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MEMORANDUM FOR: Chief, Transactions & Records Branch,
Control Division, Office of Personnel

SUBJECT - : ¢ Custedy of Honor and Merit Award presested to
: Mr. Boris D, Tarasoff
Sl .

Because of security xeatricii'ons. the Honor and Merit
Awards Board is acting as custodian of the subject's Honor

o Award and related papers listed below:

Certificate of Merit
When security restrictions no longer prevail, the Awardee

may obtain his award by calling the Executive Secretary.

Al A len,
Ellin B. Glenn o

Executive Secretary
Honor and Merit Awards Board

Distribution:
Original - Subject’s
1 - C/WH Suprpc
1 - HMAB Case

S-E-C-R«E-T
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. SECREY

T{Ehen Folled I}

CLAIM NUMBER

2

WANE OF EMPLOYEE (Leoai-Fiest-widdle)

NaME AND BFLATIONG~Id OF CEFENDENTS

Self

70-0502

Tarasoﬂ, Boris

injury, or death incurred on

as a

There is on file in the Benefits and Counseling Branch, Benefits and

Services Division, Office of Personnel, an Official Disability Claim

File on thé above named employee {or his dependen

2 Jan 69-5 Oct 69 |

This notice should be {iled in the émployee"s Official Personnel Folder

permanent cross-reference to the Official Disability Claim File.

i*) for an illness,

DATE OF ACOTICE - StuMATURE OF 83D

14 January 1970

REPRESENTAT NG

'NOTICE OF OFFICIAL DISABILITY CLAIM FILE

I

For ]
w‘:. JO76 vsr retvarus convuon.

SECRET

18 21333
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e L . s SECRET

MAME OF ECWPLOYEE (Lest-Ficst-Middle}

NAME AND RELAYIOMSHIP OF CEPENLINT®

Tarasoff, Boris : Wife-Anna. £9.0264

There is on file in the éeneflts and Counseling Branch, Beneflts and
Services Division, Office of Personnel, an Oflicial Disability Clalm

File on the above named employee (or his dependent*) for an illness,

injury, or death incurred on __22 Junc 1967

This notice should be filed in the émpioyee’s Official Personnel Folder

as a permanent cross-reference to the Official Disability Claim File.

DRTE Of wOVICE . SEGNATURE OF BSD nuur/’@n- r‘:‘"‘.
; "*g .
. LAQMJ'-

25 Sentember 1961

NOTICE OF OFFICIAL DISABILITY CLAIM FILE

SECRET . ' - carzieIn

‘I:t':l 1076 v ruevioes 4rTEON.
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MEMORANDUM FOR: Director of Personnel

THROUGH :

SUBJECT

wicqucst 1or Early Home Leave

1. 1In accordance with HR 20- Oh(J), it 1s requested

& 5 %P in Mexico City
since 5 June 196J. He last rcturncd from home leave on

13 January 1966 but pecause his wife's parents are in
very poor health, the Station has requested on his behalf
that the date of his home deavo be advanced to 23 Septomber

1967,

3. The Station and % arec aware of the re-
quirements to oxtend his next tour in Mexico City by the
number of days his present tour will be reduced.

gﬁ, a participant in the CIA Retirement
and Disabillty Systom, will reach mandatory retirement age
in November 1968, At that time he will bo converted to
contract employce status in order that the Division may
retain his upjque skills, (There is a continuing require-
ment for &% 395 services as the Station's Russian and
Spanish translator which could not- be met as effectively
by the utilization of other personnel,)

o 5, If this request is approved, please coordinate
on the attached cablc to Mexico City.

r\‘L
VTR T

cm
r'-,-ﬂ
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SUBJECT:

. / . J
‘f 4 . /'(
U e O
William V. Broe
. Chief
Western Hemisphere Division
Attachment:

Bio Profile

CONCUR'
7 .,// ///, /;M Y/
A DDP/OP ‘ ate
APPROVED: *

2505 36
%L’Dixeztor of Personnel “figis“ézz"
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There is on file in the Benefits and Counseling Branch, Benefits and
Services Division, Office of Personnel, an Official Disability Claim
File on the above named employee (or his dependent*) for an illness,

' i/ ‘ o .
injury, or death incurredon _~, 24 7400 [ oad A0 ,( ie 8 gz

This notice should be filed in the emplovee’s Official Personnel Folder

as a permanent cross-reference to the Official Disability Claim File.
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EmPLO YF_E»_':_(!ILC_E» QF RESIGNATION

1 REsIGE EFTECTIVE

F08 THE FOLLOWING REASON: . . i

{Date)

#Y La3T wORKING DAY ®wiLL BE - DATE SiCnED SICNATURE OF EMPLOYEE

P S Trwscll

FORWARD COMMUNICATIONS, INCLUDING SALARY CHECHS AND BOWDS, 1O THE FOLLOWING ADDRESS (Nv-hcr Slr'tt.Ciry. Zone, State)

l

¢
i

INSTRUCTIONS

Itexs 1 thru 7
and =
Items 9 thru 18a

© ported on Form 261, Staffing Complement Change Authorization.

Item 5 -
Itgm 9 -
1%
Iten 11 -
Item 18b -

ROUAAnu - The original only of this form
through the appropriate Career Service ofiictal{s). In the case of requests

specitied

the Office of Security or the COffice of the Comptroller, one copy only will te
sent to the Office(s) concerned.

Major Comporent {Dircctor, Deputy Director, ete.)

Division or Staff {subordinate to first line)

The initiating office should rill in each of the referenced items,
Items 2 thru 7 and 9 thru 18 require information which pertaina only
to the action requested, and NOT to the current stutus of the em-
ployee unless specific ftems remain unchanged. .

"Category of Employment” should show one of the following entries:

Regular Summer VAE
Part Time Detail Out Consultant
Temporary Detail In Military

Temporary = Fart Time

"Organizational Designations” should show all levels of organization
pertinent to identifying the location of the position:

Office, Major S’a’f, ete,

Branch- .
~Section
Unit

"position Title®™ should retflect the standard.abbreviated title given
in the most current edition of the Fosition Contreol Register or re-

Signature should be that of the official authorized to approve for
the Career Service to which the emplovee belongs. I more than one
Carcer Service is involved, the gaining Career Service should approve
and the other Career Service "hculd concur in Item 13, Remarks.

&
P

- 4411 he forwarded te the Orfice or Personnel

in HB 20-800-1, which require advance approval of or notification to

SECRET
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1562

1. sERuAL wuwst® | p. mawg (Lest.First-widdle)
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e
C3/C8 VF...D“‘ ’E'ﬂ' C("\’PLE
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-
4 O

FJU‘ "?\-. rDCC,

12.

POSITION NUMBER

G547 oo
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&S
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) 2261
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11 @
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—

$ 25310 Q 5

75
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JELR
REQUEST FOR PERSO

. NEL ACTION
A L - v 21 April 1960
1. Seral No. 19, Nama (1 st Fir-Middle) 13 Dato OrBinh 1. Ver, Frel. 5. Sex 0. Ca-EOD
' ) ) ’ Ma. ) Da. | Yr, \‘56-}&? _Code o. | Da. | Ye
119477 TARASOFF BORIS D - 111 02| o8 ,oplgf TLMoa o2l 20| 56
7. D 8. CSC Rotm. 9. CSC Or Other Legol Authonty [ 10. Apme. Athdav.j 11 ‘f{\U T3¢ Lo 13, Bt e, |
Mo, | Do. i ¥r. lvegs. 1 iCoda . o. | Da. | Yr. |Yes.t, Code; Mo, | Da. | Yr. [ Yes-1 iCode
06 (02 |51 [No-2 | 1 | 50 uscA %03 4 No-2| 02| 20| %6|Neo-2
PREVIOUS ASSIGNMENT
14. Organizational Designations Cede 15. Location Of Oltizial Station Station Codo
pDy 00
FOD
USSR BRANCH
MATERIALS & INDUSTRY SECT, j2720 WASH., D. C. 75013
14 Dept. - fiald | 17. Position Title 18. Pesition No. 19. Serv.[20. Occup. Series
Depty s [Code :
W 12 |10 ForeiGN Doc 1146 6s 0i132.%8
21. Grude & Step | 9. Solary Or Rote |23, SD |94 Uza Ol Grado |25, P51 Due 196, Appropriation Number .
. N e, Co Ve | Mo, Da. Yr. 0.?)43—1.0.10—0000
10 1 6505 o0 |06 :1h 159 106 (12 160 LAY A A
) ACTION
27. Nature OF Action Code {28, L. Oma 129 Type Of Employes 1Cedu| 30. Separation Data
M5 Us e .
e ’ f
Promotion Vi \{| / (Ol Regular ¢
ng PRESENT ASSIGNMENT
31. Organizationat Designations {  Cede 39. Location Of Otficial Station Station Code
. DDI/Office of Operations |
Foreign Documents Division 0
USSR Branch
Meterials & Industry Secticn Washington, D. C.
133 Dopr. - Field 134, Position Tide K 35. Position No. 36. Serv.] 37. Occup. Saries
ggﬁld iCode .
fon. | 2 | 10 (Foreign Doc) » | nus cs | 0132.48
38. Grads & Step | 39. Salary Or Rate  [40. SD 41. D5te Of Grade | 42. PSI Due 43. Appropriation Number
5 Mo, Da. Yr. | Ma. Do, Ye
11 oL |7,030 oD 51/ 1ol f21291 €y ] 0243-1010-0000
SOURCE OF RE __EST TN g N
A Requested By (Name And Title) Talbot Eielefeldt C. Raquast Approved By (5»&1033 And Tnﬁv
Chief, USSR Branch \\\4 s
8. For Additional infarmation Coll {Name & Tolephone Ext.) J J RAGN;
| _Myron Shpur, Ext. 4676 Chief, Foreim ”‘Q ts Divisiom
) CLEARANCES N
Claarance Signature Dats Clearonce Signature Date
A, Career Board ) D. Placement - )
B. Pos. Control A/ - iim E. - 3 ;/ VA
C. Clessiication TR T f. Approved By ’h[{ 1’9‘«5{’4{&/ //,f{/ Y }7;{{:{"
Remarks

J

fo:;«nng_’ 1152//// /// 7%{/‘

4
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. REQUEST FOR PERSONNEL ACTION ¢ June 1959
1. Serial No. 2. Nome QastFirsMddle) . 3 Date "\ 4. Vet Prel. __‘;5. >on 6. Oy -1t
. - R - : Mo Ba. ;1 Ye. | None-d [Code 1 Mo} Do
| 7 TamASCEF, Boris D. 1 o2 j08 |ohdtal M o .
7. 9D ST T T9.C3C Or Other Logol Authenty | 10. Aprt. Atidav.| 1. FEGLL 115, tCh 13 Bl
Mo. | Da. | Yr. |ves-1 [Code . . Mo. | Dan | Yr. |ver1|Code| Mol Da. | Yo | Yes-1 iCode
No -2 : No-2 No -2 ‘
) PREVIOUS ASSIGNMENT
14, Organizational Designations i Code 15. Locaticn OF Official Station 1 Statien Coda
pD1/Cfrice of Op«.-ations | :
Foreign Documents Division.
‘USSR Braach N : - 3 - .
Materials & Industry Section ' Washington, D. C: ' S -
16. Dept. - Lield |17, Fosition Litle 18. Position No. 19. Serv. | 20. Occup. dorias
Doy [ ‘ '
Frgn - 2 10 (Foreign Doc) 1147 G3 01.32_.}@
21. Grode & Step |§2. Salary Or Rate {23, 5D £4. Data Ot Grade | 95. P31 Due 26. Appropeiction Numbm
i Mo Da.  Yr. [Ma. Dol Yr
09 03 |3 6285 oD 19715 145169 9-h3oo-20-001
ACTION
27. Nature Of Actica Code {98. Eil Dcno 29, Type Ot Employee Codel 30, Separauca Data
Mo. Do, Ye
Promotion AV ‘/ 4% Regular
PRESENT ASSIGNMEN’{
31. Organizational Designations Code 39. Leaation Of Officiol Station t Sraticn Code
DDI/Office of Operations .
Foreign Documents Division
USSR Branch
Materials & Industry Section Washington, D. C.
33, Dopt. - Field 1 34. Position lide 35. Pasition No. 35, Serv.| 37. Occup. daties
Dept - Code : .
Ustid - :
Fran - 2 10 (Foreign Doc) 16 - | GS- 0132.48
38. Grade & Step | 3. Salary Or Rate [40. SD 41. Do'eOfGrade 49 P35l Due 43. Appropeiation Number
’ ) N . h'a - . Mae,. Do, Yr
10 0L 6505 oD -1/¢ 16 Vs 9-&300-20-001
) SOGRCE OF KEQUEST e
A, Requestsd By (Nane And Tida) ‘I‘albot Blelefeldt C. Request Approved Bw(Stgm(yru And Ti rf
Chief, USSR Branch } ey
8. for Additional Infoimation Call (Name & Telophone Ext.) : i (A BAGMLL
Myron Shpur, Bxt. 5"0 1 . Chiet, Fonlmgn Docurents Division
CLEARANCES
Cloarance Signature Date Clecrance. Signumre Date
A. Career Board /] D. Placemant |
8. Pos. Control Jo/ | Blvse (B e ——
C. Classification f Approwved By i dr Gl f e iR
Remarks ) ’ . . / L ’
. -
- el

FORM NO 1152 %)

t MAR 87
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STANDARD FORM 52 C

Prpu GATED BF TE

L B L “"“.' AL b ] - 5
. I

REQUEST FOR PERSONNEL ACTION _ ’ 3
'REQUESTING OFFICE: Fill in items 1 through 12 and A thiough D except 68 ond 7 unless otherwise m«fwcltd ’ ] 5
i opphcabla, obtain resignation and )l in separation data on reverse, : ) ) A
t, HAME (Mp.— Miss—Mrs.~ One gwen name, initial{s), and purnade) it D“l oFf mare ; 1 RECEESY W& | ; 4 Qavg oF ncum ’ ‘g
L M : . ’ 4
Mr. Boris D. "hrasoff 2 Hov 1908 2 May 57 B
& WATUZE OF ACTION REQUESTED: ' LPrECTIVE tatt : ¢S CROTHER E
LY & PLRSORNCL (Sprecify whether appointment, PPOMOLION, FEPAAT AT, 885D & PROPOSER ; t;;‘, Al AYTHOR.
__Promotion asap 5
B, POMTION (Spocify whether satablish, ohenge frade o title, ste.) . X
P 8. APPROVED:
! RO Y :t:s:;“é.ﬁ'hix 250 [T
Foreign Docs. Offickr - K653. 014--‘1 , Foreign Docs. Officer - K653.0h
GS~0132.48-7, $4660.00 peas . & SIETIL GAADL AN G3-0132. 189, $5450.00 pos.
DPI/Office-of Operations DIDI/Office of Cperations
Foreign Documents- Division LR el Forelgn Documents Division
USSR Braneh— USZR Branch

‘Waghington,. De- Come. Washington, D. C.
' ) T, HEADQUARTERS

[ ]pao [Tx | orrasrueatny 12, 1010 DR DEPARTMERTAL | [[T]nne [X ] pomeneonas

& REMARKS (Use roveros if necossary)

H {
8. BLAULITED BY (Name and title) Talbot BielefTelde ©. REQULST APPROVED BY \ N \ ( R
Chief, USSR Branch \,’ ’ ‘\L e L
+ - SA‘HAIUIOP et
R ")l “IDHIONM. INFORMATION CatL (Namo and lolaphono extonsion) [
Myron Shpur, ext. 576 gitte: oo BA!'HALI:, Ghief, Foreign Docs. Div, !
13. VETERAN BiEFERENCE 13 svo,mou CLAGHFICATION ACTION
NONE | wwimt [orHER] SPT. | topOINY “aLw | icE | FEAL.
,' DI5A8. JOTHER] . :
‘ L x| L | Sp-0D !
15. | 16. APPROPRIATION } NN 17, SURIECT 10, C. 5. | 10, DATE OF APROINT. | IS LEGAL RESMIDENCE 1
SEX RETIHEMINT BCT MENT AFFIDAVITS
FROM . : (165~ 90) (rccissions o 1 [Jaaven [T PROVED I
M|jyJro.  T-4301-20 Yes ! sTaTe: e
20 STANDARD FORM 50 REMARKS ! ) !
i
’ E
: . i
L !
i
1. CLEARANCES ’ SHITIAL OR SIGNATURE DATE REMARKS: !
o : . . . . y | . i ]
. CEIL. OR POS. CONTR NN . 4 R . ol
8 cew o s G B/ E o L :
€. CLASSIFICATION ) Ni R s A -

'D. PLACEMENT OR EMPL. )

f’j

F. AFPROVED BY. o . T ST T
AR S VR
/ (_ ; ’7/ 215 e sLL; /? N . - NG S
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PR 467 Y B g

LIS RN LN ] M‘m
AT tee - L UINAK PRRESIREL,
.l"‘& ChFLIN B

REQUEST FOR PERSONNEL ACTION

REQUESUNG OFFICE: Fill in ltems 1 through 12 and A through D except 6B ond 7 unless olherwin instrcted,
If applicable, obtain resignation and fill in separal.on dala on reverse.

URARE (Fr — Mlroa-Mes.- Cuwe given name, instiale), and surname) £ GATE 08 BIRTH 1'% afqarst =a, 3 Gatd of BROUEET
fr. Doris Do Sgoasolt Do 16GH J7 Sep 5¢
A RAYSAE OF £CVI0R CESSFSTER ® EFECTIVE PaTE 7.C % OR OTHER
& FLRSONNEL (Spe. ity o NetBes appointment, prosofion, separdtion, ole } A PROPOIED | : ”’?AL AUTHOR.
LOAP
] (am-ry » het boe eitablish, change ‘mdo or mb. o5}
8. APPROVED:

" Rt

Foereign Docus
(no«(}l_m}.‘-u—‘ :

- K7 {70000
P annun

Wnshin

[:j neo

' .- {ummmm

& POBITICN TITLE AND
HUMBER

& TTRYICE GRADE, AND
SALARY

14 ORCARIZATIONAL

T T AR AN TP U
Ry x‘f‘“'u, €T Tremitic bty
Toraton Dogimenrs—ivision

TUISRTTech |

B, HEADTOARTERS

15, FIELD R BEPARTMENTAL )

irn Documents OUf. - KO53.0L-7
G013 i, 3400 per anmua

L. Orcica of Cperat
ten’ hocwnent

neton, Do,

[__] FIELD m DEPSRTHENTAL

™ & EEMARKS (Usa revers o neceaasrs)

Present incum {Tames Whalen) Wil To ve

cob 28 Septenber.

g

. - /”\
8 BEGUESTED 87 (Nameand titd) 1, 150t Bieloteldb 0. REQUEST APPROYED BY
Chi TIAIY e 7 {
Chiel, L8 R nnch Sigmaturo: _..._..__Jd... u{{.ﬁ_Lf’ &/./ -
C. BOR &BOITIQNAL monnman UL (Neme and palephons extonsion) T ok b P
Hvren B xt. 5o Tiere: Actine Chfef. Wopeirn Toctmends I‘ Rt
11 VETERAN PREFERENCE 14 PCSITION CLASSIFICATION ACTION
NONE | >m'{5;ni;;'s ] Rt Wew ! Wit LA Rea.
i h e
|« | x| ap-on
w0 17. SURJECT YO C. S: | 18. DATE OF APPOINT- | 19. LEGAL RESIDENCE
s'g’x 16, APPROPRIATICN REVIREMENT ACT MENT AFFIDAVITS
EROM: 5 4~y N LSO} {ACCESIIONS ONLY) DCLANED D PROVED
Mho TV Yo | STATE:
2. STANDARD FORM 50 REDMARKS
A
25 CLEARANCES INITLAL OR SIGNATURE | DATE REMARKS: . '
. A ) } - - N
8, CEIL. CR POS. CONTROL N Y 19
QLV "‘/u_\ - '.\ - . “ e
C. CLASSIFICATION P \ ‘\ i
D. PLACENENT OR ENPL. | -
E ) i } . . K

F. APPROVED BY
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oo AR LY ] | -
.‘.J."‘.:-':‘"f." phans - ""m
REQUEST FOR PERSONNEL ACTION

REQUESTING OFFICE: Fill in iteens 3 through 12 and A thiough D except 68 and 7 unless othetmn mdmnd.
If applicalile, obeain resignation and Bl in separation data on revene.

[Jomo [T oreannunnas 0 neLo o8 seeananwra | | ] 00 {77] vonsrutii,

A QEMARKS (Use roverse if noceseary)

Action has been eoordinated wiih Career Service Peemis concerncd.
™o coples torvarded to C{fice of Security.

Loss Hobice attaifzﬁ ,(7' ( ! » ,VV /%Vé’w

B RLQUISTAD BY (Names and ditfe) albol Bicloicldb .- BEQUEST APPROVED BY K Y\ /}
IRHE »
Chief, USER Tranch Signarures ~ "{’7”“
€ 108 ADDITIONAL IXFORMATIOHN CALL (Nnmc and tolophane extonsion) } J
Myvren Shpur, ek, 570 | Titte: ‘('“ hicdd oy,
13, VETERAN PREFERENCE . 18 POSITION mmo\non Acudn T
WoRE | wwil JOTHER, 367, ] 10.FOINT ) NOW | VICE | LA |RCAL From:  3D-D
: ¥ |oisan. loTeen To: RoNes
) i i 17 SUSJLCT YO C. S | 18, DATE. OF APPOINT. | 19. LEGAL RESIDENCE
P | 18 ATPROPRIATION : : ; RETIRCMENT ACT MENT AFFIDAVITS “
reom. (-2303-23 . (s~} [ACCLSTIONS, ONLY} [Jarmen {“Jerovep |-
Yl ow hi01-20 You | sTATE: .
20. STANDARD FORM 50 REMARKS : : S - . o
(}; ! . ~e C’;,._” -
i PR RS -
- B o = I “ ) e -
—~— _(/ ~ ‘) P ' = < e e
T
PSS N _,___.,,‘_&?“ / - (‘/‘/C‘( o
.. T - < .
e 2 < Sl G <
S e S
1. CLEARANCES INITIAL OR SIGNATURE 3 ' MARK - -
= ! e T

8. CEIL. OR POS. CONTROL , Th %
co

€. CLASSIFICATION

D PLACEMENT OR EMPL.

E

T4 wane (M.~ Misa - Ase. -Ono fiven name, initalia), and surname) & DAVE §f mETH 4 SEQGELY WO 4 DAtk o3 l(ﬁﬂ:ﬂ
Mr. Boris D. Tarasoff _— 2 Nov. 1908 25 June 56|
& KATYRE OF ACTION REQUESTED: ) ‘:“ﬂ"tﬁ" BatR - 2CSOROTMIR

& PLRIORHEL (Specy whathar .uppolntmmf promctaon, separation, efe.} X . & PROPOSED. 'L'F; AL AUTHOR.
Reassignment ond Change of Servive Designation AGAP )

B PONTION (Spesily whethes setablish, changs dreds o¢ tithe, 8t0.) (7 ,A A4

hd - B - .

RO : & POSITION TTTLE A0 Towe ;
Intell. Assistant - BYP - 81h1 Romsia Ferelen Doese Officer - wiiT.00(0L)
G3-0301.23-7, 525,00 per annun o soamas quaot, o G.a-ol u.’m-; 5 .,-UQ"."O per annum
DDP/FI Stall R orommmons - I‘DI,-"Oﬁ‘ice of Onf-r"t;' ong
Division D Projcct P‘\J’CIN‘T‘! N'¢ pisigrATICAs - - Forcipn Documents Division
Cffice of the Chiefl - IRS3 Branch

> 23 i ' 4
Froneh 2 Sectlon B. . L HEADRARTERS . )
Washington, D. €. : Washington, D..C.

. . ol
F. APPROVED av/ W ; ;_12‘)?‘_.‘

2

Ay

43

S

Pobiy

7 s

{4

e
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grasosnD Forw 52
Porumt SATTS BY Paf

L8 toa e cowsayen
el !-—I\Nll SERanIEh

~ REQUEST FOR PERSONNEL ACTION

VOUGHERED

REQUESTING QFRCE: Fill in'items 1 through 12 and A chmugh D except 68 and 7 unless oihcrwhc lnstructed.,
Uf ‘applicable, obtain resignation and bll in seaporation data on revene.

o BAME (Me.~ Miss—Bra —Cno fivonm name, initialls), and surnama)

TAIAGO. ¥, Seris Dizitrd

i DAM of JiTe

;.ov. 2, 1900

% RIQUEST B0,

4 pATE o7 RzaoRSY

FXCEPTED ATRCINTS L 'l"‘

& BAtUSE N ACTION RERBTSTER: - & IFPECTIVE DATE 7. €.%-OR OTHER
A PLASONRNEL (Spesity. -mwpﬁn(mt. promotion, separaiion, efv.} A PROPOIER: Ltrgu.umm

B POUTION (Spepity = decler satadlish, change Jrade or fitle, 640.}

-

r'*] Ano

r—' DEPARTRENTAL

" 8, APPROVED: 5 ‘
Ko Tk
[ ™ & POSTIION TTTLE ARG [ P j
Rausta Imte .~Analy(’-)tv (’Gen) 13'.'?-%4)1

4 $0AvitE, eRIDS, AnD
SALARY

G50k 33607
“ ;'«, I,{Z.‘ y

Wsshington, D, C,
v nng exoteamrmenn ] || Ao

1 02CHAIATIONAY ny/P FI Staff 64/4
DESIGHATIONS Dvigion D Projiect S
. Uffice of the Chief g
11, HEADQRANTERS Zrench 2 Scction B: L

E;__\:'{ perasTmenTat DT

¢hses

£ REMARRS (Use reverse £ enrodsacy)

z

P

/ﬁ;,&.,/ MW%{. /K«/o//u/{f

//’_ﬁ‘

Y HGMM
FRAK B, 200700000, o

M
] l“I/S D

0. BEQUEST APPROVED 8Y.

1 Signature:

T e T

ad tefephone extensiqn)
RN §

Title:

220 |

13. VLILRAN PRLILRIWE

WONE | Wit JOTHER, $.6T.;  NEAINT
183 OTHER]
B!

15 POSITION CLASSIFICATION ACTION
REW | ¥ICE | LA, nm.]

SDeD

15. 16, | V7. APPROTRIATION
$EX [RACE L.
FROM:

MW 0 C=2300=3

19. DATE_ OF APPOINT-
BMLNT AFFIDAVITS
(ACCISLICHS GhLY)

18 SUBHCT TOC. S
RETIKEMENT ACT
LIRS

0. LEGAL RESIUIE
[Qeuames ] eroves
STATE: o

2. STANDARD FORM $9 REMARKS

72 CLEARANCES

ENITIAL OR SIGNATURE

DATE HEMARKS:

A

B. CLIL. OR POS. CONTROL. |

Qa3

C. CLASSIFICATION

/[

D. PLACEMENT OR DL

¥

Ll«!a;f PR
o . A LI

Lot

| SO

18 Auge 1955

r.%;/ é .‘ j N : | %,{?’%I‘i//‘%f v

B
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CONFIDENTIAL

KECLRITY (o TugTy
e PLacy

Lo paty Gt InTyesrie

REPORT OF INTERVIER | gnipps Porkolev, Calif,
3e PRENIGUS APPLILATION Se INTERVICGtR - B BES(NRLD 81
[ tes X ue JHWinter I Pushy /¥R e )
6. Baug tloet neme flrst, in capy! i T é R M :
TARASOIT, Boris Dimitr o . : y ’
T, PrRwaNINY annpree - R TELEPRONE
8, TTWET T RUUNTSS . X Y }
9, TEuPORARY ADDRESS, TELEPROKE
10. DATE OF 81RTR 1. Citizensnie R ' ;
11/2/03 N [ o AW - [TJotege tiist countey? .-
11. pPeace oF Biriw - I -
EKATERTN SASQUIRED @Avi [ ] sieen | Batvralization lGave! =~

foa

T T3 0tverces It 83, OF LPFERD. tEsiuaing mife,

23, L777 singie L0 Meerios T1 wigoster!

15« FOREIGN RELATIVES, IHCLUDING BifFE 186G, 10-91

Kone :
33 LB grass STaRQING, leRA-C'yﬁiiCDLli

16, EDUCATION (SCHOOLS, DEGRECS, DATLS, ®WAJQRS, YMESIS FiTLE, GRACE AsFca
COACTIVITHESy £F 0. ; .

Russian Univérslty, New York, N.Y, 192425, General Course,

MAJOR EMPLOYMENT HISTORY (EwPLOVERS, POSITICNS, DUTHES, SALARIES, €LaSowns Frm LEaYInG)
1/52 to present: YWCA, Oakland, Calif, Building Ene, $305, mo,

12/45-10/51: American “ational Red fross, Cleveland, ohio, Euilding.

17,
Hainterance man,3265

e STATEONS, TRAINING LTHES, {Dewann EESPORSIRILITIES, RANK nELD,
cinlLuoe ALSO DRAFT, alviye BILITARY Ok REVIRED $Tavys,

14, MiLiTaRy EXPERILNCE (BRANHCH, SERTAL w0
RES{RVE STATUS, CURRENT PROFICIENCY AND INTERESTI,

USarmy. T/k. 2/L1-11/05. Honorable Discharge. 20248233, Was Special Azt. ih Germany
n

and vas uged ag interpreter tetween US an Soviet farces for short whide,

oer 1353 -7 - CONFIDENTIAL resny



CONFIDENTIAL

N SGITE ]

RS TEeR T TN

fiore, WY II

1e, sBEA B¥Ja U0 A\'!!lf,. S S S8 sl b, MUB ~:‘u'.v

0, LARGOAGE BACILATY Waint TE575 Anitk Lrill BAKMANTY M43 <4°{ BE14)

. . Plusnt hgeguate dfrguate | Ateluata R
Larguoge M3tiee ::: .‘:r :;v ur &?"7!'4 Reguired 8
M | Flueniy forejarn 1Tranatagor § susesers Teavel : S S
Russian Tp8,Wt§ ; Study and home
T 1y -
German ry8,W,u Residence
French r,9,w,u! Study
71, 451ARY BECUESTE® (S F o [ oo anrweee 3 - N
Tr. ACCTVTARLL 3TATIVM gasningon, (oo X7 7 | PREFERENCE SrotTaTIONS
! Aoy anars in U5, { Zlhv‘ { “Ths
i Cuwraeat f;:]-«-. [
2o, MEALTR ;
: Good . )
28, €LU93 HIVIN . [X_] rws- [:—xt"llnn. H T Jer -, Uy ]oes, $200e, i [T 0 21t Reauiret!
20, F4ALUATICH &80 RLCCMMINDATILE t4i vFAPALIi, whinibin, beat naiice, Wa ki Te, WLt R, bLeatpllile, inlfiliging,

FBGTISWAL STABILITY, wUALIFICATICNS FOA PNTELLIGENCT WURR, CRREEA PLANWING, sal¥-ALl 1HEAE35 108, PERTININT UN-

FasLRABLE FACTORS) . . . .

\ - . PROFESSIONAL. ... - - - . Ce -

Thepe's nothing outstanding about Taraseff - just an averzgs Joe trylrg to make
a living and without the amhition, energy, persoledity to make use of a saleable
article: knowledge of fussian, Physically he's sort of scfi, tends to be over-
weirht - he's about 5f8%%Lall, .and about -190 in weight. %is personality is on
the negative side, his manrer dull, : ‘

Tarasoff was greatly irtcrested in the possibility of werking for the US Govern=-
ment, He wants that sgecurity. And he has abtout reached the end of the line
salary wise as a maintenznce man or tuilding surcrintesdert, Tarasoff is wille
ing to werk in D.C. but insists on a GS 7 because he “2a Lo gupport a wife and
two children, le does not mind the sedentary aspects of Frofect Detail = I
doutt if he'd be interested in anything that wasn't sederntary., Fe also likd the
the other aspects of Detail and I would think, from talirng with him that he
wWould be quite able to handle a job on Detail. Fe can tranclzte = reads with

a great deal of ease., Uis PHS I rotiwe indicated he's ‘rierested only in o/s =
this is not what he told me; he is interesltsd in US alss Ttubt he will po ofs if
necessary, : S .

I recormand Tarasoff for a fid 7 on Project Detail.

v RECONNERILD FOR TEL LEATAL nuwsts.
T 1:5?5":}“:"[??93‘."5 Detatt et R TN .
. /47437
. Gate
. ’ CONFIDENTIAL
. - Y, amss? .

e 1 B o B TR e s A s e+ o e

5

T L s O L o
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8. €H4 (uﬂ_ovutn‘r NISTORY $IMCE 98- SEFT 1947 (FPersonned l.uon- Wilstary Ordese,
;' EFFECTIVE OATE [ POTITION TITAE & OCCUPATIONAL caa;lcn:t %3 oRGanizaTioN & ORGAn, Vet (17 asp) LOCATION
' Feb 1956 {Intel Asst =~ 0301.28) 7 !D .w/:xstr/m\a/PaJon TLY Hq -
P Joanlsss e @ 0132.48| 7 | CD'CQ/FpD/USSR Bg "
: Sap 1956 !For Docs Off L O132.48] 7 1 CDI L. .7 "
;' }:ay 1Q57 i 11 1] 0132.LS 9 OD' 1] £ 1] L ) . . i
! Jun 1559 1.0, {For Dos) 0132.48] 10 - !oa/mo/'cs;'-z Br/i at.ex«undusSec 8
¥ay 19¢0 | ® n w0 Q0132.48111 , O n n
Fov1ss2 |® » ®» - 0132,L8 111 ,on DDE//35/CS Tev Comp) =
t lJen 1553 Pps off (58) ° 0136.01 {11 i D D32/uH<3 | Mexico City
Lo faprased [»o» 0136,C |12 | D pogfin-l s n
H ‘ i
"1'0°;,3,;‘-"{§29“ i, proriug nvu-{;:/hc . ‘ 2z, :::::':o':v"::":;:z:b W Jun 1580
-.._—_:f:; izm':(PART I) 1Y} r.o-n.l'-_h IOI"l‘t‘-'. SECRET dé Lo PROF'LE ) (L1 0

<t .- - SELRAT -~ T
) ‘ ¢8%en Fillet In)
V. PEAS. SURIAL WO . e
019477 Ve ) 1 BICZa%HIC PROFILE (PART 1) Scpe 2 Jum 1551
2. mawg (hoek-Forad. Tyl L l«’-?}’ f{t‘«(,, B 3. 868 je. DAL OF BIRIN T < oemteb¥Y SPuP, DAFTE
: ¥ | 2 xov 1908 L 20 Feb 1956
$. waayTal $TAtus o o" . ’ u?.l'lll(sl GF Biate Sé VS mATYBALIZAYIDY revg el
Farpied- 1. ;,’;:,:; s '3 11523 1965 54$ 1936 Pusciz, .| KA
TE9. Caagea wEwaERIN P L OTHIR $TaTLS 19, LeST mD. BPT. GuaAL. FOR ’ geeg. FO&
3rarcs l) Feb 1959 Mar 1963 | FCS ©/S “FCS_ 0/s
38. Cusege? MO%y SEAYICE [-LE113 I aCTivg OUTY @i gast YO ™ ek jRETIRLD
13T 1T 4 D X R . ¢ BiTw CLA D TUSNR 1{ % uu(n‘;%
$YATGS ! . N Cav.o 1 Tar.s 2 fav. e
13, ASSEIINEYY BATE ] 13- PROVESIIORAL TLIT DATE 16, LBNGLAGE APTITUDL TESY Bavg
| Kone . Feb 1956 . tone,

19, BOu-CtA EWPLOVMENT

11936-40 J. F. Sullivsn, Ge-zex'al Contzacu. o, Brouk, WY - Sunervisor of Crews

19.1-45 Military Service, US Awmz, CIC, T/4 = Special Agend

1951 - Asro-Tech, Oaklasl, Calil - sho, ¥ain. o2 ce (2 mes)
1952-56 YWCA, Oakland Calif - Suilding Engireeo

1645<51 Anmerican Natichal Fed C-\,.s Cievelar. Oti» - Zuilding Maintenance

16, mon-Cis goucation Forn and hved‘"x Russia .31l 192C, L..".A.st.anbul 1920-23
19J.-26 Russien Univ of llew fark, XIC - Rwssian Enjlish, Ristory
Cooper Union Ard Schos., NG - Fina ar.s (10 -os)

1950-81 Cooper School of Art, Cleveland, Chio - Cormercial Art
155384 ~Caikland Art Institute Osklend Celif - Sdvertising drd

19hh—5 MITC, Lump Ritchie, Md - ‘c1C {2 mos}; 1945 Univ of Pa - Cermen erg -

A et IRussian - R,W,P,5,U Native; Tronsl & Interpr - Apr 1957
ABILITILS | Ukranian = R W,S,U Inter; P High - Apr’ 1957"-""Interpx:"‘

[(hontreass, :;::::4, mnfé’ﬂussxm(‘syelo)- R; w ;50" Inter; P High Interpr - Apr 1557

,_(Contnwed or rext pare

ez

8- QG(‘CY S’ONSOI[D TRAIR. NG -

1350 Tslish Usage Review 1552-3 Spanish
irfel Oricat -

1957 Dssic Country Surv-USSE for FDD ' \

1953 Lon=clerical Basle ;,.rpi'tg ’ :

1959 Writin- Workshop

snd Principal Detail

a)
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SECRET

(Fhea pilled Io) . - .

