raised with the Diviaion
Porgonnel Board the subjsot of s promotion for him to G5-12. Ths Board recommendsd
deferment of his cass. for a fewmontha, {3 svnrimvto v sitacnen smeas

1 cretify that a-.y':lllfﬁ:nnnl dilf;-lem‘a s reflected in the above src‘lifm.

A -ParS DALY 5. 1VELD oOR PRINT GOl VFFICEAL TITLE OF REVIE@ING OFF1CH AL
by CreE1CT AL b .

25 Maroch 1957 Chisf, WE-1

SECTION C. ) JGg P[RFO@!_A_}E_E_WE(_ALUAHCH

1. RAYING On GINIGEL PESFORMANCE OF DUTIES

BEEECTIONS:  Conuider (ALY the productivity asnd effectiveness with shich the individual being rated hos perfagmed
his duties during the ssting period. Compure him CNLY weth sthess doing siniler woek at o similer bevel af respon.
sibility. Factlors othes thun productivity will be taken ints sccount later in Section D.

t . DpoES wIT PLEIORY DUTIES ADEQUATILY) WE 14 190 7eVETENT,
= BAAELSs BUETUATE (N PENFORWANCE: ALTHOUGH WE w85 =40 SPECIFIC S0 0ANCE oR TRAINING, ML OF YEm FAILS TO
4 Caftky 0¥ FESPORSIOILITIES, .

PIRFOTUL USLT SF Wi GuTIES ACCRF TABLY, OLC8S:7asdily FEYEALS SOw{ AR{A OF @fRAgNESS.

a

5 .
TR 4 FERFOFWS SuUTIES tN A COMPETENT. EFFUCTIVE weunts .
AATInG 3 A FINE PLAFURMANCE: CARARIES OUT VANY OF Mt 6 LESPORSIBILETIES ERCEPTIONALLY efLy .
nousgr 8 ¢ PERIGAWS 418 DUTIES (N SUCH An OUTSTANDING whneld IwAT WE 15 £00aLLED B FLW OTMER PLESART wnOan TO
! THL SUPEPYISOR.
COLLIENTS:
FIPLACES PRHEVIOUS DI T1Jns
FOR% »O. - v .
| nov gy 4O (Part 1) :¢ cocus as avo ase =icn SECRET Performance tas

s¥E OBSOLE L.
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s CBhan £l led Tan

SoORATINCGS Oy PEAJoMMAaNTE Ot SPECEe 0 Dty g . ..
B e . EGH S U SRS S e e e e e e e e e - i - - ')FI', oot e e e

BERTCTHONS: . . Q0 .
@, State in the spacves Delow up to 21t af The wvte ympog tant SFCHFIC duties prrformed duriog ‘uﬂé'q{lug pefiod,
" Piace tie must impogtant tisst, e it sachiale evenne or unimpostant duties, . D “’&.b
Sh Note pesformanve on each apecilic duty contvdering O5LY offnctivenras in porfarmeare of this specitse b "
o For eupervianrs, ability to supegvive will stwnye be gnted as p apecelic duty ¢dn ’}; e ar euperveivre fhone
who supsrvise @ srcretary valy ). 3 .
Ao Compare tn your wmiad, shen possible, the andividunl being rated with othese goo 8 Foopem sy lmﬁ v at s
similar level of responsihiliny, . i fn
e, Tevo dndividuale with the samr joh title way be performiog different dutics. [f a0, rate them an tieeent
dutirs, S : ey
fo Re apecific,  Feampleo of thv kind of dutees that mighe ho rated are: g1/ ﬂ
’ R AL -HRIEI‘",V(; MAN AND USES ARFS XNOBLEDGE CONPCFN .Q%'GQY“\VS
GIVING LECFURES DEVELOPY NEW FROURAMS PREVARES SUMWARIES
Ow.fu-'(‘rl\'c SKRINVARS VAL V/ES ININSTRIAL REPORTS TRAYILATES GEEWAY
BRITING FEUNNICAL KRPORPS VANAGES FILES: DEHPIFFPING SOURCES
COWPECTING FXTRAYAL LEAISOY OFFRATES MADIO REFFS [HIORS
TYriNg CCORMSATELD »iTH OTHER OFFICES DRIVES TRUCK .
N . . TAKING DICTATION . WRITES REGULATIONS . COMAJMTAING ATR QONDITEONING
) ) SLPERVEISING FRIFARES (XIRRESPONDENCE EVALUATES SIGVIFICANCE OF DAYA
it sdvisabille, e.g., combined key

g. For some joba, Jdutics may be broken down even Lusdheyr b supeevisor considers

sinl phone operation, in the cnse of o radio oprintor. .

B . PUERPOMMT THIES DLYe (6 AN OUTSTANDING MANNESR

§ o INCOWMPETINT 1% Bud FORFORWANTL UF T813 Dufy
DAAELY ADLQUATL IN THE PLRIONGANCE OF TiiS FOUND i VERY FE® foOryIOUALS MILDING Si8p.

FI
DESCRIPTIVE Dty . Lag JoRs .
RATING 3 - PLRIOANMS T8 3 DuTY ACCEP YRR Y N EERTIY oo LACELS ANYONE ¢ ou4l In TME PLRFUAMIARCE OF
NUMRER 4 . PLRFOMMSYS Tul$ DyTY 1N A COMPETINT WANKME A THid Duty
S o PEAFORMS THIS DUTY - IN TOCH A 01§ WHaANMER : .
IMAT ME 1S A DEISPINCY ASSET O% 21§ )00
“PECHPIE Dy'tyr mwo. ] T —"—“‘~ h:ll:;'-. ;;T:f-l-'lt brty mog. 4 THAFIMG
© Writes Hqe and field | n~uwmn . Analyses opsrationa N bR
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3. MARRATIVL DESCHIPEION OF MANNER OF JO8 PLAFIRWANCE |

DIRECTIONS:  Streas atrengths and weaknesses, particulaerly those which affect development on present job.

Most notable among this officer's strong qualities are his intelligsnues, inquigi-
tiveneass, emotional ntability and good judpement, He comprehends and analyzos sltua-

[tions and probloms readily and in the latter geons very able.at finding logical

olutions. Ho exprenses himself woll orally and in#riting. He is noat in both
porgonnl and work habits. Such weaknesses-as Mr. Wigren gesms to havs 1lie in the areas
of social rolationship and motivation. He is calm and introaspeotive, not gregarious
nor easy to know. Though he is always polite and even tempered he sesms at the roota,
perhaps, unduly smnsltive. to oriticism. In his attitude. towards and the performance of
his job he seems to do what he likes woll, but to let the'leaedareeab19~things slide,.

SECTION_D. SUITABILITY FOR CURRENT JOB 1M ORGAWIZATION

here cverything you Anow nhout the indfvidunl. .. .productivity, conduce in the job,

DIRICTIONS: | Toke into account
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‘2. For tha Reviewing Official (continued).

Mr. Wigren has also askod that it bo made a matter of record that, for
a perlod of three mouths in. 1U50, he was aotlng chiefl of the
and handled these responaslbilities effeotivelys I havo agreed to cite the
oxtent of his responsibilitios. Certainly ths routino businass of the
désk waas kept moving curing this perled. I have pointed out with respect
to the manier-of his performance of his duties that his [fllness report ls not
an unfavorable one. The factors which have turned this anpual fituess
roport into a peoraonal crisig for him ars the simultaneous deferment of
his hoped-for promotion, and the deferment of an ovorseas assignment for
him - both.of which actions naturally refleot on his past performance,
I have pointed out that wo have to require aprruciably better than
average psrformances from officera wo send overseas, thst I beliove we
have in the Branch at least one bettor qualifiod candidate for the
overgeas assignmont in question, and that I am obliged to glve the
assigmment to the porson-I fesl 1s bast qualified.

Perhaps understandably, ¥r. Wigren continues to belisve that this
report 1s not o falr reflection of his parformance, I have told him
that I can go no further in attompting to explaln my judgsment and have
asked that he disouss hls situation with the Deputy Division Chief
and/or the Divigion Chlef. Ho agreed to do ao.




SECRET

. . : & (®hen Filled In)
FITNESS REPORT {Part 1) POTENTIAL
cre e me L e el . YHSTRUCTIONS e e e e
TUE AIREINISTRATIVE OFFICER:. Coneult curgent instructions for comploeting thie geport, . .

I3 ST

HUPLRVINOR: This gepott is a privileged comunicntion 1o your wprevisne,
menl @
ratad erplaycr,
ter he vompleted only alter
hedet and complete after the R days
ermrgi botaf

aped to spproprisie carecr menages

peeronned alficials converning "the patentinl of the rrployen heing epted. 12 fn NGF tn be shawen b0 ihe
Tt bs secommembed that yoy gewl the entire gopart befors completing noy purstion, fhie sepnrt je
the employee has bren undet your supesvie vROE AT LEAST 0 Ay, ¢ drsa tharne 40 daye,
hae eleuaed, PE thia je the NPT RIPOKT an the enplaoyee, howover, 10 MUNT he
the due date jodicated in jtam B of Section “2¢ helos,

and Jureasded to the (" ao tater theo 3J0udnys aftey

SECTIUN

£ . SUT——L L 1LY

3t 4. BLaviCl DIsicwation

LY 271

(fant) (.F””_) (¥eddie) 2. DATE o m‘u.—n;_

e Wigreny, leo He 11 Doce 1923 n DL

FOIY IS 10N/ A AN . ’ B UPEILPAL POBYITI0Y TI"‘L' o
DOP WE | | : . Ares Ups, Officer

P ]

f. LEBLY 8. DATE mAPOBT DUl IN 0P - Y PLHIOD COVIRID v Tn1s mrPuRr (fnciusive datea)
" - 5 LF19

1 9 March 1957 19 March 1yS0=-19 March 1957
1. $ewd OF REPORT TRE YL BEABY I GHAIREOUPEBYIBOB see e (Srecify)

reheck one) '3 TR I T IIN LT
SECTION . . N CERTIFiCATION

Frow Yl RAYEH I CPRYLFY TYHAF TuiY RETHUT NEPULS T3 MY R8T JUDCTMLRT OF Tuf IMOIYVIDUAL BVING RATFD
. gary oate 1. R R A R i B i Csurinviaon g GIFICIAL FITLE

25 March 1967

¢ ATE-1,

GE VRGN TR ATEACHIG IWA.

s 160

SECTiGe

Bl HEViLw]|N -
&, Trern 0ATL I RN T TI T T TRy

.25 Mareh 1957

nhl(_uu, TIILE OF B3 VIiEwminD GPFICTAL

QFEFICTAL
__Chicf, Wi-1

G-

T, Prhtew

wOrR.,

DIpesTiom Consbideriog others of hls gembe and t
respensibilitica.  Think in terms of the kind of ¢

fTsa PO a83uMt GHLATER NMOUSPOUNREMILITIES

ype of aselynment, rate the employee’s potential $o assyma grestes
i sneountered at the various levels §n his kind of
e e e .

< ALRTADY ADOYE THE LEviL AT #MICH SAT)N RCEORY PLEVOMMANCET CAn OF ‘!L}ﬂ"lﬂ
v caprcrep DAY

HAY RIACOHTD THE HIGHEST LEYIL AT &alCifsaliss ACIONHY BLUEORMANGE ¢ Ay
MARING PROUGRESS, Ul MLIDS WO00 T80 O8r0ftgat (4h W INAINLD 10 A$4unf CHEATER RLLPONSIH
ACADY FOR FHAINING IN ASHGMESG GNLATCH ...,.-,»Bm?:vw‘ﬁm.i_‘a.», I AV ...

BHLL PRUDABLY ADJUST QUICwiy 16 HOKE RESFONSIOOL GUTIES @1 TwouT +fietbesdoatin(ng

SafiuG
Riitye B

;
5 4 .
:
4

GF MEGHER

ALHEADY ASSUMING MORE MESPONSIRILIT (RS §TuA PAPECTID AT 113 PRESENT LEVEL C—
© AN FHCIPTIUNMAL PENSON &MO (7 GNL GF gL §1 Wl?muuutu B CONGSIURRED FOR LARLY AISUMPIIG

LEVEL RESPOMSIBILITIES R

F. FUPLYYISORY POTYNT AL

BAPVET IS Answer this rquestion: lles thisg pesson
angwes 3 YEN

SUITEM8.F TRAIN
tn espressiug y
satenyg in the “petual™ calum,

lity to be 3 supesviens? (X3 v 3
ftadicots below your opinion ar guess of the tevel of supeevivory sblllity this person will reach AFTFR
{H Indicete your opinion by placing the menber nf the deecriptive egating belnw which romes closest
the appropeiste ralumn, 11 your rating is hascd an observiayg him supsevisr, note your

1f based on opinion of his potential, note the rating 10 the "petential”™ eoluwn,

r oapinion in

LE RS 14
LIRS 18]

pescserive ©
t o BELIEVE INDIVIDUAL WOuLLL 8F & afAx SuPERv1A0n
3

MAVL KO OPINION ON WIS AuPLHVYISORY POTINTIAL 1IN 1415 81 PUATION :
i TS AIND NF G1Tualiuw

DL AM &VERAGE SUPTRVISOR sn THMIS Rivf 6F $1TuATI0n
1S S1TuaTion

c ARLEEYY INDIVIDUAL wOuLD
30 BILILVE INUIVIDUAL BDLLD BE A STRONG SUPERYISOR IN

A f328L

DESCHIPIIVE SITUASLIOnN

POTintLaL
¢ochnicinns or prafaguiunal spe-

4 62OUP DOING Ywe Babt L ind (fruck drivers.
3 2_ rialista nf various hinde) weisi comtact @1l swwioiAls susna0Imsles 13 satquint (Firet fira

Wpervisor)

A 8BCUP OF IuPIBVILLBY @u? 04meCT Unu 8834C s08 (Second fine Gupesyvisnge )

A CROUP, Bwmu WAV of wWar wOT i BUPLByrS0RY, @niCH 43 BI3POMVIALE POO wa,08 PLamd, ORbAm)IZatioam

0. A0 PaLiICY (Fuscutivs level)

Gntm COMYACY Belm 1mwBhiafe LUBSROIwaTE s 28 NOT reddygnt

199501678 BUBOPDIBBIIS" ACFIVOPILS 4RE DIYARBE A%0 MTEO COBCIys COUNDINATION

2 LETE ]

2 Bulhd JUWIDEATA SUBIBSIBOTIS IBCLUCEL WIWMBEET OF Fxg 0PPOGeTd 344
Siwi e {Specify)
. REPLACES PHEYIOUD RUPTIONS B .
'lc::v.-;; Y5 (P&I’t 'I)or Foams a8 o sss man SLCRET Potential o (4}

ARE ODSOLETE




RET ' rie

i e Falied Loy

SORE RS U0 R yanm SF a0y L v

PRDIC AT Tag .rt‘b(,-,uf:r“i v';'uunlu U8 BRIN TS T BRI PMELefE iss
4 CORENTS CoNeT :'17;"'::- -'.';?l‘x'll|, . l . ) . -_’"ﬂf’?ﬂ?yr~~/_/_~‘
He 18, I belisvs, at a cruclal Btnqq,lu hls carser. Depeonding upon his outf@dﬁy 4 ame
bition durlng tho noxt 3 to 5 fivests ho will havo boooms olthor a nwﬁiocra gonlo

oaso eofficer or an officur ready (nd able to assums ovxocutive roeponsf&ikb?é?s. Ho
already has the inhoront judzemont and intelligonce for mure reosponsible J80s, but has
not vot demfnntratad 8 sufficient industry and rosolve to make him ns o promising

als . . . - . -

npefosgion
SLCTION H.

FUTURE PLANS

C PUANNID. POR Py Bl Ep A

1. THAINING OF OTuis [fef]l OPVINTRL [RP{R

Hdre. Wigron hap bsen undergolng a variety of spacisligsd truinlng;»1ndlud1ng[:;:::::]
Such an assigameut has 5éen

langunge, preparatory to an assigmmeat in
deferred and futuro training plans must thorofore s hold in aboyanca,.

MIDUAL s

7 YL OTeil FPECLTISES. ERCLUDING PLHSOMAL CIRCUMITANCE S, 16 A7 fartg 1%10 ACCUUNE IN (Rt

DESCRIPYIOR OF ARDIvILYaL . e e '
i3 provided sa oan abd te dencetbing the s.03ividun] ax you e him on the jth. Tnterpiot
of atatrments that apply in rome degren te moxt people.  To

sl dnvert in the bos the
P thes peport.

IRTION APPLIEES O THE

| SECTION 1. e
BIRFCTIONS:  This section
the words literally, 3 the poge below are o series

the lefte nf eacl statavent 33 8 bow omlep the headiog “categoey. ”
vt applirs to the perann cave

Feal cach sta

A 0 MAYE NOT COSLUVLID THIS: MENCL
thEIVIDYAL : . .
BEPLILS T0 Tul INDIVIOUAL YO Thb LIAST enS318It DLCALG
APPLILY TO INDIVIDUAL TG A LIMITED BI6AEL

APPLIES TO INDIVIDUAL TO AN AVIRAGE DEGRLE

SEPLILI YO INDIVIDUAL TO AN ANOVI AVEAAGE 5LGSRE
APPLILS TO INDIVIDUAL TO AN® DUTSTANDING (fckef

culegory numbre whiich Lest (elfs how puch the sta

CAN GEVE MO G2 18008 A3 Ty e THE  DE

CATEGORY NuMhin

OOh e w
e o

CATLGOUY CTATfdIn Y UTATEMES T
j be Bbi2 25 8¢ smciméncs Th. 1A% HiGH SPoans a 1o bY 24P RECTINRE 4R RERCpac
3! Phaut fF sida 3 AT nmey faawie T Si0my By tw ARIOLsaATER
Q2. tUFLEMIRTY DECEBIONY BF .

GBe Birle wfP0 SEL 323

2. CAm Wesd LacitTumy O wil ’ i
i . s su s ke .
43 2 T, wwves rerasy 2 GARCLAYY V) 0EN o hLc ImGy

. 3. ACCEP I 88 4L Bt @IL S, .
1«2 3. WA koeriavs g . h3 'e ”;. ¢ 3 23. 14 TnoewaNtiuL 0 Siuuas
. 13 Smdir?i¢, 99 min LERE T -
4 ¢ N ¢ 3 14, 2DWI Ty nid 763 TOSL Y WLLL UADBIR Pelssume
"»

L

4 8. 97RivLs Z4n3temTLY f0wm 3 Y35, ®a3r0w03 eere 15 suram. 230 brvruavd sundrernt
. <% we
3 Bi® K@U BT B Sul 1Dt &Y At S10N
; g
! . wmoes e [ YT 18. T4 Mt suB 81 favyrs
x e "o b ¢ 8 §o o0 " e M 4 28. 1% sEcu®iTy LOmsCIOUY
. 2ev13remes YIBONG Aussner .
S - - S e o USSR (VRPN S
\ : .
' B : 172, CuB8T ue @y te 3Gty tiams
. C8n GEP SL38C RiMe PaORLY S8 viesatang
3 . ? ” 4 3 To PBosLEwT 3 i
e i} . e+ et e e+ e - —_—
N T 3 . .
i 2. M1Y CRMITICHSE BS Come
B t F ] fum 4 T .
3 i B. wa3 wtwuss fiu@ 2aCTS 3 T4, 1% Onvemyane 3 S thovty e
. : ' . 2B FaVILATATIY Swalle MPras.
‘3 H 8 GLT. Inemed ZZme 4 - 13 B mad Cieseur 3 I Ptom 0F mes widvr
- h
: ’ TS 10, woba NET atdpiar staien
b : 10, 78% CLPr 00 fe f@EAGINCIES AND CUMtaMOaus SUPT .
X 3 3




14-00000

ot

S}
3

=

]
H

- g - Vo cees
$ e

™

S
2, For ths Reviewing officials Hotes \
I have indicated in 1n2 in the forms w

|
from that of the rating officsr,

herein my Jjudgemsnt di?’fara




1»1700000

SECRET

Cennlg
* reras Fille ity
: ) FITNESS REPORT (P:r( I} PERFORMANCE :
S
. INSTRUCTIONS .
Cansul € gurrent instravt rent tor completing thil-ri';m/-—r'l, "
: 1AMt :

FON NI APINCSTRATIVE OFFICH
TRYTROM: CThis report ia Jdesigned to heip you carrese your cvafuntion of your subetdinste sn
1 senior officials, Qrganization policy tetuires that yea infors ERETI IS
o Jiscussron with har oef bis
cunt g,

tiog

FOR iy
this cvafustion to Youe supeiviane nnd
stoande woth you, Completion of the repvr? can help- you
[t la also crganizotion nalicy thet yau show Part 1of thie sepert to the empiove:
it recermended that you read the entire forn Pefore com
od et forwacded to the "ui

prevere for

wnte wihere he
stiengths 3! weakoraaes,
cembations specifind

POERIUNEEE N

i Regutation
on the cisloyee, it must be ‘."“’7'!."5,

ey
ey wrettien, B thia de the dnstial reocort
Pegsornel oo later than 3 Jdeye after the Jdate imiicated in 1texm R, of Yectinn 4 helos,
SECTION A, ' - ) GINERAL
[ (Lase) (Firat) (Vidiled 1 I. DATE oF piutu 3. sen J 4 seeviZe ois aarion
i
1 Dec, 1923 He 1 B Dy

LWigren . bt J€Ce L0 )
jE. CEIAICHAL POSITION TiTLR

T vy aiv s an R AN

e [ e e vtticer |
1o erant }oa. TR ’ 2. PERIAN COVERED Br TH1T MCFINT (faclusive dafes) =
; 5 = 19 March 56 :

19 March 5

S R PUPO U I
10, TRy ar hyreatr IEYRIETS I T T TAR T Y} l sPeciey (Specsfy)
(Cheol one x Aymp AL T P T A V] l
i

£, TP NCT SuluN, DXDIWMN v

SECT IO B, e e e
FORTRY KATER: TG MEPONT [x:_] was [T} nas wor INDIYIDUAL ®
.

1.
NOTS . i
A, CHEON FXY APPROPHIAIE STATIMFNTS)
Thel ERRCUEE MEFLEL A W Q6K NS 1HIANS AF TMEE Pm0d . ;.r WL iRy Es wmaFen TIT e £ 8 3
¢ Xhoeea . - L R L A N AR C TR T
Tuil SUPORT WePE AT far CEWEINED AP ImiONs 0F Wiy }| CANNEG Y CERTIfe YmRT tus GRTED TROINEDL AL werwd
AND 2SR NIDVY SyPimuwe tukan PV Bvsiudle w4 0B FIRFORWANIY BLINUAE ¢ SDeciifiy)y
: — - f .
. i
. 1} LIRS Pralytsrg LR L] tug 3 TaPyiay i md R S TRENGInS ’
. x AnD BEARRESVIS $D PwA P uF HEO®Y Bl eL wi 3 Thgyd. 1
B Twtd QAR
! T.OFOR et }
> v
ALl LEAL T3 A AETYFR UNDERSTANDING OF Tut 3 REPORT.