PEes. staiaL o, T BIOGRAPHIC PROFILE (PART | = continued)

19477
: i GATE OF BIATH

~ ‘.“‘,‘ (Lrau'-_.';gnt‘-lu‘ddii) . ' - / A e .
' : Jnrass / [eds 2 ¥ov 19C8
7+

e e

17. Foreifn Lenpuare Abilities = Contirned:- — .
Bulcarian = RN Inter (Apr 1559) P,S,U Slight; T lone - Apr 1959
-Slevak - R,U Highs P lictive; W,S,T lione = Apr 1957

Polish - R (Inter) P,S,U Slight; W,T Nore = Jun 1959

Czoch = R Inter (Fed 1960) i o
Sorb-Croat{Serd) - R Inter (May 1959)

French « R Intery W,P,5,U,T Fora - Disclairs proi‘iciencyA Feb 1967

Satg BEYEEWLD PBOFILE ALVICEED BY

10 Yov 1969 . , h=s/he

rees 120012 SECRET PROFILE

987
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SECRET

(e em pocced 01

TR 7 BIOGRAPHIC PROFILE (PART 2)
wang (Lasee “Freei-Biddie) . \ pate GF BIRTH
TARASOFF, Boris Dimitri Kov 1908
88 MA’I(. 9F ZYALUATIVER ll!o.'l 'Ol“"ll( "’V Yot ‘t’i} R
S | RN
Lo . . i - g 2 R
o
. e A
, - R i . Tt .
s b s m'??‘fﬁ’i ;‘@éggwpx_;w:gsmtﬁﬂ, ek s DT TR e R . e o
{
Co].or.Photo Inserted Behind
Biograhpic Profile in
. . TRUE HAME
3 .

§7. BATE sEviguLd

10 May 1960

26. PROFILE wEVIEELD BY

0P/P0D/QAB/Tms

§s

porE WO, .200 (PART 2)

3 FEB 8

sersaces 9esw 10Be (68T NSECRET

gaicn 40 28880878

PROF ILE
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s lo1sT?

14

que- o ded NS

PrRy ., SIRIAL RO

- &

Bl . Aa PG PROFILE {

.r'z)

mawl (LBt

£3. ePnatocnara

;.ZH(Z ]r// /’!a '(I/(

VATE OF BiRln

2 Nov 1988

e .
i eos 8 - I

I N

H .

. %

*® ‘0

[P - *

@oon gpuma

P Y Y N L R

[T

24. 10LNMTITY OF OTNER DOCUMENTS wHiCh

SWouLD 0F BEVIEWED N pETAIL

26. adDETIONAL IRFORMATIONR

28, DaTE REVEITWED.

10 Nov 1969

37. PROFILE wEVIEwid @Y

hms fre

rere 1200 (PART 2)

utq Pals
soEaIGud

1ovs SECRET

PROFILE (=5



L4 ) °
/

cT : - SECRET

) (Whan Filled Ir)

EWPLOTEE SERIAL NUMBER &

. - . L& .
' : FITHESS REPORT - R
3 R 5 019477
SECTION A Jiitdaf sy 4010 A GENERAL i
RO LY {Lest) f" (Fidet) (Siadle) 2. 0ATE OF BIRTN 3. 3EX% ¢. 3mady 8. 30
; ' 2 Nov 1008 M [GS-12 )

€. OFFICIAL POSITION TITLE 7, OFR/DIV/GR OF ASSISNMENT 8. CURRENT STATIOHN

Qps QOfficer ' pDPWH/L . Meoxico City
0. CHECR 1X) TYPE OF APPOINTMENY ] 10. CHECK (X)) TYPE OF RESORY ’ K
K {caneen | - Jruszave | [ remromany heiTIAL REASHGNMENT SURKRVISOR
CARCER-PROVIBIONAL (Sew instrictions ~ Section C) x ANN AL MEAPIIGNMENT BMPLOVER
_{errcian {Spectiy): . - ’ smgCIat (Specifyl: .

19, BATE REPQAT DUE IN 0.8, 12, REPOATING PERIOD (Frome fond

28 February 1969

1 January 1968 thru 31 December 1968

SECTION® ) PERFORMANCE EVALUATION

‘Weigek  Performance rangos from wholly Inade
positive remadiol action. The noture o
probotion, to reassignment of to seporation,

A-Adegugte  Performence meets ofl requiremonts.

Doscribe action token or propesed in Seetion Co

excellence.
P - Peoficiont  Patformonce 13 more than satisfoctory. Desired results ore belng produced in e preficlant manner.
© 8§« $treng Performance 13 characterized by encaptional proficiency. : P

0 - Quistending Performance i3 80 excoptional In refation to requirements of the wark ard In compatrison to the pi
othors doing similar work o8 to warrant special racognitien. C

quate 1o slightly less than serisfactory, A vating In this cotegory requires
t the action could range frem caunseling, to huethor walning, o plocing on

Iris sntiroly sotisfoctory and is charactyrized aeither by doflelency nov

seformancs of .

SPECIFIC DUTIES

List up to siz of the most important specific dutles. perlar

manner in which employce performs EACH specific duty.
with supervisary respensibilitios MUST be rated on tholr ability to supervise (indicare numdec of emplovess supsrvized)

med durlng the mﬂn-;' period. Insert eating lerteé which best describas the
Consider ONLY effectiveness in performance of that duty. All employses

porticular limitations or talents, Based on your knowle
ploce the lettee la the rating box corresponding o the stetement which most accurctely reflects his lavel of performance.

SPECIFIC DUTY NO. ¢ WATING
. LETYER
Translation of Russian language product into Eunglish transcript S
SPECIFIC DUTY NO. 2 RATING
, . LETYER
Preparation of personality and assessment reports on individual
Soviets based on the above. - : S
SPECIFIC DUTY NO. 8 e RATING
: LETTER
Translation of Russian letters into English. S
SPECIPIC ouv;v NO. & CETreR
Transcription of English language conversations P
SPECIFIC DUty NG 3 ] ‘ Rating
|
SPECIFIC ou*rl;v NO. 8 gl ::1!{'2%
STy
; oo T --'/‘)
H - "|\'
OVERALL PERFORMANCE IN CURRENT POSITION
; T - : ) RATING
Take intb sccount averything sbout the employes which influences his effectiveness in his current pasitian such as per- LETVER
formance "of spacific. duties, produetivity, conduct on job, cooperdtivansss, peftinent porsonal -traits oe hobits, and .
Jga of employse®s overall performance during the roting poriod, S

e T p—  sECReT  [E=
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. S ) ) (95en Filled Fn)’ ) : |
SECTIONG - o NARRATIVE COMMENTS . |

Indicore siynificont streogths or weoknestes demonsiroted In current position keeping in proper perspective shels relotionship te
overall pesformoance, Srere g stiont mode for improvement of work perfosmance. Give recommendotions for tralning. Comment

on foreign languoage corpetence, if required far current position. Amplily or evploin rotings glven in Section B to piovide base
sciousness

‘Lasis for detérmining furwse gecaonnel oction 'B':msev of perlormonce of monogeriol or tupervisory duties ond coxt cons
; : ipment pnd fynds, rmust Lo commented on, ii{oggl,‘gouq‘. 1 eatio space is nieded to complete

inthe yse €18 Ne, ne
Section C, ottach o seporcte sheet of paper, YT | 3
‘ 5 il bd

This officer continues to consistently perfoﬁH!&% tLéfocellent
level whi¢h has characterized his work in this Station for several

‘years. -His high level of personal dedication and professional : '
competence have become standard. B '

From his daily work he has an intimate knowledge of and insight
into the peisonalities of Yhdividual Soviets and the personal inter-.
relationships existing between members of the local Soviet colony.
The character analyses which he prepares are excellent and an invaluablo

aid to our Soviet program. e . -

fle has had no professional, administrative, or personnllproblems
during the reporting period. . - |

His knowledge of Spanish continues to improve and aids him

considerabdbly in his work. o
. -~ e
SECTION D CERTIFICATION AND COMMENTS
1. ’ BY EMPLOYEE
: TCERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT .
OATE X . SIGMNATUSRE ODF TMPLOLYRE - ¢ e
. e . - . S - . 4
28 Jan 850 < o ‘/A.ﬁ‘A,.uf / /21‘,; <3 2
. 2, : nY SUPERVISOR Y4
MO THS EMPLOYEE HMAS 3TEN 17 TH19 BEFORY MAS HOUT BEEN SHMOWN TO EMPLOYEE, GIVE EXPLANATION N
UNDER MY SUPERVISION o : . -
. 41 months
' DATE OFPICiAL TITLE OF SUPERVISOR TYPED OR PRINTEQ NAME AND SIGHATURE

Ops Officer. , paul L., Dillion /s/
BY REVIEWING QOFEFICIAL :

28 Jan &9

3 -
COMMENTS OF REVIE®ING QEFFICIAL
The reviewing officer concurs with the ratings given in Section

B and in the navrative evaluation of this officer's performance

in Section C. He continues to perform his duties in a superior

fashion. .

QFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIONATURE

DATE
»

Chief of Station L yinston M. Scott /s/ [
SECRET

® 28 Jan 69

P
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EMPLOYEE SERIAL NUMBER

- A GENERAL

4 8o NAME

6. GPFICIAL POSITION FITLE.

SECTION A J1 < (o o

(Lawty | f (Middie) 3. DATE OF gIMTM |3. 3EX 4. onang |8, 80

A tren 3O ¥ lf3.12 n.

Vo OPP/DIV/BR OF ASSIGNMENT 0. CURRENT STATION

Ops Officer. . ' DDP/WH/Y Savien (i

1. CHECxR (K_l TYPL OF REPORT

B CMECR (X) TYPE OF APPOINTMENY .

epCAREER l Iau:‘nvt I Ir:unontnv NITIAL MEAIBICNMENT SUPERVISOR

CAREER-PROVIZIONAL (Se0 tnstructicns « Suction &) \o .. | ANNUAL ﬂ:niloyn:ﬁt EMPLOVER
SPECIAL (Specify): STt epmeian (Specity)s |

1. DATE REPORYT DUE IN OB,

13, REPORTING PERIQD (Frome foo)

) - r
i Royase - mgaer FJER A L F Famereagess  JIYIOR
& i

. probotien, to resssignment or to seporation, Describe action rohen or proposed In Soction C.

A -Ag_g_qmg Peeformonce maets all reguirements.
excellence.

P - Proficiant  Performance 1a moro then satisfactory, Desired results ore bolng produced In a profictent mannsr.

$- Snong . Porfoimance 13 charactarized by exceptional proficloncy.

othors doing similor work os to worront special recognition.

L T 00 Yot gwe 3603 e 1Y
SECTION'B M FAE - PERFORMANCE EVALUATION
We Weok Porformance roniul fram wholly Inadequate to slightly less than satisfactory. A rating In this cotegery requiros
positive remedial action. The aature of the actlon could range from counsellng, to further training, to placing on

It 18 ontirely satisfactery and Ls choroctorized nelther by deficloncy nor

O - Qipstonding. Performance Is 3o oxceptional in relation 1o requiremants of the work and In comparisen 1o the potformance of

SPECIFIC DUTIES

with suporvisory respensibilitios MUST be rotad on thoir ability to suporvise (tadicate number of smpinyens supsevised)e

List up to slx of the most Important specific duties performed Jurlng the roting perlad. Insert rating letter which best describos the
manner ln which amplayse performs EACH specific duty. Consider ONLY effactiveness in performance of thot duty, All employees

Preparatica of perseanlity and assessuent reports on individeal
Sovicts Lased on the above, :

SPECIFIC DUTY NO. ¢ RATING
) LETTER
Tranglation of Russian lapnguage telephone product into Inglish S
e ias g R .
s?i’;:::;& D'\}t v’;B.‘l AATING
LETYTER

SFECIFIC DUTY NO. 3 : . . - RATING
’ LETTER
- ’ L 4 .
Translaticn of Russian lettera into Imc¥ish, s
. ) RATING
LETTER

SPECIFIC DUTY NO. &

Transcrivtion of Enzlish linzuagc cbnvcrsatlons.

place the letter In the rating bax corresponding 1o the statement which most acdurately raflacts his lovel of perfermance.

RAY
SPECIFIC DUTY NO. 3 LE’;’E‘:
¢ .
¥
SPECIFIC DUTYY MO, & . . . RATING
. R .J I'-!TTE“
. SLILCS
99 1Ay 1.2 OVERALL PERFORMANCE IN CURRENT POSITION
. i N - ) T RATING
Teke Inte account sverything cbeut the employse which inflyences his effectivensss In his current position such os pere LETTER
formance of specific Jqlion, productivity, conduct on job, cosperativeness, pertinent personal trajts or habirs, and
perticular limitations of talonts, Bosed on your knowngg. of employee’s overall performance dutlng the roting period, g

W v e |

Lot B omn ot

:3:" 45 use previous goivions . SECRET S IR ave Sy
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SECTION C NARRATIYE OMMENTS

ossroll parlormonce,  S1ute sugjestions mode for Improvément of work performance. Glve recommendations for training, Comment-
on forelgn languoge competence, if requised for current position, Amplify or explain rotings given In Section B to provide best
‘tpsis for determining futire pérsonnel oction, Manner of perlormence of mendgeriol or supervisory duties ond cost constlovsnesy
ingke ytuugj‘lgnﬂt‘. 30059, ipment e ds, myst be commented on, if applicable. if extre space is needed to complate
Section C, ettach © saporate shedr.of paper, R /,
. L - . . A D

This officer contintcs to perforn his dutlnag4n‘;;q excellent manner

thut we. bave cci20 to oexpect durdinz the 4 1/2 yeard that he has servc¢

in the Statlon, His work 18 an indispensalile part of the Statlon's

. : o

progran. 4 , . Voony

lle Las had no proicesional, adninistrative or poersoual preblens
duriug tho reporting poeriod,

vdy Spanish in which he nbows satisiactery fwprovew

£2 coatinuecg to ot

indicote significant ivungvh. ar waoknesses demonstroted in cunmi position keeping In proper perspective. thelr ul'c':ﬂonlhlp "o' :

went, .
SECTIOND . CERTIFICATION AND COMMENTS
i, OY EMPLOYEE

1 CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT
DATE o SIGHATURE OF EMPLOYEE
2. : - : BY SUPERVISOR
WEITHS EMPLOVEE HAS BERM I# 71113 REPORT HAS NOT BEEN SMOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION ] .
29 oo _
OATE CFFIGIAL TITLE OF SUPERYISOR TYPED OR-PRINTED NAME AND SIGNATURE
Ops Officer - Paul Dillon

3. ‘BY REVIEWING OFFICIAL

CLLMENTS OF REVIEWING OFPICIAL

The Reviewlng Offfcer concurs Inithe ratlngs jiven this officer and:
in the ncrrative evaluation of his porformwrice,

DAYE . : : QFFICIAL YITLE OF REVIEWING OFFICHAL TYPED OR PRINTED NAME AND SIGNATURE

‘Winston Scott

i5 Fébruary 16953 chief of Statica

e L ‘), SECRET



MEMORANIUM FOR:

ATTENTION:
SUBJECT:

c-2532 ( Enadeun)
. 5 June 1963

Transactions and Recofd}i Branch

Ofrice of Personnel

Mery Coriden

i A e
o ——

7Boria D. TARASOFF.) o // U
Anna TARASOFE ‘/

1. Cover arrangements are in process, and/er, have
been completed for the phove-named subjectas.

2. Effective immedliately, it 18 requested that your
records be properly blocked to deny subjects® current
Agency employment to an externel inquirer.

ﬂgm pAEARD £Aatne

THOMAS K. STRAJGE
Deputy Chief, ¢CS/NC

o
s ‘/77/(-@/(//«{%‘

matneaET ERmE A A ﬂv*\
VRS Uy B "!h\‘

SLORET



SECKET

8@ {When Fiwgd 1a) 'q L
LbGs 30 b Sy 70 : . - PEQSO,NN_EL AT
e NOTIFICATION OF PEs |
OEB PR, ..—-'--“‘.-‘”" : o
Ry
77 & = il b Ry et oA Ts canicdn of twhio
LB L 2 Py ‘
PRt s 403 e " . 3
3 NaTyRe OF Wi UNDER CiA | 30 0 B‘E_Q:UL A_. ==
RET‘ RﬂMgNT (N‘[AND? Igg}z ‘ TY SYSTEM T !- 1;31«}--3 Mo Chargeabis [ 8 0S¢ O OF u.&f@;‘ue‘;3 :
RETIREMENT AND DIS [ Jrea o PL. 63543
oV i " . s
. iEs "2 1 ocrroer 1135 0830 (\O(\“(C\N SECT. .
¢ NS CFTO v I X T AN O O
® QRCAMIZATIONAL DRSIGNATIONS g
DOP/wH '
FOREIGN FIELD exico CUTY, MEXICO
exica | MEXICO STATION T3 Wovon RUvech ~
MEXICO CITY, ME _ ; -
I, POSITION Tiitg A [nusg . ‘“2! __
Sli OF": 'CER 15, OCCUPATIONAL §EEAS f s S€ADE AND $TER I w
AFICATH HEDULE (G5 L8, ex : 160
14, CLASSIPICATION 1(”36 o Yo s 1 608
GS =
18, REMARRS ’ |
- T"‘;P A% ‘ — - ~ e
' tNITlAY s, s

TARASOFR

4. DATE anp NATURE GF SEPARAT N

{HOURS)
$ Batonce fram
10 70

8. Currger foovy

TR0 Ocerygr Mrmqh __u/L?B_

9 70
E, Toigl '
X -R'dwlm " Srsdib, o gn, {ewrrenm you,
?. Torgi foove poney

,!,

10 Baiance
E\,\_-Wﬁ—?\
0. lo-ano.,..po.a“mgu, \3@\[2‘1‘3

12 Solony rtels) _glé C‘8, ————
i3 lvmg sym leave ;:L .
from 0830 12/1/70,, 2/03/m

a e ‘,‘. S
15 Naturg)
LHIER »

Mandged Fotm §jaq
November 196s
EE30-10g

———

21, Do ARG cur-ent ¢alandar vy,
T — ?n Oatyy dwu-;; y«wnnm'tﬂdov Jid
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Sobiee i o T,
i Yoy No
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!
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ofh stmawo, u {3 CRGANIZANON |4 Fumgs - (3. twormours | - . &
019477 S{ 620 43
~
LS OLD SALARY RATE - 7. NEW SALARY RATE 8. TYPE ACTION
. Geode | Step Solary Lon Eff. Dare Grade | Step Salary - EFFECTIVE DATE 8 A04.
i . . C 25
GS 13 41314,727 04/07/68 (G5 13 5|%15,173 04/05/70 1 '
. . - . N N ) . . . - .l
A ) - CERTIFICATION AND AUTHMENTICATION ] SR :
| CERTIEY THAT THE WORK OF THE ABOYE NAMED EMPLOYEE IS OF ACCEPTABLE LEVEL OF COMPETENCE.
SIGNATURE ; / K : Date N E .
A R . -
SA e s N Lf i
K . 4 / L4 .
] wo excess wybe ~
[7] N PAY STATUS AT ENE OF WAMING PERIOD
{7 wwor starus A eND OF waITING PERIOD S ]
- ; ‘QMJIJ J/ ':[‘“’ _/11 /
CLERKS INITIALS AUDITED 8 i o : ’
R
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- la™
N S0 e S S S P DG e B e e o g, e -

LES OF PL 91231 AND
1 AS PROVIDED IN THE
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ED 8 JCTOBER 19627

* {N ACCORDANCE WITH SAL .
% 11526 PURSUANT TO AUTHORITY of Bcl &
AS AMENDED, AND A DC1 DIREC

v ADJUSTMENTS 28 DECEMBER 1959;

‘wpaY ADJUSTMEN
EXECUTIVE ORDE
C1A ACT OF 1949

EFFECTIVE DATE df PA
NEW

§ : R

2 SERIAL ORGN, FUNDS GR=STEP SALA

4 NAME 77 N
T S -

L s1sesll

019677 51 820 CF GS 126
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' : . ACCAEDNATE a[TH SCHENULES OF PL Y0=2.6
¢ A STMENT I8N ACCONDANTE w]TWw Salsdy SC® ; R P
naG:sJ‘E:L{-;o AUTHIRITY oF T &S PEOVINED N r—a't Cla ;&Y OF 1449,
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EFFECTIVE VATE OF Pay aDJUSTMENT: 8 CCTORER 1967

, oLe NE®
SERIAL 095, FINDS GR-STEP - SALARY  SALARY

N‘Né\j;' [T 9% :{/: /'/" s
seco s iy ~19477 51 20 CF GS 12 3 $11,685 512,225

- R R

) 1, SERIAL NO. 3. ORGANIZATION [4  EUNDS |8, LwOP HOUWS M e
: 4
! 1019477 54 620 | cf b
i [ OLD SALARY RATE . 2. NEW SALARY RATE 8. TYPI ACTION '
. . . . . Grode | Step Salary Lot B5E Dove Grode Step . Salary EFFECTIVE DaTE St ADS.
- JiS 92| 3 412,225/ 04/09/67 S 12/ 4 12,807 04,0760
. CERTIFICATION AND AUTHENTICATION
1 CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE 1S OF ACCEPTABLE LEVEL OF COMPETENCE,
SiIGMATURE 4 ’ DAYE o . ‘
d by o - - L
Lt Mo 7 S £ P i
/ NO EXCESS twop . i Lo
’ s ;"'-'z;"“;'\f“' J’;"“ R "ﬂ": [
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- X 7R b~
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OF 1949, AS AMENDED, AND 2-0CI DIRECTIVE DATED 8 CCTO3ER 1962
EFFECTIVE DATE QF PaY ADJUSTMENTE 14 JULY 1988
aLo - NEd
SERIAL ORGN, FUNDS GReSTEP  SALARY  SALARY
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SECRET - \

(Bhon Fililed In)

EMPLOVEE IEAIAL MUMBER

FITNESS REPORT

| - : i ; 019477

SECTION A/ /{7 0% I AE GENERAL . ) i
TV namE (Lest) Vs (Fieo T2, 0ATE QF pistrm |3, Bgxn (6. amaDE [9. 30
v 2 Nov. 08 .| M S=-12 | D

& OFPICIA . OPPF/DIV/BR OF ABSSIONIMENT 8, CURRENT STATION

- Ops Off o - i DDP/WH/Br. 1.

Mexico City

9, CHECK 1X] TVPR OF APPOINTHMENT 10, CHECK (R) TYPE OF REPORY

Y [camsana, I | mesenve I B II[MBO.:.V ] et vIaL

1 AR [meassianvEnt suravison

CAREER-PAGYIIONAL (Seo nstructions - Section C) -AMEUAL

REABSIGNMENT EMPLOVESR

SERCIAL (Speallph sprCIAL (Spocify):

$8, REPORTING PERIOD (Frome (oo}

1 January - 15 July 1970,

1. DATE REPORT DUE i &P,

of proposad in Section €

SECTION B PERFORMANCE EVALUATION i
U-Unsotishaeto-y Peri is unoccapoble. A sating in this cotagoey requires immediats and positive ramedial action. The aature of the oction
T T gould rongs from counseling, to further troiniag, te plucing en probeation, lo reonig t or to eparation. Describe oction taben

1 act

Performanca is deficiant in seme ospects. The reasons for assigning this cating should be stated in

Perf it 90 guceptional in relation o requirements of the work and in parison o the perd

Par

wark ar to wotrand special recognition,

Ssction C ond 4

M-Marginel
o toten or recommended should be described.
PeProficient Performance is satisfaetory. Desired rasults are baing produced in the mannes eapected,
$-Strong Perfarmance is chorocterized by esceptional proficisncy. ’ .
i of others deing similor

SPECIFIC DUTIES

with supervisory responsibilities MUST be'roted on thoir ability 1o supervise (indicate number of employaes supervised).

List wp lo}}; of the moat important spacific duties pcvlofmud::gwing the raring period. Insert rating fetter which bast describos the
mannee in which employes perfarms EACH spocific duty. Consider ONL Y oifectiveness in performancae of that duty. All employses

RATING

JPECIFIC DUTY NO.

Translation of Russiad ldnguage materials 1hto English
transcript.

LETTER

SPECIFIC DUTY NO. 2
Preparation of personality and assessment reports on individual

Soviets based on above.

" particuloe limitations of talants. Bosed on your knowledge of employee’s overall parformance during the roting period,
place the letter in the rating bou corresponding io the statement which mast acewrately reflacts his fovel of parformance.

SPECIFIC DUTY NO. 3 RAT. NG
LETTER
Transcription of English language conversations. P
SPECIFIC DUTY NO. & SEAY';’E%
SPECIFIC Dujv NO, 8 :E"';':_%
SPECIFIC DUTY MO, 8 35‘1'1"7.%
. ‘.",“;&C '
. . \\ R i
: A\ Np/
OYERALL PERFORMANCE IN CURRENT POSITION A > Vi
. . - - RAYING
Toke Inte sccount evarything about the smployse which influsnces his effectiveness in his cureent position such bs pare LEYTER
formonce of specific duties, productivity, conduct on d’(ob, cocperativenass, partinant personal traite or hobirs, and s

'f‘:." 45  oesovers pasvicus zomone

SECRET




14-00000

SECRET ‘ -
(Bren Folled Ind . .

SECTIONC NARRATIVE COMMENTS

fadicate signiflicont strengths 51 waockresses demonstrated in eurrent position heeping in proper perspective their selationship to
oweroll peslormonce. Stote suggestions made for improvement of wark performonce. Give recommendotias tee training. Commaent
an foreign longuoge competence, if regquired for current positiom  Amplify o+ euploin rotings given in Section 8 to provide beest
bosis for determining future perdonnel eétion. Monner of perlgrmonce of monagarial or supgrvisary duties ord cost consclousness
Jin the yse of personnel, spoge, @quipceat ond fynds, must te cammented on it opplicnble. I} eatra space 18 needed to complate
ol Section C, attach o separate sheet of pepee. ) . .
e This officer as continued to perform his assigned tasks in o '
superior fashiod ;Not .only/15 he a skilled transcriber/translator, e

he is also able to put his experience and knowledge into words in

preparing character analyses which have been of great value to the
Statioq';;eperntionnlvprogram; “Although his work load is often quite
heavy, he can always be counted on to complete his assignments
promptly and he willingly puts in the extra time frequently needed.

His team spirit and dedication are shown by the fact that on several
occasions, in spite of advancing age and recent illness, he spent long
hours in base houses on live-monitoring assignments. He will be
greatly missed vhen he retires in the near future. . '

As previously noted, this officer does not handle operational funds
or have supervisory responsibilities. Ilo has had no cover problems,
- nor has he required any unusual administrative support, other than that
“which is - to be expected in connection with his forthcoming retirement.

SECTIOND ) ) : CERTIFICATION AND COMMENTS
1. : i BY EMPLOYEE
) § CERTIFY THAY | HAVE SEEN SECTIONS A, 8, AND € OF THIS REPORT. ‘
DATH SIGNATURE OF EMPLOYEER ..
. L (57

12 - ° . BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN IF Teai8 REPCORT HAS NOT SEEN SHOWN TO EMPLOYEE, QIVE EXPLANATION

UNDER MY SUPERVISION " - . .

19 months .
DATE . - CFPICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE
. Ops Officer |, Donald F. Yovel /s/
1, ‘ BY REVIEWING OFFICIAL
CQMMENTS OF REVIEWING OFFICIAL . : . N

I concur in the above ratings and comments. I am not able
to add any meaningful comments due to the highly specialized . .
nature of Subject’s duties. : -

CATE . . QFFICISL TITLE OF REVIEBING OFFICIAL TYPED OR PRINTED NAwWE AND SIGMATURE

Deputy Chief of Station
. Pauyl V.Harvwood /s/

) . ~ SECRET

— |
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SECRET = .,

(Bhen Filled fn}

EMPLOYEE SERIAL MUMDER

FITHESS REPORT

‘ . A , , . 019477
SECTION A S wcivirz. ottt A “GEMERAL e
i %, N'AHE (Laat) L e {’"4.” . (“lddlf’) 2. DAYTE Q' BiRTH 8. l(l_ 4, QRADE 3. 30
) 2 Nov . 1908 M GS-12 . D

6. OFFICIAL POMITION TITLE ~ 77 f 7. OPF/DIV/BR OF ASSIGNMENT [8. CURRENT STATION

Ops- Qfficer B _DDp/Wi/BE. L Maxico City
9. CHECK IX) TYPE OF APPOINTMENT £0. CHECR (X} TYPE OF REPORT .
XX CAREER L . lnx'(nv; [ I TEMPORARY [ITRIT 1Y REABSIGHMENT SUPERVIAOR]
REASHIGNMENT EMPLOVER

CAREER-PROVISIONAL {Soe insiructions - Seciion [} x| ammuas

{emuciaL (Speciip): .
12, REPORTING PERIOD (Froms 107)

sprcial (Specifp)s
1. DATE REPORY QUE A"i/O.P. .

28 February 1970 ] 1 January thru 31 December 1969
L ISECTION B PERFORMANCE EVALUATION Co

{ W Weak Perloifaonce ronges from whotly inadequets to slightly less fhon sutisfactory. A “"ng\ in thls cotegory requiran
positive remedial-action. The nature of the actlon could range from counsaling, to further tralning, to placing on
probation, 10 reassignment of fo soporatlon, Describe action taken of proposed in Section C. o

A - Adequote Pulo';monco mogt s oll requirements. It Is ontirely satisfoctory and 18 characterized nelther by deficloncy nor -
oxcellionco. . -

‘P - Proficient  Porformance is more than satisfactory. Desirad resuits aro being preduced In a proficlent manner.

O - Qutstanding Parformance I8 so excoptional ln relotion to requirement s of the work and in comporison to the performance of

others doing similor work as to warront special rocognition.
SPECIFIC DUTIES

med during the roting poried. {nsort rating fotter which bast describes the
Consider ONLY effactiveness in performance of that duty. All empleyoes
to supervise (indicate sumber of omployons euposvised). :

t.is0 up fo six of the most imporiont spaciflc duties perfor
“{monner In which employeo garforms EACH speciiic duty.
with supervisory rasponsibilitios MUST be rated “on thale ability

SPECIFIC DUTY NO. 1 RATING
) . L T . - LETTER
" ‘1 Translation of Russian langunge_materialsﬂinto'English
transcript. ‘ S
SPECIFIC DUTY MO. 2 : . T RATING
- o ) : | vETTER
Preparation of personality and assessment reports on indlvidual
Soviets based on the above. S
SPECIFIC DUTY NO. 8 - i . . RATING
o e : . . - LETTER
Transcription of English language conversations. P
SPECIFIC DUTY MO, 4 SETTER
H RA
SPECIFIC DUTY WO, 3 : fg;;*é%
/. i Al
SPECIFIC OUTY NO, & ~ .F/ : : Eéyv;,é%
T OVERALL PERFORMANCE IN CURRENT POSITION 1
- — - - - RATING
Toke Inte account everything about the smployee which influences his effectiveness in hia curront position such os par- LETTER
formance of specific dutles, productivity, conduct on job, cooperativensss, psrtinent personal waits or habits, and
particulor limitotions or tslents. Bossd on youw knowledge of smployes's overall performonce during the rating period, s
ploca the lerter in the rating box’ corresponding to the stetement which most accurately reflacts his level of performance.

J GEos 1)
dadhedot G-on sommanis
- downgrad oy oad

Sostom brata

FORM 48 .use PRIVI;U! :on'.iovu'v ' SECRET

S - Strong Performanco is chorocterized by sxcepiional profictency. N
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. SECRET

(Wpen Filled Ir)

SECTION C T NARRATIVE COMMENTS

‘inthe use of pecsonnel. spogy,

tndicote significon? streagths or weoknesses Jemanstroted in current position Ineeping in proper pntpochvc their relotionship v
ovarall performance. S$tate suggestions mede for impravement of work performance. Give recommendations f6r tecining, Conmunant
on foreign language competence, if required Ror cuerent po\mon. Amplify or dxplain rotings given in Section B to provide bese
basis tor determining future personnel oction, Monder ifoemonce -of menagerld ¢ supervisory duties. ond.cos? consciousness
Ticable. 1 extro space is mc&od to complate

nnm!?.tnmmhono

Section C, attach o seporate sheet of papes.

Tuis officer continues to perform his SSaigﬁD xddties in mfsupurior

- fashion. Illpess put him out of action for some time, bat otherwise |

_the Station received the fine performance which has come to be roatine
with him. This officer’s experience and dedicatioa make it possible
for him to work effec tively with an absolute minimum of supervision.’

'pBe résponds 1nstincﬂwe1y to items of operational significance, and his

~experience and knowledge ke it possible for uim to write penetrating
analyses of target persoualities, and interrelationships among these
persons, based solely on what he hears.