FORVATION, dkilH

| I have discussed this report at length with Mr, Stenger, because of ite critical
c character, and subscribe entirely to it. I think the discussion of the Toport -
'_-uith Mr. Wigren has beeén beneficisal, and I believe an imprevement will result,

; sincs Wigren seoms to have food capabilities, if he cares to use them, If there

: . s net an improvement within the next year, the question of a reassignment will . L
‘bave to be considerods Wiensw Wil mu du Jerhs fug was 181 L arlin amm s o o] ctciiimnsrin o
: J‘.’\\\-L‘ “‘J\,»_“}l 'er'li woth SIpte W AT r_\.-,n"--. VL {\'-i_; [ o
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1. R&TING 0%
individunl being rated has norffremed

DIFFCTHOWR:  (wvosider ONLY the productivity and efféctiveness with which the
his duties duciag the rating peried,  Compare him (N1Y sith othery Jdoing similor work st » similar level of Tewrons
sihifity, Factors ather than productivity will be taken into accuunt later in dection D,
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RATING 3 - A FINC PLRFORMANCE: CARRILS Qul MaNyY JF wis c'_nsxulLlllcﬁ ExCiPTidwALLy SELL .
wouaen b 7 PERFOAMS WIS DUTIES IN SUCH AN nursvwm-}c MANNTR AT NE T STIOTALUED TBT FEBTATIIR P LESONT @Al I
Ini SUPERVISOR. i oY f
COMUENTS: . 4 y °
. ' . - - £y 2 P N
: - BV 7Y TBoagy b g
: S AR I T B
- ¢
o v H
S - ;
" i
Performance T e

REPLACES PREVIOUS IDiTe0.5
SECRET

FORYM MO, ;
fnoy ;\ U5 (Part 1) or rorws 45 ave 4se amice
. ARE CHASOLE YL, .

g




: - SECRET

(8hen Filled Toj

J.OMAT A6 O PEEESuwANTE T LEEC1E IO yrien .
L A e U e L s e . e s i mmmime —me e e ——
DIRECTIONS: D ACEICE Ar pr oo oo
4. State in the spacez helrs un to aig of the more dmpostant SEECIFIC duties peefprmed '<|u'r”1¢ i dn ¥ ing Mugp nd,
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e. Teo sndividunle with the amee job
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GEYING LECTVERT BEVFLOPS NES PPOGRAVS PREFARES SHUMVAKIES
COMFRLT %8, SPAINARS ANVALYZES INDICSTRIAL REPORTS FRANSLATES GERWAY
Bl TING FRLWNFCAL REFORTS YAVAGES FILES DEBRIEFING YOURCES
CompCTI%e EXTERNAL L.T1AISON OUERATES RADIO . . KEEFS pODKS
T¥PIinG t CONRDINATES WITH OTHER OFFICES DRIVES TRUCK

WRITES REGULATIONS WAINTAINS AlR CNNDITIONTNG

TAKING LICTATION
SUPERYISING ~ PREPARES CORRESPONDENCE EVALUATES SICGNIFICANCE OF DATA

Foe some jobs, duties may he broken down even further if supervisor considers it advisable, ~r.g., cambined key

i
and phone opegntion, jo tihe cese of a radio aperator.
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3. WAKRATIVE DLECURIPTIGN 48 wéiunlu 2f JOR PLRFOSMANCE

Ihe performs efficiently, although he,ré4i1rds supervision to ensure the prompt completi

DIRELTIONS: Streas strengifo 204 weskaeawex, porticalarly these shich affect development on present job,

A large portion of Mr. Wigrents time ks taken up with the processing of field informatioc
reporta and the bandling of admninistrative /Fspects of various FI projects; both of which

of project details, In the area of operatiomal support for the field, which includes
providing the station with requirements,with name traces, oporational appraisal and
operational guidance, ¥r. VWigren, performs acceptably but occasionally shows a lack of
initiative and .originality-of ideas such as would be required to raise the rating in
this category. A8 rezards paepsration of correspondence for the field, Mr. Wigren here
azain performs accegbably, but occasionally shows of & lack of observance and attention
to detall, S . ’ - ' o

SECTION O. SUITABILITY FOX CURRENT JOB i% ORGAR!ZAYTION

DIRMCTIONS:  Toke into accwunt here everything you knaw aknat the }ndivi.!unl....produclivify. conduct in the jub,
pectinent personnl charscteristica or habits, apecinl defects or talents....aad huw he fits in with your teom. Com-
pore him with nthees <doivg eivilar work of sbout the same jevel. - . ;L

o« DEFE%ITELY xhTi TAELE - WE SHOULU BL SEPARAFED

2 o O0F LOUARTFL 1L 0XR310ITY . . W3ULD 0T HAVE ACCEVTED »iw $F | HA0 &RNOEN #0AT § au0s 408

{Vigren's performance would be r

h 3 . A& wARELs BCLOEFTEELE EMPLOVEE.. .BELO® AVERAGE BuTY 84 Te NO sCASNESSES SUFFICIENTLY OUTSTARDING YO wAR-
RAT wi5 TIPATETION . ’
4 - GF tTHE 384T L. $78BILITY AS MOSTY PEOPLE | KNOM in TuE OAGANIZATION
T iwaT %+ A FinE FubLT/LU - kAS SOME OUTSTANDING STRENGTNS e
wuwBCs 8 o Av dNuEsELLY NG PERGON IN TOHMS OF THE REGHIATWINTS OF 741 QRGANIZATION
? EXCELLED ¢ Luie & FE® T8 SUITABILITY FOR 084 15 T4 ORGANIZATION
£S5 DIS (NS EYIDUAL BETTEX $:297I0 FCOR, ®ORK IN SOME OTHER POSITifu 1w Thmi CRGANITIAT(ON? V res K ws. 4F vEs,

EXPLAYR FuLLY:

Although this question has been answored in the negative, it is believed that Mr.
atod higher in a position involving more research-type

work, - |

B —
4 s
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FITNESS REPORT (Part 1) PO’IV"I;'N'I’I:\L

e !?STRUCTIQN§ .

FOK THE AIMINTSTRATIVE OFFICER:  Coasalt current instructicns for cammieting this rort.

FOR THF SUPERVISOR: This report is 3 privileped comrunicatinn ta your superviser, and e appropriate coarcer managee
ment  and preesnnne? afficialsy concerning the poteatial’ ol the voployre Leing eated. It is NOT ta be <shosn to the
rated employece. It s recosmended that you resd the enlise tepoet bofore vompleting any qurstion.  Thie report g
to te vonpleted only after the roployee bas been under your surervision FOFOAT | FARY 00 1AYS.  If leszs than 99 Jdays,
halid and vomplete after the vusdavs has efunseds 11 this it the INITIAL FRIOKT on the dloyes, hosever, it VT be
corpricted ot forwasded to the 8 no Ioter thon 30 days after the due date ol eated R af Sectica “E* below.

[SECTION E. : GENERAL

4. SERVITL SESIGNATION
Wisran Leo W, 1 Dec, 1923 | M. B .7
S, OFTICE DIVISION  UHANCH OF v- DEFICIAL POSITION TefLE
DoP/aE |

_Area Ops Officer

1. mAML {last) (Ferat) (Viddie) I, DAYE OF piwin 3. SER

. GHAaDy a. parvg 'L‘ L v s d s, FERICD COVERFD BY fWtS RLPoR? (,";luliff dates)
GS 11 19 March 1956 R 19 March 55 - 19 larch 56
10. IYPEF OF REPDAT swe s AL : Ay AT GMMENT NUTTAYViSDA sPecias (Specify)
T (Chech one) X} sumuae R I R ) —l :
SECTION F. CERTIFICATION
Vo FOR TME RATER:  F CEMTIFY THAT [ni5S WIPORY RETRESENTS WY OFST JUDGEMENT OF THE INDIVIDUAL BEING RETED
A TS DATL L - - e T TSP RV 1500 |G . I CAVINORT S BFF e T
|2 May 1956 | bt St L LA liy
T.OF0N Dt NLVIIWING OF NOTED ANY DIFFLRENCE OF OPINION % &TYTachin WEWD.
& tnis vate B, VIFLD GR #R (4 T OFY CIAL TITLT OF REvViCainG OFFICTAL
/ - OFFICIAL e i - .
4 Vines 54 Rliancle  Clald
SECTION G, d ‘ ¥
P, POTENTIALMO ASSUME GHEATER RLSPONSIHILTTITS i
DIRYCTINN Considering otherws of hia grade and type of nssigon

nt. rate the enployec's potentinl to assume greater

rexpansibilities. Think in teems of the kind of responsibility eacountered at the vatious levels in his kind of

work, -

Poe ALREADY ARQVE THE LEVEL AT ®4iCH SATISFACTORY PERFORMANCE CAN §E EXPLCFED
2 ¢ HAS HLACHMED THE WIGHEST LEVEL AT s IlH SATISVACTQRY PERFOWMMANCE CAN BE FXPECTED
3 o MaAK NG PROGHC3S., DUT NELDS MORE TIME REFORE WE CAN PBC O TRAINED TO ASSuME GREATER RESPONSIRILITIES
4 : READY FOR JAAIMING R A M ENG GREATLA HESPONSIDILITIES .
3 3« WILL PROBABLY ADJu5SY WUICALY TO MIRE RESPONSIBLE DUTIES #w2THOUT FUITHER TRAINING
RATING G o ALALADY ASSUMING MOME HOSPONSIPRILAITINS fHAN EXPECTED AT HIS FRESENT LEVEL -
T + AN FXCEPTIONAL PERSON

NUMBER M7 ES ONE OF THE FEW WHO SHOULD AE CONSIOERED FOR (ASLY ASSUMPTION OF M GHER

LEVEL RESPONSIBILITIES

2. SUFEAVISORY POTCNT]AL

PIRFCTIONS:  Answer this duestion: ias this person the abilily te be o supervisor? T[T} Yes (] No  If your
aawer i3 YES, indicate below your opinion or guess of the level - of supervisory ability this preson will reach AFTFR
SUITAILE TRAINING. " Indicnte your opinion by plecing the mumber of the deseriptive rating below which comes closest
to expressing your cpininn in the approprinte column, If Your rating is based on obseeving him supeevise,
reting in the "actual™ column. If Losed an opinion of his potentinol, note the tating in the

note youe
"potential® column.

OUSCRIPTIVE O ¢ MAYL HO OPINION 0Of HIS SUPCRYISORY POTENTIAL IN TMIS StTUATION
RATING Poe BLLIEVE INDIVIOUAL #0ULO 8& & aEAR SUPEAVISOR IN THIS KInD OF S1TuATION
oy 2 o BLELIEVL INDIVIDUAL #2UL0 AL AN AVERAGE SUPERVISOR th THIS RIND OF SITUATION
3

NUMBER -
u © BELFIEVE IRDIVIDLAL WOULD NE A STRONG SUPLRAVISOR (N THIS SEFUATEON
ACTyaAL POTENTI AL . DESCRIPTIVE SITyaYvion
- A GROUP DOIMG THE 8BSV C 4TS (Rruck :frivers, afenagraphcra, (FCARICIiAanS or peofesstonal spe-
2 cialinte of various Hhind3s) onEak COMTACT ®ivn IMMELIATE SuBABDimalss 3 seiauent (Fisse fine
Superviear) i}
)
1 4 GBCUP 0F SUPIAVIIORS WWO DIBLTY Tui 9a3iC 108 (Second line supervisors)
& GUGUP. BHO MAF 0B wAY NOT BT SUSLBMNIIONS. PHiCu 13 BEAPONS(HLY 10B wAIOE Prami, 3 “arzafrow
1 h4p PoLilr (Executive fevel)
l FHER CONTACT "o M 1MwIOIATL SUBCHOINATES 13 NOT FREQuUEN?
1 PRER IMeLUIaTE 3UBYR0INATISY ACTIVITRES ASL OIVESSE AND MEED C883fuL COORDIVATION
2 GxlH 1MHEO AL IUBOATINATES IRJLUDE WMTuBI®Y OF TAaf OPPOSITE Sf% e
otnie {Specify)

REPLALES PRALYIOUS [21Ti0NS

have: 45 (Part 11)or roaus a2 ano 434 micn SECRET Potential (/.'
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SECHETL
C#heyr Folled fn)
SUPIEY L SI0N

3 IMOECALE THT APPROR1MATE NMUMBESR OF MO Tus ThE MATEH FuelOvif GAS BLIN USDIiw vQua

Ar, 12

4. Coumwiytsy (;(HC".N-,;'H: FOTsyti AL ’ ”(-9—0),&—_!95,7._ '."\‘li't;.

In tho oplnien of ths rater, Mr. Wigren does not display quite the dogres of initiative,
originality of idess, .md attention to details required for assuming groater reagponsie=

bility, although he is believed to be of bstter than average intdllfienzes, PH-*55

AL A
AL R

"FUTURE PLAKS

SECTIOH M. e e MR

P, THALN 156G OR OTHER DLV!.LOF‘VuE‘ihlL EFPERILRLE PLANSED Ine YI:l EN3 VDAL

8x Within the next twelve months Subject may ba considered for an overseas assigmment.
It i3 belleved that such an assignnent may be beneficial in giving Mr. Wigren broader
axperience éh;.ch may serve to increase his potential to the Agency. . :

. —- -
2. MOVE OTHER FACTOFS, PNCLUDING PERSONAL CIRCUUMITANCES, 19 AL TAKEN IMTO ACCOUNT in DI YIDUAL®S FUTURE ASSIGNMENTS

Subjéét is desirous of having overseas:duty. Should he be assignad to an ovérseas

post, it in belleved that this duty may provids him with the necessary. stimulus to

bring out latent potentisl in additicn to broadening his experience. 8hould an overe

}seas tour not result in an increase in potential, particularly as regards initiative

and ability to thin origirzlly, it is recommended cbxxsiqaratiqn be glven to cmploy:'ni

- |sutject in a rescarch-type job.

P SECTION .

DESCRIPTION OF INDIVIDUAL

it provided as sn sid to describiing the individual as you see him on the job, Interpret
stotements that apply in som- degree to mnst people, To
intert jn the box the

DIRECTIONS: - This section
the words literally., On the page below ore a sesics- of
the left of each statement és » hox uader the heading "category. "  Read each statement snd
categnry number which Leat tells how much the etatement spplics to the pereon covered by this report.

X o» HAYE NOT OBSERVED TMIS: MENCE CANM GIVE MO OPINION A3 TO MO THE DESCAIPTION APPLIES TO TWE

IMDIVIDUAL
APPLIES " TO THF INDIVIOUAL TO THE LEAST POSSIOLE DEGCALE

e AL

. [
CLATEGORY muMBER 2 . APPLIES TO ImMUIVIOUAL T0 A& LIMITED DEGREE
3 - APPLIES TO INDIVIOUAL TG AN AYERAGE OECUREE
4 = APPLIES TO INDIYIOUAL YO AN AHOVE AVEBAGE DEGREE
A S - APPFLIES YO INDIVIOUAL IO AN OUTSTANLING DLGREE
CATEGORY STATEMEMT CATEGORY YTATEMENT CATEGORY SYATEMENT
f. ABLE 10 3€¢ AnmOImea‘p 1. MWAD MiGw 3ITAWDARDS OF ZH. 1% ZFPEL Y1 NE tm BISCUYS
ll Foint 0F vite 3 SLCOMPL L bmurEn T q SIG8S 94 Tw 4%50CIATEY
3 2. ChN MARE LICEIELWT om wen] . ) 23. IMFLIGENTE QECIRIOND REe
. &
CEm Swim REED SR03Q3 3 12, suses ceicimeniry, | 3 GAROL LS OF O®BM Fagilinas
| . » pLSe . . .
3. a3 ImETeaTIVE 13. sccivgs sromsiete 23 1% InaugeTsuL OF OTwERS
7 . q fras L
4. 13 ANALYTIC iN w43 Iminmd. :
F4. ALWITS »iB Le@zoms 74. w0848 BELL UALLR PRE3IGED
3 e 3 L
5. ST8IVYE® COMITAmILY Soa 18 aeseomos eguL 1o saPge. z' . s coteEer
2 KEF ENOPLEDGE 48D 104AS 3 IEILY] 3 5. erErLay Jubaiuiy
8. ano®3 ewim 70 sces . 16. 00€% i3 Ja8 91 T¥wouT 2 s SMcCusiTY comscioys
3 ass18ramcy 3 s1enes Tusrcar h & £cu omscioy
1 . - -y
. 17, COwit uP BiTH SOLUTIONS
- CAR OET ALOKG BiTtw PROPLE 7.
h 7 L) " [y 2 1o PR BLEwS 3 27 1% wemsatiLE
h , B. whe weimomY s0B sacye 2 18. 1% cedtasaut h I3, ;i3 cArTicisw s cowe
. tTevCTIve
3 9. GEfS fHima3 DOME 19. Twimes titsauy 9. FACILITETES 3w00TH 0Piga.
3 h i Yinw it mid 0sraCE
. 0. ouTLETiT AnsiGemints ,m, LS ma? ALGurAr STRONG
3 L 90 C8x CoPE e tw twEscimcrrg 3 Wifalm sLiTemwLE Tiwi 2 ! Aml CUNTINGUOUY SUPERYY -
- Lewrts i vicm

: » "~ SECRET E
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R SECRET B

SECURITY IRFORMAT)ON

e o Al
PERSONNEL Evuumqn REPORT BY bate
S g D (o </ /2 ‘/,),.
| Peems 1 Idriwgh @ will! be completed by Adnunlaualno or Personnel Officer i - 4 )
(Firsty ) widgtel |7, GeAD RN gLl __,g:_/ P AeS e
’ 659 4...1IC ("I) CD-FF- - - - /_ P A—
STAFE U8 DIVISION aRANGH (3or] peprsve | 4F FULELD, SPECIFY HT4TI0W
staff C Soviet Inte-.Pl‘Cz FIELD
4, PLRISS UI4INES 8Y REPORY ho TIP[ QF sgpoat - ]
From To LTy tnttian o] Aanvst (T specist
19 Var, 3 18 Mar.sh C [TTTjReassigament (7] Resssignmeat of Supervisor

ftems ¥ trceugh [0 ®ill be completed by the persun evaluasted

Te LIST YIUI WAJCR QUTIES 1N APPROLEMATE UHDLR OF (MPORTANCE, WiTh & BRILF DESCRIPTICN OF Falm. Owif Min0® PUTiIES,

i 1, Conduct contlnuine examinatlon of structure and operatinnml methods of Soviet
Sntellie intelligance servicas, Maintuin files and records pertinent %o this axuminution

2. Assist personnel of country desks in matlers involving S.tellite services. Advisze
and aid {3 psraonnsl of Satellite country deska.

3. Comiuct research on oroblem of relationships betwaen Soviet intelligence services
and those of the Soviet satellites. Publish studiea nertinent to this subjects

4, Prerare wnalyees of specilul counteraspionags problems for uce in the fleld, head
quarters and training. ' . . I

5. Prevars counteresplonage studief dealimy with spécific arean (ag:[:::::::::::]
and bas==i on systematic analynes of esplonuge cuses in those areus, -

6. Perforn spectul Laske &8 ausigned.

‘t ul LA Ateh We BWRR ANE VY eRIMAR R - llltN!.bll,Ul
- 8, Resesrbh and Analysio,.

IF DIFFIACNT FROM YOUR PRESENT v0B, faPLAtN YOUR QUALEFICATIONS (APH'UD(, “uORLEOGE, SRILLSI,

10,
1 Octoder 1954 W T AT e B e
DATE " : S1GNATURE

Jeoms 10 zdeough 18 will be coeploted by Supervisor : i

11. BRITFLy JESCRIGE THis PERSON®S PERFORMANCE ON Tai WaJGR QUTIES 'LlStho UMDER 1TEx T ABOVE.
0‘?(’/&,@, Fro— , Vl'é.. ‘6%/ dé»&o A—ﬁz’?? '

PO B0, . [ 1
may go37 FT-13t - SECRETY P . : ver ey

PYPEEFT

2

~aan

Rl L

E
i
|
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SLCUvTlr (AFOEHATION

e ’7 8 o A1) 4o

ON FRFLINT SLE WOLT nﬂ,ﬂ“u\qu D owe JquTsTAARD ptan?

T EMAT WESPECT 13 inid PRRSONCY CLRFONMANIL

dooes WM%:&; com o L

Om BHAT ASPECT OF TgufunwauCe SMOVLD FHIS PERSON coNLinfpatE {¢4O0R? $EM LpLF IBPROvERENTT

o d““’”‘}f wr 1 Jirk

[0 BANDLE Gﬂll'lﬂ peLPLmSiBELITIES WOR OR 1N THE FUTURE.

14, COMBENT On THIS Preson’y ApILETY
19. AR THERE OTAER DUTIES ®miCn BETTLR SUIf Tnid PERSON'S ’}')lLHICAIIONSI TRocommend arvrov"-!- 7eassignmeent, if
e C} AA? PUU;‘ 'f12a~vﬁc
1d. waT TRAINING DA ‘F’JYAHO'J DO YOU RICOMMEND FOR THJS remiuNt -
N o
. ) A ”~
.
o ' ' ' Qi ¥ gt : 4.
17. 1F PIRFORmMANCE OLRING #¢PORT PLRIOD HAS BffN UNSATLHFACTIRY, THERE 1§ ATTACHED COPY OF I[lOlA!ObI BGYIFYIMG TATS
PERSON OF UNSATISFACTORY PERFORMANCE. C’ .
8, iy PLRSONMEL EsALUATICH REPORT HAS 8iEN DISCUSSED ®ifm THE PEIRION. [VALUATED, #O01TI0NAL (DuuinTS INLLUOING
. COMMENT ON I1TEMS 7, 6 AND 9, ARE SHOSM BELOX UNUER ITEM .
. . £ 2 »
oatE - B
19. 1 WAVE REVIE®ED fuf a80v{ ALPORT, {Cammgnts, if ang, sre shoamn in it
OATE ’ - CIGRATURE iF WEGILHEIRT LPPICTEL )
20, COMMENTS: (If necesssry, may be continued on reverse sid4s of cover gheet.]

: | SECRET '
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SECRET ‘ s

SUCURITY 1s0SmaT 0y

PERSONNEL EVALUATION HEFORT

P theough 8 wif) be comploted by Adwisistrofove o¢ Personred OFfjcay

ctemp
b whug itesnt) 1€irs1 eigerel 3. gean: TooPnLrtiew Tifeg
I R P oyaee : w7 e ¥ S Sk
D I PN N R Sl R4 7 SN LY PRRIFY
hadiadil sl " -
we OFFICE ST8FF D2 DIVESION LLER 14 ] { I DEPTOL. | 45 sipig, SPLCIFY Sisrise
Dop I swefl C-CF ) rreip
3o FERIGO COviagp g REPORT L. VTS 0F mypOnT
Feom . To { Jinttisn _a_____] LLLTTY]
Gelilali aellell . T Feasaigament {7777 fessslgnment of

fiens ¥ theough 10 will be cumplated 2y the req¢son evolvated

To LIST Y0u# wayon OUTIES 1w asvugaqmwaty RN LR

OF JwPCkIANCE, BiTH >0 JEYCRIPTION Of LALLM, CHMIT MINOR DUTIES,

1. Undor ponernl supsrvision, exaninm the structure Lnd onerntionsl methode of Soviet
intolligence servicen, and Prerare studies bused or thig exuninntion, -
2+ Conduct remonrch to detearmine current relationehizs batweun Yoviat inte

sorvices and thoso nf the Sovied eotullite conuntries
e

3. Propore unnlysse of seocinl connicreceplonage prodlesa ror use in tha fleld,

headquarters, nnd truiniag,

&20¢ on syastorabid

4, Propnre countereanlsnura gtudies denllng with snezifie araas, aad L

analyses of ounionein crgey in thoza aress,

Se Asolut in tha revlcw_nf Country Plang fron ;he_ccun!ereupxonngd viewpoling,

8, LIST COyRsgs oF INSTRUCTION CnMPLETIED OURING REPORY PER100Q.
2

Hame o0f Course Ltocation - Lengte 22 Courge

Uste Camplatoed

The follawing courang ¥urae completod during the pariod £prid, o July 194

not bdesn proviounly repsrted:

1.8anic Orientrtion Courae; 2,Ruste Intellizence Caurse; JelUperationn

‘and Q.Advanqud Operceiony Course,

» M PE PHIMARILY 18TER{SY ar . .
9. I WHAT TYPL OF WORK ARE 700 L £REsTe Resonrch, analysis, aid sunort o ell ouinly
o o ‘ in ths field n¢ counteresplonaga,
IF DIFFERENT PROM YOUR PAESENT 408, ExPialx vous CUALIFICATIONS 14PT1TUSE, &NORLIOGE, SH1(rs1.
10,

21 April 1953

04atTE

Peoma 2 theough 18 wil] be rompleted by Superwisas

e

SIGRATULL)

e BRIEFLY DESCREBE THIS PERSON’S FERFORMANCE ON TRE waJCR QUTEES LeSTEn yecoeR ETEW I apove,

S5 PR R
BRSNS LTS

rpcls
Judee

el oooneration,

4 50 31181 : SECRET

HAY 193
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SECHRITY IMFQKMA

Tign

Judrant

2. tu @81 BELPECT 15 TRIS PESLLQ’Y PRUTURMANLT 0N PRisint JUn #0510 NQTICEARLY 4000 UR QUISTANDIRG?

130 4o @252 B5PECH QF PLRFORMENCE S200A0 RIS PIRSON CUNCIATRRTE LFFORT FOR SLLF 1®PROJEMINID
HVE iy T
iv., LUwwie! OW Ini3 PLRSON'S a81i17/¢ 19
Shesie Qoo Coore
19, 830 tAIvE UTHER ODUTIES wHICR B2:7€& SUIT THIS PIRSON'S QUALIPICATIONST (Rocommend appropriate resssligynmont, (f
presinie, )

gperoLlonnl e

"

$F-PLaFUSMANGE DURING RIPOAT PE%/i700 #4535
PEGLLE UF UMSATILFACTORY PERPSAIBATE.

17,

BEEM UNSATISFACTIORY, THERL 1§ ATFACACO COPY OF M{MORANGUS NOTIFYING TRIN

18, ¥ads 2ESL0uNEL EYALUATION REPLIZ »2% SCLN OISCUSSED WITH THE PLASON EVALUATEO. ADDITIONAL COMmMEmMTS, IHCLUDING

Chdeint (o 1T(HMS 1, 8 AND 9, 427 “eten BELLOM UNLER 17fw 20,
-
>/ /4,’r /9373
O&TE 1
19. ¢ Asaf REVICWED TnL ABOVE REFPOET. tCumments, 1f ony;, 6ro0 shosn In

pATE

20 O 3
/)

SIGNATURL OF REVIT®ING OF®aC1al

20. CGwwisTi: t1f necessary, may Be

szrtinued on sevarss 8ide of cover sheot.)

};/
/

s SECRET
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Frployse Yo.:  (pg1o8

‘relations amonp cmployecs who Aiffer in race, sex, or culture.

v

CONETNETT AL
{"hen £ille? in)
o TOAT 16 REDADT |

HANAGEMEIT FOR ENALITY OF OPPORTINITY iroy
ﬁtudent:‘ Lee I, Wigrén = - Jates: 12-14 Sept 1977
Nffice: . pposcl

Service Negjizpation:

COIREE npconiPTioN

The course is desioned esnercially for neonlie in manarerial and
sunervisory positions. It is Based unon the assumntion that the
Acency’s ability to pnromote full utilization of all emnloyees regard-
less of race, color, sex, rvelfinion, natisnal orivin, or age, depends
unon the awareness and hehavior of manarserial/supervisory personnel.
They have 2 critical role in mating the decisions necessary to e¢limi-
nate real or annarent discrimination and to nromote productive unrk

In
fact mapaperial awarcness and decisions have a great impact on the
recommendations and efforts of LEO, #vP, !pward Yobility ard other

‘employees concerned with compliance and affirmative action.