This officer has also been called ipon to transcribe material from
audio operations, in addition to the telephone material which is his
pormal assignment. He has also handled this well, although his advan-
cing age and less acute- hearing make this task much more difficult
for him._..

Whilc not calisd upon to use Spanish norm111y, he has sufficlient
fluency to handle material in Spanish when required.

-This officer uses his time well and takes good care of the equip-

<

" ment assigned to him. He does not handle operational funds nor does

he have any supervisory responsibilities.

SECTIOND - = - CERTIFICATION AND COMMENTS

5. BY EMPLOVEE ..,

! CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND € OF THIS REPORY

b EMPLOYEE

DAYE

~20 January 1970

2.

MONTHS EMPLOYEE NA§ BEEN 1F Tr:5 REPORT NAS NOQT BEEN SNOIR TQO EMPLOYEE, GIVE EXPLANATION

UNDER MY SUPERVISION )

. 12 moaths ENEXTHVTXXUMENTNNY

DATE QEFICIAL TITLE OF SUPERYISOR TYPED OR PRINTED MAME ANO SIGNA?URE‘
20 January 1970 Dopald F. Yogel /s/ i Ops_Qfficex

BY REVIEWING OFFICIAL

CONMENTS OF REVIEWING QFFICIAL .
. I can add nothing substantive to the above report since I bhave
little opportunity to deal ’at first hand with Subject's output.
The rating officer is both meticulous and fair aand I have full
confidence in his evaluation of Subject.

QATE QFFICI18L TITLE OF REVIE®ING OF FiCtaL [ TYPED OR PRINTED NAME AND SIGNATURE
i .

20 January 1970 Chief, Ops Officer i Paul V. Harwood /s/

SECRET
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(Bhen Filled Tn)

EMPLOYEE SERIAL NUMBER

FITNESS REPORT o o

: o : . , 019477
. SECTION A - JA " a2 /7. Jotige '\ GENERAL )
1. MAME Lmet) ;_’/ Fromed tSiddle) | 12. DATE OF BiRT™ |’a. SEX

2 Nov. 1908 M

8. QRADE 8. 30

GS-12 D

7. OFF/DIV/BR OF ASSIGNMENT 8: CURRENT STATION

®. OFFICIAL POSITION TITLE

Ops Officer . DDP/WH/1 .| Mexico City

10. CHECK {X} YYPE OF REPORT

B CHECK (XK} TYPE OF APPOINTMENY R

CARLER i iﬂﬁ’(ﬂvl l [ FEMPORAAY IMIVIAL | Ih”’!lGNMENY SUPERVISOR
CAREER-PROVISIONAL {See instmctione = Soctian C) x ANNUAL ‘uz AIFICHMENT EMPLOVER
specialL {Specify): SPECIAL (Specify): . - . -
11. DATE REPORY DUE in 0.5, ) 12. REPORTING PERIOD (From- to-} 4 : :
28 February 1969 ‘ |1 January 1268 thru 31 December 1968
SECTION B PERFORMANCE EVALUATION
W - Weok . Pm!u}nonca.mngc: from wholly inadequate to slightly tass than wﬁsfuc'o’y. A rating in this category requires

positive remedial detion. The notuwre of the action could range from counseling, to further training, to placing on
peobation, to reassignmeni of 1o seporation, Do seribs action taken or proposed In Section C.

Perfosmance mests ol requirements. it is sntirely satisfoctory ond is cheractorized neither by deficlency noe
oxcellences. . : -
Proficiont. Performonce is mare than satislactory. Dasired results are being produced ina proficlent mannor,

A - Adeqyets

38
§ - Srong Parformance i3 characterized by exceptionol proficiency.
Q - Dutstanding Performance is no_exc'opﬂonol in relotion to requirements of the work and in comparison to the performance of

others doing similar work o8 to warrant spaciol recognitien.
SPECIFIC DUTIES
List up t0 3ix of the most imporont specific ;{uvia- performed during the rating poriod. Insert rating lettar which best deseribas the

manner in which employee performs EACH specific duly. Consider ONLY affectivonsss in performance of that duty. All employees
with supervisory responsibilities MUST be rored on their obiility to supervise lindicats number of employens supervised).

SPECIFIC DUTY MO, 1 » - AT

Translation of Russian language product into English transcript S
. - SPECIFIC DUTY NO. 2 . RATING
L . . . LETTER

: | Preparation of personality and assessment reports on individual

Soviets based on the above. . e ) S
SPECIFIC DUTY NO. 3 RAYING
. . . . LETYER

Translation of Russian letters into English ) : s
SPECIFIC x?uvv MO, & . . 3;:}10"

Transcription of English language conversations ' . P
SPECIFIC DUTY WO, s . fg;;‘é‘;
fseeciFic DUTY KO, 8 ‘ ) i ] . ” ) SEA;’;P&(;;‘

e
i
\
“OVERALL PERFORMANCE IN CURRENT POSITION
? : R RATING
Toke into sccount everything about the employsa which influencas his effectiveness in his cutrent position such o pore LETTER
formance of specific dutiss, productivity, conduct on J'ob, cooperativeness, pertinent parsonol traits of hobits, and
porticular limitations of ralents. Based on your knowledge of employee’s overall performance during the roting pefiod, S
ploce the latter in the rating box’ corresponding to the statement which most accurately reflects his léevel of performance. :

I SR,

Erey

:_‘::" 45 usE PREVIOUS KDITIONS | SECRET . _l"m



SECRET

- (Whoep Fifled fpd ;
SECTION C B : NARRATIVE COMMENTS
Indicale significant sirengths or weoknesses demonsirated in current position keeping In proper perspective thels vnlcﬂonlhip bo
overall performance. Stdte sugyestions mode for improvement of work pedarmonce. Give recommendations for toining, Commens
on foreign longuage competence, if.egquired for current position. Amplify ar exploin rotings given'in' Soction B to provide bese
bosis for determining future personnel acsion. Monner of pérfornance of maenageciol or supervisory duties ond cost consciousnese
in fhe yse of personnel, space, egyipmenyt ond funds, myst be commented on. if speliceble. i extra spaco i needed to complote
.§ Section ¢, ovach o separote sheet of poper, st DH ;ag
' - o : 0 ust

. This officer continues to consistently perfoi‘pg{ tLe‘excéllent

level which has characterized his work in this Station for several

years. ‘His high level of personal dedication and profassjonal

Competence have become’ starndard. v .

- .From his daily work he has an intimate knowledge of and insight
into the personalities of individual Soviets and the personal inter-
‘relationships existing between members of the local Soviet colony.

The character analyses which he prepares are excellent and an invaluablo

aid to our Soviet program. :

ﬁe has had no professional, administrative, or personal problems
during - the reporting period.

His knowledge of Spanish continues to improve and aids him
considerably in his work.

SECTIOND CERTIFICATION AND COMMENTS
1. i BY EMPLOYEE
§ CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

OQATE B - SIGNATURE OF EMPLOYEER .

28 Jan- 60
2. » _ BY SUPERY KD
MOMTHNS EMPLOYEE MAS BEEN 1F TreiS REPORYT HAS NOT BEEN SHOWN TO EMPLOYEE, QIVE EXPLANATION
VNDER MY SUPERVISION . :

41 months

CATE . - QEFICIAL TITLE QF SUPERVISOR TYPED OR PRINTED NAME AND SIBNATURE

28 Jan 69 Ops Officer Paul L. Dillion /s/

3. BY REVIEWING OFFiCial

COMMENTS OF REVIEWING OFFiCiAL . : .
. The reviewing officer concurs with the ratings given in Section
B and in the narrative evaluation of this officer's performance
in Section C. He continues to perform his duties in a superior

fashion. ) :
i\
DAtE . j gc.‘rlc-uL TITLE OF REVIEWING oa;rtcgnnL TYPED OR PRINTED MAME AND 5IGNATURE
i Chief of Station: , ~ ,
28 Jan_ 69 ; : . ; | Winston M. Scott /s/
SECRET
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- . | tBhep Felled Ind
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EMPLOV.EE SERIAL o WQER

FITNESS REPORT '
. 019477

SECTION A ' 1w 2/ AT GENERAL .
1, MAME i it QN (Middie) - 2. CATE OF giRTM |3, SEX 4. QHADE | 9. 3D
R o okl : )
A b 3 2 Has 1G98 34 GRald L 3}
¥, OFF DIV 3% OF APSIOMMENT 8. CURREMY BTATION

S OFPICIAL POSITION TITLE :
.Ops Officer Dhp/wWH/1 . .

16. CHECH (X TYPE OF HEPORY

8. CHECK (X) TYPE OF APPOINTMENT
W CANRER I ]n:aknv: I i FTEMPORARY glul?llL REASEIGMMENT SLPERVIBON
CARERA-PAOVISIIONAL [£. 124 I_n-lrucunnu - Saction C} . | ANMUEY REABSIGNUENRT EMPLOVEER

B8] geactan (Spacityl
7. REPORTING PERIOD (Prom= (o=}

spgciaL (Specifyh
19, DATE REPORY DUE IN Q.8

94 Fohruals 3! _%_ taneary INOT e l-Jan L
SECTION B i PERFORMANCE VALUATION

- Yaok Porlormance ronges from wholly inadequate to slightly loss thon sotisfoctory. A ratlng in this cavegery requicos
positive eomadial actlon. Thio nature of the action could range from counseling, to further praining, o plocing on
slgnment o to saparotion. Describe oction soken or proposed in Saction C.

probation, to r8as
ishactory and I8 choractorized neither by édi:huy'n«

A « Adoquate Parbormance maets ofl requiremants. it is entirely sal
: excelience.

P - Profigiont Pasformonce is more than satisfoctory, Deosived sesults are boing produced in o proficient monnes.

$ - Swong Porformance i3 charocterized by excoptional proficiency ’

0-- Quistanding Pactormance 18 8o exceptions! Inrelation ta requirements ef the work and In comparison to the performenca of

others doing similar work as to woreont special racognition. ’ . .

- . : SPECIFIC DUTIES

arformed dwlng-"ho.ﬁﬁng saviod. Insert roving letter which bast describes the
Hoctivensss in parformance of thot duty. All employees
¢ employsea supsrvissdh

List up to six of the most important spocific duties p
monner in which employes performs EACH specific duty. Considar ONLY e
with supervisory responsibilities MUST be roted on thelr ability te nupuvi_:a\i'tndlcuo number o

BPECIPIC DUTY MO. Y ~ RaTING
. LETTER
Tranelation of gussian language telephone product into EFoglish 8
s ing . :
W;Vaaﬁ i WMATING
: LETTER
Preparation of porsonal ity and assessmcant reportis on individual ‘
Roviets based on the above. : 5
BPECIFIC DUTY NO. 3 ‘ ; AATING
’ . . LETTER
Translaticn of Ruesian letters into maglish. 5
IFECIPIC DUTY NO. & :z‘v’;}%
Pranscription of English laspguage conversations. P
JepeciFic DUTY NU. ) L fé:;’é‘.‘a
SPECIFIC DUTY NO. § ) RATING
o LETTER
24} HF;U ¥ -
oo WAY N3 OVERALL PERFORMANCE IN CURRENT POSITION
- RATING
Toke Inte occount averything about the employse which influences his etfectivansss in his current position such Y LETYER
formance of specific duties, preductivity, conduet on iob, cooparativenssy, pwftinent parsonal taits of hobirs, ond
particulor limitetions o tolents. Baosed on your lmow\olqa of employes's averall parformance during the rating posiod, 3
place the letter in she eating box corresponding to she stotemont which mast acourarely raflects his leve! of putformance.

:::" 45 VI PREVIOUS aoiTions v SECRET potes-ty
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. SECRET

N A1 w;00ad fn}

P L

SECTION € HARRATIVE COMMENTS

§
Seetion G, attach o separcte’ get of gopel.

_ . Y 79
This officer coatipucs to perforn his et fi6lda 3he pxsrllcnt manner
that we have como to oxpuct during the 4 1/2 years thatithe has servad
{p the Stationm. Bis work is ap lndispennahlgipart of the Station's

program. N
e has had no profoaalonal, administrat'ivc 'ox_' paysonal problens
during the reporting period. : )

ge conti
woant .,

indicate lignil!u}n' strongths ¢¢ wochnesses demonsirated in eutrend potition heoping is propse porepactive thals salotionship to
ovassll parformones, State suggastion® mode lor improvement of work perlormonge Gree roc omen sndotions for training Comm ent
on boreign language compeiencs, it soquired for current position. Amplify or eeploin eerings given in Section B 1o provide best

bosis for detprmining lun}u'p"mno‘} ochion. Monne

cformance of menogerisl er sigervisery dyties ond cost gonscioysnas
@ commented oF oppliEcyie. Il axtro spoce I8 nooded to complete

Eaminm L)

wes to study Spanish 4n which hc nhoss satisfactory fwprove-

lsecvions - CERTIFICATION AND COMMENTS

1.

8Y EMPLOYEE

§ CERTVIFY THATI MAVE SEEN SECTIONS A, B, AND C OF T™IS REPORT

DATE SIOMNATURE OF EMPLOYEE ; 7/
e Tseitf Dires £
e Jrsgun 2 Bises £
2. " BY SUPERVISOR 144
MOMT M EMPLOYEE HAS BEEN L e Tend AZPORT HAS NOT BEEN SHOWN TO EMPLIVEE, GIVE EXPLANATION )
YNOER MY BUPERVISION L .
oatd oFfiICiaL TITLE OF SUPERVISOR TYRED ON PRINT E0 NAME AND ﬂlaﬂ»\"uﬁ!
Ops Officer Paul Dillon

BY REVIEWING OFFICIAL

3 .o .
COMMENTS OF REVIEWING OFFICIAL

The Reviewing Cfficer concurs In the ratings given this of ficer and
in the narrative evaluation of his performance. _ .

DATE

GEFPICIAL TITLE OF iEle‘!Np OFFICIAL "l’!’(i OR PRINTEQ NAME AND JIOMATURE.
. ! .
! o
winston Scott

16 February 186¢ kzchlef of Station

SECRET . i

7 ~
I3
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(Bhon Filled Ind > ]
' : EWMPLOYEE SERIAL NUMBER
B AR "
FITNESS REPORT A
. . . ¥
SECTION A Jitwil di 7o 420 1o A GENERAL ‘
f..NAME (Laet} (Fieath (#e1csdia) (4. DATE OF BIATH 8. BER 8. GRADE | 8. 30
: z .12 Nov 1908 M. Gs-12, D
- 7. QFr DIV/BR OF ASSIONMENT §. CURRENT STATION

Ops Officer . PMH-1 - 7 i Mexico €1ty

¢. CHECK (X} TYPE OF APPOINTMENT i . 110, CHECR X} YYPR OF REPORT -t .

HX |carggn [ [ncinnvc [ . 1vlul’onulv fomovean AEABSIGNMENT BUPERVISOR
CAREEH-BAOVIBIONAL (S0 instructions - Sectiun c XX | annuas, REASSIBGNIMENT EMPLOVEER
spuciaL (Speciiy): i emEcinL (Spocily):

TR, REPORTING PERIOD (Frome to-

19. DATE HEFPORT DUE IN O.F, i ) .
28 February 1967 : i 1 January 1966=31 December 1966
SECTION B PERFORMANCE EVALUATION )
W - Waok Porformance ranges from wholly inadequate o slightly tess then satisfactory. A ratlng In this cotegory requires
positive remedial actlion. The noture of the actioa could range from counseling, to further teaining, to plecing on
Descelba oction takon or proposed in Section C,

probation, to reasaignment of to separation,
troly aa’iﬂoevo'y and 1s choracterized neither by deficlency noe

A » Adgauate Parformancé meats ol requirements. 1 is ent
axcellence. s
P - Prolicient Petformance 8 more thon sati sfactory. Desired cosults ore belng produced In a proficiont manner.

$ - Strong Porformance i3 characterized by sxceptional proliciency.
prional in relation 1o requirements of the werk and in comparison to the performance of

O - Qutstonding Porformunce is so axce
othors doing similar work as to warran? spactal recognition.

SPECIFIC DUTIES

List up to six of the most important specific duties porformed during the raving period. Insert rating loftes which best describas the
monnor in which amployee performs EACH spocific duty. Consider ONLY effectiveness in performance of that duty. All employess
ity 1o suparvise (Indicate numbaes of smployeca supstyieed).

with supervisory responsibilitios MUST bo rated onthais abi
SP!CI’FIC DUTY MO, ; A TING
. : LETTER
Translation of Russian language telephone tap product
into English transcript. O
SPECIFIC DUTY NO. 2 RATING
. LETYER
Preparation of personality and assessment reports on’ :
;ndlvidual Soviets based on the above. 8
. [EFECFIC GUTT MO 3 TivinG
. . LETTER
Translation of Russian letters into English. : _ s
SPECIFIC DUTY NO. & - v ) Cé\‘v};%"
Translation of Spanish language telephone product into
English and transcription of English conversations B
- RATING

SPECIFIC DUTY NO. B

. - 7 “'_2':;/_/;'//'('("(/(’, -7 LETYER

! -4
K ,r AT ’ :
. : M ) ‘ 3 )
SPECIFIC DUTY NO. & [ N s EE‘I‘;‘:}‘R
. . i I 1
o "85 ) : et T oot
R TR UL e Rt
C OVERALL PERFORMANCE IN CURRENT POSITION ) . _—
e RATING

ch influences his effectivensas In his current position such as pore LETTER
ioh, cooperativensss, pertinent pes sonc! traits or hablifs, and i
ge of employee’s overall performance during the rating period| ~ § -
Iy reilocts his fevel of parformonce. ;

-1 Toke Into account everything about the employee whi

formance of specific Juviu:, productlivity, tonduct on
A porticular limitations or talonts. Bosed on your knowlo
ploce the latter In she rating box corresponding 1o sho stotemant which mos? occufote

" " Ww’
7O 45 wse pmavious gLITIONS SECRET ety
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(@ren Filled fn)

NARRATIY £ COMMENTS -

SECTIONG —
Indicote significant atrengths oe weornesa8s demanstrated ¢n <
overoll performance. Stote sugge.

wrrent position heeping In props? perspective their relatienship to

stions mode for imprevemant of work petformonce. Glve recommondations for wolning. Comment
on foreign longuige compétence, it raquicred for cutrent position. Amplify of exploin rating Plvcm in Seciion B 1o provide boss
basis for determining future personnel aetl )

2 on. Mol of parformance of mansgeeiol et supe ,;_n‘qu dutins ond cosy eynicloygsnase
&th.ﬂl'umu-ﬂ..;&%! wigment.ond funds, muse commonted on, it opplicable. 1f extsa spoce Is resdad 4o complete
qctinn_C.-ona'ch @ seporste sheet of paper. -

‘éontinues to.show a high degree of competence

i ;1

in his primary responsibllity, which is translating and

transcribing Russian telephone conversations., He works

. quickly aund accurately and has a fine feeling for the subleties
of the Russian language. _His,character analyses of Soviets
have been of great assistance in the Station’s operational

"~ pilanning. He continues to»maintain his deep cover status well
and presents no problem of either an administrative or a
personal nature. His wife continues to agsist him with his
work, and together they make an excellent team, .

Subject is very coat conscious in his -operational duties,

FTERTIFICATION AND COMMENTS

SECTION D
1. . BY EMPLOYEE
’ § CERTIFY THAT ! HAVE SEEN SECTIONS A, 8, AND C.OF THIS REPORT
- DATE ) ) SIGNATURE OF FMP&OY . 3 o ‘ ,\
3 Feb 67 C . /8% s W2 //,/Z/ /ﬁu Fea a0
2. ] : ’ BY SUPERVISOR Yy
GIVE EXPLARATION

MOMRTHS EMPLOYEE MAS BEEN

S REPORT MAS NOT BEEN SHOWN TO EMPLOYEE,
UNDER MY SUPERVISION . . ;

TYPED OR PRINTED HAME AND SIGHATURE

DATE OF FICIAL TITLE OF SUPERYISOR
3 Feb 67 - Ops Officer /s/ Cynitha Hausrmamn
3, ” BY REVIEWING OF FICIAL

COMMENTS CF REVIEWINDG QEFICLAL

1 agree with the rating officer’s evaluation. The Station

intends to remain permanently

ie fortunate that &

in Mexico where he makes an invaluable-contribution to the

SB Sectionfs progran ahd presents no difficulties whatsoever.

IYPED OR PRINTED KAME ARD SIGMATURE

/s/ Pavh L. Dillon

OATE GFPICIAL TITLE OF REVIEWING QFFICIAL

" 3 Feb 67 : " ops Officer

SECRET
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(Bpon Falled In)

positive remediatl ortion, The no
probation, te reassignment of fo separation,

- S FuPLOTEE SLRIAL NUMBF R }
FITNESS REPORT 019L77 ’
- ) - i A 'ﬂ - ’ . .
SECTIONA T LT BT JoT T OO i osed i amia o™
1. beAME Lasi ~ tFuwen 1M idetio) 2. GATE OF BIRTH | 3. 581 4. GRADE (8. 30
‘ SEE b 2, NGV_OB.______.{ M 65=12 ] D
IR i 7. OPP/DIV/RA OF usmnmeuvla. CURRENT STATION
.. _Ops Officer : . DBP/9H/1 -___i Mexico City :
9. CHECH (X) TYPE OF APPOINTMENT ] o EHECHK (R) TYPE OF REPORY .
Pt——x_ ’—ZA'((. B UE'E“V‘. ‘ I TEMPORARY IDN|"AL " {“K;"iQNUENfA,UD‘WI'IOR
c;-;l.;‘-:n;;nnbuzg‘d; imatrsctions » Section €) T xx AnmuaL N R /1;;;';;9:;:';7 EMPLOVEE
o i’AL ‘(gp:éllr): . o - _ ’jl;!igl.:L fs;;cuy).- -
11, DATE REPGRY DUE IN O.F, 112 REPORTING PERIOU (Frome fov) - :
: : ’ 16 Ausust 1965 - 31 December 1965
SECTION B PERFORMANCE EVALUATION ]
W - Waak Porformance ranges from wholly inadequate fo slightly fess thon sotisfactory. A roting in this category requires
. ture of the action ¢ould range from counseling, to hurther troining, to placing on

- Describe oction taken of propesed in Section C. .
A - Adenuate Parformance maets ofl roquirements, 1i is sntirely sotisfactory ond is charactorized neither by deficiency nor

excellencé.
P - Proficiant Potlormance is mere thon satisfoctory. Dasired results gre bolng produced in o proficient mennet.

$ » Strong Petiormance i characterizéd by exceptional proficlency.

Q- Q_“u'_g_l_g_qém Potformonce is 0 esceptionnl In relation 1o requiremeonts of 1
others doing similor work as 1o warranb spocial recognition.

—$PECIFIC DUTIES._ T
artant spacific duties performod during tho rating pericd. Insori roting latter which bast describeas the

Consides ONL Y offdctivenass in"performance of thar dity. Athsmployees -
fity 1o supervise (indicale numbar of employese supscrised). .

he work and in comparison to the parformonca of

List up to sin of the most imp: !
imannes in-which employee performs EACH specific duty.
with supervisory rasponsibilities 1#UST bo rated on their obi

S e T T e A
LE

SPECIFIC DUTY NO. i

: Translation of Rus.éian telephone ard audio rroducts into English transeriot S

T : TRATING |

SPECIFIC DUTY MO, 2 ]
Precessing transeribed telephone materials into a rormat which allows far
ymediate aralysis ard £11ing : S
SPECIFIC DUTY NO. S

Pregﬁa.ration of personzlity ard assessment répcrts on irdividual Soviets on the

basis of the above material , ‘ _

T T RATING
LETTER

TPECIPIC DUTY NO. 8
B

SPECIFIC OUTY MO S . . ) - - m—-‘——;’/ LE'”;
“POSTED 8

, o "
SrECiFiC oUTY RO 8 . ; o ’ % g WATING
, | B/UF'M}\Q)([/ RS

‘ . ' QL v, 1

2z
GVERALL PERFORMANCE IN CURRENT POSITION . ™
. . RATING
Yoke Into accouht overything obout the emplcyes which influences his sffoctivenass in his current position such as per- LE".E" I .
formanee of spagific zu'i.l, productivity, cooduct en job, cooperativeness, pertinent persona} troits or habits, and g

parvicular Himljageling of tolents. Based on your knowledge of employae’s overall perlormance during the tating peried,
‘ploce the l&c in !ho:leﬁng box corresponding fo the stotement which most aceuratoly reflacts his level of petformonce.

b

L1 W iU:ﬂV/ TGS T )
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, SECRET
. . . . CAb e~ PP fed
SECTION C : NARRATIVE COMMENTS

Or i
engths or weaknosses domonstrated tn current potition Lvnymg N F-Qmj‘ ppuw}‘”‘: their eolotionship te
5

Indicote significont st
overoll pecformonce. Seate s;aggeu-on: made for improvement of work performance, Give recommendanidh s&ininq. Lomment
1 #0¥yng s gwen in Section B 1o provide bass

on foreign longdoge competence, it required for currept position. Amrl ty or g hoyr
ﬁ A vnso'y Ries nnd cos? conu'ou'nou'

hosis for derermining future gersonnel oction, Monner of perioemance of munvgeriol
in tho use of renonnol .apace, equipment and 'un..!‘ ‘o8t be commenled on, if app " e cdcd to complete
Section C astach ¢ seporate lhee! of papee. 0‘? m W
There s been no chanze in the excellent n‘t‘f’f‘éxq'n odbﬂh ‘hp cfficer
ard his wife, & contract employee, who assists him in al “!hc‘hhmor: his worka

There have been no problems of either a nmf‘ess!dml"drﬂpersoml mture
durirg; the reporting perlcd. - ) .

Ve
SECTION D " CERTIFICATION AND COMMENTS
[ . § ~ ‘QY EMPLOYEE e
' CERT'FY TH{TI HAVE SEEN SECTIONS A, AND C OF THIS REPORT
SRTETTT STuNATORE OF ENMALOYEE  yarkf
16 June 1966 /s \Zrﬂ (&/m . :
2, - - BY sunnvnsonﬂ_._w‘
MO"YNS PMPLOYEP HAS REEN IF THls NFPORT HAS NOT‘BF EN SHOWM TO EMPLOYEE QIVE EKPLAN*YIDN

UNDER MY SUPERVISION

- O L2 e U GG GRINTED NAME I
_oFF!CIAL TITLE OF SUPERVISOR TYPED QR PRINTED NAME AND SIGNATURE

16’June 1966 - | chief/sr/Mex. Paul J. Dilloni /s/
BY REVIEWING OFFICIAL

COENTS OF REVIEWING OFFICIAL

. Concure
i
CATE ] GFFICIAL TITLE OF REVIEWING OF FICIAL TYFED Of PRINTED NANE AND SIGNATURE
16 June 1966 ' . chief of Station i Winston M. Scott /s/
B N SECRET , .
- e . 7

.(
4
1
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1% AUG

FITVESS REPORT (COVTINUBD)

Subject has not been in a supervisory position and his
present assibnment outside on unofficial cover working as
a loner gives no indication as to his supervisory ability. .,
It is belicved Subject probably serves best as an independent
analyst without superv1aory responsibilities.

W.d. Rauiman
C/WH/1



S ' = ' SECRET “ by
. . (Ehen Filled fa) . ’
- Evrvt.cov/if‘/;;zu,}:a;uazn' :
N P ’ AN
| - FITNESS RE ORT : 7 2eddre
SECTIONA Jro iy ? Jacsss - GENERAL .
1. NAME (rasti/ " (Fieat) (Mr2d1e) 17, DavE oF siRTH 3. SEX e gRADE 8. SO

2 Nov 1900 M 6S-12 D

7. OFE/DIV/BR OF ASSIGNMENT 8. CURRENT STATION

6. OFFICIAL POSITION .
Operations Officer o ] /8H/1 Mexico City
®. CHECK (X) TYPE OF APPOINTMENT . $0. CHECHK (X} TYPE OF REPORT
X |camcan l Inntﬁv( ] Ifennea amy RS X |ReAssignmENT SUPERVISOR
CAREER-PROVISIONAL (See inatructions - Section €)' . ANNMUAL REAISICHNMENT EMPLOVEE
sPEciaL (Spectiylr - ) sPECIAL (Spociiy):

19, DATE REPORT DUE IN G.P,

12, REPORTING PERIOD {From- fo-)

30 Sep 1964 - 15 Aug 1965

SECTION

B = PERFORMANCE EVALUATION

W - Yook
positive remedial action. The nature of the action could range from counsaling, to further trainlng, to plecing on
_ probetion, to reassignment of to seporation, Describe oction taken or propased In Sectlon C.
A « Adequale Porformonce mests all requiremonts. It I8 antirely sotisfoctory ond is choractorizad nelther by deficlency nor

" P -.Proficiont Porformance Is more thon soﬂsfactoiy.' ‘Desired results are balng produced in o proficlent manner.

Fs- Streng .
0 - Quistonding Porfermonce is sa exceptional In relation to requiremants of the woek and In comparlson to the parfermonce of

Porformance ronges from wholly Inadequate to slightly less than sotisfactory. A rating in this category requires

excallonce. R

‘Perfoimonce |3 charoctorized by o-ceptionn] proficiency.

others doing similar work as to warrant speclel recognition.

SPECIFIC DUTIES

Tiist up 1o

manner in which employee performs EACH specific duty.
with supervisory responsibilitios MUST be rated on their ability to supervise (Indicate number of employses aupervised).

rlarmed during the rating period. Insert rating letter which best doscribes the

six of the most important.specific d\'st:las_an
Consider ONL Y sffsctiveness in parfoimance of shat duty. All'employess

12 45

SPECIFIC o_u-r.v NO, i : § L ' s 531?{'":%
Translation of RBussian language telephone and audio product
into English transcript. S
SPECIFIC DUTY NG. 3 RATING
. LETTER
Prepa;a;ion of characterization-assessment personality reports
on the Scviet complement. S
SPECIFIC DUTY NO. 3 RATING
) . LETTER
Processing of transcribed telephone materials into format
facilitating immedicte analysis and handling by the Station.. 5
SPECIFIC QUVV NO. & . . CEA‘“’PE%
SPECIFIC DUTY NO. 3 ’ ’ . e - RATING
SPECIFIC DUTY NO, 8 . 3;:;'&%
OVERALL PERFORMANCE IN CURRENT POSITION
. T RATING
Take inte recount everything obout the amployoe which influsnces his effectivensss i his current position such as pore LETTER
formance of spacific duties, productivity, conduct on job, cooperativenass, pertinent personal traits or habits, and
particular limirgrions or talents. Based on your knowledge of employse’s overall parformance during the roting period,
place the tetter lp the rajing box corrasponding fo the stetement which most accurataly roflocts his lovel of pariormance. s
5 APR 1665 -+ I,
e D

O.DSOCEYE PR!V‘IOUS EDI"\O"‘!. SECRET E.::;E:::
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{Bren Fifled fa)

SECTIONC S - HARRATIVE COMMENTS

trdiectd signifleras ctrangels o0 LT TV T S SIEY B e L ewront pouﬂ:odﬁl(""&h ln propee parepactive their relarionship te
overalt performance. Stare suggestions mode for imorovement of work porformence, givo rocomirmndotions for troining. Commont
on foreign language competence, -if, requited for current pasition, Amplily or exploin ratings glven tn Section B to provida bese

:au:’lg;t;:‘ou_fmlnl?g futie potsenmlach‘o-n. l&'ﬂw .el E!.doomonci o’[ r»m#g‘:lcim Supervisory l‘u“‘OIA mus? be described, if
. B o “lrr’l‘J \‘-'8\-~.?4 —-
. e o : - 5*«”’:‘ ‘ ;
Subject has continued to demonstrate a very hf&h level of
. interest and competénce in his work., Beypnd the relatjvely technical
aspect. of producing transcriptions, which 'hé'docomplishes with time-
liness, accuracy and thoroughness, he strives to provide the Station
" and Headquarters with an insight in depth on the local Soviet com-
_plement., He does this capably, particularly when one understands
the limitations of his technical asccess. His wife, s contract em-
ployee, assists hiw in the preparation of the technical product.

. However, her over-all contribution goés beyond this, since Subject
“.and his wife work together in effort to distill the meaning of their
product interms of personality assessment. They are uniquely well
adjusted to their deep cover circumstances, are of little burden
administratively to the Station, and are presently interestead in

continuing their assignment in Mexico City indefinitely,

SECTION D CERTIFICATION AND COMMENTS

i. ) BY EMPLOYEE

P CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND € OF THIS REPORT

DATE : IsiamatTumRe oF EmeLovER 2/
L, February 1966 ‘ S8 eopl ez / 5/~7/v2:/ ///'// ) 2
2. ‘ - Y SUPERVISOR YA

MONTHS EMPLOYEER HAS BEEN . 1.4 Tk;i! REPORYT MAS N
UNGER MY SUBERYISTOD ? E 3 LNOT BEEN SNOWN TO SMPLQVEE. GIVE EXPLANATION

) | )

DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIOMATURE
22 Dec 1965 - Operations Officer Eerbert Hanell /s/
3. ’ BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFiICtAL
Chief of Station, Mexico City concurs in this Fitness Report as submitted
supervisor for the perloed reported,

S e ) OFFICIAL TITLE OF REVIERING SFFICIAL JTYPED OR PRINTED NAME ANG SIGNATURE
12 april 1966 Cnief of Station, Winston Xi. Scott /s/
] SECRET
L. ;:_' - —




SV SECRET

(Fhen Filled Ia)

EWELIYEE JERIAL MUMBER

. FITNESS REPORT PRPZT
) 0 . . B Y £ P
7 v, s GENERAL [ ——
o Fwe) (M1adte) 2. OATE OF BIRTM |8 $&X D N L
e 2 Nov 130§ l a ~

P R — b i =
7. OFF/DIVBR OF B3I NMENT 8. CLeugNY 3YATION

T OFFICIAL POSITION TITLE
Operstions Gfficer . DDpP WH 5 Vet es O

Y
10, CHECK LAY TYPE OF REPORT

-
9. CHECK (X} TYPE OF APPLINTMENT
il < e

+ ey o — e .- -
CAREER ;egsenvd J Ll‘c CRETiaNL MEARIIGNIMENT SUPERAYVIEOR
SEENENS Dbt - S GUUU S 4 e e on s e
£ AREEA-PROVISICUAL (Ses tnatrsctions = Soc s AN BL i a3BIGNMENT EMBLOYER

spgciay (Specityd:
12, REPORTING FERIOD (From to}

spxotay (Spacify): ]
11. OATE REPORT DUE 1o S.F '
O Ymgemner 1903 ) :
SECTICN B : “PERFORMANCE EVALUATION ___ . ]
W Waok Parfermonce Fonges trom wholly incdeguate to slightly tess thao satistoctory. A ratig in this category raquires

positive remadial action. The nature of the action could range from counseling, to fuevher saining, to plocing on

probarion, 10 reassignment of 1o sepavation, Descrlbe vction tokon of proposad in Sectien .