ORIFCTIVES

175, groun discussion, workshon
e

‘ ?
Tvisor, at the coanclusion of

Throuzh lectures, readinps, €}
547

exercises, and case studies, each
the course, should he able to:

1} Identify some of the nmore nrominent patterns of dis-
crimination and describe their irpact unon suncrvisory
nrocessces; 2)  Have had the onnortunity or been able to
critically cvaluate his or her own attitudes towards ecauality
of onportunity: 3) DRetter contribute to the cffective
utilization of all employees by heine aware of and sensitive
to several creditable anproaches to manarement hehavior and
actinns; 4) [xnlain the historiecal backoround which gave
rise to teoday's [qual Lmplevment Orssrtunity Proprams;

5) Articulate the Apency’s progress in Fgual Fmplovment
Obpnrtunity Prosrams: 6) fhescribte what efforts the Agency
is making to be fair to all emnloyvens, inclnuding describing
such programs as the Upward “ohiliry Proesram, Tederal Vomen's
Prograr and the l'ispanic P'rogran; 7) Be responsive to the
complaint process anl know what he or she, as a sunervisor,
should Ao when faced with a comnlaint from an erployer; and
%) Articulate the sipnificance and importance af mijor
lensislation, executive orders und intarral CIA policies which
affect the management of Fouality Onnortunity Programs.

COreEInruTIAL
{when [illed in)




s

CONEIDEITIAL
("hen fillcd in)

-

COMFINEITTAL

(When filled in)

. \ ' . .
A \ ACHIFVEMENT nrennn ' -
i This is a cerificate of attenlance only. Mo attempt
was made to evaluate student achievement in this course.
. . FOR THUT DIRECTOR OF TRAINIMA:
- \ ) . .
1 " 26SEP 1oy
: Course Coordinator ~ Date

; 1 . - )’ ' N

13 ! N

A

!l f.
-
i
[ +
i
; H
Tt

: ,
!
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‘(.‘ONI-‘ID!ENT[AL

MEMORANDID FOR; Lo 11, Wigren

SURTECT ¢ Acknowledgmient of Fvaluation Board Fincticnal Category

<

REFERENCE ¢ lvaluation Board Precepts for Your Grade

- bo " Based wpon an cxamination of your past assiviments and duties,
and after considering likely future assicnments, vou have been placed
{subject to vour sionature below) in the finctional Category M\ for
Evaluation Board Purposes.  Precise definitions of this catogorv are
contained in the valvation Boapd precepts for your grade. This nlace-
ment is made in ovder that your performnce, growth potential, and
carecr planning, mav he judged against of."icers.similarly placed oro-
chsion:xl-ly. YOU AR URGED To STMY THE PRE(EPTS AND OONSIDER YOUR CW
CASE CAREFUILLY. )

2. In general, you should consider the following;
a.  Catepories are shaply defined. Competition
is within ciategories, not hetween them. Thus ,
a weak B/OG performance is not strengthened
hy reclassifving it as B/0S,

b. A change in category after sustained performance
in a different category may causc a temporary
loss of momentum in your carcer advancement
ntil you have demonstrated proficicncy in your
new assignment,

c. A catepory change should not he initiated for
th period of a temorary, training or rotational
assignment unless a permanent change of career
track will follow,

3. I'f you believe that this is not the correct category for

you because the substantive nature of your jobh more closely approxi-

mates: another category or hecausce vou have made a permanent change
of carcer track, please take the matter up through your command channel
to secure the concurrence of your component of assignment or of vour .
home bhase component, as appropriate, to a change of vour category.
Previcusiv assigned and acknowledped categories will remain in effect
until a fully executed acknowledgment of change is received by the
Carcer Management Stafe,

4. Please sign and date this notification in the space provided
and retum it to your Personnel fivaluation and Management Officer or to
your Personnel Officer, .

ACKNOWLEDGED;
Aoe e Je oo
Signature of KJdressoo

CO.\’FIDF.NTI,\L
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9§52 A
MEMORANDUM FOR: Lee_u. Wigren
FROM S| |
_ Chicf, CI/RGA
SUBJECT 7T Letter of Instructions

1. The following letter of instructions is provided to
outlins your functions as Special Assistant to the Chief, CI

Staff Research and Analysis Group. :
2. The objectives of'CI/RaA are:

) a. To provide current and relevant counterin- :
telligenwce support to-operations being conducted by ‘ L
CI Staff and the operating divisions in the interests
of furthering intelligence collection and preventing
" the frustration of our operations by adversary intel-
ligence services.-

b. To conduct research and apnalyze information
to facilitate the detection of the efforts of ad-
versary intelligence services to penetrate the US
and friendly foreign governments. :

3. -Your functions as Special Assistant to Chief, CI
Staff Research and Analysis Group are as follows: :

a. Select information and research and analysis
products of CIA, other agencies, and liaison services
for publication by the CI Staff as CI guidance and

references. .l ‘ :

b. Initiate and supervise the conduct of CI
research and analysis by assigned personnel for pub-
lication by the CI Staff. - '

c. Establish and implement publication procedures,
including editing, rewriting, orgzanizing, sanitizing,
"classifying, setiing up dissemination channels and

E2 IMPDET
CL BY 012208

ernore
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controls, and monitoring printing processes for
.CI Staff publications,

o '
d. Initiate. and coordinate the distribution

of CI'Staff{publications as appropriate within the
Agency, to other US government agencies, and to
liaison services,

. ©. Maintain a record of CI Staff publica-
tions, including recipients, dates of distribution,
responses and comments, related correspondence, and
other pertinent information.

f.. Conduct liaison with other government
agencies .and foreign intelligence services to pro-
" mote the collection and disscmination of (] informa-

L tion.

g..§Collcct and maintain a Iibrary of past and
Present classified CI publications'availablc-from
all sources for ready reference and consultation,

I have read and ‘understand this letter of instrutrions._

- ' ' /41 7/46’4@1:_._ g Fliewy 1577
Lee HTTV.LgI%n\;/ Date <7

Distribution: v
Orig - Addressee // ,
2. - CI/Personnel .
1 - C/CI/REA

SECRET
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REPORT OF SERVICE ABROAD

5§
10: - . I;Lﬂf?
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e 16D
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OTHER (Specify)

DOCUMENT

IDEMTIFICATION hu.
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QLT AY - Nov 2 28

REMARKS
*+ ‘\‘\
\\\\\\\\‘\\
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© 8 Y Bivision | ;’//_E-:“t"'( i\,r\’
THIS REPORY WiLL BE FILEQ-TH THE OFFICE OF PERSOMHEL
IH THE 1ROIVIDUAL'S OFFICIAL PERSONNEL FOLDER
' TETY

0BIVLETE Pal
[S-ARSE-1 11

FoRm
$-87

{451a
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' HAVAL INVESTIGATIVE SERVICE = oy
MOFFWAN BUILIIS T

Z460 LISEENOWLI AVESLE
ALCYANDIIA, VIRGIPHA 22371

Bre PR ¢ REFgE gy
HIS=-228/nke
3870

Ser 8- 1/0(:0

l) eV etk f 9,

SECRET
From: Dlirector, Haval Iavestigative Scrvice .
To: Director of Central (ntelligence ' )

Sub]: Cnuntcrlntclllgcucy/ﬂountcrcsplonanc Tradning (U)
1. (8) During the period 20 October through 28 @ctoher 1975,
twenty~seven Speclal Apents of this Service attended an intennive,
comprehensive course of instruction regarding esunterintellipence
techniques as applled overseas, the instrucrorsz and faclllitles for

4 which were graclously provided by your Agency. Az in past mattere
of this nature, Mr. Willjaw M. Decker, Mr. Thuzecb Trabulsl, and the
other dedicated members of your staff provided cupport and coordination
truly unnurpagscd In execellence, Both Mr. Deckoer and Mr. Trabuledl .
consistently devoted cime and cifort far beyund that which conld
normally be czpected in order to ensure the h;,thL qu;ltty of
Instruction and aspigtance,

2. (S) In addition to cxcellent administrative mupport, the caliber

-of dnstructors and content of the material dizeusscd combined to make
every presentation a clizniflcant and meaningful expericnce for the
students concerned. Although it was evident that all iInstructors were
highly motivated and fully convevsant regardinz their respective subjects,
I wigh. to particularly cite those individuals who contributed gencrous
amountn of thedlr valuable time and extensive znowledge touard the
improvament. of the Haval Investigative Service rounLorxntLlligcncc
posture overgeas., Those gentlemen are:

Mr. Lee Wlzren - ' -
Mr, Joseph Flaherty . .
Mr. John Eopart
Mr. Peter Ernesc . . . ' ' ' ) o ’
Hr., Charles Beling ' o
Mr,. Fdward Andrcws

3. (U) I again wish to exiend my most sinccrn approcidtlon for a
job well done.

Copy to:
wsChief, CI Staf€
prd

‘Ji

. WYy .t
err W2 cr e
?“’
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“other dadicated meombers of your stalf, provided su

£ > Ve

NAVAL INVESTIGATIVE SERVICE
HOFFMAN B8U1L_DING
2461 EISENHOWER AVENUE
ALEXANORIA, WiRGINIA 22331

B REPL Y BEr Y i Ty
NI1S-228B/uke

3870

Ser 5-3460

19 November 1975%
SECKET \

From: Divector, Naval Investigative SerVL§e
To: . Divector of Central Inteliigence

Subj: Counterlntelligcnce/Countcrc$pionasc Training (U)

1. (8) During the period 20 October through 28 October 1975,
twenty-seven Specfal Agents of this Sorvide attended an intenalve,
comprehensive course of {nstruction regurding countesintelllgence
techniques as applied overseays, the instructors and facilitics for
witfch wore graciously provided by your Agency, A8 in past matters

of this nature, Mr. William M, Deckar,. Mr, Nageeb Teabulsi, and the
pport and coordination
truly unsurpassed In. excellence, Both Mr. Decker and Mr. Trabulsi
consigtently devoted time and effore tar beyond that which could-
normally be expected in order to ensure the highest quality of-

Instruction and assistance,

2. (S) In addition to excellent administrative support, the caliber
of Instructers and content of the material discussed combined to make
every prasentation a significant and meaningful experience for the
students concerned. Although it was evident thar all Inatructors were
highly motivated and fully conversant regarding thelr respective subjects,

T wish to particularly cite thosae individuals who contributed generous

“amounts of thelr valuable time and extensive knowledge toward the

improvement of the Naval Iovestigative Service councorlncclligcnce‘
posture overseas. Those gentlemen are:

Mr. Loe Wigren
~Mr. Joseph Flaherey - )
Mr. Joha Bogart
Mr. Peter Ernest
Mr. Charles Beling ,
Mr, Edward Andrews - ’

3. (U) 1 agaio wish to extend my most sincere appreciation for a

Job well done.
’ - &; / (C“ [ 2o

e ’ R
ATV e
= y

D
T K e
DANIY ALARTIN

4

/

Copy to:
Chief, CI Staff

* s 7
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MIEMORANDUN FOR: Qfficial I'ersoniel File

SUBJECT : Wigren, Lee H,

1. Studies in Inrellivence is the Apency's qua r:l;’n'l_\; professional jourpal,
It publishes a wide varivty of unigne neerial-<historical, analytical, technical,
cte. —on all aspeats of futelligence both as a profession and as a function of
Euiployees whose wreitings arve accepted

national sceurity and forvipn policy,
for publication make a valuable conteibution 1o the Agency's work which ought
to be reflectad in theie official files, ’
' ®
2. Accordingly, the board of Editors wislies to vecond the fact that
Studics in hutclligence has published the following material submitted by

Mr. Wigren:

Book Reviews: “Spy Ring” - Vol V, No. 4 (Fall 1Vol)
"Soviet Spy Ring” - Vol. VI, No. 2 (Spring 1962)

-

..7:/44/ 4 J . K'\lz’,,w‘bl«a.rt:wc?tétbm

—_— . HUGH T, CUNNINGHAM
’ Chai¥man, board of Fditors -
Studies in lelligence 4
Distribution:

- Subject’s Official File
1 - Ci/Pers
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MEMORANDUM MR: Director, Office of Traiuning

SUBJECT *  Recent Training for SELEVER/10 and
- SELEVER/11 under Project SELEVER

_Reference: Memorandum for Director of Traiuning -

Subject: Request for Training for SELFVER/lO‘ ' .
and SELEVER/11 under PrOJect -SELEVER, dated ’
30 September 1965, .

~Africa Division wishes to cxpress its ﬁpprecidtion
for the excellent support and cooperation rendered by

Cmembers of the Covert Training Stalf and School of Intcr-

national Communisa during the recent onc-month training
course provided for SELEVER/10 and SELEVER/11., 1In parti-
cular. we wish to thauk Me of the
Covert Training Staff, who ROT SHIV RARIIEd the majority
of the training. but albo speat considerable time and made
a special effort with the trainces. during evenings and
wveekends "handholding" them, We also wish to thark in
pwrticular the following mombcrs of the School o?_ln;gf-

rcictancn. Vosorao [__

aod Lee Wigven,
B e S

/‘&«Aéxff 275

Chief, Africa Division

(T3P0 "
=geipied 139 [ Yiifet Y
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3 December 1959

MEMORANDTK FOR: Chief, 3R (//’ ..
-~k

. ATTENTION: -, Lee W

SUBJECT: rdining prognmn for three Swiss Federal
T Palice officers, _

o 3., The of the ERastern European
o Division wishe .€xpress 1ts appreciation to
SR Divisicn fur itas cooperation and support, in
particular Zov the peraocnal contribution of faur
Of itc Offfc-v"g, Mrs Too. b o 1

ur tae .

A am o7 three

_ 2, M 1 n's, [ | i
and unif zcellent briefings C :
on t b3 elligence Services, their legal . L

. ' and illegal support structures, and their modusg
PO ’ operandi_cpn;ributed;aigniricantly to what we have
‘Teason to~béiieve”waa%a successful training venture,
To this must be added the comments of the Swiss '
officers wno vointed out that they were most
impressed by the comprehensive and Systematie
development pf ¢ % h Mr. Wigren, o
presented ; !
P o VL UNE DCIETInZs added a good deal ;

to thsir inowiedge of the sup ject,

i
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CENTRAL INTELLIGENCE AGENCY
WABHINGTON 28, D, C.

. OFFICE OF THE DIRECTOR

MEMORANDUM .FOR: Lee H. Wigren

SUBJECT: ~ Notification of Mcembership in the Career Staff

i. On'behalf of the Director of Central Intelligence, it gives
me pleasure to inform you that your application for membership
in the Career Staff has been accepted by the CIA Sclection Board.
The effective dat:, of your membership is | J’u]y 1954,

2. Plu,ase mduatc that you have rcccnvcd this notification by

signing in the space provided below and return it to the Head of your X
Career Service. He will forward It to the Executive Director of the //"//

CIA Selection Board., ' - T

——..-“‘/. .

3. Becéusé__your._r;mmbcrsﬁ'xmarcer Staff is classified
S /.,/mrormaumb necessary that this notification be conveyed to you
e T in this manner. The application for membership which you signed
: has’ been endorsed on behalf of the Director of Central Intelligence by
the Exccutivé Director of the CIA Selection Board and: placed in your
permanent Official Perbonncl Folder, .

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Harrison G. Reynolds
Chairman, CIA Sclection Board

Crizacr 0 iab
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CAREER SERVICE GUESTIONNAIRE

3:’"”0! ' ‘ (Fo he rnmplllld By empinyee),

nl;r 'Len) - (Firet) - (U:-hlla) ’ A.cr_—-»“- duum\ [as. or wos. 1w [¥1144.] utsrcn:rwn
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e W TTOCIII COuNTRY Taration : TroL 07 P81 TIOR
137 v L ' o : . B
—SBtarf_(Cu). i : ‘ '

2no
. —Stugf (CE)
: 3rD
- e Jtarf (CB) L
e terd ARGVE TE 0T STATE CONOTTTONS . TF ANF#TH ABOVL 18 "C.~ CXPLAIN YOuR REAGOMS
I N

INGICATE GEOGAAPHIC ARIAS OVERSEAS IN WHICH YOU WILL WOP BERVE AND CHPLAIN WLASCHS

Tropical areas, Wife's health will mot pormit, T e

~LiMBICATE RELATIONSHIP AND AGE OF EACH DEPENOEINT 70 BE MOVID OVERSIGAS

S
. ¥ifa ‘apa 27,

A

INBICATE KNOBN MEDICAL mESTRICTIONS WHICH THE AGENCY HAS IMPOSED ON YOUR 3EAVICE

None R
: T~
' . .
i FORM HO, - —_ . emay BE CONTImufD UNDER
HE T Ir 59-174 s SECREI = gEuanes Ow REVEQSE 8i0L. ted
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need for speveal educational

PMOICATE AnYy UNUSUAL CIRCUNMITANCES CONLIRNIRG CEPINOINTS (eld age, chronte silneas,
facidstees, ofc.}) ON AMY UNUBUAL PERIONMAL SITyRTION ¥RICH BUULD AFFECT vUul OveR3EAS ASSIGRMENT

Hone

DLSCAIar TYPES OF HEAGQUARTERS AND U.3. FIELD POSITIONS FOR BM1LM YOU RUULO LIRE TO BE CON3IOIAIO 88D THE
ORGANILATIONAL COMPOMENT I ®WHICH YOU WOULD LEIRE TO SEARYE
Like present asalpgnmont very much, Feel most qualified in CE work and would
profer to remale im. it. Dosire to continue work douling with problem of Hoviet

Satellito inteliigence services which is my spocialty,
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oate : (’ I 5‘7 StENATURE OF EMPFLOYEL Y .
7o ¢ . o
/9 L a0 gfCoies 2o
ECTION 4 [ 4 (To be completed by employeo‘s auporviace) a
INDICATE APPROXIMATE TiMmE (wontha) wain EMPLOVEL CAn 8F INDICATE APPRORIMATE ng {moathe) wnin IMPLOYEE Can BE
MADE AVAILADLE FOR OVERSEAS 3EAVICE - WMADE AVAILABLE FOR ANOTHER MEADQUARTIRI QR ©.83. FIELD
. ’ ASS S GNMENT
COMMENTS OM AVASLABILITY AND EMPLOYES'S PREPYRENCE FOR MENT 2531 CGNMEMNT -
e m‘;@ on “.M
AT 315N
DATE ,Q 3 ] PN 88
/fr‘; 4 £ 4
BOARD

PERSONNEL OFFICER WILL FOROARD ORI’ 4/19 OFFICE OF PERSONS

SECRET

'UI.V BE COMTINUED UNDER AEMARKS




14-00000

. BYARDARD FORU 1 tearvinip avant. 1, 1)
PROMULGATID BY £7/7 REEVVE COMMISSION
CHAFTLH A8 FELT2 2L #1217 IN0LL MAMUAL

APPOINTMENT AFFIDAVITS

'7_.,IMPORTAHT,—'- Before swearing to »_fhé:w appoin-lrm:-nl affidavits, you should read and understand the

iy, .

attached information for appointes

""""""""""""""""""""""""" Do oo divselony T (e of employaent)

sgrea ge eIt e 3 ’ . )
IEE 1, WIGHERD » do solemnly swear {or afiirm) that—

A. OATH OF OFFICE L . - —
I will support and defend the Constitution of the United States against oll enemies, forcign and
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely
without any snental reservation or purpose of cvasion; that I will well and faithfully discharge the
duties of the office on which I am about to enter, SO HELP ML GOD. L .

- B. AFFIDAVIT AS TO SUBYERSIVE ACTIVITY AND AFFILIATION _ :
I am not a Communiat or Fascist. I do not advocate nor am I a member of any organization
that advocates the overthrow of the Government of the United States by force or violence or other - -
- unconstitutionsl means or secking by force or violence to deuy other persons their rights under the
Constitution of the United Statcs, 1 do further swear (or aftirin) I will not so adveocate, nor will
I become a member of such organization during the period that I am an employce of the Federal

Government, , )

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT _
I am not engaged in any strike against the Government of the United States and that T will not
80 engage while an employce of the Government of the United States; that I am not a member of
" an organization of Government employees that azzerts the right to strike against the Government
. of the Unitzd States, and that I will not, while a Government employce, become a member of such
. an organization, . - A
D. AFFIDAYIT 25 TO PURCHASE AND SALE OF OFFICE
I hove not paid, or offered or promised to pay, any money or other thing of value to any person, -
firm or corporation for the use of influence tn procure my appointment. ’ ' _ , :

E. AFFIDAYIT AS TO DECLARATION OF APPOINTEE

~- ' The: answers contained in my Application for Federal Employment, Form No. ... . __,
dated | et weees 19, filed with the above-named department or agency,

v_/!:ich Ihavc;:;xevvcdarctrue and correct as of this.date with the exceptions noted in the Declaras
tion of Appointee on the reverse of this form.  (If no exceptions, write “None” on the Declaration
of Appointee.) e : : ’

Ny ) D

~.

‘(ﬁi n;l;;r;‘t;ivlp[h)inlx:) .

l‘. ’ {Ciey) {Stete) Iy B

: ; . ; PR : H

N Vi 10 T

R ‘ PSR e B0 PRSP WPEAS SN S T Vo BV SR, =3

s fsear] . _ (Binature of offcer) v - -
A A iy T e \\

NOTE.‘——IZ the oath is taken before a Notary Public the date of e:;pi.rntion of his commission should A ) -
. . beshown. . : S

[l 11l .




~ DECLARATION OF APPOINTEE

This form is to be cunipleted before entraiice on duty. Que

answer onaly those questions which require an answer o
if noanswers are diferent, write "NONE' in ffom 10, helow.

Questionson your azplivation form,

false statement in this declaration will be grounds for canceilats
Impersonation is a crminal offenss wnd will be prasecuted acvendingly.

on 31 to be answered in pll cases, otherwiso
iderent from that given to (he corresponding
Any
1 of application or dismissal sfter appointment.

L PRENT AR ES (otreot amd nuindes, vitp and Stata)

200 18 St A,

“!4:3//,'4/(: Toar O

i
.

(ApT 31%)

2 €a) DeTE OF AW

t DEC. 4923 13ocw Tod,

7] t9) MarE of BATH (city or fown and Stafe or countes)

ria 55

(D) RILATIORSINP

& (A} 1N CAST OF ENERGLRY FLIASE ™OTIRY.
PRTNER

A H- Wiggewn

(C) STRALT AN NUMBCR, CITY AND STATE [ (o) Trrrons o,
215 BEcrewr Ave, L N IERICH Tend
RA&oca rens, Mass. IR A I

& DOCS THE USTED STATUS GOVERNUENT ENPLOY, IH & CIVILIAN CAPACITY, ANY RELATIVE OF V(RS

TREPAST 2anningr [C)ves [piw

n the blanks balow. If adilitional spacs is necessary, semplete vader ftom 10,

QUINER BY EL(.\‘D‘QJX MARRIAGL) WiTH WiOW 701 LIYE Ot MAVE LIVED RST%R

I7 80, for awch suvch selatre &
Ty " " boRYPOSITRON {0} EFu4mmany OR NOT Y mMan. |}
RANg (e stooet mmbart ang) (1) CAFARTMENT 08 AGINCT 1N WHICHE e e
° EMPLOYTD 2 {Check ot

LN .
e
&
3 :

2 nemman
Ny

v
1
|

INDICATE “YES” OR “NO™ AYSWER BY PLACING X" Yes | NO

1N PROBER COLUMN®

W, SFACE FOR DETAILED ANSWERS 7O OTHER QUESTIONS

N

oy WRITE 1N LEFT COLUMN NUMBERS OF ITEMS TO WiunH DETAILID ANSWERS ARZLY

3 ARG YOU & OTLITN OF OR DO YOU O ALLITIANCE TO THE UHIPED SPATES), .

& ARE YOU AN OFTICIAL O EMPLONER OF ANY STATE, TLARITOKY, COUMIY, OR
MUNCIPALITY?

If your ansvrer is ° ¥es™, give cetails in ftom 10,

7,00 YOU BOUIIT ANY ARNUITY FaOM TRE UNISED “TATES 02 015 THICT OF
COLUMM & TRNMINT UNIYR ANY RITIRCMENT ACT OR ANY PLIZION OR
QTRER COMPINSATION FOR MILITARY OR NAVAL SERVICL/
It your answerys' Yoo, five in Ptect {0 reasan fop rotiraiment,
that ia, age. cptivnal dissbilitr. or by teasun of voluntary
Gr Juvalunfery eOIration alese 3 voare’ srevice; amsivunt of
rebtirement v. and undor what setiteinent oct; and raling,
of rotised £ sulitary or naval sesvico,

& HAVE VU VTR RETN DINCHARGED, OR FUACT DY TO RESIGH, FOR MISLONOUCT /
OR UNSATISF MITURY 31 AVICE FROM ANY AOSITIONE.,
Hyour ansewr i1 Yas'', give in lten: 10 the narno and addrase
of emplayer, date, and reason in each care, .

& SINCE YOUR 15TN BIRTRDAY, HAVE VOU EVER BECN ARRESTED, (AMICTED, O
= BUMMONID tNIO COURT AS A DETTNIANT [N A URINIMAL PH0CS 5 LING, O
COMVICT OR IMBRINONED, O FALBCED ON PROBATISN, Gl HAVE YO
EVER DITN ORIYRED 10 DePOSIT RLL OR COLLATLRAL FUR THE VIOLATION
OF AMY Law, AYCKTE RIGULATRW QA ORIMARTE {FXCLULING MI%00 TIAFFIC
VIQLALIONS FOR WrdUM A F IR OR FURFEG TURY OF WOORLESS WALIMPOLENY

I your answes i Vos'', Lisr 8l such cases under ftam 10,
Gi veach case: (§) The Jaee: (2) tho nasur: of the offanse
or violation: 13} the name and Avation of the court; (4) the

nalty . if any, of othes doagurition of the vase.
f appounted, your Angesprints will bo taken,

1

INSTRUCTIONS TO APPOINTING OFFICER

The sppointing officer defore whom the foregnlug certificate ls made phall
determine to hus 0wt satisfectvan that 158 apreiniment would be in cenformance
with the Cuil Scervice Act, applicsiiz Civii Service Mules and Regulations and
acts of CongToas pertaining 10 sppoantmers,

This form siwauld e chovknd for iding of offive, peneion, oaultability in con-
;&c!i‘:p with any revasd of reocat Zscharge of arvest, end pesticularly for the

owing: . N

(1) Identity of arocintes —The appointec’s signature and handwriting are
o e compared with the sppbicaiin and or other pertinent papess,  [he
physical sppeazance may be ohubwd eguineg the mediral certificate, The
popuintee may alw be questrmed o bos personal history fiar agrecment with his
Previous atateumenin

(2 Age —1f dsfmite ape limita kave decn satablished for the position, it should
be drterminal that appbesnt B BT outside the sge sange for sppoilntment,
Untll such determunation i made, the sppaiatment may nut be consummated,

4. B, SUTAwBING PurnTing SYPISE

(Y Crtigorship.—~The nprimln afficer is resprmeibie for obarrving the
cituraalip provisions of (1) the Civil Scevice Rules ard (4} enpropnatiom acia,
Form 81 oW tes un alfidavit for buth purposrs and is s s ptalle prood of
wiltdetaiup pix s the mbusence of contlicting evitence.  in doubtfal casrs 1he
sppaintureat sbould 0ot be copsumnmated untid clearancs Ses beea sevured fves
the certifuurg odice of the Civil Secvice Conuntasiuag,

(4} Momdary of Family. —Secthon @ of the Civil Service Act provides thae
whenever (here are alrendy two ar more members of @ Jamily serving umke
prodataal of permanent sppoiniment 0 the comoetitive ecivics, na ardhee
mrenber of sach family is elnable fur probational oF permanent spparimens -
the c. The appointmeres of pefoacs entitled ta veicran
biect to this requirement.  Ths memia f-family prosisae
dars 08 aprnly W ICHGNIRIY 8ppaing ate, Duubtful chses muy be reloros to
the gppropeasd ofboe of the Tivil Service Commission for demision.

15 —&3 -0




UGt 7 STATEMENT OF PRIOR FEDERAL CIV AN AND MILITARY SERVICE
3 anoss A40 DETERMINATION OF COMPETITIVE STATUS

e pnrd 1) in e reditable servies for Joave purpoges nid retention

DI veconddm inntion of competitive stutus.  The employee

#ezwoain) Oﬂlc: shuu 4 c'.c.'r.,;l te Paste 1L thiough V. .

IMEC . TANT: The informotion en this form
ceedite for redizetion in foree,
should complete Pait | ond the

. gz -e LT T PART IL—THIS COLUMN IS
PART 4 EMPLOTEZ S STETEMENT FOR PLRSONNEL OFFICE USE

. RAME (Laes, firsf, middie initiaf) 2. URIT OF HINTH 7. RETENTION GHOUP

N 5// SEM. /D& /93
WieR £ / . Dec /Y 1. acscsTatus [ v [ o
3. LIST THE FOLLCWING INFORMATIGN CONCERNING ALL FE07 205 A0 DISTRICT GF COiLUUGIA LUNVICE YOU HAVE HAD B.1¥TE OF PHESENT

PRICR TC YOUR PRESENT AF#GISTHLET (Lo mut 1nedutle 7 11rtesr service.) ~ APFOINTMERT

o500 I Yoot oF 11, SERVICE
RAME A%D LOCATION GF AGENCY . APPCANTAENT
fE22 TEAR 0 ORRORN YEAR MONTH © DAY

NONE

4. LIST PEI00S OF ACTIVE SERVICE 1N ARY BRANCH OF THE 42w it JA003 OF THE CInTED STATES 1F YOU HAD NO ACTIVE
MILITARY SERVICE. WRITE "NOLE.” ) )

2 3 0ee T S 1540 AR G
BRANCH 1:;&7 w;:'» Coosv | yean v:-:'.- ChY ("”"F‘f‘:‘”';‘i""’
1493 Fen17 (798 FE 3 | popssanicd
US. ARMmY ' ? ’ ' T

5. DURING PERIODS OF EMPLOTMERT SHONN IN ITEM 3. £i2 7500 =2, TOTAL OF W25 THAN § MONTHS AGSENCE |32, TOTAL SERVICE
WITHCUT PAY, INCLUDING PEPIONS OF MEACHART MARINE L7 L, DU ANY ONE CELENDER YEAR? [ ] YES E] 3o}

Q)'

1 s ,
IF AKSHER IS “YES.” LIST FOLLOMING INFORMATION 13. KONCREDITABLE SERVICE
{Lenve pusposes only):

PE 1P KNOWN Facn - . T0-~ TOTAL .
5 ' -
(LWCP, Furl Suw. AWOL, Mar Mar} “Is2 | wmava | she | viam Wt ;o pae | erany | morreg | uafs

+

&

: {4, HORCPEDITABLE SEAVICE
1 (R pueposes only):

& PERMANENT COVPETITIVE CIVIL SERVICE STATUS?

8. DURING THE FEDERAL SERVICE LISTED 11 JTEM 3, D10 ¥0) 2%

[Ores Nno

19, RCEMPLOYMENT RIGHTS

{i? answer i “Yes,"” inwhat afency wore 7w 43 ored at tho 1.mo atatus was acquired?) r] ¥£s D NO
. 16. RETENTION RIGHTS

7. ARE YGU: o Tivs [Jwo

A THE 0L oF & isasieo viTesan? [ vis ST mo, 17. EXPIRATION DATE OF RETEN-
_TION RIGHTS

B. THE SOTKER OF A DECEASED OR DISAGLID VETERAN) D s 7 s

€ T=Z LNREWARRIED Wio0# of A viTeEranr [ | ves R

8 10 €€ EATCUTED BEFORE A NOTARY PUBLIC OR OTHER FESLLAS SLUTHCRIZED TO ADMinSTER CATHS,

[ swear (or afirm} that the above statements arz e 2o the best of my knowledge and belief.

]

/ (caty ) ((/,nnuun
Subecribed and sworn to before me on this Zey of 19 at
I - (M08TH) {Ciry) (STATE)
SEAL

NOTE: If cath is taken before a Notary Pubiic, 122 <z of expiration of his Commission should be shown.

INSTRUCTIONS:  File this farm on the permanent side 2 ne emgloyee’s official personnel Jolder immediately before or afier the penonnel
action Invoived.

112 © {OVER)
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L FLE4SE Baap INsratrrios SHEET SEscgy FRENQBING 1HIS pogw
- Tieer K AR ERTN
U STC

Lea B, Wieran

STATEMENT CF- FEDERAL CIVILIAN AND MILITARY SERVISE b [

| FEDERAL CIVIL)Ax SERYICE  #5G:n ag’n PHIS AGENCY 4ND SQOLLCa iw TR CRNpwy
{ CrAL g vl
BGENNY LOCATION
- . N 3 YR ) e ya o ye,

Central Intellirence Agency,05¢ Vashington, D.C. fic |ia- lo51 Al )y :,"/ L) 2? 3 /

%)
=5
:

Total Civillan Service

):{.70

1" BILITARY SERVICE (1nCruct ONLY FERIQDS OF° Ac'm: DuTY; DO AQT [h:u‘:‘-: PERMINAL LEAYL)
i ‘.} FNOM T3 TOTAL SEeyvice
gRA\cn OF SERVICE 9 UJ e T NI e N T3
T E -
i

NS by " ,\N»tpb;,/\/f . ;;/?'éleez.z 11 ® e:).l 51'52-;: :
AN ’ i i
45 |
W Total Military Service ?.ff;ll:' ? \/

f

Hii CERTIFICATION

I hereb cer‘.x ¥ that the above Civilian ani Mijita ary servive ts complete
y np

i " and sccurate to ‘the best of my knowledge, ,
g . . [
: 11 Dece:nbcr 1651 L _,,/.ae, }A;/ l{/q/ch\
i oarg : : SIGRATURY OF Ty s
4 ATHARKS:  (CONCERA NG ABOYE stawre) ) , ¥ FOR PERSONBE(C CFEACE USE ORLY
} - : ’ TOTAL CeEngTs 3
; D P s kil
i E - H b 1 NS wigTe: - s
: "y ;
: . ; 7 I
]' Y 1/ Q v/
: ' : /

» L

Pl BELCSNTIRUED On aGRa0ETACRARLE afvfays §ir
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400000

Grap
. \ UL,JQET
AR Secumy ln.ormat:of? g 6
PERSONNEL QUALIFICATION QUESTIONNAIRE

1. Serial Mo. | 2. NAME: {last) (hrst) (middlc;) 3. Oftice _ ;_ _ \

t ) .

(no entry) WIGREN, LEE HocarT| fL/co/ss _ x

o 1 4. Date of Birth | 5. Sex: v’ _male (1) Marital Status Wag) , o.Employment Date: .

: t Dacamser (23 ___female (2) | Nr.Dependents 7 | MARcH 195/ :

7. Citizenship. [8. Acquired By: (1} » Birtn (2) ____Marriage (j) Naturalization o
¥ u.s. (4)" ) Other(specify) !
' Other Year U, S, cxtxzcn:-hxp acquired, if not by birth B

SEC. I. EDUCATION
| 1. Extent: (circle one)

; 1. Less than high school 4. Two years college, or less ¢ 8 Masters degreey - .':

2. High school graduate 5. Over two years, no degree 9, Doctors deyree
3. Trade; Business or 6. Bachelor degree
Commercial school 7. Post-graduate study i
graduate {minimum 8 sem. hrs, } . o :
2. College or Universit Study: . : 1 o
Name and location of Dates att’'d[ Yrs Cormpl Degree Recd  [Sem !

College or Unive,réi'ty Major|Minor From | To | Day Night | Title Date ] Hrs -l:
Besrow Unid, CoA. | - L L

: osfPsnt FIASS, | Hisrorg GouT li9ys Lgys. /Z —— — e

Yacs o, ' 1

' Mew piavaa), Conlt) | 2/ s TORY L irys ipv ) ——f - -

L4 e Xl

[ .
TYe | 1| - A B 1997
FARVARLE GRrALGAMG

ey SRt N xisrp Ay (v msd 3 | e A M) e7ve
; 3 Trade, Commercml and Specialized Training:
: S Attendance Dates

School From|{ To |Tot.mo’'s Study or Specinlization

’ 4. Military, Intelligence or Investigative training {full time duty as a student in

: specialized schools’ such as xntullzgcnce con‘xmun:c‘xtxon:,‘ordnan&.e dlspusal.
{ etc. ) _ Attendance Dates ’
: School From To Tot.mo's

- Army Spgcracere p 7'4-16 S s ates MAR.
PRooRAr, 744.0 Sarrd,

Study or Specialization
? NISSsant LariesdAas o =~ AlPea

IYE wp a2 1 IYYs 19yy SrYvbiEs
g EL MO FoR paRIOMAEL ocr A TRYealral6 AS s FeTagsy pogat
e WAL S s POAS 4 . - .
i s 14, £ Eredsren sra | /P Y Rdad / T EDICA Troa) XrFCrmios

Sccur..u neanatien
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U, WORK EXPERIENCE
State the naturce of duties performed with this organization,
Approximite dates {month and year) are sulficient,

i necessary, to adequately describe y vour duties

SEC
1.

starting with

your present position,
Use a continuntion sheet,

F ron N sy I':A/G/J/. ln!. mos, .4()

G

veeription of Duties:e g KA I3 2 00

S PACEFLAE. ANS i E I NCes o sbaidLal

Grade_ 7 Salary ‘/:2 oS - LALIBMBENS O S EXALCH S 2 gl s S P ol
BNR ANV T LA £ VIS T LI RN R T -4

Office /-‘//cg/_s‘/‘g LT Nl AL A LA ISP IE 4" sLalid L
Position Selle JALMI T L0 0 S TANES | SO

Title: LA TELLG 64 CS Off'(ﬁl\ bl 1 40 o e B TR X NIRRT LU I R P geld
Duty . Aal2Allept +2) SECCrmig AXEASL Xo@ut & ende

Title: FPuty-StatoniCoveropagy o o—— ~
From To Tot. mos; 4 {Description of Dutics: -

o ‘ ALY LEl 38 85 Eroalags asms ot pipe
Grade Salary KA CHIGL QLN NRE_ DAt o age]
@ I ;"’I(Jl' L T gl pnd ot (W ead i, .

Office Sl 4. 7D ER T IV IRV BT PP PRI Y 7Y T,
Position ! COdCdr BRI PIOMARE  PRA oy 5 {th

Title; EAACIILIAL g 2 F Afasact s o f&n.u*?{ ot
Duty ( AGUISn) QRIS o f «rEaaTIqE)

Title: Duty Station, if overscas:
From ~i¢35; To ,-“y;rg:l'ot.mos.:h Description of Duties:

’ & [Sarme A3 asoye |
Grade é Salary "3 743~ —
g ‘ - :

Office : . 7 JR
Position s

Title:
Duty"

Title: Duty Station, if overscas:
From To Tot. mos. Description of Duties:
Grade Salary
Office
Position

Title:
Duty

Title: Duty Station, if overseas .
From To . Tot.mos, Description of Duties:
Grade Salary
Office
Position

Title: I
Duty ) . . . L i

AR L e ona Doty Stwtion, if ()Vcrséu__-’r‘\n,/ o ’




i1,

Previous Employment:

EC,
l.

detail to permit full recognition of your qualifications,
List Iast p-nltmn first.

('xpvrxcnrn

SEN .
WORK EXPERTENCE (CONT'D,)

‘Describe your provious work «

A
P

agr e /
xpericence in sufficient
Include military work

Fromierm ivg TO fouy (397 TOL. t00O's
Classification Grazz(if in Federal
Service) Salary

INumber and Clans of Emnployees

Exact Title of your position carue oo d

> PART-Tip)6 Wi AN

CAPALD G O ded s A O hest L prrd
Lol T e A sd o Ly MALE UL L0 e

Description of Duties:

Supervised: 7, .0
Employer yaig wriiwadser

Figr oo fsifavusae e pds RAS S alnesiogen

Kind of Business or organization
(i.e., paper products mfr, public
utilily) T

»

A ARG oo faXicae  Frodde I,

€ A pa b

Duty Station if overscas:?

Fromg,, 5 To fim Tot.mo's
Classification Gradcix[ in F edcrat
Service) S/ o
Nurmber and C,lar:s of Ernployecs
Supf’rvxscd /8 L TuRe R

& Description of DUlics: = g, p0p 1 cupadsidtols

(Exact Title of your position. Fssn gryayesn!

FlLiacaFies] o8 crme #1i

,-, Poaripiinds N EC p iR uCALis PRogAAN AL

Cdnf Pecng nl YA, LDovsesPa JLN Anlw OF (7 -

~

Fpu c-tnpAlM. }".ng(nﬂj /5

Ernployer 4z 4 nriy L LY
A:nd of Business or organization 4+ TAPERVIIEL up T L EPY CA r,ad Paggansrloe s
_!1 €., paper products mfr, PUBLICH puapardd i cru®if ¢ DISCOUSE cans /L47'4W(d_l.£_
Cutility) Puty-Station if overseas: | . . .
From To Tot.mo's ‘Exrct-Title-ofyour-position _—
Classilication Gradelif in Fedc;—aT; : '

Service) Salary Description of Duties

Number and Class of Employees

/L’/JTJ: P AV
JH::,"-x/; wzmle;

< oe&;uf

aet MizroRY,

Supervised:_ Pup et seea e Bataty Llsiuls

Employer AN LAC g s [ToN W E ALY PAPER S | Lo [YTIRN
-K”‘d of Business or 0”4""‘13“0" AR CALT LA eY i) s CaE T 1AL DAMICR
“{:.e., paper PtOdUC“’ mfr, publicff pv rngatcs cigparr JE£.C R ReAl TR
,utixi.zy) 8§ Doty-Stetronthowersea: : 7
From To Tot,mo's Estact-Titieof-your-pusition

Classification Grade(if in Federal
Service) Salary

Nurnber and Class o! Employees
Supervised: -

TV AL 0 T SV IR

HO-Pb

De ip
/AJ,,AA"L CFfee AALE
indo e LT E 2 IR PP Soghage iy

Y B S gy TR CATE A

i

Employer
«Xind of Businesg or organization

W7, -
N Frrdioascy Orp  siceotinAR (H1R4x ]

1 a ~t

(i.e.; paper prqd_uct,s mfr, public Com @ aly R
utility}) . Duty Station if overseas:
From To Tot. mo's Exact Title of your position

Classification Grade(if in Federal
Service) Salary
Number and Class of Employées

Description of Dutics:

Supervised:

Employer
Kind of Business or organization’

(i.e., paper products mfr, public

utility)

Duty Station if overseas:




1¢ocoo

#
1

SEC. II. WORK EXPERIENCE (CONT'D)

3. Special Work Expcrience: Check any of the following nrganizations by which

you muy have been employed,
ot U.S8. Secret Service

02 Civil Police

03" Military Police
" 047 U.S. Border Patrol
05 U.S. Narcotics Squad
06~ FBI
0‘7:(: riminal Investigation Div.

217 Office of Naval Intelligence
22 Qffice of War Information
Army G-2

ha
fe

20 . Office of Strategic Services

'SEC.‘ III. FOREIGN LANGUAGES

24 Air Force A-2

|

L5 Forcign Economic Admin.
26 Counter Intelligence Corps
27 Immigration & Naturalization

|

28 - Strateyic Scervices Unit

29 Foreign Service, State Dept,

30 Central Intelligence Group

31 Armed Forces Security Agency
k¥4 Coordinator of Information

33 Office of Facts & Figures

34 Board of Economic Warfare

3 Federal Communications Comm,

| L1

-List below the foreign languages In which you have some competence. De sure to
include uncommon modern languages, Check { X) your competence and how acquired,

COMPETENCE HOW ACQUIRED
)
2
3
| .
ol —~
o 915 , P
o] L R SN
L C"‘";"tpa‘:@‘ &‘)L ot -88 ,‘2
LANGUAGE S o gle vle oo O e il olE
| Sole 23 515 5|2 2 v B15 314 512
2 E Sl ]l i s > B8 TR P o
928 wio alv a8 o o J18 Gle gie T
U‘.m—qO'U'D’Uk: . dOhMOn"J;
Wzl e cln =13 2 z oo g Ble 2
FRSMCH X Z
SPanis M X X
RusstAant X P
SIEDISN X XX

: ﬁ‘vsur\;\! - Ln€e&ey /7"".“’

% If you have checked 'Fluent' for a langurge that has significant ditference in spoken
and written form {(e.g., Arabic), explain your competence he‘rein

#*Specialized Language Competence: Describe ability to do specialized languayge work
involving vocabularies and terrminology in the scientific, enginecring, telecornmuni-

‘cations, and military fields. List the language with the type of speciality.

JReIESN v M S EOR T e S I8 E Y

@

3 i VEe s C 4 A .
re g THWA Y AlsrS - o < 4 r) e

IPEP IS 0 U

Be =
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@
SEC, 1Y. AREA KNOWLEDGE

. List below any foreign countrics or regions of which you have knowledye
gained as a result of residence, travel or study. Study can mcan cither . .

| o academic study, or study of a forcign country resulting from an intclligence,

\ : g military, commercial or professional work assignment.

L ) ) Dates of Manner in Which Knowledge
Country or Region | Roeidence, Study Was Aquired {(check (X) one)
v Etc. Residence Travel Study

R Ty - 11Y3 -9 X

' | PIZEE 2 S s X
‘ \_ . 2. Specialized Knowledge. of Area _
' ; List specinlized knowledge of foreign country such as knowledye of terrain,

coasts and harbors, utilities, railroads, induztries, political parties, elc.,

gained as o result of study or work assignment. Include name of employer
- or urganization, ) ' . : )
" Country Type of Knowledge: ) How and When Gained
I ] PRy T A PN EE q{*("pY’ 157 ‘? )
{ern) :

{ . SEC,V. TYPING AND STENOGRAPHIC SKILLS (PRESENT UTILIZATION)

2 » Per Cont of : WPM {(Approximate Prefor Assignment
i Skitl Time Used |Not Used - Proficiency) - Using Skill Ottencr
{Cyping 1 oLrTp | I, You 2. (Mo~
ETorthnnd | lemmoi—ee e o777 B i Skl Z,  No
Shorthand System: 1. Maunual 2. -Machine 3. Speedwriting:.
SEC. VI. LICENSES, HOBBIES, SPECIAL QUALIFICATIONS | ) v
1. Liccenscs: List any licenses or corti- 7. Hobbies: List any hobbies such i

fication such as teachers, pilot, marine, as sailing, skiing, writing, or

etc. afqgp™ other special qualifications,

SrAmP CewedcF s *  PMISIC -

KLY TITR S

SEC. VI, PROFESSIONAL AND AC}\DEMIC HOMORS

List any prolessional or academic associations or honorary socicties in which

you hold membership. Wane




SEC, VIII. PUBLICATIONS

List below the type of writing (non-fiction: professional or scientific articles,
general interest subjects, current events, etc; fiction: novels, short storics,ptc. )
of any published maicrials of which you were author or co-author.

e

SEC, IX. INVENTIONS :
Describe any devices you have invented as to type of work for which intended

and whether patented.
s Device Patented
Lrgls s (1) Yes (2) No
: T o (1) VYes (2) No
{lI) - Yes (2) No

SEC. X. TESTS (Within present organization) _
Desacribe below the {ype of tests which you have taken,
Type ot Test :
CEMERA L TS s AABE L] 2220 Zplr Bl o2 & sr Y

" Date Taken
FlArReH 155

SEC. XI. PHYSICAL HANDICAPS
List any physical handicaps you may have,

Py rs

SEC, XII. OVERSEAS ASSIGNMENT
Are you willing to accept periodic tour of duty oversens ?

L(]) 2 year Tour x {2) 4 year Tour (3] Not intercsted

SEC. XIII. WORK ASSIGNMENT
In view of your total cxperience and education, for what assignment do

.you think you are best qualified? )
s BEZEaRCH, ANALY SIS = Anp Exrarmymd o ooy 2= NS IRGY W LT
LA . DereRorindsals, LPALIEKN T 20 arl 0 R P AT 1an]  OY TA EM oy L
Srely _or RePIRTS L

® o | @te




1
4

)

§
.'j
1
-
i
V

s

o

as

B

o i ~ -
:.% e N
& 5 R RV S T

SEC, XIV, MILITARY 3TATUS
i,

Present Draft Stases
Have you registered under the Sclective Service Act of 19482 ~ Yes No.

R
It yes, indicate veur present dralt classification - st '
y s 2 t bl il T 00
. . —

2. Present Reserve or National Guard Status
Do you now have Reseeve or National Guard Status
If yes, complete e tollowing,
1. National Guasd
2.7 Air Nationa? Guard -
3.7 Active Reserve Status {member of organized unit)
1.7 Inactive Reserve Status

Yes # No.

Service [T SR ST VU Grade :"z;é_:taz Serial Number SEFT B
k .. T

Reserve Unit with which currently aftiliated

Service Mobilizatien Assignment, if any .

Lo‘g‘:_-;l'\ti‘bn of Service Records, if known

SEC, XV. TRAINING

- List the training courses or subjects you have taken in this orgasication,
Course or Subject (from) Dates (zo) | Fiewes
Basic ORI A rivas ¥ saspy Lresoaer ] Coupg et AL RIL ~ e[y e "/zr‘!“'

QPR AT o A).S o IR

ALY F e N Y &

ARVAMCGTD Qeprie™ivn 0P SowE = iy 135, | Prrvie

RRRSE o) i rises  gs CUA Combomomti ve] ¢ pinfic g a o g s

SEC. XVI. REMARKS . : :
Use this space to indicate any other qualifications you may have which you do
not describe above.