15 I3 ontlroly setisfostory and I3 characterized maithor by deficlency nor

SN0

o m WY B -

Y

: . A« Adequate Perizrwzace mests all roquitemant s,
oxesllence.
P - Proficiont Posfoemonce 18 move than satisfectory. Deslred results are baing peoducad in a profizient mannar.
$ - Swong Parfermonce 19 characterized by excoptional proflctoncy. -

Porforenncy I8 80 encoptional in relation to requiromants of the ‘work ond in compariwen to the performance of
others éving similar work 08 10 warsant spaciol recognition.

SPECIFIC DUTIES
List up to sin of the mes? jmportant specifie duties parformed during the rating poriod. Insert rating tewee which bast dtic‘rlbes the

monnat in which empleyss parforms EACH specliic duty. Consider DNLY aliactiveness in porformance 2% that duty. All employees
olvl_t.‘(rmﬂ:ﬂo numbder of emplrress supsryinedl

O -0 stonding

with supsecvisory rospewsibilitios MUST ba cored on their abiliry 10 sup
TPECIFIC DUTY NO. # B B WA TING
. LETTER
T igton Lerd e Lelepnong 2w audic progust 1nto
[DigTad! a . ‘ ' P
SPECIFIC DUTY NO. 2 - RATING
tETTER
FSPECIFIC DUTY NO. 3 T . . AATING
LETTER
N et *
et e e .
" : - e S Y Y s
3 LA , " £ RATING
SPECIFIC DUTY NO pﬂ,‘}rtﬂ 1 { RATIHG
. VL ]
S T
sy Wi =l
..—__,.J.l.&"fr 2, b :
SPECIPIC DUTY HO. 3 : ; it SV s RATING
LETTER
e it
SPECIFIC DUTY NG 8 RATING
. . , : LETTER
. N OVERALL PERFORMANCE IN CURRENT POSITION ] .
T T T "———M"“_—_M—'-"'"T‘"_“’f T RAYING
Take into account sverything obout the enployee which inflyonces his effectivenass in his curront pasition such o8 pore LETTER
formancs of specific cutien, productivity, conduct’ on_jOb_ coopasativensss, portinent porsonal waits of habits, and
perticular limitations = 1cients. Daied on your kewwiedge of omployss's cvaroll poriormance during fho rating period, “

ploce the letter in ths soting box corrasponding to the statement which most “suefo‘y reflects his tevel of petformopce.

21 NOV1963.. .~ - e

" St B ummmots
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SECREY

A WPen Falled In)

SECTION C

MARRATIVE COMMENTS

swaeoll performonce. State tuggestions made for improvement -of
on foreign longuage competence, H reswrred Jor cument pasition,

Indicote significant strongths 8¢ wosraesse s Jemersratad In eurront position keop!
3 work petformonce,
Amplity or suploin rotings given in Section B to provide best

i proper porspective thelr relationship to
ive rocommendatinns for training. Comment

g

wtiss must be desceided, il

basis for determining huture perscnnol aetion, Manner of
| applicoble, - . .

crrort thot ne oo alvcady bosun.

Ve

perloemance of manoageeisl or supervisery &

a ~ w7 gen
v HLATLON,
averalen

TEAVOTSE

TOmPY

'
Lo

asni. T

M 5 worls, anplicn hi :
compleding Wis asslonments vhuther tro worin Lond -
Lemery and roaittres unoald overtime sconconirnilon,
presontly exned mud corivims to the Suation's standanis
R = Gubteet beounmes mote fealliar with cpielile Gtation o=
aquiremente, (L b experlenca and with eleoser supervision than allonicd to
1 re will b= pole Lo make p more fmasinative contribuileon to his work,

SECTIOND CERTIFICATION AND COMMENTS
T ) : BY EMPLOYEE .

§ CERYIFY THAY ¢ HMAVE SEEN SE(iTlONS A, B, AND C OF TMIS REPORT
OATE (BIGMATURE OF EMPLOYEE

25 October 1963 |

2. BY SUPERVISOR

MOWTHNE EMPLOVYEL MAS &N
UMDER MY SUPERYI3ION

b

¥ Teih REPORY MAS NOT AR EN SHOWN TO EMPLOYEE, GIVE EXPLAMATION

‘DaTE BFFICIAL TITLE OF SUPERVISCA

25 Octbber 1963 Opefations Officer

TYPED OR PRINTED MAME AMD SIGNATURE

/S/ Herbert Hanell

3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFIliIAL

DATE i lo"lélAL TITLE OF REVIEWING OFPICIAL

TYPED OR PRINTED NAME AND SIONATURE

o SECRET

Jaxav ! o St KE Wn Lo
s
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TRALLING SRFRT

Spanich Basie fieeding, Speaking, Writing | QoL rEs - G2/f18 /3%
200 howrs, full Lins) .
Student 4 doris D.‘;i‘m;azoff office Ty WH
Year of Birth ¢ 1508 Sarvics Designeticzns D
Grode g 1l ‘ No. of E'St.wlcntn y b
£0D Date 3 02/56 . Imitructors !rce L. E-.dwards”

COMSE BIECTIVES - CONTENT AND METHOD

Thip 18 a 20-weok, full-tirs course, The gonersl riu of tw courss ia to
anatle tbe studant tc use tho sprken laongusie with moderats facility apd sc- )
curcey a8 Jnrge mumber of evaryday situsilons while prosliing o bmla for
further leartiny of the leapusge either by ectusl use in the ares of by further
formel atudy, The major edbjoctives of Lhemurse are to devslop an ebilitys
1) to distincidsh and precues ths sourds of the langusge; ) to uze & lcrgo
voriety of* banice sentonces cnl sapresalonz in the spoken language and aprly them
by ro=coptineilon to niow rttuationsy 3) to ccuprshend ajesen Spenish iz a varisly
of current evrrydey sltustic:aj 4) to devalop tha skills =nd fechuiguas roedad to
roed Spuolsh taxts with miolzum use of the dictlopery; 3! to write the langmage
in besis form, includipp letier:, Llels;ruzs, chort conposition, ete,

Tho entire working day, 5 deyo e w0k, io dovobted sxciuvgively to lempusge
study, Fowr %o Pive hours delly (s maxiour of 25 hows a wooX) are daveted to -
guided drill and corgervallod prectles wiih nstive speakers, The btilance of the
day 18 devnted %9 lunguage laborstory drill amd preparalion of azsigned paterial,
Three days at msd-term sad tho final veox of the course are spent 1n 3 spceial
1npyuage-houss in vhich Spanish ic spckon oxelusively,

ACHIEVEMEIRT RECOLD

Student progress is evalusted primarily on orsl reciistlca in tho fom of
drills and free comversution bened on reccrizsd metericl. In additien, several
tests are iven dwring the cowrse. The nmuzber of ctudests recalving esch
adjsctival reting na cvorell ccurse periormuncs is ebown below, Tnis atudentls
rating 15 indleatad by the asteriske :

Incomiaie  Uosatisoctery  Satlgfsctory  Sacellenmt
1 ox i

the course was unstinting.

Mr. Tarasoff's apzlicailon zrd Interest throughout
In future study

Progress in all course oblestives was modest but ST

particular atteastion cnculd oe Zven 10 pronuy slmido, supgestruciures
: : > 5 74 '/ i
YA T £ S
% £y T ripfandy

FOR THE DINECTO.. OF TEALIING: Fo i LY AL s 53
. Cinlof Instructer 7 bate

SeEalaflabaT
{¥hen filled in)




N A ‘ l . . 26 "Tie
= T . SECRET ped € ”
- (Bhon Fylled-In) . el by LLL,
. . EMPLOYEE BEMAL NUKOER
. FITNESSREPORT 019477
SECTION A , : GENERAL o

T, pag : (Lul): . . {Fient) {Middie} - ; 8. Gate or mnvn B. 3R 4. GRADE 8. 33 -
Tarasoff Boris D. ! 2 Tov 1908 M__ |GS-11 oD

8. OPPICIAL POSITION TITLY I’- CFP/DIV/BR OF ASSIONMENT (8. CURREMT STATION

I0 (Foreign Doc) . i CO/¥DD/USSR Branch. Hq.

P. CHECHK (X) TYPR OF APPOINTMENT LA8% CHECH (X) TYPE OF REPORT

REASSIGNMENT DUREAVISOR]

probation, to rouulgmhnn' of to separation, Describe action token of proposed in Soction C.

A - Adoguars
.excallencs. .
Evo"dom Petformonce is more than sotisfoctory. Deslrod results ore baing produced in o pto"clom monner,
Porlormance I8 choracterited by exceptional preficiency.

others dolng similar work as to warrant special racognition,

CAREER l quunvl I f FEUPORARY !mcnn.'
CARKEER-PROVISIONAL (See tnitasctions « Soctian ) EANQUAL X REABHOMNMENT EMPLOVEER
BPECIAL (Spacily)r {spaciay (Specilyl
19. DATE REPORT DUE M O.P, . 3. ii;’gunno PERIOD {From- fo-)
21 October 1962 ‘ ' .1 0ct 61 --20 Sept 1962.
SECTION 8 PERFORMANCE EVALUATION :
w - Wook Parformance fanges from wholly inadequote to si-ghily fess than satisfactory. A eating In this cotegory requires -

positive remedicl action. The noture of the actien could rango from counseling, to further training, to placing on

Porformance meots oll raquivements. It 13 entirely satisfoctory and I8 choracterized nelther by daﬂdcm:y noe

Q!'llond‘nﬂ Parformance is so exceptional in relotion to reguirement s of the work and In comporison to the pev'o'mcnto of

_SPECIFIC DUTIES

with supervisary 1esponsibilitios MUST be rated on thoir obility 15 supervise findicate number of employees supeevised).

List up to six of the mast importon? tpedﬂc dutias performed during tha rating perlod. Insert rating fettor which best deserlbos the
annes ln which employee performs EACH specific duty. Consider ONL Y effectivenssa in porformance of that duty. All smployses

formance of specitic duties, productivity, conduce onJ
perticular Hmitations of tolents. Based on your knowledge of employee’s overcll perfoemance during the roting period,

ploce the hmn in the rating box cerresponding to the statement which most accurately reflocts his level of parlormumo.

SPHCIFIC DUTY NO. ! E;‘!;Pé%
Reads Russlan-language newspapers ; periodicals and books to find information
of intelligence value on Soviet heavy and construction machinery industries ]
SPECIFIC DUTY NO. & r;:;rét’j‘
Evaluates materials found in published sourcea for processing through
internal reports or through contract translations 3
APECIPIC DUTY NO, 3 RATING
_ e CETTER
Extracts and translates items for internal reports P.
SPECIFIC DUTY NO. & . :_.(;A:':"é?i
Compiles Quarterly Seheduled report, Commedity Outgut of USSR Union -
Republics 3
SPECIFIC DUTY NO. 3 R‘A TiNng
FEYTEH
Scans Russian-language newepapera s pericdicals ; and books and selects items :
of interest to the entire Industry and Materials Section of USSR Branch, FDD 0
SPECIFIC DUTY N0 & RATING
LETVER
OVERALL P PEleORMANCE i CURRENT POSITION )
. RATING
Take into account averything obom the employes wﬁn:h influepces his effectivenass in his cuﬂQn' position such as pere LETTER
ob, :ocpuanumn, portinent personal traits or habits, and s

o 45 casoueva PREVIOUS corTions. i SECRET




SECRET

(Bron Filled fn)

SECTION G NARRATIVE COMMENTS T

fadi-cpe gl 1ifluamt shhgngrhs 0r weoknesses demonstrated In current position keeping in proper pw-éoﬁ:v; i r‘iﬂicns(\ip to
ovoroll por,oymanco. State suggestions mode for improvement of work performance, Glve recommandstions for roini=y. Commeont
on foraign language compytence, if roquired for curront position, Amplify or euploin ratings miven in Section B 0 provids best
basis for determining futwe porsonnsel action. Monner of performance of monageriol or |up.&tﬂ,_ﬁuﬁ must be described, if

. <, ,lll ”wy

opplicable.
During his rating périod, as during his entire tour of.duty in FDD,
Mr. Tarasoff bas demonstrated himself to be & mature highly-capable -
intelligence officer. His profeseional ability and personality contributed
greatly to the smooth operation of his section. -

SECTIOND CERTIFICATION AND COMMENTS

1. - BY EMPLOYEE ~
- 4 CERTIFY THAT | MAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

DATE . TSIGNATURE OF EMPLOYEE ~ :
265 i']” 196 2 e ../,) ‘7;_(:75\'5 C"J/‘/
2, . BY SUPERYISOR . -
MONTHS EMPLOYEE NAS BEEN IF TS REPORT MAS MOT BEEN SHOWN TO EMPLOYEE, QIVE EXPLANATION
UMOER MY SUPERVISION . .
1yr, 10 mos. ] ' )

DATE c OFFICIAL TITLE OF SUPERVISOR TYPED_bR PR!MYEQ NAME AND SIGNATURE .
i Vés . Chief, Industry and Materials| . (... /i 57 . .0,
A Sept 1962 Section, USSR Branch . . . "EDWIN R. STRAKNA v

i BY REVIEWING OFFICIAL ’

..r.'f‘!r.fi:—;oﬁf has corrron sense and intelliranca se
2L, Tor inbelligence purmyses :
. ¥ > - B 2
responsible and in othrr flelds g well
. .

™

COMMENTS OF REVIEWING OF FICIAL

' I agree :4%h this rating.

ile annreaciates the sipniflonnce of infar

the fielda for wiich he is s .
Tis ability to scan raniuly a Ere.st volune of Tusrian-language materiz), ard.

extraet or no*e itens orf

o value, will Le Sorely aissed,

‘ DAYEA 02 . OFFICIAL YIYLE.O.' REVIEWING OF FICIAL TYF;O (;n.'?qm'x_su,nlyséqn GNATURE
_ ; . T A zetl ki’;___
<2 Sept 1962 ‘Chief, USSR Braach _ TA "gmwém
‘ SECRET '

\&-“’, l )



: L SECRET. v T _ .

reee W 7 S (When Filled In) ) .

EMPLOYERE SERIAL NUMBER -

LTt
R FITNESS REPORT |
N\ S 19477
SECTION A - GENERAL__
Y. NAME {Laat) {(Firat)y (Middle) 2. DATE OF BIRTH 3. SEX 4, QRADE
'. . Tarasoff, Boris D. . 2 November 1908 ) - GS-11
3. SERVICE DES!ONA’HON 8. OFPFICIAL ﬁOSIYlON TIVRLE, : . 7. OFF/DIV/BR OF ASIIGNMENT
. . oD : 10 (Foreign Doe. ) R 00/FDD/USSR Branch
B e CAREER STAFF STYATUS 9, ) TYPE OF REPORT
HOY? ELIGIBLE MEMBER DEFERHEP INITIAL REASIICNMENT /BUPERVIBONR
B _D[NDIY‘(G DECLINTL . DEMIED x ANMUAL ) RIA!_SSGNMENT/EM”LOT(I
10, DATE REPORT DUE In 0.9, 11, HEPORTING PERIOD ‘| sPECIAL (Spectiy)
31 Oct 1961 {TDet 60-31 Sep 617
SECTIONS EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up 46 six of the most important specific dutios performed during the roting paricd. Insert rating numbar which best describes the
mannee in which employea performs EACH specific J'uiy. ‘Consider ONLY effactivensss in pacformance of that duty, All smployses
with supervisoey rasponsibilities MUST be roted on thoir obility to sugervise (Indicate manbee of amployees supervised),

1 - Unsctisfocrory 2. Borely odoquate - ,'3 - Acceptable |4 - Competent ’S » Excelfant ;6 < Superior r? - Quistonding

speciric outy no, + Reads Soviet newspapers, wAMr'ms' ‘speciric ouTy no. 4 Compiles quarterly RATING
L8 RATL: : z NO,
dournals héagdéggﬁefg&imxm’ fign oo scheduled report Commodity Output of
T USSR Union Republics b

trial organizations, on subjects
covered by other gection members.
[SPECIFIC DUTY NO. 2 70,4 g valué' of informa-

HANTC:.NG SPECIFIC DUTY NO. 5 Performs special assign- RANY(;‘NO

tion in Soviet gub_ cations, andl ) 1 ‘ments for other CIA components, such
elects such inYormation for E;b ica- 6 | as interpreting from tapes and vriti.nq p

g hedule o - v Lex;
ﬁ%&o& Teports or for con- Teverse trensiatiops.

SPECIFIC DUYY NGO, 3 . RATING [SPECIFIC DUTY NG. &
. Writes and compiles o
articles for scheduled reports. 5

RATING
M

SECTION C ___EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Take into account everything abouf the amployee which Influences his offeciivenass in his current position - performonce of specific
duties, productivity, conduct on job, cooperativaness, partineat perscucl traits or hobits, porticular limitations or tolents. Based on
yout knowlsdge of emplayss’s ovorall performancie. during the rating perled, place the rating number in the box eorrasponding to the
stotement which most ocqyfc'c!y vaflects his lovel of parformonce. . .

1 - Porfoemance in mony important respeces fails to maet requiremsnts, RATING|
2- Polfomu_mco meets most requirements but is deficiont in one or mare importont respacts., NO.
3« Performance ciearly meots bosie requirements, 6

4 - Pacformonde clearly orceeds hasic requirements,
S - Perfarmancs in every important respect fa superior.
8 - Porformonce in every respect is outstanding,

SECTION D ' DESCRIPTION OF THE EMPLOYEE

in the roting boxes below, check {X) the degrae 1o which cach choracterissic applies to the employes

1 - Least possible degree 12« Limited dogres 3 - Normal dégree |4 - Above average dogree |5 - Qutstonding degree
Bea § i bl

o . NOT NOT RATING .
CHARACTERISTICS . APPLI- o8-

, . CABLE [SERVED; ¢ 2 3 F [
GETS THINGS DONE . . . . x
ARESOURCEFUL ) x
ACCE®TS RESPONSIBILITIES x
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES x
DOES %S JOB WITHOUTY STRONG SUPPORT x
FACILITATES SMOOTH OPERATION OF NIS OFFICE . %
WRITES EFFECTIVELY ®
SECURITY CONSCIOUS ' %
THINKS CLEARLY i x
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS { ®
OTRER (Smci'bd: . S }

SEE SECTION “E® ON REVERSE SIDE

:;::“ 45 cesoLzre previous EDITIONS, ‘ SECRET . . : ts)




JE——

o SECRET ‘

(M hen Filled In)

'SECT|0N E - MARRATIVE DESCRIPTION OF MANNER OF 0B PERFORMANCE 7

Strese t"nngﬂn and -onlmc-un demonstrated in current pallhon Indicote lwﬂf‘d&(ngy mployet for improvement of his
worh., Give recommendations for his training. Describo, ¢ opp:opnnln his potenticl for d?t%\b mx:t assuming grecter re-
sponsibilities. Amplily of olplum, if oppropeiate, ratings given in SECTIONS B, €, ond D to pravide st bosis for determining

future porsonnel actions.

oerious-mind.ed, -vorld.ns, vell—infoi&b‘d-? B&Jpﬁomd knovledge
of the USSR, its people, and its institutions. tely telligence -
officer;, he has the ability to discern news of intelligence value where
others see nothing, Maintains an image of the W#NaRoupe USSR, the US
- and the CIA in ‘his mind, and seldom makes incorrect prediction or
‘}estimt,e regarding World oi Soviet affairs.
. ‘Hig.intellectual maturity of the Russian language makes him adaptahle
) to 'y lsrge variety of assignments. Is characterised by resolutnes, .
steadfastnéss , and ebility to resist pressure or propaganda.

His work in the section bas been excellent throughout, and he corers
subject fieids equivalent to the work of 3 people in 1955. He works very well
as part of a team.

His qualifications are an asset both for work in FID and for assiannents
involving personal contacts and utilizing spoken Russisn.

SECTION F CERTIFICATION AND COMMENTS
1. _ BY EMPLOYEE
{ certify that § hove szen Sections A, B, C, D and E of rh:s Report,
DATE CISIGNATURE OF EMPLOYEE
25 Octobher 1961
2. ) BY SUPERVISOR
SSS::SME'":ULPOEYREVEIS?OA: QEEN §F THIS REPORT MAS NOT BEEN SEQNN TO EMPLOYEE, GIVE EXPLANATION
- Is at present on detached duty. Will be dhown cooy on his
9 - - return, °
. tF REPORT 15 NOT BEING MADE AT THIS TIME, GIYE REASON.
FMPLOVE‘E UNOER MY SUPERVISION LESS TrAN 90 DAYS l lﬂEPORf MADE WITHIN LASY 30 DAYS
OVYHER (Spaclfy)
DAYE OFFICIAL TITLE OF SUPERVISOR T'PED OR PRINTED NAME AND SIGAAYURE
~ Chief, Industry & Materials | /A7 ..~ /% 7. oy
28 Oetnber 1961 Section Edvin R. Strakna
3. . 8Y REVIEWING OFFICIAL

X (1 WOULD MAVYE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

| WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD MAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION,

| CANNOT JUDGE THESE EVALUATIONS. | AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE

COMMENTS OF REVIEWING OFFICIAL .
~ Tnis supervisor tends to rate & little high in his over-all evaluations; Mr, Tarasoff’s
performance is not*outstanding in svery respect; however, he is a supsrior employee,

and has an unusual amount of native camion sense and intelligence insishis

#literally
D.ATE OFFICIAL YITLé OF REVIE"_NG GFFICIAL TYPED OR PRINTED NAME AND, SIORATURE
25 October 1961 . =7 el (&*
2 9 Chief, USSR Brench Paibot Bieldfeldt

SECRET
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4 077 1950
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e o : SECRET :
L _ ‘ (When Filled In o : - Seen by OD/CSE
oo e S s S s e Tonem EMPLOYEE SERIAL NUMBER
3 ‘*‘L‘f;h/ FITNESS R;PORT 15477
. A - R
SECTION A 0 GENERAL :
“Esost © sor¥s™™ p, <V LU RN 908 | E" LS
.as,:ﬁiawc! DESIGNATION .Q,.,oc(é'm:; PQSITION TITLE ' , - T . GPFIOIN/BR OF ASSIONMENT
“ eV ATOF. 08 . . | COFDD/GSR Branuch
L} ) CAREER STAPF BYATUS R L i TYPE OF REPORY |
TnoY EntoisLE x |MemsER CEFERRED T lmsvian . thllaquiq;ﬁtﬁtuﬁt_nyluqu
PENDOING . DECLINED DERIEC X ANNUAL .lA!llﬂyMlN?/lﬂbLO'!‘
10, DATE REPORT DUE IN O.P. 11, REPORTING PERICD BPECIAL (Spociiy) :
. From To
1.0t 4. 1ltot S9-30 Zep 60
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to sin of the most importent specific duties seformad during the rating period. Insest rating number which best deseribes she
mannee in which amployee pedforms EACH specific duty, Consider QHLY effectivensss in performance of that duty. All employees
with supervisory responsibilities MUST be cated on their abllity to suporvise (indi Aber of empi supervised). .

IJ - Accoptable 14 « Compatent ]S - Exncallont 16 - Suporior 17 - Qutstanding

1 « Unsatisfactory - l 2 - Barely odoquate
T -

SRECIFIC BUTENOL ! 4o uments for informatidhign® | PeciriepuTy N4 Role
on g wide range of industrial suujec
for use in nis own and others! repor 6

Pt Int@1isyerce infomation reportinagls rne.s i

chemical, metallurgical, construction,
and power machinery ‘ s

spj’i}'&igg';;‘gciﬁl projects, oral and wriien,” ¢ puTY NO. 8 . ki
as required 5

SECTION C EVALUATION OF OYERALL PERFORMANCE IN CURRENT POSITION .

effactivenass in his currant position - porformenes of specific
i trolts ar hobits, porticular limitotions or talents, Based on

Toke inte occount overything about the employee which influences his
laco the sating number in the box corrosponding 1o the ;

dutins, produttivity, condict on job, cooparativensss, pertinant persona
your knowledge of amployes’s overoll parfarmance during the rating peried, p

statemant which mest sccurotely reflects his level of performance.

3.+ Performance in mony important respects fails to meatraquirements, o RATING
2 - Porformonce meets mast roquirements but Is doficient In one or maere importont respects. S
3 - Porformance cloarly meots basic requiremenis, -
4 - Perlormonce cloarly suceeds basic requirements,
§ . Performance in every important respect is superiod,
& « Performance in avery rospect is outstanding, .

SECTION D DESCRIPTION OF THE EMPLOYEE

in the roting boxes below, check {X) the degresn to which sach charactaristic opplies to the employee

l 3 - Hormal degree 14 - Above average degroe [5 « Qutstanding dogrow

§1 . Least possible degree 12 - Limited degree

. NOT NOT RATING

CHARACTERISTICS apeLic - Oa- -

‘ ) . i canue [SEAVED] 2 3 4. 5

GETYS THINGS DONE : o : X

RESOURCEFUL . X

ACCEPYS RESPONSIBILITIES X . 1
CAM MAKE DECISIONS ON HIS OWN WHEN NEED ARISES ’ . X

N . x 1

DOES M1S JOB WITHOUT STRONG SUPPORY

FACILITATES SMOOTH OPERATION OF ni8 OFFICE

LdRalbe

WRITES EFFECTIVELY

SECURITY CONSCIQUS )
THINKS CLEARLY : : . . | X
X

CISCIPLINE IN ORIGINATING, MAINTAINING. -IND;D!SPOSINO OF RECORDS

OYHER (Spacify):

SEE SECTION *E* ON REVERSE SIDE

FO®RW 5 . ‘ B
838 45 OBEOLETE PREVIOUS EDITIONS. . SECRET [2})
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SECTIONE "~ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE -~

Stress strangths and wechnenses demonstroted in curteat pasition, Indicate suggentians madﬂﬂ{',r;‘ eé' Impeovemant of his
ward., Give recommendations {or his taining. Desenide, il apgropriate, s potenticl bor developmen ml gﬂﬁm ater 1@
sponsidilivies. Amplify or suplein, if appropriote, rinage

fetire porsornel actions, |

His rative Russian lancuag »
tue agercys ais rapld scanning of Soviet documents fer nis ou “iﬂjg@&w{pf up
vsleasle bits of infermaticn on other su:jects, which he is always cared bl aefer
te the proper persong. e is sluyys ready te “assist with langusge preblems and if£

Re deesntt-knov the answer he exhasstes all possible means o Ii:xkj;t.no“i" is cédlled
¢r for special branch or divisien srolects invelving reverse t.rans]ano‘ﬂu, and he has
beld & nanber of THY assigments rvyuiring spokan Russlsne the morsels oi intelligene
slazned for his own reports from the masses
tersely stated, Is a systematisc worker, keeps good filus, and avoide duplication.
Flere and organizes Lis activities curefally so thathe aluays manages o cunplete a
projest well ahead of the target date, 4ss constant informal centact with all his
consumers and goes to ary length to give them what taey want, provided that tueir
requast 1s reasonable and justifiacle. +f they ask for sanething widch he knows is
of no value or which has been duplicated elsewhere, he has no di
4 e 10 cancel the requirsment, since tiey nave learned that they can trust his Work
and hiy gennine desire to help. £t i$ ot hard to discern that he sometimes gets
bered ¥ith the menotoxy of nis werk, Nyt aa occssional tour of Tii is generally
sufficlent to revive his enthustasm for another year at his deske a5 an uneven
tesgerament, sometimes gloomy snd sometires banterirg, but only rarely does this

affect his working relationshics.

given in SECTIONS B, G, ond D to provide tha be'st Selifi'loﬁo?'rnii‘sivgl
ce facility ie of tranendous nssist} ';ce to the gectlon and -

of material wiich he scans are btriefly and

friculty in persuading

SECTION F CERTIFICATION AND COMMENTS .
. ' BY EMPLOYEE :
{ cortify that | have seen Sections A, B, €, D and € of this Report.
BATYE §IGNATURE QFf EMPLOVEE
2. BY SUPERVISOR

onTrS EVPLOVEE MAS BEEN i7 Tr415 REPORT HAS NOT SEEN SHOWN TO KMPLOVEE, GIVE EXPLANATION

UNDER WY SUPERVISION

g2 Empleyee on TIX

. P REPOST 13 8OT BEING WACE AT THIS TiML, JIVE RE ASOM.

EKHP\.OV(E UNDER MY BUPERVISION LESS ‘Kt‘\ > Dl’\! l Il‘rv‘"bﬂ T AMAOE ®iTeHir LAST 50 DAYE
2 vwEn (Spesiiv): )
CATE OFFICIAL TITLE OF SUPERVISOR i\‘}ﬂﬁﬂ OoR PRINTEQNAME AND SIGNATURE
25 Cet 60 ghiez'“, P.x'tfz‘-ia..ls snd industry Aelasteewe T }’ Qe kze.
Section, ViR 2ramcl | Rosamund ke Deutsch
3 BY REVIEWING OFFICIAL

X ' BOULD HAVE GIVEN THIS EMPLOYEE aBOVY TreE $amE EVALUATION.
TLBOULD MAVE GIVEN THIS EMPLOYEE & reGmER By -\‘kU\T!ON.‘

‘l_lOuLD HAVE GIVEN THIS EMPLOYEE A LOBE® EVALUATION.

A SANNOY JUCGE THESE EVALUATIONS. ¢ &% NOT SUFFICIENT L"FA!_AII;Q\R ®iTH THE EMPLOYEE’S PERFORMANCE.

COMMENTS OF REVIEWING OFPICIAL

DATE lO'FlCIAL TITLE OF lE‘!E-ING OFFICIAL TYPED OR PNHINIYED HAME _A'NP’S'!’GI:A'URE
28 October 1960 Chief, USSR Branch Palbot Blelereldt ™ “F¢e e el
SECRET ; ~ '
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i SECRET A PEE by up e

193 /CHf

(When Filled In} v St <t

FITNESS REPORT 19,477

/{V{w EUPLOVER SERIAL NUMBER

: i . .
SECTION A _ ' ) : - GENERAL : . :
1. mest tLast)  t¥wse (Aligdte) 2. DATE OF BIRTH L] 4. ORADE
Tarsgoff, Boris D : - 2 Hov 1308 {4 M G5-10
B. vLRVICE DESIONATION| 8. OPFICIAL POSITION TITLE o 7. OFR/OIV/BA OF ASBICMMENT
o _10_(roreign Documents) | 00/FDD/USSR Branch
8. CAREER STAPP STATUS . ?. : _VVP! OF REPOAT
HOT ﬁl;lﬂluL( x MEMBLR DEFERAED 283 TIAL ;E—ADIIONM(‘N“«"UP:RVIIOR
PEMOING . DECLINED QE_NIS.B ANMNUASL H(Allld"“lﬂ?/ﬂHFLOV‘I
10, DATR REPORT DUE IN 0.8, 11 @ PORTING PERIOD 7o | BPECIAL (Spscity) i
132,08 3959 120 Nov 58=30 Sep 59
SECTION 8 ‘ EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

Uu up to six of the most important 8p.
mannee in which employes perioems EACH spe

ecific dutios performed during tha rating period, Ineort soting number which beet describas the
cific doty. Conalder ONLY effaciivensss in perlormance of thot duty, All employoes

with supesrvisory von?onﬂhiliti-: MUST be roted on their ability to supersise (indicate mar of empl Buper
1« Unsatisfactory ‘ l 2 - Borely odeguate 13 - Acceptable " 14 - Competant IS = Exgollent Ié « Superior I7 » Qutstanding
SPECIPIC DUTY NO. 1 RATING SPECIFIC OUTY NO. 4 : RATING
Scans Soviet documents for intelligenqs ™ N
information on a wide range ef
industrial subjects ‘ ) .
SPECITIC DUTY NO. 2 ' maTING SPECIPIC OUTY NO. & ) NANvomo
Writes reports based on the above ) )
materisl b
SPECIFIC DUTY NO. 3 nANvoma BPECIFIC DUTY MO, & R»\NY‘;NQ
Doss special scanning, translation, ’ : A
and rosearch jobs as required [

ISECTION € EVALUATION OF OVERALL PEBFORMANCE IQSUR.REﬂI_fQ_S‘l_!‘I_QN

dutios, productivity, con

ctivenass in his cutrent position . parfermonce of specifie

Take lato occount sverything obout the amployes which ioflusnces his otfe
pits or habits, porticelor limitations ar solents. Based on

mduct on job, cooparativansss, pertinent personal ¢
, pince the-rating number in the box correspanding to the

your knowledge of employee's overall performance Juring tha roting period

statement which mast sceurately ralisets his-favel of perfcemence. .
1« Porloemnnce in many important respects foils fo meet caquiremonts, RATING
2 . Perbormanca mouts most requirements but is deficient in ono or mare lmportont respecis, NO.

3 . Performonce clearly mests basic requitemoants, ;
4 « Parformance cloorly exceads basic roquirements..

5 . Porformance in evory Important raspect is suparior,

6 . Porformance in every respect is autstonding,

SECTIOND, DESCRIPTION OF THE EMPLOYEE

in the rating boxes below, check {(X) tha degrae to whicth soch characteristic appliss to the employes

1 . Least possible degree [2 « Limitod degree

i 3 - Noemo! degrae !‘ « Above overnge degree 5 . Qutstonding degree

- HOT NOT RAYING
CHARACTCRISTICS . . APPLIS of- -
5 canlE |SERVED] 1§ 2 3 4 5
GETS THINGS DONE -
RESOURCEFUL P
ICCEPYS RESPON_SIBH.ITIES =
CAN MAKE DECISIONS ON HiS OwN WHEN NEED ARISES 5
DOES MY JOB WITAOUY STRONG SUPPORY ) -
PACILITATES SMOOTH OPERATION OF WIS OFPICE : : - e
WRITES EFPECTIVELY : : Ll i
SECURLTY CONSCIOUS '
THINKS CLEARLY ..
CiSCIPLINE M ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS x

OTHER (Spectiy)r

SEE SECTION *E® ON REVERSE SIDE

FORM

.21 )
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sscnou € NARRATIVE DESCRIPTION OF MANNER OF 708 PERFORMANCE
wvomen! of his

As T od

S!uu. lwt omd mechnesses d-monnvo"d in current position, Imdicote’ ruggestions made to Qmpicmf
work, Give recommendations for his training, Cescride, of copeogerare, his potentiol lov Jnveicpmn' onnd hv
apsiate, vav‘ingu Grvem o ([CTION; B, C, uns D ¥a prow e the vest haus

sponaibilities. Amelity oo enplain, if oppe
tuture personnel .x-..-" Sh o“wa sldﬂ and good- judgzent in oxtrnct.ing data cn a wide rnnge ﬂf
“:La

- ltechnical sabjects fram Soviet documents, which he scans with grest &yi ty
: vritten reports based on this materisl present good 1nta...lig,enco inforeia

‘they suffer slightly from snall insccuracies in syntax and graowar, and thare M
ocossioms] passsges wheérs the moanirg is vague or the legical comwcuog between facts
hags not beex made clear. This type of.,,p_assm gay be further empli\.aw«!'bmw lack of
I native familiarity with the puciae 1ish ddicm and his tendnncy soietines to use the
wrong connective, However, sry such failing.s in the use of knglish are entirely offset
-{by his supericr knowledge of ‘Russisne. fis promplness in submitting reports and in ,
‘completing othar asaigment.s is excéptional. &~dintains close relaticns with consumers ang
‘goas -out of tis way €o fill all their ‘requirements to-the letter. His gieatest éssoi to |
" |the secticx, branch, and division is his native "useian fluency and his knowledge of the
‘JUSSR.. He wot only serves as consultant and authority on ¥ the Kussian language for the
seotien and branch, but takes on extra Jobs as translator or interpreter ss required by
Jthe division cr the agency. His natural intelligence hes enabled him to do cn-the-spot
“Yor rush jobs in fields in which he ‘has had no backgrcund. e continues to learn and to
retain his knowledge. During & period -when his well-deserved pramotion was blooked
because of thilack of a alot, a situsticn which was unfortunate but the fsuli of no ons
J4n his office, he became a bit rebelliocus amd reluctant to teke on extra duldes which he
otherwise would have accepted. He feels, and rightly so, that he is capable of more
challenging and perhaps more interésting assigrments which require the use of spoken
Russians Rvery ‘pportunity has been given him to find such a permansat asaigment, and
he has jnst besn on -extended IDY imvalving such activities,

SECTION F CERTIFICATION AND COMMENTS
BY EMPLOYEE

! ccrhfy that | have seen Secfrons A, 8, C, D and E of this Report,
oATE PO - SIGNATURE OF GHPLOYES .~
FAARC SVONY SN I Brrio D Tataseff

BY SUPERVISOR
IF THIS REPORT MAS NOY BEEN §N08N TO EMPLOVEE, OIVE EXPLANATION

2.