-~ R : A

“u

DATE /¢ drprtinita. s+ SIGNATURE _ Agy Artlitc gt
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R
REPORT GF QUALIFICATIONS
- Lizhocker
NOTE: THIS PEPURT mUST NOT BE DISCUSSEO W1TH APPLICART OR EMPLOYEE.
NAWE OF wi1ell (0R MFELiCini RIS LacE
MILGERYN: 1eo H : SEayenher, 1050
| TEST RECORD
i
MEAN PROFILE
T L 1 2 3 3 & A 7 8 9 [
. sg gy \ . N " _!
HOTE:  PoIsi{y Ling REPRESEATS AVERAGE RANFZINGS i
FOR PROFESS 156t ARD TECHNICAL PLRGGHALL, DIRLCTIONS i
“COLORED Linf ut stpsgnrs SUBJECT'S RANKS. ) ; -
i ) . forineniceER !
R TYPING GES TEST l
GRC3S NET [RRORS SRTIGNGLASER: !
. 1 . LERERALIZATI0NS T 1
1. ) ! 1RFERENCES i J
FOritun LANGUAGE READING TESTS !
LANGUAGLE NE4N SCORE  JSuBMFCT'S Scoef 1515, ARGUMINTS i
; , ;
FRENCH (L . a¢ RI0G. ASSUMP, i
1 i CEN. LOG,
1 .
FREMCH UL 38 BEAY, i
i |
GERMAN 30 COESISTERCY |
" B . B i
: iTaLiAN ] 37 C o {eerL, oo, meas. 1 l
SPANISH ’ 3s - ) ( 1
EVALUATION OF €DUCATION AND EXPER |ENCE -
: TTPE OF POSITION _GUISTAMDING SUPLR 10 ASTLUATS AEAK INADEQUATE
EQuCAT yOu — — e S S | [ — ;
OIRECT ExPERIENZE  A— o { S L w—  —a
’ INGIRECT ExPtRIENIE [T (o [— 7 (—
LOUCAT 10N o o — a— 3 T
. DIRECT ExPrRIfucs 3 o | o ]
2 .
INDIRECT E4PEPIEucE () [ m— [eae T o~
EDucaTion o [ [ — 3 T
DIRECT EXPERIENCE N e — ] o [
" INbIRECT Errearince o (] ] - [
1
{ QUALIFICATIONS TE muiCihn

: FORM NO. 4,
: FEp 1950 217706




-

SECRET

{evon FlLLEo g

Tems

/:/I:‘/r‘f?,m_a , /\r; <
B v -

QUALIFICATTONS SYSTHEM RECORD CHANCE

T

ARRLICANT CODIN, pata

Narg

L

MU3T CUNTAIN Jepigrty

5 EAatg LoTge

bacy [af

THMT CaATa apovre ‘.r[us 2 ThRy 5) WiLL qg FILLLD
WHEN €CODING an APPLICANT FOR YME FIAST Yimg,
TORM 18 THMLH ATTACHED TO roRm 1')62. MAS £R QUARTiCA=

THIS

e,

Codureb _ 1
iy
i

® 8
l I ! l TIONS CODun RLLORD,
: LANGUAGE COOING DATA « Forad Whilic
Lo 12 gvswovge 60,7 wase U LaNcuaGr DATa zoow . o =
" joLetrans BASL CODE a w P S U ¥
< 3 Io ' ®
2 Dave sustreo 5 oate o7 S ween roam Bllic prrnotis mo Lancuase
"o oA b Tmo o Ea >coupzn:ncc, EMTER THE FOLLOWING iN
M ! l e : l : I wrem by "NOS+ LANGUAGE" {12<01ai1s)
LANGUAGE PROFICIENCY TL5T DATA
¥ 5 € DAYTA BEFORE _TESJTY
12 PLOYEL MO |2, pramg 4. cone 5 LANGUAG
e I LETTERS v GeAsD BASE CODE R W P1ls U T| YR
y 3 ® T ¢ 7 ° K 2 Vy
el wirae 10 [Begsslilal EIVAY,
F= : OATA FOR 1TEM 2 THRU T

0. LANGUAGT Tata AFTER T£87

7. bate or resr

BASE CCoE R W

s y

A

YR MO

SO

. DA Vf.i,>
/L 17 %6

t
EXTAACTED FROM FORM 127]3 J T

LANGUAGE PROFICIENCY AND

AWARDS DATA.,

: 7 APR 1967

LEFes 71715147

o

_ The authort
proficiency in
¢ontained in anm
‘Proflciency Dise
-Analyatsg Branch,

ceas mripapmpn

2ation to proces
he languags factors indicated on

ANR
3, .;s‘; I

e et e

8 this employool

1

¥

] disclaim'of
this form ig

emorandum on file ang designated "Lan

guage
laim File", locateq in the Qualificationg
Office of Personnel, :




SECRET

{nEH CILLED fr)

Vidroas V. Zc,__t’_b
¢

“

QUALIFICATIONS SYSTﬁH RECORD CHANGE

APFLICANT CODING DATA

PAE

i, 10 2. APPL, KD,
bap.Grr8

R

Gz |

MUSF COMTAIN X)=DigITS

% Late cooro

vHE Data apove {1tems 2 veausST will be FiLLeo

¥ Date CF praTH 5.
MO La R (Ake] DA YR WHEN CODING AN ATPLICANT FOR THE F1p%t f,4:, .Te
. 1
@ { @ ’ FORM 1S THEN ATTACHED 10 roms 1960, vantera suat N
o f l I TIONS CODING RECORD, i
LANGUAGE CODING DATA » FOreq hlilic
Lo 2. EMPLOYEE 1t |3 HawE - W Lancuacg paAta coot N
J=LeTTERS DASE CoOE R W P 3 U T 4 YR
<§ 52 L d . l :
‘ 7,
T T . CGAT F IRT
2 DATE susmiTreo 2 OATC OF OiRTH “wren roam Mhlic pewores mo wamcuact
MO [ YR Mo DA YA
" " ’ >cmw:rtuc:, EMTER THE FOLLOWING IM
o l ' l e l ‘ tem B; "NOwe LANGUAGE" (12-01a113)
N LAMGUAGE . PROFICIENCT TEST DATA
L to 12 empLOYEE WO |7 name ) 4. cooe 9. LANGUAGE DATA DLFORL TE€ST
<: - 3eLrTrERS - CeAsD BASL CODL [ W Pis u T ¥R
® 5 e . e e ® ® 3 Ve
N ¢ del/74 Wit G VLYV VAV IVATE X
0. LANGUAGE DATA AFTER TEAT. . __ . 7.cate or vrsv y DATA FOR ITEM 2 THAU T 1S
BASL CODE R w P- IS u 7T 1 YR oA YR CXTRACTLD FACH FORM 127%
>u~cum: PROFICIENCY AN J T
~ N

[Bksg.

¢

71¢

45'

A

‘17 1€

AWARDS3 DATA.

7

LR AR LY )

The authorizat
proficiency in the

- contained ipn

Proficiency Dis
Analysis Branch

ion to process

c e mbragumgs

wa

ad

AT tE

in the

T et sttt o o e ..

d designated

this employea’a diac]
language factors 4 “orm o
a memorangunon ero"? ndicated on thig form is
claix File", loeated
» Office of Peraonnel,

"L’lnguﬂge
Qualifications

-
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(/// 7/

1/

PDATT OF B1ATH
e - 9¢ FLLED N
» A
. I8 T g, TH S
L 1 (2 4 EROQUALIF A
Lo 2 gvela
a2 15 v} T iR
@ 3 L] i I
| .
1y - 2 3 - H - , L f
iy OATE SUBYITTED PN DAYD JF DiTH
= =T o ] e = o WrEN CORM Lenl SONOTES NS LANSUASE
. s . :>cavp:r:n:c. ENTER Tl FOLLIWING IN )
Lod ey e
l I : ] “ 7 ree ar UNOe LANGUAGEY {1zeriaats)
i i I
i LANGUAGE
Loioe 2 ewprovee aalionavs i
JeLETTERS 3 U T 1Y’

chABHGUAGT CATA AFTE

uaASL €ODE
Wed T
© /3L g

IP" 'y 4

N

)

TXNVRAST

P LANGUAGE

2 THny 7

AVARDS CaTa, - e

<0 FROM Fonm 1273,
PRITICH ENCY ANO

W3 prec
< A:L::)};-"-b-

morandun on

aln File®,
Orfice ol Pe
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SECRLT

(Bhen py Tded §ny

IFIED RECORD OF OVERSEAS SERVICE

LETIRS IS 1

Orfin gf jepeern

s wtatisticnl Report o F.Srm;-';;";,v HOOM 5 b 2500 H':.'v.lcjum'trr‘r.f:

EVPLOTE S8y 50,

s P
HAVE OF G Unvr OFF1CT /COMPOnL It

Fimay - wipeg§

Last .

$-8

oo l) 77

(Pring) 724 . 23.28

Wigren : Lee S H,

USE sPpuswfgey S¥BLY mLLGE TD ayePon
1D DELIG%ATS Bas febl suBlES It 14 ar
RUMBER P50 Fop SUnTe, ABD LA%T ten PIGITS QHLY FOk vtan,

IMSTHUCT 1ONS

DaTa vOR e1tnen #C9 o tDY. FREFET BHFROPNIATE Cong MUMBIH IN PCODE" COLywn
YasIC pata, COBBICTION, G CANCELLATINN (One oy}, mrrouny Gales py MBFHO tpes

PCS GATES oF spayce

ters Ly uata

l OMIT~

l ARREIYAL I LEPARTYET I CoOunTRY

. PL5 THesssy

wi, Py [ pay [ LANY] #O0m Ty { Lavw 'I, FEo B I 40. 4%
78-22 | 3003 { 12.33 | 3438 | RN 0.0 | o

3
3. ortEEr LT
S . LENLIlLETEoE

L]

TUY DATFS GF SERVICE

2
4 - CHEBEL T §oe
8 - Lanitiiaiion

PaEs e LATS l ULPARTURE I fee Fuees ! ARFat9) [ CHEF
fous {n'l-'u oavy I Fran LA L RNl bav Tt ®
- - ' e SRS JLA.5. 5 B 40.47
< IDr (Pasiz; 27 28. 29 30. 39 3233 1434 38.37°! 32.9% .

13 66

SOURCE OF RECGRD [ )

L] toavee yeoruss

LIZPATCH

CAnLE

BUTY 2TATYG %4 ¢ g9, AnD ATTIUNDANCE REPORT

CYniw flpensfy)

AF =967

NDCGUERT s2iarisF;~sr0m 8,

LOCUKENT DATE/Plejun

13 October = 13 November 1966

REGEAL Y3

ABOVE Data wivpfigry CORRECT. DASED UPON SCURCE

REPOHY ANNOTATED OH
BOCWLMINT CitiD

TS5

—-x C B L Zivisine

’I SCGURCE OOCUMENT
|

L 8 7 Tty

FORM Ti€ Pefascuys
4-64 I45]1a €i105a.

{4.10}

SATE :IGNAHANT—]

SECRET




Lee H, Wigren

SR F IS RTINS S ER N ¥
Lervirey

Wt Apcin 7 grinling olant

s jy diew

af Lo

9
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COdFIDENTIAL
({hea Sumpleted)

i

Dato 3 gume 1960

1
t

MEMCRAND U FGit RECCID
TIROUGHs  Ctuff Truining Officer

SURJECT: Completlion of iunagemont Conferunco

'
1
t
i

. g0, Wigrem h:mi cempleted a Vonrgoment
Conforsrco eosducted for &n I‘rom% 9 » 20 Fay 1960

2. The conferonco covered 40  hours of group discussions,

locturen, ard selscted readinga concerning problems of Apocney
minagensnt at the middle 1avolvs. Tho individual named comploted
all eoufercnce anai_gmwnts. No grade has beon given sinze no
evaluntion is mado of any individual's performance in this

conforencs,

FOR THE DIRECTOR OF TRAINIKG:

AT

Gy

LRIt
o1t 1L & 1541

ey ar T b

Chief, Teragement Training Foculty

CONFIDENTIAL
{(When Canpleted)




SECHET — 1Y +:§ ONLY
THCHNICAL SERVICES 'S';'.;\l;!f
THAINING DIVISION  EVALUATION
PHOTO 1= Basic Photography _

f\\\"‘ “'i‘,.::"n’ Loo :l.'

T : et T T T A A Ve
o H(..l'.: NTART: T DIV L BIANCH: DATES TRAINED: - from: 10 W - e 1955

The course is priourily ll':rli;.;m'n! tn llrw-]np ahilla, Several subjects, however, (auch na :clc.-phmolcn.qes,
aterea photography etel) are covered only bricfly aud the purpose inthese subjectsc in merely o inpart s vaders
.

~ standing, and ot a skill, .

This form, thevefore, evoluuten - )
a. The student’s level of anderstanding (signified by the letter ;") or
- be The degeev of kill nutained (significd by the lc‘,llcfr BRI
whichever is applicable, -
: R
. N
I Hasic phatographic thenry nud practices g‘gL'C)?\”
asc (21 00 p;l‘:l I enry ahd praciice . 54 .
: SR I P S
=i, 2
Ao Manipulation of comern 2 "a @ T
1] P -
I Leien (8) : x
Do Siehe S i . 5
2 .‘x*ml (S} —— Pt AT 0 S NS S
3o Camern focuning (8 . =
He Depah of Field ncalen (1) . i - =
C, Relationship of aperture to shutter speada (1) : s
i l’roé;sning and Printing: %
A. Bevelopers, bypo, washing, drying (8) . ' -
3. Loading NIKOK film developing tunk (8) ) -
C. Use and function of the enlarger (8) *
D, Contrast pupers - nelection of proper puper x
far u particulur negutive (S) :
. Print control (R) . ¥
I Use of filters: (1) %
IV Use of exposure meter. {12) ‘ k-4
V' Indoor photography: . x

Ao Emploving only natural room lighting (8)
E. Emploving accessory room lighting
for i) pictures (8)

SECRET ~ FYES ONLY
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©SECHLT-EYES ONLY

VIR <A
DY
Do &
VE Bocument copying ' vz : | = =
- - RS B »
P3 E P2, =
Ao Techeiqms (8) : i UG S I S S
i1, }‘:qu}lrn.-rnl (=) - 3 ______,! l: :
U, Selection of film (8) ____ ; L %—s “"“
b Beveloping and Printing (S) ____ I ! R—i
VI Telephoto, nide angle lenses, stereo photography (13} * ’(
]
VIH Refles Copy Printing: * i
Ao Usenf pcrmnn-:ni phato Tl printing Lox (8) X
B, Ese of postuble **Contura” wnit "(8). X :
€. Adaptation of "Contuza’ unit to i
clundestine necds (1) o X :
- : E
IX Graphics Hegintry/O0CH - Understonding of what is ;
necessoryin a photograph in onler to be of uae
to Gruphics Hegistry (1) : - et
A T e D T '
OBSERVED CENERAL TRAITS-& CHARACTERISTICS N :
I Generad Quality of prints = : :
. L]
I Choice of sobject muttcr - drpunization and compnsition ‘ i =X
W Quality of durkroom work {cleanliness, ncutncén,_ alc.) x
IV Anitude towar subject matter X

REMARKS:
; Test Gmdes
APPROVED:
l”, \,l ] , oA, /)
. i . - b Vi s k4
| ' S PN S NI
l C/T88 Training Division . . ;f—'/ {nsisuctor

i . : SECRET-EYES ONLY
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Viteron, Loo H,

Instruch?

on wag civen in rereral photo-raphy, ard 1ts
spplication to the gpecific protlomg of

vround {ntelli~ance

photorraphy, sdocument copying ¥ith tuos metiol

¥t
aed mel 1le purvell

Gy ceving
lanco, nvatlistis 1148, omell o:ject ard IT)

.
photosraniv: snd photorranhy in roen gasrch,
studan

This

€ 48 wnll arraniced in his work and has a Tine
forndabion Yor tha worl: ke

wiil T calilsd upen Lo o

Currantly
he vhould ba 2ble te hardle siailor aceiryz

ronte irbensfiod in
the field and with additional practis

7 @ and
of applying photor raghy

Xporinrce is capatrle

wiiely and in n nore techinical elteation.
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N SECRET :
¢Bhen Folled In)
CAREER PREFERINHCE QUTLINE
This utline, when com is o docu
Interests and proposed activities ©
and his Career Service T original wil -
nel Folder and will serve a guide-tor 2
chmcnta@ion of c¢areer nroi noen must dey the Or
CONSULT ATTPAC WIS O -
 SECTION A. ) GENERAL :
1. nnur ‘Or (MPLOYEE (L!ll Flrll Biddley i 7. DAL OF BISTM ’3 SIRYICE n[su|ah1|0H~{4. 48 ADE
HIGRES. Les H, 11 Dec 1923 : DI | ¢ GS-11
5. ORGANETIATIONAL TETLE 6. POSITION TITLF );—-66;];1_'|nswll___;';p[ q.-v:)_";lln‘.[ o AS&H’AM!NY
I.nt.elligance Oft‘icar | WE
SECTION B. ) CAR[ INTERLSTS
Sy
?. CEWERAL 'VPE_UF ACTIVETY -
FI Operations
V0. SPECEFIC TYPE ;)'r_mAc‘ruvHv (Including 2ssigaments)
A, [MMEDIATE (Within mest J fo ) years) P -
Assignment to
8. LONG-RANGE (Within noxt 3 to § years)
Reassignment to Headquarters Desk within WEf1
SECTION C. TRAINING
1. ORGAM I TATIONAL, EXTERMAL, AND ON- TME.JI0 TRAIMING
A, IMMEDIATE (Within nemt § to 3 years)
CE Operations, 0.4
Communist Party Organization and Operations Co2
Information Reporting, Reports & Requiremants 0.25%
Secret ‘driting, T.9
Lan tudy
ilA-ul.dGhG PANGE ?H}‘n n?x’r g fé 3 rFearse) guAge S
$2. ADDITIONWAL COMMENTS
| RECOGHTZE THAT THE IMPLEMENTATION OF My | 13- OATE COMPLETED 114. SIGHATURE OF EMPLOVES
CAREER PREFERENCES MUST DEPEND UPON TNE :
NEEDS OF THE ORGANIZATION. I UNDERSTAND
THAY MY PERFORMANCE, CAPASILITIES AWD
_INTERESTS WilL BE GIVEN DUE CONSIDERATION. l 20 Novs5é ) See Item 21
1

f"i:;’;, 1030 : ' - : SECRET

Career Qutline

ta)




14-00000

A capey
‘ Toule?
{hen Filled [ny

SECTION D,

COMUENTS 8BY LUPLARVISOH

»

13, RELATIVE 10 CAMCER oNTERESTS OF EMPLOYLE

W
&

18. RELATIVE TO TVRAINING FOR €MPLOVELE

Q&‘b .

7. YYPED OR PRINTED NAME OF SUPLRYISQR’

8. SICHATURE

Tivee . i

0. DATL

SECTION E.

21 COMMENTS

* FOR. USE OF CAREER LERVICE

Betailed Individual Career Plan agprosed by F) Pagel
an file in £1 Career Management Oifice, 2048 ¢

a: TYPLO O PRINTLO NAME

-} L pregr - Mansgoment- Otticer
24. Y|1‘LEﬁ -BroeT g

LEAVE DLANE

SECRET

b
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Cafalmlinl =T
Tt fegistrar, Cffice of Traininyg
I certi 'y_ that I completed the Calle Writing Refresher Hoe ¥~
S _ 27 e g . -
: v
i o
¢ " - - ) 7/
- A[/ A7 (d/ﬂ//‘l:"../ //j[“’ :
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EEC-R-ET

TRAINING EVA VATION

Advaneed Countorespionags Coureo lo, _i
'
G Leo 1L M 4-15 Oot, 5,
. Name , fane bnatoa of Course
- — L2 /51 - ... I
: Date of Birth Lob, Grodo cr liank 0%fico

Regearch and annlysia = Intolliponce Officer
Projected Assignmon? or frosent Poulvinn

1. Tho Advanesd Countorwopionnge Coursu s a specialized courss of
tvo wocka® durntion doalgred for OF mpeciallats arg Lhelr aupmrrinsras
Tho Basis CE Couwrso or equivalend agperignss 1z o pormel prervquinile For
ontry into tho Advancod €0 Couwrpa. Tre course Lo ennduated on 1 geninax,
roundetable basis., FEophasis 48 ploced on sluwlent partiolration during
staff and -ruest loctures, Tims 15 allottod for racding the exlonaies
satnrial provided, . .

2, - Specinlizod tochniquas of CB emoralions are smphislzed, Cenp tore
oanlonagn sapocts of double arsmt oporetlons, 1inisun situntions, asnd
defestion are ewaminnd in dotoil. Sroelel atterntien 14 plven 4o the
structura ard medus oparandl of Coviot and Satallite intarnn? and ortorpnl
clandooting sorvicor, Similay stwlics aro nads e “re Yagtarm Snevioss,

28 they currontly acis? ond as they rsy affact Afurey epmerations

3. Fach atudent 1s requirasd 2o pive n nranentatlon tofors the claps.
This hour-long rressntation L3 basud on a provlen assipmmsnt pivan tha
stwdent Iy tha staff, Excortion io muds whore sadento hove the Piold op
hopdquartars oxporionce ir CE or a rolated £1511; sveh a atucent ig
pormittad to pive a oncehour locture based on apeeifieo oxporiuncs, The
Teanrod” prohloms are s~lactad to test studonbel abillty to do (¥ rasearch,
collata, moke lo~ical aralyuses, and present :i.j‘a.1a[0f‘i'oe:tively to a somirsy
mreup, :

4, This evalustien is bagn peloarily on tha studant prosantation,
-ard to a leazor daprea on rarticipstion in semirar diocursicna vhon
enrducted by tho sviaf'f, ; i

Sl BB

4!
4

§keen Lo T e

cilvs aiae B

e

5T
3
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Yo  SECRFT

1. ¥r, Yigren ranved in the top btracket of e Birer elave, llo
eontriinted effectivly in ssminor disoussions, s arzesrad Lo o
_alert, and o have a goed [rasp of CO fundarontals,

2, V¥r, Vipron's precontatlion dsult with his basi
J%aff €, Tho progestation wos woll arpanised and was
to the elass's C5 bacizrround,

2 zzatpwent in
a malor eontriintion

-3, In my opinion, 1. Vigron hen. the backyround s grasp of CB
peineip le3 sdoqunto for a €T caoe of fieor and analyst,

SEC!] s‘: ii

I




1450000

TRAINTNG EVALUATION

Tha ropoel gummasises the finfirgs, nisarestivee snd

ahas EFYN recort 1% patroeind 14 S

yersonably rnspyasitie tor Jto ¥1ideugh ke map, elthin wileives 0f tan varlous Instrueturs urlng tha fnufte
Als discretion, shaa FE U aifer semdary of nia ataff, Pilrted wnty, olth ro retarencs ta atrer Pante or firglngy
the repaet sronla never by thoer 1o the Student shus i precicthe student. Muie compieze dats b4 suslissia in
Cuncerne, tre Yiles 0f the Tralnlng Dlvision gnd 73y %o oramired
after cuntactlng the Becords and Schadullng L0052ar,

STUDENT®S NAME Lea Hobart -Yiiren JATE CF ECRORT & Juno 1991

TRAIRING COURSE Qrrat lons _ DIVISICH 50 ] GRaDE G-ty
' . AGE 2z

TRAINING FERIOD T Hay - 2 June 1941 PROJECTED ASSIGUMENT Clork

‘

the toltomling grades 4hos the schiesemant of the etudent Im clase provlems and srirlnge

1. PIRFORMANCE RICORDN,
Trhe csprald

tivns, The total posslple seare Tu drohen down lo Indtlcate the eelative welgnting of varlous faciore,

sdjectival rating 15 Sa30d on the totlowing acalar O to 998 unsatlefactory) 60 to 9% 200830y BY tm RYE
Lrgellionty 90 to 100Y juperior. .

Fessible Seure dehlosed rara

it Compronanslion of tasle rrinciples of clangsstine
. L T T T tuos 25 Sat,
I¥) uso of tredecraft ladlillty to spply principles

1500 - 30 Sat, -

of clandestine operatlons! o« o « o o &+ 5 5 ¢ o » o o

(30 aslilty to evaluate cperationa Yata & o « o o o o o .(20!‘ . ) ¥ Sat, =
(80 apliley 2o ueo oporatlonad Jata o « « o s + o o » o & » 1204 ll Mbd. _‘
€50 Plannlbng o ¢ o o + 5 o o R D 1304 19 Sat.
(81 Porsunallty anatyafs o o o v o o 0 0 6 o 0 4 0 5 o s o | (20} o 14 Sat.,
(1) Porsunallty manlpulatlon o ¢« o o 6 sos o » @ 8 o b0 & s 4504 - . ‘ . 35 fbit;.
68)  adaptabliilty to operational wumargensfos + « ¢ » & o & & 1309 20 Sat,
I3 attentlon to detald ¢ o & s 0 4 6 6 6 s s s s o6 6 0 a 0204 12 3&1’,. -

1101 Orgentiation andg preseatatlon of weltton opsrational
e ]

matarTad ¢ ¢ 4 4 s s 4w e s s s s s s e s b e os oa o220 .
17 Sat,

onmaray

10TAL : : ) 13001 . . . 191
- i
ovarall aujectival rating . , . o8biafuctory §43 7L,
o TRAVI CHARACTEAIZVICS QLCORD.  The followlng Indicetas the varlous porsonaflty traite 39 ovsurvad Sy the
The obanevations Include tho student’s participation 8rnd ecnduct in traialing
A scelo of 0 to 10 fe uoed, 0 fzdizeting thnet tne

n

instructors during thn tralning perlod,
a3 wall ap nle resctions to varioys problems ang situstioms,
tralt has not peon obsarved, the ldwar numdors indlcating belom aversje, and the higher Indlcsting 8bose Averife.

(11 adltity to gat alony and sork with poopla o o « & o « o o o.0

(21"1&441:;‘:n Bresp 1ostructiond + o 4 s 6 0 5 e 6 4 s b a4 s .‘;,4’1 o v
(3} Enthus and Interest In «0fk « + o s & 5 ¢ o b o & o 00 s o
t4)  tndustrlovenae
i5) Practlcal lIntaliigence

(6] ARtUtONOBE . 4 o ¢ & 4w e
L1 adaptadiiity o o o o
{81 gffectivenssa . .
191 seandiiey .,
1104 1altiatly

(1) ima ]
1120 abiflty ©o nandle ang dlrect peopla

3o COMMENT., (7o 0o uwaed only In cases of outstanding steengthe or sosknatssost
pALLLILIE

APPROVED.

REVIEWLD.

FORW MO, . SECRET '
JAR 1950 : ) :

2 Q0
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cause of £
to nlan wo:

innat
particinst,
sliluntinps

. Gipranconmnmng 1
ot abuwrved

Himndarebond doe
structiong com.
pletely on rore
thnn ore .
ocennlen,

'2' FLIVLLHG WORK.

—

Hot, olirnrend

[PTRUCT IONS

2

The following indicntoesn
B tredning peried,

QL.

the varlous trallis as

The observations

include the

4

5

Waa very clov to
rrasp instruce
tions, Ofton
reguested ad-
ditionnl expln--.
niition or rope-
tition.

N e
Undarstaed {n-

siruetions it

given in de-
tail,

a

Did not require
n datalled explo-
nation,

4

srasped in
structiens
quickly, com.
pletely, uwceu-
ratoly,

)

Got in r:;;:r,u-,x::
diffiendty Lo-
tlure

“e

Het obnorvad

Plennod™hade~
quately.

3., ABTLITY TO URITE

i e

Il

ae

Fade plans vhich
permitted odow
quate inplomnens
tation of a
Froject.

o

Cavo evidence of
enrarul, ’
thoughtiul,
planning,

4

Flanued
theroughly,
allowed for
almost all
contingencion,

g

3
feemed vnatlic to
exprees thoughha
cloarly in '
wrltten for,

Yag wenk in ne-

prosoing '
thoughts cloarly
in vritten form,

4, ATTLLLING TO TETALL

Hot obccrved

“3

Writien work
showed no sipg.
nificant woak-
nesq.

1

Displayed
ability to axe
press thoughta
thoroushly in
written form.,

]

Was outetanding
in ability to
expraos ideans in
clesr,i correct,;
coheront mannor,

.5

1
Wpitten arnd oral
uork ouffered
seriounly I1an
connstont 1aabe
toation te
dotailn. -

iork erﬁﬁontly
irred by carew
logs or impro-
cine trentment
of ripnificnnt

dotoil.

Vork rhoved
acceptable ate
tention to
sipnificant do-
tall,

Ciroatul handling
of siynificant
detodl,

vdark was
cansistently

ulstanding for
orecise, accu-
rate hardling
of detail.



s

L Lsar g
PN LV T SRl

conlrustive in
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3

[P
wle O
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Lipployed Spobe conlidently
reennnnble convoying {dens
fucility in orcl clenrly and readi-

exrreasion,

3

1y.

——d

o .’l.n.u
and cx;or, fec—
essary to satliew

factori{ly nccwmn -

~nlish assirmed
work,

“

Showed adequnte
ozplinnee an
reparda time and
effort for
accanplinhmant
of awraigmed work,

3

cluntvered
g_‘-.r‘oa!ar tire and
affort than 1a
notmally expoote
ot in tule

L il hag

casiadilly
:(L“h?-:: on hin

2

ol

Umizlly took
shepn 1o
dmplenent idoan,

3

;
. ke
Urnally displays
eathuria=n nnd
apgressivencon,

Gove un af'ter
mevaral attempta

fatled.

Surssented ninor
Aifficuldtics,

cut usr ..lmn,d
by pre
cry tinn,

cLRLy

Ll :r"".g_:‘,'

SR S

. Cutatending

Yas urmimlly
industrions,
elving fenerouse

CoUrgE .,

x
2
e

Din ;si.',ty::-l,l Lbe

wnteve r)bl»

e ahtion,
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przy

-~ SECRE
e
10, ERTIRISSATT AND INTEREST T THE WORK
Het observed .

1 Ci?l 3 4 bl
Dicplaysd no Appear€§~6ﬁly Lisplayed DMiaplayed e Deplayed
indlention af micnly interest~ definite interest 'usunl enthustaen exceptional
penulne Intotvert  ed in the in making this and interest, enthusinsm and

subject, sphere of intense interest,

in the subject,

’

cctivity his
career, .

11, ARILITY TC GET ALONG WITH ASFOCIATES

and indinerces

14, FERSUATIVEUESS

Hot eolacrvad
.

sonething whieh
induced an une
favorables
reaction,

2

o)

appropriate
thing to ‘say or
do.

.

Not obzevved .

1 - 2 7(334; - 5

© Frequently Was noticeably Reagonably Dicplayed Unususlly
alionatod lacking 1in: soeiable, doefinite rociatle,
ezzocidlon. | a. soclability considarnte and g, roclability considarate and
; . b. consideration cooperative b, connideration cconcrative
E of others Vicma-vig of othors vis-d-via
i €. coorerative-  acsocintes, c. cooperative— assoclatas,
: ness., : ness, '
S 12, LEADER:SNIF
HNo¥ ~brerdved .

i ( 2') k) b 3 —
Appenred to withe Took 1iltle rart  liormally . Displayed Conslrtently
draw from proup in proup participated leadership asaumed lowder
aetivition to a activities, vithin the group. ability on shlp in group
marked depree ‘ reveral activities, -
even when rogqueste occasions, ’
ed to taie part.

13, TACT
Hot nbzerved .

1 —_— 2 ((;? 4 )
Mrrkedly blunt Occasichally Feasonably Had pocd diecerm- Conslctently

caid or 21d discraot. ment for the deponstrated

kesn perzoption
Yor fitting
sveech or
conduct .

=

Did not influcneo
the thinking nand
actionn of others

His opinions
rarely affected
his 2ssociates,

Wen fat;I}
successfd in
eelling a point

or himeelf,

Has very gnod at
Influeneing others
by his own
rersonality and
thinking.

Wins outwmtunding
in abiltity to
cocmand respect
and atteation
through his
rersonality and
thinking.
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18,  ADAPTATICN TO TRATHING
lot oboorved,

o

N . et
B o
w2 SECHET v
1] -$
15, COMON SENSE
liot obrerved . :

v ) 2 (D 4 s
Listleyod laeck Diesplayed in- Umwslly ‘dieplayed Consistontly Tiepleyed oute
of exmon sense.  consistencies in  sourd judgrent, dignlaysd sound ectanding ability

. Judgmont. Judgmant, ‘t5 make sound
) . docisions,
16, ASTUTENESS

st otserved )

1 — (2 ) 3 4 ca 2
Apreared Laoked ddoquate Displayed Displayed above  Dieplayed
guiliirle and naive, skepticiam and - adequate aversge porspi-~ excepticmal

’ diecemmnt discernnsnt and caeity and shrewdness ond
= skspticien. skeptician, perapicacity.
P .
17. ABILITY TO LEARN
fot obrorved \

1 2 e 4 5
Showed no {nprove- Improvemscnt was — Aspimilatéd Showed marked Degpite lack of
men® during - slow and labori- course material improvenont previous
cotrse of ine ous, in estisfactory during progress gzroriesncs dis-
gtraxtiion, . fashion, of inst.ruction. played umigual _

sbility to
aeslnilate

CCAIT 5O mtarial.

2__ : A p]
Did no% adjfugt to Accepted iraining Adapted himeelf Ageepted the hLecopted traln-
trainicg progranm., but with to most aupects training situ- ing with olwious .
Resminsd dice reluctance, of training, ation with good eathusisem,
oriextated, an spirit.
outsidar,
aserations

officor,

®OXE: For remarks soce page 6.

SECRET

‘A rating of 3 1in personality traits is eonsidered average for a CIA

-ny
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MI',_IIKN LERY
10 Cliker medders
sheuly never

be shown o the student ehons it ) R

‘ toncoras.

Loe hob

STUDENT®S Namg

art Wisron

TRAINING EVALUATION

SASTABE GRIENTATICH]

The report wummarizes ¢t

of the varlous instructeors for tre course Jlgted oniy.
the tralalmg p
Racorde and s:n-qullnq Qfflear.
tale gtudent shewld b

is avaitable
#ay o svamingd after ¢
ARy Juestiong 38 regQird
refoered to the Chief,

plete catla

DAty OF ayPORY

Me terl fosults,

in 2%e tiles of
ontacting tha
3 the evabuetlon of

ovseevations srd eplirions

HOre Coma
piviaion and

TRAINING COURSE

TRatniNG PERION__ 2 — 27 Arril

1081

STATF ORICNTATION . od)

nxv|5|6n

T PROUECTED ASSIGNNENT,

1. PLRFQRM
ervaminaticons. the

16 to 854 fucollent; @4

Prodlemg

total
The overall adjectival rating i3 Pased on the foll

possibie score

to 100% Squr!er‘

The folloming grades
“i4 brohen Jawn to

th1 gdlting of tnformatlons - « = = = =’ = =

12) meporting of informatione = w « « = «

(3] sesssge Writing  « w = w w o ® @ o =

%0 tntefvigmwp:

51 Intervle

164 wMepplag end shetehlng = = = = =« = = =

{71 QObservsilon and

18) Security Problsms - = .- .- - -
Ovjactive Teats
e eremrane

$88CPiPLIOA » = » = =

(90 Intelilgence Toobs amd Objectives =~ «

tig}
i3
ToTaL

weporting Mochenics = = - « = = =

USSR and Communisle « « w = « « =

" overatl adjectival rating = = = = = =

reactions to varlous problems and altuatlon..

1o UNDEASTARDING 1WSTRUCTIOMS

¥ot odserved
1

2

Procurement of Information
Foroon.llty nnndllnq - -

thoa the schisvement o

oming 3cale:

ingdlcate the relatiee

0 te 83t Un!atusfnclurl;

flecordy ang gvaturtion, 18D,
R ERATI 104 1
vy - o
(.\)-,, AGE -:7 GRADE {Jf‘J-C‘
Cleyd:

f the 3tugent

fn clags problems snd
-g»t;ng of various factors.

66 to 109 5n!ls!ac\or|l

Possidle achioved Porcentage

score

score score

(z0)
AR

N )
(30)
(30)
(=0)
(10)
(5)

(30)
(20)
(75)

e? 75
201 73
Va3 m
213. 7L
23,2 77
5.7 79

7.9 79

43 85

22,2 /A
16.6 83
] 86

{300}

' (’;‘3

234.0
xcellent

73.0

the foliowing indlcates the varlous tralts se obsorved by the Instructors Jurlng the

2. IRAITY EEQQRQ.
tralnlng period. fhe obeservatlions includes the student's participation and conduct In t!nlniny a3 well as hils

5

Misunderstood inyt=
ructions completeiy
on more than ono
occeslon,

2. PLANNING WORK
Not observed
1

Was very 2low to grasp
Instructions. OQften
requested addlitiomal
explanation or fa=
petition, .

2

undafstood instrue~
tions If given In de-
talta

Did not require & deo=
tailed sapienstion.

L]

grasped Insteuctions
quickly, complately, -
sccuratedye

3

Got in serious dlfe
ficulty becavse of
faifure to plan mork,

3. ATTEWDING TO OLTAIL
HOt Ob3erved
1

Ptannad inadeguately
for the affective
careying ouwt of a
project, .

2

Mate plans enicn gly
not hlnder the satise
factory compistion of
s projact.

5

[

Gave evidence of
careful, thoughtful
phlaaning.

%

thoroughly,
(2L

planned
sdloweds for albl
tingencion,

4

writton and oral work
suffered soriousiy
from constent lnat-
tention to Jetails.

%o ABILITY TO WRITE
Not obsefved
1

nork fraquently marred
by carsless or impro=

clee troataent of 3lg=
nificant detall.

2

work shoaad acceptabis
attention to signife=
icant getall, put
containes » Aumber of

"minos 0Frors.

3

Carefad handling of -
significent dotaill,
with Dccrsional fapies
of & minor Aatuve.

H”)
{ %

worh w88 Outstanding
for preclas, acecuratle
nandliing of detall at
all times.

3
Qutstandling in abliity

Seamad unadie to ex~
prass thoughts clear-
ty or correstiy in
scitten fore.

B3 PERASIVERING
ROt Obgarved

meaks in fngllish usage.
Frajuent gramsaticsl
or spelling errors.

in EFFORFS

?

wrltien work mechsn~
fcally correct, but
pooriy organized.

2

Bfitten work showed
no significant saah-

LI2E XY

A

to expross ldeas In
chear, correct,
coherent mannof.

3

1

Gave up B8 BOIM” 8% he
mat oppositlon or dif=
tleuttios In pursulng
an objoctive.

Gave up sfter several
attempis %33 failey.

T et

sufraounted minor dif=
tfleulties, dut stop=
pad by severe uvppoal-
tion.,

 SECRET

Reneaad hig efforts
after 3 major astback.

Persistes la nis
etforts t0 2chleve ob=
jectives cdesplita re~
peatod set-bichs of
severe opposition.
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7

pesold of i=aglnstlan
or lnvertivensys in

spprosch to pretiees,

3hvaesd only 3 wory
timitegd dgagree of
imgginstion,

Fe FRCILIEY OF GREL FRFAFSS10W

Not cdsefoed .
1

?

peannstrated
sesaion af (restlese
aBility 10 3 greater
than averaqge degrac,

shresd aufflclent
imagiration to meet
mo3t echoud vituatlona
advquatalby,

3 £

the pose

0u!|ivndin7l, 51-1211-,
inventive, of originel,

5

yrnskla tuo seprass poilf
ctasrly, Presented
ldeas in a groplay

#nd {acoherent fashe
fon,

8. FORCEFULNESS
Kot observed e
1

tached flyenny or
¢i1%e in hils tpeech,
But msanlng wswally
clear.

plsployed feitonabdle spabe contldentiy,

Qutstending in Fluency
end clarlty of oral as~
pression,

3

wse nat able to pro=
ject nlis csn persone
8iity and ldess R0
others.

nstely convinced anyp~
one of his point,

9. AQAPTATION TQ THAINING .

Hot obseeved . ..
A

facillty in oral gu= stinsaying linas
preselan. tbasriy and eeadliy.
(3 3
wrs falriy Succensful @es oble to Influsnce
2¢ ¢unlrul Qthers

In s¢liing o polat or

himssit, through his psrennaa

sility snd thinking.

v

3. el

Outstandlng in soility
tu copmand ettantinn
and retpect throujh
personal forcefulness,

5

pid not adjust to
treining program.
Remslned disurlentated,
an outalder.

facy
PSR- TY 1A 1 J——

10.

accepted }r-lnln,,
but slth reluctance,

2

adspted himeolf to
moat sepecis of
tralning.

situstion wlth good
spirit,

3 !

accepted the tralning

accopted trélning aith
obviovs enthusisss,

3

Continveily ablenated
_Others by indiscroet
4ctions or words.

gccasionaily said or
dld somethlng ehich
Induced on Ynfavor=
adie ronc!lzn.

1

1

t
i

not skitted, dul svold- as4 004 discorament
9d arousing entagone fo7 the approprlate
lam in deallng witn ihing to say or do.
othera.

shoeed heen porcaption
for ¢itting apeecn or
conduct at all times.
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NUMERICAL AQ, FRENCH LL L CIA CLASSIF, 1f
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VWA pited iny ‘l
b B 1UATE OF NeQues P ;
i)
REQUEST FOR MEDICAL EVALUATION I A .
BRRRS ). October 1975
SRANG L Ty TV a1t TITLL ) LA GRALE
Wigren, Lee i1, } Ops Officer =13
' BOOFFICL LIVISIGY Btrarine T T T T JE EMPLOYEE & E 5 €T,
Ul)()/CI ot’lff/R&/\ 6947
T T ‘7"?‘“"'30\'!_-‘(:”‘_‘ /\'i(”‘r—‘-
{_‘] HUGS/TUY
[_ J PREEMPLLY LT [__J OVENGEAD ASCIGNMENT
Eid ]
{.,.,.4, EHTRALICE e DY e et e - . ) }
L. - STANIGN ] ) R
&x j TUY STaArILUnBY - ; L D" EE -“w_ﬁ- L . ,’
P A .u . . . o - "
T ! e OF CUVER o : [
,"; BHECIAL PraledinG i i
Rt NOLOF S LN TR T ACC O PANY '_—*—'""
(7] annac i:;,';,,:;z A ORI S REBIAT ;
L: } RETURN TG DUTY [“! RETURI KRG OVLNSFAL
(ErA™™ "
I__...__] FITMESa #2000 LisTY ' .
e {,";v'/\"i':é;}i' T T e T e
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|
— e [
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o
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3
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(RS 1
’ 2643 s 4013
AR LAY ST RS S T . }
MHr. wu,ren is planning to travel 10/24/75 to [:]plcas'e‘ expedite, :
. I
Mr. Wigren had MPT/PlHL-din July 1975, _ I |
I
PEORLERSUY O s fa e, B T T e o T T N T ”_'_;i ’
Nualified for THY Standhy until 1 Netnher 1077, ; }
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PHYSICAL QUALIFICATION RECORD
nas{ TAIUNE Gr ALTION
wigran, Lee ) , wn

TITUE OF Fosition , GRADE

Clerk . ' Gty
OEPARTNERT 04 FIELD

Neptle

in the a“ova grade and positien.

REC(}M,.\‘E‘A‘I‘ IGNS:

D and ofs duty
; ;
1 é
i
4 ;
i i
1
Lo
. . . ,
! 10 lar 61

Subject was found ph:,bxcal]v o m [Junfit for duty with this organizntion

DATE SIGNATURE OF PnvSiCAaL REQUIREMENTS QFFICER

: ) FORW K0, oo oy
may: 1948 ©
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(Bhen Filled Iry .

QUALIFICATIONS UPDATE

HEAD INSTRUCTIONS CAREFULLY BEFORFE COMPLETING, TYPE OR PRINT. AVOID USING LIGHT COLORFD INKS

Now that your qualifications.are a malter of computer record, they mus! be periodically updated. This ;’s\, done subo—.
matically for much tnformation; howercer, some muzt be obtained directiy from you. _This-form i 707 (ARt Purevse..
Scetton I must be completed in all cases. You need provide other § natiorn-anly if there have been changes since”
-you submitted your Form 444j, “Quelifications Supplement (o the Per [ History Statement,” or u previous Wpdale form,
I} you are in doubt whether information has been previously submilled. enter r?‘rn'thrappruprmr(‘ Secdion, The signad
and duted furm should be returned through administrative channels o the File Room, Office of Persannel, Rocm 55-13
Headyuarters, whether tnformation is added or not. ’ . . i
Additionally, a gualifications updale may take place at any time there is information to be added or changnl simply
by compleling and returning an update form on your initiative, :

SECTION 1 BIOGI#PHIC AND POSITION DATA :

EMP. SEn. mo, tAME (Lau-Firn-uiddlp) ) ‘ DAYE OF BrATH | 30 . f\‘-cit(
006198 ... _ WIGREN, Lee ii. 12/01/23" D ’ 13
SECTion i1 _ ' EUCATION - ‘- ,
o B . HIGH SCHOOL
LASF HIGH DCHOCL ATTENDED ADDPFESS (Coty State Countrv) YEARS ATTENDED (Mf'-ro) .GRavLATE

Dvn D-o

COLLEGE OR URIVERSITY STUDY s i

SUBJECT X T -
MAME anD LOCATION OF COLLEGE OR UNIVERSITY YEARS ATTENDED | PEGREE YEAR  [NJ. SENAQTR.
wsioe wiunas FROM- . Y0-- |RECEEVER| ReCriven|nos. (Speify)

t

1

1
i

2. . :
IF A GRADUATE DEGREE HAD BELIM NOTED ABOVE ¥MICH REQUI=ZED SUDMISSICH OF A wRITTEM THESES, INDICATE TML YITLE OF THE
VHESIS AnD DRIEFLY DESCRIBL TS COMTEMY. . . .

TRADE, COMMERCY . AHD SPECIAL)IZED SCHOOLS 5 v

MAME AMD ADORESS OF SCHOOL STUDY OR SPECHALIZATION . FROM 0 RO, OF NUNTNE

OTHER NON~-AGENCY EDUCATION OR TRAIRING WOT INOICATED ABOVE .
RANL SRD ADOGESI OF SCHOOL STUDY Of SPECtaLiZaTion TROM ¥0  Ima. oF mintes

P
: ¥
: : ¢
5 K .
3 2. - !
R SECTIOR 198~ . : ] MARITAL STATYS "
," ! PRESENT STATUS (Single . Warried Midowed, Separnted Divorced. Anmullon Remsrrirt) SPECIFY:.
5 2. HAME OF 3POVSE fLnse) (First) (Hiddle) (Vaiden) : '
%
3. DATE OF BIRTH . 4. PLACE OF DiQTH (City.Suu,Co.muy)
5. OCCUPATION 8. PRESENT CMPLOYVER
I CITI2ENSHIP 8. FONMER LETIZENSHIP(S) COUNTRYLIES) 9. DATE U.S. CITIZENSHIP ACQLtRED
JECTION ¥ E . OEPENDENT ONILDRER AD DIPLKDENTS OTHER THAad SPOUSE
HAME B RELATIONSHIP DATE anD PLACE OF BIRTw i cznzr.nsuw[ PERwaNEnT AJCRISS
. D Apo ) .
] oereve |-
D aAD0
2.
[] oereve
FORM HUUN vie soavieus SECRET "m::f’:‘:_”-'“mw-f ta-33)
7-69 E01Tions ot 0tng ant rtmadeosaat Woeepy - . -
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t2%en Filled fnj

SECTi0R ¥ ’ GEOGRAPHIC AREA anOWLEDGE 480 Foo¢10w TRAVEL
. IR I, i KNOBLFONGE ACGUIRED DY-«CHECK (1)
NauME OFf ACCION TYPE OF SPECIALILED MEFdew wdavilir VATE B PLACK Toen
9 . ’ £ .
o counray . RNOSLEOGE Qe RESIDERLE s %E 57uDY “'::' reavet srupy facsrgn.
§ " wiwt
. Q - t oy
. . ce S ’7
. : o iser 3l 8 esiH
) ;
. P
: . - . .. AN
3ECTION Vi . TYPING AND STEWOGRE@ i€ SaiLLs
LLOTYR MG (BFVI. SHORTHAND( PP ){.3. tNDICATE SHORTHAND SYSTLW LSEL.-Z«1"¢ (s} APPROPRIATE jT(e .
R i . . OTuER
. ) [[Jeneec [ seperceerries [Jsremorvee SPECIFY:
SECTIOR Vi : SPECIAL QUALIFICATIN®Y
T I0E€ tNFONMATION OGN “OBBIES. SPORTS. LICLNSCS PUBLISHED waTE®)esd 4% LEVICES #MICHM YOU MAY HAVE INVENTED.
SETTIOR Veil WILITARY SERVICE
, QURRERT DRAFT $75TyS
5. wAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGEO! 7. WE® 181517 +CaTION" - -
[ ves - R e '
$. LOCAL SELECTIVE SEAVICE BOARD NUMHER AND ADDRLSS . ,ih, 1¢ UEFLRACD. GIVE REASON
MiLITARY RESERVE, MATIONAL GUAFD CTATUS
CHMECK RESEAVE OR GUARD OSGANIL ARMY o HAT1ONAL GUARD
ation io[wnfcu vou DELONG . 1 . [ waniue coors [ coasy cuaro 0
] mavy ™1 aip soece [ a1% waTionaL Guard
N, CURMENT RANK, GRADE GR RATE[2. DATE OF APPOINTMENT 14 CURREMT ®sae 3. €3PIRATION DATE OF CURREST DBLIGA TION
8. CWECK CURRENT RESERVE CATECORY [] apsov aeseave [ stanomv( ensim) 1 sTwnav(inactivg et D DISCHARGED

F. OMILITARY WODIL)ZATION ASSIGNHENT R 8. #€3L324 UniT YO WHICH ASSIGNED OR ATTACHED

HILiTARY SCHOOLS COMPLETED (Fatended fctive, Resarve Duty, or a3 Civilian)

{ eesinems

MAME AND ADDRESS OF SCHOOL STUDY OR $PEcist i7aridn | DATE COMPLETED (/) W

! AGHMC Y- BPONIORLD

SICTION 1X i PROFESSIONAL SOCIETIES AND OTHER OPSARIZATIONS

- = DATE OF MEMBERSHIP
MasE AMD CHAPTER I . ADDRESS (Number Séreee . Cstp.State Countey)
- LE -2 0

LY

hd O
:
3. .
sICTicE X REMAFES

A/O CHANCES

SECRET
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' : “Whan folled 1) o OFFICIAL USE ONLY [ynnd Hiled o=

1 ) - QUAUFICATIONS S{JPPLEMENT 1O PERSONAL HISTORY STATEMENT

READ e300l 0:0mey TREFRULY BITORE L O%E I MG TePE Qf FRINTD AVERD USING JUST COEORLD INKS
DIGGEAFHIC AND POSINON DATA
i - - [T R N

{ 2ie194 WIGHEN LEE W w 12701723
ey RO UHE 7 I R L A £ Cov T Ny Cops
i . . . B

l} H t I\STR l‘-”!{. OTR ﬂ‘sb‘e. D C.
CSLTUON B : _AGEHCY OVERSIAS SERVICE

: 131z ~oE 1GUs frow ! 10
AFRTTR T TDY'RR“”““*”66110/f3”‘““%671ITr$“‘

5 OO L SFABIIR

__ G5 =13-05

§ NAME  faet fw @ 2Fe

s on
o
LDAE TS|

7 AUG 1988

: EDUCATION
! ’ COVEGE YEaR
CONN 4
NIV HASS 4

n HETTION M
¢ vinair wLsTF BT
TozagHd M

i «5T8 |m

-3

P Y el
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Lot 4

e
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30 Dovember 1963

MEMORANDU M FCR THE RECORD

‘~SUB]BCT: Certificate of Completion - Midcareer Course No. |

7 Qcwadet - 1S November 1963

seaCy's Midcareer Course No. [ This course

has completosd the 2o
Cy's Midcarcer Training Program.