MOMYHS EMPLOYEE vdad BEEN
UNDER MY SUPERY 3ION

3 yrs, hmo

I REPORT 15 NOY BEING WaCE AT TS TiME, GIVE REASON,

10N LESS TIAN 32 DAYS { iHEPORT MADE WiTwin LASY 86 DAYS

EMPLIYER LNTEIR My SUPERY

O THER {Specifel
D (4 FiC L E OF SUPFE 18 D YPEC OR PRINTED NAME AND SIONA TURE
178" 0ot 1959 ) &f f ust.ry anB Sateriale|Rosamund utsch
: EEXENA Section, USSR Eranch /p ¢ & *‘Z
. 5 Attt "‘C('g“—*g*f«
BY REVIEWING OFFICIAL . : o
I WOULD NAYE GIVEN THIS EMPLOYEE ABOUY THE sA\!E £y lL\l\Y!QN
1 WOULD MAVE GIVEN THIS EMPLOYEE A MIGHER EVALUATICN.

1 wOULD =ayE SIVEN THIS EMPLOVEE A LOWER EVALUATION.
Y4 CANNOT JUDGE THESE EVALUATIONS, | AN MOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE S PERFORMANCE.

Rad

COMMENTS OF REVIERING OFFICIAL

'—BATE OF FiICiAL TITLE OF REVIEWING OFEI1CIAL T\'V’Eu&)“ PR}NLEO NAME ANLD SIGNATYYSRE
29 Octoder 195 ' ( S Al fife & L0
1959 .| Chief, USSR Braach “TALBOT nmm
SECRET

. : e 3
rer? P
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© . - <. FITNESS REPORT (Partl PERFORMANCE

e ez - IWSTRUCTIONS
FOR TIZ AUMINISTRATIVE OFFICER: Consult cursent instructions. for completing this repost, ]
FOR THE SFERVISOR; This report 1e designed o -help you express yous evnlustion of your subordinete smi ‘te tesrnemit
fhi'e swslust fon [fo, your supervisor enf seniof officiats. Organidstion pelicy requises thet you inform the subordi-§
nate oheie he dtends with you, Complwtion of the depost can help you prerpaie for @ discussion svth him of his
strengfhe snd wesknesses. It i» aleo orgenizetion pelicy that you shus Pert Jof this seport to the eoployee sucept
wnder -eomviitions apecifled in Regutation 20-37¢, Jt iw recommended that you sésd the entire fora before completing
any Pwesfion. §¢ thie -i% the initisl seport on the employee, it aust be coppleted ond forwarded to the Otfice af

Fepsamend oo lotes then 30 déys after the dete indicated tn item B, of Seetion “A° below.

'SECTIOB A. - ‘ c : GEMERAL i ; ]

Y ¢tLast} (First) (Widdie) 2, DAYE OF BIRTw . 3. SELE 3, SEAVICE TEStGNATION
TARASOFF, Boris . . D 2 November 1908 | U - ch

3. GFfiCiaL PoBiTiOn TITLL

10 (Foreign Doc)

8, 0FFICE/DIVISION/BRANCH OF ASS o CrulnY

o0 /¥PDD/USSR Branch

3. caszt | 8. GATL REPORT DUE IN OF o PIRI0D COVERED BY T18 BEPoNT (Irciussve detes)

G345 11 December 1958 o 21 November 1957 - 20 Ngrember 1958

916, Te¥E UF REPORT . Tiw Fr e . Riass i owMiNT. SuPIRIDGE segcisn (Specifp) R
(Eheck one) X rwwuon 98 A0B1CRNER T LSPLDIEE

SECTica B. - T CERTIFICATION ,

T waTeR, THIS REPORT [E] WAS L] MAS WOT BEEN SHDEY FO TwE iNDIVIDUAL PATEG. 1F NOT SwOowa. EAPLAIN Wk
r—————— . e :

BT

B CeETE CH) APPROPRIATE STATEWMENYS: .

gaEtntwd L4 T

1F smbivipues 9% eafiy “t"ia €1 oe 0. a
Twtd BEPORE,

fni® 1800
YEm ®89 3ge? PO w1w § A ey AVPACHES TD

Tes 6 tl’o‘l‘ AEFLECTE WY OB DPJ"G." e
jedsuss. . .

Fods SLPGAY BEFLELTS TnE COWBIRED GPIWIOME Dl‘li'l(l' . I. ganad? CLEBTIFY fwdy Tug BATED VMO weLordn RudEP WOE
spy PPEvIGNE BLUPEBVIIOBE, W TwALUATL B 0B PREFOBWANCE pecapst §Epecify):

DISCYBHED BT TR Twe 8 I-'to‘vl( »wEd B3TRIWBTNE

3 PY 323
'x EY 3 FIRITISSXY] $0 Ttwaf He EROSS gpied =i $TAMDS.
B, Twsd ATE €. TYPED Of PRINTED waME A SIGNATURE OF SDP[.VIS’JQTD. SuPEpYiISOR"§ ornch !t!t&ssa
: LT A & Sl

120 Rosamumd _E. Deutsch L2 1uis & Chief, Materials & lndust

2., #5% trf FEVICAING QEFICIAL: RECHSH BN Y SynSTANTE AL DI"ER(NCE oF OPtwiDY @t T THl SUPE 130R, OR §\v TYNER N~

ERSTANDING OF TS REPORT.
. _—

FobwE e, waiCn ®iLl LEAD TO & BETTEE UMD

| ‘ : ok
’ 1]
. . | ,;77’1) /"2" .

! l COmTIMuUED O BTSRTeED BuER

ected in the above sect:on.

T cereafy that any substantial difference of opiniton with the supervisor is refl

&, Tw1% DAYE B. YYPED OR #H«n°¥D wAME anp Slf‘g‘th w(v-{nuf;T", (CIAL TITLE OF REVIEBING OFFICIAL

27 hov 1958 orsicinaltet bielefeldd / A, A b / Thief, USSR Eranch

SECTICH C. : 70G PERFORMANCE EVALUATION .
. 4

1. esfiag on GENERAL PERFORMANCE oF DuTIES
DEFFCTIONS: Consider ONLY the productivity and effectivencss with which the indsvidusl being ¢ated has performed
nis duties during the rating perviod, Coepase him ONLY with others doing similar »ark 8t @ similag level of respone
sibifity. Factors other than productivaty will be taken inte account letes in Section D. : .

1 - DOES MOT PERFORM BUTIES BDESUATELY: wE 1S 1NCOWPEPENT. J .
BARELY ADEQUATE M PERFOSWANCE: ALTHOUGH ME MAS “AD SPECIFIC GuiDanif OF TRAINMING, #E CETIN FAILS TO

5 CARRY OUY RESPONSIBILIVIES,
PERFORWMS MOST QF W1® BuTtES ACCEPTABLY:

OCCASIONALLY REVEALS SOME 3FEA OF #BEARNESS .

3.
S TEEY 4 0 PERFOAUS DTITS 1N A CouPETENT, EFFECTIVE MANNER.'
sering o 2 FimE PERFORMANCE: CARGILS OuT Many OF RIS AESPONSITILITIES EACEPTidhaliy #TLL. - .
MU B L £ o PERFORAWS N_lS DUTIES tr SUCKH An OUTSTAND ING MANWER AT i 18 E0uALLil BY !{l QTHER PLRSMRS awOwe YO
THE SUPERVISOR. : : A o
CLMENTS: . .
* .
. QEPLAVES PREVIOLS [XTRELI'AE] . L .
FORY BJ. - B
Yoy e 45 (Part 1) o romms 43 a0 asa wHicw SECRET Performance te)

ARE OBSOLETE.
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2. BATINGS QW FIASONwANCE GF SPICIFOC LuTIRS . C \ . .

DIRECTIONS: S ' DIZEIN o g1
B, Stute in ol emorire Letur 0 P 1 af Pe il 8 iy Siteas FUESCEIS :’-'I’f.":f‘ gtmiﬁﬁw\-'s‘&‘.-";&. grting gperial,
T Place the moet laportent first., fis not inclwle minor of unimpurtant dutics. : ,
Nets peeformance on Fach specific duty considering ONLY effectivenses in pérformance of this specific daty.
For supervisore, ability to svpcevise woll always be fated o8 8 sprcsfyc o l,(do- And rate -a8 suprrvisord fthose
who supoivise @ tecgelasy only). . ‘{ 12 ‘9 Y M’j&
tq lhn thQu it e seme duty et o

d. Upapase in your mend, when posaibie
similar level of sesponsibility. . . . . X L
job tivtle may be perlorming different dutice. 1f uo. rate thed on different

b.
©.

; the individual beinl seted |

¢, Two individuals with the same

duties. . .
Be specific. Fuamples of the kind of duties that might be tated sre: | MAIL ROOM

.
OFAL BEIEFING HAS AvD USES AREA ENUSLEDGCE CONPECTS INTERROCATIONS
GIVING LECTURES DEVELOPS NE¥ PROGEA¥S PREFARES SUwwiRlES
CORPUCTING SPMINARS - AVALYZES INDUSTRIAL BEFORTS FPRAVSLATES GFRVAN
BRI FING TECHNICAL BEPORTY YANAGES. FILES DFRRIEFING SOURCES
CONDUCTING BNTERNAL LIAISON * - OFERATES RADIO ° REEPS pOOKS
TYPING COORDINATES WITHW OTWER OFFICES DREVES TRUCK .
TARING DICTATION BRITES REGULATIONS WAINTAINS AIR CONDETIONING
SUPERVESING FREFARES CORRESPONDENCE EVALUATES SIGVIFICANCE OF DAYA

For some jobs, duties may be broken down cven further 4 supervisos counsiders it advisable, e.g., combined key
and phone opreaetion, in the csee of & radio operator. °

o PEBICKWS THIS DUTY 1IN AN OUTSTAYDING wansin

Foo INCOMPETENT tn TN PERFORWANCE OF Tue$ buty [
F o+ @aAtLY ADEUUATE tn T PENPORWANCE O0F ThiS$ FHURD M YERY FER INDIVIDUALY MOLDING S48
DESCRIPTIWE DUty . ! L8a ;o8s
B&T(ngG . % . PERFORMYS THIS DUTY ACCEPTaOLY “ 7+ E£FCELS ANYONE ¢ XNMOW IN TuE PLRPOSVANCE OF
LU 18 4 . PIRFOMMS TWIS DUEY IN & COMPETENT MANKER T3 DUTY
3 . PINFORWS THIS DuTY EM SUCH A FINE MANNESR
Tral¥ o 1S A DISTINCT ASSET OW HtS JO8
BPECE £ ¢ Dyty wo, | RATINGEIPECIOLE Bufr a2, & ﬁinNG
. NUMDE R * < feuner
chns 2iv1at doggments for igteﬁ%igayce . . :
Tiefﬁ% on a wide range of tec o - JMaintains technical files 5
sesciotc Dyty we. 2 ahTiNG[arecrorc bute e, 8 . RATING
H . NUMDER [T 114
Writes technical reparts 4
$PECEFIC ouTy mo. B RATING SPICEPIC DUty a5, & RATIRG
e . : LI )14 : NUMBLR
Serves as langusge consultent 5 '
3. NARRATIVE DLICRIPTION OF MAWNER OF Jj08 ;(_ﬂFOQMANCI

deficlency. of any consequence is the slight avkwardness end occasional lack of clarity

w&‘ﬂms- Stress steengths and wesknezsce, poarticularly those which sffect development on pr:nrul juh.uorks

o Reads Russian repidly and looks ocut for material of intercst to others as he
scans. Is adaptable and flexible and handles seversl different technical fields with
equal facllity. Can tackle almost any subject without previous exupsrience and turn out
a good job. His rative knowledge of Russian is of considerable benefit to the whole
section, Selects the salient points from masses of ugeless or repetitive material with
intelligent judgment, and compiles reports which are rointed and concise. His only

his written English style. His Emglish has imprroved ccrsiderakly during the past two
years, but sometimes the familure to use the most precise term or the right connective
complicates for the reader a conception which is verfectly clear to the writer.

SECTiON D, . SUITABILITY FOR CURRENT JOB iN ORGANIZATION

here everything you knov about the individusl....productivity, conduct in the job,

‘!WIRI;CTT()YS: Toke iInto account
epecsel defocts or talente....and how he fites in with your tean, (ome

pertineat personal charactesristice ov habjge,
pore him with others doing similes work of about the same level.

t . DEFINITELY UNSULTABLE - HE SHOULD BE SEPARATED

£+ OF DOUBTFUL SUITABILITY.. e0ULD NOT HAVE ACCEPTED wid §F | HAD anCaN AT 1 n0w NOw

A BARELY ACCEPTABLE FMPLOYEEL, . BFLO® AVERAGE Bul ®uTH R0 BEANNESSES SUFFICIENTLY QUTSTANDING TO BAR.

3.
5 RANT WIS SEPARATION ) . )
OF THE SAME SUITABILITY AS MOST PEOPLE | WO 1N TWE ORGANIZATION

& -

wATine 3 ¢ A FIND LMPLEVEC - WAS SOME JuTSTAWDING STRENGINS

wuwses 6 ° AY USUSUALLY STRONG PIRSOM tN TERMS OF THE REQUIREWENTS OF THME ORGANIZATION
7 - EXCELLED BY ONLY, & FEW INM SUITABILITY FOR WORN (N TME ORGANMIZATION

1S TiiS INDIVICUAL BETYER SUITED FOR BORK ik SOME OTMER POSITION N TwE DBGANIZATION? 73 ves [ =0 oF wes,
EXPLAIN Fully: . !
Not necessarily better suited, but a position re

quiring the use of native Russian
speaking ability would also be suitstle. : ‘

- o - SECRET s
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T ' FITNESS REPORT (Pax.'t I} POTENTIAL

IRSTRUCTIONRS

FOR THE AIRIINISTRATIVE OFFICER: Consult cursent instructions for completing this report.

FOR THE SUPERVISDR: This report is & privileged communication to your superiisor. end to spproprlete cerver mensged
sient ‘and personnel officials concerning the potentisl of the employee being rated. It is NOT teo be ghown to the
tated employee. Tt is recomsended thet you vead the entire report before completling  any question. This report is
to be completed only alter the employee hws been undés your supedvision FUR AT LFAST 90 DAYS. If tess than QO dsys,
hotd snd complete after thedddays has alspeed. {f this is the INITIAL REPORT on the employeé, however, it MUST be
completed and forwarded to the (8 no letes then 30days aftesr the due date indicated in item 8 of Section = E* below,

"ESECYION E. . .. . GEXERAL -
V. masl (Lase) (Fiest) - (¥iddie) 2. OATE OF BiRTH | O 141 4. SEAYICE DESICMATION
TARASOFF . Boris © . De 2).’ovemher 1 i 0

8. OBFICHIAL POSETION TiITLE

10 {Foreign Doc)

$. OFFICE/DIVISION/BRANCH JF ASS1GuENT

00/FDD/USSR Branch-

7. GRADE 8. UATE RCPOAY DUE 1w OF 9. PERIOD COVELRED BY Twi$ RiPORT (fnclusive datee)

GS-09 11 December 1958 21 November 1957 - 20 Kovember 1958

10. IYPF OF REPORT s LR AV 1N i REABBIGUNINT-BUPLAYIBOD seucrar {Specdiy)
(Check °"f) | ewsvas @f 8311 GuWIRT.EHPLOYRT :

SECTION F. . CERTIFICATION ]

. FOR YHE RATER: 1 CERTIFY TWAT TH14 RiPLRT ALPRESINTS MY BESY JUDGEMENT OF ToE 18DtvIDUAL BEING RATED

A, THIZ DATE 8. TVPED OR PRIMFED MawE AwT} SIGNATURE OF SUPERVISORC. SUPEAYISOR'S CFFICIAL TITLE

) 3 Sec. USSR Br.
| 20 Nov 58 ____ |Rosamund E. Deutsch ’JM«MJZ AC’;‘.I,J;. Ch.iet,_}'.ateri:is,&.lnduztw__

t HAVE REVIEBED THIS REPLIT AnD WOTED AMY DIFSERENCE OF OFINION 1N ATTACHMED HLMO .

3. F0R THE REVIEWING OFF € 1AL

FEICIAL TITLE OF REVIEWING OFFICIAL

Eb. s DATE f. TYPED OR ¢RInTED RAWE AND S66 er_QIV|Qlauﬁu ?.
20 Nov 1958 i tot Elelefeldt, m&(z&/[f Criief, USSA~ Branch

SECTION G. ESTIMATE OF POTENTAAL
7

T, POTINTIAL TO ASSUME GRLATER QtS?ONSIBAlclVils

sate the employee’s potentisl to sssume gevoater

DIRSCTIONS: Considering othess of his grade and type of assignment,
counteged at the verious levels in his kind of

responsibilities, Think in terms of the kind of responsibility en

work. .
1 . ALAEADY ABOVE THE LEVEL AT wWiICM SATISFACTORY PERFORMANCE CAN BE E3PECTED
2 4 WAS HEACHLD Twik WiwndST nfefa AT eniCr S5ATISFACTORY PLRLORUANCE Cax BE ELXPECTED
6 3 . MAKING PROGRESS, BUT MIEDS WOkE Tiwt BEFORE WE CAN BE TRAINED .TO aSsyul GREATER
& o READY FOR TRAINING IM AS5UWING GALATER RESPONSIBILITIES
s
[
T

RESPONSIBILITIES

$ILL PROGABLY ADJUSY QUICELY TC WORE RESPONSIBLE OUTIES WITHCUT FURTHEIR TRAINING

RAY‘N;} ALREADY ASSUMING WOREL RESFONSIGILITIES TwAn EXPECTED AY WIS PRESENT LEVER
AN CRCEPTIONRL FERSOM wnO (% ONE OF THE FEW #40 SHOULD 8E COMSIDERED FOR CAALY ASSUMPTIQN OF HIGHMER

VP
fad : LEVEL RESPONSIBILITIES

2. SUPERVISORY POTENMTIAL

DIRFCTIONS: Answer this question:. ifss this person the ability to be 8 supervisor? (%) Yes ] e If your
enswes i3 YES, indicate belos your opinion of guess of the level of aupervivory sbility this peraon will reach AFTER
SUITARL.E TRAINING. Indicete your opinion Ly plecing the aunbier of the descriptive rating below which comes closest
to expressing your opimion in the sppropriate column. Ef your roting is based on observing him supegsvise, note your
rating in the "sctual”™ column. 1f based on opinion of his potentinsl, note the esting in the "potential® column.

AP INI0N ON i3 auPeRYISORY POTENTIAL im THIS SITUATION
im THIS ®IND OF SITUATION
t% THIS dimd OF SITUATION

0 + HAVL NO
pY .
D!s"c:'l”‘;v‘ 1 - BELIEVE 18DrvIDUAL #0uULL BE A WEAR SUPERVISOR
2 . BELIEVE :8DIVIOUAL BOULD BE A% AVERAGE SUPERVISOR

NUMBER 3 . BELIEVE IaDIVIDUAL WOIULLU HE & STRONG SUPENVISOR N TS SETUATION,
ACTUAL POTEMNT | AL QESCRIPTIVE S1TyATION
atencgraphess. fechniciang or professional sps-

3. Guou® 0048 Twf @svtC 498 (eruck drivers,

kinds) EwEmd COMTACT WrTw 1WwEDIATE JuROBDINATES 1 Paioguint (Firat line

cialiate of variouws
2 superrisve)

& GROLPE 34 CuPHRYEItAEE @wd DISECY Twi BRIIC LB (Socond isne supecrvisogss)

4 GBOuF., 8mY WAvy GF WY ®OT Gf IUPCEVISORI, SwiCH I8 BESFORMENBLE P00 WAJOR PLAaus, owginifatiom

awg seLtCY (Execulive level)

Bwfn CCUtBLY ®9Tw twmdpiBTL susoBDIwaTEE 19 NMUT sasoukwe .

Enim TWWEI1ATE SUBSEII9STLET ACTIVITAES ARE CEvERSET AND AEED Cedifon covabiIuation

enE® (WWEDIRYTE FudIRIte@aFEd IRCLUDE wIMIEE®S OF Tal 0®2081%8 363

0
0
0
2
2

otues {Specify)

v . B{PLaCE 3 PREVIOUS EDITIONS N : "
Provies 45 {Part 1) or sorws a3 axp ass waicw SECRET .. Potential ta
v 8- ARE OBSOLETL T :
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® INDICAlL THE APPECRIWAYE \\,‘Uﬂ"(! OF BMONTWT Thy @87%0 FuPLOYEE AT BFTS LYDEQ® V2@ SLPi®y 2 S10%

- ) 28. - R ICF oF PERSDYNE] v
s cowwiwts covciavine potentiacShoulé have been ‘pxj‘omoted xgonths ago, but has been pfrevented by
1ack of a slot. His inherect intelligence should snable hir to lesrn rapidly any new
" f{elds, processes, or policies required. He is patiendix) fesDizp ghtihfpeople, and
goes out of his way to help those who come to him for assistence. He bas the
ability to carry responsibility without worrying about ite = = 2

8aiL RDOM

SEcTion P i FUTURE PLANS . ———

1. THAINI14G OR OTWER PEYELOPMENTAL EXPIRIENCE PLABRID FOR THE INDIVEDUAL . |
He is ancious to have a tour of duly overseas, and sirce he has not teen able o
advance in his present - job because of conditions beyond his control, his efforts
to fird such a position have not teen discouraged. o . .

2. NOYL OTHER FACTORS, I¥LLUDING PERSONAL CIRCUMSTANCES, TO BE TVaREM INTO ACCOUNY 1% (aDIVIDUAL'S FUTURE ASS 1 CHMENTS)

-After a single tour of overseas duly, which he will not aécé;t unless his wife
can accompany him without losing her CIA status, he would like to settle dowm

permsnently in the U.S. .

SECTION §. ) DESCRIPTION OF INDIVIDUAL

DIRECTIONS: This section is provided a3z an aid to describing the individual as you see him on the job., Interpret
the words literally. On the page below sfe o series of statements that apply in some degree to most people. To
the left of each stetement is & box under the heading “category.” Reed each statement and insert in the box the
category number shich best tedls ‘how much the statement applics to the person covered by this report, -
* . HAYE NOT OBSERYVED Twi1Ss MENCE CAN GIvE MO DPIMION AS TO widw TME OESCRIPTION APPLIES YO THE

INDIVEDUAL

APPLIES TO THE EINDIVIODUAL YO THE LEAST POSSIBLE DEGRER

APPLIES 70 IMDIVIOUAL TO A LIMEYED ODEGREE .

APPLIES TO 1uDIVIOUAL TO AN AVERAGE DEGREE
. APPLIES TO I1MDIVIDUAL 7O an ABOVE AVERAGE DEGREE — .

APPLIES TO IN01IVEOUAL YO AN QUTSTANDING BEGREE T .-

CATEGORY WUMBER

@ B s -
]

CATEGOAY STATEMENT CATEGONY STATEMENT CATEGORY STATEMENY
. t. aBLt YO BEE awOtnEB’I .- . - 19, wAS miew STAnDARDS OF ) :'t. t% GFFECYONE 1w DISCUBe
q 0 foswE OF wilw® . 3 . AccoMPL Y ImmERT 9 syCws @1 TR ASBOCIATES
2. Con mang D((I‘ilbl‘ e@ HE3 . 12 sHo9S 0.!0\.!!.‘"' ’ 23, '1OPLENERTS BECHHIOED _l!-
a oun Sxi®m RLED 8@IBES q - ) - . 3 ca8piE3E 0F OFm FEdLfedd
B 13, accaP¥s RAIPORTIBILE- t .
3. mA® THATLAVIYE . s 3. 8 THOUGMTFUL OF DIMERS
. 1H AWELYTIC R 18 Tuime - B .
‘ twa d ” . $4. ao0u:f3 wi3 2RA0AS £4. ®oERS ®ELL uwols FALIsUNE
A 3 A :
; %, 8TR.eES COMSYARTLY [T 13 519, mgsPomDS ®BLL FO BuPL - 525 iHSPle!. beewen ¥
i mEe amowLE34l AwdD DI ¥isi0n PR i
q - : A . A :
T
Bog. swo®s exgw YO LW . 1§. 00€3 w13 08 PiINOUT !
: 128, 3 BYY [ZE 1'% ]
3 ! 2G5 BYANCE A svROwE SLPPORE 3 :20 Ll l!cu‘t coms v
E : H
. ComB3 P ®1 T ¥ 3
5 . ¥ Cl!. GEY ALOMS WETmw PEOPLE t vo :no“ntnf LA ‘ !_!7. 18 VEWMBATELE
3 : ]
T8, 1 ® ) o 3 G
3 i B. mAS wEMJEYV fOR FACTS 4 . 18. t3 OBIEAVANY 3 ;" :"":'::“" ge < .
3 . ) ’ i
" g. GEYS FRINGS DOME 19. tmiusd €LEas {23, FaSiLITATES swontm OPARA-
4 e s Ig. N E vy ‘ 3 Tige OF wi8 DFIICE
) 20. COMPLITES #33168MEmTI T30. HOLS mMOT BEBUINE $FEOwQ
3 1 E0. €aw co®l witw EMEEEEmCYEs A Bitaim ALLDWASLE Tiwg A ! a%d (OuTt@uOub SyPd@vwe.
N IS LIRS H 10w
b .
)
\‘ﬂd"
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FITNESS REPORT (Part ) PERFORMANCE ‘

.. ARSTRUCTIONS

FOR THE ADPYINTSTRATIVE NFFICER: Consult curreat tnstouvtions for completing this reporl.

FOR THE SUPERVISOR: This sepost is designed to help you express your evsluatson oF wear subordinete prod > Tesnemit
thie cvalustion to your supervisor snd senior officisls. Urganitation policy reazires thet you .aform the |pubordi-
nate shere he stsnds =ith you. Completion of the repuet can help you prepsre for o Jiscussion with him of his
strengths snd weaknesses. 1t is mlso argenization policy that you show Part Taf thes rerort fo the employee encept
under conditions specifaed in Regulation 20-370. It as tecommended that you read the entire form hefote completing
any question. 1f this e the initial geport on the esmnloyee, it must be corpletad emd forwarded to the Office of
deys sfter the Jote sdicated in item R, of Section & delow. : ’

Fertonnel ao inter then 33
SECTION A. _w__m__‘ih{ligll. - .
§. NAWME (Lave} (Rirat) (¥iddie) T, OBYL OF BiRTH i sga 4. SEaviICE TITIGRATION
LIS . .
TARASCFFP - Boris De _2 Kovember 1o08: M . oD
Q6F17I1AL POBITIIN TaTLl .

&. 0”|C[~’Olvlsl0s;sﬂlhcn OF ASSIGNUENT

| _00/FDD/USSR Braach

. Documpass Df2icer
PERIOD COVERID BY TS REPDET Tecivsave Jates)

7. GRADE 8. DATE REPNRT DUE N oF %
. - - i
_G3- 11 Decexber 1957 421 November 1956 -~ 20 Npre=der-1957.—
$0. TYRE OF REPORY s taBLS . Be 2831 4uWERTaSpP IOV SO 3} ¥:-tuu (Specﬁfy’!
(C{ieck one) g} swnwuse ] essiscemwruiaiwricale - 1 , .

SECTION B. S~ CERTIFICATIO . IR
IND}\‘:D&\‘._'\TiQ:_ EC'HQY SN\?"\, LaPLALY WMWY

T, og: Thi RATER: Twi3 REPORT T[] wAS [L_]. was maT 2£in s=0en 10
ST . : . e .

A, CHECK (X) APPROPRIATE STATEMERIS: [

smOfriOURL YE @BTES T iw Ch.of D & wawnide L.

tmer 1
BTTAEUED TS Yot BLBEPIET.

Y13 BLPORT BEFLECTS =Y CPFW cPiniond gs s
1¢8 #43. 3481 T wen o ary

x‘ (RN T2 19 . . . .

1443 wErowT. BEFARCTE Fud cfesinso oPIuIaNs T0F NI BLL ¢ Cammerv.cerTiiv Tes™ Tmt PateBatuniricLAs 1e0EE QT
- .. - ¢ EvasuBfE mik. 208 StwrlewemCE BLCEvEl {Seecily):
: . - A <

ANG PUTYIGUS BUPEBEISOES. . T. - T,

DrscuBsdL ®HTe Tmi13 dwPLOvEEL med treiwETeY

L] wavi
An0 ofANmES3ES 3O TaRY wE SwOnd Bregns w€ BTARDY.
8. _YM(S DATE €. IYPED ORA PRINTIED NAME A\." STTNATLRE OF SuP!ﬂV-!‘S:’:RR\. SASRBISIRS OFFICIAL TrILE
. K ~ g i
- . . S { d
13 Nov 57 i ROBMd'_E-_-.,DQL\VSCh‘tLMd!‘:-ff‘-.?:ﬂi_élg_@é:’_i, i Criaf, Industrial See
P> YmE SLPERVISON. OR ANy CIHER 1N

GFEIC AL RECOAD ANY SUBITAWTHAL DIEFERENCE OF OPINIl% %
STaNTiwd OF TMIS REPORT.

[y

2. FOR _THE REVIES
FOURMAT I0%, @WiCH @itl LEAD TO A BLYTER uNDER

pested Pos. Conteal

Reviewod by D07 [i%[i / /_(4 ; /s 7

JERNUEPIEIE S

) e e T [T csmtemctn se aviecads satty
I certify that any substential difference of opinion_sith the supervisor is reflested in the sbove section.
a, T3S DATE B: TYPED OR PRINTED NAUE AND 55 6TyTuRE OF REVIE VG S sl TITLE OF @Ey:EB:N3 OCFcCIAL
g . 1667 | ePEEs fBicleleldta S = 2, Sy 4o VUSH brand:
) 3 = § . g ‘
L2 16¢ _ELLOV bleleke-ct\/ [ ‘)*(/‘LL' {I_Z
secTion C. JOB PEmFORMAR EVALUATION

1. RATING ON GEwERAL PEAFCEMANCE OF OQUTIES

DIFECTIONS: Conssder (BLY the productivity and effectiveness with which the ipiividusi being rated has performed
his dutics during the rating peciod, Compsee him (ALY wmith others doing siraist ectk 3t » simidar fewel of respon-

sihility., Factors other than praductivity will be taken into Account lates e fecioe .

—— - COES MOT PERFORW DUTIES ADEYUATELY: wi 13 1N COVPETENT.
. BARELY ASEQUATE im PERFORVMANRCE: ALTHI G wE wAS maD SPECIFIL
5 CARRY SuT RESPONSIOILITIES.

Deisanti J¥ TRAINING, g O TIN FAILS TO

GCCAS!CN.ALL\' REVEALS SJwl aw¥ea OF BEanNESS.

3 . PERFOAWS WIST OF %15 DUTHES ACCIPTABLY.
TNSERT 4 - PEAFCWMS DUTIES IN A CuMPETENT. EFFECTINE v'l\'\!ﬂ.
INSERT s . 4 FinE SERFORWANCE. CARRLES OUT WANY 3F ni$ QESPONSIBILITIES Fiiee” :al;u_gu.t’u
wouprn & PERFORUS wis BUFIES In SuCsk &% DUTSTAND (NG wawNER THAT wE §$ £8:8..5° &% Fog gMER PERSINS AnOSy TO
g SLPERy:SRR.
QDLIENTS:

a

) GEPLACES PREVIOUS E2aT712.

FoRe wD.
T KOV 83 45 (Paft ') oF FDaMS 4% AWD 83% wNaCr
amg OBSOLETE. .