The atteched cemtificate Indicates that Lec H. Wigren, SR,
is one part of the A:=nc

Among other togics, this course Covers the functioning of
the various componants of the Agency, the functioning of other
agencies of ths U8, Government, particularly those with
intelligence and aciizn responsibilities, and the Agency's relation
to them. It also covers foreign, domestic, political and other

> factors affecting the selicies of the U,.S. Government,

bz £ M
Lester C. Houck

Chatrman S
Midcareer Course

T e s e o s

'
.
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| Em% ﬁﬂmgﬁﬁ:gé %&m
B Courge

15 November 1963

S, Coaerm

DIRECTOR OF YRAI.NING

DEPUTY DIRECTOR OF CENTRAL IMTRLLIGENCE '
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. PERIODIC SUPPLEMENT

PLHONAL WISTOKY STATEMINT £\
ST

THiIS Dale

16 May 1957,

T INSTRUCTIONS

srifnrantsan yyu hove furntehed y,-v‘uuqlh

Yhio Jurw pravides the moane 'h-'-hy yoous Leaf D"l“nn" tevnrde will he hept cusrent, Even tReugd f Jduplicates
witi be necousory {oc you to cowplete Spgfgons [ theoungd Y] on fheir

15 Kade Strent, Folrfux, Virplnla

15 Hode otreot Félrfax; Virglpln

onfiredy. Youw moedf compleie e Vif lh:nﬂlh XI{L_L 1y if theis has hara & change eince you enisred on dulty with
the wrgamivetion a¢ i1 ypou bel . The iteam taquisren mare complete voverasge than you have previonnly teposted
@ {oECTiom GENERAL
1. Pt tiwt (Lowi-FPirol-Hiddle)
| A10XH, lmp lobard
2. rLE3tet ‘Cuan-’; {MNo., Bteeal, Clty, Zune, Ftafe) 3. PLHMAMINT ADORLES (No., Jtreet, Ceity, Jone, State)

&, miwd TEL{PMOINE RUMBER g, HFAts, PLAHITORY, POSSESS{ON OB COUNMTARY dr miCr YOU %OW CLAIM RESIDENUE
| CHmacaat 3-150 Virginia

SECTIm 8 - PEHSON TO _BE WOTIFIED IR

CASE OF EMERGENCY

t, noewi (LastoFirate'tidifle, r-unum ¥ LA it (N U.d,

A15:3%4, Tllen Hader

Wifa

2. HELATIORSHIP

3. wmoul sty (., Btesef, Cliy, done, 3tele, Country).

|15 Ada Straot,. Fuirfax, Yirginia. ..

4. &it168%% AuuNpLn (Yo, , Utrasl, Cily, Zume, Jinfe, Couniry)c INDICAVL MAME OF FIRM UH

PMTLOYER, IF APPLICABLY

1N : ;
8. hLef TaLi¥aveal buMBLd 6 HUBKINEDS TELIPHONT NUMULH ) P llU'HMl"i‘l TLLEPRONE §RYeNRIUR
ChHnazant 3-1/390 none nona

nnt Aeairndls

Beobh L8E ST LeELIBGe, OTMER CLOUBK fbLATEgey (Apause, Hathar, l'nf7'"f) MAY ALSO DE MOFIFILD. ¥ 3000 NOTIFICATION
B3 87 YATIPAGLL DECAUSE OF HLALIN OF OTnLG REASOND, PLEASE 30 BTATE,

SECTItH 51 uar1vaL statys {change)

1. fm804 f2) ONE: l I':u}m,r. [I ]'unmu.n [

lenunu) ] {";tnunn{

IDIVORCI(‘] l ARNNULLED

2. PubBL T AT, PLACE AwD HLATOH POH ALL 3IPAMATIONS, OIVORC

ha

ES Ol ANNULMENTS

£

BEFE R HUCHAND: 1F you hovs haen married mours than snca, inc
ns hueband giving dete helow fos oil previeus marriagen, [/ macringe is contompilated, provida same Jata for fiance

tuding annufsents, wes o separsmio shesl

faur former =il

3. mastf (Firet) . (Ulddl-‘) (Mnlden) (Leaey
Alice ¥llen Rader " WIGHEN
8. DATL LF WALKIAGE % "PLACE GF MARRIALE (Clly, State, Counlry)
27 dapt 1952 Washington, D.C, L

LoG3 20vn Road, Morth, Arlineion, Virginia

6. M £%f ROr) apuuEsS3 BEFGMY MARRIAGCY (No,, Strast, City, Stats, Cauntry)

FooLiWING “ls. patrr OF nealn 9. CAUSL OF DEATH,
r fL ras f !-v na ' na
19. Cupsint ASLaesg Give fast addreee, (f dacessad)
15 Hecde Strent, Fairfax, Virginia
$8. DATE £ HINTH 12. PLACEL 0F BiRTH (City, State, Country)

13 Awpuat 1927 Ronnaka, YVirginia

13, §F &0%n DUFSINE U, 8. DATE OF INTRY [ i4, PLACE OF ENTRY

employed, [ast @

20. £wPLsrE5°S OR BUSINESS ADORESS (No., Sfreet, City, State,

Arlington, Virginia

nouzeetfa - FUN&RL_Arlingmn____ount

wo employ

(ounlry)

o haol Boa 1:51...___

na na
18, Ci1Toz€amueif (Country) : 14. DAL ACQUIREDL 17. WHERE ACQUIRED (Cify, State, Countey)
44 * . .
Up 3. , birth na
18. 0L, PaTsoN a §9. PRESENT CMPLUYER (Alsv dive farmer emplayer, cr if spouse i3 docessed ar

JECTIOH 101 CONTIHY

ED TO PAGE 2

1 OSEP se saicn 08 oBtOLETE.

FORW %0, l““‘bu'utu Foam 278 . SECRET
1
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SECRET

(Bhan Eilled In)

___?LCHOI ,'_',',_,(:,()_'.‘.L{!(LLQ Frur PAGL 1§

Pi. DA10 8 UF KMILITARY Sr2y 1ff (Fénme and Fa. } nx MUNTi AND YiAK

FProm February 1947 to Fabruary 1946

28, BEANCH OF SEPVILE 23. COunimy Wity mita MILITANe RERYICE AFIELIATED
Arpy Uells
24, GRTAILG OF OTMER 6OvisuWEeT SEAVICE, U,S. 0 FORLIGN
none
,

SECTION 1Y RELATIVES BY BLODD, MARRIAGE OR ADUPTIUN LIVING ABROAD GR wnQ ARE #UT U.3. CITI2ENS
Satn

t, FULL NAME (Leei:pirei-ediddia) . L e meLanicmngr 3. AGF
1 4. ADDHTSS OR COUNTRY 1% Suizm nrLATIVE RESIDESD

8, CEIILENSHIF (Countryy 9, FRLQUENCY 0P CONTACY ~ . 7. parg Or A7 CUNTACT

1. PutL wamh (fLeed-Firsat-Meddle) 3, RELATIONSIP 3. ALT
2 4, ADDHESS OB COUNTHY Im ®nifu RPLATIVE RFJINED

8. LiviZEneHIp (Lountiy} . PRFQuUEnTY DF CONTACY 7. DATE OF LAST CONTACY

i, FULL nAML (Loawt-Firse-iiddie) 2. RILATIOMIMIP 3. Aok
1 6. ADORLSS OR COUNIRY (& waeion -RELATIVL BFOIURT .

8. CITILENSHIP (Cauntey) 4. FREGUENMCY OF COnTACY J. DATE OF LAGT CONTAUT

b. FULL MAME (Laet-FPirst-siddle) 2, MLLATIOMSMIP 3. AGE

4, ALDRLSS OB COUNTRY 1% Beilu RILATIVE BLS10E3
4

8. ClLItiguSnty (Cauntry, R 6, FRIGUENCY UF CONTACY K 7. DATE OF LA3E CONTACT
B. SPECIAL REMAMKS, IF Anr, ZO0CLMnING THESE RELATIVED

na

SECTION V FIBARCIAL STATUS
V. ABE YOU ENFIRELY ULVENGENT Gh 7OUR SALARY) [x o |

2. IF rOUR ANSWER 19 “m0" T Ing AAOVE, STATL 204RCLS OF DIMER fHCOML

na

T 9. HINKING INSTITUTIONS wiln wHIfH YOU nAyf ACCOURTS

HAME GF tnSTiTuT10N N ApuMLsS (City, State, Country)

Jafferson Federal Savings and Loan Imc. Washington, D.C. - ' : _

Riges ¥atioasl Bank {Thrifticheck account)| Yashingtoa, D.C.

SCCTION ¥V COMTINUED TH PAGE 3

- : - SECRET
: . 2
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coe SECRET

F I : ‘ LI
. ) (whep Filled in) ! H

SECVHON ¥ COMTINUED FROM PAGE 2

4, HAYE ¥Ou E¥EA BEIN 1M, OR FPEILIIONED FOR, BANBRRUP LY T r[ rE e l-x[ nn

nyp g 10 IM§ ABOYE QUESTION, GIVL PARTILULARSG, IMCLUDING COURT aui DATE(S)

i
na .

8, }F YOUR AMSWER (8

8, DO YOU SECLIVE AN ANNULTY FROM [uF UNITED STATES OR pistelLl 0F CoLumAtA G
PLNSION, UR COMPENTATION ¥OH MiL 1 TARY OR WAVAL SERVICF? [::],“ ' E-—-'!,m‘

Dyf et l YnDER Anf CERRLIATS o]

ct,

9. (F YOUR ANSECR 19 "vgs" TO THE ADOVE GULSTION, GIVE COMPLETL DELTAILS ‘

s
6. DO YOU HAYE AhY 9 PMAMC AL INTTRE AT M, UR OFFICH AL C"J;Mltllf)n g1 1e, HONLU, 5. CoarLAATYIONS DR BUIINTIULT gn IN OR
FITH U, 3., COAPDRATIOND OR BUSENE SSES HAYING SUDTTANTILY BOteE §0re INTENEQISY e r———::l"’ iF YOy MAYE
- i
AnS@LAEDp "YOTU, Give COMPLENS DETAILG ONA BEPARAIL GUEET ann ATTACH IN & SLALLD FSVELGPL.
’ 1
BECTION ¥ CITIZENSHIP
Y. PALAENT Cofizemmite (Country) 3 eI 115EnshiP ACOUIAID Y - CHECR {a) ONLs
B : - — waaa) AUt 1 }anun ra0easfy)s
,_.___.U,..b_.,.._ R PP por LA
M. MAYE YOu TAMWEM DTEPS 10 AN G \‘l_l_ﬂllu ‘ .
FRESLEHT CHTIZERMOIPY ']vn ' x[-m !
5. 1F YOU MAYE APPLIELD FUR U M. CHLTHZRNTMIP, INUICATE PREBEMT AFATUS OF YOUR APPLICATION (Prrat popsrs, olc.)
aEcTIon Y14 _EoucatTion -
b, CNECR (X} HIGHEST LevEL OF LOUCATION ATTAINED
Le9s Frawm itam $endIl vRapuave ¥i® TRO viAhEs OF coLiEmE o B9 LEineRE
Wi DENDH. BEAUUATE IA‘T'I-II-\';IIT; esanie
foapf, BUSINERP, O fawME R0 AL ACHO0L OBADUATS - GlAﬂu“?' h!!lh;-‘tllniﬂn 90 wyaMes srHEET
res veafs LOLad0F 0P LETD x wsrtra'y nlrased { _Lb’)l,",‘!‘a UeQSEd
§. COLLROL LR UNIVEARSETY 3TuDY
- | SULIECT BATES ATTLHAE . stu/otn,
MAME AMG LOCATION OF '€OLLIGE OR LMIYERSITY ee | preont pate nouns
Y WIR] Wi, Hne rapw Fle oo BLCD PECIFY
Booton Univeraity, Libernl Apts Collefs
| Doston, Hassachusabte Higtony Sept 41 (Fab 43 | =wmomme=cs
Yule University , ( 1 )
How Hoven, Coanecticub Histony ]f{‘i}:y L3 lApr 44 A
. " . LI IS Mar 46 _\Juna 47| A.B, | 1947
Harverd Univeraity, Gradusts School .
Caubridee, Haassachusotte Hiodory (Sapt 47 !Juna 50 AH, | 1918
3. ITRAUE, COMMERCIAL anp SPESIALIIFO 8CHOOLS
. GATES ATIERULD 10TAL
HAME OF SCHOOL 31UDY OR SFECIALIZATION T . MON THS

na

apocialized achovls such as Drdnance,

Intiiligance, Communications, sic.)

| Laxington, Lirginia specilaliat course

8. OTHER EQUCATIONAL TRAINING NOT INDICAYED ABOVE

nons

6 MILITARY THAINING (Full time duty in
DATEY ATIENRDLIO
TOTAL
NMAME OF 3CHOAL .smov OR SPECIALEZATION 0w 10 MONTHS
inparmacbmxdxkrraiitgasny
Information & Education School information ani education
y Octopor 1944 love 194 | 1

SECRET
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SECRET

. - . (Ghen Folled [n) -
® ] 3ECTI08 VIiD. L - FORLIGN LANGUAGE ABILITIED
COMPEEENCE <IN ORDLR L1STLD wu® ACQUIAED
LARGUAGE . -
roulvaLEnif Fiuint )

: o ’::" et aersuare aorouarel gy
(liat below each language in WATIVE | BOvIOUIY o FOR o 'l_ NATIVE CONTACT [AavaPrwiy
which ynu presses any degree . P ey sE aven TRAVEL aLroed R FROLONGEI] (@1 n Srupy
of compatence, [Iadicats yaur Lutnn Fouil 6N N RESIUENCY] PARINTS ALy
proficisncy to read, wriie of T i e % - mR1TE & - SF CounTRY T LEVEL S}
spesb by pilocing & check (X) in hd S SPEA . o
the sppropriste boaen) A w | 5 i® sl sleje]sirjwijs;wr u[s

2, 17 v0uy MAYE CHECKED "ACADISIC $Tuby” ynDLR “wow ACQUIRED". INDICATE LANGIN ARD INTANSIVENLSS OF 3TUDV

3. DESCRINL YDUR AniLtty {0 DO GPECEALL 250 LANGUAGL wORN INVGLYING VOCABUL ARIES AND FTAMEINOLOGY QN TNE ACINTErIC,
KnuGINEERING, TELECOMMUNICATIONS, MILITARY gR ANY QiR SPECIALIEED FUELD [

® ] 3ECTION 1X GLOGRAPHIC AREA KHOWLEDGE

[ LIS3T witOow ANY "PORLICN HEGIDND OR GOl tB IS OF ®ICH YOU MAVE KNOWLEDGE GAINLD A3 A REDULT ar KL AIDERCr. YRAVAL,
STyUGY CP WORK- ASTICHMEINT, UNDUH toLuwn TTYPE OF SPECTALIZED KNOWLLDGE . INDICATE TYP$ OF NNORLIDAL suln A3

_.Jnaw-...ca}.x_u,_m:wnuuim_uu o BALLE0ADS, ANDUSIRIKS . POLITICAL PARTILE. LIS
N . . ' DATES OF RNOWL PDGE ACQUIRED . BY
T O RAME 0F 2EGION OR COUNTRY TYPE OF BPECIALIZLD XNOWLEDGE RESIDENCE . RLSLY r 8Os
TravEL, ET7C, D:N:‘l‘ FRAVOL STUDY A:\:::-\‘:‘
] ! political ) na X X
USSR political ) . X =
Soviat Batellites political ) =

2, INDICATE THE PURPOIL CF VISIT, HEOIGLENCE OR TRAVEL FOR LACH OF THE RELGIONS OH COUNTRIES LISTED ADOVE

: na -
o [ stcTion x TYPIHG ARD STENOGRAPHIC SKILLS
1. TePIMG (W.P.M.) [ 2. $HORTHAND(YW.P. M. 3. SHORTHAND SYSTEM USLD + CHLCK (N} APPROPALASE 1TEs
olight . nomw - GREGG] [srceoariring [stenorvei] [oiwem ¢Specifry:

4. IHOICATE JTHIR PUSINESS MACHINES W1 Th #MICH YOU HAYE HAD GPERATING EXPERIENCE OR TRAINING ((‘0"5"0‘""- Himeos
graph, Casd Punch, ate,) :

SECTION Xi : ) SPECIAL QUALIFICATIONS

t. Lig7? ALL HOBBILS AND GPORTI (N W iCH YOU ARE ACTIVE OR WAVE ACTIVELY PARTECIP ATRD. INDICATE YOUR PROF ICIENCY
N - EACH .

stamp collscting, swimmiag, tennie

2. INDICATZ aMY SPECIAL QUALFICATIONS, PESULTING FROWM EXPERIENCE Of TFRAINING, #i(n MEGHE FIT YOU FOR & PaRTICUL AR
PO3EFION OR TYPE OF WORK .

raesaarch and analysis experiemnse in school aund at work

3. EXCLUDING EQUIPMENY NOTED IN SECTION X, LIST ANY SPECIAL S¢ikL3 vOU POSSESS RELATING TO OTHMER EQuifuEst DR WAT
CHINES SUCH AS QPERATION OF GHORTWAYE RAD10, MULTILITH, TURRET LATHE, SCIENTIFIC AND PROFESSIONAL DEVICES, ETC,

nn

8. 1F YOU ARE A LICENSED OR CERVIFIED MEMBER OF ARY TRADE G PROFLSSION (Filor, Blectricaen, Radie CGperatar,
Lawyor, CPA, Wedicel Techniclan, efc.), INDICATE THE AIND OF LICENSE O CERTIFICATE, NAavE OF P35UING STATE, aND
REGISTRY HUMBER, IF KNOEN.

Toachor .,

5. FIRST LICENSE OR CCRTIFICATE (¥ear of iesye) 6. LATEST LICENSE OR CERVIFICATE (¥ear of issue)
(PN )
i g o o SECRET A
H B
2 %



N SECRET

(8hen Filled In)

SECTION XI COMTIRULD FROM PAGE o

jects, novels, shnet. etnsioe, ofc.)

LISY ANY SICNIFICANT PUBLISHED MATLRIALS OF WHICH TUH ARG Tt AuTwon (D0 not submil ropise upless tequented),
general jntereet subd.

INDICATE FITLE, PUBLICAIION DATE, Aup IYOC OF @ni Tihe (Non- Fiction, ncientilic witicfes,

nona
3. INDICATL AWv BEVICES wiiEw YOU WAYVE INVLnILD AND STATL Wil TwiH AR 10T Tuiv ARl PRILATTE
neng
. LISt ANY PUOLEC GPLARIMG ANT PUBLIC MELATIONS EAPLRIENCT
publie apeaking = high schanl, college, church
1o LISY Any PROFESSIONAL, ACAUIMIEC OF MO FHANY ASBOCEATIONS Of SOCILFIES IR BNICH YOU A;!_! H.CM."(;T':F—;G A
WEMBER, L1437 ACADEMIC MUNOBS YLu MAYE HICCIVED. . ’ T .
BN
SECTICH X1} ORGANIZATION WORK £XPERIEMCE ~ SINCE LAST COMPLETION OF A PERSONNEL QUALIFICATIONS QUESTIONNAIRE @
{x., INCLUSIVE DATLS (Frome and To-} RS munrf). OFFJCL/DEYISION/ LRANCH UF ANLIGHMEy T .
| Mar 51 ~ Jan $5 up to 4 05-9 | STC/ Lovist Intelilgence Branch
!'l- NO. OF EMPLOYEES UNDLR YOUR DIBFLY | 8. OFFICIAL POSEITION TIILE ’ . :
. | SUPERYVISION  popg intellipgence officer and research analyat-
}'a- CESCRIPYION OF OUTIES . .
, #@search, preparati{on of cose atudé8s and annlyses, lscturing, Spaclalization
f in intslligence morvices of Soviet oatellites, - . :
B .
31. INCLUSIYE DATCS (Prom-.and To.) |2 GRADL |3, OFFICE/UIVISION/ DRANCH OF ASS|GNMEYNT
{ Jan 55 = Mar 55 . 11 . SRfCE
{4 NO. OF EMPLOYVEES UNDER YOUR D1ALET | 9. OFFICIAL .POCIT10% £1TLE
L sweeavision g0 intnlltzeanca officer

|
|
|

2
j 6+ DESCRIPFION OF DUTIES

Samp as above -~ Branch was tranaferred

1

apr 56 - 1| WE-1 /] L

t. INCLUSIVE DATES (Frome and Ya-, 2. CRADE 3. OFFeLE/DIVISION/BRANCH OF-ASSIGNMENT

1
4. M0. OF EMPLOYEES UMDER YOUR DIafLr S UFFICUAL POTIFION TTTLY

SuPEaviaion, Intelligence Officer

& oucmpnoufrounizstudy, ¢guldance and suvnort of operationa; preparation and c@ordi-

pation of intalligeance and operational reports; preparation of adminis‘rative:
documents; providing supnort to fleld stationg hcting desk chie! for 3 months,
. i :

i, GRADE[!- QFFICE/DIVISION/DRANCH OF ASS|GNMENT

3

1+ INCLUSIVE DATES ( Frome and To.)

4. HO. OF EMPLOYELS UNDER YOUR 0 RECT S, OFFICIAL POSITION TETLE

SUPERVISION ° .

€- DESCAIPYION OF DUTIES

t

Y

$. IMCLUSIVE DATES (Frome

and To-) 2. GRADE | 3. OFFICE/OIVISION/BRANCH OF ASS]GNMENT

{4 NO. OF CWPLOYEES UMDER YOUR OIRECT | %

GFFICIAL POSITION T¢TLE

SUPERVISION ;

6. DESCRIPYION OF DUVIES

(Use additional pages if required)

SECRET
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SECRET \

¢ Bhen Folled Injy i

© | SECTIoR X i CNILOKER ARD OTHER DEPELALERTS
b. NuMBLR CF Cmiubnry (Including afepcheldrer 2. MUMPER OF O0Tey® CESEwolyrs {frciuding apoése . !
©and adopied vhildren) au0 ARL UNMARRIED, parsats. wtresryTeate, sewvter, ofc.) \
UNDLR ?! YEBRS OF AGE, AHND ARL KOT SH9< 1 BHO DEFAND U FOT AT LE€aST H0% OF ! f 1

3. PROVIODL THE POLLOWING IMFONMATION FOR ALL TwiILDREY aND DEPINDENTYS

THEIR SUFFCeY, T8, CHILDREN NVEAR 31 YEARS 4 .
SUPPORTING, QI_AG(_,Q\;._&SLA;LLL&MHLLMQ._____—L_.L_.«}_.‘

L 13 . RELATIONSNIP YAAR OF DBIRATH - bl - CIP|:ENSNI.P ADDRESS |
Christopher Las Yigr-a son 1957 x B 15 Mods St, Palrfax,’
; Eiegiaia—
Ellsen Hader digren wife 1927 z o5 same e

AUOI TIONAL COMMENT AND/OR CONTINUATION OF PRECEDING |Ttm3

‘Previous addresses:

218 delmont Avenue, Brockton, bassachusetts == vrior to Agsacy ewployment
3200 16th Strest YW, Washington, D.C. == March to July 1951

; 1616 16th Street, N#, Hashington, DeC. == July 1951 b§ dugust 1952

2700 Quoe Strest, NW, Washington, D.C. -~ August 1952 $o doril 1956

DATE COHPL[KZD SIGNRILRE OF EUPLD}E[ e hammiee

Sl e (857 Nt N R

P e Y ¢ . SECRET . ,
- 8 - L i
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SECRET

‘@hen Filled I

Lrasy

JCe 17y

"LANGERIE DATA RECORD .

YART |~GERERAL

.ot (Lowt-Fiset-Middle)

. DARTE 7 A.wTe

woe T [

"di1 Greew, lec ey T S e e
B OLSNGUASE . (31 38} & TuLev'S DATE

(S“(..\,-'(,—' bi s A _ 73 )/ .

sLbtm Lwe
) . 4o HROFICIERCY
AT LGN 1 AN 4 RE

} 1L ANGUAGE ‘ELTNENTS

Pending (407~

GEAL RATUHE LR sw FIELDS |} -AM FAMILIAR @) Tw, colodels el LaTeanaae

iAW BEAU TRATS OF ANY DRESATULTr, ’.5-"‘;"

INLY RAGELT,

ULt L OF A GEWNEREL WATURE OR IN FIELDS ‘l AV ol LA ] e

¢ A HLAD 1L A3 OF MUST GRATES OF

TICTIONARY QCCASIONALLY.,

- P Can R0AD LTS OF AVERLRL
FREQuINTLY,

e fHewspepers, referense matersals, efc.j, USING Tug S

1 CAn RLAD SIMPLE TLHTS, SvCw af sfezgy SRS, NEBSPARCR W"‘(-’ﬂﬁ.lﬂES. £7C.. USING TmE DilTinaet s o RLOuEsTRY .

t MAYE M0 READING ABILITY 1% ol L aswsysds,.

SEITON B

Friting (41)

HORARY . § T AN
LAL E®®WIes, %

I CAh% gRETE PERSONAL RLIVIERS AMD Siwil sk HFPULEIAL #1Te OC0ARE TS 3UCCESS &1 THOQUT wsStnn Tag T
@RI TE FACTUAL MARRATIVE WuD EXFOIrTIgw we AL BETR REALIMRIHET CLAREIY, SIfN VERY §E8 OF1wecy

NATIVE STYLE, USING THE DICTIONARY SaL~ FhMise.

1 CAN BRIYE-PERSONAL LETTERS AND Siw:L&® b f MATERIAL :'nﬁh":n‘u?l.[r( SUCCESS, USING T<E 2 /IT7 fuMamy Iy
RATELY . 1 CAn @RITE FACTUAL NAKRATIWD anl £aAFUSITORY maTERNL Witk REASOMABLE CLARIFY, @ T @60 GFAwwa?ilss

EARCES, BUY N A JTYLE wHICw WAY %OT G @570 4E, USING Thi DHCTICNARY OCCASIONALLY.

IoCAM SRITE PERSONMAL LETTEARS AND 31wiisd T 1sPLC WMATERIAL. »I™ REASONABLE SUCCTIS Iu CONVEVIING Y alaning,
BUT SETn OCCASIONMAL MINOR GRAMMATYICAL EHFDFS ARD IN CBYIOUILY FOREIGN, ASu@ARD STYLE, utima TRl LHCTICwagy

CCCASIONALLY.
2. I CAN ®R1TE PERSONAL LETTERS AND B2iWiLick T.haPlE WMATLRIAL, ®i™s TEASOMAWLE SUCCESS MY MEANING
TUBUT @ TH MARY GRAMMATICAL IRQDORS AR ot & WIS~ FOREIGN, AWHEARD STYLE., USING T DIC -
3. I Cammpl WRIYE IW THE LAMGUAGE.
TR C. Fronunciation (8]

LWy PRINUMCIATION 15 NATIVE.

WRILE RATIVES Can DETECY A% ACCEXT 19 @it THDMUNCIATION Telw 2AYE NO DIFFICULTY UNDERS FamQr el L.

!;' PROMURCIATION 15 O0BviSUSLY FOREIGM, &L DMLY RAGELY Cal335 UIFFICULEY FOR NATIVES 70 gmasesTamni.

.
S, WY PRONUNCIATION IS OCCASIONALLY DIFZ My~ F0F NATEVES TH AMI8T5TAND.
3. 1 mAYE %0 SKILL 1% PROMUNCIATIIN.

INE N REVERSY IDE

SECRET ) - ta-aty




CORTIRYATION OF PART 1i-LABGUAST T.EmENTS N

SECTIOn O Speaking (43)

TSPl an FLUFNTLY &AND A7 J0HSe™i0y % AL L PRACTICS) ARD SOGT8C SI7 8™ 20NET 1 JONVERAD #Ryta® A%D ILICuMaTILRLLY .
In ALL P HELDS @ifs me)Cn : aw 21 1A0, ) .

POSPLAR FLUENTLY AND AJCUSAT4LY 1% NTAMLY ALL PRSCTICAL AND €571, s17L 851080 1 Cas LIwei @k 1% w087 FITLDS
BETh @MPOM b AW FAMILIAR aa] & TWFLCY SUME SOPULAN SAYISGY, L1 :et8c o JTATEONS, AND {Uww.n PROvi My,

SN 0F DALY LIFE 84D TuAMEL B8N0 J3w

J.o ) GUT ALONG QUITE WLLL % $1To3:

LU ROUTERY BLUSINT S 1S PaRfiCylam FigLng

’4-’ I MANAGE FU GLT ALONG 1% To{ w$? COMMON STTUATIONS OF OAFLY LIe§ 3wl “®awet.,

e §oMavli SO ABELITY 10 ST Tel L WG ACE IM ANY OF 1uf ABDVE RTEPEITS,

SECTiOnm E. Understirading (3143
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. ) Clity | State Country

IF BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY AoZ ApPPLICHBLE.

P

ye-

e = n ver




-yt

RER

Ty A Ee e b s et < in o
T — ) 5
B T SUP

T o s P AR SO T 1

OCCUPATION 40 U3 6 t41£€ gt puprovER

EMPLOYER'S OR OWN BUSINESS ADDRESS
. 8% & Mo, ity ftate Country

MILTTARY BERVICE FROM TO BRANCH O¥ 8FRVICE

COUNTRY DETAILS OF OTHER QOVT B8ERVICE, UB. OR FOREIQN.

SEC.

7. IiROTHERS AND SISTERS {Including half-, step-, and adopted brothers and sisters)

I FULL NAME _Ru <.n_— bt M A ridy wzcxc:u acE 2 O,
PRESENT Aonnzsszlﬁ BELMM/rAu Bzramrad /‘IAJ'S, 4.8 4 -
Couniry - muunn_np
2. FULL NAME : AGE
Firgt . Afiddie . Last .
PRESENT ADDRFSS i
88, & No. - Oty Bata Coantry vClannthp
3. FULL NAME - AQE T
Pireg 3 Biddig . . Lasg !
PRESENT ADDRESg :
- 8. & 1o, Cisy Staty . Counwy ‘ Citieonahip
1. FULL N;m!: ' ; . AGQE T
Pirst s ) Middle . last i
PRESENT ADDRESB - ‘
Bt & Mo, Cisy B_une Couatey Citieanship
5. FULL NAME : AGE
Firet  Middle Laag
PRESENT ADDRESS 3
| . 88, & Mo, City Btate Counisry Cltisenahlp

SEC. 8. FATHERIN.-LAw Yo7 ArrPLicABLE

FULL NAME

Pirag Miadle Lest

DATE OF DECEASE CAUSE T

LIVING OR DECEASED

PRESENT, OR LAST, ADDRESS

8t & No. City Brate Country

PLACE OF BIRTH

DATE OF BIRTH

IF BORN OUTSIDE U.8. INDICATE DATE AND PLACE OF ENTRY

CITIZENSHIP WHEN ACQUIRED? % — I
. ity Hiats Country .
occirPA'nON LAST EMPLOYER _ B
& B
Nt p

i Vi




SEC.

)

MOTHERIN-LAW WNO 7T A PreicAages

FULL NAME ,
First Micdie - Last
LIVING OR DECEASED _————"— DATE OF DECEASE __"""=_ CAUSE """ _
PRESENT, OR LAST, ADDRESS .
. 8. & Ko Citg fitate Countey
DATE OF BIRTH PLACE OF BIRTH
IF BORN OUTSIDE US. INDICATE. DATE AND PLACE OF ENTRY
WHEN ACQUIRED? ___ WHERZ?

CITIZENSHIP &5 o

OCCUPATION ________ __  [AST EMPLOYER

8EC. 10. RELATIV"EB-BY BLOOD, MARRIAGE OR

. CITIZENSHIP

ADOPTION, WHO ETI'HER LIVE ABROAD OR
WHO ARE NOT CITIZENS OF THE UNITED STATES: AwnE

L NAME _ A sl — RELATIONSHIP AGE T
CITIZENSHIP . "7 "™ appmress i
- . . 8. & Mo, (=134 Blate ) Couniry
2. NAME RELATIONSHIP 57777 AGE
CITIZENSHIP . AnDRESS _ ‘ o
. - B8e. & Mo, Cisy Siate _’Joum-ry
3. NAME: RELATIONSHIP AOE T
T ADDRESS — T ——
. . 8t. & No. City ftate Countey

8EC. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF

THE U.S. OR OF A FOREIGN GOVERNMENT. ]
. . . MHosBsno o r My _
1. RAME STEPREN P Anpe s &4/ RELATIONSHIP FAIMIRS_Coviniiny . 55,

crrizensiup _U-S. - appress dsog otk ST A, thasp ysred D.C.
. 8L, & No. City Btate
TYPE AND LOCATION OF SERVICE (IF KNOWN) ‘J—S-LMLQE__QQ&M
3. NAMS - : RELATICNSHIP ACR =
CITIZENSHIP __ """  spennpeas :
. . gt & Mo, ony Gtate

TYPE AND LOCATION OF SERVICE (IP KNOWN)

e o
ACE

3. NAME . RELATIONSHIP
| CITIZENSHIP __ 7" ="—hinrnpes =
8t & Mo, City Blate

TYPE AND LOCATION OF SERVICE (LF KNOWN) _.____

3
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CALIBRI0G ¢, 2 KWW )
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e DEGRRE A L1958)

HIGIH SCHOOL

DATES ATTENDED - :

e e 2 g

T COLLEGE ﬂd.‘i.ﬂ/ﬁié’"\“ﬁ‘.‘iﬂf{!_.ﬁ%\_ ADDRESS
: DATES ATTENDES A7 - 95 ’
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ADDRESS SreanING. Meruniti LiSEARY, NEw SAE Cony U S8
&t & No. 1T Buale Couniry
KIND OF BUSINESS §énardfist [IL4LI4 - NAME OF SUPERVISOR M3, \WIRAEK QLT H
: | pPagr. ruva‘) Nt _",\raru- 12 HAS
TITLE OF JOB INLEXNEH (. adadd e SALARY $.0 Jssiol PER PER LIEEK

YOUR DUTIES Ewuﬂgwg:tﬂwt__uﬁ_ﬁuw_cm.ddﬁ._wrto
- CATALO GUFD LETTIONRE /N CONAMET Vraa) WTH YALE EDi7isi
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ency Gasar. ATsdaric ¢ Facisse 25a Ca.

EMPLOYING FIRM OR AG
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'KIND OF BUSINESS B Rac Y NAME OF SUPERVISOR Frans Piusranis |
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3. FROM £, STesiR /T4 1O Juns LIk
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ADDRESS » i fMAM _SIBEET, Bpocaroa . NASS (.84, :
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8
a £EC. 15, HAVE YOU Even BEEN DISCHARGED OR ASKED TO RESIGN FROM ANY FOSITISH?
i HAVE YOU LEFT A PoSITION UNDEW CINCUMSTANCES wiliCh YOU DESIRE TO
N EXPLAIN? GQive DETAILG: - . '
5 MNVE  —
: — .
i —
[
i e
i _ - ’
i BEC. 16. QIVE FIvE CHARACTER REFLRENCES — IN THE U8 — WHO KNOW YOU INTIL
i i MATELY — (GIVE RESIDENCE AND BUSINEcs ADDRESSES WHERE POSSIBLE)
I R ’
f* ) Btrest sad Humber, iy Blate )
i Y E&M;.J.AIMAE.LSMAL‘“ BUS. ADD. CENTNAL MG TlG0S T LNICH, Grocaroy, pinss, ;
” ‘ RES. ADD. 358 W/ Amja_ﬁafzsm; L1454, ] :
0o ' ' ' . ' s 4l
I 2 LaCldescey (e ugus noy Ao UMM $T_Bpocires MASs, | 2
I . : - RES. ADD.32 Gireago 37, LAacnres LL2IE . 3

. . - ' e . . ‘
1 3. Mhx Yo:4 4. G LAA% . BUS-ADD, Migm IcHate. DAockres) AlAsE, -
;{i 5 ‘ " RES, ADD, mewumm Lags By
t : 7

: '! . .- : . HARYARO o EPuog 14y : ; }
Li i ‘. M&W&Ed BUS. ADD, ﬁnﬂw&uxafj]c‘mﬂ@w.ﬁﬂ;{;_:u
: : i o , . RES, ADD, dQ bsnifDosl 57, ~ Lldxs. oo
! R . 8 TISHEA . Bus. ADD, : — S ”
D nms.mn.éwm_&g-amww_ﬁm .
6. 8. Crangmes AMehbog s bus Ao, (1) g _ . -
. . Eis. 400 gan Lg!!!ﬁt. &égf gi%‘goé ’ ééégggggo
Bz, 17, NAMES OF FIVE'#ERSONS-WHQJ_(_NOW YOU BOCIALLY IN THE UNITED STATES —
NOT REFERENCES, SUPEHVISORS OREMPLOYERS {Give residence and business ad.
dresses where posslble,) . CTTs L . .
: . o — . _ _ .
’ | Btrast and Mumber '\'\"c;y S " Bate
I LR KA er & RyLeR pus. Aoy, AALALLLE AR, Conit @B, Carr s ss, aass.
RES. ADD U5 ST, LeEXrovii rane My,
b ; 2 MA Becqsid J Bes BUS. ADD, —T —
L ; . RES. ADD. ALars A-33 Campgiogs L1458, . -
R ’ PHY31C8 apy ' T
BUS. Aof&wawjﬁ_‘!mzm: LIASE,
; RES. ADD. HARVAAD Lixsy, LAMBRWGE . Masg
: —[oPrical Lavonsrens .
; BUS. ADD | QETon L Losrey Atess
RES. ADD. ¥ Masz£ 4 ~BRZcsTon. AlASs,
l . - 8, sl [ « BUS. ADD, o —em—eeee S—————— -
o . : =¥ RES. apD. ALSULELY ST TAT e T Mo YooK

(1)

! -*' : ) . T
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SEC. 18. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL RESIDENCE IN THE U.8. ~ (Give

residenice and business addresses where possible.)

Bireet dand Number oty State
,__.,.......——- - e o P

Miss_Ls 8A_L£. HedricH_ pus. abp.
' RES. ADD. .IJL_GﬂmuLAg,_ﬁﬁ canrenl AlASS.

2. MRS..Faavn B.YATES  pus, ApD. ==
e fmél’;[ . RES. ADD. A% L58r108T. ﬁ);_Ea.mLA’ ALASE,

3. ME.EDWARD HeNNESSY nus. AD[)‘ZJ.B-FO.AIJ_E.AV,_B.HLCML FI7 KX v
(Mighboy §ov ntany \lonrs) REHS. ALD. 70 _Bouwvd Av, BReCHTOA LIASS

S ' BEC. 19. FINANCIAL BACKGROUND "’.
’ "A. ARK YOU ENTIRELY DEPENDENT ON YOUR BALARY? YE&S

. OF OTHERINCOME ._.:
‘B‘._ ‘NAMES ANDADDIESSES OF BANKS WITH WHICH YOU HAVE ACCOUNTS _._!f.,_* “.L’&L__...

L L SAMINGS BINK , &Sl LA ST SRICHTIN, L1855,
PO C. HAVE YOU EVER DBEEN [N, OR PETITIONED FOR, m\NKﬂUP’I‘C‘.’? 24
- GIVE PARTICULARS, INCLUDING -COURT: -

IF NOT, BSTATE S8OURCES

D. OIVE THREE CREDIT REFERENCES — IN TIE US.
L. NAME MR e €. BeyyFI 7 avoness 282 mzﬂd_irr_ﬂfmmy./:{uf

1. NAME MK HARDnG [ [DETEX . ADDRESS wuau, BtAﬁ.Av,_ﬁmrM,.m;t
3. NAME A!BM..ML ADDHEBS &.,cﬁ,(AxAL_EQ,E@A fa‘?@“‘

SEC, 20, RESIDENCES FOR THE PAST 15 YEARS )
FrOM U933 1o 1927 laglizned Sr élucfrﬁd/ //AJS 'll'«S'-/ia.
14

8t. Ho, iy Guate
. L - rrom LIRT o 1943 -ﬁzﬁdw S B/racufM/ /‘IAJ.s‘ a.g,,'d’
o - L3 - e e
] : From [193 __ro LTY6 u“z"‘éﬁ Y Gity Biate Gountry
4 ‘ P& FﬂoM Ii‘IL  TO ]j }/‘y"‘ﬁ;}/‘]_ﬂ,llr /ql’ B/?#(/( 7041 dﬂf." /ﬁoslef__

e —é—'-,lmom MM.M’L_ TO ‘JLA&L.. YAL L{_Uﬁm._.,tfﬂdﬂu!u C'a At 0:‘_:5‘ ;4 f
J—

«Hun.’_.’j -
N imo” Pq” o L9550 "'L_g‘g_”ﬁ‘j; LROSE ST, F»'RL u,‘é—ﬂASL__.lgﬁ_LA_-
] s&pr. T Am Gac 31> o
ehod 2 P Gach g e N
et FBO». bk ~ —"Bv. N, Tity Giate Country’
O frg - . T
o FROM =0~ -

HEC 21 ‘RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES A/gilc

N A. FROM City of bectlon Cuuntry Purpose
e o ROM O i .
s F‘ ° City of Bection Country ‘ Purposs
- - O —
\ FROM - JR— Sy o eon oo ppp—
L )
\
~~
\\ N
- - = -
.

T

%

o




S

i
1
R
b
id

{

e it e

T TN

FROM T :
City or Becifon Country . Purposs
FROM T TUO T : e T e
. City or Dection Country . Purpoed
FROM TO ) _ T . T
Coudtry Furposs -

Clty or Bevilon

LAST U8, PASSPORT — NUMBER, DATE, AND PLACE OF 188UE; . ZX/2#7€7
HOW MANY OTHER U.S. PASSPORTS HAVE YOU HAD? _’_"_‘.’_'_'1.1__..._ GIVE APPROXIMATE

DATES:

PABHPORTS OF OTHER NATIONS; (Yo Z Arts tcAge &

R TNV

eTAT IR

4 417 70 BT

CLUES, SOCIETIES AND OTHER ORGANIZATIONS

LIST NAMES AND ADDRESSES OF ALL CLUDBS, BOCIETIES, PHOFESYIONAL SOCIETIES,
CEMPLOYEE GROUDPS, ORGAMZATIONG OF ANY KIND (INCLUDE MFEMBE RSHIP IN, Ot 8UP-
PONRT OF, ANY ORGANIZATION HAVING HEADQUARTERS OR BRANCIH IN A FOREION COUN-

TRY) TO WHICH YOU BELONG OR HAVE BELONGED:

Ce;.zm._ufmm_:f__cnmc uﬂm&m___m__aa{ﬁ%b

Pame wnd Chapler Cuy

| DATES OF MEMBERSHIP: AWWMWAM&M

2, H/jwﬁymﬁﬂmwﬁﬂmg&mgﬂé@&._i

Heme and Chapter

DATES OF MEMDERSHIP: 1937=7 7

—3 DF4 AZLLCLJK,.&KQ.C_J ro Hig 2 S.

Harue and Chapter Bs. & Ho. | cny

DATES oF MEMBERsHIp: 9371741
OEAMED i CHAPTER .
4 CADLAOF DeroAY M4V ST, Brscxvos) [LIASS £.$-A.

Mame and Chapler 8l. & No, . [+115 4 Biate Couptry
DA'rzs OF MEMBERSHIP: MM { 2o exact xedards )
. Bum_'L&Lz;&:_rv Wesciy Ceul, Ba.cnw Mass _ U-S.A.
rinrm sud Chapter . 81, & No. - Cuy Blate’ Country

ti." S*\/JCu/ CIUbiD

6. 'AM £EA4 rnw/rY Bosres! Uswensry Bosroal, Mass. (. SA.

Hamsg snd Chapter St. & No. . City fitate « Country

DATES OF MEMBERSHIP: 1942 =43

DATES OF MEMBERSHIP: _Lifl.,g;:[._.,.ﬂ(dy_f_‘d, botdidu't szp,lffz m,.,,lw;/uf

7 unwy

1. JALE Vg g [ wmz’ il ereer PlETHOS T CRos i, y;zc‘,v;ufz—‘/t/ Covd.

Mutns and Chapter Be. & No.

DATES OF MEMBERSHIP: [D94Z-FY 2 194545 = AT

- . . — .
I W P 2 PR A=/TOT P
{ l""‘\z.,-\'.s‘-ﬁ T : I"” MRNPSUT A e g...‘

City Hiata Country § ¢/, 3'4

B Sy .,.4. .

£
i
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© SEC. 23 GENERAL QUALIFXCATIONS

v

A. FOREIGN LANGU.\GES {STATE DEGREE OR PROFICIENCY AS “SLIGHT” "FAIR" OR
“FLUENT™) ) : .

LANGQUAGE TR/ C M SPEAK _EA(R . READ ZLUCAT write AR
LANGUAGE A F38% 8y  speak SALGHT__ READ S4/8 WRITE SLiG AT~

LANGUAGE _Awss8s44¢' _speax FAiA READ $3/847  write SCIe M7

SWERSH = SLIGHr . — SLIGNT __— SLsGH T
‘B. LIST ALL SPORTS AND HOBBIES WHICH IN'I'ERmT TOU: INDICAI'E DEGREE OoF PROF“
. CIENCY IN BACH:

TUCNC LIS ® é‘wﬂ)mm/ﬁ; VARG U S

~BCAME QO e CTIANG 5 PRaPAc AL ST JoY

¢

C. NAVE YOU ANY QUALIFICATIONS, AS A RESULT OF TRAINING OR EXPCRIENCE, WHICH - - "
MIQHT FIT YOU FOR A PARTICULAR POSITION? _ _ B
‘“\ SR . i

VE"Q‘ ,t{. ML TARY _ogru.'s A3 Imt:unmruaz CARLD ‘\;,

DI PION NG ST G0 an:mz./.:r{ﬂdé Err9) oV Fasr

Tarco 4+ EFpogarion dfFI(‘L Carip Bens x7, 7, E‘SEL-_ SLC /q®‘}
@ PL*&LIG Sreanine

- *'Di LIST BELOW™THE NAMES OF GOVERNMENT DEPARTMENTS, AGENCIES OR OFFICES TO
WHICH YOU HAVE APPLIED FOR EMPLOYMENT SINCE 1339; ;
SIpe (& cation mﬁ

L Tosmgesses VRLLEy <Sursir. ry ’rir!H yef Coneplcte

4
i

2 Cotie SESUICE ~APPLIED Fog Pofirical ae HisrsRY ash

e rEReri sl CAFsssaR AT C#esT (Fuafl 4044)&‘#{'4 .

Al Laardend, Coapl [yg5al
e « 7

E IF, TO YOUR KNOWLEDGE. ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF
i YOU, INDICATE BYLOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF
;. THE INVESTIGATION: :

PR
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SEC. 24. MISCELLANFOUS .

. . \
A. DO YOU ADVOCATE OR HAVE YOU EVER ADVOCATED; OR ARE YOU HOW OR HAVE\YOU

EVER DEEN A MEMEER O, OR HAVE YOU SUPPORTED ANY POLITICAL FARTY OR ORQANI-
ZATION WIHICH ADVOCATES THE OV

ERTHROW OF OUR CONSTITUTIONAL FORM OF QGOV-
ERNMENT IN THE UNITED STATES?
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: R . DO YOU USE, Ok HAVE YOU USED, INTOXICANTS? ._/¥Y D

1F 50, TO WHAT
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. C. HAVE YOU E’VER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF
S LAW OTHER THAN A MINOR TRAFFIC

VIOLATION? IF 80O, STATE NAYME OF COURT,
CITY, BTATE, COUNTRY, NATURE OF QFFENSE AND DISPOSITION OF CABE: ~J?,&h__
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D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES?
IF ANBWER IS “YES,” QIVE DETAILS BELOW: FR
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8EC. 25. PERSON TO BE NOTIFIED IN CASE OF EMERQENCY:
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NAME Auvsusr M. tJiggsas

RELATIONSHIP £ 4 T I &K
ADDRESS £ 15 EEL/‘I"K/T /4(/- Rﬁ’ﬁcfr'fdd/, /[//}SS u. ST A
R Bt. & Mo, Uiy K ] = Biate

Country

8EC. 28. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HERE.
IN WILL BE INVESTIGATED, }

ARE THERE ANY UNFAVORABLF INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WI"{ICH

. MAY BE DISCOVERED IN BUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY

' INVOLVED OR NOT, WILCH MIOHT REQUIRE EXPLANATION? 1P 80, DESCRIBE. IF NOT, AN-
BWER “NO.” ' . ‘
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SEC. 27, I CER TI}-’Y THAT THE FOREGOING ANSWERS ARE TRUPR AND CORRECT TO Tilk
BEST G MY KNOWLEDGE AND BELIEF, AND 1 AGREE THAT ANY MISSTATEMENT
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITLTE GROUNDS FOR 1M-
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION. -
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USE THE FOLL()'”)"&'G PAGFS FOR EXTRA DETAILS. NUMBER ACCOFTING TGO THE NUMBER
OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT FH F;-D CF THE ADDED
MATERIAL. [F ADDITIONAL SPACE 13 REQUIRED USE L\"I‘RA PAOA; THE SAME SIZE A8 -
THESE AND SIGH EACH SUCH PAGE: )
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