ECRET Periormance 143

174
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S SECRET

fohen Filled Bn)y

2. RATINGS O% FERFCRWANCL OF SPLLISIC DUTILS

pIRECTIONS:

2. Stste én the spaces below up 1o iz of the more Qmportant SPECIFIC "”-"'85'0’"??““\"“[8“’ eating perjod.
Place the most irpaetant first. [» not inclisle minor or unimporteant dutiece. - * )

Rate prifnrmance on each specific duty considering ONLY effectivenraee in perfnrmance 6f this specific duty,
‘For suprivigoss, ability to suprrvise will slumys he rated as o sprcafic duly(do not cate as supervisors those

who supervisr & secrefary only). B i
d. Compage in your mind, ehen possible, the individual being '“”HW"‘&)"‘,Z‘IE‘NW the same duty of @

similar Jevel of sesponsibility.

e. Two individusls wath the seme job title may be performing diffesent dutses. If so, fate them on Jdiffarent

duties. .
f. Be specific. Framples of the kind of duties that might be rated see: : .
OBAL BRIEFING “ Nas avp UsES arra vowzoce MBIL RBOMcrs inrerrocarions
CIVING LECTURES o DEVFLOPS NF® FROGRAWS FRFFARES SUMMARIES
CONDUCTING SEWINARS - CANALYZNS I.\:N'SYIIAL REPOBTS FRAVSLATES GERWAN
BRITING TECHNICAL REFORTS WANAGES FILES - - DERRIEFING SOURCES
CONDUCTING BXTERNAL LIAISON - UFPERATES RARIC KEEPS BUOKS
TYPING : COORDINATES BITH OTHER OFPICES . DRIVES TRUCE
TAKING DICTATION BRITES RFGULATIONS R ) WAINTAINS AIR CONDITIOWING
SUPERVISING & . PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA

g. For some jobs, duties may be broken idown even-further if aupe

rvisos conpiders it advisable, Ly% I comblined key
and phone operation, in the cnse of & radio opermtor. “ . T :

INCOMPLTENT In TuE PLAFORMANCE OF TH1S Duly 8 . PEBFONMS THIS OUTY IN AN OUTSTANDING MANGE®
BARILY ADEQUATE In FHE PIRFORWANCE OF TWiS FL,hD 1M VLRY FEW INDIVIDUALS MOLDING Siw1.
: : -Leb JOBS

DESCRIPTIVE, DuTY .
: 7 - E#CELS ANVONE | KNOW Ik THME PERFOAMANCE GF

RatiuG 9 o PEAFORMS Twid OuTY ACCIPTARLY
MUMBER 8 o FENFORWS THIS DUTY % A COMPETENT MANNEAR 'Yvn_l.i outy
9 . PERFOAMS THi§ Duly 1% SuUCH A Fiuf WANNER "
AT HE 13 A DISTIRCT ASSET wEs 208
specedic puty wo. L] - - RATING]SPECI?IC OpTey wo. & REFin’,
Analyzes Soviet documents and selects | “W¥"F skl E
intelligence information . 5
1pECreIC OuTY wo. 2 HAI’I;’N‘:. ;rtunc sty 3. & HATi®G
Compiles intelligence reports ”z“" hitath
’ 3PechPIC Buty WO, 3 T RATINGEIPELCIFIC OuTy wG. 4 . B . RATIBRG
Serves as consultant om linguistic RUMHER o b HuBER
matters : - . 4 :

3. MARRATIVE DESCRIPTION OF Manni® 0F JOB PERFORMANCE .

DIRECTIONS:  Stress strengihs nad wealnesses, particularly those which sffect development on present jo
Mipor difficulties with English usege do mot prevent him from turning out reports
which are concise and to the point. Ideas are in gemeral clesrly formulated, although
there are occasional instances of inexactness of expression. Because of his native
facility in the Russian lapyuage, on the other hand, be is frequently consulted on
all levels throughout the branch on matters involving irterpretation of the foreign
text, He 1s not an eager beaver, éhqubecadsq of his language fluency can accomplish
as much as others in less time and with less effort. Frobably works at full capacity
only under pressure, and for this reason some of his bezt contributions have been on
special projects with target dates, several of which have covered material outside
his field of responsibility. His disposition ia generally patient, stable, and

unruffled. o

SECTION 0. SUITABILITY FOR CURRENT JOB 1N ORGANIZATION -

into sccount hege rverything you know shout the indiweduzsl....productivity, conduct dn the job,

DIPLCTIONS:  Toke
tpecial defovcts or tslents....snd how he fits in with your tesm. Coo-

pertinent personal characteristices or habits,
peee him with othees Jdoing similar work of sbout the seame level,

Voo DEFIas TELY UNSUITABLE - HE SwOuLD BE SEPARATED .

2 . OF DOUBTFUL SUITABILITY,, BOULD MOT waVE ACCIPTED Miw IF i =80 HnOfy &wal ¢ HMOE NOW

Y . & DARELY ACCEPTAALE EMPLOVEE...BELO® AVERACE BuT BiTw RO S{RaniS3ES SUFFICIENTLY DUTSTANDING

5, RAMT w55 SEPARATION .
OF FuE SAME SUBTABILITY A% MOST PEOPLE § aw0a 1% THE OAGAw:ZaTiOn

70 wam-.

& -
GaTINf % - 8 Find FWPLOVEEL - AT SOME Gul'}YINDiNG STRENGTMS
ML'.UB[R 8 o By UNUSUALLY STRONG PERSOM tn TIAWS OF Twf REGUIRLMENTS OF THE QRGANIZATION
Y .o EWCELLED BY ONLY A FEW Iw SuiTABILITY FOR SOFR 1% THE ORGANITATON
- e {T3) «es [] wo. aF vis,

15 7n.=S Iw0ewIDual BLTTER SUITED FLR PORK N 50‘\!‘: DYSER POSIY % 1y Tek CB%S8%fZATi0NT
‘X1though present performance is entirely sstisfactory, he is not in a position here
to utilize fully his Russian langusge speaking facility. c

— SECRET -
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(Ehen Fafled 1)

'. FITrenS3 REPULT (Fait 11 POTEMIAL

INSTRUCTIORS

ons for conpletaing this feport.

FOR THE MNIVNISTNM‘H‘E OFFICER: - Consult .urrent instructs

IR THE SUPERYISOR: This report it @ privileged communication to youf supervisor, and ta appropriste careed YOI
ment and personnel officials concrening the potratial of the eomployee besng rated, §t iz WT e be shown ta the
reted employce. 18 @9 recommended that you eend the entire fepoit befote completing any question. This eeport is
1o he completed only aftes the copioyes han been unde s your supervision FF AT LEAST 90 nays. i tens than 90 days,
hold and compléte after the dosays has elapsed. DI this fe the 1nITIAL ERFOKT on the employee, however, &t wusT be

30 dayi aiter the due Jate indicated in atem & of Section “F°° e jow. .

completed and formapded to the (F neo Imter theo
. fsccyiom E. : T GERERAL N o
t. MaAME (Laae) (Fiene) (Woddie) 7. DatE OF BraTe 3. BEX 4. S4RVICE DEBIGRATION

| TARASOFF __ Boris D. | 2. November 1900 1M on
5. OFFICL/DI1Y13ION/ BRANCH OF ASSIGNMINT o oreiciay POSITION FETLE o

00/FDD/USSR_Branch . _ Foreign Docupcats Officex

9. 'rﬂu‘n; Covemid BY TS ayport (facfusive daten)

7. GRaADE 8. DAVE REPCAY DuL i oF

| Gs=9 | 11 December 1957 21 November 19556_= 20 November 1337

10, fTysC OF REPORY T IREETS platalonEsmieBuPEBLIBRD sricras (Specify)
(Check ons) N | rmmuas nu‘-u‘:;:-l-n-ucvu

SECTION F. . CERTIFICATION

t. fOR_THE “l'f‘ll | CERTIFY THAY 1S REPORT REFPRLY NES WY BOSY JUDBEMENT OF HE INDEVIDUAL BTING RATED

e . T D mm  om mamr - -

A, THIS DATE B. TYPLL OR PAINTLD NAME AND SraMATUNL OFf SLPIRVISIRC. SUPERVISIR'S CFFICIAL TiTLE

SPTmEoN 1w ATTACHLD WEWO.

Chief, Industrial Sec USSR Brgnch .

13 Hov 57

|Rosamund_E. Deuts ch Km 3 1(4&1“:_2», g{’ oot~
(X9 4

| WHAVE REVIEWLD mid weroRt AND WOTED &A%Y DiFstAENCEL OF

2. FOR_TNE —i—lﬁlit')\(; or
A IM1a OATE a Ft0 OR PnmvEEﬂﬁfémfr{é“—su;m;:l-;»;:‘m STviLeinG o, BrFiCiAL T TP REVIERING OFFICIAL
15 Nov 57 921818t Lielefeldt \:/(_/;‘){; (',L.,/{{)_/ﬁ(—{lhief, UeoX Branch
SECTION _G. . ESTIMA OF POTER(IAL :
T POTENTIAL 10 A3SuM GREATER RESPONSIGILITIES ) .
Y y tate the employee’s potentinl to assume groater

DIRECTIONS: Considering athers of his grade and type of aszignment,

sesponsibilities. Think in terms of the kind of seaponsibilaty encounteted B
work. :

¢ the various levels in his kind of

. ALREADY ABOVE THE LEVEL AT wailh $ATISFACTORY praroRwANCE Can BE LRPECTID

HAS REACHED THE MIGHEST LEVIL AT wiicH S5ATISFACIORY PERFONuANCE CAw BE ExFPECTED .
MAXING PROGRESS, BUT nEFOS MORE Timt et ORE HE Can' BE tRAINED TO Aa3Sumt GREATLR RESPONSIBILITIES

. READY FOR TRAINING IN AGSUMING GREATES pESPONSIRILITHES

4

will PROBABLY ADJUST QuICHLY Yo ‘J\‘R’( RESPONSIBLE fuTiL s @1THOUT surTHuif TRAINENS

ALREADY ASSUMING MORE RESPONSIOILITIES TraAN EHBSCTED AY MIS PRESFNT LEVEL

15 OnE QF THE re@ wiOo Swluld Bt CONSIDERLD FOR TARLY ASSUMPT1O0% OF miGhER

N I N

RATING . AN EXCEPTIONAL PERSON WHO
MUMBLE
T LEVEL RESPONSIGILITIES :

2. SUPTRVISORY POTENTEAL

DIRFCTIONS:  Answer this question: ilss \hll.p;::m\ the sbility to be @ supervisor? (X1 Yes [} Ne I your
answes s YES, indicate belaw yaur opinion or guess of the level of n.pavumy abilsty this pegson will t‘e-ch AFTFR
SUITAMLE TRAINING. Indicate your opinion by placing the umber of the descriptive rating helow which comes closest
to expressing yous opinion in the appropriate column. [f your rating s based on obesgving hi=n supervise, note youf

roting in the “getunl” columa. if based on epinion of his potentiel, note the rating in the potential” co bt

WS SUPURVISORY POTENTIAL 3% TieS SITUATION

o - HAVE NO OPIMION ON
®
0[5::;.;G'v-t ? » BELILVE 1NO!VIDUAL wouLD BE A WEAK suPEaviSaR 1% Twi$ ®180 of SHTuatidw
NUMBER 2 o RELIEVE i1nUI1V¥IDUAL #OULD BE AN lAVIRAGE SUPERY1SIR 1% TH1S RIND of StTuRtilw
v 3 . BELIEVE INDIVIDUAL WOULD 8L A STRAONG SUPERVISOR IN TNIS STTUATION
ACTUAL POTENTI AL ' : DESCRIFTIVE SYTUATION
a GBOUP DOMNG InE aasE ¢ 308 (lnn'k dnvul’.' atenographecs, pechnacyans OF prnlflu’unul wpe-
cialists of yarious hjnds) juneRi camTecl ®1lw 1WmEDEATE syBosbENATLY 3 FaEAUENT (Firae line
* superviscr) . .
! e e - -
. 4 GROUP o; syPERVIIDARS '_uc grRgc? Tl Baaif 406 ¢ Second fine uupen-:’:au) [l
) . : .
e - . gy T
s Geoyr, @HO MAY O waviwd? B8 surgavesoRs. Beiln TIELE §39 -u:oﬁﬁus. e\cltnll'u\-
ane postcv (Executive level) ﬁ; ’ A
4] e e . I —
. . : . ‘
emin CORTALY o0 ¥m !Ni(bll"l‘!n‘ mpipa¥is b NOY vaigyin .
a - : e . 80 A e _ g e
o i i Pos&e& pos- Lo -
. . I eatw twegurate suBcaptmatas’ ACIRvIVIES Amy rrviest gw . .
S— 2 . R SS DU . L8 2 N [N
suin 1MGEDIATE susonpinatsd tnCiube wiwsias &t IeT 0FPOSITE HEE
2 - T
:
otuin (Specify)
SEPLACES PREVIOUS Eo1TIONS N R . . B
SECRET Potential 14

‘:"i’év”;; 45 (Part 11)or romus as anc a5 micn
! ARE OBSOLETE
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(Shein Fellod fn)

B liﬁ!f.;( THE APFRORIMATE NUMBIR OF UONYNVS ™i MAYTLD FPMPLOYET HAS HLEW I}\()’r'J 1 SUPEAYY Si0N N
T dff‘m PERNUMKEL

16

& LOoWMENTS \“\‘\\"!'\l‘!(’u FOTENTEAL

Because of his innats capacity I would judpe that after @iﬁr sdjustments, asd
vith application, he will always te able to meet the req ¥ddontd b . géze:_\ ~
situation. His day to day activitdes will mot alwaye give evidence this

vorsatility, and 4% may sometimes come as e surprise.
o MAIL ROON

SECTIOR M. FUTURE PLANS

. "IQON'!\G OR OTwi® DLWELOPMENTAL E[XPLRIENCE PLANNEY FOR TME 1%D IV IDUAL

“He is now getting teaching experience by teachin§ onme class in Basic Russian ard
another in Russian Conversation. ' '

2. NOTE OTmER FACTORS, INCLUDING PERSOMAL CIRCUNSTANCES, TO BE TaREw INTO ACCOUNT 1N ERDEVEIDUAL"S FUTURE ASSTGhwInTS

 Because of his age, he would like to have a tour of overseas service within the next
two or three years, before he settles down here to a permanent sssigmment.

SECYION . DESCRIPTIOR OF 1WDIVIDUAL

This section _is provided an sn sid to describing the individusl as you see him on the job. lIntespret
the waords Literally. On _ghe page below are » zecies of statements that apply in some degree to most peaple, To
the left of each statement is & bor undes the healing "category, * Resd each ntatement and insest in the bos the
category number shich best tells how much. the statemenl applies to the person covered by this seport,

DERECTIONS:

% o WAVE NOT OB3ERVED THIS: HENCE CAN GIVE NO OPINION AS TO nOW THE ODESCRIPYION APPLIES YO THE.

INDIVIDUAL
APPLIES TO THE fMDIVIDUAL YO THE LEAST POSSIBLE QEOREE

t .
TCATEGORY NUMBER 2 o APPLILS TO INDIVIDUAL YO A LINMITED DEGREE
N 3 . APPLIES VO INMDIVIDUAL TO AN AVIRAGE OEGALE
4 - APPLIES YO INDIVIDUAL YO AN ABDVE AVERAGE DEGREE .
i § « APPLIES YO IMDIVIDUAL TO AN OUTSTANDING DEGREE )
CATEGORY STaTERENY C.ATSGOEV : STAYEMENT categony STATEMESTY
T o1, sris te ses smavwemcs t1. W4l widw STAMDANDS OF PE. 1% BPPRCTIVE (% BrBCUS-
3 rotmE OF veiw 3 ACCOmPLISWEENT 3 $i0wS @i Tm ASSNCIAYLS
23, I1wPLEBENTY LECEB,TwE 8f.

« LAw Wazt LCs 810N AR *
? oLe ow TR, B09S ORIGIMALI TY
. GLROLLSS OF W FEELINES

1 G®n ®miw wEED ARIBTS 5
. 13, 8CCEPTS AEIPOMLEBILE-
3. ®wa® swafiatyve s s E I3, 03 TMOUDHTIUL GF QTma®S

.88 ASBLYTIC Sm WS Twiwa. )
4 14, 4Dwr¥8 wee LMEOND

24, WORAB WALL UWOE® PeIFByNL

15, medPOROS AELL TO tudEw. .
: 2%. 0i13rLAVE JuDGEmEeET

l . ¥R EY CORSTANTLY FOR
st 8108

wE® ROJIWLECGE 4mD IDEAS

.“- POES w8 SO WITwOYl

. 18 BECuByTY CLomsCifnd
3TH0NG SuPPOAT 28 vey

€., nmO®% ®wiw YO BELE
&8809YTARCE

T
L S SUR W

hat

N L4 ’ -
LB 4 fomeEs u BP0 SOLuTIONSE 27. t% vemsaviLe

A I YR T O Y

. tam BEY 210mQ BiPx PEOPLE .
2 LA 3 Yo PacALiuS
28, wmed CHITRCIIW 13 Cfame
8. was wiuoey F0R FALYS 16. 18 oesadvany e
1 q BiRpc?ive
ve . ‘. 2. PACILI TATES twBOTm OPLBA.
N $. 8LTS Twiwss OOWL i 19, Ymiws3d CLeamLY Y tiow 0F med 0FFVCE .
.
- 0. COWPLATES AB3iaNwinTs 30. 1083 noT AlQusse 31804
3 1¢. <aa cIPE B fw ingABEWCL T4 ‘p’ @1 Twim ALiomagLd Fomg Awp COMTIHUOUS BuPiEVS-
AN . LiwETS N L TR

4
Wy

=¥ . SECRET

§
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i
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e e, Rl Sy

I s aen g v S e [T - - EREE . L b egmeawer s a s memmemea o = gt ST

g LT , SECRET = - " s

H % - ) B —%- toren Felled fn) L &;—{5 . | ’

’ ' - . ‘ FITNESS REPORT ({(Part 1) PERFORMANCE i

. o ’ ' L ImSTRUCTIONS i ' -

T QFOR 'THF.'_AD!INISWATI\'E OFFICER: Consult curremt instructiont Tor completing this vepart. i P . ) 3
FOR THE SUFERVISOR: Thie veport iy Jdesigned to help you express your evatuation of your subordinete sod o geenamit

i this evalustion to you? supecvinor ‘bind senior. pificials. . Organtaation policy tequires thet you inform lhevgubo'rdk- X
nate where he stends with you. Corpletion of the geport cen help you prepace fov @ discussion with hit of his o
strengthd and weaknesses. It iz also Brgaaieation policy that you show Part §of this repoit to the eenloyee emcepti .

) 2 " form tefore coopleting

in Regulation 20«37, 1t i fecommended.that you gead the entire

qinder conditions apecified d
it must be cospleted and forworded to the nffice of

any. twestion. 1f this, Lo the initial veport en the emnloyee, let
R feggonnnl ne tater than 30 deys after the date indicsted in item 8, of Section A belos. .
- |secvion A. co T GEMERAL
l 1. NawE (Last)y - (Fivot) _{HaJ.fh-) . DAYE OF RIRTN 5. sEx- 8. 3FaviCE us:_t.nn:on
. “TARASOFF .~ Borils “ De |2 Hov 1908 M Sp=-0D
’ B ORFTCIAL POSITION TITLES :

ST BTFTCL/0IviS10% BRANCH OF A8S1GWNENT

. |___O0/FDD/USSR Branch _ | Foreign Documents Cfficer
~ 17 OGRADE [u. BATE REPORY OUE 1w OF - 5. FIMIOD COVERID By TMIS REFIRT (Inclusave detes)’ e
GS-9 11 Dec 1956 _ June 56 - 20 Nov 56 , -

N L TYPL OF REPOAT b A RIS RtastranminteauRiant B0 ’ seacian (Specify)

¢ (ch':‘ ono) B RA . - Illl‘((&!ll\'-ll?\t'l\ N
: SECTION 8. - 3] LCERTIFICATION
Y §. FOR THE RATER: T8 REPORT WAL} w BEEN wy T3 THE INDIVIDUAL RATED. tF 8OV S!J'..\\ (IPL'!IN_:'N_V-

R ; CRSTT . Bupervisor-ter ardda-it anether—of fices—

A, CHECR (X) APPRGPRIATE STATEMINTS:

5' Fut B Q‘Ua-\' 2EFLECTYE WY UWn ‘or!n‘nn‘;\ev twig 1%BLo v P imDIwEBnRy 1% aatEp "t am ¢t 98 J. & syamiwg LBTe
1 X fvoouar. - . e Jen Bas BEWT TS wiw § & CIPY avratmid TS Yery RIPORT.
i .
! TNt § BEFORT REFLELTE TmE COwWBINIG oPimiees oF wrBELF U L canwot CuBteEy Yeal Tug 8atEo ImosveDyAL wROED HOE
& clewe SREVOSPIcEVRLBYA BRAD, . - V BuALyATE w1l 338 PARFORWANCE aecayie (Soecify ) .
M : - .
1 . .
i i wawt oescessey s vk tatd ¢uPLOVEE w13 $7BENETRD
i K lawo wiasmgssts 33 Tuat «i AmOOE e Rg mi BTRNDS. :
i e
- 8. Yeit3 QATE C. TYPED OR PRINTED NAWE &MD SIGNATURE OF SUPERVISORID, SUPERVISORS QFF L AL TrTLE
i CINE 1.
: Dec Ros d 8/ i R - ; +
_; h 56 samund &/ Deutschiv g s £ % (;¢4Chisf, Industrial Section, US R
N1d% Wi TH THE sUPERYISOR, TR ANY ‘.‘YHE&B!‘amch

oo -
2, F0R THE REVIEWING OFFICHL ALY  RECIRD ANY SuBRSTANTIAL piEFLAENCE OF AP
FORMATION, ®wHiCH ®ill LEAD YO A BETYER UNDERSTANDING 1 TNIS REPORT.

B

e TRy T ST

g BY G~ DATE
IR = 3T
‘ | Posted Pos. Contral __. o 2 . e
- . B o/ ot 3 ,
} Re’.vicwd by #U0 A / . /"{,7:,{/47

- .. {. /
E:j icmrenmyds cunlav 2o e

sor is reflected in the above séction.

[ certify that any substantial Jifference of opinion with the supervi s vefl

A, TH1S DATE ’ . 8., TYPLD CR PRINTED NAWL AND 3%0&(‘;” REV\(I[.\LG ! L QFFICHAL TiYLE OF REyt1En NG OFFICEAL
10 Dec 56 WAL Dlotaroldt Jl N o bo felg L~ CGhief, USSI Sranch

SECTION C. . . JOB PERFORMANCE EVAU&‘,"OI -

T, RATI(NG O% GENERAL PERFORWANCE OF puTiLS

.DIPFL‘TXON.S: ‘Consider ONLY the productivity and
his duties during the gating period, Corpare him ONL
sihitity. Factors ather than peoductivity will be teken into acce

effectiveness with which the individual Seing rated has pegformed
¥ with others doing sicilar work at o similar level of respons
unt later in Section Dv

DOES “OT PERFORM BUTIES leQL!ITlL": RWE 15 INCIWPETENT. . . .
BARELY ADEQUATE iw PrafCRuANCE. ALTHOUGH HE NAS WaD SPECIFIL QUIDANCE OR TRAINING, nwE CFTEN FAILS TO
- .

h CARRY OUT RESPORSIBIRITELS.

0 -

PragLy: OCCAStONALLY ﬁEVEALS $oME ARER OF lfliN(SS.

3 . PERFORMS WOST Of w13 DuTIES AccE
g & ¢ PERFORWS DUTIES 1n A CoMPETENT. EFFECTIVE MANNER. . }
. AL AR 2 RGanCh: CARRIES QuY WANY OF WiS RESPONSIBILITILS ENCEPTIONALLY OELL. ..
R iats & - peRFoRus WIS BUTIES 18 SuCk A OUTSTANDING MANNER THAT HE 13 LOUALLED BY FLW OTMER RENSONS Anowy 10
. TAE SUPERVISOR. : . ARSI
° . N | ~
CDMMENTS: )
S .sf':
o N
i STPLACLS PREVIOLS £2631338 : g - :
FORYM NO. ' - Jy K
45 {Part I} or romus 15 avn asa wicn SECRET Performance LY

t MO0V .
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DIRFUTIONS:
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; dutbes.
M

Compare
nimilar level
e. Two . bndividus

8. State in the spa
1iace the most
b. Kate pegformance on eac
c. For suprivisoss, abilaty
who supsivia® & Becreter
n yous mind, when possible.
of responsibility.
ip with the seme jo

i

P, BATIRGS UN P(Monu-ﬁct 66 SPECIFIC DUTILS

Be specific.  Fuamples of the

ORAL BRIEFING
GIVING LECTURES

CONDUCTING SEWIVARS

WRITING TECHNICAL, BEPORTS: WANAGES PILES
CONDUCTING BETERNAL L1 41 08 OPERATES RADIO . KEEPS DOOKS
TYPING 3 _QOORDINATES WITH OTHER OFFICES DRIVES TRUCR .
TARINC. DICTATION WRITES REGULATIONS HAINTAINS AIR CONDITIONING
§ SIGNIFICANCE OF DATA

SUPERVISING

§. For some jobs, duties may be b
and phone cperation, i the case ©

ces Selos up, to

jmpogtant farst. Do
h -9:0(?: duty considering ONLY effectiveness in vat{

to supervise will of
y oalp). - . . Lo ¢
the individusl being soted with others pe u\mﬁsme duty et @

gix of the more imporvtant SPECIFIC dutics performed %’ur'?‘&ﬂlﬂ‘"tlin‘ﬂ peeiod.

nat inchude minor oF unimportant duties.
formance of this specific duty.

ways be rated e @ specificd c‘,-lnoc rote op Eupe vitors those

b title may be performing different duties. 1 so, cate them on different

LONDUCT. NTEREDGATIONS
PREFARES SUSMARIES
TRANSLATES GERMAN
DEBRIEFING SOURCES

sind of duties that might be goted sre:
HAS AND USES AREA RNOYLEDOE
‘BEVELOPS NEVW PROGRA¥S
ANALYZES INDUSTRIAL REPORTS

PREPARES CORRESPONDENCE EVALUATE.
roken down even further il superwisor considers it odvissbie, &.8.4 caombined hey

{ a radic operator,

pERFuRuS THIS DUTY In AN QUTITANDING ManniR

T~ IRCOWPLTENT I THE PLAFORMANCL OF Tui$ DUTY e -
2 - DARELY ADEOUATE 1IN THE PLRFORMANCE OF THES Found in YERY FLN INDIVIDUALS MOLDING Siki-
DEICAIPTIVE BuTY - LaR J0DS

AATING 3 . PLRFOAWS TMi3$ DUTY ACCEPTABLY 5 . EXCELS ANYOHE 1| XNOW tN THE PERFORMANCE OF

NyMBER €. PEAFORuS THIS OuTY In A COWPETENT MANNLE ™IS DUTY

5 . PERFOAwS THi$ DUTY N SUCK A FINE MANNER
THAT ML i3 A DISTINCT ASSLY Ow HIS JOB
seecteic ouly wo, f ext.r ¢ts Infoarmation AATING]oracI?IC DuTy wo. & AATING
from Soviet documentis NupER HyMBLR
PECEFIC DUTY o, & . - BRATIN . RATIN
(11 : L] compilas te\"hnical Nuu;gg SPUCIPIEC OUIY mO. pmu;[:
intelligence reports Rt
gpECIPEE BUTY 8O, b ] 2 RATINGRBPECIFEC pyty we. 8 . RAT NG
: maj_ntgn.g filss of nuna:n : : . NUMBER

machine models and plants '

3. MARRATIVE DESCRIPTION OF MANRER

188

oF 408 PERFORMANCE .
Stress strengths and wepknosses, porticy arly those which aff{rct developmeny ¢ presegt job, 1 Te %
e 3 :h ig ?&ns{m o 1% "masdmin capac id
field le

hough
A B

XR t Mr, Ts has ngt, %et been on t ong engté{?k
e canr,;i' i mc?agkgﬂrmix;_% rn 2 gns;%c buﬁgin up his technical vocabul
8y 75 igté"'ggence-.omt oveh fla s not nhtive Eng isha}luency, 314

e

reports are peinted, cancl
well e Ee
hl";.\e%ip n
ok vag el
wlt S @
vﬁious circums tances, e need

ssad

indeed, Owinz to his persistence apd . lication, he waj
2 ;%%gaésrggﬁ“ 5 Vaeren oo sput hox S8y, fhe st VAR 0s Heta®

very new

n

)
he has shown congider

inor points of grammar, vely

se, andﬁiexcept for occasional i . 5
was rated gecon

fea
¥ He h done_an sedinoly goo ob under the most
o ea %g ovelo ?‘ﬁfe(r uf.higa‘.tgo of varie resegrjch

develo
4 the materials an

L

RATING
HUMBER

3

- @ n

pertinent pers
peee him with
R

unpropi
methods, bub this will te easler as he becomes mare familfar wit
roblems with which ne has to deal. g native Russian fluency i5 a decided asset.
ﬁe i3 calm, cooperative, am easy to work with. .
- _ {
SECTION 0. SUTTABILITY FOR CURRENT JOB In ORGANIZATION
DIRLCTIONS: © Take inte scecount hete everything you know about the individuﬂl.:...produclivl ty, conduct in the job,
or habits, special defects or ¢afentn....snd hoe he fits in with your team. Come

onaf characesrietics

othegs doing similar work of abou
DEF NI TELY URSUI TABL
2« OF DOUBTFUL sy TagaILt

A BARELY ACCEPTABLE
RANY HtS SEPARATION
OF THE SAME SutTAB:
A FINE EMPLOVEE + 8

Av UNUSUALLY STRONG PE

ENCELLES BY OMLY R

[ Yﬁl§ FADIVEDUAL AETTER SulYED —F.Ohl q
ExPLAIN FULLY'y g mative Russian fiuency might be better
of position, altho

satisfactorye

t the same level,
€ - WE SHOuLD BE SEPARATED

Tv...80uLD MOT HAVE ACGEPTE
EwPLOYEE...BELO® AVERAGE BUT WiTH HO ®

0 HiM IF | HAD KNOWN WHAY 1 KNOW NOW :
EAKNI;Q(S SUFFICIENTLY QUTSTANDING YO WAR:

LiTy AS MOSY PEOPLE 1§ KNOW im THE ORGANIZATION

a8 SoME OUTSTANDING STRENGTHS ;

reow 1N TERMS OF THE REQUIREMENTS OF ¥HE ORGAN)ZATION
FEW IN SUITABILETY FOR WORK 1w VME ORGAN | ZATION

ORE i% SOME OTHER POSITION I8 THE ORGARIZATIONT (K] ves () wo. 1F YES.
utilized in some other type
vgh his performance on his preqent job is entirely

. 3 N
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_ INSTRUCTIORS =

FOK TUE MNI:\ISWM‘!VE UFFICER: Consult curtent ins!tqciidnl for campleting thie Mpon..

leged cormmication to your supervisng, and to appropfisnte carere menages
ment amd prrsonnel officials conceining the potential of the caployee being eoted. Bt is NOT to e shown to the
eated eeployee, [t d8 tecommended that you read the entire veport hefore cumpleting 8&ny spuestion, This report is
te be completed only after the employee has bren under your supeevision v AT LEAST 90 DAYS. 1§ Lless thon 90Jdays,

hotd aml complets aftes the 4o days has clessed. 11 this is the INITIAL REDURT a0 the employee, however, it MUST be
no leter then 30dayn sfter the due dnte iwticoted in item B of Section " below.

P TUE SUTRRVISOR: This gepost ie & privi

completed and forearded to the (3"
SECTION E. - . GERERAL
V. AN (Laat} (First) (¥ ddle) 7. OATE OF ‘@IETH 3. Stn 4. SEAYVICE DESIGNATION
| _TARASOFF___ Boris D. |2Novi9o8 | ‘M SD-0D
&. OBFICIAL POBETION TETLE .

S OIPICE D1viS 0N/ BRANGH OF ASSIGNMINT
00/FDD/USSR Branch : 7 Foreign Documents Officer

7. GRAQE A]Tf DaTE RELPLMT OUL IM OP SR T o CoviRtD o TMis muPeRi (fnciusive dates)

GS=7 11 Dec }?56 June ).956 - 20 Nov 56

10, TYPL OF REPOAY b 4 BEEYRERIN P AR GRNENT-BUPEBVIOUY spacise (Specify)
(Check one) ammuaL et 8Ys luBuiuTe PO ED
§§CT|0I E. _CC_EHFICAYION e
THE IRDIVIDUAL BEING RATED

§ CERTIFY THAT i1 REPORY REPRESLNTS WY 8EST JUDCEMENT OF

V. FOR Tt AATES,
A, TH1s DAFE STTTYRIU On FRINTLO NAWL Aag SIGNATURE OF SUPIRYINORIC. BUPLRYISOR'S OFFICHAL TiTLE
L Dec_% o 5. Dectsch t] ; & Kk
,_Dec - wgamund B, Dautsch bysqiuscest € 7 hhief, Industrisl Section, USH
S MENCE OF OPINION 1IN ATTACHED Mm

FFLCEAL TOTLE OF REVIERING OfflC!AL.

nief, USSR Branch

€p twi1§ HEPORT AanD NOYEG ANY DEFF

sar tnl REVIEHING OFEICIAL: | WAVE REV
a. THis DAY e A TO OR PRINIE A waul WD S1GETOW OF RUVpLWiNS

10.Dec 1956 ..| TedIBét *:Blelefeldt. - (e bopets

b

SECTICK G. ESTINATE OF POTENTIAL

¢, POTENTIAL 7O aSSuub REATER RESPONSIDILITIES i
the employ=a’s potentisl to assume grester

DIRSUTH®S: Considesing others af his graie and type of assignment, falc
sesponsibilitios, Think in terms of the kind of sesponsibility eficountered at the various fevels én his kind of

work.

3

. ALAFADY ABOVE YHE LEVEL AT ®micw SATiSFACTORY PEN? ORMANCE CAN BE EXPECTED
. HAS REACMED THE MIGHIST LEWEL AT ®-tCH SATISFACTORY PLRFOUMANCE Can B ERPECTED .
. MARING PROGHESS, BUY NETDS wiRE Tiwi BEFORE ME Can BE THAINED 10 ASSuME GREATER RESPONYIQILITIES

READY FOR TRAINIRG 1M ASSUMING GREATIR RESPONSIRILITIES
#is L PROBABLY ADJUST Juilaiy o woaf QESPONSIBLE DUTICS ®wiTHOuY FURTHERN TRAINING
RATING ALH[‘ADV ASSUMING MORE RESPONGIBILITIES THAN LIPLETED AT MiS PRESENT LEVEL

A ERCEPTIONAL PERSON ®Mg 1S ONE OF THE FL® 8W0 SkoukD BE CONSIDERED FOR LARLY ASSUMPTION OF HIGHIR

'] 1] N
Ruuas LEVEL RESPONSIBILITIES

L R

7. SUPERY1ISORY POTENTS AL

DIRSCTIONS:  Answey this Auestion: Jas this petson the sbility te he B supervisne? (] Yes ] Ne 1f your
answer i3 YES, irulicate helow your opinion or guess of the level of supervisory sbiljty this pessen will ceach AFTER
SUITAHLE TRAINING.,  Indicate your apinion by placing the mumber of the descriptive roting below =hich comes closest
1o expressing youl apinion in the appropriste column. tf your rating is brsvd on observing him supervjse, note your
gpting in the “"actusl” column.,  [f based on opinion of his potentisl, note the rating in the "potential® column.

#is SUPERVISORY POYERTIAL N YHIES SeYUATION

. 0 + HAVE MO OPINIO% ON
NS::’!’P::" 4 . BELIEVE INDIYIDUAL WOULD BE A sEak SUPERVISOR 1N TG KiND OF S1TUATION
hsna’{: 2 . BELIEVE INDIVIDUAL ®OuLd BE AN AvERAGE SUPERVISOR it TWis R{ND OF SITUATION
v 3 . AQLLILVC INDEYIDUAL BOULD BE A STRONG SUPERYISOR W 7415 S1TUATION -
ACTUSL POTEARTEAL - DYSCRIPTIVE $1TUATION N
- Vs capur G21ws Wi pastc see (travk Jravers. stenngraphers, technicians of prof,'l.-ional Bpe-
cialésts of vatious Rinds) weing conwract seiw IMWEDIATE BUBCADINATES 1% FPEEQUEMT (Firet line
0 supervisor)
o‘ s GEOUP OF SuUPEEVISIES BuD DaRAUT Tk sassc so8 (Second line supervisors)
A GROUYF. Pao wav OB WAV RIT BE ‘L"l.ll'b"."ll!(l LR .l.'ﬂllll.Ll gne MAIDR PLAWS. oRGARIZATION
0 2wy PoLicY (Emecutive level)
swiRn CONTACT @a?n smEE AP ATE jravebimates 19 HOT FREQulnT
0 B
o PuEn TMWEDESYE FuBrEDERATED " ATTrYaYRES ll; Bli.ltil AmD mtid CAasEFuL :OGI_D!IL-!‘O'.‘:
° o - BpeR (MNEDIATE \u_.3li|‘l'it leciubt wEweaka 0F He b’;d’l’l k18]
T S, S S - et b A NP — . - o ma .
For—the reasons sta*ed on the Performance -faport, I Teel ER 1L o) A
' Y Tbie to make & fair estimate of his supervisory
LRI ({&eﬁh) p%;.‘ e 1o m g fair estima o] 8 supe 50Ty
poten at this time, . .

. HLPLACES PREMIDLUS 2DITHINY . ’
iozzv"“‘ 45 (Pari H)or FORMS 4% AND 458 mriw SECRET Potential 8
NOY 3 * 7 ame oBSOLETE. ’ . )
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i months c ’ PERS : .
W monLngs - —— ﬁ'?‘ktt._.__—-.
a4, K'(‘U\li\YS (U\CI“NI“G ’U"‘d"‘l . N

I feel %x very defini_tely that Mr. Tarasoff'é ovei'all‘p(:tentgﬁd,hremzi‘eater
than he has had an opportunity to show thue far, This wlll daubtless M

reflected in his next evaluatione : My hpo

rot APFRUNIMATD WUMBLR CF RONTHS TN EaTr o wburtE WAL HEEN LRDTY v:;uanF}Crwo..b».

SECTION M. : __FUTURE PLARS _

TTRA LN ING ow"ﬁﬁ—n—ﬁtyﬁﬁﬁﬁ{fr};rn"(?;aif P Awnly FGR Tui $RDUVIDUAL ]
since Mr. T. £has been on duty such a short time, present plans are simply
to give him further tral ning in his present job and to allow him to develop to )
his maximm capacity there, He will soon be enrollsd in the 1.0.C.

e mn S e e e T S e - e e ot e e mm R e o e e e e e S R RS T e e o e e
s, NOTE OTHER YACTORS, INCLUGING PERSUNAL CIRCUMSTAHCES, f0 BF takkn tNTO ACCOUNT 1% 1401 VIOUAL 'S FUTURE ASSIGNMENTS

" His native Russian fluency should be taken into account.

REVIEWING OFFICIAL'S COIMENTS: 1 do not think he 50 noarly average in all respects
as indicated in Sec. I, below, I do not know him well enough to digapree with most of
of the ratings, but I would rate him "4" on itens 7, 15 and 29, at least., Quiet,
unobtruaive, modest, cooperative. Have seen few indications off initiative, but such
not to be expected while hg 1is learning a new job; no reason to assume incapable of

initiative. T,Blelefeldt

secvtom b, T DESCRIPTION OF IMDIVIDUAL .
BERECTIONS: This section is provided as an aid to describing the imlividunl as you see him on the job. Interpret
the woids literalfy. On the page bhelow age » series of statements that apply in some Jdegree to most prople, To
the jeft of each statement ie n box under the hesding “category.” Read cach statement and insert in the box the

category number which best tells how much the statement applirs tu the pegson COV 4 by this report.

X « MAVE ROT OUSERVED THiSs N(N'_CC, cam GIVE RO geinion AS TO WO YL UVESCRIPTION APPLECS TG THE
INDIVIDUAL .
9 o APPLIES TO THE tnDIVIDUAL TO THE LEAST POSSIBLE DEGREE
CRAVEGORY NUMBER 2 . aAPPLIES YO INDIVIDUAL YO A L8 TED DEGREE
3+ APPLIES TO INDIVIDUAL TO An AVERAGE DEGLREL
4 « apPLIES TO iNQlVIDUAL 1o Am ABOVE AvERaGE DEGREE
% . APPLEIES TO 1R EVIDUAL TO AN CUTLIANDENG DEGREE
- S e P Y e e - J—
CATEGONRY STATEMENT CATEGORY STATEM CATEGURY STATEMENT
1. sout Fu 388 san e B Y §9. #as wicw >FENDAACE OF 20, 18 TIFECTIVR ¥% DiTuRs
q puimt GF v11@ . 3 ITETIINRCLIY 3 3 310mS ¥1 %% A3SOCLATEI
3. cam wARL LiriSEDES GW H1n (2. smoes sEiGIEALTTY 22, i1MPLIMENTS DECHILAVE ols
Cem Emim WUED A®ESEY 3 : ° 3 GARPLESS OF 08N FELLIWES
3___,__,,_,,, S TR e SUSS Sy N s
. . aCEPTS Pa3PLED . '
3 5. was imeviarivwl 3 '3 'ftz N waraitd 3 23, 1% TuOuGHTIYL OF OtWiR3
' 4, 1% amALYTIE 1M niS e .
. . 14. 2Lt TS Hi® (8RO 24, womEt wloL UNDER PRIEIUSL
3 e ey 3
5, stdeis coms Tan Ly FONM 18° seiromnd @€ab TI BuPLue y ceseL AYS ) ¢ ‘ "
3 { wE® 2WOSBLILGE AMD IDEAD 3 | vis1om 3 . ®- et “'“N b
I D TS Sttt e e e g | e -
§. awuws BHiR TH seea 16, LotS mib I8 w1 Tuou ¥ 26. 13 secumers comneiaut
3 a3s3sTamCt 3 s1ecae suresRl 3
. 7. tam 6a1 SLCmG BiTx FioeLL v "i’“‘: s ere soLuTIoNd 27, 13 wiasatiee
—} 3 . vo PROBLENS 3
e i e § @ e e e e o -
. juosy FOB FACTS X 16, 93 4Bst@vewY 124, m1s cRiviCESY ¥3 COwe
i 8. wasr v 3 . “e vae ) 3 TaucTty
R SRSt el g J O e e e e+ e e e | = T e T 0 e+ e e A i Tt
. . 2%. caci ] TATLS gwWEnTe cegea-s
3 9. Gris Tuimos D0ME 3 §9. Ywiwss CLERSLY 3 row be mis 9FFEIN
- o o - - . SN SR bkt [ [RRPERLY ,..._,_—_—-»._——_.‘_._—-—»____‘__,,———— o
. 20. cowPLifiE Ass)GuulE S 0. coes wal Aoy el YL
19. Cae COFS Bt Tw dwpeGENCHIS h @) twi® ALLCwamLE Tiwi .’ a3 COmTimpOud duflssts
3 i . . Litwr TS St

Tl — SECRET =~
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MEMORANDUM FOR: Director of Personnel

S

THROUGH : CSPS
' CCS/NOC
Office of Security
_ CI Staff
SUBJECT :  Summary of Agency Employment

Mr. Boris D. Tarasoff. 4

1. .Mr. Boris D. Tarasoff, a Translator/Transcriber
with the Agency since February 1836, will retire effective
30 November 1970. Your approval is requested for him to
usé the attached employment history.

2. . For your information, we have been advised by the
Moxico City Station that once Mr. Tarasoff has retired to
Guadalajara, Mexico, except for establishing new social
relationships, he will probably not be asked to go into
any detail about his past cover jobs that would require
anyone to call upon these firms for backstopping confirma-
tion. In the event he should become involved in any post-
retirement activities that might require checking into his
past, Mr. Tarasoff will contact Headquarters for instruc-
tions. ‘

Richa BY wright
Chief, WR*Support

Attachment:
Employment Resume

/o
.4JJ
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SUBJECT: Summary of Agency- Employment
" Mr. Boris D. Tarasoff, &

CONCUR:

DT g
=

C/CSPS

//&/x 2 N

C/C(;D
A/ 7C4[2aﬂﬁdjftx« (=28 jﬁf\A

Birector ofc7écuxity

SECRET

Date

s
chabe 1 l
Sangsen tun arisaric
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LN DR | weriad for various rotedlistienia in paeldnsten, MCes
> tromoloter fren neachon Inte 1{ch, tucth ea Luo Librosy ol
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e
{104 g
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ydos—chvisiend. I worked as an gnalyst end ;—‘mml&’uox', at Lo
post of the tino, franslating end analysivyd articleos frow noLsSpapaYrs
ard tecimicsd xf.ng:zzinas. 1 was prid 58,00 for 1,000 vords for ecrdin-
ary maberislyP] op for teatnizel and M 2,40 for anlantifin sabjocics
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1959-1953
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O

T

© Sovict del gatiens at 326,00 por dien plus bxponsas. I spent fivo

weeks with each of them,

1963-1970: After leaving UsJIPRS 1 cawy to Mexlieo W th my wife and
children to avoid tho woathoX oxtyotas of tho UsA KEOCEXE el to look
1nto'possibilit’ics of profitablo fnveotrents tha b could eil wo fin-
ancislly sfter oy rebireunnte HY {ncora during tnis poriod come from
annuitios and tilo woncyd lont to wy ‘brofhcy-in~low jn Clevelend, Ohlo,
who is & successful peal estato men ond tho owie® of an avusouent
machin: s business (Cadilluc tusie Col) in wrich I tad invested soro
moncy previously. - L SE et vend-ebde -
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‘pD.C., as a translator from Russi
~Library of Congress, and various other

- the output of trauslated m
month. L -

1959-1963: 1 was employed DLy USJPRS- Burce
~ of Commerce, washi

We

#

1956-1959;: 1 worked for various cstablishments in washington,
an into Eunglish, such as the
translating firms, which -
abound in Washington, with a salary varying in accordance with
aterial, from $§500.00 to 1,000.00 per

au of Standards, Dept.
ngton, D.C. 1 worked as an analyst and trans-

t of the tiume, transiating and analyzing articles
d technical magazines. 1 was paid $8.00 for
1,000 words for brdinnry'material. $10.00 for technical and $12.00
for the scicntific subjccts. Also, 1 was utilized by the Dept. of
State to bc an interpreter for two Soviet delegations at $25.00

per diem plus expenses. I spent five woeks with each of them,

lator, at homé mos
{from newspapers an

1963—1970:3“After-lcaving'USJPRS I came to Mexico with my wife

and children to avoid the weather extremes of the USA and to look
into possibilitiecs of profitable investments that could ald me
financially after my retirement. My income during this period
cane from annuities -and the moneys lent to wy brother-in~-1aw

in Cleveland, Ohio, who is successful real-estate man and the
owner of an amusement machines business (Cadillac Music Co.) in
which I had invested some money previously. g :
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" ELECTION, DECLINATION, OR WAIVER i IMPORTANY

OF LIFE INSURANCE COVERAGE | AGENCY INSTRUCTIORS

; ON B’ACK OF'ORIGINAL

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM

TO COMPLETE THIS FORM—

e Raxd the back of the “Duplicate” carefully before you fill in the form.

o Fillin BOTH COPIES of the form, Typeoruse ink.
= Donot detach any part. .

1 FOLLOW THESE GENERAL INSTRUCTIONS:

2_ FILL T THE IDENTIFYING INFORMATION BELOW (plecse print or type)i - -
T @ mdee " QATEOF BIRTH (month, day. yoar) | SOCIAL SECURITY NUMBER

| NAME  Qad V3 i

i N 7 . “ R . N

|~ SRR i 5 ¢ ) i ’ !
S : oo - i f ’ c g - .___,i_* R P

| EMPLOYNG CEFARIMENT OR AGL! 1w '

! ‘ .

! : i !

beo .- PR
 LOCATION (Ciy. State, ZIP Coda)

3 MARK AN "X" IN ONE OF THE BOXES BELOW ([do NOT mark more than onej:
Mark hece ____—-1 £LECTION- OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE ~
if* you B .} elect the $10.000 additional optional insurance and authorize the required deductions
pay the full cost of the optional insurance.

WANT 80OTH . from my salary, compensation. or annuity [T
optional ard This optional insurance is in addition to my regular insurance.

regular
iASUrance (A)

DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

; Mark here —_—_-l
' if you | decline the $10,000 additionat optional insurance, | understand that | connot elect op-
until at least 1 year after the effoctive date of this declination and uniess

DO NOT WANT - tiona! insurance

OPTIONAL but” at the time § apply for it am under age 50 and present satisfactory medical evidence
do want of insurability. | understand also that my regular insurance is not affected by this dechna-
resu\:a; {B) tion of additional optional insurance. : o

insuranie

Mark heee WAIVER OF LIFE INSURANCE COVERAGE

i the Federat Employees Group Life

it you | desire not 10 be insured and I waive coverage under
WANT NEITHER . - tnsurance Program. | understand that | cannct cance, 1his waiver and obtan regular in-
regular rof surance untl at feast 1 year after the effective date of this waiver and unless at the time
t apply tor insurance 1 am under age 50 and present satisfactory medical evidence of in-

tater have the $10,000 additions!

optionat . “abiity. 1 und 150 that §
insurancod . (C’ :‘:‘t?:r;la:yinsu‘::ncee’s :r‘\?:ssalsr?ai:at(he rc:;unt(a’: i:g:raonrce.
COMPLETE THE "STATISTICAL STUB. THEN RETURN .- e e e ) U
g [}

THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

‘ - : i SIEWI!;.K(;O not print)

Ly g . 2 . | ‘ . ‘ .
¢4 R hraa v I ‘f.,_? Y
+ i ' See Table of Etective Dates on bach of Origioa!
SIANDARD FORM Wo 176~
GASUARY 13D

ORIGINAL COPY—Retain in Official Personnel Folder
R . ! " {Sor wee only n\u;u Agend 18, 1968

$1

s
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. 3 JUN 1965

y reo gl ~
;Ardﬁﬂ.’&uab-

MEMQORANDUM FOR:

SUBJECT ) i Retirement Planning

e
. i :

1. The established policy of the Agency favors carly retirement of
its employees who, as you know, are normally expected to retire when
they become ‘eligible for a full annuity. The prospect of retirement
deserves serious thought and planning, and you should therefore know
that you will be eligible for retirement, according to our records,

during November, 1970,

2. Planning ahead can bring about, with each passing year, definite
progress taward your retirement goals. The Agency is anxious to assist
you in planning for your retirement. It is even more important, as an
employee, ‘that you begin now to plan for this occasion.

3. You deserve to know as much as possible about the general subject
of retirement and more specifically about the retirement policy itself,
your annuity, life and health insurance protection, opportunities for other
employment, Social Sccurity benefits, and educational materials available
on the subject. The Agency feels that this type of information and advisory
service should be made available to you at least five years prior to the date

of your eligibility.

4. Youare i-«;_guested to call the Executive Secretary of the Board,
Mr. Howard G. Phillips, ‘on extension 6872 to arrange an appropriate time
to discuss any plans you may have and benefits available to you upon

retirement,

Jaj townrd G. ER11lPS
Lawrence R. Houston
Chairman '
Agency Retirement Board

AD*"INISTRATIVE INTERNAL USE ™NLY

T
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FIELD REASSIGNMENT QUESTIONNMRE
00- IOT oom.n‘t L H[AQG)MT(R;(US[ ORLY .
NaME OF BUPLRVISOR (frue} joate (from item $-3)

NAWE OF ;unovtr fsu- povudo only if Sl) 0‘1[(!:0- item 3:0

4 : 15 0ot '64 | Jlerbert Manell 22 Oct 1964
y ‘; et TR ~>DiS’A7CM LIV T & B CATE RECELIVED BY Canfiw S?.VICIE
! y./a1'::i<‘//7,/?;ﬁ 2 £ . | IMMT-1961 _
i i ~ - T BE COMPLETED BY DPLOYEE
“o f1] oate o B1mTM |2, ggovice| 3. vOUR CURRERMT POSITION, TITLE 4. STATION OR 0asE $. cavey ron
T ) oLsrCh awd cHaDE ) - . CURRENT COVER
1508 D . | Intell Officer Mexico D.F, Mexico
: ‘ gs-11 . S -
da., DAVE OF PCS amPival 8, RIQUISTID DAYTL OF $¢. EXPECTED DAYE OF FINSY 6o. ODLSIRID DAYE YO #CPORY 70 DUTY
tn 71840 peranvTyURE . ‘THECR. 1% AT WO AFTER LEAVE
5 June 1963 5+6 Dec, 1965 | - 13 Deo 1965 15 Jan, 1966
7. MUMBER ANO AGES OF DCPENDINTS @w0 will TRAVEL WETH YOus . . -
Wife = 43
8on - 17

P(R&ON‘IL CIRCUMSFARCES ¥HAT? SHOULO BE CONSIDIRED M DEVERUINING NEXT A3SECNMINT:

‘There are no health or other personal circumstances perventing s return to post
or aa.xignment to another foreign post. However two factors, of operatiocnal and
personal nature, should be considered: SubJect and family have already initiated

tholx' contimied residency in Mexico as “reutistas® (retired persons), Secondly, Subje
son's secondary school education is being completed ‘in Mexico, Transfer to another

and are in the process of completing the relatively eomplisated procedure of legalizing

Za

bt 's

S TOTELEN NS Sonld Bogatinely alieot. the acmpletion.ofilts seeondary schooling,.

(allo sttach personsi cover quesiionnaire in accordance with C5§.-F 240

2 i, 'l‘ranslation nnd transcription of Soviet technical product,

26 Preparation of charasterization and asneasment studies of the local Soviet
eomplement ., - . .

0. TRAIMING DESIQRLD:
INDICATE BHAT TRAIMING YOU BILIEVE \'OU SHOULD MAVE Dhllhf 'N! Ntlf SEVERAL YEARS

it returned to post for a second tour, continuation of Spenish language
1natruot.ion. . .

sore 902 1AL T SERET (] —
$-83 ) :-:.:.::::..



SECRET

t1, PRESERINCE $70 %6 BASIChRMENRT:

ABSICNMENT 0¥ Dl"(l(h' Faom THAT S&OICATED

§8a. DESCUTRY BRIGELY TMF TYFPE OF 208R YOU ROUD POIFim T0OR NPT
INDICATE YOUR CHOICE.

taETEW MO, P ADOYL, IF YOU HAVE WORI Teaw ONE PH{FENENCY.

HA,

INDICATE IF YOU DLSIRE YO FXVEND YOUR CURRENT YOUR DY CHICKIMG In APPROPRIATE B80R., ALSU INDICATE PRIFERENCE
FOR MEXT REGULAR ASSISHMENT BY INSFRTenG 1. 2. 8 3 (for fat, 2nd, end Jed choice) 1% REMAIMING BOXFS,
COMPLETE ALL ALVTERRATE CHOICES AND OPTIONS M ALL CABES Lvim THOUGH YOU ARE REQUESTING ar LETINSIOM OF YOUR

Tour.,

Ex7gnn TouR 18 wONTHS AT CURREMT STATION """30‘”"““?"“4966
{vave

EJ BE A%SIGNED TO WDQYRS IOR A& TOUR OF DUTY: INDICAYE YOUR CHOICL OF DIVISION, STAFF om orfice,
197 CrOICE - ENO CHOICT D CHOCE

THOICE OF GEOLRAPHIC AREA OR_SPICHAL

m B:s:"é:«g?:? wsﬁﬂﬁa e '“”g:z‘: c.:g::::" rugusy : LIND CuolCe mgngs'}\'lifx'oq“n
{3 “werumn 10 wy cunncar stavion (PIQ&SQ note that pla.nned departure is Dee &5, due
to faotor that son finishes his achool yeur on 30 Nov 65.)

148,

T0 8E "COMPLETED BY FIELD STATION

12, % CONSIDIRATION OF ThY IXPERIENCE AND ‘PrRFOAMANCE OF TME FMPLOVET AND #IS PREFURENCE FOR NEXT ASSIOHNMENT,
INDICATE Youm H[CO”MINOAYI“N FOR HMIS MEXY ASSICNMENT aND YRAIN!NGI s N S

The- Station rscommenda and urges that Headquarters approve SubJeot 8 return
to Station. Hils performance meets every Station requirement, ¥or SubJeot 8 work,
continuity is essential to obtain maximum effective produot. .

* 3

- YO BE COMPLETED BY APPROPRIATE HEADQUARTERS OFFICE =

1% CONSIDERATION OF VTHF EXPERJENCE AND PERFONMANCE OF TRE E£MPLOYEIL, HIS PREFFRENCI FOR NEXT ASSICAHMENT,
AND THE STAFFING REQUIREMENTS Of YOUR COMPONENT, INDICATE YOUR COMPOMENT'S RECOMMENDATION FOR MiS5 NCXT

ACSIGHMINRT &nD Y?AIN'NG:

Wil Division recommends that FEINGLASS' tour of-duty in
Mexico City be extended until December 1965 as requested in section
6 B, and that he returan for a second tour of duty fol}owing home

leave. i /7
; - : /" %?;1-— .\__.___\

bATE _ _nine_C/WI/PERS ub&n,m’f&mmm D._C_AS]_LLAN_____

13.

FOR USE BY CAREER SERVICE

§8. APPROVED ASSICAMENT:

Approved extension to end of 1965 followed by home leave gnd second tour,
P 1944

15, EMFLOYEE NDTAFICO BY D1SPATCH NO. HMMS . 3905 - OATED:

ot CABLE NO. DATED: ]
sy i/ 7. &(& o /
_camees sEaveCE ,;”Esmu”", Dwight M. Colllns oates 22 Dec 1964
. {stemaTuned
- ; : SECRET
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(7 " CLASSIFIED MESSAGE . . ne.
oRiGe &, Bugtos o T4 : } FOUNING !
Vil WH/3/Mexqico BN | SECRET } ! 41
£XT g 5040 {1 NO INDEY X 2 5
-(:i:.‘ffh: ]7 Feb 64 C1.FILE 184 CS FILE ND, ! E] : 5
' ' - . . IIF[E TEE . {
B2 gy,

10+ MEXICO CITY:
sroms DIRECTOR.

congy .,»U /7 -

NFO§ LIS (C/f 4, CJ:/OA VR | LR

() MEXT INFO . . CITE DIR _0 ! 9 2 Q

REF; MEXI 8219 (IN 19281)*

HDQS HAS POLICE STATEMENT OF GOOD CONDUCT FOR 458
HAS NOTARIZED STATEMENT FROM BANK ATTESTING ANNUAL DEPOSITS $5,500.
SINCE BANK WOULD NOT INCLUDE IN LETTER MORE THAN ACTUAL DEPOSITS,
HDQS OBTAINED NOTARIZED LETTER mou COVER DIVISION NOTIONAL FIRM
'STATING FEINGLASS HAS YEARLY xncoux $6,000 FROM VARIOUS INVESTMENT
SOUBCES aaunnzn BY THEM, HDQS PLANNING uaxn THESE THREE DOCS TO
MEX] CONSULATE ASKING THEM AUTHENTICATE DOCUMENTS AND MAIL TO PO BOX

WASHINGTON WHICH USED BY DYVQUR. UPON RECEIPT HDQS WILL POUCH MEXI.

. . ™
$ICTCE N eeo
ROUTINE

END OF MESSAGE

Requested what action Hdqs taking to get bank statement

*WH Comment:
for FEINGLASS to facilitate his processing a rentista

petition.
' CCG/NC  Baladea (by phone) : PX

J : WH/PERS F5¥adPan (by phone) F< . WHITTEN ;
D | - | £ c/w/3 (
. . COORDINATING OFFICERS Grnyp | i

BELEASING QFFICER i : e v 1 | AUTHERTICATIRG

: : ’ declassiligation ’ OFFICER o

M

, S ECLCRET ) ‘
REPRODUCTION BY OTHER THAN THE ISSUING OFFICE i5 PROHIBITED. . Copy No
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auch ceve & cinarse epeu receiio. a2 s esult of your participation in
such progrin e aa e b peturae D oo inde Trgenization, Whether pattico

crpation and prel tuear 99t er e iy program fu iny oluntary will be

Jetermine by tnis or annIzaTInn.

2. : Dy : « You are hereby authorized Mon.
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i iad \,(N(“- g
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~“ T X9 - TEay
a1, - oussvion Tiode finlteles. trrecvive pare 33. HENi@ABLE
- [.uo l [.e.u.[ I P JL l‘h.l‘l ngl . - &]vu D-!
84 TERWINATION BOTICE (Muabor of dove) 89, PORPEITURE OF BLTyulN TRAVFL $08 SES1CHATIoN PRIVOE TO CONTRACT TEBwRINATION
- 0% a0 . P'.‘ I‘l”'"' Y re“ !QLL’“X—]'” [ee
SECTION XEB FUNCTION

8. PRIMARY PUMCTYION (CF, £8. PP, cohn}

Fi

SECTION Xad i OUTIES

$7. QEmEAAL DESCAIPTiOM OF DUTIED TO -Ol PEATOBED

Translasor ~ Rusnlan, Spanish

SECTiON X0Y JUALIFICATIONS

g, EXPERIEMET

20 Feb 56 - Sep 19627 -~ FDD/USSK Bronch/ tigs .

Scp 63 - Present. -~ Full tlme spaish Langepge 11 rining ;
88. LOUCAYION lonnoc [ XSTY 2% ]KI"" $EHOOE BHNOuULTER 1 }ucu BLHBOL EBaLWATE
(C“". ‘““?f’) 80006008 PCuOOL GOABWAIE [‘(]co--uu:u BCwosL Smalia Py .
Level drteinsd, x csarast (Ne degrea) T '1(‘\&(‘( (YK 1IX) LI-.:v' Boat sy LI.. I Io-.
10, LARBUAEE COMPETINCY LaNGUASE $PEAK Ry TE BEAD 61. tNDIVIDLAL®R
) fougmTiavieadd PosrloLdgnTiavenads teceiutnriavesasiirosg ‘cu‘“"' oF amidre
(chod lnrpnrh_’-) Rllﬂ“iﬂ“ )4 KA I ;\’
pearoe Competoaiy [APIRTVSY IV 7Y 1 . K " 2; Ru\-s ld
: npfig-gre Boelh; l'lln""-.AIQ VI Akedieg Grage
92, AREA SWOBLEDEE ’
USSR, Turkey, All Westorn Zurppe In wae, 6 nds Heatoo
ERPLOYMENT PUHICR TO C.A e

LA AL R L. & 4 P et
83. SI¥E INCALUBIVE DATES. POBILVION VIVLR OR YvPd w0as, BALABY A%O BEASIN lon utvl.i - T ——— N .

See stuffl cmployee affielal file

ADS 1T IONAL 107 OPWAT ION

SECTION Y1
.'. apD) TIONAL 06 UBUSUAL B20UIREwEnTS, JUBYIPICATIRNG 08 FaPianatiOny (Use olh_u s1de 1 f mecessary)

D.III

APPROVAL

FY' Rl patss | SBAF. Gatg ]"v’(o RAME & €0 Lmsa Pora



4  STANDARD mau 144 p ' oo
' uscwnfug::'x'cm cmmisEon
SR STATENMINT O7 FRIOR FCDERAL AND MILITARY SERVICE'

IMPORTANT: The information an this form will be used In Jetermining ereditable service for feavs purposss and retention credits
for reduction in forve.  The employee should complete Part § and the Personnet Office should complete Parts 11

through IV

PARY #.—THIS COLUMN IS

* FART L—EMPLOVEE'S STATEMENT ' _ FOR PERSOMNEL OFFICE USE
1. NAME (Last, fiver, middie umeindd 2. DATE OF BINTH 2, RETENTION GROUP
., - e { - “~ . .
Tarasoff, loris Mmitri . 2 Nov. 1908 10, - STATUS (For péremanent
emplayess only)
L UIST THE FOLLOWING INFORMATION COMWTRNING ALL FENERAL AND DISTRICT OF COLUNBIA SERVICE YOU HAVE HAD
PRIOR TO YOUR PRESENT APPQINTMANTY (O ovut include militacy setvive.) D ves D N0
PROM— O LIV OP 19, SERVKE
BANE AHD LOCATION OF ASINCY - APPOINTMTNT
YEAR | MONTH | DAY YIAR | WONT™ (2 4 ¥ KROWN YiaR NONTH DAY
CIA . 56 02{ 2p

4 LIST PERIODS OF QFRVl(‘E 1N ANY BRaNCN OF YHE ARMLD FORCES OF THE UNITED STATES. IF YOU HAD NO MILITARY

SERVICE, WRITE *
- PROM— o -
BRANCH N DISCHARGE
;
YEAR | MONTH | OAY | YEAR | MonTn | pay | (HoR. of dishen.?) .
N - T = B o] : .
‘((‘ 5 s ") S ¥ PR A 3 VCg e 2 Ao cak

% DURING PELRIODS OF EMPLOYMENT SeORX IN {TEM 3, D!b YOU HAVE A TOTAL OF MORL THAN 6 MONTHS ABGCHCE § 12 TOTAL SERVICE )
WITHOUT PAY. INCLUDING PLRIONS OF RTRINANT MARINE SUAVICE, OURING ANY ONE CALENDAR YEAR? D YES hzl KO :z [ !/fhf IR LTS
Jf S SN A4S SN SR L.

IF ANSWER 15 “YES.” LIST FOLLOWING MFORMATION, 12, HEHCRLOITADLE SERVICE
" (Leave pusposss only):
YPE IF KNORY RO — To— ToTAL i
(EWOP, purt, Susp, AWOL, Ko Maty vean | wowrw | Dav | vese | mosrm | par | veams | wowtws | Cars
14, HCHCREDITARLE SERVICE

{RIF gueposes only):

15, PEEAPLOYMENT RIGHTS

Chves Thve s [Jw

{f answer ik " Ves" in what afomy were pou emplayed ad the time status was acquired?)
16, RETENHION KIGH1S

.____D"’ CIme

i ARE YOU:.
A THE WIFE OF A DISARLID WETERAN? | 3ams [ ] o . 17. rwmnmn DATE OF RETEN-
TIH RIGHTS

B THE MOTHER OF A DEJEASTD OR MISAMED ..:n: D ves D (] ) i :
€. THE UNREAIARRILD WIN Of OF & VETTRAN® - ! YES ﬂ L) .

& TO BE EXECUTED DEFORE A NOTARY PUSRLK OR OTHER PERSONG AUTHORIZED TO ADMINISTER OATHS. -
Iswear {or affirm) that the above statemnents are true to the bes? of my kaowledge and belief. :

& DURING THE FEOERAL SEAVIVE LISTED IN 97T 3. DID YOU ACQUIRE A PERMANERT COMPETITIVE CIVIL SERVICE SIATUS®

» : . oo .
20 Feb, 1958 . _ Beris D Frvgmun o
{DATE} (SIGRATURE) .
e ,
Subscribed and sworn to before me oa this 20th day of Fad. 195;5“ weshinptton, D c'
{MOMTIH) . [{4}44] i T {STATR)

SEAL .' o | ‘3’,{?")]}'2% ;

2azy Public, the date of expiration of his Commission shou!d be shown.

NOTE: If oath is taken before 3 N

{OVER)




PART 1L —DETERMINING CREDITABLE SERWICE
AND SERVICE COMPUTATION DATE FOR
LEAYE PURPOSES

wORTEY

TOTAL SERVICE {feom Idho.iovinnes L s U Carmrnnens OO fasisrennas

NONCREDITABLE SERVICE (from 16)........... -

CREDITABLE SERVICE (RIF purposos) ..

ENTRANCE ON DUTY DATE (Prosent agency) .......... v rnraeraes wrreeeseaeseens s e s et

LESS CREDITADLE SERVICE (RIF purpcsse)...

veans oavs
. TOTAL SERVICE (216 3} crocusrcrursrmresneisacinsiacs R st et e aaste Sots ooy
HOMCREDITABLE SERVICE (Peam £JD.ociiiniiiiiiniiiinniiiiiniinimiiin s aessaas s s samanasass taes o
CREDITABLE SERVICE (Leave purposead.... . I
ENTRANCE ON DUTY DATE (Prosont agencyX.......... [ETPRR et sasaene s eaes — ' . G ;2 w2
LESS CREDITABLE SCRVICE (Loava pusposea)........veiivvirecirns vormranane.. . 7 . "5( ¢ s / ¥
SERVICE CCMPUTATION DATE (Loavo pueposss)........c...... e et v e { /‘r 14 A Q &
PART . —DETERMINING CREDITABLE SERVICE
B AND SERYICE COMPUTATION DATE FOR
- i REDUCTION IN FORCE PURPOSES
{To be completed only in those coses when the amount of creditable service for reduction
in force purposes differs fram the amount ereditable for leave purposes)

YEARS BONTHY [

SERVICE COMPUTATION DATE (RIF BUrposss) . ovo.vvererersooresis oeespeessioneresoss s seis oo ines
(Emzer a8 the “1oevice computation date ’ on the employed s H*Servies Record Card,” SF-7}

REMARNS:

6. 8. GONCPRUANT PRINTING OFPICE IG-COR30~§




' ‘ CONFIDENTIAL ' .

L (W hen Bidled In)

Complete in Juplicate. The dota recceded on this. formis essential in-defermining fravel expenses allowoble in conneciion with laave
ot government expense, overseas duty, return to residence upon separation, and for providing current residénce and dependency infoe-
mation requitedin the event of an employee emergency. The oraginal of this form will be filedin the employee’s official personnel folder

NAME OF EMPLOLEE {las (Figsth Midile) |
. TARESOFE - BORis . Dim/TR)
S N - RESIDENCE DATA
fL.SQfO!?S’tEN;/'QMESﬁ{,“'\'"‘.Y‘V’.o,m'{gf:’l < i D (‘ .

PLACE 1N CONTINENTAL U.S, %!I;:‘G-N TEQ AS PERMANENT RESK
. (2 AN

UM CERVE RESTOERCE
oEnce T el Lo ) i as abe e

2. e MARIT ATUS (Chock one? .
I.'chl I YENAN:I‘O I I SRPARATED . Io|v°"cu° l 1 WIDONED I I ANNULLED
17 MARRIED, PLACEOF MAGRIAGE t DATE OF MARRIAGE
, VP , Ohluo
IF DIVORCED, PLACE OF DIVORCE DECREY P DATE OF DECREE
¥ wIDOWED, PLACE SPOUSE DIED . DATE 3POUSE DIED

P PREVIOUSLY MARRIZD, INDICATE NAME(S] OF SPOUSE, REASONIS) FON TERMINATION, AND DATEID

. . /’L('V
3 MEMBERS OF FAMILY
NAME OF 3POUSE I'LH S
MAMES OF%LDWEN —-xmmm SEX DATE OF ﬂI‘RYM
. LY et
wr bar e as Lo 7~ | 22 dec s
. S
ay ntomelo : . . | 20 My Yy
] FyEATHER {Or m. @ fuardian) ADORESS TELEPHONE MO,
A%,‘&:’ﬂj&‘fw‘w, LT R cieecens —
NAYE GF MOTHER Q7 femaly guardion ADDRESS . TELEPHONE D,
f;;,\[.SL,;,,-_ PR R R T Clrtve (

WHAY MEMBERIS) OF YOUR FAMILY IF ANY, HAS BEEN TOLO OF VOUR AFFILIATION WITH THE ORGANIZATION IF CONTACT S RE

QUIRED IN AN EMERGENSY. 4, R ;. .
. Sl L O DR E Ly

4. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY
TV PR T YT PP o= = RELATIONSHIA N g
e Y e . . -
SACTER ra) L)
HOME TELEPHONE NUMBER
¥ T ST T T A N I RN U P e M P T OV E R TP A PP TIE AR UE BUSINESS TELEPHONE 8 EXTENSION
1S THE INDIVIDUAL MAMED ABOVE WITTING OF YOUR AGENCY ARFILIATION® (If "0 dive name and addross of organtza~
tivn he bollsves you wark fur.) . YES L
NO
15 T1eiS INODIVIOUAL AUTHORIZED TO MARE DECISIONS ON YOUR BEHALF-;_(I—! "No® glve name and address of peraon, if YES \ i
any, who can mako such Jocrsione in case v onergency.) e N
. o
NO
DOES TS INDIVIDUAL MND® THAT nE HAS BEEN DESIGNATED AS YOUR EMERGENCY ADDRESSEE? (I anawer in *No® YES s B
sxplotn nhy in reme 6.9 P S et S S o
{ NO

The persens named in item 3 chove may aiso be notified in case of emergency. If such notitication is not desirable becouse of
health or other reasons, please so srate in item 6 on the reverse side of this form.

CONTINUED ON REVERSE SIDE

CURRENT RESIDENCE AND DEPENDENCY REPCRT
ol ) SRR L CONFIDENTIAL o e

EQiTIONS.




14-00000

CONFIDENTIAL

1% Fetled fn)

L" * VOLUNTARY ENTRIES

Z gee fence in the hondlmg of enploy.-v m....:,.. Sle s . shuon hos 1ha duseare of certel, el dera shen datn s and comp"
caras the settlement of estote and finonciol matters. The smhoemation requested in this section may prove very use‘ul te your fomily
@ Franey in the event of  your d wb«lny ox death and will be disclosed only when circunistunces warrant,

et -—; ". ..u;. ‘A;‘.D Aunnr_ss or AN' QANM' o lN‘\Tﬂuhc\\s ‘HN 'Nlcn VQU MAV{ ag \.OUNY! AHO YNG NLM{S N -Nl\N tNV A:.
Lw,ets ARE CARRIED.

- - e . H -~ H »®
A al Faef D mw{}/ AL L el s e,

Lii sl \f{ F_rAanse 77,,3.-;~~

w8 st TOU COMPLETED A LAST Wikl AMD TESTAMEMT® E" YES C‘] NG, (7 *Vos® where (s docurment locsted®)

1 O O i‘)b/blf\,.zsu e

s 5% TOU PREPLANNED AN ARRANGED GUARDIANINIB OF YOUR CHILOREN IN CASE OF COMMUON OITASTER TO BOTN FPARENTS!
% YES [TT) NO. e “You® give name{s) and suhirees)

[ s

7 APVIRY L--,-.'//

Y “TADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS

DATE . ' smnuuns

CONFIDENTIAL



14-00000

CERTIFICATE OF ATTENDANCE

I have attended

b¢ cer‘clify that on ﬁAR 3 5' 3356

the Induction Course specified by Regulatfon 25-110.

BORIS_ DIMITRI _ TARASOFF
{uang) « Please priot

:] coesicsr - [} steecesaruic douu
orfsce pbP /‘Fl

s, __1_ (Grads)

o w9, BEPLACES FOBRM §i-021 .
s FEB uua? PHICHE WAY 08 YIEO. . . ) : .. 69




STANDARD FORM 61 (ROVISTO AUGUST T8
FROMULGATED BY CIVIL S1.1CE JOM WESSION
FLOLREL PURSUNNLL, BMANUAL

APPOINTMENT AFFIDAVITS

IMPORTANT -«Belore swearing to these appointment aftidavits, you should read and undersfand the
attached information for appointee

dashington, L. e

(l’!-n of cu\;vhymt)

CENTRAL I\T“Lx TaENCS N:mCY

(Dcpmmt o t.(‘!‘ht_') (nun-n o \hﬂdﬂn)

Boris Dimitri Tarasoff , 4o solemunly swear {or affirm) that—

| SR bt
A OATH OF OFFlCE -

I will support and defend the Constitution of the United States against sll enemies, foreign and
domestic; that 1 will bear true faith and allegiance to the same; that I take this obligation frecly
without any mental reservation or purpose of evasion: that I will well and faithfully discharge the
dutics of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

I am not a Communist or Fascist. I do not advocate nor am I a member of any organization
that advocates the overthrow of the Government of the United States by force or violence or other
unconstitutional - means or seeking by force or violence to deny other persons their rights under the
Constitution of the United States. 1 do further swear (or aftirm) I wilt not so advocate, nor will
I become a member of such organization during the period that T am an employee of the Federal
Government,

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not engaged in any strike against the Government of the United States and that I will not

80 engage while an employce of the Government of the United States; that I am not a member of
an organization of Government employees that asserts the right to strike against the Government
of the United States, and that 1 will not, whxlc a Government employee, become a member of such

an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not paid, or oﬁ"ered or promiscd to pay, any mone} or other thing of value to any person,

firm or corporation for the use of influence to procure my appointment.
E. AFFIDAVIT AS TO DECLAHATION OF APPOINTEE

The answers given in the Declaration of Appointee on the reverse of this form are true and
correct.

I3

. Derrin T o L
........ 20 Febe 1956 . ... N L J R S RN
{Date of rotracce oo Juty) (s.ﬁutun cl an’
. h Rah,
Subscribed and sworn before me this. | 2r)t ......... day of ...... .,..P’b,. A.D. I9...... 3
at... Washington, ] B, C T :
’ (Catr) . ' .\m) )
ET S <*"‘ s = :
; _«"-""“““-.".“"S’, b, vujt Z’.y(' e emeemome s aanneneeamaa
ISEAL] . ‘S.(nnug,wl P
. A; vern G //
/ (T.iked : :
NOTE.—If the oath is taken before a Notary Public the dare f exp:rar on of I'u.s commussion should’

Rt ]

be shown.




DECLARATION OF APPOINTEE

This form is to be completed before entrance’on duty. Answer all questions. Any false statement in this’ .-
declaration will be grounds for cancellation of application or dismissal after appointient. Impersonation isa
. eriminal offense and will be prosecuted accurdingly. ’

&71 . ].

2 44) DATE OF QIATH (B) PLACE OF BIRTH (city or fown and State or countey)
a s Y e o . v e RN
nhl»‘- ';’_ . /C_’C_\ . RN I3 \‘If"{_§ Losb ¢
B {A) I CASE OF EMERGENCY PLEASE NOTIFY (0} RELAT nne2ATE Tey togpmons o

ANNA CTARNASCFF nwir g

FHE UNITED STATES COVIRNMMENT EMPLOY, 1N A CIVILIAR EAPACITY, ANY RELATIVE OF YOURS (DTHER BY BLOCO OR MARRIAGE) WiTH WHOM YOU LIVE GR HAVE UVED WYD"

4 pOFs
Tue past 26 mowrwst [ Jves [T]wo . .
1 90, for each auch relative &Il in the blanks below. If additional space is necessary, vomplote undes Item fo.

) £5: 13 PORTION €7D TYMIORARY OR HOT . HMAR.
mawe I R O ) Blpc] AT e | AT | wio |
1.
L
i
1,
3 .
3
, i 1.
: '
3
INDICATE “YES™ OR "NO™ ANSWER BY PLACING X" 10, SPACE FOR_DETAILED ANSWERS TQ OTHER QUESTIONS
iN PROPER COLUMN YES | WO FTEM | wiiTE i LEFT COLUMN NUMDEKS OF ITEMS TO WHICH DETALED ANSWERS APPLY : ) F

ETLO) B CEAAA T B UL I .

& AR YOU & CYTVZEN OF OF DO YOU OWE ALLEGTANCE 7O TwE unreD statest..| X
[T

TR

e

& ARE YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE, TERRITORY, COUNTY, OR
MLNICIPALITYR

2 your answer je ** Vos'®, give dotails in Item 10,

hd

DO YOU RECTIVE ANY ANNUNTY FROM THE CNITFO SPATES OR DISTRICT OF
£OLL VRIA GOVIRNVENT LNCER ANY RETEREMEST ACT OR ANY FE N OR
OTHER COMPENSATION FOR MILITARY OR NAVAL SER VICEY ...
- P your answor in “ Yea', guvein ltem 10 renson foe rerisement, -

thnt ra. age, optional duatility, or by teason of voluntary X
or involuntary separaiiun after 3 years’ sefvice; amount of
goirament pay, and vader what setiremant act; and rading,
if retired fronr mulitary or paval sesvico.

PR LA I L T
r.\;,;ﬁ-—-......il.i.._,u.

& SINCE YOU FILED APPLICATION PESULTING IN THIS APPOLNT WENT HAVE YOU,
BELN CISCRARGED, OR FORCTD YO RITIGN, FOR MISCONDUCT OR LNSATIS
FACTORY ZLAYILE FROM ANY POSLIION

W ycur pnswar i Yes''. givoin itam 10 the namas and address
of emploper, date and cespon an wach case.

B MAVE YOU BEFN ARRESTED [NOT  INCLUDING TRAFFIC YECLATIONS FOR
WhiCH YOU WERE FINED 825 OR LFSS 08 FORFITID COLLATERY $HOR
LESS) SINCE YOU FILED AFPLICATION RUSCLTING 1N TS APPCIs T MERTT o

It your answer ds *Ves', list all wuch cawes under lrem 10
Grvo iy rach case: (1) The dute: (2} the nature wf the ofense

* - oo violatmn, {3} the name and haaton of the voure, (£) the A
fonal:y smposed. f ane, or other disposition of the case. PP . - s
f appointed, yous finferprings waulf be taken.

INSTRUCTIONS TO APPOINTING OFFICER

m'-wdnﬁnc affcer befcee whem the foregoing rertaificate ia made shinll (D Ade.-~1f definite age linits heave been estabhished fue the position. it shoubd
gdetersnine 10 ha own satisfoction that this sppontmest would be in comfurmance be drterminnd that spphoant is aot sutgide the ege range {or eppomiment,
.Hh(l‘hr Covil Service Act, appheatle Civil Servive Ruks emd Regulations ami Uan? such detorminsbon 1 maxie, the sppoinlnent may ook be consummate §.
ety of Congrens pestaininig 1o Jppontient, R e 3 isenship —The appointing officer is rosponubls for wbaerving the
e e it 1 ehevBed fue Robiing of office. pensioa, suitability la cons A e ot (15 the Crvil Sgrvice Nules ant |5 sppropriation scta
sevtiva with eny secosd of gecent discharge ut mreest, and gparticalaly for the Fune 1 oo €3 an e tavit €4 boh parposes and ie acce ot e prond of
foltowiag: . cituaeaehep status 1n the shernce of confliting cvilence. In doubttul eaees tne
o '(d,",;,, of appointes -~1t is the duty of the sppointing offer to ‘oppeantment should not be cnnx:xm:na!r:i untid clearsmee hos baea s:cured from
. guard oganet inpersnation and to detrrmning bevomd reasaable toubt that the  the certifying ofhee of the Civil Seeve'e Lomaumzon.
eypiintee i3 the eame person whose appeaniment was authrzal. The {37 Mosnters of Family —Beetion 9 wf the Civil Servwce Act provides that
appowntee's signature sndl handweiling ase to Ree compasoed with the apphostion wheneves there are alieady two ar mme niyers of 8 fam:ly sexving undef
amig other portinent papers. 1§ the api<antee Qual.fernd 1 & written examie fprobatimal o permanent sppoantment ko the compeiilive servie, no wthee

Batren, the srgnotuse on this farm should be rampared with the s:gnsture om mermber of such Eamide s elig tle foe prohetions] of primianent o sskntment in
e deviarstion shert, which wob srgned 1a the Frominataon ‘rocen, c Hos phyneal the vompetitsve service, The appuntmente nf peraons ennitied oo ¥oioran
Brpcaran.e may be thecked mganet the medwal coritihate. The appoaniee pecferénee are g subject to thie fegiremént, Theé members of fanniy provisics

be questioned oo bie personal histosy lof agrecment with e previous drars ot apply 10 tengrdary Alfnuniiments. houlef ul veess may be tefedsed 30
Ratemeota, i the apgropetate offe of the Civil Service Commanon for dov s,

5. 6. GoeangINT PRIATIRG CPTICE Lo BD100-D

e . : o
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019677
Hp#

AE01060016936 -

ECO0GITHAKAS
TCOOGIIHAK IS
BK5070000467
8Q 89
206033633237

e P

i 6§ e12 O

WM 220810500310
M

SCHDeGR SO URG AAe]TE
ABOO20200023 ECOOAIULLBAS VEQS1LUXXXAS
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L i SECRET - 1 FEB

- h . . S¥hee EIIpS gas
Yoo, © PERIODIC SUPPLEMENT}Y) Bomy Jruisoure
- qll 7/ PERSONAL HISTORY STATEME f:j"j?”ﬂ e 27 :
. h / iga g ‘\\\' # 4 Y
/ . oL B . A { ' gy jers?
tasravepebiy, TV ,11:6' ~

B ? TE g - -

. . . 7 R H R

This form provides ¢he mésne sherehy your official povlunncl%rvll u\l bn hept current. Efcn} thowgh 31 duplicates
it widl Pe nicessavy foe youw fo complgte Seofqo L through M in eheir

¢ Bince poudl entered on duty with

infarmatton you have furnished previously,
eatirety. Vou noed soepfofe Sectinns VIE eheough NILE ondy st thpee ngls Voo &h, v
the orgonisation or 1f you belseve fhe stem requires fog ‘.‘w codpeng ¢ m‘@&q\-ﬁ.‘p!‘ng‘|l)~vr‘ rted.

® | SECTI0M 1 ‘ GENERAL . L7 <o O0T win/

t. FULL NaME (Leaf-Firod-diddle}
s 4

e TE T LT E s T EA A e e

v e
1S NOT OE31RABLE BECAUSE OF HEALTH OR OTHER REASONS., PLEASE 30 3TATE,

MARITAL STATUS

© FSECTion §i
] Isimcie oy Jwannien | Teivesun | [seramated  nivemcsd] | avauiifn

t. CHECK K} OnEs
2. FURNISH DATE, PLACE ASD REASLH FOR ALL SLPARATIONS, DIVOKCES OR ANWULMENTS

1f you heve been margied more than ance, including annuloents, use & separate zheet for former wile
$f mareinge is contemplated, provide same Jdeta for fiancse.

'_["FE Of HUSBAND:

or husbend piving datn befow for s2l! pesvious merrisges.

T OEU8E - 1



14-00000

SECRET

(dhen Felled Iay

SECTION 111 CORTINULD FROM FaGE 1

Tt RAYES OF WILIYaRy SEaviCE (Froaw and Teo ) By WINTH AND VEAR
3 -Fol- APt 20-Oe 1045 ‘
®
22, WRANDM OF SE@83C€ : 23, COURTIRY W) Tw weeiw Wil BTARY Sa®aiCy Arl!L'll’flé
Army L L . Yotk
24, DETALLS VP OTeER SOVERAMLNT SLEVICE, U.%. OR FOREIGH B
. \

SECTiOn 1Y BELATIVES 8Y BLOCD, HARRIAGE OR ADOFTION LIVING ABROSD CR wnO ARE 80T U.S. CITIZERS

§. FuLR Nami (Ltlt-ruu-i.ddIO) 20 RNLATIONSHIP 3. &Gt
' 4. ADORESS OR COLNTRY 1M WHICH RELATIVE RESIDES . - . o -

§. CITITENSwIP (Lhwnlry) §.- FREQUENCY 06 CONTACY. 3. DAYE Ot LA&3Y CUnTaly

bo full mawE (Lest-Forst-Hiddle)y T 2. RELATIONSHIP 3. AGL
s 4. ADDRESS 08 TILNTSY 1N WHICH RELATIVE RESIOLS

A CETIZENSMIP (WvuaRry) 6. FREQUENCY OF CONTACY T. DAYTE OF LAST CONTACT

b, Full nAwE ¢Lest-Ferst.Widdle) 2. RELATIONSNIP 3. aLL
3 4. ADDRESS O COVNTAY N WHICH RELATIVE RESIDES

§. CITHTENSHIP ¢ Countey) o &. FREQUENCY OF COMTACT ¥. DAL OF LAST CONTACT

§. Full xawg (Lase-Fergt-Widdle)’ 2. RELATIONSNIP 3. AGK

4. ADDRESS OF TOINTEY IN WHICH RELATIVE RESIDES
4

A CITIZENSwtP {ounmtry) 6. FREQUENCY OF COmMTACT - 7. DAYE OF LASY CONTACY
S. SPECIAL RULwB385, 17 awy, CONCEANING TRESE MELATIVES

o . .
s

SECTION ¥ FinANCIAL STATUS

. ARE VOU ENY";.EL\ CEPENDENT ON YOUR SALARY?

e [ T

16 YOUR ANSBER 33 ‘%07 TO THE ABOVE, STATE SOURSES OF OTHER INCOML

2.
3. BANRING INGTETUTIONS BETH @MICH YOU wAVE ACLOUMTS
wawi ©F {NSTIFUTEON [ ADDRESS (Citw, Sfate, Couwntev) .
¥
.
L . : :
" SECTION ¥ CONTINUED T0 PAGE 3

> ) o SECRET
2




SECRET , :

° ) ' N . ( Bhea Feilsd foj

SECTIOR V. CONTINUED FROM PAGE 2
- 6. HAYVE YOU SVFR DitM i%, OP PETITIONCD FOR, AANKRUPICY? le ves ] .Ivn
s F

8. 0O YOU RECEIYL AN ANWUITY FHOW THE uNITCD STATES OR DISTRICE 07 COLUMBIA GOVIRWWINT UNDER ANY RETIREMENT ACT,
Pynsi1ON, OR COMPENDATION FOB MILITARY OR NAVAL SERVICLY E ]-.. @.o -

7. IF YOUR ANSWER 18 "vEs” VO THE ABOVE QuEsTiow, GIVE COuPLETE DITAILS

B. DO YOU HAVE AwY FINAMCIAL JMTENEST 1N, OR VIFICIAL CORNECTION ®ETH, NON-U.3. CORPORATIONS OR BUSIWESIES ON 1N QR
WiTH U.S8. CORPORMATIONS OF BUSINESDES HAVING SUDSTANTIAL FOMEIGH INTERESTS? "" E'“ 1P YOU MAVE

ANSWERED "YES", sive C‘OM’L‘,'( DETAILS ON A SEPARATE SWELT AND AVTACH I% A SEALID FRVELOPE,

@ |SECTion wi CiTIZENSNHIP _
1. PRESENT CiTiZtnanip (Lovmtsy) 3. CLTIZENSNIP ACGQUIRED BY » CHECK ) OnCy
UeS.he Dnuu [:] wanmisce Ej“". ¢ Seect fyy: Naturalized
3 WAVE YOU TAKEW £7EPS 10 THANGE YOUR 4. GIVE PARTICULARS i - :
PRESENT CITIZENSHIPY E:]v.. L'i]-o

3. IF YOU HAYL APPLIED FOR u.fB. CETIZENSHIP, TOICATE PRESENT BIATUS Of YOUR aPrPLICATion (Firel pepara, etc.)

e {SECrion vl _ EDUCAT0H

B, CHECK X} WIGHEST LEVEL O (ON ATTAENED

fa6a8 Toaw N'!;N SCHuU0L GRADUBTE 9 ¥ LAY h'vfoktlﬁ_l +» WO oEOBLE
ugGu 8$Cuo0l, Gaasusfe ' nf.!.ol'! ofougs
Traof, BUsINEEI, 08 COMULACTAL $EHOOL BRadUSTE guapuati $TuPY RLRADINSG 70 HiOWE® EIS 184
x Tmo YRAMS (ONLLBGR UR LESS sasTERTE DROREE 1 1 pOCtun‘s® CEABEER
2. COLLEGE OR UNIVERSITY STUDY,
SuBsLLY "DATES ATTENDED StM/QTR,
MAME AND LOCATINN OF COLLEGE 08 UNIVEASITY P Akt houRs
: wasng | wiwoe e now vo SPECIFY
Russian University of N.Y., N.Y.C. General 1924 1926
i
i
;
3. YRADE. COMMERSIAL AwD 3SPECIALIZED SCHOOLS
I “ ¥ P see : v . CATES ATTENDED 70 TAL
NAME OF SCHOOL ! »uov OR SPECTALIZATION o ” ionTns
Cooper Unﬁcn Art School in Fine Arts 1927 1927 10
| New York City
Cooper School of Art in Commercial Art 1950 1951 il

- Claveland, Ohio

4. MILITARY TRAINING (pull time duty in
v

-lpl('i‘:illd schoofa such as Ordna;.:'. lnlomtcncc, Communications, 8fc.)

NAME OF SCHOOL ! STUDY OR SPECIALIZATION “9:\"“ uvn-uwm ‘::;”:'s
MITC Camp Richie, Md CIC Course - 1944, | 1945 2
| Untversity of Penn. Philad, |Pa,, German Language, crc | aprid | 1945 1

S. OYHER fOUCATIONWAL FRAINING HROT INOICATED ABOVE

Advanced CIC Course; Oberursel, Germany, in July 1945

SECRET
3
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@

SECRET ' : :

- “y#hen Folled in)
SECTION vibd E FOREIGN LANGUAGE ABILITIES
CoMFYTINGL - N ORDIR LESTHD wO® ACOUIATD 1
A AnGUAGE " =
i & LINU LN
. lwn‘;uv k:ll,\ ADROUATS | ADEQUATE | 1wt ren
tList Beice sach fanguade an - o Fow foR COMTALY ACBUFWMIC
! TEve |eesi ! SeLy r ! .
mhech vou porsend 4ny ‘o gred NATIVE \h‘“’\),“ RESEARCH T2avEL suosLYC6Y '“» 1ve PRNLONGE tayTH SIL0Y
of cospotonce. Indicele you? FRUENCY | FRaEIUN 1o
P . . RESIDAMCI) PARENTS {aLL
proficeence to road, srite of @ - MTAD ® < wRITE . 5 countay £7¢C. ) LevELS)
‘Jepeak 2y placing & chock (X) in " . L P AR : . *
the appiopriate bouwes) Rlelsialelsla|ajsjaimis|nRn] @ $ o
.
2. IF YOU NAVE CHECKED "ACADIMIC BTUOYT LNJER "o ACQUIRED”. IMDICATE LENGTM AND ENTINSIVINESS or 8Tupy .
: \
3 TTSCRIGE YOUR ABILETY 10 DO SPECIALIZED TAwCUACE WOWK TNYOLVING VOCABULARIES anO TERUINGLOGY Oh Twi sCiEmIific,
ENGINEERING, TOLECOMMUNICATIONS, MILITASY 0f ANY DTHER SPECIALIZED FIELD .
SECTION IX - GEOURAPHIC ARLA KNOWLEDGE
LISt BELOE ANY FQREIGN REGIONS OR COUNIRILS OF WMICH YOU 1AVE KNORLEDOE GAINFD AS & RISULT OF HESIDLNEE, THAVEL,
STUDY OR BORK ASSPGAMENT, UNDE® COLuwMy “rvrt OF SPECIALIZED RNORLEDGE™s INDICATE TYPi OF KuosLESGE uln A%
PERRALN, COARIS, MABRARE. MTALLILLS R AILROADS. INQUSIRILS, POLIIICAL PARIICSE. K14 :
' 0ATES OF WNOBLEDGE ACLQUIRIE OY
NAME OF REGIONM OR COUNTRY IYPE OF, SPLCIALITED KuOMLECGE RESIDENCE. aE 5t wa R%
TaavEL, ETC. m" travel | 3TudY [A7150 0N
L DENCE ugs T
Russia (Ukraine) General 1908 - 1920 Native
Turkey (Istambul a’roa) General 1920 - 1923 | Yes
- U.s.
Germany (U.S.ZonJ) General May 1945 -Oct 1945
G1ONMS OR COUNTRUIES LISTED ABOVE

3. INDICATT TN PURPOSE OF wiSiT, RESIOENIT OR 1RAVEL FOR EACHM OF TnE RE

Ruesia - I am a native of that country
Turkey - I lived there &s a stateless person for 3 years
3 v_of Occupation
[YFIRG AMD STENOGRAPHIC SKILLS

3. SHORTHAND SYSTEm USED - ChiCR (X}

1cxtccr Isrtwwnnmo]- [sv:norw.i RELE
ING CRPERIENCE OR TRAINING (Comptusefer,

SECTION X

1. ™PING (I.P.ll) 2. SHORTHMAND(®.P.M. ¥ “L',"_"”.““" [Rf1}

(Specely;:

Mimeo-

4. INDICATE OTHER LBUSINESS MACKINES @1 TN BNIIH YOU WAVE HAD OPERAY
graph, Card Punch, ete.)} :

SECTION XU SPF&EfL QUALIFICATIONS

§. LIST ALl WOBHBIES AND SPORTS 1IN WilCK YJU ARL ACTIVE OR HAVE ACTIVILY

i €2+ Badminton - fair, Soccer - Fair, Photography
’ Oil-painting - good, Reading - good.

PARTICIPATIED. INGICATE YOUR PROFICIENCY

- good, Philately - good,

NCE OR TRAINING, @&WICH MiCatt FIT YOU FOR & PARTECULAR

with the CIC would indicate the

3. INDICATE ANY SPECIAL QUALLFICATIONS, RES.1TING $ROM FUPERIE
PIS1TION DR YYPE OF wORR W training and gxperj,ence

type of work for which I am best qualified.

L1sT Aany SPECUAL SHILLS

you POSSESS RELATING YO OVMER EQUIPHMENT 0OR MA"

cacLUdING EQUIPMENT NOTED 1N SECTION W,
SCIENTIFIC AND PROFESIIONAL DEVICES, E£TC.

3
CwinES SUCH AS OPERATION OF SHORTWAVE RAZIZ. sl TILETH, TURRET LATHE,
4 1F YOU ARE A LICENSED OR CERTIFLED MEWSE® OF ANY TRADE OR panrEssion (Pilot, Electeicsan, Radio Operator, Teacher.
CPA. Medical Fechniciam, @2¢.). t=J1CATL TuE KiND OF LICENSE OR CERVIFICATE, NAME OF j8S0ING BTATE, AND

Lawver.
REGISTRY. NUMBER, 1F RMOWN. . .

izwue)

(Year of iasue) 6. LATESY LICENSE OR CLRTIFICATE (Yoar of

s. FI@ST L iCEMSE OR CERTIFICATE

e

'5ECRET
B




. R . SECRET
. RN (anen Falled Ir)
® . SECTION A1 CONTINUED FROM PAGE & ] )

7. L1ST A%y A mib 1R PN waTLr. AaLE o e 1Ca YO lﬂ(r‘-!ul,u;\;!‘:;ﬂ (‘D‘"-"Ol-w:*:;‘vlr.'\-‘—;;f-\.;;;mu‘;l"‘t Tecuested;
INDICATT THILE, puBLICATInG OATL. anD tyPL OF aRiTING (None factinn, scsentyfae artpcien, gqerieeal infesest zud-
jects, novels, short storses, ete.} .

a. INDICATL v CLVICES meils vOU HAVE TRVERTLD AND STATL WWLTHIA SR ROT mbv ARL PRITNTRD

2. L18T Awr PuBLIC IPLAKING AND puBLIC RELATEONS frPERIENCE . ’ } ’

Public Speaking and public relations experience on the Be;ﬁtiva Board of

I Greater Alameda County Calelo_ Council . e [T ————

9. LI18Y anv »’:"li’l!&l.ﬁs‘l.. BrALIMIC OR HONORARY AS'JICISVIOHS oR SOCELTIES iy wmECrl YQU arg %O® OR l(‘?'! FORMERLY &
117315 LEYT ACADFwIC $f0 2 8G YOU HAVE RTICEIVED. . i .

Chairman of the Circle of Youth "Russian Culture", New York, N.Y. 1937 - 1940
The National CIC Association, 1956 - present ) A :
o [ SECTION A11 ORGAXIZATION WORK EXPERIENCE = SINCE LAY COMPLETION OF A PERSONNEL GUALIFICATIONS QUESTIONNARE
1. IMCLU3SVE UATES (From- snd Jo-) [ P AT AR D OFFICT/DIVESION/ BRANCH Qr'nsslc-wwv .
2 Mar 1956 to 27 Jun 1956 7 DDP/¥1/C1/1CD '
4. WD. OF gwPLOYELS Yunes soUR DIRECT 9. GFe E4E AL POSITION TITLd . )
, Lo pons - - Intelligence Assistant _ . o
5. DESCRIPIION OF SUTIED . B : ) .
Regearch, anzlysis, snd translation of maderials in the Russian languags,
{ncluding extensive work with microfilmed materials.
¢, IMCLUZSIWE DATES (Prome and Ya- )} t g, oRrApDL | 3. OFEICE/DIVISION/ DRANCH OF ASSICNMENT
,,_31_@!_!}9}!3;,9_?}?2_1_9.56_. 00/FLD/BU ]
4. 1.00. of EWPLOYFLY uuaré YOUR pIRECT % GFFIctaL POSITION TITLE
SUPERVEBION ; ’
2 N ".__pone lnteluzmqe._.As,aismt
8. DESLAIFYIOGN of OUTIES - B
" Reading newepapers and periodicals, abstracting information of intelligence
_vyalue and compiling it into reports.
1. [LTARYS SR 1 DATES ("hﬂ' ond Fo-) 2. GHADT Y. Orfﬂ.[/DHtl!iON/BRANCN QF AS;T(—N!EN'
9 Sep 1956__- present 7 1 __oo/FoD/BY ]
& RO. OF (uPLOYEES untEa YOUR PIRLCT 5. OFFICIAL POEIHON TiTL g
i\lPE'VISIOn
N none ~ | Foreign Documents Officer .. :
4. GESCAIP TIOH OF DUTIES
Abstraction of intelligence information from Soviet newspapers and periodicals
and compiling it into reporte, :
» $- mc:)_‘:'vn OAiES (”.0‘;" -‘::!—r-:") “——‘z'.c_c'nm: ”; 0”|C’£/D|V::;;u/aﬂh:(’:::‘—lisl(‘:‘:‘l[“'
8. nd. OF EuPLOYELS uNUER TOUR ‘O(RECY- | g, OFFICEAL :;S—IT;—O-:( Tlfli”’ T -
EuPER 150N
4 ~ . ovovens]
6. L‘(SC.QIPYIOVN OF DUTHIES
T ineiusivE DATLS (From- and Jao) T3 amane ST—EFFTEE7§TCT?IE;?E&IZEZ’S?“IZZTEihsur
& N;!.:‘O‘ (uPLOYEFS UnGER YOUR UI!I{-C—‘; D —Q_f-)‘l"’.!;;-—?osl'lon 74 ILE —
5 SUPERVISION -
e e . S e oA T _—
& UESCRIPTIUN oF 0}.‘14(5 .
{ise 3dditional pages iF requyred)

SECREY
L]
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¢Bhen Filled In)

‘)r'"r

X ]

sacncu X CHILURTY AND. cmrn CEPENDERTS ' ¢ [ .
5., NLMDLR OfF CHILOREN (lntlushnl -loprhaldnn : wuan or oTHER mr \’\f-\v‘ (Imh.»tq erpLrE,
ang adopled cheildren) ano A8L UNMARAIED, pl;tn(!. ul-ppnun%r- asfee, 'n;‘)or!n" 1
0 ® PIND O East s ; . .
"‘:S::-:: Y.“" OF AGL, ARD ARL AOT SLLFC r:(vg‘su:rou:.mu ~ oyiR 2t viARS B
A DO AGL. EMO-ARL. BQZ SLLESSUNES ;1 G
3. PROVIOY THME FOLLOWING lN'nlMAf!O'l fsoR AL CNH.DR(\ AND DEPENDENTS . ) " )
sen “%@
% AME . RELATIONINIP YEAR OF DIRTH - . CITII(HSNW N a0 %8
1 snna - Tarasoff wi fo 1523 % {SA
Barbara Tarasoff duaghter 1965 x UsSA same as above
‘Raymond _Tarosoff sun 1549 % UsSA same as nbove
AapDITIONAL couu;:ar AND/OWH C(-J:;;;;;m;:n_;;:é(nmc 1 EMS
Places of rosidences EOD Date: 20 Fob 1956
18 Feb 1956 = 7 Jul 1956
7 dul 1956 = 1 Dec 1956
1 Dee 1956 -~ Present
DATE COMPLETED ; . . ae vt I SIGNATURE OF :uuo;:cf‘ e : ; — . . [
’ M A sl 15 e ' e _75 SRR {"L-
Y SECRET ' o
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' SECRECY AGREEMENT

JLc‘Ax ';? L
/ .

ra
Date

1. 1 am aware of the fact that the Central Intelligence Agenrcy
by reason of the sensitive nature cf its work, must observe very strict
security measures. '

2. lagree to honor the requests of the Central Intelligence Agency
relative to my application for employment or rendition of services
whether it be accepted or rejected.

3.1 agree not-to inform-anyone that-l.am being considered for a
position in the Central Intelligence Agency, unless specifically author-
ized by a representative of the Central Intelligence Agency.

4. | agree not to disclose processing procedures | have obsened
in the Central Intelligence Agency.

5. | agreé not to discuss by name or otherwise, any individuals
with whem | have talked in the course of my application for employ-
ment to the Central Intelligence Agency.

- . s e PN
"af‘MA ’B /"Vt.z\d_zru‘._-
Signature

M@(L LN
witness

“Forw WO, 970

3 0CT 54

i8k1]
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CONFIDENTIAL

(Bhom Filfjod fm)

STAFF AGENT CLEARANCE

YOUR REFERENCE:  pajyaut for Security Clearance dated 28 Moy 1963 /
4
-~

CASE RO. t 104887
10 ¢ Chief, Contract Fersonnel Division
ATTH, L Stalt Aggrts,grnnch
- Javaids e g
SUBJECT o 5 .
1. This %5 to mivise that a security clearancze 15 pranted for the employ-
S00ESt A5 4 Staff Agent, GU-11, Yy DIZ/Milf3, in the capacity of

ment of the

Operaticus Officer at Mexico City, Mexico.

2. If.your office should desire at a later date to change the status or
est to cover any pronozed change should be submitted

. 8
use of the Subject, a rejues
to this office.

s ure made within 60 days for entrunce on duty within

3. Unless arrangements
cores invalid. -

en

g
120 days, this Azproval be
b, As & part of entrance on duty processing:

A personal interviev in the 0fice of Security must be arranged by
your office. .

A rersonal interview is not necessapy.

D .

hY

Cwigf, Presonmis BECUOITY DAVISIO®D, ©F

Tl T (9,40}

fores 1989 CONFIDENTIAL e




-

\? o ™ CONFIDENTIAL .
ECURITY 187ORMATION .

SECURITY APPROVAL
| o . : - ) : Date: lh December :1955‘

1O: Chi8, Records & Servicss Diviston Your Roforonce: C-1235 DDP

pPergonnel Office
. $ROM: Chief/ Socurity Divislon
. - Persounel
SUBJECT: TAEASO!?,_ Poris Dimitrd

Case Number: 10h887

1. 7his is to advise you of a_o_curlty sction in the gubjoct case as indicated

bolow:

B Security approval 1s granted the subject person for agcoss Lo clusal'ﬂod

inforzation.
D Provistonal clearance for full duty with CIA ls 'gxﬁnt.ed undor 4he provisions
Jegulatlon 1G-Y which provides for a temporary appoint-

ot Pavagraph D ol 89¥ s
gont pending eczriution of full securlty tavestigatlion.

rovisional olearance

D The Director of Central Intelligenco has grantod & P
raph H of Rogulation

for full duty alsk CIA under the previslons of parsg

10-9
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